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fo|kfFkZ;ksa ds ikfjokfjd okrkoj.k ,oa muds 'kSf{kd miyfC/k ds e/; lglaca/k dk v/;;u 

* MkW- fjrs'k feJk] lgk- izk/;kfidk ¼f'k{kk ladk;½] izxfr egkfo|ky;] pkScs dkykuh] jk;iqj ¼N-x-½ 

**fuys'k 'kqDyk] ,e-,M- ¼izf'k{kkFkhZ½] izxfr egkfo|ky;] pkScs dkyksuh jk;iqj ¼N-x-½ 

Lkkjka”k 
'kSf{kd miyfC/k dks d{kk dk okrkoj.k] ikfjokfjd vkfFkZd Lrj] fo|ky;h lek;kstu] lkekftd 

/kkfeZd fLFkfr] :fp;ka rFkk vkdka{kk Lrj] vkRefo'okl bR;kfn ?kVd izHkkfor djrs gSaA 'kSf{kd miyfC/k 
orZeku lkekftd vkfFkZd lUnHkZ bR;kfn esa loksZre] fof'k"V o egRoiw.kZ dkjd gSA Li"V :Ik ls 'kSf{kd 
miyfC/k fo|kFkhZ dh lHkh miyfC/k;ksa dks izHkkfor djrh gS rFkk Lo;a vU; xfrfof/k;ksa o miyfC/k;kas ls 
izHkkfor gksrh gSA 'kSf{kd miyfC/k] fu"ifr ijh{k.kks a ,oa fo"k;kas dh fu"ifr ds vk/kkj ij fu/kkZfjr dh 
tkrh gSA ckydksa dks fdlh u fdlh mn~ns';ksa dks ǹf"V esa j[kdj f'k{kk nh tkrh gSA vkSj bu mn~ns';kas 
dh izkfIr fdl lhek rd gqbZ gSA blh dh tkap ds fy, 'kSf{kd fu"ifr dk iz;ksx fd;k tkrk gSA ftl 
izdkj inkFkZ dk ekiu laHko gS mlh izdkj f'k{kk dh miyfC/k;ksa dk ewY;kadu Hkh laHko gSA 'kSf{kd 
miyfC/k f'k{kk ds {ks= esa izkIr fd;k x;k dkS'ky ,oa Kku gS ftldk ekiu fd;k tk ldsA izLrqr 
v/;;u esa vkdM+ksa ds ladyu ds fy, izek.khd`r midj.k ftlls fo|kfFkZ;ksa dh ikfjokfjd okrkoj.k 
tkuus ds fy, gjizhr HkkVh;k vkSj ,u- ds- pM~Mk }kjk fufeZr ikfjokfjd okrkoj.k ekiuh dk iz;ksx 
fd;k gSA lkaf[;dh; fo'ys"k.k e/;eku] izeki fopyu] dzkafrd vuqikr] lglaca/k xq.kkad lkaf[;dh; dk 
iz;ksx fd;k x;k gSA fo|kfFkZ;ksa ds ikfjokfjd okrkoj.k ,oa 'kSf{kd miyfC/k ds e/; dksbZ lkFkZd 
lglaca/k ugha ik;k tk,xkA ifj.kke nf”kZr djrs gSa fd fo|kfFkZ;ksa ds ikfjokfjd okrkoj.k ,oa 'kSf{kd 
miyfC/k ds e/; esa egRoiw.kZ lEcU/k ik;k x;kA xzkeh.k {ks= ds fo|kfFkZ;ksa dh ikfjokfjd okrkoj.k ,oa 
'kSf{kd miyfC/k ds e/; esa egRoiw.kZ lEcU/k O;kIr gSA 'kgjh {ks= ds fo|kfFkZ;ksa dh ikfjokfjd okrkoj.k 
,oa 'kSf{kd miyfC/k ds e/; esa egRoiw.kZ lEcU/k O;kIr gSA 
1- Hkwfedk 

ifjokj dk ldkjkRed okrkoj.k fd'kksjksa esa vkRefo'okl Hkj nsrk gS] mlds lkspus le>us dh 
'kfDr] mlds okaNuh; O;ogkj dk fu/kkZj.k vkfn lHkh ikfjokfjd okrkoj.k ij fuHkZj djrs gSa ?kj ds 
LoPN] 'kkfUre; ,oa ckSf)d okrkoj.k dk lokZf/kd izHkko fd'kksjksa ij iM+rk gS xzkeh.k gks ;k 'kgjh 
leqfpr izsj.kkRed okrkoj.k fd'kksjksa dk l`tukRed fpUru ,oa vkRefo'okl c<+krk gS lkFk gh LoLFk 
okrkoj.k dk izHkko mldh fo|ky; esa miyfC/k;ksa ij iM+rk gS [kklrkSj ij 'kSf{kd miyfC/k ijA 
ckyd dh f'k{kk esa ifjokj o ikfjokfjd okrkoj.k dk çHkko & 

 okrkoj.k ;k atmosphere dks çk;% tyok;q eku fy;k tkrk gSA ij okrkoj.k ,d lkekftd 
rkSj ij ikfjokfjd ekgksy gSA bl ifjokj] ?kj fo'ks"k esa tks laLdkj] /keZ] ijaijk] jhfrfjokt] [kkuiku] 
vkfFkZd lEiUurk] foiyrk] f'k{kk vf'k{kk vkfn&vkfn fofo/krkvks ls uSfrd* vuSfrd mfpr vuqfpr] 
ekSfyd] HkkSfrd o vkarfjd Lo:i dk ,d >kadh ls gS] ftldk çHkko ifjokj ds gj laLFkk ds lkFk 
ckyd ij Hkh çR;{k ,oa vçR;{kr iM+rk gSA 
 ;n~;fi orZeku ;qx la;qDr ds txg ,dkdh ifjokj us ys fy;k gS rFkk vc ,dkdh ifjokj esa 
Hkh O;fDrxr Lora=rk ij vk/kkfjr gks x;k gSA ;kfu igys nknk&nknh] ekrk&firk] rkm&rkbZ] 
pkpk&pkph o lHkh ds cPps ,d la;qDr ifjokj esa jgrs FksA O;fDrxr lkspksa dh fofo/krkvksa] Lora=rk ,oa 
'kkafriw.kZ fodkl dks en~nsutj j[k] ^,dy ifjokj* & ekrk&firk o muls mRiUu vfookfgr larku jgus 
yxsA vc vR;k/kqfud laLd`fr esa dqN txgksa ekrk&firk o muls mRiUu cPps rks jgrs gS ij ^fyo bu 
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fjys'ku'khi dh ik'pkR; ijaijk dk va/kkuqdj.k Hkkjr esa Hkh çpfyr gksus yxk gS] ftlls ekrk&firk 
lkFk gksrs gq, Hkh vyx ;k fdlh nwljs ls fjys'ku'khi o ¼2½ rykd ¼3½ oSpkfjd erHksn oeL; rFkk vU; 
dkj.kksa ls ekrk&firk dsoy ikyd cu cPpks dks laca/k foPNsn dh voLFkk esa ekrk ;k firk dksbZ ,d 
ikl jgk gS 'kkafriw.kZ fodkl rFkk O;fDrxr Lora=rk dh ekg esa bldk bl laLd`fr dk cPps ds 
O;fDrRo mlds lokZafx.k fodkl is D;k çHkko iM+rk gSA ;gh v/;;u dk fo"k; gSA 
 uotkr f'k'kq vius thou dh ;k=k dks ifjokj ls gh vkjaHk djrk gSA rFkk blh laLFkk esa jgrs 
gq, mls fofHkUu çdkj dh f'k{kk çkIr gksrh gSA tSls&tSls ckyd dh vk;q esa òf) gksrs tkrh gS] oSls&oSls 
ifjokj }kjk mlesa mu lHkh ekuoh; xq.kksa dk fodkl gksrk gS ftudh vko';drk mls vkxs pydj ,d 
lq;ksX; ,oa lefjÙk ukxfjd ds :i esa iM+rh gSA bl çdkj tc rd ckyd thfor jgrk gS rc rd 
ml ifjokj dk çHkko iM+rk gh jgrk gSA lw= :i esa ckyd dks cukus vkSj fcxkM+us dk mÙkjnkf;Ro vc 
Hkh ifjokj ij gh gSA 
 ifjokj esa ckyd dh fofHkUu vko';drkvksa dks iwjk fd;k tkrk gSA ifjokj esa gh jgrs gq, mls 
ukuk çdkj ds laosxkRed vuqHko çkIr gksrs gSaA bu vko';drkvksa rFkk laosxkRed vuqHkoksa dk ckyd dh 
f'k{kk ls ?kfu"B laca/k gksrk gSA larks"ktud vuqHkoksa dh ckyd dks lh[kus dh çsj.kk feyrh gSA blls 
mldk LoHkkfod fodkl gksrk gSA blds foifjr dVq vuqHkoksa dh mifLFkfr esa ckyd dk fodkl dqf.Br 
gksus yxrk gSA 
 çR;sd ifjokj dk O;fDrRo vyx&vyx gksrk gSA çk;% ns[kus esa vkrk gS fd fofHkUu ifjokjksa dh 
:fp;k¡ rFkk cksyus&pkyus ds <ax vyx&vyx gksrs gSaA bu lcls ckyd çHkkfor gksrk gSA tc ckyd 
fdlh ,slh ckr ds fy, gB dj cSBrk gS ftls ifjokj ds lnL; mfpr ugha le>rs rks ckyd dks ;gh 
dgdj le>kus dk ç;kl fd;k tkrk gS fd ^^ge yksx ,slk ugha djrs**A blls ckyd esaa viusiu dh 
Hkkouk fodflr gksrh gS rFkk og vius vkidks lqjf{kr le>rk gSA ;gh viukiu rFkk euksoSKkfud 
lqj{kk ckyd ds fodkl ds fy,  ijeko';d gSA 
 'kSf{kd miyfC/k ls rkRi;Z f'k{kk ds {ks= esa izkIr ifj.kkeksa ls gksrk gSA nwljksa 'kCnksa esa fo|kfFkZ;ksa 
}kjk fd;s tkus okyh ml d{kk dh fØ;k dks 'kSf{kd miyfC/k dgrs gSa] tks fo|kFkhZ }kjk iwjs l= ds 
nkSjku dh tkrh gSA 

Ýhesu ds vuqlkj **'kSf{kd miyfC/k ijh{k.k] og ijh{k.k gS tks fdlh fo'ks"k fo"k; vFkok 
ikB;Øe ds fofHkUu fo"k;kas esa O;fDr ds Kku] le> vkSj dq'kyrkvkas dk ekiu djrk gSA** 

'kSf{kd miyfC/k okf"kZd ijh{kk ds ewY;kadu ds çkIr vadks ds vk/kkj ij yxk fy;k tkrk Fkk 
ijUrq orZeku le; esa ckyd ds 'kSf{kd miyfC/k mlds lky Hkkj ds bdkbZ VsLV] ¼QkWjesfVo o lfEejho½ 
lrr~ ,oa O;kid ewY;kadu i)fr ls ikB~;Øe ds fo"k;oLrq dks foHkkftr dj muds ewY;kadu rFkk vusd 

çkstsDV odZ] nÙk dk;ksZ] jpukRedrk] :fp] vfHk:fp fyf[kr ekSf[kd ¼ok;ok½ NSS, NCC, [ksy] vkfn 
ds lexz çkIrkadksa ds ;ksxQy o vadkcaVu ds vk/kkj ij fudkyk tkrk gS] o var esa okf"kZd ijh{kk ds 
lHkh ds lexz ifj.kke fn;k tkrk gSA 
2- v/;;u dk egRo 

izR;sd f'k{kkFkhZ dks f'k{kk vtZu ds fy, eksecŸkh ds leku fi?kyuk gksrk gS ftl izdkj dksbZ 
vkdkj x̀g.k djus ls iwoZ yksgs dks vkx esa riuk gksrk gSA mlh izdkj f'k{kkFkhZ Hkh fofHkUu okrkoj.kksa dk 
lkeuk djrs gq, vius dks lkfcr djrs gq, y{; rd igq¡prk gSaA f'k{kkFkhZ v/;;u dh vPNh o mPp 
vknrksa dk fodkl ifjokj ls gh 'kq: djrk gSA  



Gurukul International Multidisciplinary 
Research Journal (GIMRJ)with 

International Impact Factor 6.222 

Peer Reviewed Journal 
 

 
Page 5 

ISSN No. 2394-8426 

Aug-2021 

Issue–II(II), Volume–X 
 

Quarterly Journal         Peer Reviewed Journal ISSN No. 2394-8426 
Indexed JournalReferred Journal http://www.gurukuljournal.com/ 

mPp ,oa ldkjkRed lksp ifjokj ls gh loZizFke feyrh gSA x̀g okrkoj.k ckyd ds izkjfEHkd 
thou dh f'k{kk dk dsUnz dk vk/kkj curk gSa ftlesa ckyd vius vfHkHkkod ifjokj ds vU; lnL;ksa ds 
lewg esa viuk O;ogkj fu/kkZfjr djrk gSA  

ikfjokfjd okrkoj.k LoLFk gksus ij ckyd dk lokaZxh.k fodkl mfpr <ax ls gks ikrk gSA 
vDlj ;g ns[kk tkrk gS fd vf/kdka'k ifjokjksa dk okrkoj.k LoLFk ugha gksrk] ekrk&firk NksVh&NksVh 
lh ckrksa dks ysdj >xM+us yxrs gS] ifjokjksa dk jgu&lgu] mudh vknrsa] cksypky dk rjhdk] fopkj] 
vuq'kklu] vfHkòfÙk] vkdk{kka, vkfn dkQh gn rd izHkkfor djrh gSA ckyd vyx&vyx ikfjokfjd 
ifjos'kkas ls fo|ky; esa i<+us vkrs gSA izk;% ;g ekuk tkrk gS fd xzkeh.k ifjokfjd okrkoj.k esa iys c<+s 
fo|kFkhZ] 'kgjh ikfjokfjd okrkoj.k esa iys i<+s fo|kfFkZ;ksa dh vis{kk de l`tukRed ,oa vkRefo'oklh 
gksrs gSa] blh izdkj ;g Hkh eku fy;k tkrk gS fd ljdkjh fo|ky;ksa esa i<+us okys fo|kfFkZ;ksa dk 
ifjokfjd okrkoj.k futh fo|ky;ksa esa i<+us okys fo|kfFkZ;ksa ds ikfjokfjd okrkoj.k ls fHkUu gksus ds 
dkj.k mudh l`tukRedrk] vkRefo'okl ,oa 'kSf{kd miyfC/k izHkkfor gksrh gSA blh dkj.k vkt izR;sd 
vfHkHkkod vius ckyd dks futh fo|ky; esa Hkstuk pkgrs gSa vkSj 'kgjh fo|ky;ksa esa Hkh xzkeh.k fo|kFkhZ 
izos'k ysrs gS os 'kgj esa jgdj i<+kbZ djuk pkgrs gSA 

vr% ;g v/;;u djus dk fopkj fd;k fd D;k fo|kfFkZ;ksa ds l`tukRed fparu ,oa vkRefo'okl 
o 'kSf{kd miyfC/k ij ikfjokfjd okrkoj.k dk izHkko iM+rk gS] ;fn ugha rks ,sls dkj.kksa dks tkuuk fd 
;fn okLro esa tks fopkj/kkjk cu jgh gS muesa lPpkbZ ugha gS] ;fn gka rks fdl izdkj dk ikfjokfjd 
okrkoj.k fd'kksj fo|kfFkZ;ksa ds l`tukRed fparu] vkRefo'okl ,oa 'kSf{kd miyfC/k dks izHkkfor djrk gS 
vkSj fdruk \ D;k l`tukRed fparu ,oa vkRefo'okl ,d nwljs ls lEcU/k j[krs gSa\ fo|kfFkZ;ksa dh 
'kSf{kd miyfC/k] l`tukRed fparu ,oa vkRefo'okl ij muds ikfjokfjd okrkoj.k dk fdruk izHkko 
iM+rk gSA 
3- lacaf/kr 'kks/k lkfgR; dk v/;;u  

jkuk] fcik'kk ,oa pkS/kjh] xfjek- ¼2017½ us fd'kksjksa ds chp uSfrd rdZ dk fodkl muds ifjokj 
ds okrkoj.k ds dkjdksa fo'ks"kkf/kdkjksa ds vHkko ,oa ikSf"Vdrk ds lEcU/k esa fd;k rFkk fu"d"kZ esa ik;k 
fd ekrk&firk dk joS;k cPpksa ds uSfrd fodkl dks fo'ks"k :i ls izHkkfor djrk gS] fo'ks"k :i ls 
uSfrd fodkl dksA fo'ks"kkf/kdkjkas vkSj ikSf"Vdrkvkas dh deh cPpksa ds uSfrd rdZ dks izHkkfor ugha djrh 
gSaA cPpksa esa uSfrd rdZ dk fodkl fdlh ,d dkjd ls izHkkfor ugha gksrk] cfYd ;g dbZ dkjdks  ls 
izHkkfor gksrk gSA cPpksa esa uSfrd rdZ dk fodkl ,d cgqr gh tfVy ?kVuk gS tks dbZ euksoSKkfud] 
lkekftd] lkaLd`frd vkSj O;fDrxr dkjdksa ij fuHkZj djrk gS tks ekuo O;fDrRo dk xBu djrs gSaA 

LVhQu] dqekj foosd ,oa flga ] izseizHkk ¼2017½ us] iqucZyu ds lanHkZ esa ljdkjh ,oa xSj ljdkjh 
izkFkfed fo|ky;ksa ds fo|kfFkZ;ksa ds vdknfed miyfC/k dk v/;;u fd;kA ,df=r vk¡dM+ksa ds 
lkaf[;dh; fo'ys"k.k ds ckn ;g fu"d"kZ fudkyk fd bykgkckn ftys ds ek/;fed fo|ky;ksa ds Nk=ksa ds 
iquZcyu vkSj 'kSf{kd miyfC/k ds chp ,d egRoiw.kZ lEcU/k gSA 

dqekj] fouksn ,- ,oa vuq] ,l- vkj- ¼2016½] us 21 oha lnh esa Ldwy f'k{kk esa lq/kkj ykus esa 
ikfjokfjd thou dh f'k{kk dh Hkwfedk 'kh"kZd ij 'kks/k v/;;u fd;k vkSj ik;k fd ikfjokfjd thou dh 
f'k{kk dh lQyrk eq[; :Ik ls f'k{kdksa dh dq'kyrk vkSj xfr'khyrk ij fuHkZj djrh gS] d{kk ds funsZ'kksa 
ds nkSjku vkSj lkFk gh lg ikB~;Øe xfrfof/k;ksa ds laxBu ds ek/;e ls f'k{kd }kjk ifjokj ds thou 
dh vko';drk,a f'k{kdksa }kjk Hksth tkuh pkfg,A 
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dqekj] v{k; ¼2016½ us] fd'kksjksa ds 'kSf{kd miyfC/k ij ikfjokfjd okrkoj.k] vdknfed 

vfHkiszj.kk vkSj lek;kstu ds izHkko dk v/;;u fd;k bUgksuas vius v/;;u esa fu"d"kZ izkIr fd;s & ¼i½-

fd'kksjksa dh 'kS{kf.kd miyfC/k esa ikfjokfjd okrkoj.k egRoiw.kZ Hkwfedk fuHkkrk gSA ¼ii½ fd'kksjksa dks nh 

xbZ 'kSf{kd izsj.kk mudh vdknfed miyfC/k dks c<+kus esa cgqr enn djrh gSA ¼iii½ 'kSf{kd lek;kstu 

fd'kksjksa dh 'kSf{kd miyfC/k;ksa ls fudVrk ls lEcfU/kr gSA ¼iv½ ikfjokfjd okrkoj.k] 'kSf{kd izsj.kk rFkk 

lek;kstu lHkh fd'kksj f'k{kkfFkZ;ksa ds vdknfed vfHkizsj.kk esa ;ksxnku nsrs gSaA ¼v½ 'kgjh vkSj ,dy 

ifjokjksa dk ikfjokfjd okrkoj.k xzkeh.k vkSj la;qDr ifjokjksa dh rqyuk esa csgrj gSA ¼vi½ 'kgjh bykds 
esa jgus okys fd'kksj vdknfed :Ik ls vf/kd vfHkizsfjr gksrs gSaA 'kgjh fd'kksjksa dh vis{kk 'kgjh 

fd'kksfj;ka vdknfed :Ik ls vf/kd vfHkizsfjr gksrh gSA ¼vii½ 'kgjh fd'kksj] fd'kksjh  lkekU; :Ik ls 

vf/kd lek;ksftr gksrs gSa rFkk fd'kksjksa ctk;] fd'kksfj;k¡ vf/kd lek;ksftr gksrh gSA ¼viii½ fd'kksjksa dh 
rqyuk esa fd'kksfj;ksa dh vdknfed vfHkizsj.kk mPp gksrh gS rFkk ,dy ,oa 'kgjh ifjokjksa ds fd'kksj 
fd'kksfj;ksa dh vdknfed vfHkizsj.kk vPNh gksrh gSA  

tSu] fjrs'k ¼2015½ us] vuqlwfpr tutkfr ds cPpkas dh 'kSf{kd miyfC/k ij ikfjokfjd okrkoj.k 
ds izHkko dk v/;;;u fd;k rFkk fu"d"kZ ds :Ik esa ;g izkIr fd;k fd vuqlwfpr tutkfr ds fo|kfFkZ;ksa 
dh 'kSf{kd miyfC/k ij ikfjokfjd lajpuk ;k fu;a=.k] vuqikyu ;k foyxu] n.M ;k iqjLdkj] 
fo'ks"kkf/kdkj ;k ikyu iks"k.k] vuqefr ;k ukeatwjh dk dksbZ lkFkZd izHkko ugha iM+rk gSA 
4- leL;k dk dFku 

^^fo|kfFkZ;ksa ds ikfjokfjd okrkoj.k ,oa muds 'kSf{kd miyfC/k ds e/; lglaca/k dk v/;;u** 
jk;iqj ftys ds lanHkZ esa 
5- izdk;kZRed ifjHkk"kk  

ikfjokfjd okrkoj.k %& Dys;j ¼1966½ ds vuqlkj] ^^ikfjokfjd okrkoj.k ls ge laca/kksa dh og 
O;oLFkk le>rs gSa] tks ekrk&firk vkSj mlesa larkuksa ds chp ik;h tkrh gSA**  

izLrqr y?kq 'kks/k izca/k esa ikfjokfjd okrkoj.k ls rkRi;Z] ikfjokfjd fu;a=.k] laj{k.k] n.M] 
vuqikyu] lkekftd cfg"dkj] iqjLdkj] fo'ks"kf/kdkjksa dk vHkko] ifjiks"k.k] frjLdkj] vuqefr lqpdrk 
ls gSA 

'kSf{kd miyfC/k %&  xqM~l fMD'kujh vkWQ ,tqds'ku ds vuqlkj] ^^'kSf{kd miyfC/k dk vFkZ 
fo|ky;h fo"k;ksa esa izkIr Kku ,oa fodflr dkS'ky gS] tks fdlh ijh{k.k ls ;k v/;kid iznRr izkIrkadksa 
ls ekik tkrk gSA** 

izLrqr 'kks/k esa 'kSf{kd miyfC/k ls rkRi;Z fo|kfFkZ;ksa dh fiNyh d{kk dh ek/;fed f'k{kk cksMZ 
}kjk vk;ksftr okf"kZd ijh{kk ds izkIrkadksa ls gSA 
6- v/;;u dk mn~ns'; 

1- fo|kfFkZ;ksa dh 'kSf{kd miyfC/k ,oa muds ikfjokfjd okrkoj.k dk v/;;u djukA 
2- fo|kfFkZ;ksa dh 'kSf{kd miyfC/k ,oa muds ikfjokfjd okrkoj.k ds e/; lglaca/k Kkr djukA 

 
7- v/;;u dh ifjdYiuk 

¼v½ fo|kfFkZ;ksa ds ikfjokfjd okrkoj.k ,oa 'kSf{kd miyfC/k ds e/; dksbZ lkFkZd lglaca/k ugha ik;k 
tk,xkA 
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¼c½ xzkeh.k {ks= ds fo|kfFkZ;ksa dh ikfjokfjd okrkoj.k  ,oa 'kSf{kd miyfC/k ds e/; lkFkZd lglaca/k 
ugha ik;k tk,xkA 

¼l½ 'kgjh {ks= ds fo|kfFkZ;ksa dh ikfjokfjd okrkoj.k ,oa 'kSf{kd miyfC/k ds e/; lkFkZd lglaca/k 
ugha ik;k tk,xkA 

8- v/;;u dh ifjlhek    
le; o lk/kuksa dh lhferrk ds dkj.k 'kks/k v/;;u dh ifjlhek,¡ fu/kkZfjr dh xbZ gSa] tks 

fuEukafdr gSa & 
¼v½ izLrqr v/;;u esa dsoy jk;iqj ftys ds fo|kfFkZ;ksa dks lfEefyr fd;k x;k gSA 
¼c½ izLrqr v/;;u esa 2 xzkeh.k ,oa 2 'kgjh fo|ky;ksa dks lfEefyr fd;k x;k gSA 
¼l½ izLrqr v/;;u esa 120 fo|kfFkZ;ksa dks U;kn'kZ ds :i esa lfEefyr fd;k x;k gSA 
¼n½ izLrqr v/;;u esa d{kk 9oha esa v/;;ujr fo|kfFkZ;ksa dks lfEefyr fd;k x;k gSA 

9- 'kks/k izfof/k 
bl fof/k dk dk;Z muds iznÙkksa dks lexz lkj.khc) djus ds vfrfjDr O;k[;k] rqyuk] ekiu] 

oxhZdj.k] ewY;kadu lkekU;hdj.k djuk Hkh gSA orZeku v/;;u esa fo|kfFkZ;ksa ds ikfjokfjd okrkoj.k o 
'kSf{kd miyfC/k dk fooj.k ladfyr rF;ksa ds vk/kkj ij izLrqr fd;k tk jgk gS] bl dkj.k o.kZukRed 
vuqla/kku dh losZ{k.k fof/k loZFkk mi;qDr gSA 
10- tula[;k 

vuqla/kku esa tula[;k dk vFkZ bdkbZ;ksa ds lewg ls gksrk gSA izLrqr v/;;u esa vuqla/kku gsrq 
jk;iqj ftys ds varxZr vkus okys d{kk 9 oha ds xzkeh.k ,oa 'kgjh {ks= ds fo|ky;ksa esa v/;;ujr~ 
fo|kfFkZ;ksa dks tula[;k ds rkSj ij pquk x;k gSA  

 
11- U;kn'kZ 

izLrqr y?kq 'kks/k izca/k esa ;kǹfPNd U;kn'kZ fof/k ls fo|kfFkZ;ks a dk p;u fd;k x;k gSA 
rkfydk Øekad 3-1 

v/;;u gsrq p;fur 'kgjh fo|ky; ,oa fo|kfFkZ;ksa dh la[;k  
Øa- fo|ky; dk uke Nk= Nk=ka dqy fo|kFkhZ 

1- 
lsUV FkkWel bafXy'k fefM;e Ldwy] Mh- Mh- mik/;k; uxj] 
Maxfu;k] jk;iqj ¼N-x-½ 

15 15 30 

2- lkfo=h ckbZ Qqys ,T;qds'ku vdWMeh] Maxfu;k] jk;iqj ¼N-x-½ 15 15 30 
dqy 30 30 60 

rkfydk Øekad 3-2 
v/;;u gsrq p;fur xzkeh.k fo|ky; ,oa fo|kfFkZ;ksa dh la[;k 

Øa- fo|ky; dk uke Nk= Nk=ka dqy fo|kFkhZ 
1- ljLorh f'k'kq eafnj] /kjlhoka] jk;iqj ¼N-x-½ 15 15 30 
2- d`".kk ifCyd Ldwy] nsoiqjh jksM] ekuk] jk;iqj ¼N-x-½ 15 15 30 

dqy 30 30 60 

12- pj 
¼d½ Lora= pj & ikfjokfjd okrkoj.k 
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   ¼[k½ vkfJr pj & 'kSf{kd miyfC/k 
13- midj.k 

izLrqr v/;;u esa vkdM+ksa ds ladyu ds fy, izek.khd`r midj.k ftlls fo|kfFkZ;ksa dh 
ikfjokfjd okrkoj.k tkuus ds fy, gjizhr HkkVh;k vkSj ,u- ds- pM~Mk }kjk fufeZr ikfjokfjd okrkoj.k 
ekiuh dk iz;ksx fd;k gSA 
14- lkaf[;dh; fo'ys"k.k 

izLrqr 'kks/k dk;Z esa e/;eku] izeki fopyu] dzkafrd vuqikr] lglaca/k xq.kkad lkaf[;dh; dk 
iz;ksx fd;k x;k gSA 

 
15 ifjdYiuk dk izekihdj.k ,oa ifj.kke 

¼v½ fo|kfFkZ;ksa ds ikfjokfjd okrkoj.k ,oa 'kSf{kd miyfC/k ds e/; dksbZ lkFkZd lglaca/k ugha ik;k 
tk,xkA 

lkj.kh Øekad & 4-1 
fo|kfFkZ;ksa ds ikfjokfjd okrkoj.k ,oa 'kSf{kd miyfC/k ds izkIrkadksa dh la[;k ,oa lglaca/k xq.kkad lkj.kh 

dkyZ fi;lZu 
lglEcU/k N 

lglEcU/k xq.kkad 

(‘r’)Ekku 
fu’d’kZ 

ikfjokfjd okrkoj.k 120 
1-00 

/kukRed lglEcU/k rFkk 
0.05 lkFkZdrk Lrj ij lkFkZd 'kSf{kd miyfC/k 120 

iznRrksa dk fo'ys"k.k %&  
mijksDr rkfydk la[;k & 4-1- esa fo|kfFkZ;ksa ds ikfjokfjd okrkoj.k ,oa 'kSf{kd miyfC/k ds 

e/; izkIr ‘r’ dk eku 1-00 gS] ;g izkIr eku .05 lkFkZdrk Lrj ij lkFkZd gSA 
ifj.kke dh O;k[;k %&  

izfrikfnr ifjdYiuk&1 dks Lohdkj fd;k tkrk gS] izkIr ‘r’ dk eku bafxr djrk gS fd 
fo|kfFkZ;ksa ds ikfjokfjd okrkoj.k ,oa 'kSf{kd miyfC/k ds e/; lkFkZd /kukRed lglEcU/k gS] vFkkZr 
fo|kfFkZ;ksa ds ikfjokfjd okrkoj.k ,oa 'kSf{kd miyfC/k ds e/; esa egRoiw.kZ lEcU/k O;kIr gSA 

¼c½ xzkeh.k {ks= ds fo|kfFkZ;ksa dh ikfjokfjd okrkoj.k ,oa 'kSf{kd miyfC/k ds e/; lkFkZd lglaca/k 
ugha ik;k tk,xkA 

Rkkfydk la[;k & 4-02 
xzkeh.k {ks= ds fo|kfFkZ;ksa dh ikfjokfjd okrkoj.k ,oa 'kSf{kd miyfC/k ds izkIrkadksa dh la[;k ,oa 

lglaca/k xq.kkad lkj.kh 
dkyZ fi;lZu 
lglEcU/k N 

lglEcU/k xq.kkad 

(‘r’)Ekku 
fu’d’kZ 

ikfjokfjd okrkoj.k 60 
-993 

/kukRed lglEcU/k rFkk 0.05 
lkFkZdrk Lrj ij lkFkZd 'kSf{kd miyfC/k 60 

iznRrksa dk fo'ys"k.k %&  
mijksDr rkfydk la[;k & 4-2- esa ,dy fo|ky;ksa dss 60 fo|kfFkZ;ksa ds ikfjokfjd okrkoj.k ,oa 

'kSf{kd miyfC/k ds e/; izkIr ‘r’ dk eku -993 gS] ;g izkIr eku .05 lkFkZdrk Lrj ij lkFkZd gSA 
ifj.kke dh O;k[;k %&  
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izfrikfnr ifjdYiuk&2 dks Lohdkj fd;k tkrk gS] izkIr ‘r’ dk eku bafxr djrk gS fd 
xzkeh.k {ks= ds fo|kfFkZ;ksa dh ikfjokfjd okrkoj.k ,oa 'kSf{kd miyfC/k ds e/; lkFkZd /kukRed 
lglEcU/k gS] vFkkZr xzkeh.k {ks= ds fo|kfFkZ;ksa dh ikfjokfjd okrkoj.k ,oa 'kSf{kd miyfC/k ds e/; esa 
egRoiw.kZ lEcU/k O;kIr gSA 

¼l½ 'kgjh {ks= ds fo|kfFkZ;ksa dh ikfjokfjd okrkoj.k ,oa 'kSf{kd miyfC/k ds e/; lkFkZd lglaca/k 
ugha ik;k tk,xkA 

Rkkfydk la[;k & 4-03 
'kgjh {ks= ds fo|kfFkZ;ksa dh ikfjokfjd okrkoj.k ,oa 'kSf{kd miyfC/k ds izkIrkadksa dh la[;k ,oa 

lglaca/k xq.kkad lkj.kh 
dkyZ fi;lZu 
lglEcU/k N 

lglEcU/k xq.kkad 

(‘r’)Ekku 
fu’d’kZ 

ikfjokfjd okrkoj.k 60 
-979 

/kukRed lglEcU/k rFkk 0.05 
lkFkZdrk Lrj ij lkFkZd 'kSf{kd miyfC/k 60 

iznRrksa dk fo'ys"k.k %&  
mijksDr rkfydk la[;k & 4-3- esa 'kgjh {ks= ds fo|kfFkZ;ksa dh ikfjokfjd okrkoj.k ,oa 'kSf{kd 

miyfC/k ds e/; izkIr ‘r’ dk eku -979 gS] ;g izkIr eku .05 lkFkZdrk Lrj ij lkFkZd gSA 
 

ifj.kke dh O;k[;k %&  

izfrikfnr ifjdYiuk&3 dks Lohdkj fd;k tkrk gS] izkIr ‘r’ dk eku bafxr djrk gS fd 'kgjh 
{ks= ds fo|kfFkZ;ks a dh ikfjokfjd okrkoj.k ,oa 'kSf{kd miyfC/k ds e/; lkFkZd /kukRed lglEcU/k gS] 
vFkkZr 'kgjh {ks= ds fo|kfFkZ;ks a dh ikfjokfjd okrkoj.k ,oa 'kSf{kd miyfC/k ds e/; esa egRoiw.kZ lEcU/k 
O;kIr gSA 
16- fu"d"kZ  

ifjdYiuk ds vk/kkj ij fu"d"kZ %& 
ifjdYiuk dzekad 1 

fo|kfFkZ;ksa ds ikfjokfjd okrkoj.k ,oa 'kSf{kd miyfC/k ds e/; dksbZ lkFkZd lglaca/k ugha ik;k 
tk,xkA 
ifj.kke dh O;k[;k %&  

izfrikfnr ifjdYiuk&1 dks Lohdkj fd;k tkrk gS] izkIr ‘r’ dk eku bafxr djrk gS fd 
fo|kfFkZ;ksa ds ikfjokfjd okrkoj.k ,oa 'kSf{kd miyfC/k ds e/; lkFkZd /kukRed lglEcU/k gS] vFkkZr 
fo|kfFkZ;ksa ds ikfjokfjd okrkoj.k ,oa 'kSf{kd miyfC/k ds e/; esa egRoiw.kZ lEcU/k O;kIr gSA 
ifjdYiuk dzekad 2 

xzkeh.k {ks= ds fo|kfFkZ;ksa dh ikfjokfjd okrkoj.k ,oa 'kSf{kd miyfC/k ds e/; lkFkZd lglaca/k 
ugha ik;k tk,xkA 
ifj.kke dh O;k[;k %&  

izfrikfnr ifjdYiuk&2 dks Lohdkj fd;k tkrk gS] izkIr ‘r’ dk eku bafxr djrk gS fd 
xzkeh.k {ks= ds fo|kfFkZ;ksa dh ikfjokfjd okrkoj.k ,oa 'kSf{kd miyfC/k ds e/; lkFkZd /kukRed 
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lglEcU/k gS] vFkkZr xzkeh.k {ks= ds fo|kfFkZ;ksa dh ikfjokfjd okrkoj.k ,oa 'kSf{kd miyfC/k ds e/; esa 
egRoiw.kZ lEcU/k O;kIr gSA 
ifjdYiuk dzekad 3 

'kgjh {ks= ds fo|kfFkZ;ksa dh ikfjokfjd okrkoj.k ,oa 'kSf{kd miyfC/k ds e/; lkFkZd lglaca/k 
ugha ik;k tk,xkA 
ifj.kke dh O;k[;k %&  

izfrikfnr ifjdYiuk&3 dks Lohdkj fd;k tkrk gS] izkIr ‘r’ dk eku bafxr djrk gS fd 'kgjh 
{ks= ds fo|kfFkZ;ks a dh ikfjokfjd okrkoj.k ,oa 'kSf{kd miyfC/k ds e/; lkFkZd /kukRed lglEcU/k gS] 
vFkkZr 'kgjh {ks= ds fo|kfFkZ;ks a dh ikfjokfjd okrkoj.k ,oa 'kSf{kd miyfC/k ds e/; esa egRoiw.kZ lEcU/k 
O;kIr gSA 
17- lq>ko 
fo|kfFkZ;ksa ds fy, lq>ko %& 

1- fo|kfFkZ;ksa dks vius fu/kkZfjr ikB~;Øe dk laiw.kZ v/;;u djuk pkfg,A 
2- f'k{kd }kjk fn;s x;s funsZ'kksa dk mfpr ifjikyu djuk pkfg,A 

ikyd ¼vfHkHkkod½ ds fy, lq>ko %& 
1- f'k{kk ds egRo dh vuqHkwfr djkus rFkk vfHkHkkodksa dks vfHkizsfjr djus gsrq v/;kid 

vfHkHkkod laidZ dks vf/kdkf/kd c<+kus vkSj fo|ky; esa leqnk; dh :fp c<+kus gsrq 
;kstukc) dk;ZØe esa vfHkHkkodksa dh vf/kdkf/kd lgHkkfxrk gksA 

2- fo|ky;ksa ds lekjksgksa rFkk okf"kZd [ksydwn ,oa lkaLd`frd ifjos'k esa fofHkUu dk;ZØe esa 
vfHkHkkod dh lgHkkfxrk gks] tgka os vius cPpksa dks vfHkizsfjr dj ldsA 

f'k{kdksa ds fy, lq>ko fuUufyf[kr gSa %& 
1- ckyd&ckfydkvksa ds fy, vyx ls muds izd`fr ds vuq:i fofHkUu ikB~;Øe j[ksa vkSj mUgsa 

fnypLi cukus dk iz;kl djsaaA 
2- f'k{kd fo|kfFkZ;ksa esa mfpr 'kSf{kd fodkl djds muesa mRre fopkjksa] vkn'kksaZ vkSj xq.kksa dk 

fuekZ.k dj ldsA 
18- vuqdj.kh; v/;;u 

1- izLrqr 'kks/k dk;Z lHkh oxZ ds fo|kfFkZ;ksa ij fd;k x;k gSA Hkkoh 'kks/kdk;Z lkekU;] fiNM+k oxZ] 
vYila[;d] vuqlwfpr tkfr] vuqlwfpr tutkfr ,oa vU; leqnk; ds lUnHkZ es Hkh fd;k tk 
ldrk gSA 

2- izLrqr 'kks/k v/;;u esa dsoy N-x- cksMZ] jk;iqj ls lEc) fo|kfFkZ;ksa dks gh izfrn'kZ ds :Ik esa 
p;fur fd;k x;k gSA Hkkoh 'kks/kdk;Z Hkkjr esa fLFkr leLr f'k{kk ifj’knksa ds lUnHkZ esa Hkh 'kks/k 
dk;Z dj ldrs gSaA 

lUnHkZ lkfgR; lwph 

1- xqIrk] euh’kkdqekjh- ¼2012½- xzkeh.k ,oa 'kgjh {ks= ds ek/;fed Lrj ds fo|kfFkZ;ksa ds ikfjokfjd 
okrkoj.k rFkk vkRefo'okl dk v/;;u vizdkf'kr 'kks/k] t;iqj us'kuy ;qfuoZflVh] t;iqj- 

2- dqYgjh] js[kk- ¼2012½- ek/;fed Lrj ds nfyr oxZ ds fo|kfFkZ;ksa dh 'kSf{kd leL;k,¡] ikfjokfjd 
okrkoj.k ,oa vkdka{kk Lrj dk v/;;u ih,p-Mh- ¼f'k{kk½] mPp v/;;u f'k{kk laLFkku] ekfur 

fo'ofo|ky;] pq:- URL: http://hdl.handle.net /10603/72964. 
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3- dSEioky] ,- ¼2011½- vLFkek xzLr 8 ls 12 o’kZ ds cPpkas esa ikfjokfjd okrkoj.k dkjd ,oa Lo 

izcU/k vH;kl ls lEcU/k dk v/;;u- ih,p- Mh- vksfg;ks fo'ofo|ky;- URL : ttp://hdl. 

Handle.net/10755/173843. 

4- eqNky] egs'k dqekj- ,oa dqekj] lqHkk’k- ¼2008½- mPprj ek/;fed fo|kfFkZ;ksa dh 'kSf{kd vfHkizsj.kk 
dk muds lek;kstu rFkk 'kSf{kd miyfC/k ij izHkko- ifjis{;] o"kZ&15] vad 3] fnlEcj 2008] ì-la-
89&100- 
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mPprj ek/;fed Lrj esa v/;;ujr~ CBSE ,oa CG cksMZ ds fo|kfFkZ;ksa esa ruko dk v/;;u 

*MkW- euh"kk tSu] lgk- izk/;kfidk] izxfr egkfo|ky;] pkScs dkyksuh jk;iqj ¼N-x-½ 

**lkfo=h dslfj;k] ,e-,M- ¼izf'k{kkFkhZ½ izxfr egkfo|ky;  

 
lkjka'k 

orZeku le; esa izR;sd Nk= izfr;ksfxrk dh nkSM+ esa 'kkfey gS pkgs oks xzkeh.k {ks= dk gks ;k 
'kgjh {ks= dk gksA izR;sd Nk= dh pkg ;gh jgrh gS fd oks fdlh Hkh rjg ls vOoy cuk jgsA dqN 
fo|ky;ksa esa Nk=ksa ds izksRlkgu Lrj dks c<+kok nsus ds fy, fofHkUu rjhds viuk;s tkrss gS tSls iqjLdkj 
iznku djuk] vPNh xzsM nsuk ;k nwljksa O;fDr;ksa ds lkeus mlds dk;Z dh iz'kalk djuk vkfnA izLrqr 
'kks/k esa v/;;ujr~ lh-th cksM+ ,oa lhch,lbZ cksMZ ds fo|kfFkZ;ksa dk ruko izca/ku dk v/;;u djuk gS] 
D;ksafd orZeku ifjfLFkfr;ksa ds lanHkZ esa losZ{k.k fof/k gh mi;ksxh gksus ls blh dk p;u fd;k x;k gSA  
izLrqr 'kks/k U;kn'kZ ds :i esa jk;iqj ftys ds 'kkldh; vkSj v'kkldh; mPprj ek/;fed fo|ky;ksa esa 
v/;;ujr 120 fo|kfFkZ;ksa dks ;kǹfPNd p;u }kjk pquk x;k tks mPprj ek/;fed fo|ky; dk 
izfrfuf/kRo djrs gSaA bu fo|ky;ksa esa fo|kfFkZ;ksa 60 Nk= o 60 Nk=k,a ds ruko Lrj dks U;kn'kZ ds 
Åij pquk x;k gSA izLrqr 'kks/k v/;;u gsrq 'kks/kdrkZ }kjk mPprj ek/;fed fo|ky; esa v/;;ujr~ 

fo|kfFkZ;ksa dk ruko Kkr djus ds SSRC Dr. Zakia Akhtar }kjk fufeZr midj.k dk iz;ksx fd;k 

x;kA izLrqr 'kks/k v/;;u gsrq ek/;] ekud fopyu (Standard Deviation), Økafrd vuqikr 

(Critical Ratio), t-Test lkaf[;dh; izfof/k;ka iz;ksx esa yk;h xbZ gSA lhch,lbZ vkSj lhth cksMZ ds 
fo|kfFkZ;ksa esa gksus okys rukoksa esa lkFkZd varj ik;k x;kA 'kkldh; o v'kkldh; lhch,lbZ cksMZ ds 
fo|kfFkZ;ksa esa rukoksa esa lkFkZd varj ik;k x;kA 
1- Hkwfedk 

vkerkSj ij le>k tkrk gS fd cMs+ O;fDr gh rukoxzLr jgrs gS ysfdu vkt gkykr cny x, 
gSA tc fo|kfFkZ;kas ds lEeq[k vk [kM+h gS vfHkHkkodksa dh vis{kk,] ftUgsa lkekftd vis{kk Hkh dgk tk 
ldrk gSA ekrk&firk dh egRodka{kkvkas dh [kkfrj cPpksa dk cpiu dgha [kks x;k gSA ftl mez esa mUgsa 
csfQØ gksuk pkfg,] os ruko xzLr jgus yxsa gSA tks cPps bl dPph mez esa rukoxzLr jgrs gS os gj 
le; Mjs ,oa lgesa gq, gSA mudk lkekftd nk;jk fleV tkrk gSA os vius esa lhfer gksdj jg tkrs gS 
;gka rd fd vius ge mez ds cPpksa ds lkFk gl cksy Hkh ugha ikrsA ftlds QyLo:i muds O;fDrRo 
dk fodkl ,oa LorU= fpUru'khy] laosnu'khy u gksdj dqf.Br] fujk'kkoknh] vijk/kh izòfr rFkk 
rukoxzLr vlkekU; gksrk gS vkSj ;gh ls og f'k{kk ds y{; ls dkslksa nwj gks tkrs gSA 

bl lnh ds vfHkHkkodksa ij ǹf"Vikr djrs gS rks ik;k tkrk gS fd izR;sd vfHkHkkod dks dbZ 
izdkj ds ruko gS tSls ikfjokfjd lkekftd] vkfFkZd vkfnA  

ijUrq muesa ls Hkh izeq[k :i ls tks ruko ns[ks x;s gS os nks izdkj ds gSa& 
1- vkthfodk ds lk/ku lEcU/kh  
2- ckydkas ds ijh{kk esa izkIrkad rFkk dSfj;j lEcU/kh  

okLro esa f'k{kk og izfØ;k gS tks O;fDr dks viuh ifjfLFkfr rFkk okrkoj.k ds e/; vuqdwyu 
djuk fl[krk gSA ifjfLFkfr;ksa dks vius vuqdwy cukuk ;k ifjfLFkfr;ksa ds vuqdwy gks tkuk gh 
lek;kstu dgykrk gS tks ,d fuajrj pyus okyh izfdz;k gSA tks fo|kFkhZ vius okrkoj.k ls ftruk 
vf/kd lkeatL; LFkkfir dj ikrk gS mlds lQyrk ds vklkj mrus gh vf/kd c<+ tkrs gS ,oa tks 
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fo|kFkhZ vius okrkoj.k ls lkeatL; LFkkfir ugha dj ikrk mlds iFkHkz"V gksus ds vklkj c<+ tkrs gSA 
vr% f'k{kk dk Lo#i bl izdkj gksuk pkfg, fd O;fDr vius okrkoj.k esa vius vki dks lek;ksftr dj 
ldsA 

orZeku esa Nk=ksa esa c<+rs ruko Lrj ,oa ?kVrh lek;kstu {kerk dks muds izksRlkgu LRkj dks 
c<kok nsus ds fy, 'kks/kkFkhZ }kjk bl fo"k; dk p;u fd;k x;kA 

fo|kfFkZ;ksa esa vusd izdkj ds rukoksa dks ns[kk tk ldrk gS tSls fd ijh{kk dh fpUrk] dq.Bk] 
le>us esa ijs'kkuh gksus ij fpUrk] v/;kidksa ls Hk;] fujk'kk vifjfpr ls ckr djus esa ?kcjkgV] ,dkadh 
izòfÙk] vkRefookl dh deh vi;kZIr lk/ku lqfo/kkvksa dh fpUrk bR;kfnA dqN fo|kFkhZ buds /kukRed 
izHkko ds QyLo:i Hkfo"; esa lekt esa viuk mPp Lrj cukus esa lQy Hkh gksrs gSA tcfd dqN fo|kFkhZ 
bu rukoksa ds _.kkRed izHkko ds dkj.k ghurk dh Hkkouk ls xzflr gks tkrs gSa vkSj vius thou esa 
mUufr ugha dj ikrs gSaA 

vDlj ns[kk x;k gS fd Nk= ,Xtke ds izs'kj esa ;k i<+kbZ ds c<+rs ncko ds dkj.k fMizs'ku esa 
vk tkrs gS] vkt dy c<+rs gq, izfr;ksfxrk dh gksM+ esa Nk=ksa ij ncko i<+rk gh tk jgk gS] vFkkZr~ og 
vius vis{kk ds foijhr [kqn dks ns[krs gh vleFkZ eglwl djus yxrs gSaA Nk=ksa dh fu;fer xfrfof/k;ksa 
esa gksus okyh dbZ cnykoksa dk irk yxkdj ruko dks igpkuk tk ldrk gSA 

ruko oLrqr% O;ogkj ifjorZu ds QyLo:o mRiUu izfrfØ;k gS tks euq"; dks mldh ewy 
izòfRr;ksa ls fHkUu cuk nsrk gSA ;g 'kkjhfjd ,oa HkkokRed fLFkfr;ksa ds ifj.kke Lo:i iSnk gksrk gS ftls 
ge Mjkouk] Hkze esa Mkyus okyk] jksekapd ;k Fkdkus okyk ekurs gSaA 
bfy;V ds 'kCnksa esa &  

ruko ls gekjk rkRi;Z fdlh la?k"kkZRed ifjfLFkfr;ksa ls gS tks fojks/kh ;k foijhr euksòfRr;ksa dks 
tUe nsrk gSA  

vr% Li"V gS fd ruko fo|kFkhZ dh lkekU; euksn'kk gS D;ksafd mi;qZDr y{; izkfIr esa euq"; 
vius dks l{ke ugha tku ikrk vkSj viuh vlQyrk dk Kku mls ruko dh vksj ?kdsy nsrk gSA 

ruko o la?k"kZ ml le; mRiUu gksrk gS tc O;fDr dks i;kZoj.k dh 'kfDr;ksa dk lkeuk djuk 
iM+rk gs tks mlds Lo;a dh :fp o bPNk ds foijhr dk;Z gksrh gSA 

& Øks o Øks ds vuqlkj 
2- v/;;u dk egRo 

orZeku lanHkZ es ns[kk tk;s rks gj rjQ izfrLi/kkZ dk nkSj py jgk gS izR;sd euq"; bl gksM+ esa 
yxk fd og viuk thou dSls nwljs led{k dj ysA blh d'ked'k esa vkt dk izR;sd vfHkHkkod yxk 
jgrk gS vius larku ls ;g mEehn cka/k ysrs gS fd gekjh larku ;ksX; o dkfcy cu lds gj d{kk ds 
ifj.kke mudk iq= o iq=h ds gh vad loZJs"B jgsA blh otg fo|ky;h Nk=&Nk=k,a fd'kksjkoLFkk esa 
ruko mRiUu gksrk gSA pwafd fd'kksjkoLFkk HkkokRed ,oa laosxkRed ifjorZu dh voLFkk gSA og bl 
ifjorZu ds dkj.k mRiUu leL;k dks Lo;a voxr ugha jgrk gSA dbZ lkjh ckrs mlds Lo;a cl esa ugah 
gksrh gS ij fu;af=r ugh dj ikrk gS] tks euksoSKkfud :i ls xM+cMk tkrh gS vkSj ruko iSnk gks tkrk 
gSA 

fd'kksjkoLFkk esa ckyd vius O;fDrRo ls Lo;a ifjfpr ugha jgrk gS mlds euksefLr"d esa 
la?k"kkZRed Hkko izdV gksrs jgrs gS tks lgt :i ls 'kkjhfjd ekufld ifjorZu ds QyLo:i izxV gksrs 
gS ftlds dkj.k lkekU; Hkko ,oa vfHkO;fDr mls Øksf/kr dj nsrk gSA tc fo|kFkhZ vius fo|kyh; 
okrkoj.k esa lekU; 'kSf{kd lek;kstu esa vius dks vleFkZ le>us yxrk gS muds vanj cgqr lkjs Hkko 
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vkSj vko';drk,a tks mlls lekt o mlds lxs laca/kh tks mEehn yxk cSBrk gSA tSls fd mnk- vki 
vc cM+s gks x;s cPps ughs jg x;sA vkils bl rjg dk;ksZ esa xyfr;ka ugha gksuh pkfg, bR;kfn&bR;kfnA 

mijksDr ckrksa dks /;ku esa j[krs gq, y?kq 'kks/k izca/k gsrq ^^'kkldh; o v'kkldh; mPprj 

ek/;fed Lrj esa v/;;ujr~ CBSE ,oa CG ds fo|kfFkZ;ksa esa ruko dk v/;;u** dj mudks bl 
ijs'kkuh ds dkj.kksa dk Kku dj mudk funku djus dk iz;kl fd;k x;k gSA 
3- lacaf/kr 'kks/k lkfgR; dk v/;;u 

1- eh.kk] eSuk ¼2012½ us ^^mPp ek/;fed fo|ky; ds fo|kfFkZ;ksa dh 'kSf{kd nqf'parkvksa dk 'kSf{kd 
miyfC/k ij izHkko** ij 'kks/kdk;Z fd;kA fu"d"kZ :i ik;k fd mPp ek/;fed Lrj ds 
Nk=&Nk=kvksa esa ikfjokfjd] fo|ky;] vkfFkZd ,oa vU; dkjd lEcU/kh 'kSf{kd nqf'parkvksa dk 
'kSf{kd miyfC/k ij izHkko dk rqyukRed v/;;u djus ij lEcU/kh {ks=ksa ds izfr ldkjkRedrk 
ikbZ xbZA  

2- ftyk fejksV ¼2012½ us ^^yM+dksa ,oa yM+fd;ksa eas vkdfLed O;ogkjxr ifjorZu ,oa nqf'park % nks 
foifjr nks lkewfgd U;kn'kksaZ dk v/;;u** fd;kA 'kks/kdrkZ }kjk fd;s v/;;u esa ;g ik;k x;k 
fd Nk=ksa esa Nk=kvksa dh vis{kk vf/kd fojks/kh O;ogkj gksrk gS rFkk nksuksa lewgksa ij nqf'park o 
fojks/kh O;ogkj dk laca/k ,d leku jgkA 'kks/k ls ;g ik;k x;k fd cpiu esa Nk=&Nk=kvksa esa 
fojks/kh O;ogkj o nqf'park LokHkkfod :i esa ik;h tkrh gSA 

3- xqIrk ,V- vy- ¼2011½ us 'kS{kf.kd ruko vkSj cPpksa dh 'kSf{kd miyfC/k ds Lrj dh tkap dhA 
ifj.kke ;g Kkr gksrk gS fd yM+ds rFkk yM+fd;ksa nksuksa esa leku :i ls muds 'kSf{kd fLFkfr esa 
vuqHkoh ekufld euko ik;k x;k FkkA 

4- mik/;k; vkSj flag ¼2008½ us ik;k fd igys o"kZ ds Nk=ksa us nwljs o"kZ ds Nk=ksa dh rqyuk esa 
'kS{kf.kd ruko ds mPp Lrj dk vuqHko fd;kA vkSj ,d gh le; esa efgyk Nk=ksa esa vius iq:"k 
led{k dh rqyuk esa vf/kd 'kS{kf.kd ruko dks ekukA 

5- LVw;lZ ,V- vy- ¼2000½ us dgk fd tks Nk= leL;k dsfUnzr esa yxs gq, Fks] os izsfjr gksus vkSj 
mu fo|kfFkZ;ksa dh rqyuk esa csgrj izn'kZu djus dh laHkkouk j[krs Fks] tks Hkkouk dsfUnzr esa 
layXu FksA 

4- leL;k dk dFku 

mPprj ek/;fed Lrj esa v/;;ujr~ CBSE ,oa CG cksMZ ds fo|kfFkZ;ksa esa ruko dk 
v/;;uA 
5- izdk;kZRed ifjHkk"kk  

CBSE %& lhch,lbZ dk iwjk uke lsUVªy cksMZ vkWQ lsdsU.Mjh ,tqds'ku gS] bls fgUnh esa 
dsUnzh; ek/;fed f'k{kk cksMZ dgrs gSa] ;g cksMZ Hkkjr ljdkj dk ,d 'kSf{kd cksMZ gS] tks dsUnz ljdkj 
ds v/khj gSA 

CG Board %& lhth cksMZ dk iwjk uke NRrhlx<+ cksMZ vkWQ lsdsU.Mjh ,tqds'ku gS] bls 
fgUnh esa NRrhlx<+ ek/;fed f'k{kk e.My dgrs gSaA ;g NRrhlx<+ jkT; 'kklu dk 'kSf{kd cksMZ gSA 
ruko %&  

^^ruko og ekufld fLFkfr gS] ftleas O;fDr vkxr vkifÙk ds dkj.k vlqfo/kk vuqHko djrk 
gSA^^             & gjykWd  
6- v/;;u dk mn~ns'; 
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izLrqr v/;;u gsrq fuEufyf[kr mís';ksa dks fy;k x;k gS%& 
1- lhch,lbZ vkSj lhth cksMZ ds fo|kfFkZ;ksa esa gksus okys ruko dk v/;;u djukA 
2- 'kkldh; o v'kkldh; lhch,lbZ cksMZ ds fo|kfFkZ;ks a esa ruko dk v/;;u djukA 

7 v/;;u dh ifjdYiuk 
izLrqr vuqla/kku dk;Z ds fy, fuEufyf[kr ifjdYiuk,¡ fu/kkZfjr dh xbZ gS tks fd bl izdkj ls 

gS%& 
1- lhch,lbZ vkSj lhth cksMZ ds fo|kfFkZ;ksa esa gksus okys rukoksa esa lkFkZd varj ik;k tk;sxkA 
2- 'kkldh; o v'kkldh; lhch,lbZ cksMZ ds fo|kfFkZ;ks a esa rukoksa esa lkFkZd varj ik;k tk;sxkA 

8- v/;;u dh ifjlhek    
v/;;u dh ifjlhek ls rkRi;Z leL;k ds O;kid :i dks ,d lhek esa cka/kuk gS D;ksafd O;kid 

{ks= esa v/;;u dfBu o vf/kd [kphZyk gksxkA izLrqr leL;k ds fy;s ifjlhekadu fuEu izdkj ls fd;k 
x;k gS %& 

1- izLrqr v/;;u gsrq jk;iqj ftys dk p;u fd;k x;k gSA 
2- izLrqr v/;;u es ajk;iqj ftys ds lhch,lbZ ,oa lhth cksMZ ds 'kkldh; o v'kkldh; 

fo|ky;ksa dk p;u fd;k x;k gSA 
3- izLrqr v/;;u ds fy;s mPp ek/;fed fo|ky; ds fo|kfFkZ;ksa dk p;u fd;k x;k gSA 
4- izLrqr v/;;u esa Nk= ,oa Nk=kvksa dk p;u fd;k x;k gSA 
5- p;fur fo|kfFkZ;ksa esa 60 lhch,lbZ ,oa 60 lhth cksMZ ds 'kkldh; o vk'kkldh; fo|ky; 

ds fo|kfFkZ;ksa dk p;u fd;k x;k gSA 
6- izLrqr v/;;u esa dqy 120 fo|kfFkZ;ksa dk p;u fd;k x;k gSA 
7- izLrqr v/;;u esa fo|kfFkZ;ks a esa gksus okys ruko rd gh lhfer fd;k x;k gSA 

9- 'kks/k izfof/k 
izLrqr 'kks/k esa v/;;ujr~ lh-th cksM+ ,oa lhch,lbZ cksMZ ds fo|kfFkZ;ksa dk ruko izca/ku dk 

v/;;u djuk gS] D;ksafd orZeku ifjfLFkfr;ksa ds lanHkZ esa losZ{k.k fof/k gh mi;ksxh gksus ls blh dk 
p;u fd;k x;k gSA  
10- tula[;k 

izLrqr v/;;u esa mPprj ek/;fed Lrj ij lhch,lbZ vkSj lhth cksMZ esa v/;;ujr~ fo|kfFkZ;ksa 
dks tula[;k ds rkSj ij fy;k x;k gSA 
11- U;kn'kZ 

izLrqr 'kks/k esa ;kǹfPNd U;kn'kZ fof/k dk p;u fd;k x;k gSA D;ksafd ;kǹfPNd 'kks/k fof/k ds 
ek/;e iz'kklu esa lqfo|k vkSj vkadM+ksa ds ,d:irk ls cpk tk ldrk gSA izkIr ifj.kkeksa esa varj Li"V 
fd;k tk ldrk gSA  

izLrqr 'kks/k U;kn'kZ ds :i esa jk;iqj ftys ds 'kkldh; vkSj v'kkldh; mPprj ek/;fed 
fo|ky;ksa esa v/;;ujr 120 fo|kfFkZ;ksa dks ;kǹfPNd p;u }kjk pquk x;k tks mPprj ek/;fed 
fo|ky; dk izfrfuf/kRo djrs gSaA bu fo|ky;ksa esa fo|kfFkZ;ksa 60 Nk= o 60 Nk=k,a ds ruko Lrj dks 
U;kn'kZ ds Åij pquk x;k gSA 
12- pj 

1- Lora= pj %& ruko dk v/;;u 
2- vkfJr pj & lhch,lbZ ,oa lhth cksMZ ds fo|kFkhZ 
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izLrqr 'kks/k v/;;u gsrq vkadM+ksa dks ,df=r djus ds fy, izekihd`r midj.k dk iz;ksx fd;k 
x;k gSA 
13- midj.k 

izLrqr 'kks/k v/;;u gsrq 'kks/kdrkZ }kjk mPprj ek/;fed fo|ky; esa v/;;ujr~ fo|kfFkZ;ks a dk 

ruko Kkr djus ds SSRC Dr. Zakia Akhtar }kjk fufeZr midj.k dk iz;ksx fd;k x;kA iz;qDr 
midj.k dh lgk;rk ls 'kks/kdrkZ vkadM+ksa dk ladyu 'kkldh; mPprj ek/;fed fo|ky; vkSj 
v'kkldh; mPprj ek/;fed fo|ky; ds Nk=&Nk=kvksa esa mRiUu ruko ds dkjdksa dks tkuus dk iz;kl 
fd;kA 

bl izekihd`r midj.k iz'uksa dh la[;k 51 gSA ftlesa ldkjkRed o udkjkRed iz'u esa 
foHkkftr iz'u gS] ftlesa izkIrkadksa dk mlh vk/kkj c<rs o ?kVrs Øe fu/kkZfjr fd;k x;kA 
14- lkaf[;dh; fo'ys"k.k 

izLrqr 'kks/k v/;;u esa 'kks/k gsrq fufeZr dh xbZ ifjdYiukvksa dh iqf"V djuk vuqla/kku dk ewy 
mÌs'; gS ftlds fy, iznRrksa dh O;k[;k fo'ys"k.k ds vk/kkj ij lkaf[;dh; dk mi;ksx fd;k tkrk gSA 
izLrqr 'kks/k v/;;u gsrq fuEu fyf[kr lkaf[;dh; izfof/k;ka iz;ksx esa yk;h xbZ gS %& 

1- dsanzh; izòfRr eki & ek/; (Mean) 

2- izeki fopyu & ekud fopyu (Standard Deviation) 

3- lkFkZd varj ds fy, & Økafrd vuqikr (Critical Ratio) 

4- t-Test 

15- ifjdYiuk dk izekihdj.k ,oa ifj.kke 
ifjdYiuk dzekad 1 
lhch,lbZ vkSj lhth cksMZ ds fo|kfFkZ;ksa esa gksus okys rukoksa esa lkFkZd varj ik;k tk;sxkA 

lkj.kh Øekad 4-1 
lhch,lbZ vkSj lhth cksMZ ds fo|kfFkZ;ksa esa gksus okys rukoksa dh la[;k] ek/;] izeki fopyu dzkafrd 

vuqikr ewY; ,oa lkFkZdrk n'kkZus okyh lkj.kh 
Øa- 

iznRr 
iznRrksa 

dh la[;k 
ek/; 

izeki 
fopyu 

C.R. lkFkZdrk 

1- lhch,lbZ cksMZ ds fo|kFkhZ 60 146-56 17-65 
1-27 

lkFkZd 
varj ugha 2- lhth cksMZ ds fo|kFkhZ 60 150-01 20-70 

df = 118 (P>.05) 

O;k[;k %& 
mijksDr lkj.kh ls Li"V gS fd lhch,lbZ esa v/;;ujr~ fo|kfFkZ;ksa ds ruko dk ek/; 146-56 o 

izeki fopyu 17-65 ,oa lhth cksMZ esa v/;;ujr~ fo|kfFkZ;ksa ds ruko dk ek/; 150-01 gS vkSj izkei 
fopyu 20-70 gSA 

izLrqr 'kks/k v/;;u esa lhch,lbZ cksMZ ds fo|kfFkZ;ksa ds ruko dk ek/; lhth cksMZ ds fo|kfFkZ;ksa 

dh vis{kk de gSA vr% ek/;ksa esa vUrj dh lkFkZdrk Kkr djus ds fy, CR dzkafrd vuqikr fudkyk 
x;k ftldk ewY; 1-27 gSA 

t ijh{k.k lkj.kh ds 118 df ij -01 Lrj ij Vscy ewY; 2-62 gS vkSj -05 Lrj ij Vscy ewY; 1-
98 gSA vr% x.kuk ewY; lkj.kh ewY; ls de gSA vr% lkFkZd vUrj ugha ik;k x;kA 
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vr% ifjdYiuk Øekad & H1 ^^lhch,lbZ vkSj lhth cksMZ ds fo|kfFkZ;ksa esa gksus okys rukoksa esa 
lkFkZd varj ik;k tk;sxkA** ifjdYiuk iqf"V gqbZA 

ifjdYiuk dzekad 2 
'kkldh; o v'kkldh; lhch,lbZ cksMZ ds fo|kfFkZ;ks a esa rukoksa esa lkFkZd varj ik;k tk;sxkA 

lkj.kh Øekad 4-2 

'kkldh; o v'kkldh; lhch,lbZ cksMZ ds fo|kfFkZ;ksa esa rukoksa dh la[;k] ek/;] izeki fopyu t ewY; 
,oa lkFkZdrk n'kkZus okyh lkj.kh 

Øa- 
iznRr 

iznRrksa dh 
la[;k 

ek/; 
izeki 
fopyu 

t 
ewY; 

lkFkZd@lkFkZd 
ugha 

1- 'kkldh; lhch,lbZ 
cksMZ ds fo|kFkhZ 

30 147-7 19-59 
-87 

lkFkZd varj 
ugha 2- v'kkldh; lhch,lbZ 

cksMZ ds fo|kFkhZ 
30 152-34 20-66 

df = 58 (P>.05) 

O;k[;k %& 
mijksDr lkj.kh ds vk/kkj ij 'kkldh; lhch,lbZ cksMZ ds fo|kfFkZ;ksa ds ruko dk ek/; 147-7 

vkSj izeki fopyu 19-59 gS rFkk v'kkldh; lhch,lbZ cksMZ ds ds fo|kfFkZ;ks a ds ruko dk ek/; 152-34 
vkSj izeki fopyu 20-66 gSA 

izLrqr 'kks/k v/;;u esa 'kkldh; lhch,lbZ cksMZ ds fo|kfFkZ;ksa esa ruko dk ek/; v'kkldh; 

lhch,lbZ cksMZ ds ds fo|kfFkZ;ksa dh vis{kk vf/kd gS vr% ek/;ksa esa varj dh lkFkZdrk Kkr djus fy, t 
ijh{k.k fd;k x;k ftldk ewY; -82 gSA 

t ijh{k.k lkj.kh 58 df ij -01 Lrj ij Vscy ewY; 2-68 o -05 Lrj ij 2-01 gSA x.kuk ewY; 
lkj.kh ewY; ls de gSA lkFkZd vUrj ugha ik;k x;kA 

vr% ifjdYiuk Øekad & H2 ^^'kkldh; o v'kkldh; lhch,lbZ cksMZ ds fo|kfFkZ;ksa esa rukoksa esa 
lkFkZd varj ik;k tk;sxkA** ifjdYiuk dh iqf"V gqbZA 
16- fu"d"kZ  
ifjdYiukvksa ds vk/kkj ij fu"d"kZ fuEu gS %& 

ifjdYiuk Øekad & H1 ^^lhch,lbZ vkSj lhth cksMZ ds fo|kfFkZ;ksa esa gksus okys rukoksa esa lkFkZd 
varj ik;k tk;sxkA** ifjdYiuk iqf"V gqbZA 

ifjdYiuk Øekad & H2 ^^'kkldh; o v'kkldh; lhch,lbZ cksMZ ds fo|kfFkZ;ksa esa rukoksa esa 
lkFkZd varj ik;k tk;sxkA** ifjdYiuk dh iqf"V gqbZA 
17- lq>ko 

izkIr fu"d"kksZ ds vk/kkj ij izLrqr 'kks/k ds 'kSf{kd fufgrkFkZ bl izdkj fn, tk ldrs gSa &  
;g 'kks/kdk;Z f'k{kdksa ds fy, egRoiw.kZ gSA bl 'kks/kdk;Z ls izkIr fu"d"kZ ls f'k{kd vius ckydksa 

ds izksRlkgu Lrj esa òf) dj mudh lek;kstu {kerk dks c<krs gq, mudksa mlh ds vuq:Ik mudks 
ekxZn'kZu iznku dj ldsxsaA  
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;g 'kks/kdk;Z vfHkHkkodksa ds fy, Hkh mruk gh egRoiw.kZ gS ftruk fd v/;kidksa ds fy, blls 
izkIr fu"d"kkssZ ls v/;;u dj vfHkHkkod vius ckydks ds izksRlkgu Lrj dks c<+krs gq, ijh{kk laca/kh 
ruko dks de djrs gq, mudh 'kSf{kd miyfC/k esa vk'kkrhr òf) djus esa l{ke gks ik;sxsA  

;g 'kks/kdk;Z iz/kkuk/;kid ds fy, Hkh egRoiw.kZ gS bl 'kks/k dk;Z ls izkIr fu"d"kksZ ,oa lq>koksa 
dk iz;ksx dj iz/kkuk/;kid vius fo|ky;h okrkoj.k esa vius v/khuLFk f'k{kdksa dk izksRlkgu c<krs gq, 
fo|ky;h okrkoj.k dks vf/kd vPNk cukdj vius fo|ky; dks ,d vkn'kZ fo|ky; cuk ldrk gSA  

;g 'kks/k dk;Z fo|kfFkZ;ksa ds fy, Hkh egRoiw.kZ gSA bl y?kq iz;kl ls izkIr fu"d"kksZ ds v/;;u 
ls fo|kFkhZ vius ruko dks de djrs gq, lek;kstu {kerk esa òf) djds vius y{; dks 'kh?kzrk ls izkIr 
dj ldrk gSA 
18- vuqdj.kh; v/;;u 

1- izLrqr 'kks/kdk;Z dks 'kks/kkFkhZ us jk;iqj ftys rd gh lhfer fd;k gS blh vuqla/kku dk;Z dks 
vU; ftyksa dks ysdj Hkh fd;k tk ldrk gSA  

2- mDr 'kks/k dk;Z esa le; mPp ek/;fed Lrj ds fo|kfFkZ;ksa dks fy;k x;k gS blh dk;Z dks 
ek/;fed ;k dkWyst Lrj ij Hkh fd;k tk ldrk gSA  

3- ;g 'kks/k dk;Z dsoy ruko Lrj dks ysdj fd;k x;kA ;gh 'kks/k dk;Z vU; pj tSls 'kSf{kd 
miyfC/k] lek;kstu] ekufld LokLF; vkfn dks ysdj Hkh fd;k tk ldrk gSA  

4- bl 'kks/k dk;Z dks 'kks/kkFkhZ }kjk le; dh deh ds dkj.k cgqr de U;kn'kZ ij fd;k x;k blh 
'kks/k dk;Z dks O;kid Lrj ij fd;k tk ldrk gSA  

5- ;g 'kks/kdk;Z dsoy ftys Lrj ij fd;k x;k gS blh 'kks/k dk;Z dks jkT; Lrj o jk"Vªh; Lrj 
ij Hkh fd;k tk ldrk gSA  

lanHkZ xzaFk& lwph 
1- v[rj] tkWfd ¼2011½] LVwMsUV LVªsl Ldsy] us'kuy lkbDyksftdy dkiksZjs'ku] vkxjk] HkkxZo cqd 

gkml 
2- vLFkkuk fofiu o vU; ¼2013½] Þ'kSf{kd vuqla/kku ,oa lkaf[;dh**] vxzoky izdk'ku] vkxjk ì- l- & 

90&104 
3- ch- foosd ,oa vU; ¼2013½ ÞHkkjr esa 'kgjh {ks= ds O;kolkf;d dkWystks ds Nk=ks ds chp ruko dk 

v/;;u** vkWuykbZu izdkf'kr 13¼3½] ì-l- 429&439 
4- nso ukFk f'ko ,oa vU; ¼2017½  ^^,dsMeh LVªsl izslj ,UtkbVh ,aM esUVy gsYFk veax bafM;u gkbZ 

Ldwy LVwMsUV**] ì"B la[;k 26 
5- dqekj ds- lrh'k ,oa vU; ¼2017½ ef.kiqj bEQky ds gk;j lsd.Mjh fo|kfFkZ;ksa esa volkn] fpUrk 

ruko dk v/;;u] bafM;u dE;qfuV ,e- ,M-> 4.42 (2) > PMC 5427861 
6- HkkfV;k] jhfrdk ¼2012½ ^^dk;Z ruko mRrjnkf;Ro dk v/;;u**] baVjus'kuy tsUFk baVjus'kuy tujy 

vkWQ eYVh fMLisaljh fjlpZ] ì"B la[;k 253 
7- eaxy ,l- ds o vU; ¼2014&15½ Þvf/kxedrkZ dk fodkl ,oa f'k{k.k vf/kxe izfØ;kÞ] osnkar 

izdk'ku y[kuÅ] f}rh;&laLdj.k] ì-l- 94&101 
8- izHkq] ih- lqja'k ¼2011½ ^^mPprj ek/;fed Nk=ksa ds ruko dk v/;;u**] y?kq izca/k] baVjus'kuy tujy 

vkWQ g~;wefuV ,.M lks'ky lkabl buos'ku, ì"B la[;k 63&68 
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Challenges In Human Resource Management: A Critical Study 
 Kapil Raut 

Assistant Professor 

Nabira Mahavidlaya, katol 

ABSTRACT: 

The term "human resource management" (HRM) is used to describe formally designed processes 

used for the management of people within an organization. Staffing, employee remuneration and 

benefits, and defining/designing work are the three main areas where a human resource manager 

is responsible. HRM's main goal is to maximize employee performance and, consequently, an 

organization's productivity. Despite the business world's rapid pace of development, it is doubtful 

that this obligation will change in any significant way. "The basic mission of human resources 

will always be to acquire, develop, and retain talent; align the workforce with the business; and 

be an excellent contributor to the business," Edward L. Gubman wrote in the Journal of Business 

Strategy. These three difficulties won't ever alter. Small businesses in particular, which 

frequently lack an HR staff to rely on, may find it difficult to manage human resources. They 

might only have one HR employee, or perhaps the CEO still has ownership of this duty. In any 

case, small business owners must be aware of the difficulties and how to overcome them in order 

to be ready to handle HR problems when their business and personnel expand. The purpose of 

this essay is to examine HRM's difficulties, offer solutions, and draw attention to newly emerging 

issues. 

KEYWORD: Human Resource Management, small businesses, Employees. 

INTRODUCTION: 

The globe is becoming borderless and the nations are quickly integrating into a genuinely global 

economy thanks to improved communication tools, ground-breaking technology, and the removal 

of economic and social obstacles. In this situation, the HR manager's job has taken on a much 

higher relevance since he is expected to foster an environment in the workplace where people of 

different backgrounds, cultures, and nationalities can get along and succeed.  

In other words, HRM is undergoing a major transformation that will change career paths in 

uncertain ways. As employees become more business savvy, many administrative functions are 

being automated and outsourced, requiring many HR professionals to demonstrate new skills and 

apply for new and sometimes unfamiliar roles.  

RESEARCH PROBLEM: 

Today, HR duties and responsibilities have become a challenge for HR managers to compete 

with global competitors and sustain themselves in a diverse economy. Since human resources are 

necessary and essential for every business regardless of its size and nature, making optimal use of 

available human resources is a very difficult task for every human resource manager. in this 

competitive era. For this reason, we have chosen this topic and tried to analyze the emerging 

challenges in HRM and find a solution to it.  

OBJECTIVES: 

1. To study the challenges in HRM. 

2. To provide recommendations to overcome challenges. 
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3.  To highlight long term challenges in HRM. 

RESEARCH METHODOLOGY: 

For this consider secondary information has been utilized. The information has been collected 

through internet, websites etc.  

EMERGING HR CHALLENGES: 

1. Handling multicultural/Diverse Workforce: 

A multicultural workforce is one made up of men and women from a assortment of 

distinctive social and racial foundations. The labor drives any nation may be a reflection of the 

populace from which it is drawn, in spite of a few twists which will be caused by separation or 

social predisposition in enlisting. Managing with individuals from diverse 'age', 'gender', 'race', 

'educational background', 'location, income', 'parental status', 'religious beliefs', 'marital status' 

and 'ancestry' and 'work experience' can be a challenging assignment for HR supervisors. Social 

contrasts may regularly lead to challenges with communications and a rise within the grinding 

that can create as individuals with distinctive desires and propensities connected. As a result, 

workforce differing qualities is expanding. Overseeing these individuals with distinctive devout, 

social, ethical foundation is challenging assignment for HR Chief. Hence it is imperative for a 

HR director to make an environment in which the positives of differing qualities are tackled and 

the negatives are minimized as much as conceivable.  

2. Employee Selection: 

Representative determination is a vital prepare for any organization, but especially for little 

commerce that can be challenged to compete with bigger representatives. Little commerce 

requires competent and competent representatives to assist them create and convey tall quality 

items and administrations. Not as it were these challenges but there are a few other components 

which impact the representative determination. Thus, a HR supervisor got to consider all these 

components whereas selecting the most excellent reasonable worker for his organization. A few 

of the components which influence the representative determination are as takes after: 

 Internal factors: 

a. Recruitment cost: The costs incurred for the recruitment process can also affect the 

selection process. 

b. Human resource planning: Prior to hiring an employee, there may have been a 

staffing plan in place, and the HR manager may have to follow this plan on their 

own, they cannot make decisions outside of the established plan.  

c. Job analysis. 

 External factors: 

a. Recommendations:  Existing employees may recommend their relatives or friends to 

fill the vacancies, if the person who recommended may be good or may not be. 

b. Political interference: A few candidates may arrive to the meet with the impact of 

politicians who may be commonplace to the HR supervisor and have great 

relationship with company in those case we may got to select those candidates.  

c. Personal bias. 

d. Bribing: A few candidates may offer bribe to create area. 
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3. Compliance with Laws and Direction: 

Keeping up with changing business laws could be a struggle for business proprietors. Numerous 

select to disregard business laws, accepting they do not apply to their trade. But doing so may 

cruel reviews, claims, and conceivable indeed the downfall of a company. HR manager will be 

capable in enlisting representatives it is his obligation to care of laws and directions with respect 

to work, in this way it'll be exceptionally challenging to him to choose a worker with taking into 

thought of all laws and directions. He must get upgraded himself around the changing rules and 

controls with respect to business.  

4. Training and development: 

Preparing is approximately knowing where you're within the display and after sometimes where 

you'll reach together with your capacities. By training, people can learn unused data, modern 

technique and revive their existing information and abilities due to this there's much 

advancements and includes up the viability at work. The thought process behind giving the 

preparing is to form an affect that keeps going past the conclusion time of the preparing itself and 

workers get overhauled with the unused marvel. Preparing can be advertised as expertise 

advancement for people and bunches. Organizational Improvement could be a process that 

“strives to construct the capacity to attain and maintain a modern crave state that benefits the 

organization or community and the world around them.”  

The HR department faces many challenges in training and developing its workforce, whether it is 

ensuring the retention of high-achieving people driving the business or achieving the success of 

its employees. untapped potential employees and underperforming employees.  

Investing in training and developing lower-level employees is one common HR issues. Some 

companies struggle to find the resources to do this. Frontline workers are the hardest workers and 

may not have time to train.  

5. Globalization in HRM: 

The word "globalization" is deeply ingrained in the minds of every successful businessman, and 

the concept of "global village" is pervasive in the modern business world. Globalization is the 

process of uniting people from all over the world into a single community connected by a vast 

network of communication technologies. This aspect of globalization is also affecting the 

business world today. HR managers no longer have to rely on small, confined markets to find the 

right talent needed to meet global challenges, but can now recruit employees from all over the 

world.   

       How “Globalization” affects to HRM challenges.... 

 Large-scale investments and modernization require highly qualified and technically 

trained employees to replace low-educated, unskilled and laid-off workers. 

 As a result of globalization, companies are forced to cross borders and rapidly expand 

into global markets.  

 As globalization progresses, more and more foreign companies are entering the Indian 

market. The challenges for domestic companies will be even greater in the years to 

come. 

 Indian firms worried about how to face competition from multinationals. 
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6. Work life Balance:   

Balancing work and personal life is becoming more and more important when hiring men and 

women. Working women now make up 15% of India's 150 million urban women population. 

Organizations seeking a reputation as a "good place to work" should pay special attention to 

minimizing and facilitating resolution of work and personal conflicts among employees. But the 

challenge is knowing and doing things to promote and support work-life balance without 

interfering with employees' personal lives. HR departments in such organizations are often 

looking for creative solutions that are practical yet effective. Organizations that are successful in 

this area take work-life balance to even higher levels, not only managing domestic pressures on 

their employees, but also promoting their self-fulfillment. 

 Retaining employee:  

Globalization has given flexibility to working experts to work anyplace within the world.  

 Now that they have a wealth of exciting job opportunities, recruiting and retaining the 

best talent in the industry is no longer a joke.  

 Giving amazing work environment and advertising more compensation and advantages 

than your competitors can hold and spur them.  

7. Conflict Managing: 

There's no organization without struggle circumstances. It is known that 80% of strife 

circumstance happen freely of human will. Its causes are people's person characteristics, as well 

as structure of the organization, conditioned by the culture set up within the organization. Work-

Life-conflict could be a clear and display peril to organizations and dissent of this reality would 

be at the danger of tolerating imperfect worker execution. HR supervisors ought to know how to 

handle employee-employer and employee-employee clashes without harming their sentiments.  

In spite of the fact that it is nearly inconceivable to maintain a strategic distance from clashes 

among individuals still giving them thoughtfully can offer assistance HR supervisors to resolve 

the issues. They ought to be able to tune in to each party, choose and communicate to them in a 

persuading way in arrange to maintain a strategic distance from future clashes.  

      How to overcome the HR challenges…? 

 Facilitation: A HR manager must beware of help to be given to the existing workers or for 

unused workers. He ought to see to that what will be the spark for representative to urge 

fortified to deliver his best and he must watch out extraordinarily around women 

representatives and most competent and skilled workers to dodge holding of representatives.  

 HR planning: To overcome the above challenges, before initiating the recruitment or 

selection process, HR managers should have an adequate understanding of how many 

vacancies, what types of positions are available, where and from what they need to be 

recruited. You have to plan. What qualifications a candidate has, how the interview must be 

conducted, and what hurdles must be overcome can be factors that influence candidate 

selection.  

 Ethical Behavior: HR managers must act ethically to maintain friendly relationships with 

employees, avoid conflicts, and sensitively address employee diversity.  
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 Coordination: An HR manger must work in diverse work force and he must stimulate his 

subordinates to do action. Thus, he must develop coordinating attitude in him as well as in the 

working environment. 

 Sympathy and Consideration: Humans are social creatures and need attention and 

consideration from others, both at work and elsewhere. Therefore, because HR managers 

work with people, they must understand and deal with other people's problems.  

 Knowledge of Labor: HR managers should have extensive knowledge of the world of work. 

In other words, you have to know how your employees think. Managers must not only have 

years of experience working with a diverse workforce, but must also be aware of the 

changing trends in the world of work Changes in employment rules and regulations. He has 

to know about minimum and maximum wages and average working hours. 

 Communication: Communication between HR managers or department heads and 

employees should be appropriate, clear and easy to understand. Entrepreneurs should focus 

on communicating the benefits of change to everyone so that employees can easily and 

quickly adapt to change.  

 Employers should provide employees with opportunities to use their skills and strengths 

every day. Achieving your goals will motivate you and give you the opportunity to further 

develop your skills.    

EMERGING HR CHALLENGES IN FUTURE…. 

One of the key activities for HR managers is workforce planning. From the perspective of the 

21st century HR function, the organizational function has evolved from being “behind the 

scenes” to being a key business differentiator. In the 21st century, especially since globalization, 

the role of human resources has taken on a new dimension. Human resource management is a 

tough job and requires special skills. Following are the some of the challenges being faced by HR 

Manager which is identified: 

a. Career development and growth 

b. Promoting organizational culture and a heterogeneous workforce. 

c. Conflict management and resolution. 

d. Professional ethics and values. 

e. Managing Multi-Generational Workforce. 

f. Strategies for Motivation and Retention. 

g. Flexible work hours. 

h. Striking work life balance. 

i. Recruitment and selection. 

CONCLUSION: 

In terms of the above explanation, globalization can have many impacts on companies and with it 

comes cultural diversity. His HRM today must have the expertise, mindset and skills necessary to 

gain a competitive advantage on a global scale. Creativity and innovation are known to be the 

key to success, so HR managers should always keep an eye on it. The ability to meet the 

challenges of globalization, which has brought a whole new perspective to organizations, hinges 

heavily on HR. Organizations are getting smarter in their use of technology, so it's important to 
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embrace any change. In addition to the impact of globalization, other factors such as 

technological change, existing workforce competencies and well-developed skills and knowledge 

of younger generations, employee welfare legislation and increasing competition in the business 

environment, etc. is also a big issue for us. a HR manager should consider challenges when 

recruiting and selecting the best employees.  

REFERENCES: 

1. Nayantara Padhi ‘Strategic Human Resource Management Theory and Practice, Atlantic 

Publishers & Distributors, New Delhi. 

2. Noe R.A. ‘Employee Training and Development’, Mcgraw-Hill. 

3. VSP Rao, Human Resource Management, Second Edition, Excel Books, New Delhi 

4. Walton J. (1999), Strategic Human Resource Development, Essex: Financial 

Times/Prentice Hall. 

5. Wilson J. (Editor) (1999) Human Resource Development, London: Kogan Page. 

6. http://www.griffith.ie/ 

7. http://www.peopleandmanagement.com/ 

8. https://www.inc.com/encyclopedia/human-resource-management.html 

 

 

 



Gurukul International Multidisciplinary 
Research Journal (GIMRJ)with 

International Impact Factor 6.222 

Peer Reviewed Journal 
 

 

Page 25 

ISSN No. 2394-8426 

Aug-2021 

Issue–II(II), Volume–X 

 

Quarterly Journal         Peer Reviewed Journal ISSN No. 2394-8426 
Indexed JournalReferred Journal http://www.gurukuljournal.com/ 

उ�च मा�य	मक 	श�का�ंया मानवी ह�कां�वषयक जाणीव जागतृीचा अ�यास 
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सं�थामाता सुशीलादेवी साळंुखे 

 म�हला �श�णशा�� महा�व�यालय तासगाव  

Email- ubhalemotilal66@gmail.com  

 

सारांश:-  ��ततु संशोधनात सशंोधकांनी उ"च मा$य�मक �श�कां"या मानवी ह%कां�वषयक जाणीव 

जागतृीचा अ*यास केला आहे. सदरहू सशंोधकांनी वण/ना0मक सशंोधन प�धतीतील सव2�ण प�धतीचा 

अवलंब केला आहे. या सशंोधनात सहेतकु नमुना 4नवड प�धतीने मा$य�मक �तरावर6ल �श�कांची 4नवड 

��ततु संशोधनासाठ8 केल6 आहे. मा�हती सकंलनासाठ8 �व4न�म/त मानवी ह%कां�वषयक जाणीव जागतृी या 

शो9धकेचा अवलंब केला आहे. मा�हतीचे �व:लेषणासाठ8 ट%केवार6 या संशोधन सं<याशा��ीय प=रमाणाचा 

अ*यास अवलबं केला आहे. ��ततु संशोधना"या 4न>कषा/तनू असे ल�ात येते क?, उ"च मा$य�मक 

�श�कांना मानवी ह%कां�वषयी �वषयी जाणीव जागतृी आहे. 

 

१) �-तावना- दसु@या महायु�धा"या प=रमाणांमुळे प=रणामामुळे जाग4तक �वचारवंतांनी शांतता माय जीवन 

प�धतीचा पुर�कार केला. यु�धामुळे होणार6 �वA व मनु>य आBण टाळCयासाठ8 काय उपाय करता येईल 

यावर �वचारवंतांम$ये �वचार�वाह सुE झाले 0यानुसार मानवी ह%कां�वषयी चचा/ झाल6 10 GडसHबर 1954 

रोजी सयंु%त रा>Iसंघांनी मानवा9धकार सदन �वीकारले 10 GडसHबर हा �दवस जगभर मानवी ह%क �दन 

Lहणनू साजरा करCयात येतो मानवी ह%क मानवी जीवनासाठ8 महMवाचे आहेत सयंु%त रा>I संघाने 

मानवी �4त>ठेचे एक महMवाचे उ��द>ट मानले होते 0याचा प=रपाक Lहणनू मानवी ह%क आयोगाची 

�थापना कEन मानवी ह%कांचे र�ण आBण संवध/न यासबंंधी एक महMवाची सं�था Lहणनू ओळखल6 

जाते. �श�कांनी �0येक Pय%ती सा�र व स�म करता येते यासाठ8 �श�क हा मु<य दवुा आहे �श�क 

आपQया वत/नातनू मानवी ह%कां�वषयी �व�याRयाSना सतत जागतृ जागतृ कE शकतो �श�कांना सव/ 

कायदे ह%क 4नयम या�वषयी मा�हती असायला हवी �ाथ�मक �श�णापासून ते �व�यापीठ8य �श�णापयSत 

�0येक �व�याRया/स �श�णातनू मानवी ह%कां�वषयी जाणीव जागतृी करता येईल Lहणनूच ��ततु संशोधन 

हे उ"च मा$य�मक �श�कां"या मानवी ह%कां�वषयी जाणीव जागतृी कशी आहे या �:नाचे उAरासाठ8 

करCयात आले आहे. 

 

2) सम-या �वधान:- उ"च मा$य�मक �तरावर6ल �श�कां"या मानवी ह%कां�वषयक जाणीव जागतृीचा 

अ*यास करणे. 
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3) उ/0द1ट:-  उ"च मा$य�मक �तरावर6ल �श�कां"या मानवी ह%कां�वषयक जाणीव जागतृीचा अ*यास 

करणे. 

4) संशोधन प/धती:- ��ततु सशंोधनात मा$य�मक �तरावर6ल �श�कां"या मानवी ह%कां�वषयी जाणीव 

जागतृीची स�यि�थतीची मा�हती जाणनू Uयावयाची असQयाने वण/ना0मक संशोधन प�धतीतील सव2�ण 

प�धतीचा अवलंब केला आहे. 

5) जनसं4या व नमनुा 5नवड:- तासगाव शहरातील तीन उ"च मा$य�मक महा�व�यालयातील सव/ �श�क 

हे संशोधनाची जनसं<या Lहणनू 4नि:चत केले होते. ��ततु जनस<ंया ह6 88 आहे. सहेतकु नमुना 4नवड 

प�धतीने 25 मा$य�मक �श�कांची 4नवड ��ततु सशंोधनासाठ8 केल6 आहे. 

6) 6या7ती:- 

१)  ��ततु संशोधन हे तासगाव शहराशी संबं9धत आहे. 

२) ��ततु संशोधन हे उ"च मा$य�मक �श�कांशी संबं9धत आहे. 

३) ��ततु संशोधन हे उ"च मा$य�मक �श�कां"या मानवी ह%कां�वषयी जाणीव जागतृीशी संबं9धत आहे. 

7) मया8दा:-  

१) ��ततु संशोधन हे तासगाव शहरापरुतेच मया/�दत आहे. 

२) ��ततु संशोधन हे तासगाव शहरातील उ"च मा$य�मक �श�कांपुरतेच मया/�दत आहे. 

३) ��ततु संशोधन हे उ"च मा$य�मक �श�कां"या मानवी ह%कां�वषयक जाणीव जागतृी परुतेच मया/�दत 

आहे. 

 ४) ��ततु सशंोधन हे शै�Bणक वष/ 2021-22 या वषा/पूरतेच मया/�दत आहे. 

8) संशोधन साधने:- ��ततु सशंोधनात उ"च मा$य�मक �तरावर6ल �श�कां"या मानवी ह%कां�वषयी 

जाणीव जागतृीची स�यि�थतीची मा�हती संक�लत करCयासाठ8 संशोधकांनी �व4न�म/त शोधीका तयार 

केल6. 0यात मानवी ह%कांवर6ल एकूण 12 �वधाने तयार करCयात आल6 असनू सहमत, असहमत व 

सांगता येत नाह6 असे पया/य देCयात आले होते. 

9) सं4याशा-9ीय प:रमाणे:- ��ततु संशोधनात संक�लत केलेQया मा�हतीचा अ\वयाथ/ लावCयासाठ8 

ट%केवार6 या सं<याशा��ीय प=रमाणांचा अ*यास केला अवलबं केला आहे. 

10) मा0हती �व;लेषण व अ<वयाथ8:- संशोधकांनी वर6ल साधनां�वारे संक�लत केलेQया मा�हतीचे �व:लेषण 

करCयासाठ8 ट%केवार6 या स<ंयाशा��ीय त�ंाचा वापर केला आहे. मा�हतीचे �व:लेषण व अथ/4नव/चन 

यातनू सशंोधकास �ा]त झालेले 4न>कष/ पुढ6ल �माणे �दले आहेत. 

11) 5न1कष8:-  

१) जागEक मानवी ह%क जाह6रनाLयानुसार सव/ मानव ज\मत:च �4त>ठा व ह%क यासंदभा/त �वत�ं व 

समान आहेत.(सहमत- 80%, असहमत-15%,सांगता येत नाह6-5%) 
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२) मानवी अ9धकारांचे वैि:वक घोषणाप�ानसुार ठरलेQया मानवी ह%कां�माणे जगातील इतर देशां"या 

तलुनेत भारतीय नाग=रक सव/ मानवा9धकार �वत�ंपणे उपभोगत आहेत. (सहमत- 80%,असहमत-7%, 

सांगता येत नाह6-3%) 

3) भारतीय सं�वधानाकडून देCयात आलेले सव/ मूलभूत ह%क हे भारतीय नाग=रकां"या मानवी ह%कांचे 

स\मान करणारे आहे (सहमत-75 %, असहमत- 20 %, सांगता येत नाह6-5%) 

4) भारतीय राcयघटनेने �दान केलेQया ह%कांमधील धम/ �वातdंया"या धम/4नरपे�ता ह%कामुळे देशात 

एका0मता �टकून आहे. (सहमत-85%, असहमत-10%, सांगता येत नाह6-5%) 

5) भारतीय राcयघटनेतील संपAी"या अ9धकाराने  कोण0याह6 Pय%तीची मालमAा (संपAी) संरe�त 

करCयात आलेल6 आहे. (सहमत-60%, असहमत-30 %, सांगता येत नाह6-10%) 

6) भारतीय राcयघटनेतील सरकार�वारे आ9थ/क मदत करणा@या �श�णसं�थेत जात, धम/, वंश, �लगं, 

ज\म�थान यावEन �वशे नाकारला जात नाह6. या काय�यामुळे मानवी ह%कांचे सरं�ण झाले आहे. 

 (सहमत-70 %, असहमत- 20 %, सांगता येत नाह6-10%) 

7) 21 Pया शतकातील भारतीय म�हलांना भारतीय राcयघटनेने देव केलेQया मूलभूत ह%का नुसार 

पुfषांबरोबरचे ह%क व �वातdंय �ा]त होत आहेत. (सहमत- 65 %, असहमत- 25% सांगता येत नाह6-

10%) 

8) मुलां"या संर�णासाठ8 बनलेQया बालमजूर, लg9गक �4तबंधक काय�यांची भारतात ततंोततं 

अंमलबजावणी होत आहे.( सहमत- 75%, असहमत- 20 %, सांगता येत नाह6-5 %) 

9) गभ/�लगं 4नदान �4तबंधक काय�याची �भावी अंमलबजावणी होत असQयामुळे मुल6ं"या ज\मदरात वाढ 

झाल6 आहे.( सहमत- 75 %, असहमत- 20 %, सांगता येत नाह6-5%) 

10) right to education act 2009 या काय�यानसुार भारतातील 14 वषा/खाल6ल �0येक बालकाला स%तीचे 

व मोफत �श�ण �मळत आहे. (सहमत-40%, असहमत-50 %, सांगता येत नाह6-10%) 

11) अ�प:ृयता ह6 अ4न>ट सामािजक �था मानवा"या मलूभूत ह%कांना छेद देणार6 आहे. (सहमत-78%, 

असहमत- 15 %, सांगता येत नाह6-7%) 

12) �ाथ�मक ते �व�यापीठ8य शै�Bणक अ*यासjम हे मानवी ह%कांबाबतची जाणीव जागतृी करCयास 

स�म आहेत. (सहमत- 65 %, असहमत- 25%, सांगता येत नाह6-10%) 

12) 	शफारसी:- 

१) मा$य�मक �तरावर6ल �श�कांसाठ8 मानवी ह%क �श�ण काय/शाळांचे आयोजन केले जावे. 

 २) उ"च मा$य�मक �श�कांनी मानवी ह%क �श�णासंबंधी �वतःला अ�यावत ठेवCयासाठ8 �व�वध 

चचा/स�े व प=रषदांना उपि�थत राहावे. 

३) उ"च मा$य�मक �श�कांनी �व�वध �तरावर एक�ीकरणातनू �व�वध उपjम, नाlयीकरण, नवोपjम हाती 

Uयावेत. 
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४) मा$य�मक �तरावर6ल �श�क व �व�याथm यां"या मानवी ह%क �श�णासंबंधी शाळांम$ये Pया<यानांचे 

आयोजन करCयात याव.े 

५) मा$य�मक �श�कांनी मानवी ह%क व 0यांचे उपयोजन या संबं9धत �व�वध �माणप� अ*यासjम पूण/ 

करावेत. 
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