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FROM THE DESK OF CONVENER 
Dear Colleagues and Friends..... 

WARM GREETINGS! 

 I would like to welcome all delegates from all over India's different esteemed 

institutions to multidisciplinary national conference an Accountability - performance 

and challenges of educational institutions on behalf of Rastriya Shikshan Seva 

Sangh Maharashtra, Hon'ble Dr. Ganesh Shetkar Sir felicitation committee, 

Aurangabad and Gurukul  International Multidisciplinary Research Journal. 

 The theme of the conference is challenging to the Academic and research 

scholars. I understand that a good number of delegates would be participating in this 

event and discuss ways' and means to promote the strengthen progress of education. 

I expect that the outcomes of conference will be the great importance to the 

participants. 

 The aim of this conference is to provide platform for scientific discussion. 

Our tremendous intellectual energy is realized through such scientific endeavors and 

many remedies to the problems could be reached.  

 The conference is a reflection of our objective to reach out to researchers, 

interested in close understanding of this issue from multi-disciplinary discourses. 

 This conference will be an exciting and congenial opportunity for delegates to 

discuss and explore innovative Accountability application. The congress program 

feature several outstanding speakers from all India, who are leader in various 

faculties.         

 By organizing this scientific expression, we want to create an Academic and 

Scientific framework where there will be presenter the most important results of 

some individual or collective studies and researchers to reunite specialists from the 

connections domains all higher education Accountability to allow the expression, at 

the highest quality standards of the Accumulated experiences of the practitioners 

from a directive perspective but also the multi-disciplinary view points. The research 

paper published in this issue provides a positive outlook, in this regard. 

 The innovate papers in this journal give new insights, which proved necessity 

of Accountability in education. The original thoughts, researches and views given in 

the research papers will boost the new researcher's enthusiast scholars, students, 

teachers to undertake new studies.  

 I send my warm greeting and hope that participants will seriously discuss 

improvement needed in teaching learning process, modernizing curricular to take 

care of recent trends in inter-disciplinary and multi-disciplinary research.  

 I take this opportunity to place on record my gratitude towards organizing 

committee and board of editors. I owe a lot of guidance, patronage, and literary 

especially from Hon'ble Dr. Shobhana Joshi Mam, former Dean and HOD 
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Department of education, Dr.Babasaheb Ambedkar Marathwada University, 

Aurangabad.      

 The conference is organized to Honour the contribution of Dr. Ganesh 

Shetkar Sir, former Dean of Education, and MC Member of Dr. BAMU Aurangabad 

in the field of education and research.                                           

 I express my deepest thank to my dear friend Mr. Hanumant Gutte, organizing 

secretary, Adv. Shirish Kamble, Coordinator of the said conference and also Mr. 

Mohan Gitte, publishers of the Gurukul for their support which has proved worthy in 

my work.  

 I also express the sense of gratitude towards all the contributors for their 

scholarly research papers to this volume.  

 I would also thank to all the participants whose gracious presence will make 

this conference a GRAND SUCCESS.  

 With Regards.  

CONVENER 

Dr. Jitendra Magar 

PDF-UGC 

Date : 22
nd

 September’2019. 

Place : Aurangabad.  
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Abstract : 

Working in rural areas as a school administrator, it has always been observed that all the 

conventional teachings sometimes fail due to the different approach of the rural people and their 

mentality to work for something. All bookish knowledge sometimes cannot succeed with the 

practical approach; it has to be handled by different virtue of perspective. So, this article is just a 

small leanings and observations which the educational institution had faced working few years 

with rural area. There are so many reasons why it is extremely difficult to work and execute the 

great changes in rural areas. Few challenges are mentioned below: 

Key Words – Rural area, education,challenges  

Introduction -  

“Incredible India!”. As we all know our country is truly an incredible country because of 

its values, cultures, traditions, knowledge and diversity in languages, religions, customs and foods. 

Our India is truly a very prosperous nation once known as “Sone Ki Chidiya!”. There are so many 

metropolitan cities in India, but even today a very large part of India still occupied by rural area. 

It's no wonder that why we still are so grounded, so rich in our culture, because somewhere we 

still are very much connected to our roots. As we all know that India is the largest developing 

country in terms of industries, technology, science & even in education. But by this development 

can we surely say, that the whole India along with all its rural part is under the same development? 

It is true that, majority parts of our country even along with the rural part is under great 

development, but still it is way behind the scale and scope of development. For me the reasons are 

very contradictory in nature. 

1. The constant pursuit of “Old is Gold!” in ever evolving education - 

The one of the main reasons is parent’s mentality and approach towards any situation is their “Old 

is Gold!” approach. When it comes to teaching, we must strive to learn, to teach and to gain 

something new and always learning something additional knowledge in our life. But people in 

rural areas stuck to the old patterns, old teaching styles, old methods and old customs. This 

approach would be good just for celebrating some festivals which unite the people with strong 

intention & with healthy atmosphere. But it should not be conventional always. There is a great 

saying that “Change is the only Constant!” and this is something rural people cannot accept easily. 

They are so much afraid of change so they won't even think or try for learning something new or 

something updated which will bring them to the higher level or to the broader perspective of 

anything which we need them to lead a better life style. 

2. Wish of instant results without patience - 

 As above it is mentioned that rural area people are much more dependent on their “Old is 

gold!” approach, but on the other hand, parents of this generations e.g. mothers and fathers of 

children; when they visit to school regarding the performance of their children, again their 

approach is exactly contradictory to their “old is gold!” approach.These are the parents of 21st 

century, where we live in the instant era.They want results to be produced in minutes like we 

prepare packaged foods.They are the parents of this generation where they expect children to learn 

all of the syllabus as quickly as the amazon delivery service.It's actually sounds funny!But this is 

the sad reality of society of rural area people! Where they are not ready to change their approach 
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towards learning but also wants the results real quicker, the real faster as compared to the efforts 

they took in the process of learning.It is observed many times that parents of rural area have very 

over obsessed, unrealistic expectations from their children which is causing to lose their very 

precious childhood in this process of fulfilling the expectations of their parents.. Which is a true 

high cost to pay and people are not even realizing it. 

3. Attraction of materialistic and page three lifestyle - 

Parents living in rural area have tremendous attraction of all the foreign cultures that 

culture even is not compatible with their own believes.They are blindly following and also 

comparing things, learning attributes for their children only on materialistic level.These parents 

want for their children to learn to speak and behave as of English or somehow British culture; they 

want their children to wear three piece suits in our deadly hot weather conditions; they want their 

children to call them ‘mum and dad’ or ‘mummy and papa’ and not “Aai and Baba”.Parents do 

really appreciate their children when they write anything in cursive script, whether the writing is 

correct or wrong.They are not bothered by the mistakes; they are only impressed by the style of 

writing, no matter how clumsy or shabby it looks. Parents are just copying blindly the culture, the 

looks of the rich or City living people or foreign people.They are not thinking logically to teach 

their children how to behave or how to represent themselves and how to be originally smart and 

charming; but they are teaching them to just copy someone who is already successful and that too 

on the outer fronts.This is leading to give children a very wrong message which is not at all useful 

for their future and for their physical, mental and emotional growth. 

4. Protecting our culture and mother tongue - 

The 90% of the parents are farmers or animal farmers or doing some work regarding the 

agriculture.It is very brutal reality that children of farmers, animal farmers, people doing business 

regarding agricultural are not getting appreciation sound there parents when children are planting a 

tree,nurturing the mother earth, watering the garden, making the best from the waste using 

materials which we naturally obtained from our nature and even are not appreciated when their 

children make really beautiful sculpture from mud or soil and this is really a shameful thing. 

Doing this; parents are teaching there own children not to respect there own parents; by not 

appreciating the things, their parents do; and teaching the children that not to follow their 

footsteps. Cause they feel that the work they do is low standard or less important.They think that 

only speaking in English or doing a corporate job are the only respectful things in society. But, by 

doing this they actually teaching their children not to respect their parents, their mother earth, and 

also it is the greatest disrespect of our own mother tongue. Parents who don't know English 

language are very obsessed with their children to speak in English only, whether they understand it 

or don't! 

5. Not letting teacher do their job - 

Somehow people living in rural areas treat teachers or school facilities that they are their 

slaves.Many of the times, parents forget that teachers teach their children to behave, to become a 

good person, kind hearted person, hard and smart working person and to achieve the best for their 

children's lives. Many times parents come to school for very minor things or minor issues such as, 

if someday teachers scold their children for doing mistake or for repeating mistakes, then the other 

day parents come to school and scold teacher in front of their children. By doing this; children will 

always rely on their parents to solve their very small and minor issues. By doing this; children will 

never learn to cope up with their problems or to deal their weaknesses and to learn from their 

mistakes and grow big, wise and responsible in their lives, and will also be dependent on their 
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parents to fight all their small and big battles. By this; they will never be self sufficient and 

independent in their lives.Children will result to have a great ego, false attitude in their nature and 

they will only be rude, arrogant and disrespectful for the teachers, for their elders and eventually 

for their parents too! 

6. Measuring the English language proficiency as a parameter for intelligence - 

Very often we try to convince rural parents to consider the English just as the language of 

the learning and not as the culture or the way of our lives. Knowing more than two languages is 

great and helpful for person’s brain health; but just focusing on one language will never help 

anybody in any scenario. English is the worldwide accepted language, a language of business, but 

still it’s not the only language which will help your children to be a nice or successful person. It is 

not at all relevant with his intelligence, and his success will not be measured on how fluently he is 

speakingEnglish. 

7. Making the parent and teacher as‘The One Team’ - 

 It is observed many times that, when teachers teach something to children then parents 

make irrelevant issues out of it.This will only confuse the children that, ‘what to obey?’and ‘whom 

to listen?’ and this will not help anyone.By this, the children will only get confused and might lose 

their directions and faith from his teachers as well as their parents. It is real challenge to convince 

the parents in rural areas that parents and teachers are in one team.They both are the single team 

continuously thinking for the very best for the growth, the real development and the betterment of 

their children, to guide them, being good, kind, generous,wise and humble person.And they will 

become successful in their lives. 

8. Lack of willingness to flourish the rural area - 

The administration of educational institution in rural area becomes challenging when it 

comes to hiring teachers.Because, it has been observed that everyone wants to live in cities and no 

one wants to settle to work for the rural areas, and no one is that devoted to see the bigger picture 

and work for the areas where there is actual need of the real dedicated talent.Rural area needs more 

devoted people, who understands the importance of work for it.But once people done with their 

education; everyone just run towards the city. No one wants to come and work in rural areas.We 

have observed, so many teachers are working in schools of cities without getting paid for several 

years; but they're not ready to come and work in rural areas even with continuous salary.They are 

so much affected by the lifestyle of the city. 

9.  Financial aspects - 

Financial aspects are again very challenging when it comes to managing and handling  the 

resources of the educational institutions in rural areas. One of the main source of income of the 

educational institution is the fees be recovered from parents. But, parents in rural areas become 

very reluctant when it comes to pay the fees. Especially for the schools in rural area. It is  observed 

many times that, parents pay the fees on the very first day of school which is in city, but the same 

parents are not willing to pay the fees for the school which is in rural area, irrespective of the 

difference of amount of fees. Sometimes their tendency is to delay giving fees or not at all giving 

it, and change the school for the next year; they keep changing the schools every year just to avoid 

paying fees. 

  Still, one day, these situations will no longer be a problem. A day will come where 

generous, curious children, the willingness to change attitude into supportive parents and hopeful, 

innovative, devoted educational institutions is equal to the real developing and “Incredible India!”. 
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Abstract  
This paper investigates current obstacles and factors that affect the performance of higher education intuitions of 

Yemen that results them for not being listed among World Class Universities. This study reviewed some studies related 

to challenges facing higher education in Yemen. Through the findings of this review study , it showed that the current 

civil war and its effects on the higher education, lack of national vision of government, leadership, financial support, 

research and development funding, autonomy, governance, academic staff development, ratio of student’s enrollments 

in humanity studies and quality of academic programs are some of the major issues that the Yemen higher education 

institutions currently facing. It is hoped that, through this article, the HEIs of Yemen would be enhanced and improved 

by concentrating and finding the best solutions in order to propel and be able to leap to a greater height in the region.  

Key words: challenges, higher education, Yemen   

Background 
The crucial and basic need of any society is Education. Higher education is admittedly a separate 

stage quite distinct from primary, secondary, elementary, and higher secondary stage (World Bank 

2009). Higher education is considered today as a capital investment and is of paramount 

importance for economic and social development of the country (Issa, A. T., & Siddiek, A. G, 

2012).  

Thus, due to the lack of knowledge on current situation, challenges and obstacles of Yemeni 

Higher Education Institutions are crucial to be investigated. The current challenges, problems that 

Yemen HEIs faces need to be investigated and reviewed in order to find solutions in the nearest 

future. Hence, the aim of this work is to enrich the body of knowledge related to challenges and 

obstacles faced by HEIs which will be a base for any further studies and solutions with regards to 

current circumstances. 

Challenges in Higher Education in Yemen 
    There are issues which are identified as challenges facing the higher education in Yemen. These 

challenges and obstacles are considered as factors that led the Yemen Higher Education 

Institutions to reach unsatisfactory performance level  . These challenges can be categorized into 

major components such as challenges during the current war, national vision of the government, 

governance, autonomy, financial support, student’s enrolment, teaching staff, postgraduate studies, 

research and development and the drain brain. These major components are elaborated as follows: 

1. Challenges during the current civil war in Yemen 
  Yemen war that has been raging since 2015 has been catastrophic on several levels and the harm 

caused to the educational process remains among the worst. Numbers of universities in Yemen are 

physically shattered. A study by Mohammad Al Soofi, an education professor at Sana’a 

University, found that a dozen public-university buildings had been completely destroyed and 

another 25 university buildings were partially destroyed. Conflict impacts higher education by 

destroying infrastructure, reducing expenditures for universities and preventing students from 

attending classes  
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Problems with finances and transportation have interrupted many students’ education. “More than 

half of students have left the university,” said Adel Hamdani, dean of the languages faculty at 

Future University, a private university in Sana’a to journalists,(Faisal Darem 2017). 

There are two governments in Yemen after the war. Houthi-affiliated Sana’a government which is 

in the capital Sana’a and the other is legitimate government in Aden. Each have their own minister 

of higher education and each government have tried to control the central bank. As a result, many 

if not most of the country’s 1.2 million civil employees, including professors, have not been paid 

for years. Even the private universities have reduced the salaries for employees in their 

universities. (Moyer, J.D et al., 2019) 

Conflict has been shown to reduce educational spending through the contraction of education 

services and the diversion of funds away from education and toward military and defense 

purposes. Students may also stop attending their classes due to being abducted into soldiering to 

fight in favor of the militia to work or simply because leaving the house is dangerous. Exposure to 

war and violence is also likely to take a toll on students who remain enrolled because of stress and 

psychological trauma (Moyer, J.D et al., 2019) 

2. National Vision of the Government   
Several studies have been conducted on higher education strategic planning in many countries 

(John, 2008).  In the case of Yemen, the results of interview with the experts showed that one of 

the most important factors is the lack of a clear vision among the political leaders and top 

governmental leaders about the role of education and specially the universities and how they are 

important to the national progress in developing economy and development in the country (Al-

haimi et al., 2018) 

3. Governance   
 Some of the Arab countries such as, Yemen, Syria, Saudi Arabia, Morocco are applying the 

traditional pattern of governance (ElObeidy,2014).  In the context of Yemen, the political 

interference in appointing academic leaderships and rectors of the universities are based on 

political grounds more than scientific or professionals’ grounds. Therefore, negative effect has 

befall on the desired development of the universities. The focus of those selected leadership was 

mainly on the financial, political and administrative aspects and not in developing a strategic plan 

that can identify the strength, weakness, opportunities and challenges in order to come out with a 

clear vision on how those intuitions should be. In addition, in terms of university budget, the 

ministry of finance is controlling all the universities activities while the revenues and fees return 

should also return back to the ministry of finance.   

4. Autonomy of the Universities   
University autonomy is one of the most important part for creating successful universities. 

Institutions that have full autonomy and are not constrained by heavy bureaucracies are more 

flexible (Jan Sadlak and Liu Nian Cai, 2007). Unfortunately, there is an absence for the Yemeni 

universities and doesn’t have the freedom to make their own decision in terms of self-governance, 

finance, and administration as well as the appointments.   

5. Financial Support   
The financial strength of Yemen universities is very low as compared to other universities in other 

countries. For example, the budget of University Malaya in Malaysia is equal to all government 

universities’ budget in Yemen. With this regard and because of global financial crisis, Yemen has 

been harmed and university budget has been reduced. The extension of building new universities 
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has cost the state a huge amount of money and the state's resources have become wasteful (Al-

haimi et al., 2018). 

6. Students Enrolments  
The majority of student’s enrolment is in humanities and social sciences that is represented by 

86%, and only 14% study in the science and technology (Basheer Alhaimi, 2017).Moreover, the 

percentage of female students’ enrolment represents only 26% which raises the issue of equity. 

There are a high percentage of students who study in the field of education and they are much 

bigger than the marketplace needs.  

7. Teaching Staff   
The real problem in this point is that there is no development and evaluation for the current 

teaching staff and there is no replacement. One of the reasons behind that is the shortage of 

required funding to ensure outstanding quality of teaching staff. There is no center in the 

universities or in higher education concerning continuous development of teaching staff (Basheer 

Alhaimi, 2017).   

8. Postgraduate Studies   
Postgraduate studies in Yemeni universities are limited. The percentage of those who further 

complete their postgraduate studies in Yemen universities is represented by 2% of the total 

students enrolled. Therefore, the role of Yemen universities becomes more towards teaching and 

learning rather than research and development (Basheer Alhaimi, 2017).   

9. Research and Development   
The research and development in Yemeni universities are not activated. Furthermore, there is no 

specific budget for scientific research. (Basheer Al-haimi, 2017), in his findings, stated that the 

role of Yemen universities in terms of scientific research is still limited and a percentage of 40% is 

an evaluation of the  research and development role  in Yemen universities. (Al-haimi et al., 2018). 

10. Other challenges 
The higher education in Yemen faces internal and external challenges and risks. Mohammed 

Almutahr (2005) highlighted a number of external and internal risks and challenges faced by 

Yemen higher education. The external challenges and risks are represented by Globalization, 

Information and Communication Technology and Knowledge explosion.  The internal ones are 

social demand for higher education, heavy reliance on government funding, absorptive capacity 

limitation , limited of higher education structure , weak of internal efficiency, limited development 

in postgraduate studies , shortage of teaching staff, quality culture development and provision of 

financial resources. 

Conclusion 
This paper is aimed to study the current challenges, obstacles and factors that hamper Yemen’s 

higher education institutions performance. This study was prepared according some studies 

conducted on the area of challenges of higher education in Yemen and according to the researchers 

experience as a teacher in higher education institution for eleven years. The current challenges and 

obstacles that Yemen higher education institutions encountered are represented and categorized in 

this study. The current challenges and obstacles indicated during the current civil war in Yemen is 

one of the biggest challenges facing the higher education in Yemen. Several issues such as 

National vision of the government, leadership, financial support, research and development 

funding, autonomy, governance, academic staff development, ratio of students’ enrolment in 

humanity studies and quality of academic programs, and several others are some of challenges and 

issues facing higher education institution in Yemen.  
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INTRODUCTION  
The research is a process to increase the knowledge, information and create or confirm 

theories. Research support to authorize facts, endorse the results of previous work, solve new or 

existing problems, and support the hypotheses. Research is "creative and systematic work 

undertaken to increase the stock of knowledge, including knowledge of humans, culture and 

society, and the use of this stock of knowledge to devise new applications.”1   Research helps to 

develop the rational and creative thinking and provide ability to solve societal issues. For this 

purpose government of India has been provided funding for the quality of research but 

unfortunately, none of our University or institution come under the list of top 300 Universities or 

institution at the global level.2 The Indian government has been initiated several fellowship 

programs for the students to develop their carrier in research field and to promote quality research 

in the higher education system. Hence the research ethics committee play an important role for 

research.  

Research ethics is concerned with the moral issues that arise during or as a result of 

research activities, as well as the ethical conducts of researchers. Historically, the revelation of 

humiliations such as Nazi human experimentation and the Tuskegee syphilis experiment led to the 

realization that clear measures are needed for the ethical governance of research to ensure that 

people, animals, and environments are not unduly harmed in research. In view of this the research 

ethics committee plays an important role in ensuring the ethical standards and scientific merit of 

research involving human subjects, moreover it protects the rights of the participants.  

STATEMENT OF THE PROBLEM:  
As per the sources it came to know that the research ethics committee have been formed in 

the medical field but as far as a concern to social science it has seen that there is no research ethics 

committee to provide the guidelines and follow up of the studies at institution and university level. 

There is provision for the Research Recognition Committee –RRC for the finalization of the 

research studies at Universitylevel, though the health, identity issues related studies need 

recognition from the Research Ethics Committee, in spite of this some of the Institution i.e. Tata 

Institute of Social Science and Research has established the Research Ethics Committee and deal 

with the social science studies, but still many institutions and universities need to establish the 

REC, but it is absent at university level. Sometimes this is hurdle for researcher to get approval 

from the research ethics committeeas it not available at university or institution level. Hence 

present paper tries to focus on the importance of the research ethics committee at 

University/Institution level.  

METHOD: 

For the present paper secondary data source have been used. For the present study world 

health organization, US National Library of Medicine National Institutes of Health, Indian Council 
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of Medical Research Ethical Guidelines (2006) and human research ethics committee report have 

reviewed. Apart from this published news, surveys records and reports have been studied. 

WHAT IS RESEARCH ETHICS COMMITTEE?  
 Broadly, research ethics committee performed a role to overview the research proposals 

and give an opinion whether the research is ethical or not. According to the World Health 

Organization, Research Ethics Committees review proposed studies. The research with human 

participants assess the internationally and locally accepted ethical guidelines, monitor studies, 

relevancy of the study, follow-up and action points, recommendations and surveillance after the 

end of the research  by the research ethics committee.  

An ethics committee is a body who is responsible for ensuring that medical 

experimentation and human research are carried out in an ethical manner in accordance with 

national and international law. The research ethics committee has the authority to approve, reject 

or discontinue the research or require modifications as per the research protocols. The committee’s 

ultimate goal is to promote high ethical standards in research for health. 

In 1975 when the second revision of the Declaration of Helsinki adopted at the 29thWorld 

Medical Association General Assembly in Tokyo recommended, “The design and performance of 

each experimental procedure involving human subjects should be clearly formulated in an 

experimental protocol which should be transmitted to a specially appointed independent 

committee for consideration, comment, and guidance.3 

World Medical Association is the foundation for ethics committee guidelines and set a rule 

for the research. Globally,  the research ethics commmittees have formed and called with various 

names i.e. in the united kingdom called its Research Ethical Committee-(REC) while, in 

Netherland called as Medical Research Ethics Committee , In France A Comités de Protection des 

Personnes, in state of America and Canada called as Research ethics Board, In Australia, in 

medical research refers to a Human Research Ethics Committee (HREC). 4 

In India, an ethical research committee was first time made to oversee clinical research in 

the Indian Council of Medical Research (ICMR) Policy Statement for Ethics published in 1980. 

On the other hand, Independent Ethics committee is an independent body, which is not part of any 

institution, constituted to review documents submitted for the conduct of clinical trials and to 

provide an opinion on research projects involving human subjects. The primary purpose of such 

review is to assure the protection of the rights, safety, and wellbeing of the human subjects 

participating in clinical trials. Independent Ethics Committees have been established in Mumbai, 

Ahemadabad, Delhi, Hyderabad, Bangalore, and other places. 

RESEARCH ETHICS COMMITTEE SHOULD BE CONSTITUTED IN THE 
FOLLOWING PATTERN: 

1. A Chairperson 

2. A Deputy  Chairperson 

3. A Member  Secretary 

4. 5 – 15 members from different departments/ specialties/disciplines. 

FUNCTION: 
1. Maintain the research ethical standards by the scientific manner  

2. Protect the rights of the Participants  

3. It monitors the ongoing studies and works progress   

4. Develop a mechanism for the duplicate studies  

5. Take follow up of the results and further policy 
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IMPORTANCE OF RESEARCH ETHICS COMMITTEE AND VULNERABLE 
POPULATION 

The marginalized communities and vulnerable population face stigma and discrimination 

from society. They are neglected part of the society. This groups faced poverty, lack of access to 

health care services, and social protection. It’s observed that the vulnerable community are away 

from the basic amenities i.e. food, shelter, and cloths. Such an environment leads individuals 

towards vulnerable to coercion, exploitation or other risks, those participants information enrolled 

in research in violation of basic ethical standards. The vulnerable population faces limitations to 

provide consent to research because of their identity issues e.g. female sex workers, transgender, 

people living with HIV/AIDS, lesbian, separated women etc. Sometimes after the research may 

occurred the critical situation due to their open identity. Fundamentally research on the human 

subject is ethically challenging, it requires norms, guidelines, and proper guidelines. The 

approaches toward the human research are quite critical because it deals with the identity of 

individuals and hence the research ethics committee provide the proper guideline to handle the 

issues/concerns and follow the norms and ethics of the society. As research ethics committees are 

secured the rights of individuals and prime focus is the wellbeing of the human-related subjects. 

CONCLUSION 
It is clearly indicated that the research ethics committees have established in the medical 

fields but human nature and behavioral studies also need the proper guidelines and ethics, which 

support the studies for surveillance after the end of the research.  

RECOMMENDATION  
1. The research ethics committee should be in every university to evolve the research 

standards and take care of the follow-up action points of the studies  

2. It is also highly recommended that the health-related studies and studies with 

vulnerable populations should be handled efficiently with proper guidelines. 

REFERENCES:  
1. OECD (2015). Frascati Manual. The Measurement of Scientific, Technological and 

Innovation Activities. doi:10.1787/9789264239012-en. ISBN 978-9264238800 

2. Global Ranking -2020 : https://www.patrika.com/education-news/global-ranking-2020-not-

a-single-indian-university-in-top-300-5086230/ 

3. The Declaration of Helsinki. 1975. http://www.ethics.iit.edu/ecodes/node/3931.  

4. Ethics Committees : https://en.wikipedia.org/wiki/Ethics_committee 

5. World Health Organization : who.int 

6. The Indian Council of Medical Research (ICMR_) 

7. Tata institute of Social Sciences : https:// 

www.tiss.eduhttps://www.ncbi.nlm.nih.gov/pmc/articles/PMC5297186/ 

 

 

  



Multidisciplinary National Conference On “Accountability, Performance & Challenges of Educational 
Institutions” On, Dt.22-09-2019 With ISSN 2394-8426 & International Impact Factor 5.682 

 

11 Online Abvailable at: www.gurukuljournal.com 

Challenges of Higher Education 
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             Dr.B.A.M.U. Abad 

 India has one of the largest higher education system in the world, with 25.9 million 

students enrolled in more than 45000 degree and diploma institutions in the country. it has 

witnessed particularly high growth in the last decade, with enrolment of students increasing at 

higher level. 
 Higher education plays and important role in the development of nation. it helps the 

members of the society to develop well and to improve the strength of the nation. it inculcates too 

reform conduct and behaviours and integrity of personality in the individual, there is a pursuit of 

truth and excellence in man and only the higher education can direct the right path of it. on the 

whole since the past higher education has been playing its due role in developing the nation to a 

greater extent though not to the extent desired. India’s higher education system is the third largest 

in the worlds, after china and the united states. the main governing body at the tertiary level is the 

university grants commission (India) which enforces its standards, advises the government, and 

helps co- coordinate between the centre and the state. 
 Higher education is a powerful tool to build knowledge foe an information based society. 

the core mission of higher education is to educate, train, undertake , research and provide service 

to the community.  
 According Barnett (1992) there are four predominant concepts of higher education:- 

� Higher education as the production of qualified human resources. 
� Higher education as training for research career. 
� Higher education as the effiencent management of teaching provision. 
� Higher education as a matter of extending life chances. 

Critical issues in Indian Higher education :- 

 The present system of higher education does not survey the purpose for which it has 

been started. in general education. itself has become so profitable a business that quality is 

lost in the increase of quantity of professional institutions with quota system and 

politicization adding fuel to the fire of spoil system, thereby increasing unemployment of 

graduates without quick relief to mitigate their sufferings in the job market of the country. 
� Excellence and expansion: quality and quantity in Indian higher education. 
� Regulation and Governance. 
� The Privatization of higher education. 
� Staffing higher education. 
� The two sides of Studying Abroad 

There are many basic problems facing higher education  in India today. these include 

inadequate  infrastructure and facilities, large vacancies in faculty position and poor faculty 

thereof, low Students ennoblement  rate, outmoded teaching methods, declining research 

standards, unmotivated students, overcrowded classrooms and widespread geographic, 

income, gender, and ethnic imbalances. 
Challenges in Higher Education in India  
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Challenges in Higher Education in India :- 

 It is our 69th year of independence still our education system has not been developed fully. 

We are not able to lista single university in top 100 universities of the world. Various governments 

changed during these six decades. They tried to boost the education system and implemented 

various education policies but they were not sufficient to put an example for the universe. UGC is 

continuously working and focusing on quality education in higher education sector. Still we are 

facing lot of problems and challenges in our education system. Some of the basic challenges in 

higher education system in India are discussed below: 
Enrolment:- 
  The Gross Enrolment Ratio (GER) of India in higher education is only 15% which is quite 

low as compared to the developed as well as, other developing countries. With the increase of 

enrolments at school level, the supply of higher education institutes is insufficient to meet the 

growing demand in the country.  
Equity :- 

 There is no equity in GER among different sects of the society. According to previous 

studies the GER in higher education in India among male and female varies to a greater extent. 

There are regional variations too some states have high GER while as some is quite behind the 

national GER which reflect a significant imbalances within the higher education system.  
Quality:-  

 Quality in higher education is a multi-dimensional, multilevel, and a dynamic concept. 

Ensuring quality in higher education is amongst the foremost challenges being faced in India 

today. However, Government is continuously focusing on the quality education. Still Large 

number of colleges and universities in India are unable to meet the minimum requirements laid 

down by the UGC and our universities are not in a position to mark its place among the top 

universities of the world.  
Infrastructure :- 

  Poor infrastructure is another challenge to the higher education system of India 

particularly the institutes run by the public sector suffer from poor physical facilities and 

Challenges 
in Higher 
Education 

in India 
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infrastructure. There are large number of colleges which are functioning on second or third floor of 

the building on ground or first floor there exists readymade hosieries or photocopy shops. 
 Political interference :-  

Most of the educational Institutions are owned by the political leaders, who are playing key 

role in governing bodies of the Universities. They are using the innocent students for their selfish 

means. Students organise campaigns, forget their own objectives and begin to develop their 

careers in politics.  
Faculty :-  

Faculty shortages and the inability of the state educational system to attract and retain well-

qualified teachers have been posing challenges to quality education for many years. Large 

numbers of NET / PhD candidates are unemployed even there are lot of vacancies in higher 

education, these deserving candidates are then applying in other departments which is a biggest 

blow to the higher education system.  
Research and Innovation :-  

there are very nominal scholars in our country whose writing is cited by famous western 

authors. There is inadequate focus on research in higher education institutes. There are insufficient 

resources and facilities, as well as, limited numbers of quality faculty to advice students. Most of 

the research scholars are without fellowships or not getting their fellowships on time which 

directly or indirectly affects their research. Moreover, Indian Higher education institutions are 

poorly connected to research centers. So, this is another area of challenge to the higher education 

in India. 
Structure of higher education:-  

Management of the Indian education faces challenges of over-centralisation, bureaucratic 

structures and lack of accountability, transparency, and professionalism. As a result of increase in 

number of affiliated colleges and students, the burden of administrative functions of universities 

has significantly increased and the core focus on academics and research is diluted (Kumar, 2015).  

References :- 
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Deewjbieeyeeo efpeu¢eeleerue ceeOÙeefcekeâ mlejeJejerue efMe#eCeele DeOÙeelce Je efJe%eeve ÙeebÛÙee mecevJeÙeemee"er 

leÙeej kesâuesuÙee ke=âeflekeâeÙe&›eâceebÛÙee heefjCeecekeâejkeâlesÛee DeYÙeeme 
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1) mebMeesOeveeÛeer iejpe ``efJe%eeveeves kesâueer ›eâebleer, heCe DeOÙeelceeefMeJeeÙe veener ceve: Meebleer'' 
Deepe 21 JÙee efJe%eeve Ùegieele Jee{lÙee DeewÅeesefiekeâjCeele meJe&$e efÛeblee JÙeòeâ kesâueer peele Deens keâer, meJe&$e 

mebmke=âleerÛee Nneme nesle Deens. ÙeebÛee heefjCeece ÙegJee Jeiee&Jej cees"Ÿee ØeceeCeele efometve Ùesle Deens. 
 JÙemeveeefOevelee, DehejeOe, DeelcenlÙee, efvejeMee, efÛeblee, Yeü°eÛeej, heâmeJeCetkeâ, nlÙee Demes oeveJeer Ûesnjs Ùee 
mebmke=âleerÛes DeOe: heleveeÛes keâece keâjerle Deens. ceeveJe Je meceepe meebmke=âeflekeâÂ°Ÿee efvejesieer Demesue lej osMeeÛee Glkeâ<e&, 
DeeveboceÙelee meJeeËvee DevegYeJelee ÙesF&ue. DeepeÛÙee efJe%eeve Ùegieele OeveØeehleer nsÛe ØelÙeskeâeÛes cenlJeeÛes Je De«e›eâceeÛes cetuÙe 
"jle Deens. efJevee cesnveleerves, DeØeeceeefCekeâheCes, ÛeelegÙee&ves, Deveweflekeâlesves Jeešsue lesJe{e hewmee keâceJeCÙeeÛeer peCet mheOee&Ûe 
ueeieueer Deens. efMe#eCeeletve meceepeeleerue mecemÙeeJej ØekeâeMe šeketâve lÙee mees[JeCÙeemee"er mebMeesOekeâ efJeÅeeLeea efvecee&Ce nesCes, 
DeeJeMÙekeâ Deens. Ùeemee"er efJeÅeeLÙeeËÛee meJeeËieerCe efJekeâeme nesCes cenlJeeÛes Deens. meJeeËieerCe efJekeâeme · Meeefjjerkeâ, efJekeâeme ± 
ceeveefmekeâ efJekeâeme ± yeewefOokeâ efJekeâeme. hejbleg ogoxJeeves DeeheuÙee efMe#eCe ØeCeeueerle heâòeâ yeewOoerkeâ Je Meeefjjerkeâ efJekeâemeeJej 
peemle Yej efouee peelees. hejbleg ceeveefmekeâ efJekeâemee"er DeOÙeeeflcekeâ %eeveeefMeJeeÙe heÙee&Ùe veener. DeOÙeelceeletve ceeveJeer ceveeÛee r 
meeeflJekeâ Je megÂ{efjlÙee Jee{ nesTve ceve efJeMeeue nesles.  
 meceepeele Peeshe[er les jepecenue peerJeveele meJe&$e Skeâ meejKeerÛe cetuÙes Demeleele Goe. melÙe, ØeeceeefCekeâheCee, Øesce, 
oÙeeUt, ceeveJe meceepeeÛÙee Ssefleneefmekeâ efJekeâeme Øeef›eâÙesle meceepeeuee keâuÙeeCekeâejer, cebieueceÙe, peerJevecetuÙe efvecee&Ce keâ®ve 
DeeÛejCeele DeeCetve meceepeeleerue meJeeËvee ceeveefmekeâ, yeewefOokeâ efJekeâemeemee"er megefmLeleer efvecee&Ce keâ®ve efoueer, lee r 
DeOÙeelceMeeŒeevesÛe. mebleeveer ueeskeâmebmke=âleeruee DeOÙeelceeuee meepe Ûe{Jetve efouee Deens. mebmke=âleerÛee DeeOegefvekeâlesMeer Gòece 
mecevJeÙe keâ®ve ner cetuÙeJeeve mebmke=âleer meeceeefpekeâ peerJeveeMeer ÙegJee ceveeMeer Skeâ®he keâjCes ner DeepeÛÙee keâeUeÛeer iejpe Deens.  
 YeejleeÛee ØeeefÛeve Je ßes‰Jeejmee DeeOegefvekeâ peieleeme Jejoeve osCÙeeme meceLe& Deens Je ne Jeejmee peieeÛÙee 
keâuÙeeCekeâejkeâ efJeÛeej mebheosle GheÙegòeâ Je DeefÉleerÙe DeMeer Yej Ieeueg Mekeâlees ne efJeÕeeme keâes"ejer meefceleerves hegvne-hegvne JÙeòeâ 
kesâuee Deens DeeefCe ner Yej ogmejer eflemejer vemetve DeepeÛÙee efJe%eeveeme efJeMes<ekeâ®ve veweflekeâ Je DeOÙeeeflcekeâ DeefOe‰eve DemeeJes 
Demes Deens. lemesÛe keâes"ejer DeeÙeesieeÛes Demes ner cnCeCes Deens efkeâ, MeeUebÛÙee DeYÙeeme›eâceebleuee iebYeerj oes<e cnCepes meeceeefpekeâ 
Je DeOÙeeeflcekeâ cetuÙeeÛÙee efMe#eCeemebyebOeerÛÙee meesÙeerÛee DeYeeJe. Yeejleeleerue yengmebKÙe pevelesÛÙee peerJeveele Oece& ner Skeâ cees"er 
Øesjkeâ Meòeâer Deens. DeeefCe efleÛes Ûeeefj$Ùe efveefce&leerMeer Ieefve‰ veeles Deens. pevelesÛÙee peerJeveeMeer iejpeebMeer Je Deekeâe#eebMeer mebyebOe 
je°êÛÙee efMe#eCe heOoleerme ner nsletieYe& Meòeâer (Purpose ful force)  vepejs Dee[ keâjlee ÙesCeej veener. 
 efJe%eeveeves Øeieleer kesâueer Demeueer lejer me=°er DeeefCe ceeveJepeele jenerue keâer veener Ùee ØeMveebÛeer Gòejs efceUle veener 
DeOeJe&š %eeve OeeskeâeoeÙekeâ Demes, kesâJeU hegmlekeâer %eeveecegUs ØeMve megšCeej veener. DevegYetleer cenlJeeÛeer Deens.  lÙeecegUs 
DeOÙeelce Je efJe%eeve ÙeeÛee meceveJeÙe PeeuÙeeefMeJeeÙe hetCe& %eeveeÛeer Øeehleer nesCeej veener Demes cele pes‰ mebieCekeâ le%e [e@. 
efJepeÙe Yeškeâj Ùeebveer ceeb[uesues Deens. DeepeÛÙee mebIe<e&ceÙe peerJeveele ceveMeebleer efceUefJeCes DeefOekeâeefOekeâ iejpesÛes Jeešg ueeieues. 
meYeesJeleeueer Deveskeâ Yeeweflekeâ iees°erÛeer ØeueesYeves peerJeveele ÙeMemJeer nesCÙeemee"er keâjeJeer ueeieCeejer mheOee& DelÙeble OekeâeOekeâerÛe s 

mebMeesOeve efJeÅeeLeea 

Deefvelee DeMeeskeâ yees[Kes 

 [e@. yeeyeemeensye Deebyes[keâj ceje"Jee[e efJeÅeeheer", 
efMe#eCeMeeŒe efJeYeeie, Deewjbieeyeeo. 

cees. 9096203144 

F&-cesue aabodakhe@gmail.com 

ceeie&oMe&keâ 
[e@. MeesYevee efJeÕeveeLe peesMeer  

, efJeYeeieØecegKe leLee ØeeOÙeehekeâ, efMe#eCeMeeŒe efJeYeeie 
[e@. yeeyeemeensye Deebyes[keâj ceje"Jee[e efJeÅeeheer", 

Deewjbieeyeeo.  cees. 9422933582 
F&-cesue shobhanajoshi99@gmail.com  
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DeeefCe Demegjef#ele owvebefove peerJeve Ùee meieàÙeele  peerJe cesšekegâšerme Ùeslees. ceveele efvecee&Ce nesCeeNÙee efÛeblee efJeMeeue, SKeeÅee 
ceveeJej nesCeeje DeeIeele Ùee meJee&Ûee ÙeMemJeerheCes meecevee keâjleebvee Flej Deveskeâ iees°erØeceeCes Âef°keâesveeÛee heâeÙeoe neslees, ns 
efJeefJeOe mebMeesOeveeletve ue#eele Deeues Deens.  Ùeesie, ØeeCeeÙece DeeefCe OÙeeve kesâuÙeecegUs efÛeblee, GoemeheCee, ÜoÙejesie, 
Deeflejòeâoeye DeMee efJekeâejebceOÙes GheÙeesie neslees. Ùeesie ØeeCeeÙece DeeefCe OÙeeve kesâuÙeecegUs efÛeblee, GoemeheCee, åoÙejesie, 
Deeflejòeâoeye DeMee efJekeâejebceOÙes neslees. mJele: keâ[s yeIeCÙeeÛeer meJeÙe nesles. ue#e keWâõerle keâjlee Ùesles. Jele&ceeveele peieCÙeeÛeer 
efMekeâJeCe efceUles, DeMee iees°ercegUs ceeveefmekeâ mJeemLe Jee{erme ueeieles. DeOÙeeeflcekeâ ceveesJe=òeerletve meceeOeeve, #eceeefMeuelee, Øesce, 
hejeshekeâej, keâ®Cee, yeOeglee, menveefMeuelee, efvecee&Ce nesles. ve=lÙe, mebefiele, efÛe$ekeâuee, efMeuhekeâuee, Ùeeletve DeOÙeeeflcekeâlee JÙeòeâ 
nesles. efvemeiee&ÛÙee meeefveOÙeelener Skeâ ceeveefmekeâ Meebleer Øeehle nesles. ØeeLe&veslener Deble&cegKe keâjCÙeeÛeer, ueervelee Je efJevebceüYeeJe 
efvecee&Ce keâjCÙeeÛeer Meòeâer Demeles. 
 osMeeÛÙee SketâCe mebheòeerleerue meJee&le cenlJeeÛeer Je cetuÙeJeeve mebheòeer ÙegJee efhe{er Deens. Ùee ÙegJee efhe{erÛeer 
mebJeosveMeeruelee Jee{JeCeejer, ceeCegmekeâer peerJeble "sJeCeejer ceveeuee Glkeâ<ee&keâ[s, meeceeefpekeâ Je je°êrÙe yeebefOeuekeâer peleve keâjCeejer 
mebmke=âleer meJe&$e efJeÅeceeve nJeer.  
 Ùeemee"er efJe%eeve Je DeOÙeelce ÙebeÛee mecevJeÙe DeeOeejs JÙeJenej PeeuÙeeme meebmke=âeflekeâ JÙeòeâer Je meceepeeuee iegueeceer Je 
oceveeheemetve cegòeâ keâjles.  
 ØelÙeskeâ ogye&uelesuee meyeuelesle yeoueCÙeemee"erÛeer Â°er, meenme Je yeU ØelÙeskeâ DeeJnebveevee meeceesjs peeCÙeeÛeer leekeâle 
ner ceeveefmekeâ yeUeletve mebleeveer, DeOÙeelceeves Je Leesj heg®<e Goe. mJeeceer efJeJeskeâevebo, cenelcee ieebOeer, meble iee[ies yeeyee Ùeebveer 
meceepeeuee efoueer. ÙeecegUs efJe%eeve Je DeOÙeelceeÛee mecevJeÙe iejpesÛee Deens.  

2) mebMeesOeveeÛeer Gefö°Ÿes  
1. ceeOÙeefcekeâ mlejeJejerue efJeÅeeLÙeeËÛÙee peerJeveele DeOÙeelce Je efJe%eeve Ùee oesvnerÛÙee mecevJeÙeeÛee Dee{eJee IesCes.  
2. ceeOÙeefcekeâ mlejeJejerue efJeÅeeLÙeeËmee"er DeOÙeelce Je efJe%eeve ÙeebÛÙee mecevJeÙeemee"er ke=âeflekeâeÙe&›eâce leÙeej keâjCes.  
3. ceeOÙeefcekeâ mlejeJejerue efJeÅeeLÙeeËmee"er DeOÙeelce Je efJe%eeve ÙeebÛÙee mecevJeÙeemee"er leÙeej kesâuesuÙee ke=âeflekeâeÙe&›eâceebÛeer 

DebceueyepeeJeCeer keâjCes.  
4. ceeOÙeefcekeâ mlejeJejerue efJeÅeeLÙeeËmee"er DeOÙeelce Je efJe%eeve ÙeebÛÙee mecevJeÙeeves leÙeej kesâuesuÙee ke=âeflekeâeÙe&›eâceebÛeer 

heefjCeecekeâejkeâlee DeYÙeemeCes. 
5. ceeOÙeefcekeâ mlejeJejerue efJeÅeeLÙeeËmee"er DeOÙeelce Je efJe%eeve ÙeebÛÙee mecevJeÙeemee"er efMeheâejMeer metÛeefJeCes. 

3) mebMeesOeveeÛee vÙeeoMe&  
 Øemlegle mebMeesOeveemee"er mebMeesefOekesâves Deewjbieeyeeo efpeu¢eeleerue 9 leeuegkeäÙeeleerue ØelÙeskeâer 9 «eeceerCe Je 9 Menjer 
DeMee 18 ceeOÙeefcekeâ MeeUsleerue F.9Jeer Je F.10 Jeer leerue 180 efJeÅeeLÙeeËÛeer vecegvee cnCetve efveJe[ kesâueer Deens.   

4) keâeÙe&heOoleer  
 Øemlegle mebMeesOeveele mebMeesefOekesâves mecemÙee Deveg®he mebyebefOele meeefnlÙeeÛee DeYÙeeme keâ®ve le%eebÛÙee ceeie&oMe&veeKeeuee r 
heLeoMe&keâ DeYÙeeme kesâuee. Øemlegle mebMeesOeveemee"er mebMeesefOekesâves ØeeÙeesefiekeâ mebMeesOeve heæleer efveJe[ueer nesleer. mebMeesOeveemee"er 
mebMeesefOekesâves mebMeesOeve meeOeve cnCetve mJeefveefce&le hegJe&-Gòej ÛeeÛeCeer Je cegueeKeleerÛee Jeehej kesâuee Deens. mebMeesefOekesâves 
hegJe&ÛeeÛeCeer IesTve MeeUsleerue efJeÅeeLÙeeËJej DeOÙeelce Je efJe%eeve mecevJeÙeeÛÙee DeeMeÙeeves DeeOeeefjle ke=âefle keâeÙe&›eâce jeyeJetve 
Gòej ÛeeÛeCeer Iesleueer Deens. ke=âeflekeâeÙe&›eâceebceOÙes Deew<eOeer Jevemheleer, Deuebkeâej ÙeebÛÙee GheÙeesieeÛes leòesâ, efÛe$es Je ØelÙe#e Jemleg 
efJeÅeeLÙeeËvee oeKeJetve efJeÅeeLÙeeËveer keâener Yeeie ØelÙe#e ke=âleer keâ®ve efMekeâefJeCÙeele Deeuee. lemesÛe vewmeefie&keâ jbie leÙeej keâjCes, 
megÙe&vecemkeâejeÛÙee yeeje ke=âleer ÙeebÛÙeeJej DeeOeeefjle leòesâ, efÛe$es leÙeej keâ®ve ØelÙe#e ke=âleer efJeÅeeLÙeeËkeâ[tve keâ®ve IesCÙeele Deeues. 
mebleebÛes DeYebieeÛes leòesâ, efÛe$es efJeÅeeLÙeeËvee ØelÙe#e oeKeJetve efJeÅeeLÙeeËkeâ[tve DeYebieeÛÙee cnCetve DeLe& mhe° keâ®ve meebefieleuee. 
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efJeefJeOe GoenjCes oeKeues osTve efJeÅeeLÙeeËvee DeOÙeelce Je efJe%eeveeÛÙee mecevJeÙeeÛee DeeMeÙe ØelÙe#e DeOÙeeheve keâ®ve 
efMekeâJeuee. mebMeesOeve DeefOekeâ ØeYeeJeMeeueer nesCÙeemee"er mebMeesefOekesâves ßeer mJeeceer meceLe& keWâõ, ieg®heer" $ÙebyekesâÕej ÙesLe s 
ieg®heer"eJej meg® DemeuesuÙee Jeso-efJe%eeve mebMeesOeve efJeYeeieeÛes JÙeJemLeeheve meebYeeUCeeNÙee le%e DeeojCeerÙe Jeefnveermeensye ceesj s 
ÙeebÛeer ØelÙe#e cegueeKele Iesleueer.  

5) ØecegKe efve<keâ<e&  
1. ceeOÙeefcekeâ mlejeJejerue efJeÅeeLÙeeËceOÙes DeOÙeelce Je efJe%eeve ÙeebÛÙee mecevJeÙeemee"er leÙeej kesâuesuee ke=âeflekeâeÙe&›eâce 

heefjCeecekeâejkeâ Deens.  
2. ceeOÙeefcekeâ mlejeJejerue cegueerceOÙes DeOÙeelce Je efJe%eeve ÙeebÛÙee mecevJeÙeemee"er leÙeej kesâuesuee ke=âeflekeâeÙe&›eâce 

heefjCeecekeâejkeâ Deens.   
3. ceeOÙeefcekeâ mlejeJejerue cegueebceOÙes DeOÙeelce Je efJe%eeve ÙeebÛÙee mecevJeÙeebmee"er leÙeej kesâuesuee ke=âeflekeâeÙe&›eâce 

heefjCeecekeâejkeâ Deens.  
4. F. 9 Jeer ÛÙee efJeÅeeLÙeeËceOÙes DeOÙeelce Je efJe%eeve ÙeebÛÙee mecevJeÙeemee"er leÙeej kesâuesuee ke=âeflekeâeÙe&›eâce 

heefjCeecekeâejkeâ Deens. 
5. F. 10 Jeer ÛÙee efJeÅeeLÙeeËceOÙes DeOÙeelce Je efJe%eeve ÙeebÛÙee mecevJeÙeemee"er leÙeej kesâuesuee ke=âeflekeâeÙe&›eâce 

heefjCeecekeâejkeâ Deens. 
6. «eeceerCe efJeÅeeLÙeeËceOÙes DeOÙeelce Je efJe%eeve ÙeebÛÙee mecevJeÙeemee"er leÙeej kesâuesuee ke=âeflekeâeÙe&›eâce heefjCeecekeâejkeâ 

Deens. 
7. Menjer efJeÅeeLÙeeËceOÙes DeOÙeelce Je efJe%eeve ÙeebÛÙee mecevJeÙeemee"er leÙeej kesâuesuee ke=âeflekeâeÙe&›eâce heefjCeecekeâejkeâ Deens. 
8. Keepeieer Devegoeefvele MeeUsleerue efJeÅeeLÙeeËceOÙes DeOÙeelce Je efJe%eeve ÙeebÛÙee mecevJeÙeemee"er leÙeej kesâuesuee 

ke=âeflekeâeÙe&›eâce heefjCeecekeâejkeâ Deens. 
9. efpeune heefj<eo MeeUsleerue efJeÅeeLÙeeËceOÙes DeOÙeelce Je efJe%eeve ÙeebÛÙee mecevJeÙeemee"er leÙeej kesâuesuee ke=âeflekeâeÙe&›eâce 

heefjCeecekeâejkeâ Deens. 
10. ceeOÙeefcekeâ mlejeJejerue cegueeRceOÙes cegueebhes#ee ke=âeflekeâeÙe&›eâceebÛeer heefjCeecekeâejkeâlee peemle Deens.  
11. ceeOÙeefcekeâ mlejeJejerue jeyeefJeuesuÙee ke=âeflekeâeÙe&›eâceeÛeer heefjCeecekeâejkeâlee F.9 Jeer efJeÅeeLÙeeËhes#ee F.10 Jeer ÛÙee 

efJeÅeeLÙeeËceOÙes peemle ØeceeCeele efometve Ùesles.  
12. ceeOÙeefcekeâ mlejeJejerue jeyeefJeuesuÙee ke=âeflekeâeÙe&›eâceebÛeer heefjCeecekeâejkeâlee «eeceerCe efJeÅeeLÙeeËceOÙes peemle ØeceeCeele 

Deens.  
13. F. 10 Jeer ceOeerue cegueeRceOÙes cegueebhes#ee ke=âeflekeâeÙe&›eâceeÛeer heefjCeecekeâejkeâlee peemle Deens.   
14. DeOÙeelceeleerue Øe%eeefJeefJeOe&ve mlees$e jespe efvelÙe JeeÛeve Je he"Ce kesâuÙeecegUs efJeÅeeLÙeeËÛÙee I.Q Je mcejCeMeòeâerle Jee{ 

nesles.  
15. efJeÅeeLÙeeËceOÙes DeOÙeelceeletve veweflekeâcettuÙes Je meceepeesheÙeesieer cetuÙe yeeuemebmkeâej efMeefyejeletve yeeueJeÙeele ®peefJelee 

Ùesleele 
16. DeOÙeeeflcekeâ Je yeeuemebmkeâej keWâõeÛeer Deepe meceepeele iejpe Deens.  
17. ®õ DeefYe<eskeâ keâjleebvee ®õ he"Ceeves Je ßeJeCeeves ceeveJeer MeefjjeJej mekeâejelcekeâ heefjCeece nesTve Meefjjele 

mekeâejlcekeâ Tpee& leÙeej nesTve Deepeejebmee"er Øeeflekeâej #ecelee Jee{les. 
18. DeOÙeelceeleerue efJeefJeOe mlees$e, ceb$e he"Ceeves Je JeeÛeveeves ceeveJeer MejerjeJej mekeâejelcekeâ heefjCeece nesTve Skeâe«elee 

Jee{Jetve ceeveefmekeâ Meeblelee efceUles. 
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19. DeOÙeelceeleerue Øe%eeefJeefJeOe&ve mlees$e jespe efvelÙe JeeÛeve Je he"Ce kesâuÙeecegUs efJeÅeeLÙeeËÛÙee I.Q Je mcejCeMeòeâerle Jee{ 
nesles.  

20. efJeÅeeLÙeeËceOÙes DeOÙeelceeletve veweflekeâcettuÙes Je meceepeesheÙeesieer cetuÙe yeeuemebmkeâej efMeefyejeletve yeeueJeÙeele ®peefJelee 
Ùesleele 

21. DeOÙeeeflcekeâ Je yeeuemebmkeâej keWâõeÛeer Deepe meceepeele iejpe Deens.  
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Abstract: The acquisition of English language has emerged today as one of the major goals for any one in order 
to be fully functional in this global economy and increasingly multilingual society. Though the use ofEnglish as 
the medium of communication in India dates back to the colonial days, English language teaching has now gained 
the status of a new discipline. In view of the new ideas about English language, the dimensions of its usage and 
the new development in educational technology, English language teachers really toil to find a suitable 
methodologyfor the awesome number of Indian students with an amazing variety and varying kinds of language 
learning ability and facilitate their learning. Teachers cannot simply adopt new text book sand follow new frame 
work unquestioningly. They must understand how and why they have arrived at the current situation. They must 
ask themselves if the methods that arepublicized are really relevant forththeir students.  

♦ Introduction: 
This paper is a humble attempt to share with second language teachers, researchers and professors 

the strategies which may be helpful to facilitate the acquisition of English language by the 
students. English, the language of the leading colonial nation in the l 7th and l8thcenturies and the 
leader of the industrial revolution in l 8th and19th centuries became the language of the global 

economic and political power in the late 19th and early 20th centuries. The rise of this global 
economic and political structure led to the expansion of global communication and the need for a 
global tongue. Being the most advanced and flexible language that generates modernity by 

promoting and producing changes, by accepting new trends in society, by imparting new 
knowledge and skills, by developing a formal system of living as that of developed countries and 
facilitates easy understanding of political, social, cultural and religious issues in the world 

emerged as the global language. 

♦ English: A Global Language: 
In today's global world, there is no nation or field in which thesignificance of English canRSf-be 
ignored or denied. English proffers benefits for those who are willing to make effort such as 
employment opportunities, technical and scientific innovations, economic development and 

cultural understanding that are exceeded by no other language in the world. As an exceedingly 
vital tool for communication, English opens up the world to people in nearly any field of 
employment. English, as the language of business facilitates international communication and 

world-wide data. Every company today prefers a bilingual employee especially English speaking 
one who can communicate with 27% of the world's population speaking English in all. comers of 
the world. To progress in business world, one must have proper English and good speaking. 

♦ Most Productive Second Language: 
English language increases the understanding of the art, traditions and culture of native English-

speaking countries and countries speaking English as a second language as well. As the most 
popular international link language, English is the most reliable medium for communication 
among the members for all diplomatic meetings, political conferences, treaties and scientific 

discourses. Learning English is imperative if one plans on making one's way in the world. As the 
most commonly learnt second language among foreign speakers, English is the language of 
everyday conversation when people of different native languages congregate. Being centuries old 

and having remained the nativelanguage of empirical powers and world leaders, English remains 
agreat source of influence in history, weaved into the narrative of many principles and sewn like a 
cultural seed. 

♦ English in India: 
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English once entered India as the medium of communication between the rulers and the ruled and 
played an important role inthe national life of the country. During freedom struggle, it Influenced 

the minds of the educated Indians who in turninfluenced the common people to take active part in 
freedom struggle and brought independence to the country. In free India, it Became the inseparable 
part of Indian life. English, although a foreign language is now as much as any other Indian 

language. It becomes the• associate official language widely used as a link language in offices and 
among educated people. This clearly explains that teachers must to tap the hidden resources of the 
students by infusing or booting up the confidence level of the students. Teachers have to make the 
situation in such a way to enable the students to enjoy the skill oriented language drills and at the 

same time learn the peculiarities and techniques of language. For this the teachers have to acquaint 
themselves with the salient features of the language so that they can develop an insight into how 
the language works. Without this, it will be very difficult to see the rays of success in any of their 

efforts in imparting language items. The Teacher has to attempt to train the scholars in 
accomplishing the skills of language and there is no need to acquire knowledge about the 
language. If the teacher explains the meaning of a text, then teacher is teaching the language as a 

subject. On the other hand, if a teacher trains the students in the skills of the language and give 
enough practice, then the teacher the language as a language. Then the teacher teaches the 
language as a language. The student scan learns and acquires the language under the guidance of 

the teacher. 

♦ Second Language Teaching Methodologies: 
Foreign or second language pedagogies have changed throughout the 20thand 21stcenturies, and it 
must be examined whether those popular methods actually help or hinder students in the 

acquisition of a second language. To improve organizational skills, content retention andincrease 
communicative abilities, some specific teaching strategies will be found out.Cummins concluded 
after studying problems of English language acquisition and bilingual education classes that a 
student's competence in a language depended on his or her level of first language ability. In the 

1980, researchers began to progress theories around the idea that all students learn in a multitude 
of different ways which require teachers to use a variety of different instructional methods. 

♦ Reliable Strategies: 
� Teachers and learners are simply learners as both are activeparticipants in thegeneration of 

discourse of lessons andmanagers of learning. The teacher is also a participant 
withcompetence and authority engaged in a joint venture to 'accomplish lessons."For it the 
teacher has to utilize thelearning opportunities created by the learner even thelearner's 

discourse is not rightly relevant to the task on hand.Instead of ignoring the learner's 
incorrect response or simplycalling it wrong, the teacher has to write them on the boardand 
discuss it utilizing it as the opportunity for teaching. 

� The teacher has to negotiate meaningful interaction betweenthe learners with the learner's 
active participation inclarification, comprehension, checks, confirmation 
requests,repairing, reacting and tum-taking and in usingcommunication strategies such as 

circumlocution andparaphrase. Several experimental results have highlightedthe 
importance of negotiated interaction.  

� Language learning activities that actively encourage the use ofintelligences like listening 

exercises, dialogues, reading andstorytelling, debates, problem solving, 
creatingfunctionalsituations, illustrating concepts, reading/ creating maps, interpreting 
directions, mind mapping,, acting out anevent, paired conversation, survey and polls, team 
problemsolving , group brainstorming, peer teaching, partner or mentorinterviews, goal 

setting, self- monitoring, developing familyhistory, researching own interests, personalized 
assessment,describing nature,telling about travelling, identifyingsurroundings etc., should 
be conductedBuild on what students know, and make the connectionbetween the known 

and the new information explicit. 

♦ Conclusion: 
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Now teachers are pulled in every direction as they are encouraged by public and private industries 
to use a hybrid of strategies including "natural" approach, multisensory instruction, technology, 

projects, and communicative activities and so on. Though teachers are pressed for time and cannot 
spare time to handle language items. But the teacher can spare at least ten 
minutes in each class to train the students in language items and the remaining time can be utilized 

for teaching in the conventional manner. It is vital as students can acquire a language unless they 
are supervised by their language teacher. Every second language teacher should aim at directing 
every class to equip students with the basic language skills they really need. 

♦ References: 
� Bowen, T.(2013) Teaching Approaches: task based learning 

� Cummins, J. Linguistic interdependence and theeducationalgrowth of bilingual children. Review 
of Educational Research 

� Gardner, H. (1993). Multiple Intelligences: The theory inPractice. New York: Basic Books 

� Krashen,S( 1981). Second language acquisition and secondlanguage learning. Oxford: 
OxfordUniversity Press 
Sparks, R., Ganschow,L.,&Patton,J.(l 995)Prediction offirst year language courses: 

Connectionbetween native and foreign language learning, Journal ofeducationalPsychology, 87, 
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Challenges in School Education 
      Rajesh Vishnuji Bawaskar, 

Assis Teacher, Z.P.School, Tompe Vasti, 

CPS Chandai Ecco, Tq.Bhokardan, Dist.Jalna. 

 Introduction  
 There is no shortage of challenges in the school education.  Some of the biggest challenges 

we face can appear frustratingly intractable despite reform efforts. Regular government reviews 

and ongoing calls for change in addressing our most significant challenges is often slow and 

solution continue to elude us. 

 It’s not that we don’t know the challenges but there roots. Sometimes lie largely outside the 

reach of school or in deeply interchanged process and structures that are difficult to change. A 

political response is sometimes to focus instead on low hanging trait and quick wins to make 

changes at the margins where change seems possible. However, real reform and significant 

progress in improving the quality and equity of Australian schooling depend on taking our deepest 

and most stubborn educational changes. 

Here a five such challenges- 
Raising the professional status of teaching 
 A first challenge is to be raise the status of teaching as a career choice to attract more able 

people into teaching and develop teaching as a knowledge based profession. 

 As Michal Barber and Mona Mourshed observed in their report, how the ‘worlds’ best 

performing schools come out on top. The top performing school systems in internationally 

consistently attract highly able people into teaching. Thus driving up the status of the profession 

and attract even more able entrants. In high performing countries such as Singapore and Hong 

kong. Teachers are drawn from the top 30 percent of school leavers. In South Korea and Finland 

teachers are drawn from the top 10 percent in these high performing countries. Places in teacher 

education program are limited and competition for entry is intense. 

 Attracting the best and brightest school leavers to teaching is only a first step for top 

performing nations. They also work to understand the nature of expert teaching and use 

understanding to shape initial teacher education programs coaching and use there understanding 

professional development. 

Reducing disparities between Australian Schools 
 A second challenge is to reduce the disparity between the schooling experiences of 

students in Australia’s most and least advantaged schools. 

 The OECDS program for international Students Assessment (PISA) shows that some 

countries have been successful both in lifting overall levels of achievement and reducing 

differences related to socioeconomic background. Germany, Mexico and Turkey are examples. 

Two conclusions from recent (PISA) shows that some students are that increased national 

performance is associated with greater equity in the distribution of educational resources and that 

equity can be undermined when school choice segreates students into schools based on 

socioeconomic background. According to the OECD at least as important as how much countries 

spend on schools is how these resources are distributed across schools. 

 Further there was a significant increase in the gap between low and high socioeconomic 

Schools in Australia over this period. Australia was the only OECD country to observe such as 

increase with several countries recording a significant decrease and there is little reason for 

optimism that this trend is about to reverse. Meeting this second challenge depends on identifying 
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and implementing policies including school funding policies capable of reducing disparities 

between Australia Schools. 

Designing a 21st century curriculum 
 A third challenge is to be re-design the school curriculum to better propose students for life 

and work in the 21st century. 

 Today’s world vastly different from that of 50 years ago and the pace of the change is 

accelerating with increasing globalization advance in technology. Communications and social 

network greatly increased access to information on explosion of knowledge and an array of 

increasingly complex social and environmental issues. The world of work also is undergoing rapid 

change with greater workforce mobility growth in knowledge based work the emergence of multi 

disciplinary work teams engaged in innovation and problem solving and much greater requirement 

for continual workplace learning. The school curriculum must attempt to equip students for this 

significantly changed the changing world. 

 Meeting this third challenge requires a significant rethink of school curriculum objective 

should include giving greater priority to the skill and attributes required for life and work in 21st 

century. 

Promoting flexible learning arrangements focused on growth 
 A Fourth challenge is to provide more flexible learning arrangements in school to better 

meet the needs of individual learners. 

 The organization of schools and schooling also has been largely unchanged for decades. 

Although composite classes are common, students tend to be grouped into year levels by age and 

to progress automatically with their age Peers from one year of school students are placed in 

mixed ability classes. Teachers deliver the curriculum for the year level they are teaching and 

students are assessed and graded on how well they perform on that curriculum. 

 This approach to organizing teaching learning might be appropriate if students of the same 

age commenced each school year at more or less the same painting their learning but this is far 

from the care the most advanced students commoncies any year of school are typically five to six 

years ahead of the least advanced students. 

Identifying and meeting the needs of children on trajectories of low achievement 
 Identifying and meeting the need of children who are at risk of falling behind in their 

learning and to address their individual learning needs. 

 By year 3, there are wide differences in children level of achievement in learning areas 

such as reading and mathematics. Some children are already well behind year level expectations 

and many of these children remain behind throughout their schooling. They are lacked into 

trajectory of underperformance that often lead to disengagement poor attendance and early exit 

from school. 

 Meeting this fifth challenge depends on better ways of identifying children at risk of being 

locked into trajectories of low achievement of the earliest possible ages. Individual learning needs 

to give as many students as possible the chance of successful learning.  

References : 
1. Ojha G.K. Compulsory primary education in India, chapter XIII P-333 

2. National Achievement Survey (2017), class 3, 5 and 8. 
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efMe#eCeeleerue veJes ØeJeen, YeefJe<Ùeeleerue efMe#eCeØeCeeueer DeeeefCe DeeJneves 

    efYebieesues ØeHegâuuelee yeUerjece       [e@. efveUkebâ" legUefMejece Je[pes, 

  mebMeesOekeâ efJeÅeeLeea leLee efMeef#ekeâe,       mebMeesOeve ceeie&oMe&keâ leLee ØeeÛeeÙe&, 
   efpeune heefj<eo ØeeLeefcekeâ MeeUe,       celmÙeesojer DeOÙeehekeâ ceneefJeÅeeueÙe, 
  jepegj, lee. Yeeskeâjove, efpe.peeuevee.          peeuevee. 
 
keâeU pemepemee yeouele Deens lemelemes efMe#eCe #es$eele veJeerve ØeJeen DevegYeJeeÙeuee efceUle Deensle. efMe#eCe ØeCeeueer 

DeeKeleevee efJeÅeeLeea ne Ûeebieuee veeiejerkeâ, efJe%eeve efve‰ DeeefCe DeKeb[ %eeveueeuemee Demeuesuee DemeeJee DeMeer Gefö°s 
[esàÙeemeceesj "sJeueer peeleele. ner Gefö°s pejer meceeve jenle Demeueer lejer keâeueeveg®he efMe#eCe ØeCeeueerceOÙes veJeveJeerve ØeJeen 
Ùesle Deensle. efMe#eCe ØeCeeueerceOÙes efJe<eÙeebÛeer mebKÙee, DeeMeÙeeÛeer ceeb[Ceer, DeOÙeeheve heæleer, DeOÙeeheve leb$e ÙeeceOÙes 
keâeuehejlJes keâesCeles yeoue Peeues Deensle DeeefCe YeefJe<Ùeele keâesCekeâesCeles ØeJeen ÙesCÙeeÛeer MekeäÙelee Deens ÙeeÛee DeeheCe Dee{eJee 
Iesleuee heeefnpes. 
1. E-learning  

DeepeÛÙee keâeUele DeOÙeÙeve DeOÙeeheveele ceeefnleer leb$e%eeveeÛee Jeehej efJeMes<e keâ®ve nesle Deens. E-learning ÛÙee 
ceeOÙeceeletve efJeÅeeLÙeeËvee osMe efJeosMeeleerue ceeefnleer, lesLeerue YetYeeie, efvemeiee&Ûeer jÛevee FlÙeeoer meJe& ceeefnleer efJeÅeeLÙeeËvee VC 
Éejer efoueer peele Deens. peemleerle peemle efJeÅeeLÙeeËvee SkeâeÛe JesUer E-learning ÛÙee ceeOÙeceeletve efMe#eCe efoues peeles hejbleg 
Ùee ØekeâejÛÙee DeOÙeeheve heæleerceOÙes Kes[Ÿeele efJepe GheueyOe nesle veener ner Kethe cees"er De[ÛeCe "jle Deens. pej DeeheCeeme 
efJeÅeeLÙeeËvee Dehe[sš "sJeeÙeÛes Demesue lej 24 leeme efJepesÛeer JÙeJemLee DemeCes iejpesÛes Deens. DeeheuÙee heg{s ns cees"s DeeJneve 
jenCeej Deens.  
2. ›eâe@me keâuÛeefjbie (Cross Cultring) 

DeepeÛeer efMe#eCe heæleer heeefnuÙeeme Deveskeâ efJe<eÙe neleeUeJes ueeiele Deensle. hejbleg YeefJe<Ùeele efJeÅeeLÙeeËvee Ùeehes#ee 
efkeâleerlejer efJe<eÙe neleeUeJes ueeieCeej Deensle. Goe. ces[erkeâueÛÙee efJeÅeeLÙeeËvee mebieCekeâeÛes %eeve Demeues heeefnpes, B Tech ÛÙee 
efJeÅeeLÙeeËvee JÙeJemLeeheve peceues heeefnpes lemesÛe FbefpeefveDejeRie keâjCeeNÙee efJeÅeeLÙeeËvee vÙeeÙeMeeŒe efMekeâeJes ueeieles.  
3. DeYÙeeme›eâce ieleer Jee{efJeCes 

 DeepeÛÙee efMe#eCe ØeCeeueerceOÙes veJeerve efJe<eÙe Skeâef$eleheCes efMekeâJeues iesues heeefnpes. Goe. pevegkeâMeeŒeeuee [sše 
De@veeefuemeerme keâjCÙeemee"er keâceer keâeueeJeOeerÛee mebKÙeeMeeŒeeleuee keâesme& efceUCÙeeÛeer meesÙe DemeeÙeuee nJeer. Ûeekeâesjeryeæ efMe#eCe 
ns JewÛeeefjkeâ ØeieuYelesuee, veJeefveefce&leeruee DeeefCe mebMeesOekeâeÛÙee ceeveefmekeâlesuee vesnceerÛe ceejkeâ "jles cnCetve YeefJe<Ùeeleerue 
DeYÙeeme›eâce ns efJeefJeOe efJe<eÙeebÛÙee hejmhej mebyebOeeJej DeJeuebyetve DemeCÙeeÛeer iejpe Deens. 
4. iegCeJeòee 

 efJeÅeeLÙee&Ûeer iegCeJeòee Jee{eJeer cnCetve efMe#ekeâ vesnceer ØeÙelveMeerue Demeleele. iegCeJeòee Jee{CÙeemee"er efMe#ekeâ, 
meceepe, heeuekeâ meJeeËveer ØeÙelve kesâues heeefnpesle. keâejCe DeeheCe heenlees efJeÅeeLÙeeËÛeer iegCeJeòee Jee{eJeer cnCetve Meemeve mlejeJej 
JesieJesieUs ØeÙelve Ûeeuet Deensle lejermegæe iegCeJeòee Jee{uesueer Dee{Utve Ùesle veener. JejÛesJej iegCeJeòesÛee škeäkeâe Iemejle 
Ûeeueuesuee Dee{Utve Ùesle Deens. Øeiele je„êbceOÙes heeefnues lej iegCeJeòee Jee{ermee"er efMe#ekeâ DeeefCe mebMeesOekeâebvee jepekeâejCe 
efJejnerle JeeleeJejCe DeeefCe Yeü°eÛeejcegòeâ JÙeJemLeeheve GheueyOe keâ®ve efoues peeles. DeMeer ØeCeeueer lej DeeheuÙee osMeele 
efJekeâefmele keâjCes ns DeeheuÙee meceesj cees"s DeeJneve Deens.  
5. efMe#eCeeÛeer hegvej&Ûevee 
 peeieeflekeâerkeâerCe, ceeefnleer leb$e%eeveeleerue ›eâebleer, Goej DeLe&efveleer, cegòeâ JÙeeheej Ùeeletve DeeheuÙee meceepe peerJeveele Je 
peerJeveMewueerle ieleerves yeoue nesTve DeeheCe Yeeweflekeâ mece=æer cnCepes peerJeve Demes ÛebieUJeeoer lelJe%eeve Deelcemeele kesâues. 
ceeefnleerÛee mHeâesš Peeuee, mebheke&âceeOÙeces peCemeeceebvÙeeÛÙee neleer Deeueer. 
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6. ØeeÙeesefiekeâ efMe#eCe 
 Deepe Deeheuee efJeÅeeLeea ØeÙeesieMeeUsheemetve efkeâlÙeskeâ Ùeespeves otj Deens. met#ceoMe&keâ Ùeb$e, ogefye&Ce, Øeespeskeäšj DeMee r 
meeOeves MeeUsleuÙee MeeskesâmeceOÙes MeesYesÛÙee Jemlet cnCetve "sJeuÙee peeleele. ØeÙeesieMeeUe ner MeeUsleerue De[ieUerÛeer Keesueer 
cnCetve Jeehejueer peeles. efMe#ekeâeÛeer ceeveefmekeâlee ner DeepeÛÙee DeOÙeeheve heæleer meceesjerue cees"s DeeJneve Deens. YeefJe<Ùeele 
ØeeÙeesefiekeâ efMe#eCeeJej ØeÛeb[ Yej ÅeeJee ueeiesue. 
7. yeefnmLe efMe#eCe 

 Jeiee&ÛÙee Ûeej efYebleerÛÙee yeensj jentve peeJetve efMe#eCeeÛes keâener Oe[s efiejJeCes ns Øeiele je„êle DeefveJeeÙe& kesâuesues Deens. 
#es$eYesšer DeÛeevekeâ GÆJeuesueer heefjefmLeleerMeer meecevee keâjCÙeeÛes keâewMeuÙe, meenMeer KesU, mebJeeo keâewMeuÙe, vesle=lJe iegCeebÛee 
efJekeâeme, Skeâef$eleheCes keâece keâjCÙeeÛeer ceeveefmekeâlee, Meejerefjkeâ Je yeewefækeâ #eceeleebÛee efJekeâeme Demes Deveskeâ efJe<eÙe Ùee 
DeOÙeÙeve leb$eele meceeefJe° kesâuesues Deensle. Decesjerkesâleerue kesâve[er mhesme meWšjceOÙes DeMee heæleerves efoues peeCeejs efMe#eCe heentve 
meJe&Ûe JeÙeesiešeleerue ceb[Uer efmleceerle nesleele. YeefJe<Ùeele YeejleeleuÙee FŒees Ùee mebmLesuee DeMee ØekeâejÛÙee megefJeOee efvecee&Ce 
keâjeJÙee ueeieleerue lejÛe Yeejleele DeblejeUJeerj leÙeej nesleerue. 
8. neÙej DeB[ HeâeÙej 

 Øeiele je„êceOÙes mebMeesOeve Øekeâuhemegæe leeJetve megueeKetve Iesleues peeleele. Ùee mebMeesOeveeuee DeeefLe&keâ meneÙÙe Øeehle 
nesF&ue DeMee opee&Ûes mebMeesOeve DemeeJes ueeieles. mebMeesOeveeuee efceUCeeNÙee DeeefLe&keâ ØeieleerceOetve MeeŒeeÛee Øemeej nesF&ue DeMee 
opee&Ûes mebMeesOeve DemeeJes ueeieles. mebMeesOeveeuee efceUCeeNÙee DeeefLe&keâ ØeehleerceOetveÛe pees heieej efouee peelees Ùee meieàÙee 
Øeef›eâÙesmee"er Skeâ keâjej kesâuee peelees. keâjej "jeefJekeâ cegöleerÛee Demelees. cnCepesÛe "jeefJekeâ keâeueeJeOeerle mebMeesOeveeÛes efve<keâ<e& 
efceUCes yebOevekeâejkeâ Demeles. YeefJe<Ùeele efMe#eCe DeeefCe mebMeesOeve #es$eeleerue veeskeâNÙee megæe keâjej heæleerves DemeCÙeeÛeer MekeäÙelee 
veekeâejlee Ùesle veener. Ûeebieues heefjCeece ve oeKeJeuÙeeme nkeâeueheóer DešU Demesue. neÙej DeeefCe HeâeÙejÛeer hejosMeer mebkeâuhevee 
DeeheuÙee efMe#eCe ØeCeeueerÛee Yeeie yeCesue. 
9. hesšbš-heyueerMe-Øee@mhej (Patent-Publish-Prosper) 

 YeejleerÙe mebMeesOeveeÛÙee #es$eele veJeerve ØeJeen DeeCeCÙeeÛes ßesÙe peeles les [e@. jIegveeLe ceeMeuekeâj Ùeebvee. les cnCeleele 
ceuee YeejleeÛÙee National Chemical Laboratary (NCL) Ùee ØeÙeesieMeeUsle leÙeej Peeuesueer Jemlet DecesjerkesâleuÙee 
HeâeÙePej efkebâJee pevejue Fuesefkeäšk̂eâue Ùeebvee efJekeâlee Deeueer heeefnpes. ØekeâuheeÛÙee DeeefLe&keâ lejlegoerhes#ee legceÛÙee keâuheveebÛeer 
Yejejer Glegbie DemeeÙeuee nJeer. Deepe DeeheuÙee osMeele Publish and Parich cnCepes mebMeesOeve efveyebOe Úehetve DeeCeCÙeeÛeer 
ceeveefmekeâlee efomeles heCe Polimar #es$eele ›eâebleerkeâejer mebMeesOeve keâ®ve DecesjerkesâÛee SkeâÛe DeefOekeâej efceUJetve pevejue 
Fuesefkeäšk̂eâue kebâheveerueeÛe NCL ves veJeefveefce&leerÛee Oekeäkeâe efouee. ÙeecegUs Patent-Publish-Prosper veJeer ceeveefmekeâlee 
leÙeej nesT ueeieueer Deens. nerÛe ceeveefmekeâlee IesJetve DeeheuÙeeuee heg{erue JeešÛeeue keâjeJeer ueeieCeej Deens. 
10. efJeÅeeheer" DeeefCe mebMeesOeve 

 Deepe DeeheuÙee yengleebMe efJeÅeeheer"ekeâ[s vepej šekeâuÙeeme Demes Dee{Ules keâer ner efJeÅeeheer"s hejer#ee IesCeejer keWâõs 
yeveueer Deensle. efJeÅeeheer"eceOÙes DeYÙeeme›eâce efMekeâCÙeeyejesyejÛe mebMeesOeve keâeÙe& megæe nesCes iejpesÛes Deens.  
meboYe& 

1. nsjbye kegâuekeâCeea, MeeUe Deens heCe efMe#eCe veener, «ebLeeueer ØekeâeMeve.  
2. Dekeâesuekeâj Je heejCekeâj, veJeefMe#eCe ØeJeen DeeefCe ØeJe=òeer. 
3. peerJeve efMe#eCe ceeefmekeâ, ce. je. Mew. meb. Je Øe. heefj<eo, hegCes. 
4. efMe#eCe meb›eâceCe, ce. je. ceeOÙe. Je GÛÛe ceeOÙe. efMe#eCe ceb[U, hegCes. 
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 Abstract:Nowadays institutions of higher education are hoped perform roles drastically distinct from the 

ones for which they were founded. Nowadays learners of higher education look for educational qualities with 

preciseactivities that canbeappreciatedin their services in the national and international workplaces. This requirement 

for higher education with higher levels of ambitionputs new challenges to the universities that supply educational lead 

to the colleges and to the research centers associated to them. Since 86% of the undergraduate population is in 

colleges, providing to the demand for new skills from the newcomers is equally a stimulating task for the 

colleges,tomaintain their role of educational leadership and responsibility. 

Introduction  
 Quality Advancement is Quality of Education: Higher Education surelyconcentrates on 

University Teaching and Integrated Learning. When we work at reviewing the knowledge it is 

vitally significant that the formation of the human person is not ignored. Therefore evaluation 

should aim at insuring that the prospect of humanism is dedicated to. This would include the factor 

of value education as an important part of the program. The four columns of knowledge remarked 

by the UNESCO report are importantcomponents to be comprised in our assessment process and 

inputs. These are, learning to know (part of inclusion), learning to do (to be capable to face the 

difficulties), learning to live with other people (take part and collaborate with others in all 

activity), learning to be (it hasbeen the essential which incorporates the previous three procedures 

of learning).  

Concept of Quality 
 The concept of quality has been attracted from industry, education and industry 

operatedindividually. In the recent years both have impressed towards each other. The concepts of 

standard quality used in industry are being regarded for application in the education. 

 Higher Education concentrates on educational effortsat four main fields:  

• Class-room Learning (information) 

• Explore (new information)  

• Test (output information) and  

• Service to Society (Use of informationinday to day life) 

Quality Assurance Cell 
• The Eight PushFields 

• Academic Preparation 

• Academic Stand 

• Infrastructure Designing and Care 

• Student Co-operation and Discipline 

• Staff Co-operation and Avails 

• Administrative Co-operation  

• ExploreMobilization 

• Research Advancement 

Procedure of NAAC in India: NAAC has developed a three level program for evaluation and 

accreditation as given below: 

• Preparation of the Self-study Report by the organization/ department grounded on the 

parameters fixed by NAAC.  



Multidisciplinary National Conference On “Accountability, Performance & Challenges of Educational 
Institutions” On, Dt.22-09-2019 With ISSN 2394-8426 & International Impact Factor 5.682 

 

29 Online Abvailable at: www.gurukuljournal.com 

• Substantiation of the Self-Study Report by a team of compeersby an on-site visit; presentation 

of detailed quality report to the institution, and  

• The final decision on evaluation and recognition by the Executive Committee (EC) of NAAC.  

Institutional Recognition 
College: Any College – associated to, independentwith all its sections of studies. 

 It should be mentioned that the different subjects are only tools to increase the levels of the 

skills showed above. These skills together conciliate the core competency of anapprentice and they 

are generally discipline objective. These skills can be developed through any subject of study arts, 

science, technology or commerce. For example, when one studies the content of history, he/ she 

not only studies the political and social structures of the past era, but also studies the skill of 

rebuilding the complete socio-political and socio-economic conditions of the time period from the 

uncomplete and fractional sources of information winnowed from the recorded archives 

excavations and dedications. This demands the skills of perception, deduction of information and 

depicting of logical results.   

 The educational and developing goals of any course of study are to supply and 

establishreliable qualities, skills, potentialities and values along with knowledge about the subject 

and the subject precisequalities. They include definite levels of cognitive skills such as preparation 

of concepts, examining of theories and synthesizing information from different sources. They also 

include many common skills such as ability to learn, deciding in unfamiliar situations, 

communication and numeracy, leadership and so on. 

Significances for Higher Educational Institutions  
 The institutions of higher education have two leadingduties to execute. One is to gather 

graduates with the competences and propertiesrequired to be useful in the global world of work 

through restyling the existing offers with the focus on higher levels of qualities and competences, 

insteadof innovating a series of so called career-based qualifications. The second responsibility is 

to help in service force rearrange themselves to fit into the exchangingnecessitates of skills and 

knowledge to do the job on hand bybefittingstandard short term teaching cum training programs, 

The first duty includes, apart from other things, serving students to develop the quality of learning 

how to learn so that they keep themselves fit and updated in the fast changing world of work and 

the second is for supplyingcontinued education for students. 

 Nowadayssome institutions and students should also move away from their engrossment 

with examinations. When the emphasis has changed from knowledge to acquisitions and 

competencies, contemporarilynow examinations have lost their relevance, as they will not 

designate the overall competence levels of educatees. Any examination organize in the future 

should essay to assess the overall achievement of students in terms of qualities, both cognitive and 

common, as well as subject associated knowledge.  

Changing Role of Universities 
 These changes are mutual to all societies of the world and the additiveimpression of all 

these changes need a different type of human resources, ones that are different from what the 

higher education institutions have been developing in the past accordingly; higher education 

institutions are under squeeze to play variousroles that are different from the tradition’s. 

Importantwithin these new duties are:  

• Putting up educational programs of new models based on flexibility and learner’sselection. 

• Developing students for the information era by developing the skills for information 

processing. 
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• Developing students for lifelong learning by developing a befitting learning style between 

them. 

• Putting up for adult and non-formal education to an increasing percentage of nature learners. 

• Putting up for specified skill-based courses of distinct levels. 

• Providing to the needs of the international market. 

• Maintaining quality in all the above effortsresources to eat. 

• Optimizing the available resources to alleviates quality output. 

 These expectations from higher education institutions show that high quality and relevant 

education will have to replace the existing more general and academic education. This requires 

strategies far beyond the occasional introduction of a set of new academic programs and courses. 

In addition, higher education institutions have to increase the capacity for student enrolment with 

the available resources.  

Private Higher Education and Quality Assurance 
 Nowadays the debate in India is not about whether we require Private Higher Education 

but about how Private Higher Education institutions should be operating. There appears to be a 

loafing doubt about the quality of their extending. In case of private held universities there are 

enough regulatory and supervising mechanisms since the held university position is given for a 

particular period of time after which the institution has to go for renewal of the status, The other 

joint institutions that do not come under the regulatory control of the universities have to rely on 

their ability to pull the best students on their track record of performance in supplying the right 

type of employees to the individual sector. 

  Currently, Private Higher Education institutions in India completely seem like a 

network of career training centers or at best seen like the fragmented community colleges. 

Individually, most of the privately supervised institutions are too small with total student 

registration of a few hundred students and hence are not completely academically possible to make 

any significant impact either on the system or on the contiguous communities by their research or 

service contributions. Following the tradition of universities focusing on postgraduate education 

and research while the colleges focus on undergraduate education, the Private Higher Education 

institutions primarily concentrate on the bachelors programs, both in the liberal arts and 

professional subjects. They also offer undergraduate diploma and certificate programs. However, 

many Private Higher Education institutions are still to think of establishing research facilities and a 

research culture that require researchoriented faculty and great investment in time and resources. It 

also needs a long perspective. 

Important Skills- the Educational Leaders will need in leading the Institutions of Higher 

Education are:  

• Knowledge Ability both; intellectual HP and mental legerity.  

• LogicalSkill, especially the ability to sort 1through diverse sources of information and sort out 

what's most important.  

• The skill to build sound conclusions in an environment of equivocalness and undetermined.  

• Personal and organizational communication ability.  

• The quality to learn from experience.  

• The skill to deal in an environment of variety ofimaging people from different cultures, 

genders, generations, etc. 

Conclusion 
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 We all are relatedto the world by our common goal of achieving excellence and ability. 

Nonetheless, the smallest whole unit is the individual human person, the ability of somebody when 

life enhanced will be the factor to fortifying quality in others. Further, we have to toughen our 

plans of adding quality into the area of higher education at all local unit. Hence, quality is 

basically a result of intense investment of money, talent and hardwork. Abilitycan’t be 

superficially reached. Superiority is not anoption, but a choice. Quality again is not a fortuity, but a 

design. Quality is not thegoal, but a continuous development.  
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ABSTRACT 
Innovation in Commerce Education is a necessity for an aspiring commerce student. It will not only provide a student 

with good and sound educational background, but it will also benefit the industry. Commerce is considered as one of 

the most popular career options in India. Commerce education is the backbone of the business and serial development 

of the nation. This education stresses on developing the people and making effective use of available Education is the 

backbone of any nation and Commerce Education is a necessary sustained growth in the economy of a. It is an 

absolute necessity for the youths of the country for their better prospects and living and thereby the advancement of 

the country. This is because the standard of education is closely related with the employment standards, social status 

and living conditions of its citizens. The commerce education in 21st century should consider the globalization and its 

implications on commerce field at national and international levels. Changing global conditions demand that we think 

about commerce education for the 21st century. We should make our commerce education relevant to the 

contemporary and future economic and societal needs. Focus on quality and promotion of excellence is, therefore, of 

utmost significance. It must be ensured that the teaching – learningprocess, research, knowledge creation in our 

institutions are of global standards.TheUniversities and national institutions must prepare citizens of the future with a 

global outlook and be capable of serving his/her nation. 

INTRODUCTION 
Commerce is the conduct of trade. Generally, commerce refers to the exchange of goods, services or 

something of value, between businesses or entities. From a broad perspective, nations are concerned with 

managing commerce in a way that enhances the well-being of citizens, by providing jobs and producing 

beneficial goods and services. 

The commerce education in 21st century should consider the globalization and its implications on 

commerce field at national and international levels. Changing global conditions demand that we think about 

commerce education for the 21st century. We should make our commerce education relevant to the 

contemporary and future economic and social needs. 

NEED OF STUDY 
The present education system lacks with the pace with which the world is growing at high speed.  There are 

deficiencies in present system of imparting Commerce Education which has considerably impaired the 

process of developing efficient man-power needs for business and industry. The need to develop attitudes 

and values, and translating those changes into observable behaviours, is an important perspective to 

incorporate into commerce education programmes.  

OBJECTIVES: 
1. To study the Challenges faced by  Commerce Graduates  in Industry. 

2. To  Identify  the various  suggestions to overcome above Challenges. 

RESEARCH METHODOLOGY: 
Methods of Data Collection: Primary Data 

The study was conducted on the basis on Interaction with Entrepreneurs in Mumbai and Suburban Region. 

Convenience sampling is used for this research. Total number of 35 interviews were conducted.   

SCOPE OF STUDY: 
The Study focuses on the Expectations of  industry from Commerce Education System. The scope of 

research is restricted to Mumbai and Suburban area. 

Result and Discussion: 

1. Need for Practical Training:- 
There is need to have practical training to undergraduates while they are pursuing the studies. The 

curriculum should have concept like internship of at least 6 months wherein they can know at least basics of 

software packages, Government portal for payment of direct and indirect taxes, Tally or other accounting 

software’s, Logistics software and Portal platforms used by ecommerce industry like Flipkart, amazons 
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etc.Even in medical profession, engineering, chartered accountants , company secretary course there is 

internship which gives direct exposure in the field they are studying. Practical Training ( Internship ) of at 

least 6 months in various fields of interest in a commerce background namely Accounting, Banking, 

Finance, Audit, Taxation, etc.should be incorporated in syllabus. 

2. Need for Soft Skill Training: 
The students who have graduated from educational Institutions  are unable to present themselves s get an 

aware about the practical lifestyle required to sustain in the industry. This brings us to a bottom-line that 

there is a need for changing the commerce education methodology. Unfortunately, unlike in china , 

Germany or France where whole country uses national language and all commercial transactions are done 

in one language, we in India are still pressing for English which is still  a foreign language for us. On 

lighter side I always everyone in India knows at least one foreign language and i.e. English.  Industry 

entrepreneurs also expect soft skills in presentations, articulation, communications.  

3. Conferences, Symposia and Workshops:- 
It is with this view that it is proposed that for each of the disciplines, with active leadership and initiative of 

the academic community, universities, higher education institutions, in general, should organize a series of 

such conferences, workshops, symposia and such events on a periodic, sustained basis. TheEntrepreneurs 

are eager to impart education ,values about their business structure , business models , market scenario and 

impact of global trade and politics on various nations. The educational Institutions should invite such 

people. If u search on google or YouTube, there are many people who are ready to share their practical 

business experiences  with students without charging high fees are even sometimes free of cost. But the 

problem is there is no bridge of communication between interested successful entrepreneurs and 

educational institutions. 

4. Needs for Commerce Laboratory: - 
Just like a Science laboratory, it would be great if we have Commerce laboratory too wherein students can 

learn the practical aspects of the industry such as studying and understanding the Financials of a company 

and sharing their views and observations. Real life case studies methodology would be useful in this 

aspect.There should be continuous interaction and separate Platform should be provided to students to 

connect with Global market, MNC companies , Startup co, small and midsize entrepreneurs. 

CONCLUSION: 
The Entrepreneurs and academicians are aware that there is a need for change. The industry is ready to give 

good package with better working environment so as to ensure a certain level of employee recruitment and 

retention. Our students should have ability to fulfill the expectations from the Industry. Graduates should be 

aware of atleast the new terms and language in which commercial trades are taking place at domestic, 

national and international level. It is responsibility on education system to meet the expectations and help in 

nation building. 
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Yeejleeleerue GÛÛe efMe#eCe : meÅeefmLeleer, DeeJneves DeeefCe GheeÙeÙeespevee 
 

  Øee. cebiesMe yeeyeemeensye {esyeUs       [e@. efveUkebâ" legUefMejece Je[pes, 
      mebMeesOekeâ efJeÅeeLeea,        mebMeesOeve ceeie&oMe&keâ leLee ØeeÛeeÙe&, 
celmÙeesojer DeOÙeehekeâ ceneefJeÅeeueÙe,       celmÙeesojer DeOÙeehekeâ ceneefJeÅeeueÙe, 
         peeuevee.       peeuevee. 

ØemleeJevee 
Yeejleele efJeÅeeheer" Devegoeve DeeÙeesie ner keWâõerÙe Ùeb$eCee GÛÛe efMe#eCeeÛÙee menefveÙeb$eCeeÛes keâece keâjles. jepÙemlejerÙe 

efJeÅeeheer" Je keWâõerÙe efJeÅeeheer"s lemesÛe jepÙe Je keWâõ ÙeeceOÙes GÛÛe efMe#eCeeleerue mecevJeÙeeÛes keâece ner Ùeb$eCee keâjle Demeles. 
efJeÅeeheer"s Je mebueive ceneefJeÅeeueÙes ¢ee GÛÛe efMe#eCeeÛÙee cenlJeeÛÙee mebmLee Deensle. Yeejleele Deepe SketâCe 911 
ceevÙeleeØeehle efJeÅeeheer"s Deensle. lÙeehewkeâer 49 keWâõerÙe efJeÅeeheer"s Deensle lemesÛe 126 DeefYecele efJeÅeeheer"s Deensle. lemesÛe 
SketâCe 53 cegòeâ efJeÅeeheer"s Deensle DeeefCe GJe&jerle 400 jepÙe efJeÅeeheer"s Deensle, lÙeele peJeUheeme 40000 hes#ee peemle 
mebueiveerle ceneefJeÅeeueÙes Deensle. ÙeeceOÙes peJeUheeme efJeÅeeoeveeÛes keâece keâjCÙeemee"er 4 ue#ehes#ee DeefOekeâ DeOÙeehekeâ 
DeOÙeeheveeÛes keâeÙe& keâjerle Deensle lej 1 keâesšer hes#ee peemle efJeÅeeLeea efMe#eCe Iesle Deensle. Ùee SketâCe ›eâceJeejerÛee efJeÛeej 
keâjlee Yeejleeleerue efJeÅeeheer"s Je efJeÅeeLeea mebKÙee Ùeele mebKÙeelcekeâ DeeIee[er efomeles. Flej osMeeÛÙee leguevesle DeeheCe iegCeelcekeâ 
›eâceJeejerle ceeies Deenesle Demes efometve Ùesles. peeieeflekeâ efJeÅeeheer"eÛÙee ›eâceJeejerle heefnuÙee 100 ceOÙes Yeejleeleerue Skeâner 
efJeÅeeheer" veener.  
 Deepe peeieeflekeâ mlejeJej %eeve ns DeeefLe&keâ meeceLÙe& yeveues Deens. DeeheCe GÛÛe efMe#eCeele pesJe{s Øeiele nesT lesJe{s 
meeceLÙe&Meeueer yevet. DeeheCeeme meÅeefmLeleerleerue efJeÅeeheer"ehes#ee mebKÙeelcekeâ iegCeeyejesyejÛe iegCeelcekeâ opee& Øeehle keâjCÙeeÛeer 
iejpe Deens. Ùee GÛÛe efMe#eCe #es$eele nesle Demeuesueer efJeefJeOe mebMeesOeves ns mebKÙeelcekeâ Jee{CÙee SJepeer Ùeele iegCeelcekeâ Jee{ 
nesCes Dehesef#ele Deens. DeeheuÙee osMeeleerue GÛÛe efMe#eCeeleerue ØeJesMeeÛeer škeäkesâJeejer 11 Deens. leer Flej osMeeÛÙee leguevesle 
keâceer Deens. ner škeäkesâJeejer 30 škeäkesâhes#ee peemle DemeeJeer Demes Dehesef#ele Deens. peeieeflekeâ efJeÅeeheer"eMeer mheOee& keâjCÙeemee"er 
DeeheuÙeeuee iegCeelcekeâ Hesâjyeoue keâjeJes ueeieleerue. lÙeeÛe yejesyej YeejleerÙe GÛÛe efMe#eCeeJej nesCeeNÙee KeÛee&le Jee{ nesCe s 
Dehesef#ele Deens. lemesÛe mJeleb$e keWâõerÙe efMe#eCe Keeles mLeeefhele keâjCes iejpesÛes Jeešles. Ùeele DeOÙeehekeâ, «ebLeeueÙeeÛeer mebKÙee, 
DeOegefvekeâ leb$e%eeveeÛee GÛÛe efMe#eCeeleerue Jeehej, mebMeesOeveemee"er DeefOekeâ ØeeslmeenCe Je keâewMeuÙeeJej DeeOeejerle DeYÙeeme›eâceeÛee r 
Deepe efJeÅeeheer"eÛee opee& jeKeCÙeemee"er Ùee iees°eRÛeer DeeJeMÙekeâlee Jeešles. ner mecevJeÙeeÛeer Yetefcekeâe efJeÅeeheer" Devegoeve DeeÙeesie 
Je Yeejleeleerue efJeÅeeheer"s Ùeele DemeeÙeuee heeefnpes. mebKÙeelcekeâ Je iegCeelcekeâ ØeieefleÛeer DeeJeMÙekeâlee DeepeÛÙee DeeOegefvekeâ 
ÙegieeÛeer iejpe Deens. 
YeejleerÙe GÛÛe efMe#eCeeleerue DeeJneves  
 YeejleerÙe efMe#eCe ØeCeeueer DeefOekeâ me#ece Je ØeYeeJeMeeueer keâjCÙeemee"er "esme DeMee GheeÙeÙeespevee keâjeJÙee ueeieleerue. 
mJeeleb$ÙeeveblejÛeer osMeeheg{erue DeeJneves JesieJesieàÙee ØekeâejÛeer Je JesieJesieàÙee #es$eeleerue nesleer. Deepe mJeeleb$Ùe efceUtve peJeU 
heeme meele oMekeâehes#ee peemle keâeU ueesšuee Deens. veJeerve Mew#eefCekeâ OeesjCeeÛeer DebceueyepeeJeCeer heefjCeecekeâejkeâ nesCes iejpesÛes 
heešles. DeepeÛÙee veJeleb$e%eeveeleerue peieeÛeer JeešÛeeue DeefOekeâ ieleerceeve Peeueer Deens. lÙee ieleerMeer DeeheuÙeeuee meceerhe 
peeCÙeemee"er efJeefJeOe mecemÙeebJej ceele keâ®ve heg{s peeJes ueeiesue. Yeejleeheg{s efJeefJeOe ØekeâejÛeer DeeJneves Deensle. Ùeele keâuee, 
meeceeefpekeâ MeeŒe, JÙeeJemeeefÙekeâ DeYÙeeme›eâceeleerue mecemÙee, DeefYeÙeebef$ekeâer efMe#eCeeleerue mebKÙeelcekeâ Jee{ Peeueer Demeueer lejer 
Ùee #es$eele ØeJesMeeÛeer mecemÙee Dee{Utve Ùesle Deens. Ùee meJe&Ûe yeeefyebJej GheeÙe nesCes Dehesef#ele Deens. Ùeemee"er DelÙeeOegefvekeâ 
leb$e%eeveeÛee Jeehej keâ®ve DeYÙeeme›eâceeleerue ueJeefÛekeâlee Jee{Jetve Je keâewMeuÙeeefYecetKe JÙeeJemeeefÙekeâ DeYÙeeme›eâce efJeÅeeLÙeeËmee"er 
GheueyOe keâ®ve osCes iejpesÛes Jeešles. Ùee meJe& yeeyeerle efJeÅeeheer" Devegoeve DeeÙeesieeÛeer Yetefcekeâe ner mebefveÙeb$eCe keâjCÙeeÛeer Deens. 
keâejCe Ùee efveÙeb$eCeeJejÛe meeceeefpekeâ yeoue Ie[tve ÙesCeej Deensle. les yeoue mekeâejelcekeâ nesCÙeemee"er efJeÅeeheer" Devegoeve 
DeeÙeesieeÛeer Yetefcekeâe cenlJeeÛeer "jCeej Deens. 
1. DeÅeÙeeJele meesÙeer megefJeOeebÛee DeYeeJe 
 Yeejleeleerue GÛÛe efMe#eCe mebmLeebceOÙes DeÅeÙeeJele meesÙeer megefJeOeebÛee DeYeeJe efometve Ùeslees. Menjer Yeeieehes#ee «eeceerCe 
YeeieeceOÙes Ùee megefJeOeebÛee DeYeeJe Øekeâ<ee&ves peeCeJelees. DelÙeble opee&nerve Fceejleer, DeOÙeehekeâebÛeer keâcelejlee FlÙeeoer yeeyeer "Ukeâ 
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efometve Ùesleele. ner DeeJneves hesueCÙeemee"er DeeheuÙeeuee ÙeesiÙeJesUer GheeÙe Ùeespevee keâjeJÙee ueeieleerue. peeieeflekeâerkeâjCeeÛÙee 
keâeUele ns yeoue keâjCes DelÙeble iejpesÛes Deens. 
2. GÛÛe efMe#eCeeleerue ØeJesMeeÛeer De[ÛeCe 
 Yeejleeleerue ØeeLeefcekeâ mlejeJej nesCeeNÙee ØeJesMeehes#ee GÛÛe efMe#eCeele nesCeejs ØeJesMe ns DelÙeble keâceer Deensle. GÛÛe 
efMe#eCeeleerue ner ieUleer ns Skeâ cees"s DeJneveÛe Deens. meesÙeer megefJeOeebÛee DeYeeJe, keâewMeuÙeeefYecegKe efMe#eCeeÛee DeYeeJe Je 
peeieeflekeâ mheOexle ve šerkeâveejs efJeefJeOe ØekeâejÛes DeYÙeeme›eâce ns Ùeemee"er keâejCeerYetle Deensle. ner cees"erÛe mecemÙee Deens. 
3. efJeveeDevegoeefvele OeesjCe 
 efJeÅeeheer" Devegoeve DeÙeesieekeâ[tve GÛÛe efMe#eCeeleerue mebmLesmee"er efJeefJeOe ØekeâejÛeer Devegoeves efoueer peeleele. Ùeele 
keâener ceneefJeÅeeueÙes ner efJeveeDevegoeefvele Demeleele. Ùee ceneefJeÅeeueÙeebvee hegjsMee meesÙeer megefJeOee GheueyOe keâjCÙeemee"e r 
lÙeebÛÙeekeâ[s kegâ"uÙeener ØekeâejÛeer DeeefLe&keâ lejlego GheueyOe vemeles. lÙeecegUs GÛÛe efMe#eCeeleerue meesÙeer megefJeOee Jee{JeCÙeemee"e r 
Devegoeve osCes DelÙeble iejpesÛes Deens. 
4. DeeOegefvekeâ leb$e%eeveeÛee DeYeeJe 
 GÛÛe efMe#eCeele peeieeflekeâ mlejeJejerue DeYÙeeme›eâceeMeer mheOee& keâjCÙeemee"er DeeheuÙeeuee DelÙeeOegefvekeâ leb$e%eeveeÛee 
Jeehej DeeheuÙee GÛÛe efMe#eCeele keâjeJeeÛe ueeiesue. Mew#eefCekeâ Deeblejje„êrÙe meecebpemÙe ØemLeeefhele keâjCÙeemee"er DelÙeeOegefvekeâ 
mebmeeOeveeÛeer iejpe he[les. Ùee leb$e%eeveeÛee ÙeesiÙe lees Jeehej kesâuee lej YeejleerÙe GÛÛe efMe#eCeele DeeOegefvekeâlee efvecee&Ce nesT 
Mekeâles. 
5. keâeÙecemJe®heer hee$eleeOeejkeâ DeOÙeehekeâebÛeer keâcelejlee 
 Yeejleeleerue GÛÛe efMe#eCeeleerue efJeÅeeheer" mlej Je ceneefJeÅeeueÙeele keâeÙecemJe®heer hee$eleeOeejkeâ DeOÙeehekeâebÛee r 
keâcelejlee efometve Ùesles. DeOÙeehekeâebÛeer Deveskeâ heos efjòeâ DemeuÙeecegUs lÙeepeeieer leeefmekeâ lelJeeJej efkebâJee "jeefJekeâ ceeveOeveeJej 
DeOÙeehekeâebÛeer efveÙegòeâer keâjCÙeele Ùesles. ÙeecegUs GÛÛe efMe#eCeeleerue iegCeelcekeâ opee& {emeUle Deens.  
 DeMee Øekeâejs YeejleerÙe GÛÛe efMe#eCeele efJeefJeOe ØekeâejÛeer DeeJneves efometve Ùesleele. DeeheCe heeÙeeYetle megefJeOee osCÙeele 
DeheÙeMeer "juees Deenesle. Meemeve Ùeb$eCee vesnceer yeouele peeles hejbleg ØeMeemekeâerÙe Ùeb$eCee keâeÙece jneles. yeoueCeeNÙee Meemeveeves 
Mew#eefCekeâ JÙeJemLesceOÙes DeeefLe&keâ yeeefyebvee lJejerle ceevÙelee ÅeeJeer. GÛÛe efMe#eCeeletve efJeÅeeLeea DeeheuÙeeuee mee#ej keâjeJeÙeeÛes 
veenerle lej lÙeeuee lÙeeÛÙee peerJeveele ÙeMemJeer nesCÙeemee"er leÙeej keâjeÙeÛes Deens. efJeÅeeLeea ne megpeeve veeiejerkeâ Ie[JeCÙeemee"er 
lÙeeuee ÙeesiÙe lÙee mebOeer GheueyOe keâ®ve osCes DeeJeMÙekeâ Deens. DeMee DeeJneveebvee leeW[ osCÙeemee"er heg{erue ØeceeCes keâener 
ØeYeeJeer GheeÙeÙeespevee keâjCes DeeJeMÙe Deens. 
YeejleerÙe GÛÛe efMe#eCeeleerue DeeJneveebvee meeceesjs peeCÙeemee"erÛÙee GheeÙeÙeespevee 
1. GÅeesie Je efMe#eCe ÙeebÛee menmebyebOe 
 GÛÛe efMe#eCeeleer DeYÙeme›eâce keâewMeuÙe Ùee yeeefyebÛee GÅeesie efJeÕeemeer mebyebOe pegUJetve DeeCeves iejpesÛes Jeešles. 
Glheeokeâlee Jee{efJeCÙeemee"er kegâMeue ceveg<ÙeyeUeÛeer DeeJeMÙekeâlee Demeles. ns ceveg<ÙeyeU ÙeesiÙe les DeYÙeeme›eâce Je keâewMeuÙe 
FlÙeeoerÛes ØeefMe#eCe IesJetve leÙeej keâjCes iejpesÛes Deens. ÙeecegUs GÅeesie OebÅeemee"er ueeieCeejs kegâMeue keâeceieej efvecee&Ce nesleerue. 
%eeveeÛee keâewMeuÙeemee"er Jeehej Je keâeceeÛeer meceeve mebOeer Ùeeletve DeeheuÙeeuee peeieleerkeâ mheOexle šerkeâCÙeeÛes meeceLÙe& Øeehle 
nesF&ue. 
2. efJeMes<e DeLe&meneÙÙe 
 GÛÛe efMe#eCeeleerue mebmLeebvee Jesleve Je Jeslevesòej DevegoeveeÛeer efJeMes<e JÙeJemLee DemeeJeer. JÙeeJemeeefÙekeâ DeYÙeeme›eâce Je 
lÙeemee"erÛÙee meesÙeer megefJeOee efvecee&Ce keâjCÙeemee"er efJeMes<e DeLe&meneÙÙe DeeJeMÙekeâ Deens. mebMeesOekeâebvee mebMeesOeveemee"er efJeefJeOe 
ØekeâejÛÙee efMe<ÙeJe=òeerÛeer JÙeJemLee DemeeJeer. le®Ceebvee GÛÛe efMe#eCeekeâ[s Deekeâef<e&le keâjCÙeemee"er efJeefJeOe DeYÙeeme›eâceemee"er 
DeeefLe&keâ lejlego DemeeJeer. DeOÙeehekeâebvee lÙeebÛÙee hee$elesvegmeej efJeMes<e DeeefLe&keâ ueeYe Je Deefleefjòeâ Jesleve Jee{erÛeer megefJeOee 
DemeeJeer. 
3. veeJeervÙehetCe& yeeefyebÛee DeblejYeeJe 
 DeepeÛÙee DeeOegefvekeâ peieele efJeefJeOe #es$eele leb$e%eeveeÛee Jeehej DeefOekeâ Jee{uee Deens. lÙeele efMe#eCe #es$ener ceeies 
veener. efMe#eCeeleerue iegCeJeòeehetCe& yeoue Ie[tve ÙesCÙeemee"er DeeheuÙeeuee veJeleb$e%eeveeÛee keâewMeuÙehetCe& Jeehej keâjCes iejpesÛes 
Deens. GÛÛe efMe#eCeeletve DeeefLe&keâ Øeieleer meeOeCÙeemee"er Øeiele efMe#eCe JÙeJemLee efvecee&Ce keâjCÙeeÛeer peyeeyeoejer GÛÛe efMe#eCe 
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#es$eeJej Deens. peeieeflekeâerkeâjCeeÛÙee Ùee mheOexle Deveskeâ veJeerve Jeeše DeeheuÙeeuee veJeleb$e%eeveeÛÙee meneÙÙeeves keâeyeerpe keâjlee 
Ùesleerue. lÙeemee"er GÛÛe efMe#eCeele veJeleb$e%eeve JeehejCÙeemee"er veeJeervÙehetCe& yeeefyebmee"er ØeeOeevÙe osCes iejpesÛes Deens.  
4. ceeefnleerÛÙee peieele ØeJesMe 
 mebhetCe& efJeÕe ns ceeefnleerÛÙee cenepeeueeves JÙeeheues Deens. efJeÕe ceeefnleerÛÙee ØeJeemeele PeheešŸeeves heg{s peele Deens. 
le®Ceebvee lÙeebÛes #es$e ns DeefOekeâ JÙeehekeâ yeveues Deens. GÛÛe efMe#eCeeletve Heâòeâ heoJeer efceUJeCes ns OÙesÙe vemetve lÙee meesyele 
ÙeesiÙe %eeveeÛeer pees[ efceUCes DeeJeMÙekeâ Deens. GÛÛe efMe#eCeeletve JÙeòeâeruee DeeÙeg<ÙeYejeÛes efMe#eCe efceUCes Dehesef#ele Deens Je 
DeeÙeg<ÙeeÛes efMe#eCe ns DeeheuÙee efMe#eCe heæleerÛee Deelcee Deens. JÙeeJemeeÙeeÛes #es$e melele yeouele Demeles. lÙeeuee keâesCelÙeene r 
keâeueceÙee&oe vemeleele. Ùeele šerketâve jenCÙeemee"er ÙeesiÙe ceeefnleerÛee ÙeesiÙe ef"keâeCeer GheÙeesie keâ®ve ceeie&›eâce keâjCes ›eâceØeehle 
"jles. ueeskeâMeener, meeceeefpekeâ vÙeeÙeemee"er Je JÙeòeâerÛÙee Øeieleermee"er ¢ee yeeyeer GÛÛe efMe#eCeele ØeYeeJeer "jle Deensle.  
5. ueJeefÛekeâ DeYÙeeme›eâce 
 DeOÙeÙeve ns ke=âleerÙegòeâ DemeeJes. les efJeÅeeLeea keWâõerle DemeeJes. DeYÙeeme›eâceele ueJeefÛekeâlee DeeCeCÙeemee"er efJeefJeOe 
%eeveMeeKeebÛee DeeblejefJeÅeeMeeKeerÙe mecevJeÙe DemeeJee. GÛÛe efMe#eCe ns efveefce&leer#ece DemeeJes. ueJeefÛekeâ DeYÙeeme›eâceeletve ns meeÅe 
keâjCes MekeäÙe Deens.  
6. ueeskeâ menYeeie 
 opexoej GÛÛe efMe#eCe efveefce&leermee"er ueeskeâ menYeeieeÛeer Yetefcekeâe DelÙeble cenlJeeÛeer "jles. MeemeveeÛeer OeesjCes ner GÛÛe 
efMe#eCeeuee hees<ekeâÛe Deensle hejbleg les keâceer ØeceeCeele efometve Ùesles. ueeskeâ menYeeieecegUs GÛÛe efMe#eCeeleerue JesieJesieàÙee 
ØekeâejÛÙee mecemÙee mees[efJeCÙeemee"er lÙeeÛee GheÙeesie keâ®ve Ieslee ÙesF&ue. heeÙeeYetle meesÙeer megefJeOee efvecee&Ce keâjCÙeemee"er ueeskeâ 
menYeeie DeeJeMÙekeâ "jlees. lÙeeletve GÛÛe efMe#eCeeÛeer OÙesÙe keâener ØeceeCeele meeOÙe nesleerue.  
7. jespeieej efveefce&leer#ece Je iejpeeefOe‰le DeYÙeeme›eâce efveefce&leer 
 efMe#eCeeÛee cetU GösMe JÙeòeâerÛee meJeeËieerve efJekeâeme Demee Deens. JÙeòeâeruee lÙeeÛÙee peerJeveele mJeeJeuebyeer nesCÙeemee"er 
efMe#eCeeÛeer ceole nesCes iejpesÛes Deens. lÙeemee"er keâewMeuÙeeefOe‰erle DeYÙeeme›eâce efvecee&Ce keâjCes ns GÛÛe efMe#eCeeleerue ØeLece 
ØeeOeevÙe DemeeJes. GÅeesieebmee"er ueeieCeejs kegâMeue ceveg<ÙeyeU Ùeeletve efvecee&Ce nesCes Dehesef#ele Deens. leb$e%eeve og®mleerÛes keâewMeuÙe, 
veeiejer meesÙeer megefJeOeebÛes JÙeJemLeeheCe, GÅeesieebÛes JÙeJemLeeheCe, DeeefLe&keâ yeeefyebÛes JÙeJemLeeheve, MesleerÛes GlheeokeâlesÛÙee Je 
JÙeeJemeeefÙekeâ Â°erkeâesveeletve JÙeJemLeehe, Deeblejje„êrÙe yeepeej hes"ebÛee DeYÙeeme DeMee ØekeâejÛes DeYÙeeme›eâce efveefce&leerJej GÛÛe 
efMe#eCeele Yej DemeeJee. 
meceejeshe 
 Yeejleeuee peeieeflekeâ %eeve efveefce&leeÛes keWâõ yeveefJeCÙeemee"er Jejerue GÛÛe efMe#eCeeleerue DeeJneveebvee meeceesjs peeCÙeemee"er 
Ùee GheeÙeÙeespevee Debceueele DeeCeeJÙee ueeieleerue. efJekeâmeveefMeue osMeekeâ[tve efJekeâefmele osMeekeâ[s JeešÛeeue keâjCÙeemee"er Je 
efJekeâefmele je„^ cnCetve ØemLeeefhele nesCÙeemee"er GÛÛe efMe#eCeeleerue ns yeoue keâjCes ›eâceØeehle "jles. GÛÛe efMe#eCeeletve 
keâewMeuÙehetCe& JÙeòeâeRÛeer efveefce&leer keâ®ve Yeejleeuee DeeefLe&keâ GVeleerÛÙee efoMesCes JeešÛeeue keâjCes MekeäÙe nesF&ue. 
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Importance of Awareness: 
Environmental awareness is nothing but, being aware of the natural environment and making own 

choices that benefit the environment, rather than hurt it. Choosing to buy clothing and products that contain 

natural fibers or materials, rather than synthetic ones is an activity of having environmental awareness. 

Environmental awareness important as it fosters a sense of connection to the nature, promotes sustainable 

development and encourages conservation of irreplaceable natural resources and vulnerable plants and 

animalsin the environment. The increasing population, the uncontrolled urbanization and poverty have 

generated big pressure on the natural resources available and lead to a tremendous degradation of the 

environment.Environmental pollution cannot be prevented by legal ways alone. Active public participation 

is important requirement for environmental protection. Thus, Environmental awareness is an integral part of 

the success ofany Environmental movement. In order to work towards an environmentally aware and 

conscious society, the need of the hour is to empowerthe youth by education & training with enough 

knowledge, skills, and values, to enable them understanding their relationship with the environment and 

encouraging them to make proper efforts to improve standards of living with an environment friendly focus. 

This movement can be driven through thematic projects, and initiatives like talks by experts, online 

discussions, webinars, thematic panel discussions, youth panels, group activities, etc. This study is focused 

to examine the general awareness of degree college students studying physical science subjects.  

Objectives of the Study: 
To check the general awareness of degree college students studying physical science subjects regarding 

- 

1. the branch of biology that deals with the relations of organisms to one another and to their 

physical surroundings. 

2. the regions of the surface and atmosphere of the earth occupied by living organisms. 

3. the biotic and abiotic factors within an ecosystem. 

4. how each living thing gets food, and how nutrients and energy are passed from creature to 

creature through food chain. 

5. temperature tolerance ability of plants & animals. 

6. Causes of reduction of ozone, acid rain, pollution, soil erosion. 

Methodology of Research Used for the study: 

The researcher used survey method of primary data collection in order to test the general 

awareness of degree college students studying physical science subjects.  

Data collection toolused for the study: 

The researcher used General Awareness: Environment Quiz available on the website of JAGRAN 

JOSH (https://www.jagranjosh.com) for collection of data for the survey in order to test the 

general awareness of degree college students studying physical science subjects. 

Statistical toolused for the study: 

The researcher usedpercentage as Statistical tool for the study. 

Population, Sample of the study: 
The B.Sc. Students of Smt. Sindhutai Jadhao Arts and Science College, Mehkar, Dist. Buldana 

studying in the year 2019-2020 is the population of the study. Sample of 50 Students studying non 

biological i.e. physical science subjects is selected by random sample method from the population. 
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Tabulation of data: 
Tabulation of awareness response of Physical Science Students Response 

1. Branch of Biology which is concerned with the inter-relationship between plants and 
animals is called: 

Total 

(A) Physiology (B) Ecology (C) Anatomy (D) Morphology   

9 22 9 10 50 

2. The largest unit of living organisms on earth is :   

(A) Ecosystem (B) biome (C) Biosphere (D) Population   

12 6 24 8 50 

3. The two components of an ecosystem are:   

(A) Plants and animals (B) Biotic and 

abiotic 

(C) Plants and light (D) Weeds and 

micro-organisms 

  

10 24 7 9 50 

4. The green plants are called:   

(A) Producers (B) Consumers (C) Decomposers (D) None of these   

29 8 10 3 50 

5. Total organic matter present in an ecosystem is called:   

(A) Biome (B) Biomass (C) Biotic 

community 

(D) Litter   

8 24 11 7 50 

6. Plants are killed at low temperature because:   

(A) Desiccation takes 

place owing to the 

withdrawal of water from 

vacuolated protoplasm 

(B) Precipitation of 

cell proteins 

(C) Cells rupture due 

to the mechanical 

pressure of ice 

(D) All the above 

three are correct 

  

13 5 3 29 50 

7. Which one of the chemicals is responsible for the reduction of ozone content of the 
atmosphere? 

  

(A) SO2 (B) Chlorof-

luorocarbon 

(C) HCl (D) Photochemical 

smog 

  

6 31 6 7 50 

8. Acid rains occur when atmosphere is heavily polluted with:   

(A) CO, CO2 (B) Smoke particles (C) Ozone (D) SO2 and NO2   

11 11 4 24 50 

9. Spraying of DDT on crops causes pollution of:   

(A) Soil and Water (B) Air and Soil (C) Crops and Air (D) Air and Water   

36 5 6 3 50 

10. Soil erosion can be prevented by:   

(A) Increasing bird 

population 

(B) Afforestation (C) Removal of 

vegetation 

(D) Over grazing   

6 29 6 9 50 

Findings of the Study: 
1. Ecology is the Branch of Biology which is concerned with the inter-relationship between plants and 

animals: 44% is the percentage of awareness regarding this among degree college students studying 

physical science subjects. 

2. Biosphere is the largest unit of living organisms on earth: 48% is the percentage of awareness regarding 

thisamong degree college students studying physical science subjects. 
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3. Biotic and abiotic are the two components of ecosystem: 48% is the percentage of awareness regarding 

thisamong degree college students studying physical science subjects. 

4. The green plants are calledproducers in the food chain: 58% is the percentage of awareness regarding 

thisamong degree college students studying physical science subjects. 

5. Total organic matter present in an ecosystemis called Biomass: 48% is the percentage of awareness 

regarding thisamong degree college students studying physical science subjects. 

6. Desiccation takes place owing to the withdrawal of water from vacuolated protoplasm, Precipitation of 

cell proteins and Cells rupture due to the mechanical pressure of ice are the causes of killing Plants at 

low temperature: 58%is the percentage of awarenessregarding this among degree college students 

studying physical science subjects. 

7. Chlorofluorocarbonchemical is responsible for the reduction of ozone content of the atmosphere: 62%is 

the percentage of awareness regarding thisamong degree college students studying physical science 

subjects. 

8. Acid rains occur when atmosphere is heavily polluted withSO2 and NO2: 48% is the percentage of 

awareness regarding thisamong degree college students studying physical science subjects. 

9. Spraying of DDT on crops causes pollution ofSoil and Water: 72% is the percentage of 

awarenessregarding this among degree college students studying physical science subjects. 

10. Soil erosion can be prevented byAfforestation: 58%is the percentage of awareness regarding thisamong 

degree college students studying physical science subjects. 

Conclusion: 
The Study conclude that, Students are satisfactorily aware regarding 

1. the branch of biology that deals with the relations of organisms to one another and to their 

physical surroundings. 

2. the regions of the surface and atmosphere of the earth occupied by living organisms. 

3. the biotic and abiotic factors within an ecosystem. 

4. how each living thing gets food, and how nutrients and energy are passed from creature to 

creature through food chain. 

5. temperature tolerance ability of plants & animals. 

6. Causes of reduction of ozone, acid rain, pollution, soil erosion. 

Recommendations: 

Students should be encouraged to share their environmental knowledge so that the identification of 

environmental awareness among them could be easy, this can help the organizer to plan various activities. 

Let the Students practice at home doing small tasks like picking up their trash and throwing the 

garbage,shut off the lights when they’re done using them. Ask them to pick the News of various 

environmental issues published in daily newspapers and comment on it regularly. This will help them be 

more knowledgeable about environmental issues. 

References: 
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Abstract : 
This research paper attempts to introduce the problems and prospective in Distance Education 

System in Maulana Azad National Urdu University(MANUU) , Hyderabad. This paper begins 

with the definition of distance learning, history and then proceeds to tell about the challenges and 

probable solution of distance learning in MANUU. 
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Introduction: 
Distance education will enable people to make informed choices about their present life and 

future. Distance Learning is considered one of the most important educational innovations of the 

last century. It is an alternative to conventional education. For it to be so, the public, governments, 

employees of labour and other stakeholders need to be convinced that ODL institutions are not 

providing half-baked education. It is fast becoming an accepted and indispensable part of the 

mainstream of the educational system in almost all the countries of the world. 

Definition of Distance Education: 
“Distance education usually involves a situation where learners are separated at a distance from 

their teachers, involves the provision of systems (electronic or otherwise) to establish and maintain 

communication between teachers and learners, and employs a form of pedagogic interchange 

between the teacher and the learner to promote learning, assessment and support”.  

Holmberg refined the definition by stating that distance education is a concept that covers the 

learning-teaching activities in the cognitive and/or psycho-motor and affective domains of an 

individual learner and a supporting organization. It is characterized by non-contiguous 

communication and can be carried out anywhere and at any time, which makes it attractive to 

adults with professional and social commitments. 

One of the earliest attempts was advertised in 1728. This was in the Boston Gazette for "Caleb 

Philipps, Teacher of the new method of Short Hand", who sought students who wanted to learn 

through weekly mailed lessons. The first distance education course in the modern sense was 

provided by Sir Isaac Pitman in the 1840s, who taught a system of shorthand by mailing texts 

transcribed into shorthand on postcards and receiving transcriptions from his students in return for 

correction. The element of student feedback was a crucial innovation of Pitman's system. 

The term distance education received a formal recognition in 1982 when the four decades old 

International Council for Correspondence education was renamed as the International Council 
for Distance Education. The old concept of distance education was exclusively associated with 

print materials, whereas the new concept of distance education includes supplementary material 

being used through non-print media such as radio, television, computers, laptops, recorded  

lectures  in MPEG and AVI formats  in CDs and DVDs and self learning materials (SLM)  through  

projectors,  video  conferencing  and  interactive  sessions  between  students .In the 21stcentury 

faculties via internet. Institutions of these types are termed as Dual Mode Institutions. 
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Synchronous and Asynchronous are the two types of distance education. Synchronous method 

requires face to face participation of the student. The interaction is done in “real time” and has 

immediacy whereas asynchronous does not require simultaneous participation. The need  for  

students  and  instructors  to  be  gathered  at  the  rendezvous  is  ruled  out  and  students choose 

their own time frame for interaction.  

In the late 1800s, at the University of Chicago, the first launched major correspondence program 

in the US in which the teacher and learner were at different locations. It is addressed to a wide 

range of potential partners, governments, intergovernmental and non-governmental organizations, 

specialized institutions, associations, industrial corporations, telecommunication companies, and 

others interested in this field, to seek their cooperation in meeting today’s urgent education and 

training needs, through open and distance learning. After the development of Radio during the 

First World War and television in the 1950s the mode of instruction outside of the traditional 

classroom had suddenly found new delivery systems. In the present days we have audio, computer 

teleconferencing, multimedia which has influenced the delivery of instruction in public schools, 

higher education, the military, business, and industry. 

The early efforts of educators like William Rainey Harper in 1890 to establish alternatives were 

laughed at, Correspondence study, which was designed to provide educational opportunities for 

those who were not among the elite and who could not afford full-time residence at an educational 

institution, was looked down on as inferior education. Many educators regarded correspondence 

courses as simply business operations. 

The establishment of the British Open University in e United Kingdom in 1969 marked the 

beginning of the use of technology to supplement print-based instruction through well-designed 

courses. Learning materials were delivered on a large scale to students in three programs: 

undergraduates, postgraduates, and associate students. Although course materials were primarily 

print based, they were supported by a variety of technologies. No formal educational qualifications 

have been required to be admitted to the British Open University. Courses are closely monitored 

and have been successfully delivered to over 100,000 students. 

The United States was slow to enter the distance education marketplace, and when it did, a form of 

distance education unique to its needs evolved. Perhaps the most important political document 

describing the state of distance education has been the report done for Congress by the Office of 

Technology Assessment in 1989 called Linking for Learning (Office of Technology Assessment, 

1989). Because of the limitations and hurdles in the formal education system in India, the central 

advisory board of education in 1961 resolved to introduce correspondence courses in India. In the 

same year the Government of India appointed a commission headed by the then UGC chairman 

Dr. D..S. Kothari  to  examine  and  study  for  the  initiative  of  correspondence  courses . 

Maulana Azad National Urdu University (MANUU) and Distance Education: 
Maulana Azad National Urdu University (MANUU) is a Central University established at National 

Level in 1998 by an act of Parliament to promote and develop the Urdu language and to impart 

vocational and technical Education in Urdu medium through conventional and distance modes. 

The Headquarters of the University is at an outstanding central location-Gachibowli, Hyderabad, 

sprawled over 200 acres. The students and staff of the University are drawn from throughout India. 

They are attracted by its commitment to excellence in quality Urdu education in all disciplines of 

knowledge. It has seven Schools of Studies which runs 24 Departments, which in addition to 

offering masters programmes, provide research programmes at M. Phil. and Ph.D. level. These 

Schools have already churned out a considerable number of  
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M. Phil. Scholars. The focus of all these Schools is to search new areas of knowledge and to 

advance knowledge through research and application.  

The University has a full-fledged ‘Instructional Media Centre (IMC), in its campus. IMC is 

engaged in production of curriculum based audio and video programmes to cater to the needs of 

students pursuing various academic programmes of MANUU in its Distance Education stream. 

Documentary programmes meant for the public at large are delivered through the broadcast mode. 

For this purpose, the University has entered into Memorandum of Understanding (MoU) with 

Doordarshan, Prasar Bharti, so that MANUU programmes are broadcast on the DD Urdu channel 

on a regular basis. The University’s Educational Programmes on Doordarshan’s Urdu Channel 

have been telecasted daily since 1st January 2010. 

The objectives of the University are as follows:  
1. to promote and develop the Urdu language 

2. to impart education and training in vocational and technical subjects through the medium 

of Urdu  

3. to provide wider access to people desirous of pursuing programmes of higher education 

and training in Urdu medium through Campus and Distance modes &  

4. to provide focus on women education. 

Directorate of Distance Education [DDE]: 
Directorate of Distance was established in 1998. The DDE operates on the premise of         

propagating Urdu and reaching the unreached. Education of the underprivileged is at the heart of 

the mandate of DDE, and through its undergraduate and graduate programmes it caters to the 

educational needs of several thousands of Urdu speaking people. DDE at present offers three Post-

Graduate, three Under-graduates, and eight PG Diploma/Diploma/Certificate programmes in the 

distance mode, apart from the B. Ed. programme. All these programmes have been approved by 

DEC and the B. Ed. programme is recognized by the NCTE. The total number of students 

registered in distance education is over 1,00,000 spread over 169 study centers all over India. At 

present the University’s distance education support network has nine Regional Centers one each at 

New Delhi, Bangalore, Patna, Darbhanga, Kolkata, Mumbai, Bhopal, Srinagar and Ranchi; six 

Sub-Regional Centres one each at Jammu, Mewat, Lucknow, Sambhal, Hyderabad and Amaravati 

and an Examination Centre is in Jeddah, (Kingdom of Saudi Arabia). 

A large number of audio-visual educational programmes has been prepared by the Media Centre. 

These programmes can be viewed on YouTube. DDE offers PG programmes (M.A. Urdu; English; 

History and Islamic Studies), UG programmes (B. A.; B. Sc. (BZC); B. Sc. (MPC) and B. Ed.); 

Diploma programme (Diploma in Journalism & amp; Mass Communication and Diploma in Teach 

English); and Certificate courses (Proficiency in Urdu through English and Functional English). 

The graduation, post graduation and diploma certificates awarded by the University are at par with 

the certificates of recognized Universities. Day-by-day the strength of the students is growing. 

Thus, the DDE is striving hard to reach the unreached. According to a recent survey by Outlook 

the University's distance education was ranked sixth among the top 30 national level institutions in 

the country 

Common problems of distance education faced by MANUU and their possible solutions: 
Lack of Support: 
The physical absence of the instructor means that they may not be available to guide or support the 

student when they need it most. The availability of counselors depends entirely on the distance 

education program, the student is enrolled in. This is the most common problem faced by every 
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distance education institution; MANUU organizing the counseling proogramme for every course 

but the percentage of turned out is not satisfactory. Even the facilities are available for clarifying 

their doubts or concepts they are unable to formulate the questions or asking for the help. Working 

one-on-one with a tutor will be the future plan of MANUU helps them to solve this common 

problem of distance education by finding the missing building blocks and understanding difficult 

concepts. 

Feelings of Isolation 
A lot of learning is peer-based as students use discussion and groups to work through material. 

Teaching others, explaining concepts, answering questions and defending positions are all 

excellent was of learning and thinking critically. The distance learning made learner isolated and 

miss social interaction. MANUU is trying to upgrade its system providing opportunities for 

discussion and interaction through webinars, wikis, discussion boards and blogs. Even academic 

counseling sessions and workshops are the positive channels of minimizing the feeling of 

isolation. 

Discipline 
There is a certain amount of social pressure and regulation that goes with a traditional classroom. 

Students have to show up on time and with homework done and they are guided through every 

step of their course, reminded of upcoming assignments and tests and there is a structure and 

routine to follow. Some students are self-disciplined and have no problem with distance learning, 

while others may feel a little lost. MANUU is very little amount of indiscipline is facing because it 

sends all the details of assignment and practical related work in advance to the learners and 

successfully try to complete it during workshop period only. And it helps in establishing a 

structure and routine for studying. During counseling only executive skills were taught. Still the 

University is finding difficulty in organization, task prioritization, study skills and time 

management among distance learner. 

Technology: 
Prof. Basu said “Face to Face learning can be enriched by using technology”. 

 Advances in technology have made distance learning a more viable option as students are able to 

interact with each other and with the instructor, utilize audio, video and text to learn and use the 

internet for research. To ensure that student is an effective distance learner, they must have access 

to all the technology they need and to be able to effectively navigate and use the tools at their 

disposal. MANUU have the great problem regarding use technology, as the learners are not 

techno-skilled rather they are not even acquainted with basic knowledge. From filling of 

application form till the submission of assignment and getting their results they show illiteracy 

towards use of technology. It creates havoc in the processing of basic data and ultimately results in 

many problems at both the ends. MANUU having their  RCS , SRCs & study centers across the 

India , and they are helping the learners as facilitating centers still the severity of the problems are 

not reduced. The target population will require training in the use of the tools, and so will the 

providers. Instructors will need focused training in order to make effective use of the technologies 

involved   

Cost Effectiveness: 
The  challenge  here  concerns  the  production  and  delivery  of  the  course,  module  or  unit.  

Are they cost effective?  Do  student  numbers  in  each  presentation,  and  the  number  of  

presentations  before  revision, make  the  required  investment  worthwhile?  Would  it  be  more  

cost  effective  to  buy  in  a  course,  direct  students elsewhere or work in partnership with other 
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organisations to achieve economies of scale? These are the many questions raising their heads in 

front of MNUU. Still MANUU is trying to provide dual mode with economy. 

Program Evaluation and Accreditation: 
Any programme of study is accepted by its standard, need and accreditation. Accreditation can be 

defined as a process of self-study and external quality review used in higher education to 

scrutinize an institution and/or its programs for quality standards and need for quality 

improvement.  Care must be taken to ensure that distance education programs are as well 

developed as their in-house counterparts. Mechanisms need to be developed for faculty evaluation 

of programs originating at their institutions. There need to be standards for course evaluation and 

program accreditation. Successful programs need to be reevaluated before implementing them in a 

different cultural environment in this increasingly global village. 
Table 1. Top 9 courses in distance education mode in India: 
S.NO Name of the Course  Duration Institute/University 

1. BA in Applied Sign Language Studies. 3 Years IGNOU,New Delhi 

2. M.Com in Business Policy and Corporate 

Governance 

2 Years IGNOU,New Delhi 

3. M.A in Participatory Development 2 Years IGNOU,New Delhi 

4. M.Sc in Dietetics and Food Service 

Management (DFSM) 

2 Years IGNOU,New Delhi 

5. M..Sc in Geoinformatics 2 Years Annamalai University 

6. B.Sc in Visual Communication 3 Years Annamalai University 

7. Certificate Course in Employability Skills 2 Years MT Jodhpur 

8. MS in Cyber Law and Security 91 Hours IGNOU,New Delhi 

9. MBA in Shipping and Logistics 2 Years TNOU,Chennai 

 

MANUU is helping the Urdu knowing persons to become the member of knowledgeable society 

by proving the certificate course, degree, and diploma in various disciplines through Urdu 

medium. The greatest achievement is bringing Madarsa Educated children in a Main Stream.  

Lack of Infrastructure: 
This has constituted a major strength to the use of more sophisticated multimedia for instructional 

delivery in science education in MANUU. The following examples will illustrate the magnitude of 

this challenge. The television can be used to communicate information live to a large number of 

people or in recorded audiovisual form. It has been successfully used in open and distance learning 

programmes in some Universities of South Africa, India and China. Television programmes can be 

used to emphasize the experimental sides of science by demonstrating the use of complex 

equipment and by leading students through experimental and pedagogical procedures. MANUU 

has functional dedicated multimedia center for open and distance learning. 

Teleconferencing is a good open and distance learning instructional strategy that enables learners 

to get connected simultaneously so that interaction takes place even though participants are 

physically apart. It aids in minimizing learner instruction by creating a learning environment that 

is similar to face-to-face instruction. This facility is not in use in MANUU, and it is planned to be 

included soon.  

Available evidence and visits to some MANUU study centers reveal that they lack the physical 

infrastructure to accommodate science laboratories and hence the other college’s laboratories are 

utilized for science practical.  
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Internet Connectivity: 
This has also posed a challenge to the teaching and learning of science through open and distance 

learning in MANUU. This is because access to the internet is generally very poor in the country 

and students in the rural areas never get access to the internet. But Mobile and data pack have 

brought somewhat relief in reaching the unreached by MANUU. 

Alienating Instructors: 
Faculty should be involved in the whole process, and should understand that while one goal may 

be to reduce costs; this will not be at the expense of faculty jobs. Open and Distance Education 

technologies are not alternatives to teaching. Failing to address these issues can lead to significant 

faculty rejection of the proposals, and may include Union confrontation. 

Institutional Support for Open and Distance Learners: 
Academic institutions must remember that course content is just one element of the education they 

provide. If distance learners are being sought, they will need to be provided with similar support to 

that received by on-campus users. This includes everything from full library support to academic 

counseling in addition to more mundane administrative assistance. MANUU is also facing the 

problems of support at various places. 
Copyright Issues: 
While few researchers raise the issue explicitly, all are aware that many questions of copyright in 

an electronic environment remain unanswered. It is important to examine the goals and intentions 

of the program, and make sure that the necessary clearances have been obtained as needed. 

MANUU SLM and multimedia resources are having open access. 
Still many miles are to travel .MANU is giving its best from its side. In general, success in the 

implementation of distance -learning system in managing knowledge and educational needs of 

higher education organizations cannot be achieved without identifying the technical, cultural and 

skills challenges of distance-learning. To overcome these challenges, it is necessary to create 

technological infrastructure and standards and use the experiences of the developed countries in 

relation to distance-learning. Furthermore, it is necessary to create a suitable culture, and 

familiarize teachers and learners by developing and using the distance - learning system. The use 

of emerging technologies such as videoconferencing, social media, and virtual classrooms, Wiki 

spaces, Schoology and Skype were also recommended by the participants for the enhancement of 

ODL offerings. 
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पाठटाचणांची 
ासं�गकताआ�ण �श�णशा�� महा�व�यालयाची भू�मका 

डॉ.बालासाहेब %कलचे, 

सहा�यक आ	ध�या�याता ,�ीनाथ �श�णशा�ञ महा�व�यालय,पैठण 

डॉ.उमाशंकर बनाळे, 

!ाचाय#, �श�णशा�ञ महा�व�यालय,आ$ट&िज.बीड 


�तावना: 

आधु-नक तं/0ाना1या बदल3या भू�मकाआ6ण तं/0ाना1या वापरामुळे होणारे नवनवीन बदल ;याचा 

�वचार करता आज कोण3याह& �े/ात जुने �स<ांत, जुने त=य,जु>या संक?पना, ;या मो@या 

!माणात कालबा;य होताना Aदसतात .पणहे होत असताना संशोधनाचे मह33वाचे Cयेय Dहणजे 

जु>यात=यांचेपर&�ण करणे व नवीन त=यांचा शोध लावणे हे असले तर&सु�धा जुनेत=य, जु>या 

संक?पना या कधीह& कालबा;य ठरत नाह&त. कारण याच �स<ांता1या आधारावर 0ानाची नवीन 

इमारत उभी राहते.3याला कोणतेह& �े/ अपवाद नाह& Dहणूनच नवीन संक?पनाचा �वीकार करणे 

ह& काळाची गरज आहे. पण नवीन संक?पना �वीकारताना जु>या संक?पना न$ट करणे Dहणजेच 

कोण3याह& 0ान शाखेचे अि�त3व संपु$टात आणIयासारखे असते.;याच अनुषंगाने�श�णा1या 

0ानशाखेमCये एक मोठा बदल होताना Aदसतो तो Dहणजे �श�कांना पूवL!माणे पाठ टाचण 

काढIयाचीआवNयकतानाह& असे आदेश �व�या!ा	धकरणानेमहारा$Oातील सव# शाळां1या 

मु�याCयापकांना Aदले आहेत.या मुळे �श�कांचा बराच वेळ वाचणार आहे असे !ा	धकरण व 

वेगवेगPया �श�क संघटनांचे मत आहे.कारणशाळेतील !3येक मुले ह& वेगवेगPया प<तीने 

�शकतअसतात.3या प<तीने �श�कांना अCयापन करावे लागते.3यासाठR पारंपSरक प<तीने काढलेल& 

पाठ टाचणं,पाठ -नयोजन, मा�सक -नयोजन, वा�ष#क -नयोजन हे कुचकामी ठरत आहेत असे 

संघटनांचे व !ा	धकरणाचेमत आहे.3यास अनुसTन!गत शै�6णक महारा$O या 

काय#Uमाअंतग#त�श�कांना अशी कोणतीह& कागदप/े मागू नये असे �प$ट -नदVश देIयात आले 

आहेत.या सव# बाबींचा �वचार करता पाठ टाचण न काढता �शकवणे Dहणजेच�श�कW 

पेशाचाआ3माकाढूनघेणेअसा होतो.Dहणून पाटाचं टाचणनकाढता �शकवणार&�श�णप<ती 

पSरणामकारक ठरेल का?पाठ टाचण काढणे बंद के?यामुळे �श�णशा�/ महा�व�यालयांची 

आवNयकता राह&लका?अNयाएकनाअनेकसम�यायानवीन-नण#यामुळेझाले?याआहेत.3यामुळे 

�श�ण�यव�थेचे !वेश�वार असलेल&�श�णशा�/ महा�व�यालय, �व�यालय यांनाआप?या भू�मका 

-निNचतच बदला�या लागणार आहेत.3यामुळे या �वषया1या अनुषंगानेपाटटाचणांची !ासं	गकता व 

�श�णशा�/ महा�व�यालयांची भू�मका अZयासणे ह& काळाची गरज आहे. 

शोध.नबंधाचे उ/ेश : 

1. पाठ टाचण प<तीचा अZयास करणे. 
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2. पाठ टाचण प<तीची पSरणामकारकता अZयासणे. 

3. पाटटाचणांची !ासं	गकता वपाठ टाचणा संदभा#त �श�णशा�/ महा�व�यालयची भू�मका 

अZयासणे. 

शोध.नबंधाची गहृ1तकृ2ये : 

1. दैनंAदन पाठ टाचण काढून �शकवणा^या�श�कां1याअCयापनाचीपSरणामकारकता जा�त 

असते. 

2. पाठाचं टाचणनकाढता �शकवणा^या �श�कांची पSरणामकारकताजा�त असणार नाह&. 

3. पाठचंटाचणनकाढता �शकव?यामुळे �श�कां1याव�व�या=या_1यागुणव3तेवरपSरणाम होतील. 

संशोधन प3ती: 

सदर संशोधनासाठR!ाथ�मक व द�ुयम �/ो1या सहा�यानेत=य संक�लत केल& आहेततसेच 

वण#ना3मक व �वNलेषणा3मक प<तीचा वापर कTनउपल`ध त=यां1या आधारेव�तु-न$ठ 

प<तीने�वNलेषण कTन-न$कष# काढले आहेत. 

पाठटाचणवपाठटाचणांचीप4रणामकारकता : 

कोण3याह& वयोगटातील �व�या=या_ना�शकवIयासाठR �श�कांना पूव#-नयोजन करणे आवNयक 

असते.कारण अCयापनाची !aUया पूव#-नयोजनरAहत असेल तर अपेb�त असलेल& उAc$टे साCय 

होणार नाह&त. Dहणून अCयापनाची !aUया पSरणामकारक होIयासाठR !भावी -नयोजनाची गरज 

असते.!भावी -नयोजनानुसार केलेले कोणतेह& काय# �यवि�थतपणे पूण# करता येते.Dहणून�श�कां1या 

�शकवIयाचीपूव# -नयोजनाची तयार& Dहणजे पाठ टाचण होय.Dहणूनच �श�क अनुभवी असो aकंवा 

अननुभवीअसो 3याने पाठाचे -नयोजन केले पाAहजे.कारणपाठ टाचन हे अCयापन !aUयेचा आ3मा 

आहे. पाठ टाचण हे एकता�सकेत साCय करावया1या गो$ट& व 3या साCय करIयासाठR केले?या 

कृतीचा Uमब< आराखडा असतो. 3यामुळे पाठ टाचण हे �श�काने करावया1या कृतीची -नयोजन 

असते -नयोजन असते आ6ण ;या -नयोजनात �श�क कृती, �श�कांचे त3व0ान, �वषय 0ान, 

�व�या=या_1या आकलन �मता संबंधीचे �श�काचे 0ान, �श�कांची शै�6णक उAc$टा बcलचे 

आकलन आ6ण जो घटक �व�या=या_ना �शकवायचा आहे 3या घटक �वषयाचे 0ान आ6ण �श�काची 

!भावी अCयापन करIयाची �मता या सव# घटकांचा समावेश पाठा1या !aUयेत समा�व$ट होत 

असतो. 3यामुळे पाठ टाचण हे यश�वी अCयापनाचं मूलभूत पाया आहे. 3यामुळे �श�कां1या 

दैनंAदन जीवनात पाठ टाचणाचे मह3व मो@या !माणात आहे. 

पाठटाचणामुळे �श�काला �शकवणा^या घटकाचीउAc$टे -निNचत करता येतात. तसेच पाठयाशांचा 

आशयानुसार वेगवेगPया अCयापन प<ती, अCयापनातील वेगवेगPया कृती, शै�6णक साAह3य, याचे 

-नयोजन करणे शeय होते.तसेच �व�श$ट ता�सकेत �व�श$ट घटकांचे अCयापन के?यामुळे �श�काचे 

अCयापन हे सदोष होत नाह& कारण पाठ -नयोजनामुळे अCयापनातील अनावNयक गो$ट& पूण#पणे 
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टाळ?या जातात.�व�या=या_ची आकलन �मता,अ�भव3ृती ;याला योfय Aदशा देऊन �व�या=या_1या 

वत#नात योfय पSरवत#न  करIयासाठR पाठ टाचण याची मदत होत.ेपाठटाचणामुळेपाठयाशांचा 

आशय व कृती याचे अचूक -नयोजन होते व पाठाला नेमकेपणा येतो.तसेच पाठ टाचणामुळे 

�व�या=या_ना पाठात सहभागी कTन घेता येते व �श�काला �व�वध eलुh3या वापTन �व�या=या_चे 

अवधान Aटकून ठेवता येऊ शकते व �व�या=या_1या भाव-नकतेशी �श�काला समरस होIयासाठR व 

!भावी अCयापनासाठR पाठ टाचण मो@या !माणात उपयुeत पडते. 

हबा#ट# सार�या �वचारवंतांनी पाठटाचणासाठR सुच�वले?या iयापाय-या आहेत 3यांना 

मानसशा�/ातीय आधार आहेत. Dहणून हबा#ट#1या पंचपद&चा वापर कTन पारंपSरक अCयापन 

प<तीत पाठ-नयोजन हे के?या जाते.पण आज आधु-नक तं/0ानाचा वाढ3या वापरामुळे 

पाठ-नयोजन हे काल बा;य ठर�व?या जाऊ लागले आहे. 3यामुळे पाठ-नयोजनाची वत#मान 

काळातील भू�मका �प$टकरणेह& काळाची गरज आहे 

पाठटाचणाची 
ासं�गकता व �श�णशा�ञ महा�व�यालयांची भू�मका : 

समकाल&न �श�ण !णाल&मCयेबालकk l& �श�ण प<त!च�लत अस?यामुळे 

�व�या=या_1या�यिeतम33वाचा सवा_गीण �वकासहवा या mि$टकोनातून �श�ण !aUयेचे �वTप 

ठर�वIयात आलेआहे. 3यानुसार �व�या=या_1या �मता व 3यांचा �वकास �हावा या mि$टकोनातून 

आज1या ग-तमान �श�ण !णाल&त �श�ण �यव�थेचे �वTप बदलत गेले असले तर&पाठटाचणाचे 

मह3व कमी होत नाह&.Dहणूनच �श�क �श�ण !�श�णातपाठटाचणास अ-तशय मह33वाचे �थान 

देIयात आले आहे. कारण �श�णशा�/ महा�व�यालय नवीन �श�क होऊ इि1छणा^यां 

!�श�णा=या_ना अCयापन करIयासाठR शै�6णक �मता -नमा#ण करणेतसेच �व0ान व तं/0ाना1या 

युगात समाजा1या व �श�णा1या बदल3या गरजा ल�ात घेIयाची �मता -नमा#ण करIयाचे काम हे 

�श�णशा�/ महा�व�यालय करत असतात. आ6ण 3याच आधारावर�श�ण !aUयेला !भा�वत 

करणारे घटकांची जाणीव कTन देIयाचे काम �श�णशा�/ महा�व�यालय करतात. तसेच कोणताह& 

�श�क हा �यावसा-यकm$oया स�म असणे गरजेचे आहे. कारण आप?या �यवसायाशी उपल`ध 

असणा^या �व�वध अCयापन प<ती, तं/े,साधने आ6ण आशय व प<ती याची अचूक सांगड 

घालIयाचे कौश?य हे �श�णशा�ञ महा�व�यालय करतात. 3यामुळे �श�कांना केवळ �व�वध 

अCयापन प<ती आधु-नक साधने व तं/ यांची माAहती असून उपयोगाचे नाह& तर 3या साधनांची 

प<तीचीववेगवेगPया तं/ाची उपयुeतता 3याला माAहत असणे गरजेचे आहे.  ते�हाच ख^या अथा#ने 

मो@या !माणात सामािजक पSरवत#न घडून येईल.सCया अि�त3वात असलेल& �श�ण !aUया, 

शै�6णक धोरण आ6ण आपले �यावसा-यक जीवन यांची सांगड घालIयाचं काम �श�णशा�/ 

महा�व�यालय करतात. 3यामुळे �श�णशा�/ महा�व�यालय अCयापनातील �व�वध पैलू, �व�वध 

eलुh3याचां अवलंब करIयास व 3याची पSरणामकारकता वाढ�वIयासह& सहा�यकठरतात आ6ण 
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3याच आधारावर �व�याथL आ6ण �श�कां1या अCययन अCयापनात सुधारणा घडवून आणIयाचे 

काम �श�णशा�/ महा�व�यालय करतात.3यामुळे �श�काचे !�श�ण, -नयोजन व �श�कांचे 

उदबोधन करणे हे �श�णशा�/ महा�व�यालयाचे अ-तशय मह33वाचे काम आहे. आ6ण 3याचमुळेव 

देशा1या !गतीमCये आ6ण �वकासामCये �श�क व �श�क !�श�णाची मह33वाची भू�मका आहे. 

कारण �श�णशा�/ महा�व�यालय न�या�पढ&1या�श�कांनाआप?या जबाबदा^या आ6ण कत#�य 

;याची जाणीव कTन देIयाचे काम करतातआ6ण तीच जबाबदार& चांग?या !कारे सांभाळIयाचा 

काम �श�णशा�/ महा�व�यालय करतात Dहणूनचकोठेतर&आयोिजतDहटले आहेकWभारताचे भ�वत�य 

हे शाळा वग# खो?यांमCये घडताना Aदसते.3यामुळे �श�ण �े/ात होणा^या नवनवीन बदलांचा �वचार 

करताना अगोदर 3या बदलांचा, �वचार !वाहांचीअंमलबजावणी �श�णशा�/ महा�व�यालयात होणे 

गरजेचे आहे.कारण अCययना1या �/ोतांचा वै�श$oयपूण# र&तीने वापर करIयासाठR भावी �श�कांना 

तयार करIयाचे काम �श�णशा�/ महा�व�यालय कर&त अस?यामुळे �श�कांना !भावी अCयापन 

-नतीचा वापर करIयासाठR �श�कांना स�म करIयाचे काम हे �श�णशा�/ महा�व�यालय करतात 

3यामुळे �श�क �व�या=या#शी पSरणामकारक आंतरaUया साधू शकतात व अZयासात मागे 

असले?या �व�या=या_साठRउपचारा3मक अCयापन करIयाचे कौश?य �वक�सत करIयाचे काम हे 

�श�णशा�/ महा�व�यालय करतात आ6ण 3याचमुळे भारतासार�या लोकशाह& देशातलोकशाह&ला 

पोषक वातावरण -नमा#ण कTन स�म नागSरक घडवIयाचे काम या �श�णशा�/ 

महा�व�यालयातून होत अस?यामुळे�श�णशा�ञमहा�व�यालय ह& स�म भारता1या �वकासात 

सहा�यक ठरतात. 

.न6कष8: 

�व�या !ा	धकरणाने पाठटाचण काढIयाची �श�कांनाआवNयकतानाह&असाजो आदेश काढला व 

3या1या समथ#नाथ# जी कारणे Aदल&तीपाहता 3या कारणांमCये पAहले कारण असे Aदले आहे कW 

पाठटाचणतयारकरIयासाठR �श�कांना द&ड तास वेळ लागतो.3यामुळे �श�कांचा वेळ 

वायाजातो.मा�सक व वा�ष#क -नयोजनासाठR ह& तेवढाच वेळ लागतोव या न�या आदेशानुसार तेवढा 

वेळ �व�या=या_1या !गतीसाठR सहा�य करIयास ठरेल असेजे �प$ट&करण देIयात येत आहेते 

अ-तशय चुकWचे आहे कारण �व�या !ा	धकरण व �व�वध �श�क संघटनांनी कोणतीह& व�तुि�थती 

जाणून न घेता हा एकतफs -नण#य घेतलेला आहे.या -नण#याचे �श�ण !aUयेवर मोठे दरूगामी 

पSरणाम होणार असून या -नण#याचा �श�ण !aUये1या गुणव3तेशी संबंध जोडलाजातअसलातर& 

-निNचतच�व�याथL गुणव3तेवर �वपर&त पSरणाम होणार आहेत. कारण पाठटाचणअस?यामुळे 

�श�कांना आप?याला एकाता�सकेला काय �शकवायचे आहे, कोणते शै�6णक साAह3य वापरायचे 

आहे, ;याचं -नयोजन हे होऊ शकते पण आता पाठाच टाचणचनस?यामुळे �श�कांना -नयोजन 

करIयाची आवNयकताच नाह&.3यामुळे �श�कां1या अCयापना1या !aUयेला कोणतीह& �श�त राहणार 
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नाह&.पSरणामी �श�क �श�ण !�श�णाचे जी उAc$टे आहेतती कोण3याह& ि�थतीत साCय होणार 

नाह&त.�श�कांना आप?या अCयापनात कोण3याह& !कार1या सुधारणा करता येणार नाह&त. 3यामुळे 

�श�क -निNचत �वTपात वेगPया अCयापन प<तीचा वापर करतील का नाह& यात मो@या 

!माणात शंका -नमा#ण होत आहे.कारण �श�ण शा�/महा�व�यालयात पाठ टाचण कसे काढावे व 

पाठ टाचणानुसार अCयापन कसे करावे व अCयापनासाठR कोणती साधन, कोणते तं/, कोण3या 

eलुh3या वापरा�यात ;याचेजाणीवपूव#क -नयोजन केले जाते.;या -नयोजनास आताया -नण#यामुळे 

कुठेतर&काह& मया#दा येऊन पडतात.3यामुळे �श�णशा�/ महा�व�यालयांचे अि�त3व काह& !माणात 

धोeयात येऊ लागले आहे.कारण पाठटाचणाची आवNयकता नस?यामुळे आता कोणीह& �श�क होऊ 

शकतोअशी समाजाची मान�सकता बनल& आहे.3यामुळे आज कोणतेह& �श�णशा�/ महा�व�यालयया 

-नण#याची अंमलबजावणी �हावी या मान�सकतेत नाह&. Dहणून�व�या !ा	धकरणाने व �श�क 

संघटनांनी व�तुि�थती समजून घेऊन आप?या भू�मका बदला�यात कारण या -नण#याचे �श�ण 

!aUयेवर होणारे पSरणाम हे दरुगामी �वTपाचे असणार आहेत आ6ण 3या दरूगामी पSरणामामुळे 

गुणव3ता aकती राह&ल याची शाNवती देता येणार नाह&;याबcल मो@या!माणात शंका आहेत. 

Dहणून !3येक �श�काला पाठ टाचणाची आवNयकता ह& असणारच आहे.कारण आधु-नक 

तं/0ाना1या युगातह& पाठ टाचणाचे मह33व नाकारता येIयासारखे नाह&. 

संदभ8: 

1. जोशी शोभना,(2006),वगा#Cयापना1या उAc$टांचे मू?यमापन, मIृमयी !काशन, औरंगाबाद. 

2. शेटकरगणेश, जोशी शोभना,पाठ -नयोजन मृIमयी !काशन, औरंगाबाद. 

3. पंyडत बी.बी, पाट&ल न�लनी, मोरे लता,(2009), �श�क �श�ण, �पपंळापुरे अँड कंपनी 

पि`लशस#, नागपूर. 

4. करंद&कर सुरेश, मंगTळकर मीना,(2007), इ-तहास आशय अCयापन प<ती, फडके 

!काशन, को?हापूर. 

5. च�हाण गणेश(संपा),(2012), अCययन  -अCयापन !aUया , इ>साइट पि`लकेश>स, ना�शक. 
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सै.नक; �श�णाची आव<यकता आ�ण आ=हाने  

-डॉ. भांगे चं?कांत ब@सीधर  

सहयोगी !ाCयापक व �वभाग !मुख 

सै-नक शा�/ �वभाग 

�ी.�शवाजी महा�व�यालय, परभणी 


ा�तावना :-  

 आज 21 �या शतकात जाग-तकWकरणाचा !वाह �यापक होत आहे. �यापारा1या -न�म3ताने 

जगातील रा$Oात आ	थ#क , राजकWय आ6ण इतर �े/ात देवान-घेवान ह& वाढत आहे. �श�णा1या 

शाखा �व�तार&त होवून नवीन अZयासUम हे -नमा#ण केले जात आहे. भारतासार�या रा$Oाला 

अNया नवीन अZयासUमाची वाढती �यापकता ि�वकारणे आवNयक आहे. परंतू अशा या 

जाग-तकWकरण !aUयेत सै-नकW �श�णाची आवNयकता संबंधी शासनाचे धोरण हे बहुतांशी 

खाजगीकरणाकडे कल देणरे �h$ट होत आहे. यामुळे भ�व$यातील भारतीय सै-नकW �े/ाची यातून 

बळ !ाhती होईल या �वषयी सशंका ह& उपि�थत केल& जात आहे तर सै-नकW �श�णाकडे होणारे 

दलु#� हा देखील 	चतंाजनक �वषय आहे.   

भारत रा6A आ�ण सै.नक; �श�ण :-  

 भारताला 5000 वषा#पूवLचा इ-तहास मानला जातो. तर भारत रा$O हे सोने कW 	चyडयाँ असे 

देखील संबोधले जाते. पंरतू भारतीय राiयक3या_ना रा$O&य सुर�ा संर�ण सांभाळता न आ?याने 

भारतावर परकWय आUमण झाले. यात भारताचे �व�वध अंगाने !चंड नुकसान झाले. काह& अपवाद 

वगळता चंlगुhत मौय#, महारा$Oाचे छ/पती �शवाजी महाराजांची सै-नकW �यव�था, �व�तार यांचा 

अपवाद वगळता भारतातील राiयक^या_नी सै-नकW �श�णाकडे दलु#� केलेले होते. यातूनच भारतात 

जे ��ट&श �यापार& Dहणून आले आ6ण ते राiयकतV बनले. अथा#त सै-नकW �यव�थे�वषयी भारतीय 

राiयक3या_कडून झालेले दलु#� यातून भारताचे भागो�लक m$टया मोठे नूकसान झालेले आहे. असे 

आपणास मा>य करावे लागते.   

�वातंBय
ाCती आ�ण भारतातील सै.नक; �श�ण :- 

 भारताला ��ट&शाकडून �वातं�य !ाhत झाले ते महा3मा गांधीजी1या अAहसंा चळवळीतून 

यांचा !भाव भारता1या रा$O&य धोरणावर Aदसून येते. भारताचे पंत!धान नेहT यांनी आUमक 

नीती न अवलंबता रा$O&य सहकाय#, �वकास या धोरणाचा पूर�कार केला. यातून �वकास !aUया 

सुT झाल&. परंतू �वातं�य !ाhतीनंतर भारताने शेजार&ल रा$O पाaक�तानशी सहाकाया#3मक संबंध 

ठेवIयाचा !य3न चाललेला होता. भारतावर ��ट&शांची स3ता असतांना त3काल&न ि�थतीत जDमु-

काNमीर हे �वतं/ सं�थान होते. इतर सं�थानापैकW ल$कर&, आ	थ#क , राजकWय  आकारा1या 

m$ट&ने हे सवा#त मोठे सं�थान अस?याने काNमीरचे राजा हSर�सगंने भारत आ6ण पाaक�तान सोबत 
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जैसे थे चा करार कTन �वतं/ राहIयाचा -नण#य घेतला परंतू भारताशी असलेले संबंध, भारताचे 

सहकाया#3मक धोरण याकडे दलु#� कTन पाaक�तानने जDमू-काNमीर !ांतावर -नयं/ण 

�मळ�वIयासाठR !य3न केले. या कृतीचा एक भाग, पाaक�तानाने जDमू-कािNमरमCये ल$कर 

घूस�वले अशा कठRण !संगी काNमीरवर ह??या1या, !-तकारासाठR भारताने मदत देIयास 

काNमीरचे राजा हSर�सगंांना नकार Aदला शेवट& पSरि�थतीचे भान ठेवून 26 ऑeटोबर 1941 ला 

भारतात जDमु-काNमीरचे �वल&नीकरण राजा हSर�सगंाने केले. जDमू-कािNमर भारताचा अ�वभाiय 

भाग बन?यावर भारताकडून ल$कर& काय#वाह& करIयात आल&. पाaक�तानी सै>यास भारतीय 

सै>याने पराUमी, शौया#ने �पटाळून लावले आ6ण काNमीर!Nन भारता1या वतीने संयूeत रा$Oसंघात 

नेIयात आला. यानंतर उभय रा$Oातील युCद थांब�वले गेले. उभय रा$Oात यूनो1या मCय�थीने 

सीमारेषा आखल& गेल&. तk�हा 1/3 कशमीर पाaक�तानकडे तर 2/3 काNमीर भारता1या ता`यात 

राAहला.  

 ल$कारा1या बळावर भारताचा आपण पराभव कT शकत नाह& हे पाaक�तान1या ल�ात 

आ?यावर पाaक�तानने भारतात दहशतवादा1या सा;याने आUमण करIयाचा !य3न चाल�वला 

आहे. यांचा !3यय वष# 2008 ला मंुबईतील दहशतवाद& ह?ला.   

 भारताचे दसुरे शेजार&ल मह3वपूण# रा$O चीन, वष# 1949 ला चीनमCये साDयवाद& स3ता 

!�था�पत झाल& केवळ शेजार& रा$O, संबंधात सहकाय#, सात3य रहावे या m$ट&ने साDयवाद& 

भारताने चीनला मा>यता Aदल& तसेच भारताने साDयवाद& चीनला संयुeत रा$Oसंघाचे सभासद3व 

!ाhत कTन Aदले. वष# 1958 ला चीनने -तबेटमCये ल$कर& काय#वाह& कTन -तबेटचे अि�त3व 

संपवून चीन1या अ	धप3याखाल& -तबेटला आणले. परंतू -तबेटयन धम#गुT दलाई लामा भारता1या 

आ�यास आले असता भारताने 3यांना आ�य Aदला. ह& भारताची कृती चीनला आवडल& नाह&. 

3यातूनच चीनने भारता�व�Cद आUमक धोरण राबवून लडाखमधील अeसाई चीन व अ�णाचल 

!देशातील काह& भागावर अ	धकार सागून सीमावतL भागात र�ते बांधIयास सुT केले. या�शवाय 

अeसाई चीन व अ�णाचलन !देशातील जवळपास 50 हजार चौरस मैल !देशावर चीनने अ	धकार 

सांगीतला आ6ण या भागातील भारतीय -नSर�ण चौeया, सै>य, छावIया या1यावर हरकत घेऊन 

ह?ले करIयास सुTवात केल&. भारतातने याकडे दलु#� केले परंतू चीनने ल$कर& काय#वाह& �वारे 

आUमक करत Aद. 8 सhटkबर 1962 ला मॅकमोहन रेषा ओलांडल& आ6ण  Aद. 20 ऑeटोबर 1962 

ला भारतावर ल$कर& आUमण कTन युCदास !ारंभ केला. केवळ एका मAह>यात चीनने भारताचा 

!चंड पराभव कTन लडाख व अ�णाचल  !देशातील नेफा भागातील जवळपास 14500 चौरस मैल 

!देश िजंकून घेतला. आ6ण 21 नो�हkबर 1962 ला भारता�व�Cद एकतफs युCदबंद& कTन 

युCदसमाhती केल&.  
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पराभवातून संर�ण �सDदता :-  

 चीनने भारताचा पराभव केला यातून भारताने रा$O&य आंतररा$O&य धोरणात पर&वत#न कTन 

वा�तववाद& धोरण आखIयास सुरवात केल&. याचा एक भाग Dहणजेच संर�णमं/ी यशवंतराव 

च�हाण यांनी सै>यछावणींना भेट&-गाठR देवून भारतीय सै>यदलाचे मनोबल वाढ�वIयासाठR !य3न 

केले. आंतररा$O&य पातळीवर श�/ा�/ खरेद&साठR !य3न सुT झाले. अथा#त भारताचे संर�ण धोरण 

बळकट&साठR �व�वध अंगाने !य3न केले गेले. यांचे पSरणाम देखील सकारा3मक आले ते अथा#त  

1) इ.स. 1965 ला पाaक�तानने भारतावर आUमण केले 3यात पाaक�तानचा पराभव भारताने 

केला. 

2) इ.स. 1971ला पूव# व पिNचम पाaक�तान �व�Cद भारताने अंतग#त ल$कर& आUमक 

काय#वाह& कTन पाaक�तानचा पराभव घडवून आणला. उभय रा$Oात �समला करार झाला. 

यानुसार उभय रा$Oातील वादाचे मुcे उभय रा$Oांनी चचV1या सा;याने सोड�व?याचे ठरले.  

3) इ.स. 1999 ला भारतीय कार	गल भागत पाaक�तानने घूसखोर& कTन भारतावर युCद 

लादले हे युCद भारताने िजंकले.  

या �वNलेषणावTन हे �प$ट जाणवते कW, भारताची सरहc ह& चीन आ6ण पाaक�तान या 

रा$Oापासून संर�णा1या m$ट&ने संवेदनशीलच आहे. आज भारत रा$O हे भ�व$यातील महास3ता 

Dहणून गणले जात आहे. तसेच शाल&य , उ1च �श�णाचा दजा# हा उंचा�वIयासाठR !य3न होत 

आहे. आंतर�व�याशाखीय अZयासUम राब�वले जात आहे. अशा ि�थतीत भारताला आवNयक 

असले?या सै-नकW �श�णाची आवNयकता नाकारल& जाऊ शकत नाह&.  

सै.नक; �श�णाचे रा6AासाठE उ2तरदा.य2क व काय8 :-  

1) रा$Oा1या सीमाचे संर�ण करणे.  

2) �व�वध -नमा#ण होणा^या अप3ती पूर, भूकंप , 3सूनामी इ3याद& !संगी नागर&कांना सहकाय#   

3) रा$Oाला उ3तम नागर&क -नमा#ण कTन देणे.  

4) रा$Oाला �श�त�!य नागर&क !ाhत झा?यास रा$O&य अंतग#त सम�यावर -नयं/ण �मळ�वणे 

शeय होईल.  

5) रा$O&य !-तमा उंचावेल.  

आ=हाने :- 

• रा$Oा1या रा$O&य धोरणातील शालेय, महा�व�यालयीन पातळीवर सै-नकW �श�णाचे नगIय 

�थान आहे.  

• सै-नकW �श�णाकडे शासकWय धोरणात मह3व Aदसून येत नाह&.  

• शासना1या वतीने iया सै-नकW शाळा सुT करIयात आले?या आहेत 3या -नम-सरकार& 

अथवा खाजगी त3वावर आहेत. 3यातून सै◌े-नकW �श�ण दजVदार !ाhत होIया�वषयी शंका 

आहे.  

• सै-नकW �श�णाला आवNयक सरकार& -नधीची तरतूद नाह&.  
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• सै-नकW �श�णाचा एकभाग Dहणून एन.सी.सी. कडे पाAहले जाते. शालेय आ6ण 

महा�व�यालयीन पातळीवर एन.सी.सी. चे �वभाग अ3यंत अ?प महा�व�यालय चालतात. 

• आज जाग-तकWकरणा1या कालखंडात �वशेष कTन �व0ान शाखेतील गुणावंत �व�या=या_ना 

सै-नकW �श�ण, सेवांचे आकष#न न राAह?याने ते मो@या!माणावर �यवसा-यक 

अZयासUमांना !ाधा>य देत आहे. ह&बाब भारतीय सै-नकW �श�0ण �वकासासाठR 	चतंेचा 

�वषय आहे.  

अशी ह& आ�हाने पेलIयासाठR शासन समाज आ6ण �श�णात0 हा मंडळीनी  सै-नकW 

�श�णा�वषयी सकारा3मक मान�सकता बन�वIयाची गरज आहे. कारण आज काय#रत असले?या 

सै-नकW शाळा ;या पूण#पणे काय#�मतेने काय#रत नाह&त याची �व�वध कारणे आहेत. या �शवाय 

भ�व$यातील भारताला  सीमावादाचा धोका कायम आहे. याकडे दलु#� केले जाऊ शकत नाह&.  

मुGयांकन :- 

भारतीय नेत3ृवाने रा$O&य �वकास करत असतांना सुरवाती1या कालखंडात संर�ण ल$कर& 

�वकासाकडे दलु#� केले अथा#त ल$कर& �वकास, ल$कर& �श�णास  एका मया#द&त अव�थेत ठेवले 

पSरणाम 1962 ला चीनने भारताचा !चंड मोठा पराभव केला. आज 21 �या शतकात भारत 

महास3ता होIयाकडे माग#Uम कर&त असेल तर& भारताला के�हाह& पाaक�थान, चीनकडून ल$कर& 

आUमणाचा धोका आहे. अशा �व�वध कारणावTन भारतात सै-नकW �श�णाची �यापकता वाढ�वIया 

साठR !य3न आवNयक आहेत. 
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ABSTRACT 
Equivalent access to training means giving equivalent chances of education, with no segregation in 

customary schools. Every single tyke merits equivalent access to education.  

A ton has been done to give equivalent access to training. Ideas of equivalent access to training 

welcome each tyke in customary schools without segregation. Most likely training is the privilege 

of each tyke and equivalent access to education encourages a tyke to accomplish the equivalent. 

Yet, there are a few difficulties in equivalent access to training. In the present examination, the 

analyst has made an endeavor to evaluate the difficulties in equivalent access to training. 

Overview technique has been utilized to gather the data in the investigation. 30 In-administration 

educators of Directorate of Education at MCD and 30 pre-administration instructor's student of 

District Institute of Education and Training was test of present investigation and same was utilized 

haphazardly. Meeting, perception, poll are utilized as instruments to gather the information. The 

study is subjective and graphic in nature. 

INTRODUCTION 
Equivalent access to training means giving equivalent chances of education, with no separation in 

normal schools. Every single youngster merits equivalent access to instruction.  

Education as well as equivalent access to instruction is right of each tyke. Equivalent access to 

education fills in as the establishment of the advancement of a nation as it spans different holes in 

the public arena. No country can create if there are holes in the general public. In addition it brings 

positive social change excessively as indicated by NCF 2005 "the formal methodology of fairness 

of treatment as far as equivalent access or equivalent portrayal for young ladies is deficient. Today 

there is a need to embrace a substantive methodology, towards fairness of result, where assorted 

variety distinction and detriment are considered. A basic capacity of training for balance is to 

empower all students to guarantee their privileges just as to contribute the general public and the 

nation". As indicated by NCERT "comprehensive training implies instruction all things 

considered, where all understudies are equivalent members in the learning procedure. *District 

Institute of Education and Training (Keshavpuram, New Delhi) 

This privilege is maintained by the Indian Constitution." According to UNICEF "All inclusive 

access to quality training isn't a benefit it is a fundamental human right”. Keeping same in the 

view different government and non-government association are moving in the direction of 

equivalent access to education. Equivalent access to instruction is a stage towards vote based 

system. Comprehensive education is one of such exertion and indicated by national approach of 

training the target ought to be to coordinate the physically and rationally impaired with the general 

network as equivalent accomplices, to set them up for typical development and to empower them 

to confront existence with boldness and certainty.  
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As equivalent access to instruction is the capacity surprisingly to have equivalent open door in 

training, paying little heed to their social class, sexual orientation, ethnicity foundation or physical 

and mental inabilities.  

The present investigation was attempted to know different difficulties in the equivalent access to 

training. In such manner scientist has laid accentuation towards difficulties in equivalent access to 

instruction of kids with exceptional need for example comprehensive education.  

Aside from uncountable favorable circumstances idea of equivalent access to training is loaded 

with different difficulties as well. 

NEED OF THE STUDY  
 

• To study the frame of mind of instructors towards CWSN (Children with Special Need).  

• To study the frame of mind of understudies towards CWSN.  

• To discover different difficulties (assuming any) to rise to access to training for CWSN.  

• To discover different issues (assuming any) face by CWSN while concentrating in 

 ordinary schools.  

 

NEED & METHOD OF REASONING OF THE STUDY  
 

1. Study was required to discover the frame of mind of educators towards CWSN.  

2. To discover the frame of mind of different understudies towards CWSN.  

3. To discover different difficulties (assuming any) to approach access to training for 

 CWSN.  

 

Delimitation: In the present investigation the analyst has examined difficulties towards equivalent 

access to education just for youngsters with extraordinary need. 

 
RESEARCH METHODOLOGY 
A subjective report was taken up to discover different difficulties to rise to access to edcation for 

CWSN. Present investigation utilizes overview technique to view difficulties to approach access to 

education. Following strategies were utilized for gathering the data. 

1. Interview: In-administration educators of Directorate of Education and M.C.D, and Pre-

administration instructors, Children with extraordinary need were met to discover 

difficulties to rise to access to education. 

2. Perception Method: Factors which were watched  
 1. Mentality of companion towards CWSN.  

 2. Mentality of instructors towards CWSN  

 3. Physical condition  

 4. Openness of Reading material  

 5. Instructing strategies  

 6. Educator Training 

 

3. Survey: A Questionnaire was conveyed among the in-administration educators to think 

about difficulties towards equivalent access to training for CWSN. (Created by 

woundwosenMitiku, Yitayal, Alemu, SemahegnMengsitu) Challenges and chances to 

actualize comprehensive Education. 
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Sample: 30 in-administration educators of Directorate of Education and M.C.D and 30 pre-

administration instructor learners of District Institute of Education and preparing were test of the 

examination.  

 

Perception: During perception scientist has discovered that, no additional endeavors were finished 

by the educators for the CWSN to instruct them. Indeed, understudies the individuals who are 

outwardly debilitated, are watched sitting finally seat of the homeroom. They were not reacting in 

the study hall neither one of the teachers were rousing them to take an interest in the class and 

besides their cohorts also were not co-employable towards them. The vast majority of the 

occasions these understudies were discovered sitting alone in the homeroom while instructing 

same encouraging philosophy was utilized to show understudies which CWSN and youngsters 

without them. No versatile educational program was utilized for the CWSN. It was seen that there 

is absence of perusing material and different showing help for CWSN.  

In spite of the fact that there are inclines in the school premises yet slopes for first and second 

floor are not found, while labs, library are there on first or second floor with respect to of 

educators and companion bunch towards CWSN. It was discovered that instructors would prefer 

not to educate CWSN in standard study halls rather they treat them as weight and during casual 

takes it was discovered that they propose their folks to concede such understudies in discrete 

school, which demonstrates that educators are not having an uplifting disposition towards these 

understudies. Indeed, even educators which are selected as comprehensive instructors they are 

excessively occupied in different works of school as opposed to showing these students. 

Interview: During meeting with in administration instructors and pre administration educators. It 

was discovered that no, independent technique is utilized to educate CWSN. They feel that such 

understudies ought to be intense in isolated school. They don't know with the appraisal. There is 

no course of action of unique showing learning materials for such students. Neither one of they 

discover abundant time to do additional work with these understudies in school hours. 

Pre-Service Teachers: After interview with pre administration instructors it was discovered that 

there is no or least support of CWSN in the homeroom and in co-curricular exercises as well. 

CWSN generally sit on the last seats of the class and the vast majority of the occasions alone. 

Different understudies don't care to communicate with these understudies, notwithstanding during 

break time these understudies are found in the study hall. Generally different understudies of class 

don't play with them as they can't partake in the different physical exercises. No, unique 

encouraging learning help are utilized for such understudies, remembering their extraordinary 

needs. There is all out absence of inspiration for CWSN students, neither in-administration 

educators nor different understudies of class persuade these understudies. During the preparation 

of pre-administration encouraging it is discovered that significant accentuation is given on 

different showing aptitudes, arrangement of T.L.M (Teaching Learning Material) yet a couple or 

no preparation is given to student educators, to set them up for a comprehensive study hall. Indeed, 

even in the educational program of D.E.L.Ed. just comprehensive instruction is a little unit of 

subject. This prompts absence of legitimate preparing of student educators for comprehensive 

class room. 

(C.W.S.N) Children with Special needs: A casual meeting with youngsters with unique needs 

was led in which it was discovered that more often than not CWSN don't feel good in the study 

hall, because of absence of embraced educational program at some point they can't gather the 

substance which is instructed in the class. They would prefer not to take an interest in different 
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school exercises either inside or outside the homeroom. In the absence of co-activity of companion 

bunch they feel desolate in the class. They don't play during break time as companion gathering 

don't enthusiasm with them. 

Elucidation and Analysis of Data: 
Sr. 
No. 

 YES NO 

1. 
Is the school compound agreeable for understudies with 

disabilities? 

29 (66%) 10 (33%) 

2. Are the study halls available for understudies with disabilities? 18 (60%) 12 (40%) 

3. 
Do students with disabilities partake in various exercises of 

school? 

03 (10%) 27 (90%) 

4. 
Is the game field of school agreeable to those understudies with 

disabilities? 

02 (6%) 28 (93%) 

5. 
Is the teaching methodology of instructors agreeable for the 

understudies with extraordinary needs? 

13 (43%) 19 (63%) 

6. 
Is the appraisal technique of instructors agreeable for students 

with uncommon need? 

26 (86%) 04 (13%) 

7. 
Do students with disabilities communicate with those 

understudies without during break and section time? 

07 (23%) 23 (76%) 

8. 
Are the schools guarantee place, wash room, class room, gets 

and other available to those understudies with disabilities? 

30 (100%) 00 

9. 
Is there received educational program for students with 

uncommon needs? 

00 30 (100%) 

10. 
Does the school network accept on the comprehensiveness of 

students with disabilities with different students? 

13 (43%) 17 (56%) 

11. 
Does the students with incapacities defamed by those students 

without disabilities? 

02 (6%) 28 (93%) 

Above information demonstrates the consequences of poll filled by 30 educators M.C.D. what's 

more, Directorate of Education. Results itself feature the difficulties towards equivalent access to 

training to CWSN. In Question number 1 out of 30 instructor 20 (66%) says that school compound 

is agreeable for students with disabilities and 10 (33%) says that it isn't happy. It tends to be closed 

from information that in certain schools compound isn't happy for students with incapacities. 

Being referred to no. 2 out of 30 instructors 18 (60%) says that study halls are available for 

students with incapacities and 12 (40%) says that they are not open for students with disabilities. It 

is obvious from the information that in numerous schools study halls are open for students with 

disabilities where as in certain schools it isn't. In Question 3 out of 30 educators 3 (10%) says that 

students with incapacities partake in various exercises of school where as 27 (90%) says that they 

don't take an interest in various exercises of school. In Question no. 4 out of 30 educator 2 (6%) 

says that sports field is agreeable to those students with disabilities where as 28 (93%) says that it 

isn't happy for students with disabilities. Being referred to no.5 out of 30 instructors 13 (43%) says 

that training approach of educators is agreeable for students with uncommon needs where as 19 

(63%) says that it isn't in Question no. 6 out of 30 educators 26 (86%) said that appraisal 

philosophy of instructors is agreeable for students with extraordinary need where as 04 (13%) says 

that it isn't happy for students with unique need. Being referred to no. 7 out of 30 instructors 07 

(23%) educators says that students with incapacities associate with those students without during 
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break and section time and 23 (76%) says that they don't connect with students without during 

break and passage time. In Question no. 8 out of 30 educators 30 (100%) instructor says that 

school guarantee place wash rooms, study halls gets and other available to those students with 

incapacities. In Question no. 9 out of 30 instructor 30 (100%) educator says that there is no 

received educational plan for students with unique needs. Being referred to no. 10 out of 30 

instructors 13 (43%) says that school network accept on the comprehensiveness of students with 

incapacities with different students and 17 (56%) says school network doesn't put stock in the 

equivalent. Being referred to no. 11 out of 30 instructors 02 (6%) says that students with 

disabilities are trashed by those students without incapacities though 28 (93%) says that students 

with disabilities are not disparaged by different students.  

From the above information it very well may be reasoned that in Majority of Schools: 
• Students with disabilities don't take an interest in various exercises of schools.  

• In huge number of schools sports field of school isn't happy to those students with 

 disabilities.  

• Many educators state that instructing philosophy of instructors isn't happy for  students 

with uncommon needs.  

• A huge gathering of educator says that understudies with disabilities don't enthusiasm 

 with those students without during break and section time.  

• There is no embraced educational plan for students with extraordinary needs.  

• A greater part of instructors says that school network doesn't accept on the 

 comprehensiveness of students with disabilities with different students. 

CONCLUSION 
After perception, meet with in-administration instructors and pre-administration educators, 

youngsters with uncommon needs and investigation of information it tends to be inferred that: 

• There is absence of appropriate showing learning materials for CWSN in schools.  

• Some zones of school, for example, library and different labs are not available for CWSN.  

• There is absence of perusing material for CWSN in school.  

• Concept of curriculum adaptation isn't followed in school.  

• Attitude of friends isn't certain towards CWSN.  

• There is absence of inspiration for CWSN because of which they don't take an interest 

 inside and outside the classroom.  

• Sports fields are not happy for CWSN.  

• During instructor preparing likewise there is absence of preparing to educate CWSN.  

• Students with incapacities don't interface with different understudies.  

Previously mentioned elements causes’ deterrent in accomplishing the points of comprehensive 

training. These are the significant difficulties for equivalent access to training for CWSN and one 

hand because of these difficulties CWSN think that it’s hard to get quality training then again their 

social and mental advancement is excessively influenced. 

SUGGESTIONS 
• During educator preparing students ought to be given legitimate preparing to instruct in 

 comprehensive study halls. Teaching method for comprehensive study halls ought to be 

 included and accentuation ought to be laid on the advancement of showing learning 

 materials which is similarly helpful for CWSN.  
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• Concept of embraced educational program ought to be instructed to learner educators. 

 During school experience program accentuation ought to be laid on received 

 educational program.  

• During in-administration workshops idea of received educational plan ought to be 

 clarified and utilization of different techniques in comprehensive homeroom ought to 

 be talked about. It will likewise help in changing the disposition of in-administration 

 instructors towards CWSN.  

• Various types of gear which are important to instruct in a comprehensive homeroom 

 ought to be a piece of each school and in-administration just as pre-administration 

 instructors ought to be given appropriate preparing to manage them.  

• Sports field ought to be open to CWSN as it will help in social improvement of SWSN 

 and will help in building up an uplifting mentality of friend bunch towards CWSN.  

• Proper inspiration ought to be given to CWSN.  

• Such co-curricular exercises ought to be arranged in which CWSN can take part 

 effectively.  

• CWSN ought to be made a piece of different study hall exercises and appropriate 

 fortification ought to be given to these understudies to expand their certainty level. 
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Abstract 
The growing phenomenon of globalization, liberalization and privatization has been immensely 

influencing the Commerce Education. Today India holds a very high position, next to China only, 

among the fast growing economies in the world. The annual growth rate of GDP in India has 

increased from 2-3% during 1950s to 8-9% in 2006-07.With the transformation from regulations 

to liberalization, nationalization to globalization and from planned economy to open market 

economy, there has been a sea change in the trading and industrial spheres of the country. The 

wave of change also enters into the service sector. On the other hand, India witnesses a 

considerable growth in the field of higher education also.  

Modern Business commerce Education cover diversified fields of education and research in 

different aspects of business environment. It includes Finance, Marketing, Accounting, Human 

Resource Management, Entrepreneurship Development, Commercial and Business Law etc. The 

present article modestly attempts to address certain relevant issues in connection with the 

challenges and opportunities faced by the commerce education in India in this dynamic business 

scenario 

Keywords: Higher Education, Business, commerce, Finance, India 

Introduction 
Commerce is one of three fundamental academic streams, the other two being humanities and 

science. Commerce is a division of trade or production which deals with the exchange of goods 

and services from producer to final consumer. It comprises the trading of something of economic 

value such as goods, services, information or money between two or more entities. While pursuing 

a course in the field of commerce, one acquires the knowledge of business or trade, nature and 

fluctuations in market, basic of economics, fiscal policies, industrial policies etc. The concept of 

commerce consists of a wide range of interdisciplinary branches including Accountancy, Business 

Administration, E-Commerce, Finance, Economics and Marketing. Since the Indian economy is 

one of the fastest growing economics among the third world countries, the need for talented 

professionals, who can contribute towards the growth of the economy, is increasing. To serve the 

purpose, many commerce colleges in India are imparting quality education. 

Importance of Commerce Education 
 Commerce education had developed to support the growing needs of business houses. However, 

over the years, there has been a fundamental shift in the very approach of commerce education; 

from a professional to a theoretical education. At this juncture there is a need to redefine the 

commerce education in the changing scenario and strengthen it further. Globalization and 

Technological trend have made difficult for organizations to survive in the competitive world. As 

a result the importance of Commerce education has been increased many folds. The School of 

commerce should play pivotal role in equipping our future dynamic managers with the emerging 

trends of Commerce skills to face the challenges of dynamic business world. 

Challenges and Opportunities in Commerce Education  
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Commerce is considered as one of the most popular career options in India. Commerce education 

is the backbone of the business and serial development of the nation. This education stresses on 

developing the people and making effective use of available resources. 

Challenges 

� Global issues in economy, commerce and management.  

� Foreign Direct Investment role. 

� Reforms in Indian and International Economic Sectors.  

� Role of World Bank and IMF. 

� Export and Import of Trade, Commerce and Industry.  

� National and International strategies for stock market and investors in competitive markets.  

� Government policies for mergers and acquisitions. 

� Challenges and Strategies in Currency Market in International scenario. 

� Challenges and Strategies for commodities markets in the world and in currency market in 

International scenario.   

� Challenges and Strategies for export and import of Trade, Commerce and Industries in global 

scenario. 

� Challenges and Strategies for Stock Market and Investors for International competition 

� Challenges and Strategies in Currency Market in International scenario 

Opportunities  
• A graduate in commerce had ample opportunities as he can join any private institute or 

government organization as a specialist in any of the Commerce stream and they can also pursue 

professional courses such as Company Secretary, Chartered Accountant, and ICWA. 

 • A graduate in Commerce can also opt careers in financial services as a Financial Consultants, 

Stock Brokers, Merchant Bankers, Budget Consultant, Financial Portfolio Manager, Project 

Formulation Manager, Tax Consultants.  

• A graduate in commerce will with specialization in Banking & Finance will have opportunity in 

Banks and Insurance companies. 

Current Trends in Commerce Education 
E-Commerce 
 E-Commerce a branch of commerce involves conducting business using modern communication 

instrument like Internet, Fax, Telephone, E-data interchange, E-payment, Money transfer system. 

E-Commerce provides multiple benefits to the consumers in the form of availability of goods at 

lower cost, wider choice and save times. People or Consumer can buy goods with a click of mouse 

button without moving out of their house or offices. Similarly, online services such as Internet 

Banking, Tickets includes Airlines, Railway, Bus Bill Payment, Hotel Booking etc. have been 

tremendous benefit for the customers. E-Commerce education has been phenomenal in making a 

deep impact on higher education. Growth in the Internet over the last few decades has led to great 

impact on communication and research in the institutes. Many MBA”s, Working Professionals, 

Administrators, Housewives and similar people who fell short of time to go to a campus program 

have been able to benefit immensely from online sources. 

M-Commerce 
M-Commerce is the Force of E-Commerce’s future. Both the• telecommunications industry and 

the business world are starting to see M-Commerce as a major focus for the future scope of 

commerce education.  

 Online Education 
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 It has become an important mode of education. Since the regular courses in India are getting very 

expensive and highly competitive, distance and online education is fast developing as an amazing 

option for the students E-learning opportunities are immense in India. Even the distance education 

programs are serving wonderfully. Distance learning can be availed through various types such as 

interactive CD-ROM programs, Mobile learning programs, Tele courses or Broadcast course via 

Television or Radio, Postal correspondence programs and many more. 

Future Trends in Commerce Education 

 Educational trends and research that we will see in the coming years include:  Standards-based 

education, focusing on outcomes for student learning will be on rise. 

� Full-day kindergarten providing more time for in-class experiential learning 

� Research on the economic impact of the child-care industry and its effect on the local community; 

employment needs are identified to maintain a workforce and this need will be fulfilled through 

advanced learning and education in commerce.  

� Quality Rating Systems, a system of rating the quality of child-care programs that is tied to 

incentives and reimbursement rates will be introduced by many university and colleges.   

� Social Media in the Lecture Hall- Incoming freshmen used to having technology at their fingertips 

will think it is a good idea to introduce social media or tablet devices in the classroom. 
Conclusion 
The traditional Commerce education has become irrelevant in the new era of globalization. There 

is an urgent need to overhaul the existing business education system to cope up with the dynamic 

world With trade and commerce assuming innovative dimensions in the context of growing 

international business, the curricula for Commerce faculty should be adapted and re-structured to 

meet the future challenges of the economic, manufacturing and service sectors. 

Commerce education provides immense opportunities to the students for employment but due to 

lack of employable students, the advantage is not being taken to its fullest extent. Here the 

participant’s viz. university, colleges, faculty, students and society at large along with the 

regulatory body and Government are equally responsible for the state of the affairs today. All need 

to come and work together selflessly to bring positive changes in the interest of the students 

without which the future of the students will be at further risk, result in negative effect on the 

nation building-the key objective of education 
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Challenges in Teacher Education  
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Govt. College of Education, Buldana   
Abstract 
                   Kothari commission rightly remarks "The destiny of India is being shaped in its 

classrooms." No doubt education plays a significant role in nation's development but the quality of 

education is greatly determined by the quality of teachers, therefore, great efforts were made and 

still are being made to improve the quality of teacher education. Teacher education is vital role in 

creating the teachers that will shape the next generation. Teacher preparation is an activity that 

requires multidimensional perspectives, knowledge, values, and the development of practice under 

the best mentors, also being well-versed in the latest advances in education and pedagogy.  

Key words :- Teacher education, challenges , Quality  

Introduction :-                

                        As stated by NCTE (1998) in Quality Concerns in  Secondary Teacher Education, 

“The teacher is the most important element in any educational program. It is the teacher who is 

mainly responsible for implementation of the educational process at any stage.” This shows that it 

is imperative to invest in the preparation of teachers, so that the future of a nation is secure.                 

                        As per National Education Policy (2019) the objective for teacher education is, 

“Ensure that teachers are given the highest quality training in content, pedagogy, and practice, by 

moving the teacher education system into multidisciplinary colleges and universities, and 

establishing the four-year integrated Bachelor’s Degree as the minimum qualification for all 

school teachers”.  

                    Teacher education is vital role in creating the teachers that will shape the next 

generation. Teacher preparation is an activity that requires multidimensional perspectives, 

knowledge, values, and the development of practice under the best mentors, also being well-versed 

in the latest advances in education and pedagogy.  

What is means Teacher Education :-  

                       Teacher education is a programme that is related to the development of teacher 

proficiency and competence that would enable and empower the teacher to meet the requirements 

of the profession and face the challenges therein. It is a well known saying that teacher is the 

nation builder.  

                        According to Goods Dictionary of Education Teacher education means, ―all the 

formal and non-formal activities and experiences that help to qualify a person to assume 

responsibilities of a member of the educational profession or to discharge his responsibilities more 

effectively.  

                       The American Commission on Teacher Education rightly observes, “The quality of 

a nation depends upon the quality of its citizens. The quality of its citizens depends not 

exclusively, but in critical measure upon the quality of their education, the quality of their 

education depends more than upon any single factor, upon the quality of their teacher.”  

Challenges in Teacher Education :-  

                     Today, most institutions providing teacher education in the private sector, where 

there is a lack of commitment to the need for rigor and quality in teacher education programme. 

According to the Justice J. S. Verma Commission (2012) constituted by the Supreme Court, a 

majority of these standalone teaching institutes - over 10,000 in number - are not even attempting 
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serious teacher education, but are essentially selling degrees for a price. As per NEP 2019, the 

sector and its regulatory system are therefore in urgent need of revitalization through radical 

action, in order to raise standards and restore integrity, credibility, efficacy, and high quality to the 

teacher education system. 

                              Today many of the difficulties relating to the quality of education available to 

students can be traced to the systemic neglect of teacher education. Many current teacher 

preparation programmes build very poor perspective; curriculum and classroom processes are 

mostly outdated and distanced from the reality of the schools and the children that they supposedly 

serve. The faculty members of teacher education institutes are mostly isolated from the larger 

community of researchers and educators.   

                              Teachers must engage with field of education, its history, aims, connect with 

society. They need to have an appreciation of issues around child development and the social 

context of learning in addition to conceptual understanding of the subject matter and learning how 

to teach. Teacher education should requires expertise across all areas connected to education like 

specialists in early childhood education, understanding and pedagogy of subjects, assessment, 

curriculum and material development, school leadership and management along with psychology, 

philosophy, sociology, history of India, and history of education. 

                            Quality in education relates to the quality of the work undertaken by a teacher, 

which has significantly effect upon his Students. Teacher education has not come up to the 

requisite standards. Teachers are not able to think critically and solve the issues related to teaching 

methods, models of teaching, content knowledge, organizations, planning etc. more knowledge of 

theoretical principles is emphasized and teachers are not able to use these principles in actual 

classroom situations. If teacher education is to improve and reach the levels of integrity and 

credibility required to restore the prestige of the teaching profession and thereby attain a successful 

school system, such substandard institutions will have to be closed immediately while good 

institutions with positive intent strengthened as described in constitutional section 15. 1 . 

Conclusion :-             
                            However there are so many challenges in teacher education many government 

bodies as NCERT, NCTE, NAAC, NUEPA etc. are trying to resolve these problems by different 

type of panel inspections on time to time of teacher educational institutions.  

Educational institution should be equipped with facilities for organizing various types of activities 

such as daily assembly programmes, community living, social work, library organization and other 

curricular activities, which promote democratic spirit of mutual appreciation and fellow feeling.  
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Ê¶ÉIÉEò |ÉÊ¶ÉIÉhÉ ºÉÆºlÉÉÆºÉ¨ÉÉä®úÒ±É +É´½þÉxÉä 

ा. डॉ. 
मोद दगडूराव काळे  


ा. Jीम. आशालता होळकर (भारजकर ) 
 näù¶ÉÉiÉÒ±É Ê¶ÉIÉhÉ IÉäjÉÉiÉÒ±É Eò¨ÉiÉ®úiÉÉÆ̈ ÉvªÉä BEò |É¨ÉÖJÉ Eò¨ÉiÉ®úiÉÉ +¶ÉÒ +É½þä EòÒ, ¨ÉÖ±Éä xÉCEòÒ Ê¶ÉEò±ÉÒ EòÉ ? ªÉÉ´É®ú +ÉVÉ½þÒ 

|É¶xÉÊSÉx½þ ={ÉÎºlÉiÉ ½þÉäiÉä. 

 Pratham SÉÉ ´ÉÉÌ¹ÉEò Ê®ú{ÉÉä]Çõ (ASER) +ºÉä ºÉÉÆMÉiÉÉä EòÒ, ªÉÉ ¨ÉÖtÉ´É®ú ±É´ÉEò®ú ±ÉIÉ Ênù±Éä xÉÉ½þÒ iÉ®ú ÎºlÉiÉÒ ¡òÉ®ú ¦ÉªÉÆEò®ú 

+ºÉä±É. Ê´ÉÊ´ÉvÉ ºÉÆ¶ÉÉävÉxÉä +ºÉä ºÉÉÆMÉiÉÉiÉ Ê¶ÉIÉhÉ  |ÉÊGòªÉäiÉÒ±É ºÉ´ÉÉÇiÉ ¨É½þk´É{ÉÚhÉÇ ¦ÉÚÊ¨ÉEòÉ Ê¶ÉIÉEòÉSÉÒ +ºÉiÉä. +lÉÇ¶ÉÉºjÉYÉ BÊ®úEò ½þÉxÉÖ¶ÉäEò 

(Eric Hanushek) +ºÉä ¨½þhÉiÉÉiÉ EòÒ, BEòÉ EÖò¶É±É |ÉÊ¶ÉÊIÉiÉ Ê¶ÉIÉEòÉSÉä Ê¶ÉEòÊ´ÉhÉä 1.5 OÉäb÷ ºiÉ®úÉ¤É®úÉä¤É®ú +ºÉiÉä ªÉÉ>ð±É]õ BEòÉ 

+|ÉÊ¶ÉÊIÉiÉ Ê¶ÉIÉEò VÉä́ Éfäø Ê´ÉtÉlªÉÉÇxÉä ´É¹ÉÇ¦É®úÉiÉ OÉ½þhÉ Eò®úhÉä +É´É¶ªÉEò +ºÉxÉä iªÉÉSªÉÉ +vÉæSÉ Ê¶ÉEò´ÉÚ ¶ÉEòiÉÉä. ½äþ +iªÉÆiÉ MÉÆ¦ÉÒ®ú +É½äþ. 
¦ÉÊ´É¹ªÉÉºÉÉ`öÒ 2018 SÉÉ Ê¶ÉIÉhÉÉ´É®úÒ±É Ê®ú{ÉÉä]Çõ +ºÉä ºÉÉÆMÉiÉÉä EòÒ, Ê¶ÉIÉEòÉSÉä Ê¶ÉEò´ÉhªÉÉSÉä EòÉè¶É±ªÉ +ÉÊhÉ |Éä®úhÉÉ nùÉäx½þÒ ´ÉèªÉÎCiÉEòÊ®úiªÉÉ 
Ê´ÉtÉlªÉÉḈ É®ú {ÉÊ®úhÉÉ¨É Eò®úiÉÉiÉ.  

 Ê¶ÉIÉEò Ê¶ÉIÉhÉ ½äþ ºÉ¨ÉÉVÉ{ÉÊ®ú´ÉiÉÇxÉÉSÉä ºÉÉvÉxÉ +ºÉ±Éä iÉ®úÒ Ê¶ÉIÉEò Ê¶ÉIÉhÉÉiÉ +xÉäEò ºÉ¨ÉºªÉÉ +É½äþiÉ. ªÉÉ ºÉ¨ÉºªÉÉ ºÉÉäb÷Ê´ÉhªÉÉºÉÉ ö̀Ò 
+É{É±ªÉÉ±ÉÉ Ê¶ÉIÉhÉÉSªÉÉ {ÉªÉÉÇªÉÒ ¨ÉÉMÉÉÇSÉÉ +´É±ÉÆ¤É Eò®úÉ´ÉÉ ±ÉÉMÉä±É. iÉºÉäSÉ Ê¶ÉIÉEò Ê¶ÉIÉhÉÉiÉÒ±É ¦ÉÊ´É¹ªÉEòÉ±ÉÒxÉ |É´ÉÉ½þÉSÉÉ näùJÉÒ±É Ê´ÉSÉÉ®ú 
Eò®úÉ´ÉÉ ±ÉÉMÉä±É. 

 Ê¶ÉIÉEò ½þÉ Ê¶ÉIÉhÉ ´ªÉ´ÉºlÉäSÉÉ EòhÉÉ +ºÉiÉÉä Ê¶ÉIÉEòÉ±ÉÉ ºÉ¨ÉÉVÉÉSÉÉ Ê¶É±{ÉEòÉ®ú, +Ê¦ÉªÉÆiÉÉ, ¨ÉÉxÉ±Éä VÉÉiÉä. ¦ÉÉ®úiÉÉSÉÒ ¦ÉÉ´ÉÒ Ê{ÉføÒ 
PÉb÷´ÉhªÉÉSÉÒ VÉ¤ÉÉ¤ÉnùÉ®úÒ Ê¶ÉIÉEòÉÆSÉÒSÉ +É½äþ. +ÉVÉ Ê¶ÉIÉEò PÉb÷́ ÉhªÉÉSÉÒ |ÉÊGòªÉÉ Ê¶ÉIÉhÉ ºÉÆºlÉÉ {ÉÉ®ú {ÉÉb÷iÉ +É½äþ. {ÉhÉ ªÉÉ Ê¶ÉIÉEò-Ê¶ÉIÉhÉ 
ºÉÆºlÉÉÆiÉ +ÉÊhÉ Ê¶ÉIÉEò PÉb÷Ê´ÉhªÉÉSªÉÉ |ÉÊGòªÉäiÉ +xÉäEò ºÉ¨ÉºªÉÉ =nÂù¦É´ÉiÉ +É½äþiÉ. 

 Ê¶ÉIÉEòÒ ´ªÉ´ÉºÉÉªÉÉEòbä÷ Ê¶ÉIÉEòÉÆSÉÉ ´É ºÉ É̈ÉVÉÉSÉÉ ¤ÉPÉhªÉÉSÉÉ oùÎ¹]õEòÉäxÉ ½þÉ xÉEòÉ®úÉi¨ÉEò +É½äþ. VÉÉä{ÉªÉÈiÉ Ê¶ÉIÉEòÉSÉÒ ¨ÉÉxÉÊºÉEòiÉÉ 
¤Énù±ÉhÉÉ®ú xÉÉ½þÒ iÉÉä {ÉªÉÈiÉ Ê¶ÉIÉEò Ê¶ÉIÉhÉÉiÉÒ±É ºÉ¨ÉºªÉÉ nÚù®ú ½þÉähÉÉ®ú xÉÉ½þÒiÉ. 
Ê¶ÉIÉEò Ê¶ÉIÉhÉÉiÉÒ±É ºÉ¨ÉºªÉÉ -  

1. Ê´ÉtÉlÉÔ - Ê¶ÉIÉEòÉÆ¶ÉÒ ºÉÆ¤ÉÆÊvÉiÉ 
2. Ê¶ÉIÉEòÉÆ¶ÉÒ ºÉÆ¤ÉÆÊvÉiÉ 
3. +¦ªÉÉGò¨ÉÉ¶ÉÒ ºÉÆ¤ÉÆÊvÉiÉ 
4. +vªÉÉ{ÉxÉ {ÉvnùiÉÒ¶ÉÒ ºÉÆ¤ÉÆÊvÉiÉ  

5. |ÉÉiªÉÉÊIÉEò EòÉªÉÉÇ¶ÉÒ ºÉÆ¤ÉÆÊvÉiÉ 
6. Ê´ÉtÉlÉÔ Ê¶ÉIÉEòÉÆSªÉÉ |É´Éä¶ÉÉ¶ÉÒ ºÉÆ¤ÉÆÊvÉiÉ 
7. Ê¶ÉIÉhÉ¶ÉÉºjÉ ¨É½þÉÊ´ÉtÉ±ÉªÉÉÆSÉÒ ´ÉÉføiÉÒ ºÉÆºlÉÉ 

8. Ê´ÉtÉlÉÔ ºÉä́ ÉÉEòÉ³ýÉ¶ÉÒ ºÉÆ¤ÉÆÊvÉiÉ 
9. ¶ÉÉ³ýÉ ´É Ê¶ÉIÉEò Ê¶ÉIÉhÉ ºÉÆºlÉÉÆ̈ ÉvÉÒ±É nÚù®úÉ´ÉÉ 
10. +ÉÌlÉEò ÊxÉªÉÉäVÉxÉÉSÉÉ +¦ÉÉ´É 

11. Ê´ÉxÉÉ +xÉÖnùÉÊxÉiÉ Ê¶ÉIÉhÉ ºÉÆºlÉÉ 
 EòÉ³ý ¤Énù±ÉiÉÉä iÉºÉä ºÉ´ÉÇSÉ IÉäjÉÉÆiÉ xÉ´ÉÒxÉ |É´ÉÉ½þ +xÉÖ¦É´ÉÉªÉ±ÉÉ Ê É̈³ýiÉÉiÉ ¤Énù±É PÉbÚ÷xÉ ªÉäiÉÉiÉ. Ê´É¹ÉªÉÉÆSÉÒ ºÉÆºlÉÉ +É¶ÉªÉYÉÉxÉ, 
+vªÉÉ{ÉxÉ {ÉvnùiÉÒ iÉÆjÉä ªÉÉ¨ÉvªÉä EòÉ±ÉÉÆiÉ®úÉxÉä ¤Énù±É ½þÉäiÉ +ºÉiÉÉiÉ +É{É±ªÉÉ näù¶ÉÉSÉÉ Ê´ÉSÉÉ®ú Eäò±ÉÉ iÉ®ú Ê¶ÉIÉhÉ {ÉvnùiÉÒ¨ÉvªÉä ½þÉä>ð PÉÉiÉ±Éä±Éä 

+¨ÉÚ±ÉÉOÉ ¤Énù±É ½äþ nÖùnèù´ÉÉxÉä iÉÆjÉYÉÉxÉÉ¶ÉÒ VÉÉäb÷±Éä VÉÉiÉÉ½äþiÉ. Ê¶ÉIÉhÉ|ÉÊGòªÉä¶ÉÒ ºÉÆ¤ÉÆÊvÉiÉ +ºÉ±Éä±ªÉÉ ¨ÉÉxÉ´É ºÉÆºÉÉvÉxÉÉ¶ÉÒ VÉÉäb÷±Éä VÉÉªÉ±ÉÉ ½þ́ ÉäiÉ. 
ªÉÉ ¤Énù±É |ÉÊGòªÉäiÉ Ê´ÉtÉlÉÔ Ê¶ÉIÉEò +ÉÊhÉ <iÉ®ú ºÉ¨ÉÉVÉ +ÉÊhÉ Ê¶ÉIÉhÉ näùhÉÉ®úÒ Eåòpäù ªÉÉÆSÉÒ ¤Énù±ÉhªÉÉSÉÒ iÉ®úiÉÚnù Ê¶ÉIÉhÉ ½äþ ÊVÉ´ÉxÉ VÉMÉhªÉÉSÉä 
ºÉÉvÉxÉ +É½äþ ºÉÉvªÉ xÉ´½äþ VªÉÉ ºÉ¨ÉÉVÉÉxÉä ½äþ iÉk´É º´ÉÒEòÉ®ú±Éä iÉÉäSÉ ºÉ¨ÉÉVÉ iÉÉäSÉ näù¶É xÉ´ÉÊxÉÌ É̈iÉÒ Eò¯û ¶ÉEòiÉÉä ½äþ ÊºÉvnù ZÉÉ±Éä +É½äþ. +É{É±ÉÒ 

Ê¶ÉIÉhÉ ´ªÉ´ÉºlÉÉ EòÉªÉ¨É {ÉÊ®ú´ÉiÉÇxÉ¶ÉÒ±É +ºÉÉ´Éä +ºÉä ´ÉÉ]õiÉä iªÉÉ¨ÉÖ³äý 1989 xÉÆiÉ®ú VÉ´É³ý{ÉÉºÉ 28 ´É¹ÉÉÈxÉÒ näù¶ÉÉSªÉÉ Ê¶ÉIÉhÉ ´ªÉ´ÉºlÉäiÉ 
¨ÉÚ±ÉMÉÉ¨ÉÒ ¤Énù±É Eò®úhªÉÉSÉÒ MÉ®úVÉ ºÉ®úEòÉ®ú±ÉÉ ºÉÚSÉ±ÉÒ 1989 SªÉÉ +ÉvÉÒ Eèò. ®úÉVÉÒ´É MÉÉÆvÉÒ ªÉÉÆxÉÒ ¤É®äúSÉ EòÉ¨É Eäò±Éä±Éä ½þÉäiÉä. {É®ÆúiÉÖ iªÉÉÆSÉä 
{ÉÆiÉ|ÉvÉÉxÉ{Énù MÉä±ªÉÉxÉÆiÉ®ú Ê¶ÉIÉhÉ +ÉªÉÉäMÉ xÉä̈ ÉhªÉÉiÉ +É±ÉÉ. 2016 ºÉÉ±ÉÒ iªÉÉÆSªÉÉ VÉÉMÉä́ É®ú ºÉä́ ÉÉÊxÉ´ÉÞkÉ EìòÊ¤ÉxÉä]õ ºÉÊSÉ´É ]õÒ.BºÉ.+É®ú. 

ºÉÖ¥É¨ÉhªÉ¨É ªÉÉÆSÉÒ ºÉÊ É̈iÉÒ xÉä̈ É±Éä±ÉÒ ½þÉäiÉÒ. ªÉÉ ºÉÊ¨ÉiÉÒxÉä +É{É±ªÉÉ {É®úÒxÉä BEò EòSSÉÉ +É®úÉJÉb÷É iÉªÉÉ®ú Eäò±Éä±ÉÉ +É½äþ. {É®ÆúiÉÖ ªÉÉ ºÉÊ¨ÉiÉÒSÉä 
EòÉ¨É +vÉḈ É]õSÉ ®úÉÊ½þ±Éä +ÉiÉÉ iÉä EòÉ¨É {ÉÚhÉÇ Eò®úhªÉÉºÉÉ`öÒ EòºiÉÖ®úÒ®ÆúMÉxÉ +ÉªÉÉäMÉ xÉä̈ É±ÉÉ JÉ®äú ¨½þhÉVÉä +É{É±ªÉÉ näù¶ÉÉSÉä ¦ÉÊ´ÉiÉ´ªÉ näù¶ÉÉiÉ iÉ¯ûhÉ 
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Ê{ÉføÒ±ÉÉ EòºÉä Ê¶ÉIÉhÉ Ê¨É³ýiÉä ªÉÉ´É®ú +´É±ÉÆ¤ÉÚxÉ +ºÉiÉä Ê¶ÉIÉhÉÉSÉä ¨É½þk´É +ÉVÉSªÉÉ EòÉ³ýÉiÉ iÉ®úÒ Eò¨ÉÒ ±ÉäJÉÚxÉ SÉÉ±ÉhÉÉ®ú xÉÉ½þÒ. {É®ÆúiÉÖ {ÉÉ´É 
¶ÉiÉEòxÉ®ú EòÉähÉiªÉÉ½þÒ ºÉ®úEòÉ®ú±ÉÉ ½äþ Ê¶ÉIÉhÉÉSÉä ¨É½þk´É +vÉÉä®äúÊJÉiÉ Eò®úhªÉÉºÉÉ`öÒ xÉ´ÉÉ +ÉªÉÉäMÉ xÉä̈ ÉÉ´ÉÉºÉÉ ´ÉÉ]õ±ÉÉ xÉÉ½þÒ.  

 EòºiÉÖ®úÒ®ÆúMÉxÉ +ÉªÉÉäMÉÉxÉä +É{É±Éä EòÉ¨É Eò®úiÉ +ºÉiÉÉxÉÉ ¨ÉÖCiÉ +lÉḈ ªÉ´ÉºlÉäxÉä ºÉ¨ÉÉVÉÉ{ÉÖfäø +ÉÊhÉ Ê¶ÉIÉhÉ ´ªÉ´ÉºlÉä ºÉ¨ÉÉä®úSÉÒ +É´½þÉxÉä 
=¦ÉÒ ®úÉÊ½þ±ÉÒ +É½äþiÉ. iªÉÉÆSÉÉ ¨ÉÉMÉÉä́ ÉÉ PÉäiÉ±ÉÉ {ÉÉÊ½þVÉä ´É Ê¶É¡òÉ®ú¶ÉÒ ºÉÉnù®ú Eäò±ªÉÉ {ÉÉÊ½þVÉäiÉ. ¨ÉÖCiÉ +lÉḈ ªÉ´ÉºlÉäxÉä näù¶ÉÉ¨ÉvªÉä Ê´ÉxÉÉ +xÉÖnùÉÊxÉiÉ 
JÉÉºÉMÉÒ Ê¶ÉIÉhÉ ºÉÆºlÉÉSÉ xÉ´½äþ iÉ®ú Ê´ÉtÉ{ÉÒ`öÉÆSÉä ºÉÖvnùÉ {Éä́ É ¡Öò]õ±Éä. ªÉÉ ºÉÆºlÉÉÆxÉÉ ºÉ®úEòÉ®úSÉÒ +xÉÖ̈ ÉiÉÒ +ºÉ±ÉÒ iÉ®úÒ ºÉ®úEòÉ®úSÉä +xÉÖnùÉxÉ Ê¨É³ýiÉ 

xÉÉ½þÒ. iªÉÉ É̈Ö³äý +ÉÌlÉEòoù¹]õ¬É ªÉÉ ºÉÆºlÉÉ xÉä½þ̈ ÉÒSÉ Eò¨ÉEÖò´ÉiÉ ®úÉÊ½þ±ªÉÉ +É½äþiÉ. {ÉÊ®úhÉÉ¨ÉÒ Ê¶ÉIÉhÉÉSÉÉ nùVÉÉÇ PÉºÉ®ú±ÉÉ +É½äþ. +É{É±ªÉÉ näù¶ÉÉ¨ÉvªÉä 
º´ÉÉiÉÆjªÉ Ê¨É³ýÉ±ªÉÉxÉÆiÉ®ú EòÉ½þÒ ´É¹ÉÉÇiÉ Ê¶ÉIÉhÉÉ´É®ú ´É¶É ®úÉ¹]ÅõÒªÉ =i{ÉzÉÉSªÉÉ ºÉ½þÉ ]õCEäò JÉSÉÇ Eäò±ÉÉ VÉÉ<Ç±É +ºÉä ºÉÉÆMÉhªÉÉiÉ +É±Éä ½þÉäiÉä. ºÉvªÉÉ 
={É±É¤vÉ +ºÉ±Éä±ªÉÉ ¨ÉÉÊ½þiÉÒxÉÖºÉÉ®ú iÉÖiÉÉÇºÉ +É{ÉhÉ ®úÉ¹]ÅõÒªÉ =i{ÉzÉÉSªÉÉ 3 ]õCEäò B´ÉføÉ½þÒ JÉSÉÇ Ê¶ÉIÉhÉÉ´É®ú Eò®úiÉ xÉÉ½þÒ. ¨ÉÉjÉ Eò®úhªÉÉSÉÒ MÉ®úVÉ 

+É½äþ. EòÉ®úhÉ ¦ÉÉ®úiÉÉiÉ±Éä ±ÉÉäEò MÉ®úÒ¤É +É½äþiÉ. +ÉÊhÉ É̈ÖCiÉ +lÉḈ ªÉ´ÉºlÉäxÉä ={É±É¤vÉ Eò¯ûxÉ Ênù±Éä±Éä ¨É½þÉMÉbä÷ JÉÉºÉMÉÒ Ê¶ÉIÉhÉ iªÉÉÆSªÉÉ ¨ÉÖ±ÉÉÆxÉÉ 
{É®ú´Éb÷iÉ xÉÉ½þÒ. {ÉÊ®úhÉÉ¨ÉÒ SÉÉÆMÉ±ÉÒ ¤ÉÉèÎvnùEò EÖò´ÉiÉ +ºÉiÉÉxÉÉ½þÒ iÉÒ ¨ÉÖ±Éä Ê¶ÉIÉhÉÉ{ÉÉºÉÚxÉ ´ÉÆÊSÉiÉ ®úÉ½þiÉÉiÉ. nù¶ÉÇxÉÒ ½äþ ¨ÉÖ±ÉÉÆSÉä xÉÖEòºÉÉxÉ +ºÉ±Éä 
iÉ®úÒ +ÆÊiÉ¨ÉiÉ: iÉä näù¶ÉÉSÉä xÉÖEòºÉÉxÉ +ºÉiÉä. EòÉ®úhÉ iÉ¯ûxÉ ¨ÉÖ±ÉÉÆSÉÒ ¤ÉÖÎvnù¨ÉkÉÉ ½þÒ näù¶ÉÉSÉÒ ºÉÆ{ÉkÉÒ +ºÉiÉä. iªÉÉ¨ÉÖ³äý {ÉÉjÉ +ÉÊhÉ ¤ÉÖÎvnù¨ÉÉxÉ 

¨ÉÖ±ÉÉÆxÉÉ iªÉÉÆSªÉÉ +É´Éb÷ÒSÉä +ÉÊhÉ ´ªÉ´ÉºÉÉÊªÉEò Ê¶ÉIÉhÉ PÉähªÉÉSÉÒ iÉ®úiÉÚnù Eò¶ÉÒ Eò®úiÉÉ ªÉä<Ç±É ªÉÉ´É®ú EòºiÉÖ®úÒ®ÆúMÉxÉ +ÉªÉÉäMÉÉxÉä ¦É®ú Ênù±ÉÉ {ÉÉÊ½þVÉä. 
 ¨É½þk´ÉÉSÉÉ É̈ÖqùÉ ¨½þhÉVÉä ¶ÉÉ³ýÉ ¨É½þÉÊ´ÉtÉ±ÉªÉÉiÉÒ±É Ê´ÉtÉlªÉÉÈSÉÒ xÉÉäEò®úÒSÉÒ IÉ¨ÉiÉÉ ½äþ Ê´ÉtÉlÉÔ {ÉÊ®úIÉÉÆ̈ ÉvªÉä =kÉ¨É MÉÖhÉ Ê¨É³ý́ ÉÚxÉ 
=kÉÒhÉÇ ½þÉä>ð ¶ÉEòiÉÉiÉ. {É®ÆúiÉÖ xÉÉäEòÒ®úÒ Eò®úhªÉÉºÉÉ ö̀Ò +É´É¶ªÉEò +ºÉhÉÉ®úÒ EòÉè¶É±ªÉä iªÉÉÆSªÉÉEòbä÷ xÉºÉ±ªÉÉ¨ÉÖ³äý ºÉ¨ÉºªÉÉ ÊxÉ¨ÉÉÇhÉ ½þÉäiÉÉiÉ. 
xÉÉäEò®úÒºÉÉ`öÒ +É´É¶ªÉEò +ºÉ±Éä±ÉÒ EòÉè¶É±ªÉä iªÉÉÆSªÉÉ +ÆMÉÒ ªÉÉ´ÉÒ ªÉÉºÉÉ`öÒ ºÉÖvnùÉ |ÉªÉixÉ Eò®úhªÉÉSÉÒ MÉ®úVÉ +É½äþ. 

 Ê¶ÉIÉEòÉÆSÉÒ ºÉÉ É̈ÉÊVÉEò |ÉÊiÉ¹ ö̀É +ÉÊhÉ ¨ÉÖ±ÉÉÆSÉÒ ¶ÉèIÉÊhÉEò EòÉ É̈ÊMÉ®úÒ ªÉÉ¨ÉvÉÒ±É ºÉ½þºÉÆ¤ÉÆvÉ näù¶ÉÉiÉÒ±É Ê¶ÉIÉhÉÉSÉÉ nùVÉÉÇ ºÉÖvÉÉ®úÉªÉSÉÉ 
+ºÉä±É. ¨ÉÖ±ÉÉÆSªÉÉ MÉÖhÉ´ÉkÉäiÉ ´ÉÉfø Eò®úÉªÉSÉÒ +ºÉä±É iÉ®ú Ê¶ÉIÉEòÉÆSÉÒ ºÉÉ¨ÉÉÊVÉEò |ÉÊiÉ¹ ö̀É ´ÉÉfǿ É±ÉÒ {ÉÉÊ½þVÉä. 
 +vªÉÉ{ÉxÉ ½þÉ xÉèÊiÉEòoù¹]õ¬É ´É ¤ÉÉèÎvnùEòoù¹]õ¬É +ÊiÉ¶ÉªÉ +É´½þÉxÉÉi¨ÉEò ´ªÉ´ÉºÉÉªÉ +É½äþ. Ê¶ÉIÉEò Ê¶ÉIÉhÉ Eäò´É³ý ¤É½Öþ¶ÉÉJÉÒªÉ 

ºÉÆºlÉÉÆ̈ ÉvªÉäSÉ |ÉnùÉxÉ Eò®úhªÉÉiÉ ªÉä<Ç±É. ¶ÉèIÉÊhÉEò oùÎ¹]õEòÉäxÉ Ê´É¹ÉªÉ ´É +vªÉÉ{ÉxÉ¶ÉÉºjÉ ªÉÉÆSªÉÉ ºÉJÉÉä±É ºÉèvnùÉÆÊiÉEò +ÉEò±ÉxÉÉºÉÉ ö̀Ò iÉºÉäSÉ 
ºÉèvnùÉÆÊiÉEò YÉÉxÉ ´É |ÉÉiªÉ Ê¶ÉIÉhÉ YÉÉxÉ ªÉÉÆSªÉÉiÉÒ±É {É®úº{É®ú ¨Éä³ý oùfø ½þÉähªÉÉºÉÉ`öÒ Ê´ÉÊ´ÉvÉ Ê´É¹ÉªÉÉÆ̈ ÉvÉÒ±É =kÉ¨É |ÉiÉÒSªÉÉ {ÉÚhÉÇ ºÉä́ ÉÉ Ê¶ÉIÉEò 
iÉªÉÉ®úÒ±ÉÉ xÉè{ÉÖhªÉÉSÉÒ MÉ®úVÉ +ºÉiÉä. ªÉÉ Eò®úÒiÉÉ Ê¶ÉIÉhÉÉSÉÉ ¨ÉJªÉ IÉäjÉÉÆ̈ ÉvªÉä ´É <iÉ®ú ¶ÉèIÉÊhÉEò Ê´É¹ÉªÉÉÆ̈ ÉvªÉä Ê´ÉÊ´ÉvÉ iÉ−½äSÉä Ê´É¶Éä¹ÉYÉ ={É±É¤vÉ 

+ºÉhÉä ´É BEò¨ÉäEòÉÆ¶ÉÒ VÉÉäb÷±Éä±ªÉÉ ¶ÉÉ³ýÉ ={É±É¤vÉ +ºÉhÉä ½þÒ EòÉ³ýÉSÉÒ MÉ®úVÉ +É½äþ. 
 ¨ÉÉxÉ´ÉVÉÉiÉÒSªÉÉ |ÉiªÉäEò ªÉÖMÉÉ¨ÉvªÉä ¨ÉxÉÖ¹ªÉÉSªÉÉ ºÉ´ÉÇ {ÉÚ́ ÉÇ Ê{ÉføªÉÉÆxÉÒ VÉä EòÉ½þÒ ÊxÉÌ¨É±Éä±Éä +É½äþ iÉä YÉÉxÉÉiÉÚxÉ ¨ÉÉÆb÷±Éä±Éä +É½äþ. iªÉÉ¨ÉvªÉ ä 
xÉ´ÉÒxÉ Ê{ÉføÒ º´ÉiÉ:SªÉÉ ªÉÉäMÉnùÉxÉÉSÉÒ ¦É®ú PÉÉ±ÉiÉä iªÉÉºÉÉ`öÒ Ê¶ÉIÉhÉ ºÉÆºlÉÉ ¨É½þk´É{ÉÚhÉÇ ¦ÉÚÊ¨ÉEòÉ ¤ÉVÉÉ´ÉiÉ +ºÉiÉÉiÉ. 

 ¤Énù±ÉiªÉÉ EòÉ³ýÉxÉÖºÉÉ®ú VÉÉä ¤Énù±ÉiÉÉä iÉÉä Ê]õEòiÉÉä ªÉÉ ÊºÉvnùÉÆiÉÉxÉÖºÉÉ®ú Ê¶ÉIÉhÉ ´É Ê¶ÉIÉhÉ ºÉÆºlÉÉÆxÉÒ ¤Énù±ÉhÉä +É´É¶ªÉEò +É½äþ. ªÉÉ 
¤Énù±ÉiªÉÉ EòÉ³ýÉiÉÒ±É +É´½þÉxÉÉÆxÉÉ iÉÉåb÷ näùhÉä +É´É¶ªÉEò +É½äþ. 
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Challenges Before Law Education Institutes To Improve The Standard And High Quality 
Education 

Dr.Shilparani S. Dongre 
Assistant Professor 

V. N. Patil Law College,  

N-3, CIDCO, Aurangabad 

ABSTRACT: The field of law has a primary relationship with the society. Legal education 

encompasses preparing legal professionals in the field of law and encouraging research and 

spreading awareness amongst the society. Law institution can achieve success only if it moulds 

itself according to the changes in the society. While talking about challenges before law colleges it 

is necessary to improve the infrastructure and faculty standards of the existing law schools. The 

curriculum of law and attendance of students is also a big challenge before the law college. This 

too will help to improve the standards of legal education in India and would be a step in right 

direction. 

INTRODUCTION: 
Standard and high quality legal education is necessary to high quality legal practitioner, judges and 

government law officers. Such legal education is needed not only in the developed countries but 

also in the underdeveloped countries. It is needed to assess and revise curriculum and 

methodologies of law courses with an objective to update them to meet with new challenges and 

needs of their societies. Such need is much greater in India due to its developing status and rapid 

economic growth.  

CONSTITUTIONAL PROVISION AND LEGAL EDUCATION: 
It is the State’s duty to provide education to the citizens as the subject of education is enlisted in 

List II of the Seventh Schedule. But it now forms part of giving concurrent legislative powers to 

the Union and States. Legal profession along with the medical and other profession also falls under 

List III.  

TYPES OF LEGAL COURSES OFFERED IN INDIAN UNIVERSITIES: 
In India, following courses are offered by the law schools: 

1. Bachelor of Laws (LL.B.) (Three years Course) – The LL.B. is the most common law degree 

offered and conferred by Indian universities which has duration of three years. Almost all law 

universities follow a standard LL.B. curriculum, wherein students are exposed to the required 

bar subjects. 

2. Integrated undergraduate degrees (B.A. LL.B., B.Sc. LL.B., BBA. LLB., B.Com. LL.B.)(Five 

years course) - These degrees are mostly offered in the autonomous law schools having 

duration of five years. 

3. Master of Laws (LL.M.) (Post Graduate Course)– The LL.M. is most common postgraduate 

law degree which has duration of one/two years. 

4. Doctor of Philosophy (Ph.D.) 

5. Integrated MBL-LLM/ MBA-LLM. -Generally a three years double degree integrated course 

with specialization in business law. 

PROCESS OF ADMISSION FOR LAW COURSES: 
Admission to LLB and LLM courses in most of the autonomous law schools [NLU’s] in India is 

based upon performance in Common Law Admission Test (CLAT). However, National Law 

University, Delhi and other private autonomous law schools conduct their own admission tests like 

AILET, LSAT etc… 
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In most of the traditional universities, admission is done on the basis of an admission test to the 

constituent law college or a common admission test for its affiliated colleges. Some traditional 

universities and affiliated colleges also admit students on the basis of merit in the preceding 

examination. 

FACTORS INFLUENCING LEGAL EDUCATION: 

The following are the various factors by which the legal education is influenced. 

1. Bar Council of India (BCI) 

2. University Grants Commission (UGC) 

3. Affiliating Universities 

4. Governmental Policies 

5. Private Governing Body of Law Colleges 

6. The calibre and commitment of the faculty  

7. The kinds of students who enrol 

8. National litigation policy 

9. The infrastructure available 

10. Technological advancements 

11. The changes in the society 

12. Development in the legal system 

13. Development in the legal profession 

14. Development in other fields of education 

CHALLENGES BEFORE LAW INSTITUTES: 
1. Curriculum:Bar Council of India and University Grants Commission has proposed the 

standard course curriculum for law school.Bar Council of India and University Grants 

Commission have requested universities repeatedly to revise their syllabus but to no avail. 

Most of the universities have their own curriculum which is not in accordance with the norms 

of Bar Council of India and University Grants Commission. This curriculum does not reflect 

the changing role of law in the society. At the same time teaching do not include the social 

engineering skills which are imperative in a practicing lawyer today.  

2. Infrastructure: BCI has recommended minimum infrastructure requirements for running the 

law colleges. According to rules of BCI to run law colleges it requires the facility of library, 

moot court hall, separate teaching class rooms for each class and computer laboratory. But 

most of the law colleges do not have these minimum infrastructure as per the BCI norms. 

According to BCI norms the law colleges shall have its own separate building. Inspite of this 

norm many law colleges are run in shared building. Most of the times the law college building 

is shared with the primary or/and secondary level school building. The worst thing is that 

school and law colleges are run in the same session only. This sharing of building creates 

many problems like sound pollution and due to this sound pollution law students cannot 

concentrate at lecture delivered by their teachers. Teachers  At the same time law teachers are 

not able to concentrate at teaching. Many law colleges do not fulfil this criteria of minimum 

infrastructural requirements but still they get annual approval from BCI. 

3. Good teaching faculty: According to the new norms of BCI the law colleges shall have at 

least 4 core full-time teaching staff in first year, 6 core full-time teaching staff in second year 

and 8 core full-time teaching staff in third year. This requirement of full-time teaching staff is 

not fulfilled by most of the law colleges. They are managing with the visiting faculties who are 

nominally paid. Most of the visiting faculties are appointed on recommendation of 
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management or principal. These visiting faculties most of the time do not have the minimum 

education criteria for teaching. Maximum law colleges have not appointed full-time qualified 

Principal and they are being managed with In-charge principals.  

4. Attendance of students: Attendance of students is a big challenge before the law colleges. 

Students take admission to full-time law coursesbut they do not attend the classes regularly. 

Most of the students do not attend the single lecture and directly appear for the examination. 

The rule of 75% attendance is almost ignore by law colleges and they allow the students to 

appear for the examination. Many law colleges do not compel the attendance to students as 

they require admissions of students to run the law colleges. 

5. Making law students expert learners:Apart from teaching it is the duty of the teacher to train 

a law students to be expert learners. For this purpose it is necessary that the clinical legal 

education must be provided to the law students. But in the unaided private law colleges the 

funds are not provided by the management. Hence it is easy task for the teachers to train 

students to be expert learners.  

CONCLUSION:Law education is the professional education and not the vocational education. 

Hence law institutes must be equipped to meet with need of the society. The Supreme Court has 

observed that the convincing and well organized legal education is necessary to reckon the new 

trends in world order to meet with the ever grooving challenges. The legal education must be able 

to complete the demands of the society and must be thoroughly equipped to cater the complexity 

of the society. 

The law is the strength of the society as it is a medium of revolution. It is the only profession 

which deals with the society as a whole and its problems. Legal education has changed drastically 

but still reforms are needed for making it effective and justice oriented. 
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�श�क �श�णाNया स�यि�थती बाबत �चतंन 
डॉ. येसके वैशाल1 चं?शेखर  

सारांश : 

          रा$Oाचा �वकास, समाजाचा �वकास हा �श�णा1या �वTपावर अवलंबून असतो. 

�श�णाची !गती व !-त$ठा �श�ण देणा^या �श�कांवर अवलंबून असते. रा$Oाचे, समाजाचे Aहत 

हे �श�ण देणा^या काय#!णाल&वर असते. Dहणून �श�क हा रा$O-नमा#ता Dहणून ओळखला जातो. 

�श�कांचे गुणव3तापूण# अCयापन काय# घड�वIयात �श�क �श�कांचा �सहंाचा वाटा असतो. पण 

आज यात कांह& !माणात �वसंगती Aदसून येते. समाजाचे !-त�बबं घड�वणा^या �श�कांचेच भ�व$य 

अंधारात गेले आज. आ	थ#क मंद&चे सावट iया!माणे सगळीकडे पसरले आहे 3याचाच एक अजून 

नवीन !कार -नमा#ण झाला आहे आ6ण तो Dहणजे �श�क - �श�ण सं�थांवर&ल मंद&. 


�तावना - 

          �श�क �श�ण Aह अ-तशय �यापक संक?पना आहे. -तचा अथ# अZयासकांनी 

पुढ&ल!माणे �प$ट केला आहे.  

१.      "�श�काची समाज-न$ठा, �यवसाय-न$ठा, �व�याथL-न$ठा, याबाबतीत गुणसमु1चय 

वाढ&स लावIयाची !aUया Dहणजे �श�क !�श�ण होय. (मोरे �भलगावकर २००९ : प ृ९) 

२.   Knowledge consist of fact, concepts, terms, principles, 

theories, generalization etc., Which are useful for a teacher.  ( 

Bruner, Saxena, Mishra 1998 P. 37) 

         थोडeयात असे Dहणता येईल aक �श�कW पेशाला आवNयक अCयापन कौश?ये �वक�सत 

करणार& !aUया Dहणजे �श�क !�श�ण होय. �व-�यिeतम3व �वकास, �व�याथL, �श�णसं�था, 

!शासन अZयासUम, सहकार&, समाज आ6ण एकूणच रा$O या सव# घटकां1या बाबतीत -न$ठा, 

बां	धलकW, उ3तरदा-य3व iया �श�णामधून �यeतीमCये -नमा#ण केले जाते 3यास �श�क !�श�ण 

असे Dहणता येईल.  

          Dहणूनच मानवी जीवनात �श�णाला अ-तशय मह3व आहे. कोण3याह& �े/ात !गती 

साधIयासाठR !�श�णाची आवNयकता असते. �श�णा1या �े/ात तर Aह गरज !कषा#ने जाणवते. 

!�शb�त �श�कच �श�ण �े/ातील �व�वध सम�यांचा आ3म�वNवासपूव#क सामना कT शकतील. 

�श�क Dहणून हाती ¡यावयाचे काय# aकंवा �श�क Dहणून करावयाचे काय# कौश?यपूण# व 

समाधानकारक Sर3या पार पाडून �व�या=या_चा सवा_गीण �वकास कTन समाजाला हवे ते योfय 

माग#दश#न �मळIयासाठR �श�क - !�श�णाची गरज नसते. �श�ण हा �यवसाय आहे व 3यासाठR 

!�श�णाची गरज आहे हे त3व मा>य करIयात आलेले आहे. पण आज हा �यवसाय मंद& या 

!कारात अडकला आहे. आज Aह अव�था -नमा#ण होIयाची कारणे !ामु�याने समजून घेणे मह3वाचे 

ठरते. '�श�क' या !�व/ श`दाला आज ¢हण लागले आहे. हे ¢हण जर& फार काळ Aटकणारे 

नसले तर& 3यामुळे उ£वणा^या पSरणामांचा �वचार नeकW केला गेला पाAहजे.  

        सर जॉन अॅडDस Dहणतात, "आप?या शाळा Dहणजे माAहतीवजा 0ानाचा पुरवठा 

करणार& दकुाने व �श�क Dहणजे ते �वकणारे �वUेते." आज शाळा तर आहेत पण �श�क �श�ण 

सं�था मा/ मोडकळीस आ?या आहेत. या गंभीर पSरि�थतीवर �वचार �वमश# होणे मह3वाचे ठरते. 



Multidisciplinary National Conference On “Accountability, Performance & Challenges of Educational 
Institutions” On, Dt.22-09-2019 With ISSN 2394-8426 & International Impact Factor 5.682 

 

73 Online Abvailable at: www.gurukuljournal.com 

�श�क - �श�णातील मंद&ची करणे : 

१.      मागणी पे�ा पुरवठा जा�त. 

२.     अनुदा-नत व �वना अनुदा-नत ची !वेश !aUया -नकष 

३.     �श�क - �श�ण अZयासUम कालावधी  

४.     वा�तव आ6ण �श�ण यातील तफावत  

५.     भौ-तक सोयी सु�वधांचा अभाव 

मागणी पे�ा पुरवठा जा�त : 

         पुरवठा आई मागणी हा अथ#शा�/ाचा -नयम आहे. मागणी वाढते आ6ण पुरवठा तसाच 

राह&ल तर एक कमतरता उ1च समतोल aकंमत अ¢गIय उ£वतो. मागणी कमी आ6ण पुरवठा 

तसाच राह&ल तर एक आ	धeय कमी समतोल aकंमत अ¢गIय उ£वतो.  

          वर&ल संक?पना Aह �यव�थापकWय अथ#शा�/ामधून आल& आहे. �श�ण या 

�यवसायामCये पण या �यव�थापकWय संक?पनेला अथ# !ाhत होतो. मागणी आ6ण पुरवठा 

यामधील संबंध मागणी1या अंदाज करIया1या वेगवेगPया प<ती या सव#च बाबींचा उपयोग 

�यवसायाचे �यव�थापन करताना मो@या !माणावर होतो.  

          �श�क - �श�ण पदवी अZयासUम होता व !ाथ�मक �तराचा दोन वषा_चा पद�वका 

अZयासUम होता जो २०१४ पासून माCय�मक �तरासाठR बदलला गेला तो दोन वषा#चा केला. 

पSरणामी पटावर&ल सं�या मंदावल&. जून २०२० पासून तर एन. सी. ट&.ई. ने !ाथ�मक �तरावर&ल 

पद�वका अZयासUम बंद केला आहे आ6ण इंAट¢ेटेड �श�क �श�ण अZयासUम सु� करणार 

आहेत. यात १२ वी नंतर बी.ए., बी.ए�सी., बी.कॉम., बी.एड. करता येईल. याचा कालावधी ४ 

वषा_चा असेल. 3यामुळे दोन वष# !�श�ण देणा^या सं�थांवर अZयासUम बंद करIयाची वेळ आल& 

आहे.  

समारोप : 

          �श�क हा अCयापक �श�णाचा काह& !माणात ¢ाहक असतो. 3यापैकW �व�याथL, 

शाळा, पालक, समाज हे घटक ख^या अथा#ने ¢ाहक असतात. 3यामुळे �श�काला 3या1या 

काय#प<तीत पूण#पणे �वातं�य देता येत नाह&. सCया शाळाह& चांगले �श�क -नवडIयात चुका 

करतात. आज �श�क देणा^या सं�था मा>यता �मळवून पूण#पणे बाजारातील एखा�या दकुाना!माणे 

चालतात. 3यांनी सव# -नयम धा`यावर ठेवलेले Aदसतात. !�श�णात अ!�शb�त अCयापक वग# 

असतो. सं�थाचालकांचा मनमानी कारभार असतो. गुणव3तेसाठR आ	थ#क पाठबळाची तयार& नसते.  

           आज �श�क - �श�ण हे सोयीचे झाले आहे. !वेश घेतला कW पर&�ा देIयासाठRच 

�व�याथL �श�क उपि�थत होतात. आमची फW �मळाल& आDहाला काय करायचे असे Dहणणारा 

सं�था चालकांचा एक वग# आहे. कुठ?याह& घरात, मंगल काया#लयात Aह �व�यालये, 

महा�व�यालये चालवल& जातात. aकती अCयापक महा�व�यालयांनी आप?या राiयात नाक घेतले 

यावTनच ल�ात येते. 3यामुळेच �श�क - �श�णाची वाचाल ह& मतृाव�थेकडे झाल& आहे असे 

Dहणणे वावगे ठरणार नाह&. या सवा_चा पSरणाम असा Aदसतो कW गुणव3ता ढासळलेल& सं�या 

वाढते आहे.  
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           उ3पादनात चुका या उ3पादन !aUयेतील चुका असतात. आज मागील aकती एक 

वषा_पासून अCयापन �श�णाचा आराखडा बदलेला नाह&. पण कुठे तर& यावर 	चतंन होऊन �वचार 

होणे फार मह3वाचे नाह& तर हा भ�मासुर सारे �श�ण �े/ �यापून टाकेल.  

          �श�क - �श�णातील सुधारणा करIयासाठR �श�क - �श�ण संबं	धत घटक 

१.     !शासकWय सुधारणा 

२.     अCययन व अCयापनातील सुधारणा 

३.     मू?यमापनासंदभा#त सुधारणा 

४.     अZयासUम -नयोजन व संघटना संदभा#त सुधारणा 

५.     भौ-तक सोयी व सु�वधा संदभा#त सुधारणा 

६.     इतर मह3वपूण# सुधारणा 
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१.कeकड गु�!साद आ6ण गायकवाड शशी, �श�ण व अCयापक �श�ण, पुणे : नूतन !काशन 

२.पारसनीस न. रा. �श�कांचे !�श�ण, नूतन !काशन, पुणे - ९ 

३.जगताप ह. ना. �श�णातील नव!वाह व नव!वत#ने, नूतन !काशन, पुणे  

४.इंटरनॅशनल कॉ>फरे>स – ISBN97880039-06-0 
  



Multidisciplinary National Conference On “Accountability, Performance & Challenges of Educational 
Institutions” On, Dt.22-09-2019 With ISSN 2394-8426 & International Impact Factor 5.682 

 

75 Online Abvailable at: www.gurukuljournal.com 

Study of Educational challenges faced by Secondary School Students  in 21st 
Century 

Dr. Vijay NagnathKamble 
Assistant Professor 

Pratibha College of Education, Chinchwad, Pune. 

Mobile No – 9767395067 

Email- vjy_kmble@rediffmail.com 

Abstract 
 Today education system known as 21st century education system has lot of new shades we 

can see in different perspective. Students in secondary school have been facing tremendous 

problems like educational, tuition fees, admission process, lack of values & core elements. 

Student’s behavior is the major concern in the school campus in the classroom, mostly this group 

is known as adolescent age group and this is stage of sensitivity. Student’s rude, arrogant behavior 

is challenging for the teachers. Student’s use of smart phones, internet, social media, and 

technology and has increased curiosity and its ill effects on the mental and emotional health. 

Key Words: Educational Challenges, Social media, Students behavior 

� Introduction 
 Today education system known as 21st century education system has lot of new shades we 

can see in different perspective. Students in secondary school have been facing tremendous 

problems like educational, tuition fees, admission process, lack of values & core elements. 

Student’s behavior is the major concern in the school campus in the classroom, mostly this 

group is known as adolescent age group and this is stage of sensitivity. Student’s rude, 

arrogant behavior is challenging for the teachers. Students use of smart phones, internet, social 

media, and technology and has increased curiosity and its ill effects on the mental and 

emotional health.  

� Need of the study 
i) Today’s education system is known as students centered education system and it is  very 

important to know the challenges they are facing in the school 

ii) Various new aspects like social media, educational technology, and internet have  affected 

life of the school student. 

� Importance of the study 
i) This study is useful to the teachers, principals of the secondary schools to know  students 

problem and their difficulties 

ii) This study also useful to the administrators and, management authority. 

� Objectives: 
1) To know the present status of Educational challenges faced by the secondary school 

 students 

2) To prepare questionnaire to understand classroom interaction challenges, Management 

 related challenges, learning of studentsrelated challenges 

3) To analyze the questionnaire and made suggestions. 

� Research method 
Survey Method 

� Statistical Tool 
Percentage, Pie chart 
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� Assumptions 
• Students faces problems in their learning process 

• Present secondary school curriculum & syllabus is activity based. 

� Research Question 

• Which challenges are students facing in secondary schools? 

� Limitations & Delimitations 
• Delimitation 

• This research study was delimited to the secondary school students in the year 2019 

form English and Marathi medium private secondary schools of PCMC, Pune area. 

• This research was delimited to the educational challenges faced by secondary 

school students. 

• Limitation 
• The factors like mental response, interest, attitude of the respondents were beyond 

the control of the researcher 

� Population Sample and Sampling 
• Population- All the English and Marathi medium private non aided secondary 

school from PimpriChinchwad Municipal corporation area. 

• Sample – 100 secondary school students from 5 schools 

• Sampling Method- Purposive sampling 

� Operational definitions 

i) Secondary School student – Researcher considers secondary school  studentmeans 

 studying in 9th std. girl & boys 
 ii) Educational Challenges – Researcher considers teachers faces 1) Classroom   

  interaction challenges, 2) Management related challenges, 3) Curricular   

  and extra-curricular challenges4) Learning related challenges, 5) Evaluation and  

  teaching aids related challenges 

� Tool 
Researcher made questionnaire – Educational Challenges faced by secondary school Students. 

Validity of the tool- The present questionnaire was checked by the 5 experts who has 8 years’ 

experience in teaching field at college and school level. 

Educational Challenges of Secondary School Students Questionnaire 
Instructions 
1) Read every question carefully and mentionyour Yes/No tick mark in the given column. 

2) All questions should be answered 

2) Your response would kept confidential 

Sr. 
No 

Questions Yes 
(√) 

No 
(X) 

1 Do you feel there should be coed education for girls and boys?   

2 School authority does not indulge in misbehavior of the students outside 

the school campus? 

  

3 School maintains democracy principles   

4 School management committee considers students problems   

5 School students representative should be part of students council in   
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management 

6 There should be strict  action taken against students who, disobey the 

discipline 

  

7 Teachers are transparent and objective by nature.    

8 Students understand teaching methods and learning outcomes   

9 Students evaluation have not been done properly   

10 School demands extra money other than admission fees   

11 Do you feel todays evaluation system good    

12 Do you like your criticism from your teachers?   

13 Do you help your school friends in their various problems?   

14 Is there counseling service available in the school for mental health   

15 Do you help in classroom to classmates who are Inclusive students?   

16 Is there extra guidance given students who score minimum in the exam?   

17 All students get chance to participate in the school activities.   

18 Is the teaching aids, examples,  discussions, group activity more important 

learning process 

  

19 Is your learning style considered by teacher?   

20 Is teachers inspires students for self-motivation?   

21 School organizes personality development programmes for students.   

22 Teachers use new ICT gadgets to understand abstract concepts   

23 In your library there are plenty of reference booksavailable for reading.   

24 Is your family support for your educational work?   

25 Do you feel social media affects your learning?   

Statistical Analysis: 
The Students 100 questionnaires prepared with yes /no options and analyzed with percentage data 

analysis tool. 

Analysis of the Questionnaire 

Sr. 
No 

Questions Percentage 

  Yes 
(√) 

No 
(X) 

1 Do you feel there should be coed education for girls and boys? 60% 40% 

2 School authority does not indulge in misbehavior of the students outside 

the school campus? 

70% 30% 

3 School maintains democracy principles 75% 25% 

4 School management committee considers students problems 65% 35% 

5 School students representative should be part of students council in 

management 

72% 28% 

6 There should be strict  action taken against students who, disobey the 

discipline 

85% 15% 

7 Teachers are transparent and objective by nature.  49% 51% 

8 Students understand teaching methods and learning outcomes 55% 45% 

9 Students evaluation have not been done properly 58% 42% 
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10 School demands extra money other than admission fees 60% 40% 

11 Do you feel todays evaluation system good  50% 50% 

12 Do you like your criticism from your teachers? 40% 60% 

13 Do you help your school friends in their various problems? 80% 20% 

14 Is there counseling service available in the school for mental health 20% 80% 

15 Do you help in classroom to classmates who are Inclusive students? 52% 48% 

16 Is there extra guidance given students who score minimum in the exam? 48% 52% 

17 All students get chance to participate in the school activities. 51% 49% 

18 Is the teaching aids, examples,  discussions, group activity more important 

learning process 

74% 26% 

19 Is your learning style considered by teacher? 40% 60% 

20 Is teachers inspires students for self-motivation? 55% 45% 

21 School organizes personality development programmes for students. 35% 65% 

22 Teachers use new ICT gadgets to understand abstract concepts 30% 70% 

23 In your library there are plenty of reference books available for reading.  20% 80% 

24 Is your family support for your educational work? 55% 45% 

25 Do you feel social media affects your learning? 60% 40% 

Graphical Presentation of data 

 

� Conclusions 
1) Students are facing challenges related Values arealike not obey teachers, cooperation with 

 the peers.  

2) Students are facing challenges in Motivation area like not get proper motivation to develop 

 the inner skills . 

3) Students arefacing challenges in EducationalTechnology area like, teacher are not using 

 technology for different content 

4) Students are facing challenges in Evaluation area like, teacher are not transparent to observe 

 students work, and all internal, external evaluation not done properly. 

5) Students are facing challenges in School managementlike not get chance to express his.her

 views regarding different aspects. 

Challenges Face By Secondary School Students

Values

Motivation

Educational Technology

Evaluation

Learning

Teaching aids

Admission Process

Inclusive Education

Students Behaviour

School Management
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6) Students are facing challenges in teaching aids area like teacher are not using teaching aids 

 because of that students are not able to  understand content.  

7) Students are facing challenges in learningarealike learning style, learning difficulties of 

 students 

8) Students facing challenges in Admission process area like curricular,  extracurricular 

 activities, group work of students. 

9)Students facing challenges in Inclusive education area like not get proper knowledge to 

 special students, teachers not conscious for the inclusive students. 

10) Students facing challenges in Students behavior area like disobey teachers, rude behavoiur. 

� Recommendation 
1)Teacher should use proper educational technology and ICT for understanding of abstract &

 difficult concepts. Teacher should inculcate values and core element, life skills for its 

 enhancement.  

2) Teacher should arrange group activities for participation of students in various activities. 

 Every student would get chance to express his/her roles   
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ABSTRACT : 
              Education is the key for development of any nation and it depends on the quality of 

teachers. Knowledge dedication, quality, professional commitment and motivation of teachers are 

the factors responsible for quality education and learner achievement. Quality and excellence in 

the education sector is one of the major initiatives of the Government of India in its plans. To 

achieve the outcome of enhanced quality at all levels of education, Govt. of India has been 

focusing its attention on quality and excellence in higher education and teacher education. In India, 

during the quest of this reforming and restructuring and in the light of various policy papers and 

documents like- Kothari commission report (1964-66), NPE ( 1986),NCF (2005),NCFTE(2009), 

NCTE Norms & Regulation (2014), The Teacher education curriculum and regulations have 

witnessed a paradigm shift in recent years. In an era of increasing standards and accountability in 

education, teacher quality and teacher training will be more important than ever. However some of 

the problems have also been there like updated curriculum, duration and quality of internship, in-

service teacher education. This paper deals with some problems and proposed suggestions for 

teacher education with quality management in teacher education. 

Key Words :-,Teacher Education,Quality and Quality Management,         
Introduction  :  

         There are many problems and issues plaguing the system of teacher education. Teacher 

preparation has been a subject of discussion at all levels, from the government, ministries, 

regulatory bodies, schools, to teachers themselves. The two key players in teacher education are 

the Student teachers and teacher educators. The selection of both is very important for making 

successful teachers, who are responsible for the education of millions across the country. 

Problems of  Teacher  Education :  
• Several types of teacher education institutions thereby lacking in uniformity. 

• Poor standards with respect to resources for colleges of education.  

• Unhealthy financial condition of the colleges of education  

• Incompetent teacher educators resulting in deficiency of scholars.  

• Negative attitude of managements towards development of both human as well as material 

resources. 

• Uniform education policy of the government treating excellent institutions alike.  

• Improper selection of the candidates (student teachers) to be admitted. 184 

• Traditional curriculum and teaching methods of teaching in the teacher education programme.  

• Inadequate duration of the teacher programme.  

• Haphazard and improper organization of teacher education.  

• Unplanned and insufficient co-curricular activities. 

• Subjective evaluation pattern. 

• Practice teaching neither adequate nor properly conducted.  

• Feedback mechanisms lacking.  

• Objectives of teacher education not understood.  

• Secondary level teacher education is not the concern of higher education.  
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• Lack of dedication towards the profession.  

• Lack of occupational perception 

• Irregulaty of student teacher.  

Suggestion  For  Improving The Condition of  Teacher  Education : 
 There are some suggestions here for improving the condition of teacher education: 

• Teacher education, like higher education and technical education must be the responsibility of 

the central government. 

• Uniformity among teacher education institutions must be ensured and maintained in terms of 

curriculum, duration and timings of the programme.  

• Curriculum development on a continuing basis to keep pace with current trends.  

• Government should look after the financial requirements of the institutions. 

• Teacher educators must be well qualified and experienced with language proficiency.  

• Teacher educators to be trained in the use of ICTs.  

• Privatization of teacher education should be regulated.  

• Institutes of low standards should be reformed or closed.  

• Conditions for affiliation should be made strict.  

• Regular and rigorous inspection by NCTE should be done on a regular basis.  

• Selection procedure must be improved and interviews, group discussions along with common 

entrance test and marks should be introduced.  

• Duration of teacher education should be increased to two years. 

• More emphasis should be given on practice teaching till mastery is reached with appropriate 

feedback. 

• Internship should be of sufficient time (six months) and student teachers must be exposed to 

the full functioning of the school.  

• Evaluation in teacher education should be objective, reliable and valid.  

• Teacher pupil ratio should be ideally 

• Several types of co-curricular activities should be included in the curriculum.  

• Professional development of teacher educators as ongoing ritual.  

• Refresher course should be organized frequently for teacher educators.  

• Research in teacher education should be encouraged.  

• Number of teaching days to be increased to 230 per year. 

Quality Management of Teacher  Education :  
            According to Jan D. Timmer ‘quality is a state of mind’…the relentless pursuit of 

excellence, of never being satisfied with what you do, how you do it and how quickly you do it. 

There is always room for improvement. Everything can always be done better. Quality should be a 

part of our soulǁ. Quality is perceived differently by different people. Quality is not something that 

is bestowed by others; it is attained and maintained as a result of ceaseless efforts. Quality of a 

product may be good for one but not for another because it does not serve the purpose.  

Concept of Quality :  
                 Quality refers to basic and essential character, the distinguishing element or 

characteristic of a product, service, organization or entity. Consumers look at these elements in 

deciding whether or not to buy particular products or services. According to Bennis (1993) 

‘Quality often is not measured at all, but is appreciated intuitively’. One‘s response to quality is a 

feeling, a perception that is connected intimately with our experience of meaning, beauty and 

values in our lives.ǁ Quality has been defined by several management experts. The dictionary 
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meaning of quality is ‘the degree of excellence’. Gardener (1961), who wrote a seminal book on 

excellence, makes the point that ―there are many kinds of excellence—academic, professional, 

artistic, athletic and so on. Applying this to the field of education, the customers of education, the 

students, parents and future employers recognize the importance of quality students i.e. the 

products of the system. In this sense the different educational institutions must provide the best of 

courses, and training in order to meet the demands of the students and future employers and try to 

give better opportunities than other competing institutions. From this discussion it is possible to 

identify certain characteristic of quality.  

Characteristics of Quality :  
• Quality is a matter of perception, not logic; 

• Quality is relative and not absolute;  

• Quality is subjective;  

• Quality is a contextual idea;  

• Quality can be measured inferentially; 

• Quality is attainable; 

• Quality is applicable to the system and its parts; 

Quality in Education :  
                   Quality has become a defining element of education in the 21st century in the context 

of new social realities. The information communication revolution, the knowledge economy and 

globalization are greatly influencing the next society. How to provide quality education to large 

numbers at affordable costs is the primary concern of developing countries. Quality makes 

education as much socially relevant as it is personally indispensible to the individuals. In this sense 

quality becomes the defining element of education. In this context, quality and excellence should 

be the vision of every higher education institution including teacher education. Acquisition of 

quality and excellence is the great challenge faced by all higher education institutions.  

Quality Management in Teacher Education : 
               Applied to the field of Teacher Education, quality refers to the totality of features and 

characteristics of the student teacher acquired as a result of the teachers education programme. If 

the expectations of the schools, students, parents and the society are met that indicates that the 

right type of teachers have been prepared by the teacher education institutions. And if the teachers 

continue to improve themselves then there is value addition in education (Feigenbaum, 1951). 

Such teachers will continue to meet the needs of the society. There is fitness of educational 

outcome and experience for use (Juran and Gryna 1988). There will be defect avoidance in 

education process (Crosby 1979) of teachers in a quality teacher education institution. In any 

educational institution there are three aspects to be managed-academic, administrative and 

financial. Besides these there  are the human and physical resources to be managed to their 

optimum level. In other words management of input-process product is of utmost concern of the 

system of teacher education. If every component is of good quality then the final product i.e. the 

teacher will be perceived as fulfilling the needs of the consumers. Quality in teacher education can 

be indicated by the “ educatedness”of the products of the institution i.e. the student teachers. 

Quality teachers are indicated by their “educatedness” that they have achieved through their 

education and training. The teachers are well informed and possess knowledge about facts figures, 

concepts in their subjects. They are cultured and possess integrated personality which is warm, 

empathetic and ethical. One level ahead of being cultured is emancipation wherein teachers are 

individuals who rise above the known artificial boundaries of religion, caste, creed, gender, 
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linguistic and geographic belongingness, social mores, cultural traditions and forms and treat their 

students fairly. Finally, teachers should achieve the best of potential already in them. 

            However, if the following questions are answered by the educational institutions in general 

they will be able to achieve quality. 

• What key outcomes have we achieved? 

• How well do we meet the needs of our stakeholders? 

• How good is our delivery of education processes? 

• How good is our management?  

• How good is our leadership?  

• What is our capacity for improvement? 

Conclusion: 
                 Quality refers to basic and essential character, the distinguishing element or 

characteristic of a product, service, organization or entity. Quality is a matter of perception, it is 

relative, subjective, attainable , measured inferentially, and is applicable to the system and its 

parts. Providing quality education to large numbers at affordable costs is the primary concern of 

developing countries. If the expectations of the schools, students, parents and the society are met 

that indicates that the right type of teachers have been prepared by the teacher education 

institutions to impart quality education. The three aspects to be managed are academic, 

administrative and financial as well as the human and physical resources. In other words 

management of input-process-product is of utmost concern of the system of teacher education. 
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कला पाठशालाओं के सामन ेचुनौ�लया: एक अDययन 

डॉ .गणेश मदनराव �शदें , 

( संशोधक �व�याथL)  

नाoयशा�/ �वभाग, 

डॉ .बाबासाहेब आबेंडकर मराठवाडा �व�यापीठ, 

औरंगाबाद 

!�तावना: 

 कला )Art  (एक बहुतह& खुबसरूत चीज होती ह© .कला बहूत सुंदर होती है और दसूरª को भी सुंदर 

बनाती ह© .केवल �यeती नह& अ�पतुसमाजपर भी इसका असर पडता ह© .स�ंकृती -नमा#ण मk कला का बहोत 

बडा योगदान होता ह© .	चत ◌्र, �श?प, सगंीत, साAह3य, नाटक यह ऐसी !मुख कलाए है, जो जीवन से जुडी ह©, 

समाज का एक अंग ह©  .मगर हम कला कW तरफ कWस नजर से देखते है ? हमार& कला पाठशालाओ ंमk कला 

!ा	धकरण कW eया अव�था है, eया चुनौ-तया उनके सामने है ? इसपर गौर करना ज�र& है  .eयूकW कला  

का �तर Aदनबद&न 	गरता जाना नजर आता है  .उदार&करणने aकस !कार मानवी जीवन पर अपना असर 

छोडा है .कलाए भी उससे अछूती नह& छूट&.आझाद& के बाद रा$O-नमा#ण  हेत ूकई सं�थानª का -नमा#ण 

aकया गया .  

कला !�श�ण सं�थान भी बनाए गए  .िजसका मतलब हमारे राiयकता#ओ ंक ◌ा Cयान कला कW 

तरफ था  .उ>हे कला का मह3व मालमू था .सगंीत नाटक अकादमी , रा$O&य नाटय �व�यालय, जे .जे.�कूल 

ऑफ आट#, गंधव# संगीत कला कk l जैसे नामी	गरामी कला सं�थानª का -नमा#ण हमारे पूव# राiयकता#ओ ंकW 

दरूm$ट& को रेखांaकत करता ह©  .इ>ह& बड ेसंस ् थानª के म�येनजर देशभर मk कई छोटेबड ेकला कk lो का 

-नमा#ण हुवा  .िजससे पढकर �व�या	थ#यª ने अपने कला के हुनर से देश मk नाम कमाया .देश का नाम उंचा 

aकया .नई नई कलाकृतीयª का -नमा#ण कर सं�कृती-नमा#ण मk अपनी भागीदार& Aदखाई.  

 मगर आज हम इन सभी कलाओं कW ि�थती पर Cयान दे तो eया नजर आता है? eया 

कलासं�कृती बढ& है ? eया कला पाठशालाओ ंका दजा# बढा है ? eया हमारा समाज कला कW तरफ  आदर 

भावना से देखना सीख गया है? eया हमारे राiयकता# कलाओंकW मह3ता को समझते है? और उसे बढाने के 

�लए ज�र& कदम उठाते है ? ऐसे कई सवाल है जो हमारे सामने है और दःुख से कहना पडता है कW इन 

सवालª के जवाब बहोत आशादायी नह& है  .अ�पतु 	चतंा करने का कारण बने ह©.आज हमार& कला 

पाठशालाओ ंके सामने कई सार& चुनौ-तया है .समाज का कलाओ ंके !-त नजर&या बदला नह& है .कला को 

दयुम या -तयम दजा# हमारे समाज ने Aदया है  .िजसके फल�वTप ् कला पाठशालाओ ंकW �व�याथL सं�या 

कम होती जा रह& ह© .  

�श�ा स�ंथानª के खाजगीकरण से �श�कª का पढाई कW तरफ Tझान कम हो गया है  .कला 

!�शb�त �व़�या	थ#यो कW रोजगार कW सम�या है .कला सं�थानª मk संसाधनो मे कमतरता ह ◌ै  .aफर 

सरकार& -नण#य !aUया भी कला पाठशालाओ ंकW तरफ iयादा Cयान नह& देती .िजससे कला पाठशालाओ ं

के सामने कई चुनौ-तया आ खडी हुई ह©.  

संशोधन का उ�येश: 
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1. कला पाठशालाओं )�व�यालयª (कW वत#मान ि�थती का जायजा लेना.  

2. कला पाठशालाओं के सामने जो चुनौ-तया है उसे समझना. 

3. कला पाठशालाओं के सामने जो चुनौ-तया है उसका हल -नकालना. 

4. कला �व�याशाखाओं का मह3व और उपयो	गता को समझना और समझाना. 

5. कला �व�याशाखाओं के भ�व$य का अंदाजा करना तथा उस भ�व$य को सकारा3मक मोड देने के 

सुझाव तयार करना. 

गहृ&त त3व: 

1. कला पाठशालाओं )�व�यालयª (के सामने कई सार& चुनौ-तया ह©.  

2. कला पाठशालाओं कW तरफ सरकार& रवैया दजूाभाव -नमा#ण करनेवाला ह©. 

3. समाज का कला शाखा कW तरफ देखने का नजर&या बेहद -नराशाजनक है. 

4. कला पाठशालाओं मk �व़�या	थ#यª कW सं�या घट रह& ह©. 

5. उदार&करण का असर कला शाखाओं पर भी पडा ह©. 

6. कला पाठशालाओं )�व�यालयª (के सामने जो चनुौ-तया है उ>हे दरू aकया जा सकता ह©.  

�व�तार और मया#दा: 

1. यह अCययन केवळ कला पाठशालाओ ंतक सीमीत है  .दसूर& �व�याशाखाओ ंसे इसका संबधं नह& ह©.  

2. इस अCययन मk कला पाठशालाओ ंके सामने चनुौ-तया -नमा#ण करने वाले सभी घटक जैसे सरकार& 

रवयैा, समाज, �श�क, �व�याथL इन सभी को अCययन के दायरे मk रखा ह©. 

3. यह अCययन aकसी �व�श$ट !देश भर मk सीमीत नह& ह©, अ�पत ृपुरे देशभeत के कला शाखाओ ंको 

अपने मे समाह&त करता ह©. 

4. इसे aकसी एक �व�श$ट कला मk �समीत करके नह& रखा ह©  .अ�पत ुसंगीत ,नाटक, साAह3य, 	च/, 

�श?प आद& सभी !मुख कलाओं को इसमk समाह&त कWया ह©. 

5. इस अCययन मk सभी !मुख चनुौ-तयª को Cयान मk रखा गया ह©. 

�वषय �ववेचन: 

आज कला �व�यालयª के आगे कई सार& चुनौ-तया आकर खडी हुई ह© .हमारे पूव# राजनेताओं ने िजस 

दरूm$ट& से कला को बढावा देने कW को�शश कW थी उसी दरूm$ट& कW आज के नेताओ ंमk कमी ह©  .िजसके 

कारण उ>होने कभी भी कला कW !गती के कदम नह& उठाए .या उठाए तो भी वो अपे�ाकृत कम थे .

िजसका नतीजा आज कला �व�यालयª और सम¢ कला को भुगतना पड रहा ह© .आज aकसी भी कला 

�व�यालयª मे जाकर दे6खए .अ>य �व�याशाखाओ ंमे िजतनी �व�याथL सं�या होती है , उससे कई गनुा कम 

�व�याथL सं�या कला शाखा मे होती है  .eया कारण है इसके ? 

पहला तो सरकारने कला को बढावा देने के �लए iयादा !यास नह& aकए  .कला क ◌ो स>मान नह& 

Aदया या उसकW तरफ Cयान नह& Aदया  .िजससे समाज मे भी कला को लेकर धारणा खराब बनी रह& .कला 

को अपने आप लोग दयुम दजV का मानने लगे .कलाकारª का स>मान करना भलू गए .इस�लए आज के 

पालक अपने ब1चª को िजस खशुी से अ>य शाखाओं मk पढने के �लए भेजते है , उतने कला शाखा मk भेजते 

वeत खशु नह& होते  .eयª कW कला एक ऐसी बेभरोसेवाल& चीज बन गई है कW पालक यह सोचता है कW 
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कला पढने से फायदा eया होगा ? सवाल वाजीब ह©  .eयंू कW कौनसा भ�व$य हम कला के �व�याथLयª के 

�लए छोडते ह©.  

eया कला के �व़�या	थ#यª के �लए जTर& मा/ा मk रोजगार उपल`ध है ? िजसका जवाब है नह&  .सरकारने 

उदार&करण को अपनाया औरसरकार& नौकर&या लगभग ख3म हो गई .कला �व�यालयª और अ>य 

�व�यालयª कW फWस बढ गई .िजससे कम �व�याथL या िजनके पास पसैा है वह& यह !�श�ण ले जाते ह© .

आज कला �व�यालयª का �शक्षक कम तन�वाह मk अपना गुजारा करने पर मजबूर है, eयंू कW रोजगार 

पeका नह& है  .कभी भी छूट सकता है .िजसका असर उसके पढाने मk भी Aदखाई पडता ह© .वो सोचता है 

इतने कम तन�वाह मk मै eयू iयादा परेशानी उठाउ ? eयª �व़�याथLयª के �पछे अपना सर खपाउ? वो 

सु�त हो गया ह©  .िजससे !�श�ण का दजा# 	गर गया है .इससे जो �व़�याथL गुजरते है वह भी aफर परू& 

तरह से !�शb�त नह& होते है .आधा fयान उसे कह& का नह& रख छोडता .न वो पूर& तरह से !ोफेशनल हो 

जाता है, न परू& तरह से कला को सम�प#त कर सकता है खुद को. 

 दसूर& जTर& बात है जो सीधे तर&के से कला अCययन पर असर छोडती है  .वह है ससंाधनª का 

अभाव .कई कला �व़�यालयª मk ससंाधनª कW कमी के कारण �व�याथLयª को उचीत !�श�ण नह& �मलता .

�श�ा स�ंथाए संसाधनª कW मांग करती है मग वह पूर& नह& होती .�श�ा स�ंथानª के मालक या सरकार 

का रवैया कला कW तरफ ऐसा है कW वह इन मांगो कW अह�मयत समझ नह& सकते  .नतीजासम�या जैसे 

कW तैसी रहती है.aफर कला पाठयUमª कW फWस का भी सवाल ह© .�श�ा सं�याए खाजगी होने के कारण 

कला पाठयUमª कW फWस बढ गई ह© .िजससे कम आमदनीवाले लोग इ1छा होते हुए भ ◌ी कला �वषय पढ 

नह& पाते. 

 दसूर& और मह3वपणू# चुनौती यह भी है कW, कला !�श�ण के बाद eया �व़�याथL अपने परैª पर 

खडा हो सकता ह©  .जवाब aफर हताश कर देता है .सरकार& नोकर&या लगभग ख3म हो चुकW है .जो है वो 

खाजगी सं�थाए .िजससे नोकरª कW तरह अCयापन काय# क रना पडता ह©  .वह भी कम तन�वाह मk .तो eया 

भ�व$य बचता है �व�या	थ#यª के सामने ? 

 aफर इन �व�यालयª मk अपना अलग राजकारण चलता है  .स3ता ह	थयाने कW होड सी लगी रहती 

है .िजससे इन �व�यालयª का माहौल खराब होता है .�श�कª का Cयान अCयापन मk कम राजकारण मे  

iयादा होता है  .िजससे �व�य़ा	थ#यª पर गलत असर पडता ह© .वह कला कW अपे�ा अ>य चीजे सीखते है .

eयंू कW उनके ग�ु यह& तो करते है Aदन रात.  

 सरकार का कला कW तरफ देखने का Tखा नजर&या जब तक बदलता नह&, कला को बढावा जब 

तक �मलता नह& तब तक यह चनुौ-तया बनकर सामने खडी रहेगी या कहू तो बडी होती जाएगी. 

-न$कष#: 

1. कला �व�याशाखाओं के सामने कई सार& चनुौ-तया ह©. 

2. सरकार& रवयैा इन �व�याशाखाओ ंको दयुम दजा# देता ह©. 

3. समाज का कला कW तरफ देखने का नजर&या पवू#गहृद�ूषत है . जो आज भी बदला नह& ह©.  

4. उदार&करण का असर कला �व�याशाखाओं पर भी हुवा ह©  .िजसके कारण !�श�ण का �तर नीचे 

	गरा ह©.  
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5. कला �श�ा महंगी हुई ह©. 

6. कला �व�याशाखाओं के आगे अंतग#त और बाहय दोनो तरह कW चुनौ-तया ह©. 

सूचनाए: 

1. कला पाठशालाओ ं )�व�यालयª (कW तरफ सरकार& रवैये मे सुधार कW जTरत है .इसे ज ?द से ज?द 

अमल मे लाया जाना चाह&ए. 

2. समाज मk कला कW मह3व को !�था�पत aकया जाना चाह&ए  .िजससे समाज का !द�ूषत नजर&या 

साफ हो सके.  

3. कला पाठशालाओं से पढकर बाहर -नकलनेवाले �व�या	थ#यª के �लए रोजगार उपल`ध करना चाह&ए. 

4. कला पाठशालाओं मk जो अंतग#त राजकारण चलता है उसका !-तबधं करने के �लए कुछ -नयम 

बनाने चाह&ए. 

5. कला !�श�ण का �तर बढाने के हर सभंव !यास होने चाह&ए. 

6. उदार&करण के चगंुलवाद से कला शाखा को बचाए रखने कW ज�रत ह©. 
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[Abstract- Education has become more and more complex these days. The awareness of people at 

all levels has become more sensitive to education as an invaluable tool of success in life. What is 
the change of acquiring a quality education or at least same measures of equal opportunities in 
education and obtaining jobs?  The answer is ‘no chance’ of course, but a negative view-point 

does not take any one for. Education as the rest of the civilized world knows is the surest way of 
eradicating the social and economic evils that plague our society. Without education democracy 
losses its meaning, efficacy and aspirations. 

 For the development of the country vigorous efforts should be put in by the educational 
institutions along with respective governments. The history of expansion of education reveals the 
defect and contradictions which have plugged the entire education edifice in the variable chaos. 

Where serious defects and inadequacies like poor infrastructure, insufficient teaching materials, 
low attendance, mediocre quality of education, gender disparity and above all problems are 
deteriorating the primary and secondary education networks. Higher educational institutions and 

universities are facing many problems as challenge. The performance of the higher education’s 
institutions are being faced the insufficient grants, inadequate infrastructure, out dated syllabi, 
students indiscipline, apathetic or incompliant teachers, political interference, low attendance of 

the students, traditional curriculum, no physical facilities as per requirement, policy of 
privatization, private tuition and coaching classes, quality and strength of admitted students. All 
those, the accountability and performance of the Teachers and professor are very poor because 

presently no mechanism for insuring the accountability and performance of teachers and 
Professors in universities and colleges.  In this context, a system of audit of Professor based on the 
feedback given by their student and colleagues should be set up. The mobilization of funds in state 

universities should be explored through other possible means. The teacher’s vacancies can be 
fulfilled if, procedure of recruitment is liberalized. We must remember that educational institutions 
are the centre of just education not of political activities or of cultural propagation. Indiscipline in 

place of education negates its very purpose. All the challenges before education institutions effect 
their performance. In such situations, a moral accountability is also not accepted to be fulfilled by 
them unless the issues of above pointed out problems are more or less adjusted and fulfilled with 

appropriate management and control]  

 
Introduction – 
 The continuous focus of the government on education bread nothing but in inequality 
among the people which could have been avoided by facilitating primary and vocational education 
to the messes. For the development of the country vigorous efforts should be put in by the 

educational institutions to take education to the masses. The history of expansion of education 
reveals the defects and contradictions which have plunged the entire education edifice in to a 
variable chaos. 

           If seems that goal of free and compulsory primary education is not likely to be achieved 
even by the turn of the present century. Mean while there has been a reckless expansion of 
education at higher lever from year to year. The many of it is that since higher education is, in 

reality open to small minority of people, it vertical expansion has became totally indefensible. It 
has indeed distorted our value system and investment priorities without caring for the large mass 
of the people who need to be taken along through democratic participations. Gain in education 

should not be viewed only in relation to numbers, ratio or percentages. They should also be viewed 
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from the stand points of quality. In fact quality should become our watchword if we want 
education to lead us to development.  

Elementary Education- 
 Our elementary education network still has serious defects and inadequacies like poor 
infrastructure, insufficient teaching materials, low attendance, mediocre quality of education, 

gender disparity and above all, we need to invest resources to overcome these problems. The 
educational institutions must strive to make the school a much sought after, highly respected place 
in every village. Recruitment of teachers should strictly be a merit based affair. Private tuitions 
must be prohibited and teachers should be will looked after including in monetary terms. Every 

village must be encouraged to have a library. There should also be District level competitions in 
mathematics, science and languages. The purpose behind such competition should be to develop 
real interest in students for a subject. Curricula at school level should be redesigned to make 

education interesting for students. Curricula at school level a greater degree of specialization to 
student at an early stage so that they do not fall prey to “Jack of all, master of non” syndrome. The 
examination system needs to be changed to the  type which promotes creativity and discourages 

rote –learning.  Efforts should also made to see that girls are treated on a par with boys in 
elementary education.  
Higher Education – 

In higher education it should not be obsessed with only the elite institutions. Our perception of 
these institutions should not be limited to the social prestige or employment rating they command, 
but also include appreciation of their real work or contribution. Our Universities that have a far 

greater combined reach and student’s population must be given their due or we will be doomed. 
They should be encouraged to collaborate with foreign universities and institutions as well as with 
the industry. Universities should also be given annual awards for excellence in any field of 

education and sports. Performance appraisal of our universities, at least annually, is essential to 
improve the quality of our higher education. Administration of universities must be put in order 
especially; with regard to schedule of examination, declaration of result, commencement of the 

academic year etc. Anomalies in these only undermine universities worth and breeds cynicism in 
everyone concerned. 
 Some other problems facing our universities are those related to in adequate infrastructure, 

out dated syllabi, student’s indiscipline, apathetic or incompetent teachers, political interference, 
etc. The problem require more resources and a committed leadership. We must remember that 
university mainly is a centre of education, not of political activism or of cultural propagation.  

Indiscipline in a place of education negates its very purpose. Discipline it to education what 
physical exercise is to human body. Both provide strength promote growth, boost performance and 
prolong life.  

 Optimizing accountability for public expenditure on student equity in higher education is a 
major challenge. The best way of securing bi-partition support in the government is to provide a 
sound strategic case for good public policies based on the efficiency and effectiveness of public 

expenditure. To improve accountability in student equity, there must be greater clarity around 
objectives to provide a reference point for policy across the system. The government needs to take 
in bringing  diverse interest, together to develop an equity in higher education narrative that will 

strengthen the education system as well as contribute to a more productive and socially mobile 
society.  
 The shortage of resources and grant, not filling up of teachers vacancies, unaccountable 

and poor performance of teachers, lack of employable skill in students of technical education, etc 
are the issues and challenges before higher education. The bulk of the enrolment in higher 
education is handled by the state universities and their affiliated colleges. However these state 

universities received very small amount of grant in comparison. The mobilization of funds in state 
universities should be explored through other means such as endorsement contribution from 
industry, alumni, etc. 
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 Not fulfilling of teacher vacancies are also due to young students does not found the 
teaching professions attractive; the recruitments process is so long and involves too many 

procedural formalities. Moreover, the accountability and performance of the teachers are so poor 
because, presently no mechanism for ensuring the accountability and performance of professor in 
universities and colleges. In this context, a system of performance audit of their student and 

colleagues should be set up. Other input like research papers, publication of the teachers should be 
added in the performance audit in due course of time. The lack of employable skill in students of 
technical education has been observed. Identification of skill gap in different sector and offering 
course for enhancing employability in them will be recommended. The accreditation of higher 

education institutions need to be a core of the regulatory arrangement in higher education. Further, 
quality assurance agencies should guarantee basic   minimum slandered to technical education to 
meet the industries demand of quality man power.  

Conclusion -Education is the precursor to the development. It is not only equips a person with 

requisite skills to earn a leaving but also max them want to lead better. It is also makes a person 

able to adapt to and cope with the change. In the final analysis what crystallizes before us? We fret 

and talk our selves blue in the face. Talking does not necessarily bring about change, action does, 

but at trust it could be start taking a challenge by the education institution. Know what we required 

therefore, action is the crying need of the hour. Positive action that will put our education system 

back on the rails and take the right direction. Doing the opposite would be like putting the 

proverbial cart before the horse. 
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Abstract:  
Education is the backbone of every country. A country will not be able to survive in the 

competitive world, if its education system is not capable of contributing for its development. 

Indian Higher education system is widely criticized in multi-dimensions for its failure to create 

required employability in its students according to the industry requirements and its inability to 

contribute to inclusive growth in the nation as a whole. This paper attempts to highlight the issues 

and provide some solutions to resolve them. The study uses secondary data from various available 

sources. 

Keywords: Higher Education system, Government, Issues, Quality, Solution 

Introduction : 
Higher education is of vital importance for the country, as it is a powerful tool to build knowledge 

-based society of the 21st Century. Higher education system plays an important role for the 

country’s overall development which includes industrial, social economic etc. The important of 

higher education has been clearly expressed by out Prime Minister Mr. Jawaharlal Nehru in the 

Following words: ‘ A university stands for humanism, for tolerance, for reason, for the adventure 

of the ideas and for the  search of truth.  It stands for onwards march of human race towards even 

higher objectives. If the university discharge their duties adequately, then it well with the nation 

and the People” It indicates that higher education occupies a crucial position in education system 

of a nation as it affects the overall development of a country. 

Objectives of the Study: 
a) To understand the status of Indian Higher Education System 

b) To evaluate the issues and challenges to Indian Higher Education System 

c) To provide suggestions for improvement 

Critical issues in Indian Higher education System 
India has been a multi-cultural, multi-religious, and multi-linguistic society. Every State has a 

different and distinct identity. Dealing with various aspirations of such people in a democratic 

country is indeed a challenge to the Govt of India. The various issues are outlined here: 

The National level enrolment into high education is a mere 20%.The access to education 

among various groups such as castes, religions produces a dismally poor picture. While Upper 

castes, Christians, jains  fare significantly higher than others. Muslims, SC, ST rank way below 

national averages. The poor among all groups are the worst affected with abysmal enrolments. The 

rural-urban, female-male divide are staking too. Private un-aided universities are out of reach to 

majority of Indians.  

Corrective measures should aim at spreading, strengthening of central, state university 

regulating the exorbitant fee charged by private university. Providing credible financial assistance 

to economically weaker sections and encouraging higher education among SC, ST, Muslims are 

the need of the hour.   Rankings of our university on Global, Asian level reflect the poor state of 

quality in education. Lack of quality coupled with poor access forms a vicious cycle for students.  

  Leveraging technology to provide Massive open online courses by IITs, IIMs can 

normalise quality levels. Improving infrastructure, teacher-student ratio, strengthening regional 
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language resources and building global network of academicians such as recently launched GIAN 

project to bring world class teachers to India can point to a bright future Knowledge, skills should 

also translate into employability. Pursuing the objectives of National Skill Mission and teaching 

through lectures will have to subordinate to the methods that will lay stress on self-study, personal 

consultation between teachers and pupils, and dynamic sessions of seminars and workshops. 

Methods of distance education will have to be employed on a vast scale. 

Challenges of present higher educational system in India  
Since we have got independence we are facing challenges to establish a great and strong education 

system. Various governments came and gone. Off course they tried to establish new education 

policies in the system but this is very sad to dictate that they were not sufficient for our country. 

Still we are facing lot of problems and challenges in our Education System. India recognises that 

the new global scenario poses unprecedented challenges for the higher education system. The 

University Grants Commission has appropriately stated that a whole range of skills will be 

demanded from the graduates of humanities, social sciences, natural sciences and commerce, as 

well as from the various professional disciplines such as agriculture, law, management, medicine 

or engineering.  

• Lack of quality education 
In the top 100 universities list by ‘Times Higher Education World Reputation Rankings’, none of 

the Indian universities could be found in the list. In the 2017 rankings by the HRD ministry, only 

2,995 institutions (6%) participated from around 51,000-strong higher educational institutions in 

India. There is severe regional imbalance too. In the overall rankings, of the 100 best institutions, 

67 are from just eight states. Among the best 100 universities, 40 are in three states. Among the 

best 100 colleges, 77 are from just five states (Nanda, Prashant K. 2017). 

• Corruption in education 
Corruption in Indian education system has been eroding the quality of education. It is one of the 

major contributors to domestic black money. Payment to Management at dark rooms and seeking 

admissions is increasing. ‘Get full salary in the account, pay back part to Management by blank 

signed cheques’ is also a practice in some private schools. 

• No proper value education 
Value education is not offered in the schools and colleges. If offered, religion and hatred are 

spread in the name of value education. Many of the doctors, lawyers, CAs, politicians and Govt 

servants who are supposed to be the saviours of the society, suffer from serious charges of 

corruption. Old-age homes are increasing. Suicides are increasing. The meaning of love is 

eventually changing. The education-led technology, inventions and innovations are being misused. 

• Poor Women's education 
Women have a much lower literacy rate than men. Conservative cultural attitudes prevent girls 

from attending schools. Despite Govt’s attempts to provide incentives viz. midday meals, free 

books and uniforms, girls' attendance is poor. Though the minimum age for marriage is eighteen, 

many girls get married much earlier. Therefore, at the secondary level, female drop-out rate is 

high. 

• Lack of Facilities 
As per 2016 Annual Survey of Education Report, 3.5% schools in India had no toilet facility while 

only 68.7% schools had useable toilet facility. 75.5% of the schools surveyed had library in 2016, 

a decrease from 78.1% in 2014. Percentage of schools with separate girls’ toilet has increased 



Multidisciplinary National Conference On “Accountability, Performance & Challenges of Educational 
Institutions” On, Dt.22-09-2019 With ISSN 2394-8426 & International Impact Factor 5.682 

 

93 Online Abvailable at: www.gurukuljournal.com 

from 32.9% in 2010 to 61.9% in 2016.74.1% schools had drinking water facility and 64.5% of the 

schools had playground. 

Curriculum issues 
There are many different curriculum systems that confuse the students who wish to achieve the 

same objective such as Engineering, Medical and Business Administration. At the higher 

education level, there is no uniformity in the syllabuses taught for the same programme. Syllabus 

revision is done quite often without considering the contemporary requirements of industries. 

There is lack of diversity in the subjects one can take in colleges. Flexibility to cross over streams 

is also lacking.. 

• Wrong societal outlook 
For Governments, more scoring is success. English is becoming the measure of intellect. Hence, 

parents of today take least interest in vernacular medium of education. Due to the perceived notion 

of inferior quality, Govt schools are becoming the last choice for many. Education-seeking 

migration has become a matter of pride for many families. Most of the school students spend 

majority of their learning time in preparing for competitive exams. Coaching classes too flourish 

due to this unwarranted competition, leading to a class-divide 

Conclusion : 
Education is a country’s lifeline, and it has to be given more importance than defense in any 

country. There is a dire need for revolutionary changes in the India’s education system, not only in 

the syllabus and pedagogy, but also in the attitude towards the test and marks system. India can 

use its vast human resources productively if the learning system is made effective. 

The system of education should be learner-centric rather than mark-centric. Children must be 

allowed to choose subjects according to their interests. They should be encouraged to research on 

their own from library books and the Internet and share them in the class. This will help them to 

develop self-confidence, self dependence and openness to criticism. 

Suggestions : 
The following suggestions are for the improvement of quality of higher education in the country. 

� Need based Job-oriented courses should be provided in colleges and universities that would 

fulfill the skill based educational needs of the society. 

� Teachers should encourage creativity in students. The latter should be exposed to 

economic, environmental and societal problems. 

� Students from economically backward families must essentially be given fully subsidized 

education. 

� Special grants to universities and colleges in backward areas should be provided to 

improve their infrastructure and facilitate innovations and thereby become internationally 

respected. 

� Liberal funding of higher education and creation of funds through donations, upwards, 

revision of fee structure, raising funds from corporate sources should be considered by the 

governments in the centre and states. 

� Quality seminars, conferences and workshops should be organized to train the trainers to 

cope up with the changing culture and the changing needs of the students and the society. 

� The strength of a class should not be more than 25 at school and 50 at higher education. A 

child cannot get the required attention of a teacher if the strength is unreasonable 

Reference :  



Multidisciplinary National Conference On “Accountability, Performance & Challenges of Educational 
Institutions” On, Dt.22-09-2019 With ISSN 2394-8426 & International Impact Factor 5.682 

 

94 Online Abvailable at: www.gurukuljournal.com 

1. National Knowledge Commission, Report to the Nation (2006) , New Delhi(2007).  

National Knowledge Commission.  

2.  Agarwal P (2006) “ Higher Education in India : The Need of Change ICRIER Working 

paper Indian council  for Research on International Economic Relations, 180 

3. MHRD(2006 ) Annual Report. Ministry of Human Resource Development of Secondary 

and higher education. Government of India. New delhi. 

4. Tilak J.B.G.and Varghese N.V. Research for education in india Occasional Paper. New 

Delhi NIEPA. 

5. Gupta. Asha (2005). International Trends in Higher education and the Indian Scenario. 

CSHE Research and Occasional paper series centre for studies in Higher Education: 

University of California. 

  



Multidisciplinary National Conference On “Accountability, Performance & Challenges of Educational 
Institutions” On, Dt.22-09-2019 With ISSN 2394-8426 & International Impact Factor 5.682 

 

95 Online Abvailable at: www.gurukuljournal.com 

Effective Inclusive Education by Quality Teacher Education 
Miss. Noorain Fatima  
Ph.D. Research Scholar 

Abstraction: 
 The inclusive school is that all children should learn together wherever possible regardless 

ofany difficulties or differences theymay have. Inclusive School must recognize and respond to the 

diverse needs of their students, accommodatingboth different styles and rates of learning and 

ensuring quality education to all through appropriate curriculum, organizational arrangements, 

teaching strategies, resource use and partnership with their communities. The basic purpose of 

inclusive approach is to improve the quality of life through facilitating interactions between the 

children with and without special needs that would contribute to both bonding and building a 

complete society. 

Introduction 
 Inclusive elite is the need of anhour that can be made possible only when there is total 

encompassment in education. Now inclusive education is the most feasible plan of getting across 

of education to each child. The meaning of inclusion has emerged as a result of Social justice 

movement in the field of disability which emphasizes that the school create an environment in 

which children with special needs are seen asan active member of the social continuity with 

competence and capability for making positive contribution Inclusive education as a concept is 

notion that requires school to respond to the varying competencies of children. Inclusive education 

is a human right approach and the philosophy for attaining equity , justice and quality education 

for all children, especially those who have been traditionally excluded from mainstream education 

due to disability, ethnicity, gender or other characteristics, it is a human right approach, UNESCO 

has defined that it is a process of addressing and responding to the diverse needs of all learners by 

increasing participation in learning and reducing exclusion Within and from education. 

Teacher Education: Conceptual Framework  
 However, a complete and successful implementation of inclusive education programs 

depends on a numbers of variables. One such variable, and perhaps the most important one, is the 

teacher education, Teacher education includes the policies and procedures designed to equip 

teachers with the knowledge, attitudes, behaviours, and skills they require to perform their tasks 

effectively in the school and classroom. We may define teacher education as such institutionalized 

educational procedures that are aimed at the purposefully organized preparation or further 

education of teachers who are engaged directly or indirectly in educational activities. Teacher 

education aims at helping the teacher in understanding the nature, abilities, aptitudes, 

developmental level, individual differences, emotion, instincts, Sentiments, ambitions of the child 

and assists them in making better adjustments. 

 Inclusion means full inclusion of children with diverse abilities (that is both giftedness and 

disability) in all aspects of schooling that other children are able to access and enjoy involves 

regular schools and classrooms genuinely adapting and changing to meet the needs of all children 

as well as celebrating and valuing differences. In an ideal system of inclusive education, the 

general education itself should make the education of children with special needs as its integral 

part. The implied meaning of this is that general educators should be equipped with knowledge 

and skills to address the learning and other needs of children with special needs with minimum or 

no assistance from special educators.  

Need of Quality Teacher Education for Inclusive Education: Supportive Reviews  
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 Teacher’s competence plays an essential role in quality education. Studies suggest that the 

quality of the teacher contributes more to learner achievement than any other factor, including 

class size, class composition or background. The need for high quality teachers equipped to meet 

the needs of all learners becomes evident to provide not only equal opportunities for all, but also 

education for an inclusive society. It is the knowledge, beliefs and values of the teacher that are 

brought to bear in creating an effective learning environment for pupils, making the teacher a 

critical influence in education for inclusion and the development of the inclusive school. 

Favourably disposed teachers toward the inclusion of students with disabilities in regular 

education classrooms employ more effective instructional strategies than those who hold negative 

attitudes. Researchers have also found out that there is a positive correlation between supportive 

attitudes by teachers and enhanced performance by students with disabilities who were included in 

regular classrooms.  

Challenges to Ascertain Quality Teacher Education  
 Teacher education India has been trying hard to strengthen its quality. After independence 

government of India had undertaken number of initiatives to promote quality teacher education in 

order to ensure quality education to one and all irrespective of any diversity. However, it is true 

that after persistent struggle there is evident improvement, but still there is no end to the 

perfection. Some of the challenges relating to quality teacher education which are confronting the 

successful implementation of inclusive education in its true Spirit are highlighted below: 

• Institutional Inertia and Brand Inquiry: Due to the divergence of state, society, judiciary 

and education there is institutional inertia. Earlier the society was governed by society, and 

then state started governing the society, now the economy is overarching both the society and 

state. There is also public private dichotomy of the teacher education. Education has largely 

been commercialized by private and corporate sectors in India which in turn weigh down the 

quality of teacher.  

• Incompetency of Students and Teachers: The existing training program does not provide 

adequate opportunities to the student teachers to develop competency because the organizers of 

teacher’s training program are not aware of the existing problems of schools.  

• Poor Integration of Humane and Professional Skills among Teachers: The teacher 

education for preparing humane and professional skilled teachers needs to be holistic. Along 

with content and methodology there is a need to integrate emotional competencies, passion, 

positive will, self-awareness, social sensitivity, self-management, empathy, interpersonal 

relationship, critical thinking, understanding of individual difference with regard to needs, 

ways of learning, and rates of learning, effective communication, problems Solving, decision 

making, leadership, life skills, techno pedagogic skills, human developmental skills, and 

Spiritual skills etc. However the present teacher education system has failed to cultivate most 

of the above mentioned skills within the teachers.  

• Rare Innovation: Innovations in teacher education are very rare. It may be attributed to many 

factors. Novel ideas do not incubate because of the adverse external conditions. There are wide 

gaps between the visionaries and actors. So very often the innovations have short life and die 

down in the institutions, where these originate. Sometime the most innovative programs fail in 

the formal system due to environment, poor socio-economic status, politics, and rigid policies, 

legislations, and stipulated boundaries of apex body. 

• Inadequate Techno-Pedagogy Skills and ICT Literacy:We are in the era of information 

communication technology. Researchers have proved that technology plays a vital role in 
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enhancing the quality and competence of the teacher. It enables teachers to deal with the 

diverse problems arise in the classroom. Still the advance techno-pedagogical skills have not 

been included in the teacher education program in a fabric manner in India and as a result, 

most of the teachers do not have knowledge of the availability, benefits and using strategies of 

technology in classroom situations. 

• Isolation of Special Education: Very less importance has been given on the subjects and 

pedagogies of special education in the general teacher education program. As a result the 

teachers, who have been trained under general teacher education program, often fail to cater 

the needs of children with special needs in inclusive settings. On the other hand the number of 

special education institutions is very few and not capable of producing special educators in 

proportion with the numbers of children with special needs in India. 

• Problems of Practice Teaching: Inspire of all kinds of elaborate arrangements regarding 

practice in teaching, student teachers are non-serious to the task of teaching, deficient in sense 

of duty irresponsible, aimless, indifferent to children, lacking innovative measure in teaching 

which are great obstacles in the development of pedagogical skills. 

Other Challenges  
1. Selection problem,  

2. Insufficient financial grants,  

3. Stake holder non-alignment,  

4. Domain-pedagogy mismatches,  

5. No teacher education policy,  

6. Lack of culture-specific pedagogy,  

7. Problem of supervision of teaching,  

8. Narrow scope of teacher education,  

9. Little contribution to higher education, 

10. Deficient in facilities for pupil-teacher,  

Probable Solutions  
 In addition to the above challenges the following Solutions are proposed for improving the 

quality of teacher education in order to confirm proper implementation of inclusive education in 

India which in turn will ensure holistic development of the individual as well as of the nation –  

• Incorporating special education in curriculum of general B.Ed.,  

• Developing teacher education policy in India,  

• Regulations and norms of teacher education, Manpower planning in teacher education,  

• Appropriate methodology in teaching,  

• Internship in place of practice teaching,  

• Transferring special education under MHRD,  

• Introducing universal design of learning,  

• Research in educational technology, ICT and historical, economical and philosophical 

foundations, 

• Professional skill development in the areas of cooperative learning, peer tutoring, adaptive 

curriculum, varied learning styles, etc.,  

• Collaboration between schools and teacher training institutions,  

Conclusion  
 To conclude it can be said that as the teacher is the pivot of the entire educational system 

and is the main catalytic agent for introducing desirable changes in the teaching learning process, 
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all attempts need be made to improve the teacher education programme so that it can gift us the 

quality and competent teachers capable of meeting the diverse needs of each and every students 

irrespective of their abilities and disabilities in an inclusive classroom. They are to be motivated to 

become dynamic, enthusiastic, positive, innovative, and creative. It is a proven fact that self-

motivated and really industrious teacher can utilize his own resources to keep himself abreast of 

new knowledge and skills and teachers with adequate knowledge about various disciplines show 

positive attitude towards his her students.  

References  
• Ashman, A. and Elkins, J. Educating Students with Diverse Disabilities. 

• Calderhead, J. and Shorrock, S.B. Understanding Teacher Education.  

• Cook, B.G., A Comparison of Teachers Attitudes toward Their Included Students with Mild 

and Severe Disabilities, The Journal of Special Education. 

• Curriculum Framework for Teachers Education, Draft. National Council for Teacher 

Education NewDelhi.  

• Das,A. K,Gichuri,M, and Singh,An .Implementing Inclusive Education in Delhi,India: Regular 

School Teachers ' Preferences for Professional Development Delivery Modes. Professional 

Development in Education,Vol. 39, Issue No. - 5, pg. 698 - 711, 

• Dash,N. (2006). Inclusive Education. New Delhi:Atlantic, 

• Desai, A J. (2012). Problem of Teacher Education in India, International Journal for Research 

in Education (IJRE). Volume 1, Issue No. - 1,pg. 54 - 58.  

• Dove. (1985). Teachers and Teacher Education in Developing Countries; Issues in Planning. 

Management and Training. London: Croom Helm.  

• Garner,A. (1999). Inclusive education; Supporting Inclusion in Education System. London: 

Kogan Publication  

• Goel,C,&Goel,D. (2014). Teacher Education in India Issues and Concerns. University News, 

Volume – 52, Issue No. 23,pg. 05-19. 

  



Multidisciplinary National Conference On “Accountability, Performance & Challenges of Educational 
Institutions” On, Dt.22-09-2019 With ISSN 2394-8426 & International Impact Factor 5.682 

 

99 Online Abvailable at: www.gurukuljournal.com 

Comparative study to assess the Challenges faced by Teacher 
Education and Nursing Education Institutions. 

Name of the Researchers: 
Ms. KirtiMangeshJamdar   Dr. AnkushTulshiramAundhakar. 
Assistant Professor.    Principal.  

S.N.D.T Women’s University.  Sindhudurg Education Society. 

Abstract:  
Title: Comparative study to assess the Challenges faced byTeacher Education and Nursing 

Education Institutions. Quantitative approach used, Survey design, sample size: 30 (15 + 15), 

Nonprobability convenience sampling. On comparison between teacher education and nursing 

education institutions it is clear that both the institutions face similar challenges related to 

admission procedure, infrastructure, staff accountability, student satisfaction and results. 

Regulations needs to be implemented in order to carry out proper functioning of the institutions. 

Introduction:  
As the education institutions are flourishing, so are the challenges faced by the educational 

institutions. As per the Indian scenario, majority of the students after their graduation are inclined 

towards the job oriented courses. To name few of them is the teacher education course i.e. B.Ed. 

and Nursing education. Both these courses are job oriented and attract majority of the students 

clearing their 12th standard.  

Need and Importance of the study: 
With this study the researchers aim to focus the challenges so that it can be brought forward to the 

governing bodies of these educational institutions. Certain policies can be changed or regulated in 

order to main stream the whole process. 

Statement: Comparative study to assess the challenges faced by teacher education institutions and 

nursing education institutions. 

Objectives: 
1. To assess the challenges faced by the teacher education institution. 

2. To assess the challenges faced by the nursing education institution. 

3. To compare the challenges faced by teacher education and nursing education institutions. 
Key Words: 
Challenges, Teacher education Institutions, Nursing education Institutions. 

Assumptions:Challenges faced by educational institutions may vary from each other. 
Research Approach: Quantitative approach. 

Research Methodology: Survey. 
Setting: Selected colleges of Education affiliated to Mumbai Universityand colleges of Nursing 

affiliated to Maharashtra University of Health Sciences. 

Population: Principals who are working in the colleges of education and Principals who are 

working in the colleges of Nursing  

Sample:: Principals who are working in the colleges of education affiliated to Mumbai University 

and Principals who are working in the colleges of Nursing affiliated to Maharashtra University of 

Health Sciences  who fulfill the inclusion criteria. 

Sample Size: 30 

Sampling Technique: Non Probability Convenience Sampling. 

Criteria for sample selection: 
Inclusion criteria: Willing to participate in the study, Able to access the survey form via internet. 
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Tool: Structured questionnaire: Technique: Self reporting 

Plan for data Analysis: Descriptive: frequency and percentage. 

Data Collection:The tool in this study was an online survey that was used to gather data from 30 

participants, from within the different teacher education institutions affiliated to Mumbai 

University and Nursing education institutions affiliated to Maharashtra University of Health 

Sciences. Participants consent was approved through emails and what’s app and accordingly the 

link of the tool was forwarded to them. The participants completed this 10 min survey and 

submitted to the Researchers online itself. The study was conducted in a manner that protected the 

confidentiality of the participants. Survey items were developed based on an extensive literature 

review. The study gathered quantitative data to answer the research question. 
Tool:This study is carried out to explore the challenges faced by Teacher Education institution 

principals and Nursing education institution principals regarding aspects like Admission Process, 

Infrastructure, Staff Accountability, Student Satisfaction and Results. The tool used for data 

collection was structured questionnaire. The total number of statements were 12.  
Data Analysis: 
A Admission Process 
1 Does your first year of Academic calendar completes required hours of teaching as per the 
governing bodies?                                                                                n = 30 
 Teacher education  Nursing Education 
 YES NO YES NO 
 f % f % f % f % 

 0 0 15 100 0 0 15 100 

From the above information it is evident that 100 per cent of teachers in both teacher education 

and nursing education institution say that they are not able to complete the Academic calendar as 

per the given schedule. 

2 Are you able to give justice to implement syllabus to the admitted students in the last 
round of admission process?                                                                   

 Teacher education Nursing Education 
 YES NO YES NO 

 f % f % f % f % 

 0 0 15 100 0 0 15 100 

Cent per cent Principals reported that they are not able to give justice to implement the syllabus 

who are admitted in the last round of admission. 

3 Does this delayed admission process have impact on students education quality?   
 Teacher education Nursing Education 
 YES NO YES NO 

 f % f % f % f % 

 15 100 0 0 12 80 3 20 

All the principal from teacher education institutes shared that yes there is impact on student’s 

quality education due to this delay. But this number was seen reduced to only 80 per cent for 

nursing education institutions.  

4 Do you make efforts to work extra hours to complete the syllabus as directed by regulating 
bodies?                                                                           
 YES NO YES NO 
 f % f % f % f % 
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 15 100 0 0 15 100 0 0 

Cent per cent Principals both from teacher education institution and nursing education institution 

said that yes they make extra efforts to complete the syllabus as directed by the regulating bodies. 

B Infrastructure: 
5 Is your educational institution able to possess the required infrastructure for development 
of the institution as per the rules laid by regulating bodies?         
 YES NO YES NO 
 f % f % f % f % 

 8 53 7 47 7 47 8 53 

Only 53 per cent of Principals from teacher education institute and 47 per cent from nursing 

institute said that they are able to possess the required infrastructure for development of the 

institution. 

6 Will it be possible for your institution to acquire the permissions from concerned 
authorities for additional infrastructure?                                 

 YES NO YES NO 
 f % f % f % f % 

 10 67 5 33 12 80 3 20 

Sixty seven per cent of Principals from teacher education institution said they will get permission 

for additional infrastructure, whereas nursing education institution principal 80 per cent said yes.  

7 Is inappropriate infrastructure a hindrance towards quality education? 
 YES NO YES NO 
 f % f % f % f % 

 12 80 3 20 12 80 3 20 

Eight per cent of principal from teacher education institution and also from nursing education 

institution said yes inappropriate infrastructure is hindrance towards quality education.  

C Staff Accountability: 
8 Do your think teachers are doing justice in implementation of the syllabus in the allotted 
hours. 
 YES NO YES NO 
 f % f % f % f % 

 9 60 6 40 13 87 2 13 

Only 60 per cent of the principal from teacher education institution said yes as compared to 87 per 

cent from the nursing education institution said yes to the statement that teachers are doing justice 

in implementation of the syllabus in the allotted hours. 

9 Do you think teachers are satisfied with their work in curriculum implementation? 
 YES NO YES NO 
 f % f % f % f % 

 0 0 15 100 0 0 15 100 

Both in teacher education and nursing education institution cent per cent teachers said they are not 

satisfied with their work in curriculum implementation. 

D Student Satisfaction: 
10 Are the students satisfied with the justice given with the syllabus implementation? 

 YES NO YES NO 
 f % f % f % f % 
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 0 0 15 100 0 0 15 100 

Cent per cent principals from both teacher education and nursing education institution said no the 

students are not satisfied with the justice given with the syllabus implementation. 

11 With this current scenario of curriculum implementation will the students be competent 
enough to survive in the era of competition? 
 YES NO YES NO 
 f % f % f % f % 

 9 60 6 40 13 87 2 13 

60 per cent from the teacher education institution and 87 per cent from the nursing education 

institution said yes the students will be competent enough but still 40 % from teacher education 

and 13 per cent form nursing education institution cannot be neglected.  

E Results:  
12 Does the delayed process of curriculum implementation affect the results of the students? 

 YES NO YES NO 
 f % f % f % f % 

 15 100 0 0 12 80 3 20 

Cent percent of teachers from teacher education institution said yes that delayed process of 

curriculum implementation affects the result of the students whereas 80 per cent of nursing 

education principals said yes to this fact.  

DISCUSSION: 
From the above data it is clear that neither the teacher education institution nor the nursing 

education institution is able to complete the Academic Calendar. With regard to infrastructure it is 

seen that institutions both in teacher education and in nursing education institution are unable to 

fulfill the requirements of the regulating bodies as per the rules. Staffs in both institutions are 

unable to give justice to the covered syllabus. They say students may not be competent enough in 

the ear of competition to meet the needs of the society.Students are not satisfied as they are 

overburdened with work which they need to finish in short duration of time. This doesn’t give 

away quality output again.Due to late academic entries the results are late. This affects the job 

opportunities for the students. 
RECOMMENDATIONS: 
The researchers here want to bring to the notice of the regulating authorities to streamline the 

admission process, which can further avoid teachers’ students and Principals facing difficulties in 

meeting the needs of the society. The group of students who will be well qualified and skill full is 

the need of the hour in order to bring out quality change in the teacher education as well as nursing 

education field. 
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efMe#eCeeleerue veJes ØeJeen, YeefJe<Ùeeleerue efMe#eCeØeCeeueer DeeeefCe DeeJneves 
efJeveesokegâceej efJe›eâce heeb[s 

menefMe#ekeâ, efpe.he.Øee.MeeUe, efyeune[er, 
keWâõ oeYee[er, lee. yeoveehetj, efpe. peeuevee. 

ØemleeJevee 

YeejleeÛes ceepeer je„ĥeleer [e@.meJe&heuueer jeOeeke=â<Ceve ÙeebÛÙeevegmeej ‘yegefæuee Ûeeuevee osCes, ùoÙeeÛes MetefækeâjCe keâjCe s 
DeeefCe DeelcÙeeuee efMemle ueeJeCes cnCepes efMe#eCe nesÙe.’ lemesÛe nyee&š& mheWmej vegmeej ‘meJeeËiemegboj peerJeveeÛeer leÙeejer cnCepes 
efMe#eCe nesÙe.’ Jejerue efJeÛeejebvegmeej efMe#eCe#es$eele pegves les meesves DeeefCe veJes les nJes Ùee Deveg<ebieeves efMe#eCe #es$eeleerue 
efMe#eCeefJe<eÙekeâ keâ#ee JÙeehekeâheCes efJemleejle Deensle. Keeueerue ØeceeCes veJes ØeJeen Ùeele pees[ues peele Deensle. 
efMe#eCeeleerue veJes ØeJeen 

1) efJeÅeeLeeakeWâõerle DeOÙeeheve heæleer 

 DeepeÛee keâeU ne efJeÅeeLeea keWâõerle DeOÙeeheve heæleerÛee Deens. efJeÅeeLÙee&ÛÙee iejpee, DeeMee, Deekeâeb#ee Je meJeeËieerve 
efJekeâemeeÛÙee Â°erves DeOÙeeheveele veJeveJeerve DeOÙeÙeve DevegYeJeebÛeer jÛevee kesâueer peeles. Ùeemee"er Keeueerue JewefMe°ŸeebÛee efMe#eCe 
ØeJeenele efJekeâeme nesle Deens. 
De) keâue ÛeeÛeCÙee – efJeÅeeLÙee&Ûee Dees{e, DeeJe[, keâue vescekeâe keâesCelÙee #es$eele Deens. Ùeemee"er efJeefJeOe ÛeeÛeCÙee IesTve 

efJeÅeeLÙeeËÛeer YeefJe<Ùeeleerue efoMee "jefJeueer peeles. osMeele-efJeosMeele JÙeeJemeeefÙekeâ mlejeJej Deveskeâ kebâhevÙeebÛee Ùee ÛeeÛeCÙeebÛÙee 
DeeÙeespeveele menYeeie Jee{le Deens. 
ye) iejpeeveg®he DeYÙeeme›eâce – DeYÙeeme›eâceeÛeer jÛevee ner yeeuekeâeÛÙee mLeU, keâeU, iejpee Ùee efJeefJeOe Deveg<ebieeves kesâueer 

peeles Je Gòejesòej lÙeele yeoue kesâues peeleele. 
keâ) #eceleeefOe‰erle DeYÙeeme›eâce – DeYÙeeme›eâceeÛeer jÛevee DeMee jerleerves kesâueer peele Deens keâer YeefJe<Ùeeleerue DeeJneves 

hesueCÙeemee"er DeeJeMÙekeâ #ecelee lÙeeceOÙes yeeCeJeuÙee peeJÙeele. 
2) Yeeweflekeâ meeOeveebÛeer heÙee&hlelee 

 DeeOegefvekeâ efMe#eCeele efJeÅeeLÙee&uee mece=æ Mew#eefCekeâ DevegYeJe osCÙeemee"er Keeueerue meeOeveebÛeer GheueyOelee veJeerve 
efMe#eCe ØeJeenele keâ®ve efoueer peele Deens. 
De) F&-ueefveËie megefJeOee, ye) F-keâcÙetefvekesâMevme, keâ) Mew#eefCekeâ meeefnlÙeeÛeer GheueyOelee, [) Yeeweflekeâ heefjmej megefJeOee, F) 
heÙee&JejCehetjkeâ Je DeYÙeemehetjkeâ JeeleeJejCe efveefce&leer. 
3) efJeÕeelcekeâ Â°erkeâesve 

 veJeerve efMe#eCe ØeJeeneceOÙes efJeÅeeLÙeeËvee peieeleerue efJeefJeOe keâuee, keâewMeuÙes, ke=âleeRÛeer DeesUKe keâ®ve peeieeflekeâ 
mlejeJejerue efJeefJeOelee mecepeeJetve efJeÕeelcekeâ Â°erkeâesve yeeUieCÙeeme me#ece keâjCÙeemee"er efMe#eCe#es$eele ØeeOeevÙe efoues peele 
Deens. 
4) keâewMeuÙeeefOe‰erle DeYÙeeme›eâceeÛeer jÛevee 

 DeeOegefvekeâ efMe#eCe ns efJeefJeOe keâewMeuÙeebveer hejerhetCe& yevele Jeeueues Deens. ÙeeceOÙes efMe#ekeâebmeesyele meceepeeleerue efJeefJeOe 
Ieškeâebletve efJeÅeeLeea keâewMeuÙes efMe#eCe Iesle Deens. pemes peheeveÛeer ‘efce[ yeÇsve šsefkeävekeâ’ lej YeejleeÛes ‘Jewefokeâ ce@Lesce@šerkeäme’, 
ÛeerveÛes ‘De@ye@keâme’ ner veJeveJeerve keâewMeuÙes meeJe&ef$ekeâheCes efMe#eCeele meceeefJe° kesâueer peele Deensle. 
5) DeÅeÙeeJeleerkeâjCe 

 efJeefJeOe efJe<eÙeefveneÙe Ieškeâ, GheIeškeâebÛÙee DeÅeÙeeJeleerkeâjCeeJej, veJeerve ØeJeenele meceeefJe° keâ®ve Yej efouee peele 
Deens. DeepeÛes %eeve ns GÅee pegves nesle Deens. veJeveJeerve mebkeâuheveebÛee Yej Je pegvÙeebceOÙes DeÅeÙeeJelelee DeeCetve %eevejÛeveeJeeoe r 
efMe#eCeeuee DeefOekeâ Ûeeuevee efoueer peele Deens. 
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6) MeemeveeÛes efMe#eCeemebyebOeer DeefYeÙeeve 

 efMe#eCe #es$eele veJeerve ØeJeenebÛee, Gefö°ebÛee meceeJesMe keâ®ve peerJeveeefYecegKe, meJeeËieerve iegCeJeòeehetCe& efMe#eCe osCÙeeÛee 
ØeÙelve kesâuee peele Deens. Ùeemee"er meJe&efMe#ee DeefYeÙeeve, efJeÅeeheer"erÙe efMe#eCeele UGC mlejeJejerue efJeefJeOe yeoue Ùeeletve 
efJemle=le JÙeehekeâ efMe#eCeheæleer efJekeâefmele nesle Deens. NCF-2005 Je SCF-2010 ceOetve MeemeveeÛÙee efMe#eCeefJe<eÙekeâ 
Ùeespevee jeyeefJeleevee ceeie&oMe&ve efceUle Deens. 
YeefJe<Ùeeleerue efMe#eCe ØeCeeueer 

 keâesCelÙeener je„êÛee efJekeâeme Je pe[CeIe[Ce lÙee je„êleerue efMe#eCe ØeCeeueerJej DeJeuebyetve Demeles. cnCeleele vee – 
‘pemes hesjeue lemes GieJesue!’ Ùeevegmeej efMe#eCe #es$e ner DeMeer iegbleJeCegkeâ Deens pÙeeletve osMeeÛes GpJeue YeefJe<Ùe Ie[Ceej Deens. 
YeefJe<Ùeeleerue efMe#eCe ØeCeeueer ner –  
1. JÙeòeâeruee me#ece, mece=æ, mebmkeâejerle yeCeJeveejer DemeeJeer. 
2. peerJeveeefYecetKe efMe#eCe osTve mece=æ keâjCeejs DemeeJes. 
3. %eevejÛeveeJeeoeJej DeeOeejerle DemeeJeer. 
4. keâewMeuÙeeefOe‰erle Je #eceleeefOe‰erle DeYÙeeme›eâceÙegòeâ DemeeJeer. 
5. Ghe›eâce Je ØekeâuheebÛÙee ceeOÙeceeletve DeOÙeÙeve DevegYeJe mece=æ DemeeJeer. 
6. Ûeej efYebleerÛÙee Je ÛeewkeâšerÛÙee yeensjerue %eeveeJej DeOeejerle DemeeJeer. 
7. meceepeele mekeâejelcekeâ hejerJele&veeÛes ngkeâceer nlÙeej DemeeJeer. 
8. Yetle-Jele&ceeve-YeefJe<Ùeeletve DeeMeeJeeo efvecee&Ce keâjCeejer DemeeJeer. 
9. ‘JemegOewJe keâšgcyekeâce’ Â°erkeâesve, Skeâelce YeeJe yeeUieCeejer DemeeJeer. 
10. efJeefJeOe leb$e%eeveeÛee, efJeefJeOe mlejeJej DeJeuebye keâjCeejer DemeeJeer. 
11. ‘leeCeleCeeJeeÛes JÙeJemLeeheve’ efMe#eCe osCeejer DemeeJeer. 
12. veweflekeâ efMe#eCe, ueQefiekeâ efMe#eCe meejKes veJeveJeerve efJe<eÙe DebleYe&tle DemeeJeer. 
13. KeepeieerkeâjCe Je JÙeeheejerkeâjCeeJej DebkegâMe ueeJeCeejer DemeeJeer. 
14. JÙeòeâer efJekeâeme Je meceepe efJekeâeme Øesjkeâ DemeeJeer. 
 DeMee Øekeâejs YeefJe<ÙeeceOÙes DepetCe yeNÙeeÛe efJe<eÙeebvee mheMe& keâjCeejer efMe#eCe ØeCeeueer DemeeJeer. lÙeeletve Meemeve 
ØeMeemeve mlejeJej efJeefJeOe ke=âleer keâeÙe&›eâceebÛee meceeJesMe DemeeJee.  
efMe#eCeeleerue DeeJneves 

 efMe#eCe #es$e ns Demes #es$e Deens lÙeeÉejs JÙeòeâer Deeheues hejerhetCe& peerJeve peieCÙeeÛee ØeÙelve keâjlees. %eeveeÛÙee keâ#ee 
®oeJele efJeÕeeuee ieJemeCeer Ieeuelees hejbleg efMe#eCeeleerue efJeefJeOe DeeJneves ÙeeceOÙes De[LeUs "jle Demeleele. lÙeeleerue ØecegKe 
DeeJneves Keeueerue ØeceeCes Deensle- 
1. DeeefLe&keâ mecemÙee – efJeefJeOe efMe#eCe Øekeâuhe, Ghe›eâce Je keâeÙe&›eâceeÛÙee DebceueyepeeJeCeermee"er Menjer Je «eeceerCe 

Yeeieeleerue ØecegKe mecemÙee cnCepes efveOeerÛeer mecemÙee nesÙe.  
2. Yeeweflekeâ mecemÙee Je meeOeveebÛeer šbÛeeF& - meJe& DeOÙeÙeveeLeea heÙeËle efMe#eCeeÛÙee veJeveJeerve mebkeâuhevee Øes<eerle keâjCÙeemee"e r 

Yeeweflekeâ meeOeveebÛee legšJe[e ner ØecegKe mecemÙee Deens. 
3. meeceeefpekeâ DeeJneves – JebMe Jeeo, peeleer Jeeo, Øeefleieeceer meeceeefpekeâ Ûeeueerjerleer Ùee DeepetCe efMe#eCe #es$eele ØecegKe 

DeeJneve yeCetve Deensle. Ùeebvee yeepeguee meejuÙeeefMeJeeÙe efMe#eCe efJekeâeme DeJeIe[ Deens. 
4. DebceueyepeeJeCeerÛes DeeJneve – Meemeve-ØeMeemeve, meeceeefpekeâ mebmLee Je efJeefJeOe mlejeJej Mew#eefCekeâ ÙeespeveebÛeer 

DebceueyepeeJeCeer keâešskeâesjheCes nesCes iejpesÛes Demeles hejbleg mecevJeÙeelcekeâ DeYeeJeeletve DebceueyepeeJeCeerÛes DeeJneve Deens. 
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5. ueeskeâmebKÙesÛes DeeJneve – osMeele Je peieele ueeskeâmebKÙesÛee efJemHeâesš ne efMe#eCeeleerue ÙeespeveebÛÙee meeJe&ef$ekeâerkeâjCeeleerue 

cenlJeeÛes DeeJneve Deens.  
6. jespeieej hegjkeâ efMe#eCe – efMe#eCeeves JÙeòeâer %eeveeves heefjhetCe& lej JneJee meesyeleÛe lÙeeletve keâewMeuÙeeefOe‰erle jespeieej 

efveefce&leer JneJeer. Hejbleg megefMeef#eleebceOÙes yesjespeieejer ns Skeâ DeeJneve Deens.  
7. DeeYeeJeelcekeâ Â°erkeâesve – efMe#eCe ns keâeceehetjles, iejpeshetjles vemegve DeKeb[ Ûeeueveejer Øeef›eâÙee Deens. efMe#eCeeÛÙee 

KeepeieerkeâjCeecegUs Je JÙeeheejerkeâjCeecegUs Â°erkeâesveeÛee DeYeeJe ns Skeâ DeeJneve Deens.  
8. ØeeosMeerkeâ Demeceleesue – osMeebleie&le Yeewieesefuekeâ Je meeceeefpekeâ efJeefJeOelescegUs Demeceleesue, «eeceerCe Menjer efYeVelescegUs 

Demeceleesue ns Skeâ DeeJneve Deens. 
9. DehebieebÛes, ŒeerÙeebÛes meceeJesMeve – meceepeeceOÙes Dehebie efMe#eCe, efuebieeOeejerle efMe#eCe ÙeeceOÙes ŒeerÙee Je le=leerÙe hebLeerÙe 

yeNÙeeÛe efheÚe[erJej Deensle. lÙeebvee efMe#eCe ØeJeenele DeeCeCes ns Skeâ DeeJneve Deens. 
meboYe& 

1. nsjbye kegâuekeâCeea, MeeUe Deens heCe efMe#eCe veener, «ebLeeueer ØekeâeMeve.  
2. Dekeâesuekeâj Je heejCekeâj, veJeefMe#eCe ØeJeen DeeefCe ØeJe=òeer. 
3. peerJeve efMe#eCe ceeefmekeâ, ce. je. Mew. meb. Je Øe. heefj<eo, hegCes. 
4. efMe#eCe meb›eâceCe, ce. je. ceeOÙe. Je GÛÛe ceeOÙe. efMe#eCe ceb[U, hegCes. 
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Abstract  
 The progress of a country depends upon the quality of its teachers and for this reason teaching is 

the noblest among all professions. Teacher Education is a programme that is related to the development of 

teacher proficiency and competency that would enable and empower the teachers to meet the requirements 

of the profession and face the challenges there in. Now a days the field of education is not only limited but 

has broadened in various new horizons. Development and changes in education have affected teacher 

education necessitating review and reforms. Indian education system is rapidly changing with the explosion 

of knowledge, population growth, advancement of science and technology and innovative ideas and 

practices. It demands preparing teachers who in turn will help to strengthen a knowledge society to meet the 

challenges of globalization and to mould the society. Empowering the teacher’s performance is essential to 

increase the quality in teacher education in India. The present paper will focus on certain glaring challenges 

which persist in our teacher education programmes and the remedial measures which include proper 

planning and utilization of human resources, qualified staff, adequate facilities of space and equipment, 

effective teaching practice and internship. The remedies will be helpful to Central and State Govt. and 

policy makers, best educationalist, colleges and universities to bring reforms and bright the future of 

teacher education. 

Keywords: Teacher Education, Quality, Competency. 

Introduction - 
 Man is a social being. He is an integral part of society. The man is product of society where as 

society also depends upon its individuals for its development. Aims and objectives of any society can 

achieved through the proper educations of its men. For such an educational system, we require efficient 

teachers. It is well known saying that teacher is the national builder. To be able to discharge such a high 

responsibility, it is very necessary that the teacher must become conscious of his role towards society. His 

behave should indicate his attempt to do his job properly. His personality must reflect characteristics of 

good citizenship, dignity of the individual, rights and duties etc., so that he may transmit the same to the 

younger generation.  
Meaning of Teacher Education  
 Teacher Education refers to the policies and procedures designed to equip teachers with the 

knowledge, attitudes, behaviors, and skills they require to perform their tasks effectively in the school and 

classroom.  

 According to Goods Dictionary of Education Teacher education means, ―all the formal and non-

formal activities and experiences that help to qualify a person to assume responsibilities of a member of the 

educational profession or to discharge his responsibilities more effectively.  

 The American Commission on Teacher Education rightly observes, “The quality of a nation 

depends upon the quality of its citizens. The quality of its citizens depends not exclusively, but in critical 

measure upon the quality of their education, the quality of their education depends more than upon any 

single factor, upon the quality of their teacher.” 

 Comprehensive meaning of teacher education : According to NCTE – Teacher education means 

programs of education, research training of persons for equipping them to teach at pre-primary, primary and 

secondary and Senior Secondary Stages in school and includes non-normal education, part time education, 

adult education and correspondence education. 

Major Challenges of Teacher-Education - 
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 A lot of planning and resources has been spent for improving the quality of teacher education. New 

technologies have been introduced in the field of education, still our teacher-education could not raise upto 

the expected level. It is lacking behind somewhere in realizing its purpose. Its scope has broadened and its 

objectives have become focused during the last thirty five years, but teacher education could not realize its 

objective fully. A number of write ups have appeared on educational quality in recent years, examining 

factors that help improve education and proposing ways to promote better learning in schools. The 

challenges of quality has become critical in many countries. In countries like India where with constrained 

resources, the successful effort to increase access to basic education has often led to declining quality of 

education. In a search for the factors that promote quality, various programs as well as the literature 

increasingly emphasize teachers, schools, societies and communities. The rapid changes in society led to 

teachers facing new and complex challenges , resulting in changes in the area of teacher education. Some 

challenges in Teacher Education are delineated here along with probable suggestions:  

� Quality Concern : 
The Practices and Procedures insisted upon by Teacher Education Institutions usually tend to be 

quite at variance with the Content, Instructional Objectives, nature and level of the Learner Group, 

teacher’s inclinations and capacities and the context in which the instructional process is carried 

out. Irrespective of the institution and where it is situated, all student teachers generally conclude 

that the B.Ed. programme is not so useful once they become regular teachers in schools, although 

it is essential passing the B.Ed. examination to become a regular teacher. The significant Question 

that it poses to teacher educators is whether there is any ‘Omnibus’ methodology for Teaching.  

� Technical Clarity : 
There is a certain lack of technical clarity about what are proposed and insisted upon as essentials 

in Practice Teaching. To Some extent, this could also be due to the fact that several teacher 

educators, who provide ‘feedback’ to student teachers, are themselves in no position to be 

sensitive to the subtleties of the instructional process. They can hardly visualize effective 

alternatives and suggest them to student teachers.  

� Developing Creativity - 
No doubt bloom in his life time revised the objectives of higher mental order by placing creativity at the top 

because development of creativity is very essential for the all round development of human being. But we 

have forgotten that knowledge cannot be delivered, it has to be created. It means that we should emphasis 

on creativity. 

� Working Of Teacher-Education Institutions - 
The National Council for teacher- education (NCTE) is a regulatory body which controls the functioning of 

these institutions and prevent them from becoming commercial institutions, but because the country is so 

diverse with innumerable institutions, it sometimes get difficult to monitor all the institutions. Some 

unscrupulous institutions have become simply money making centre and produce certified but incompetent 

teachers which is a matter of great concern because incompetency of teachers can harm the system of 

education. 

� Globalization And Erosion of Values - 
Due to globalization and advancement of science and technology world has become closer. Access to all 

kind of information is very easy. The facility of internet has reached every nook and corner of the country. 

Every transaction is going to be online. But there are several deviations particularly of young students who 

are prone to malpractices. It is said that “our inclination towards bad is more than our inclination towards 

good”. In this sense mobile culture, internet, face book and twitter etc. have polluted young minds. This led 

to the erosion of values. 

� Developing Life Skills - 
Life skills are certain skills which are essential for personal development and growth. These skills enable 

man to deal with the life’s difficulties and adversities more effectively. These skills are (a) Thinking Skills 
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(b) Self Awareness, Problem Solving, Creative Thinking, Decision making and Critical thinking (b) Social 

Skills – Interpersonal relations, effective communication and empathy (c) Emotional Skills – Stress 

Management. Main issue is that teacher-education is memory based i.e. there is no active involvement of 

students, so we are lacking in the development of life skills among the students, which are essential for all 

round development of students. 

� Realisation of Constitutional Goals - 
India is a democratic Society and there are four founding pillars of this democratic 

society as are mentioned in our constitution. These are 

  Equality of status and opportunity. 

  Liberty of thought, expression, faith, belief and worship. 

  Fraternity assuring the dignity of the individual and unity and integrity of the nation and 

  Justice – Social, Economic and political 

 These concepts incorporated in the constitutional are essential for national development.  

� Initial Teacher Education Organization  
Initial Teacher Education in many countries takes place largely or exclusively in institutions of 

Higher Education. It may be organized according to two basic models. In the 'consecutive' model, 

a teacher first obtains a qualification in one or more subjects (often a first university degree), and 

then studies for a further period to gain an additional qualification in teaching; (in some systems 

this takes the form of a post-graduate degree, increasingly, this is a Masters). In the alternative 

'concurrent' model, a student simultaneously studies both one or more academic subjects and the 

ways of teaching that subject, leading to a qualification as a teacher of that subject. Other 

pathways are also available. In some countries, it is possible for a person to receive training as a 

teacher by working in a school under the responsibility of an accredited experienced practitioner. 

In the United States, approximately one-third of new teachers come through alternative routes to 

teacher certification, according to testimony given by Emily Feistritzer, the President of National 

Center for Alternative Certification and the National Center for Education Information, to a 

congressional subcommittee on May 17, 2007.  

Remedies : 
 Teacher education institutions should be put under strict control of this regulatory body (NCTE) for 

the selection of teacher, students and provisions of good infrastructure etc.  

  Working of Teacher education institutions should be examined from time to time and strict action 

should be taken if they fail to come up to expected level.  

  Privatization of teacher education should be regulated.  

  Affiliation condition should be made strict.  

  There should be a planning unit in each State Education Department. The function of this unit 

should be to regulate the demand and supply of teachers at various levels of schools. This unit can 

also be given the responsibility of projecting future requirements of teachers in various categories. 

 

  Educational institution should be equipped with facilities for organizing various types of activities 

such as daily assembly programmes, community living, social work, library organization and other 

curricular activities, which promote democratic spirit of mutual appreciation and fellow feeling.  

  The practicing schools have to be taken into confidence. For this the members of the staff of 

teachers colleges should be closely associated with the schools. The course of studies and the 

practical work and practice teaching can be easily moderated in such a way that they will have 

useful implications for improving school practices.  

  Selection procedure must be improved and interviews, group discussions along with common 

entrance test and marks should be introduced.  
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  Educational institutions should be graded according to the standards of the institution and 

admission should be allowed according to standard of the institutions.  

  Teacher educators must be well qualified and experienced with language proficiency.  

  Curriculum of teacher education programme should be revised from time to time according to 

changing needs of society.  

  The quality of teacher education programme should be up graded. Teacher education programme 

should be raised to a university level and that the duration of programme should be appropriately 

enhanced.  

  There should be a free exchange of scholars from one department to the other. This will  improve 

the quality of teacher education programmes immensely.  

  For professional growth of teacher educators there should be seminars, summer institutes and 

research symposia at more frequent intervals.  

  Correspondence courses in teacher education should be provided, with a strict and high screen for 

admissions and a rigorous manner of assessment.  

  Teachers should be able to think critically make right decisions and maintain harmonious relations 

with others.  

  Evaluation Teacher education, like technical education and higher education must be the 

responsibility of the central government.  

  Among teacher education institutions uniformity must be ensured and maintained in terms of 

timings of the programme, curriculum and duration.  

  Several types of co-curricular activities in the curriculum should be included.  

  Government should look after the financial requirements of the institutions.  

  Teacher educators must be experienced and well qualified with language proficiency.  

  On practice teaching more emphasis should be given till mastery is reached with appropriate 

feedback.  

  Refresher course should be organized for teacher educators frequently.  

  Teacher pupil ratio should be ideally 1:8.  

  Internship in teacher education should be objective, reliable and valid.  

Conclusion – 
 As an integral part of educational system, Teacher Education in India has to be responsive to socio-

cultural ethos and national development. For this Teacher Education needs to undergo rapid change in 

keeping pace with the demand of learning and expectations of learners, community and society as a whole. 

Various efforts have been made to improve Teacher Education. But these are not enough because gaps are 

still visible and wide. Emphasis on four modern teaching approaches such as constructivism, 

comprehensive learning, contextual pedagogy and ICT integration needs to be highlighted. The role of 

teacher educators today is to mend the existing system with vision to help Teacher Education grow as a 

profession and produce quality teachers for schools. It should aim to upgrade the standard of Teacher 

Education, enhance professionalism and produce quality teachers for schools, upgrade the social status of 

teachers and develop sense of commitment among them. 

 This article would be helpful to State and Central Government policy makers, Budget allotment and 

best educationalist to bring reforms in teacher educational institutions of India. 
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Introduction : 
 India has accepted Liberalization, Privatization and Globalization (LPG) in year 1991 by 

taking a conditional loan from World Bank and our Indian economy became an open economy. 

Globalization is the process of integration of domestic economy with world economy. 

Globalization means competition at global. Due to globalization, there was integration of different 

market like labour market, capital market, commodity market and service market within global 

market. 

 So, educational globalization means under and broader educational opportunities for 

citizens. Due to globalization, there is mobility of students at global level. So, students can take 

education from any universities and colleges where they want. 

 Education is a major concern for all societies. As the foundation and essential driving force 

of economic, social and human development, proper and relevant education is needed. 

Objectives : 
1) To focus on the higher education in India 

2) To study the challenges of higher education system in India. 

3) To study the impact of globalization on higher education system. 

Research Methodology : 
 The study of the research paper is based on the secondary data such as different journals, 

books, magazines, internet etc. 

Higher Education in India: 
 After United States and China, India achieved third position in higher education. At tertiary 

level, University Grants Commission is the main governing body and Coordinate between centre 

and state. 

 As of 2016, India has 799 universities. From 799 universities, 49 are central universities, 

402 state universities, 124 deemed universities and 334 private universities. 

 Other institutions include 39,071 colleges as government degree colleges and private 

degree colleges, which includes 1800 exclusive women's colleges which acts according to the 

UGC in 2016. 

 Colleges may be autonomous, i.e. which examines their own degrees till Ph.D. in some 

cases. Colleges may be non-autonomous in which university supervises to which they are 

affiliated. 

Challenges of higher education system in India : 
1) The quality of research work is low in India. 

2) The students are more and faculty for them is less. 

3) There are less facilities provided to the students and infrastructure facilities are also not 

good. 

4) After the completion of graduation, there is no employment guarantee in India. 

Impact of Globalisation on Higher Education in India: 
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1) Entry of foreign universities as NITI Aayog has given permission to set up campuses in special 

economic zones (SEZs) 

2) Government has formed different education policies with the help of different committees and 

commissions. 

3) Teachers education must be of qualitative in nature, value based, competency based etc. 

4) Privatization of education is increasing rapidly in higher education. It may affect on poor and 

middle class families. 

5) The introduction of technology changes the education system. Video projection screens are 

increasing instead of blackboards in the classrooms. On-line digital libraries, CD rooms etc. 

are emerging at large. 

6) There may be same syllabus in all the countries. So, a student from India and a student from 

America can get the same education. 

Conclusion: 
 A coin has two sides in the same manner, impact of globalisation on higher education has 

also two sides i.e. positive impact and negative impact. Due to globalisation, a student from 

anywhere can take the education as he wanted but he must have the ability to pay for the 

concerned education. Along with quantities expansion of education quality of the education must 

be concentrated. Those who are having low income, special attention towards them should be 

given to overcome the negative impact of it. 
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 Introduction : 
 Primary education has been made free for children from 6 to 14 years of age under right of 

children to free and compulsory education act 2009. Under RTE 2009 school require to have a 

playground, compound wall, store room, kitchen shed, library, separate toilets for girls, quality 

education, ideal pupil-teacher ratio, ideal teacher-classroom ratio etc in the school. But 

unavailability of resources, effective and quality education not occurs. There are so many 

challenges in primary education institutions. 

1) Infrastructure 
 The infrastructure of primary schools in the rural areas are in pathetic conditions, the 

buildings are almost ruined, the ceiling are leaking, there are no toilet facilities, rooms are 

suffocated without ventilation. The RTE act has called for sufficient infrastructure. Over 30% 

schools had no toilets and over 60% schools had no play grounds. 

2) Budget 
 The government should spent a suitable share of budget on education where the training of 

teachers should be focused to mate the learning of students more effective and efficient. Finance is 

regarded as the question of all questions which deserves careful consideration. Paucity of funds 

constitutes the greatest stumbling block in the way of introducing universal, free and compulsory 

education in the country. 

3) Absenteeism 
 Lack of parental involvement in the learners education played a negative role in academic 

achievement of such learners, negative attitude towards learners led to learners absenteeism. A 

disintegrated family background. 

4) Wastage 
 Many students who join the schools very enthusiastically leave education after some time. 

Such type of student do not complete the study of their curriculum and consequently the time, 

money and energy expended on such students proves to be sheer wastage. 

5) Electricity 
 The district information system for education (DISE) data shows that only 6 out of 10 

schools in the country have access to electricity. 

6) Out of School 
 Some 104-121 million children of primary school age are not in school with the worst 

shortfalls in Africa and south Asia. Girls are disproportionately affected particularly in sub 

Saharan Africa, South Asia and the Pacific where 83% of all out of school girls level. 

7) Children dropout 
 Completion of schooling is a significant problem. While enrollment has been increasing, 

many children dropout before finishing the 5th grade in South Africa 51% children (46% girls), 

South Asia 74% children (63% girls) complete primary school. Poor student are much more likely 

not to complete school. 
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8) Despite very low level resources 
 Providing more of the some educational inputs without changing pedagogy or 

accountability typically has very limited impacts on test scores. Evidence from India suggests that 

incentrivizing teacher presence in class can improve test score. 

9) Education Quality 
 The quantity of schooling has expanded rapidly. Quality is often abysmal. In India 31% of 

children in 3rd grade could not recognize simple words. In Beed district primary schools 2 to 8 

class students 74% students could read, 40.3% students solve subtraction example and 25.2% 

students solve division example. 

10) Lack of Attentiveness 
 The student are not motivated and nothing new learn. The students lack of attentiveness 

knowledge and awareness. 

11) Shifting  
 Students are shifted with parents. In Beed district many students shifted with parents within 

state or other state. Many parents shifted for sugar cane cutting. Students shifted with parents are 

more ratio in class 1st and 2nd. In Beed district primary schools 10% students found irregular in 

school.  

12) Some changes in primary school Institution 
 Unavailability of library facilities, laboratory facilities, digital class room, drinking water 

facilities, adequate toilet facilities etc.  

Conclusion 
 The infrastructure of primary schools in rural areas are pathetic conditions. The 

government spent very low budget for primary school. Lack of parental involvement, absenteeism 

problems occurred in school. Some students leave education after some times. There is no 

electricity or cut the electric current in the school. In primary education children out of school, 

children drop out, children shifting with parents, lack of attentiveness, despite very low level 

resources, quality education, unavailability of library, laboratory, digital class room, drinking 

water, adequate toilet facilities, so many challenges present in primary education Institutions.  
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 meejebMe: 
            GÛÛe efMe#eCeeÛee efJeÛeej keâjlees lÙeeJesUsuee veJeerve keâenerlejer yeoue DeMee Dehes#ee Je=Ooeriele nesle 
peeleele.JesUsÛÙee keâeUevetmeej heOoleer Ûeeuele Demeleele lÙeeÛeJesUsuee GÛÛe efMe#eCe DeeefCe efMe#eCeeÛee DeeefoJeemeer ner 
mebkeâuhevee heškeâve DeeheuÙee vepejsmeceesj Ùesles lÙeeceOetve Kes[Ùeeleerue heÇmebie DeeefCe Jee[Ùee,lee[Ùee,hee[Ùee Jejerue 
mebkeâuhevesceOeerue Jemleer vepejsmeceesj Ùesle Demeles.hejblet Ke-Ùee o=<šerves lÙeebÛÙee efMe#eCeeleerue keâeÙe DeJemLee Deens lÙeekeâ[s 
efJeMes<e mJejâheeves vepej iesuesueer efomele vemeuÙeemeejKes Deepe efomele Deens.JesU heefjJele&ve ÙeeÛÙee keâmeesšerceOetve DeeefoJeemeer 
meceepe keâesmees ogjJej jeneruesuee DemeuÙeeÛes efomele Deens.DeeefoJeemeer efMe#eCe cnšues lej IejeceOÙes keâesCeerlejer heefnueeÛe 
efMe#eCeeÛÙee heÇJeeneceOÙes JÙekeäleer Deeuesuee Demelees lÙeeÛe JesUer DeeefLe&keâ efmLeleercetUs efMe#eCeeuee hetCe&efJejece ÅeeJee 
ueeielees.keâeU Melekeâ Ùee meJe& iees<šeruee efJemejâve GÛÛe efMe#eCe DeeefCe efMe#eCeeÛee DeeefoJeemeer Ùee vepejsves JesUsuee Jeeše 
heâes[eJÙee ueeieleele. 

  1. heÇmleeJevee :- 

         ‘’DeeceÛÙee meJe& meeceeefpekeâ ogKeCÙeeJej GÛÛe efMe#eCe nsÛe Deew<eOe’’ - [e@.yeeyeemeensye Deebyes[keâj 

         YeejleerÙe jepÙeIešvesvegmeej efMe#eCe ne efJe<eÙe YeejleeÛes keâbsoÇMeemeve Je jepÙeMeemeve ÙeebÛÙee meeceeF&keâ 
Ùeeoerle DemeuÙeecetUs leer lÙeebÛeer meeceeF&keâ peyeeyeoejer "jles.jepÙeIešvesvetmeej cegueebvee lÙeebÛÙee JeÙeeÛÙee 
ÛeewoeJÙee Je<ee&heÙe&bleÛes heÇeLeefcekeâ Jee heg{Ûes efMe#eCe GheueyOe keâjâve osCes ner mejkeâejÛeer DeeefCe heeuekeâebÛeer 
Iešveeolle peyeeyeoejer Deens.jepÙe Meemeve SkeâtCe efJelleerÙe cenmetue KeÛee&hewkeâer megceejs 1/6 Yeeie meJe&meeOeejCe 
efMe#eCeeJej KeÛe& keâjles. efMe#eCe ne %eeveheÇehleerÛee meJee&le cenlJeeÛee ceeie& Deens.ceveg<Ùeeuee %eeveheÇehleer Peeueer keâer lÙeeÛee 
peerJeveekeâ[s heenCÙeeÛee o=<šerkeâesve DeefOekeâ JÙeehekeâ efkeâbJee heÇieuYe yevelees DeeefCe cnCetve JÙekeäleerÛÙee peerJeveele efMe#eCeeuee 
DeefleMeÙe cenlJe Deens.ceneefJeÅeeueÙeele Deiej efJeÅeeheer"ele efceUCeejs efMe#eCe cnCepes efMe#eCe meesheeveeÛeer GÛÛelece heeÙejer 
nesÙe,cnCetve Ùee efMe#eCeeme GÛÛeefMe#eCe cnCetve mebyeesOeues peeles.meeOeejCeheCes 12 Je<es& efMe#eCe mebmkeâej Peeuesue s 
ÙegJekeâ,ÙegJeleer ceneefJeÅeeueÙeele GÛÛe efMe#eCeemee"er heÇJesMe keâjleele. 
       21JÙee Melekeâeleerue Yeejleeleerue GÛÛe efMe#eCeele DeecegueeieÇ yeoue Peeuee Deens lÙeecetUs %eeve efJekeâemeeÛÙee keâ#ee 
Je=voeJele Deens Yeejleeleerue GÛÛe efMe#eCeeleerue iegCeJellee Je DeeJeMÙekeâlee ue#eele IesTve DeÅeeJele efMe#eCe heÇCeeueer jâpeeJeer 
keâer pesCeskeâjâve je<šêrÙe efJekeâemeeÛÙee heÇefkeÇâÙesuee ieleer osCÙeeÛes keâece GÛÛe efMe#eCeeMeer mebyebOeerle Ieškeâ keâjâ 
Mekeâleerue.Yeejleeuee mJeeleb$e efceUeuÙeeveblej osMeele efMe#eCeeÛee heÇmeej peesceeves megjâ Peeuee Deens,keâejCe Yeejle osMe ne 
efJeefJeOelesves vešuesuee osMe Deens ÙesLes efJeefJeOe peeleer Oecee&Ûes hebLeeÛes ueeskeâ Skeâ$e jenleele lemesÛe heÇÇlÙeskeâ meceepeeves 
DeeheDeeheuÙee heOoleerves efJekeâeme meeOeuee Deens Ùee efJekeâemeeÛee cetU heeÙee efMe#eCe ne Deens heCe keâener meceepeeves Mew#eCeerkeâ 
heÇÇÇieleer heeefnpes lÙee heÇceeCeele Peeuesueer efomele veener ÙeeceOÙes cegKÙele:ne DeeefoJeemeer peceeleerÛes ueeskeâ GÛÛe efMbe#eCeeleerue 
mee#ejlesÛes heÇceeCe heâej keâceer DeeefCe Mew#eefCekeâ,DeeefLe&keâ,jepekeâerÙe,efmLeleer ceOÙes mee#ejlesÛes heÇceeCe keâceer heÇceeCeele Dee{Utve 
Ùesles.Yeejleeleerue DeeefoJeemeerbÛes mee#ejlesÛes heÇceeCe Jee{Jetve meJee&vee efMe#eCe,efMe#eCeeletve DeejesiÙe,efMe#eCeeletve 
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GÅeesie,JÙeJemeeÙe meebmkeâ=leerkeâ DeeefoJeemeer DemeuÙeeÛeer peeCeerJe Je veerleercetuÙeeÛeer peesheemevee,Ùee meJee&letve GÛÛe efMe#eCe Je 
je<šêrÙelJeeÛÙee YeeJevesÛeer peesheemevee Demes Ùeespevee neslÙee hejblet heÇlÙe#eele YeejleeÛÙee mebefJeOeeveeleerue 14 Je<ee&Keeueerue 
cegueebvee mekeäleerÛes meeJe&ef$ekeâ ceesheâle efMe#eCe osCÙeeÛes nsslet neslee ns DeeheCe 70 Je<ee&le iee"t Mekeâuees veener ner Skeâ JeeF&š 
heefjefmLeleer Deens.DeeefoJeemeerbÛÙee cegueebÛee heÇMve vemetve lees Skeâ meeceeefpekeâ heÇMve DemeuÙeeÛes efomegve Ùesles.DeeefoJeemeerÛeer 
DeeefLe&keâ efmLeleer nueeKeerÛeer Je lÙeeÛeer efMe#eCeeyeodoueÛeer GoemeerCelee Ùee keâejCeecetUs lÙeebÛÙee Mew#eCeerkeâ heÇieleerÛeer JeešÛeeue 
meeJekeâeMeheCes nesleebvee efomele Deens.DeeefoJeemeerbÛeer mebKÙee [ebsiej o-Ùee ceOÙes meJee&le peemle Demegve lÙeebÛÙee efJekeâemeemee"er 
efMe#eCeeÛee heÇmeej Jee{uee heeefnpes ns lelÛe ner Meemeveeves ceevÙe keâsues Deens.lÙeekeâjerlee efJeefJeOe Ùeespevee jeyeefJeuÙee 
peeleele.Meemeveeves DeeefoJeemeerbÛÙee Mew#eefCekeâ efJekeâemeeme Deveskeâ DeeßeceMeeUe Je meJe& meeceevÙe MeeUele ner megefJeOee Jee{JeuÙee 
Deensle.hejbleg keâsJeU Ùee MeeUebÛeer mebKÙee Jee{Jetve DeeefoJeemeer efJekeâeme nesCeej veener keâejCe meebKÙeerefkeâÙe ceeefnleerÛÙee 
DeeOeejs Ùee MeeUebÛeer efmLeleer Ûeebieueer efomele Demeueer lejer heÇlÙe#e heefjefmLeleer JesieUerÛe DemeuÙeeÛes efomegve Ùesles.DeeefMeÙee 
Keb[eleerue Skeâ Keb[heÇeÙe osMe cnCetve Yeejleeme DeesUKeues peeles.peieele YeejleerÙe mebmkeâ=leer ner ßes<" ceeveueer peeles,Ùee 
YeejleerÙe mebmkeâ=leeruee npeejes Je<ee&Ûeer hejbheje DemeuÙeeÛes efometve Ùesles.keâeUeÛÙee DeesIeele efJeefJeOe heÇkeâejÛes DeeIeele,DeekeÇâceCes 
Ùee mebmkeâ=leerJejleer Peeues hejbleg YeejleerÙe ueeskeâhejbhejsves ner mebmkeâ=leer peleve keâjCÙeeÛes keâece keâsues Deens.Ùee meJe& IeškeâebceOÙes 
DeeefoJeemeerbÛes mLeeve ner MeesOeves eflelekeâsÛe cenlJeeÛes Deens.jepÙeeleerue efMe#eCeeÛes heÇceeCe jepÙeeÛÙee DeeefLe&keâ efJekeâemeeuee 
Ûeeuevee osles cnCetve efMe#eCeeÛes heÇceeCe peemle Demesue lej GÛÛe opee&Ûeer ueeskeâmebKÙee leÙeej nesle Demeles.GÛÛe opee&ÛÙee 
ueeskeâmebKesÛeer Glheeokeâlee ner peemle Demeles,Glheeokeâlee ner peemle DemeuÙeecetUs DeeefLe&keâ efJekeâemeeuee Ûeeuevee efceUle 
Demeles,keâesCelÙeener jepÙeebÛee DeLeJee osMeeÛee efJekeâeme lÙee jepÙeeleerue DeLeJee osMeeleerue efMe#eCeheÇCeeueer,DeeefLe&keâ 
efJekeâeme,DeewÅeesefiekeâ heÇieleer,JeeefCepÙe Je ceveg<ÙeyeU ÙeeJej DeeOeeefjle Demelees.DeeOegefvekeâ peieele Deepe mebhetCe& efJeMJeele 
efvejefvejeUÙee #es$eeele mheOee& megjâ Demetve heÇlÙeskeâ osMe Ghejeskeäle efJekeâemeelcekeâ Ieškeâebvee DeefOekeâeefOekeâ yeUkeâš Je heÇYeeJeer 
keâjCÙeeÛee heÇÙelveeele Demetve efJekeâemeekeâ[s DeieÇsmej Demeuesues efometve Ùesleele.Ùee meJe& IeškeâebceOÙes meJee&le cenlJeeÛee Ieškeâ 
pej keâesCelee Demesue lej lees cnCepes efMe#eCe keâejCe meJe& Ieškeâebmee"er efMe#eCe DeeJeMÙekeâ Deens.jepÙeeleerue DeLeJee 
osMeeleerue keâesCelÙeener IeškeâebÛeer heÇieleer GefÛele Je mebyebefOele efMe#eCeeôejsÛe MekeäÙe Demeles.efMe#eCeÛee heÇmeej ieÇeefceCe 
DeeefoJeemeer Yeeieele vesCÙeemee"er keâce&Jeerj YeeTjeJe heešerue,iees befJeo ieejs,[ebie mesJee ceb[U oeoemeensye efye[keâj Ùee efMe#eCe 
mebmLesves cees"s keâece keâsuesues efometve Ùesles,[e@.yeeyeemeensye Deebyes[keâjebÛÙee heÇÙelveebveer leUeieeUeleerue DeeefoJeemeer lemesÛe DevÙe 
meJe& Ieškeâebvee efMe#eCe GheueyOe Peeuesues Deens.lÙeeJejâve mebefJeOeeveele lejletoer osCÙeele Deeueer Deens. 
        efJeÅeeheer"erÙe efMe#eCe efkeâbJee ceneefJeÅeeueÙeeletve efceUCeejs efMe#eCe cnCepes GÛÛe efMe#eCe nesÙe.Deepe Dehesef#ele Demes 
DeeoMe& ceveg<ÙeyeU Ie[efJeCes,efJeJeskeâMeerue Je mJebÙeMeeefmele peyeeyeoej veeieefjkeâ yeveefJeCes Je meeceeefpekeâ DeeefCe meebmkeâ=eflekeâ 
efJekeâemeeuee neleYeej ueeJeCes SJe{s JÙeehekeâ OÙesÙe Ùee GÛÛe efMe#eCeeceOÙes meeceeJeuesues efometve Ùesles.GheefpeefJekeâsyejesyejÛe 
JÙeefkeälecelJeeÛee meJee& bieerCe efJekeâeme efJeÅeeheer"erÙe efMe#eCeeves keâsuee heeefnpes,meceepeeÛÙee iejpee hetCe& keâjCÙeeÛes keâeÙe& GÛÛe 
efMe#eCeeves keâsues heeefnpes.Deepe ceneje<šêle 1960 veblej Je efJeMes<ele: DeeefLe&keâo=<šÙee ogye&ue Ieškeâebvee DeeefCe ceeieemeJeieer&Ùe 
peceeleerbvee heâer ceeheâerÛeer meJeuele efouÙeeveblej efMe#eCeeÛÙee meesÙeer meeceevÙe ueeskeâebheÙe&ble heesnÛeCÙeeÛeer heÇefkeÇâÙee megjâ 
Peeueer.26 peevesJeejer 1950 ceOÙes YeejleerÙe jepÙeIešvee Debceueele DeeuÙeeveblej Ùee YeejleerÙe jepÙeIešvesves Flej cenlJehetCe & 
yeeyeer yejesyej keâener cetueYetle nkeäkeâ DeeefCe keâle&JÙes YeejleerÙe pevelesme yeneue keâsueer.lÙeevegmeej Iešvesleerue keâuece 21 De 
DeeefCe keâuece 45 vegmeej 6 les 14 Ùee JeÙeesiešeleerue cegueebvee ceesheâle DeeefCe mekeäleerÛÙee efMe#eCeeÛee nkeäkeâ efceUeuee DeeefCe 
meceepeeÛee efMe#eCeekeâ[s heenCÙeeÛee o=ef<škeâesve yeoueefJeCÙeemee"er mLeeefvekeâ mJejepÙe mebmLesheemetve les jepÙe Je 
keâsboÇMeemeveeceeheâ&le heÇÙelve megjâ Peeues.osMeeÛÙee Glheeove #ecelesle Jee{ keâjCÙeemee"er,meeceeefpekeâ Je je<šêrÙe Skeâelcelee 
Jee{efJeCÙeemee"er, ueeskeâMeener peerJeve efve<"e cepeyetle keâjCÙeemee"er, DeeOegefvekeâerkeâjCeeuee ieleer osCÙeemee"er meeceeefpekeâ Je 
veweflekeâ cetuÙeebÛeer peesheemevee keâjCÙeemee"er SkeâtCeÛe keâeÙe lej ceeveJeeÛÙee DeeefCe osMeeÛÙee meJee&bieerCe efJekeâemeemee"er efMe#eCe 
DeeJeMÙekeâ Deens cnCetve efMe#eCe #es$eeceOÙes keâeUeÛÙee DeesIeele keâsboÇ DeeefCe jepÙe mejkeâejebveer JesieJesieUs Demes cenlJeeÛes 
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heÇÙelve keâsues Je Ùee heÇÙelveebÛes heâefuele cnCetve Deepe DeeheCeeme YeejleeÛeer efJeefJeOe #es$eeceOeerue Peeuesueer heÇieleer efometve 
Ùesles,hejbleg keâOeer keâOeer Demes Jeešles keâer Flekeâs Je<e& Gueštve iesues Demeleebveener DeeefoJeemeer meceepeeÛeer efMe#eCeeleerue heÇieleer 
heenerpes lÙee heÇceeCele efJekeâmeerle Peeuesueer veener pes keâer lÙee meceepeemee"er efJeefJeOe heÇkeâejÛÙee meesÙeer megefJeOee Meemeve GheueyOe 
keâjâve osle Demeles.mJeeleb$Ùeesllej keâeueKeb[ele efoJemesbefoJeme efMe#eCe IesCee-ÙeebÛes heÇceeCe Jee{le Deens.JÙekeäleerÛÙee efMe#eCeeletve 
JÙeefkeälecelJe efJekeâeme Ie[Jetve ÙeeJee Ùee efMe#eCeeÛÙee Gefodo<šeyejesyejÛe jespeieej,je<šêrÙe Skeâelcelee, meeceeefpekeâ keâle&JÙe 
meeceeefpekeâ meecebpemÙe YeeJevee,efkeÇâÙeeMeerue Je peeie=le efJeJeskeâer veeieefjkeâ,ieÇeceerCe DeeefoJeemeer vesle=lJe DeMee mJejâheeÛÙee Deveskeâ 
yeeyeerbvee efMe#eCeeletve mheMe& JneJee ns Dehesef#ele Deens.efMe#eCeeÛÙee ceeOÙeceeletve JÙeefkeäleefpeJeveeÛÙee opee&ceOÙes efveefMÛeleheCes 
megOeejCee Ie[tve DeeuÙee Deensle.ceneje<šêleerue DeeOegefvekeâ efMe#eCeeÛeer megjâJeele efceMeve-Ùeebveer 18 JÙee Melekeâele heÇLece 
keâsueer.1821 meeueer hegCÙeeuee mejkeâejves mebmkeâ=le ceneefJeÅeeueÙe mLeeheve keâsues,lÙeeÛesÛe veeJe heg{s [skeäkeâve ceneefJeÅeeueÙe Demes 
"sJeCÙeele Deeues,1855 meeueer cegbyeF& FueeKÙeele efMe#eCeKeelÙeeÛeer Je 1857 meeueer cegbyeF& efJeÅeeheer"eÛeer mLeehevee 
Peeueer.1848 meeueer cenelcee pÙeesefleyee heâgues Ùeebveer Demhe=MÙeebmee"er Je efŒeÙeebmee"er heefnueer MeeUe keâe{tve Mew#eefCekeâ 
keÇâebleerÛeer yeerpes jesJeueer.1880 veblejÛÙee je<šêrÙe efMe#eCeeÛÙee ÛeUJeUerle efšUkeâ,Deeiejkeâj, efÛeheUtCekeâj,vee.ce.peesMeer 
DeieÇYeeieer nesles.19 JÙee Je 20 JÙee Melekeâele cen<eer & keâJes& Ùeebveer Œeer-efMe#eCe Je meceepe-megOeejCee Ùeeyeeyele yengceesue keâeÙe& 
keâsues.GÛÛe efMe#eCeeÛee efJeÛeej keâjlee Yeejleele "jeefJekeâ jepÙeebÛeer GÛÛe efMe#eCeeÛeer hejbheje DelÙeble heÇeÛeerve Deens.Jewoerkeâ 
keâeUeleerue,Deeßece,iegjâkeâgue ner GÛÛe efMe#eCeeÛeer keâsbboÇs nesleer.lesLes efJeÅeeLÙeer& keâener efveefMÛele keâeUeheÙe&ble iegjâÛÙee meeefveOÙeele 
jentve DeOÙeÙeve,efÛebleve,ceveve keâjerle nesles.yeewOokeâeUele Deveskeâ ce"ebceOÙes,efJenejebceOÙes,GÛÛe efMe#eCeeÛeer DelÙeble megboj 
JÙeJemLee nesleer.Ùee keâeUele veeueboe,le#eefMeuee,efJekeÇâceefMeuee ÙeemeejKeer Deeblejje<šêrÙe KÙeeleerÛeer efJeÅeeheer"s nesleer.Yeejleeleerue 
Ùee efJeÅeeheer"ebceOÙes efMe#eCe IesCÙeemee"er ogme-Ùee osMeebleerue efJeÅeeLÙeer& Ùesle nesles.cegefmuece keâeUele MeemevekeâlÙee&bveer 
efouueer,DeeieÇe,Depecesj,ueKeveew FlÙeeoer ef"keâeCeer GÛÛe efMe#eCe efceUeJes cnCetve ceojmes megjâ keâsues nesles.DeeOegefvekeâ Yeejleele 
efomeCeejer GÛÛe efMe#eCeeÛeer JÙeJemLee FbieÇpeebveer keâsuesueer Deens.efJeÅeeheer"erÙe Je ceneefJeÅeeueÙeerve efMe#eCe ner efJekeâmeerle DeeefCe 
efJekeâmeveMeerue DeMee meJe& je<šêbÛeer iejpe Deens.%eeveeÛeer meeOevee,%eeve mebJeOe&ve Je %eeveefJelejCe GÛÛe heÇkeâejÛes mebMeesOeve ner 
keâeÙe&s efJeÅeeheer"s Je ceneefJeÅeeueÙes keâjerle Demeleele.osMeeÛÙee DeeefLe&keâ efJekeâemeeuee DeeJeMÙekeâ DemeuesuÙee keâeÙe&#ece ceeveJe-
MekeäleerÛee hegjJe"e GÛÛe efMe#eCeeletve nesle Demelees.[e@.jeOeekeâ=<Ceve GÛÛe efMe#eCeeyeeyele yeesueleebvee cnCeleele efJeÅeeheer"ebvee 
Deelee DeeheuÙee pegvÙee heÇeÛeerve heOoleerceOÙes jenlee ÙesCeej veener.meceepeele Jee{le peeCeejer iegbleeiegble DeeefCe meceepeeÛeer 
yeouele peeCeejer heefjefmLeleer ÙeebÛee efJeÛeej keâjâve efJeÅeeheer"ebveer DeeheuÙee Gefö<šebceOÙes heefjJe&ve keâsues heenerpes lÙeeÛe yejesyej 
GÛÛe efMe#eCeeÛÙee OÙesÙeemebyebOeer yeesueleebvee [e@.yeeyeemeensye cnCeleele,efJeÅeeheer"ele efoues peeCeejs efMe#eCe meceepeeefYecetKe 
DemeeJes les efJe%eeveefve<" DeeefCe he#eheeleefJejefnle DemeeJes.keâesCelÙeener efJeefMe<š meceepe IeškeâebÛÙee efnleeÛes vemeeJes. 
2.mebMeesOeveeÛeer Gefö<šs :- 

1.DeeefoJeemeer efJeÅeeLÙee&bbvee GÛÛe efMe#eCe Iesle Demeleebvee ÙesCee-Ùee De[ÛeCeerbÛee MeesOe IesCes 
2.DeeefoJeemeer efJeÅeeLÙee&bbvee GÛÛe efMe#eCe Iesle Demeleebvee Meemeveeleheâs& efouÙee peeCee-Ùee JesieJesieUŸee ÙeespeveebÛee DeYÙeeme 
keâjCes 

3.GÛÛe efMe#eCe IesCÙeemee"er Meemeveeceeheâs&le osCÙeele ÙesCee-Ùee efJeefJeOe Mew#eefCekeâ ÙeespeveebÛee MeesOe IesCes 
3.mebMeesOeve keâeÙe&heOoleer :- 

    mebMeesOeveemee"er mebMeesOekeâeves DeeefoJeemeer Yeeieeleerue yentmebKÙes DeeefoJeemeer ueeskeâmebKÙee DemeuesuÙee 8 leeuegkeäÙeeleerue keâuee 
JeeefCepÙe Je efJe%eeve ceneefJeÅeeueÙeeceOeerue SkeâtCe 300 efJeÅeeLÙee&[tve heÇMveeJeueer Yejâve Iesleueer.mebMeesOeveemee"er mebMeesOekeâeves 
DemeYeeJÙeJelee heOoleerleerue menslegkeâ heOoleerves vÙeeoMe& efveJe[ keâsueer Deens. 

4.cegKÙe efve<keâ<e& :- 
1.ceneefJeÅeeueÙeeÛes Deblej ns DeeefoJeemeer Kes[s Yeeieeheemetve peemle DemeuÙeecetUs lÙeebvee ceneefJeÅeeueÙeele ÙesCÙeemee"er DeeefLe&keâ 
meesF& megefJeOesÛee meecevee keâjeJee ueeielees.    
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2.DeeefoJeemeer keâgštbyes ns mJele:ÛÙee ceeuekeâerÛeer peceerve vemeuÙeecetUs lÙeebÛee mLeueeblejÛee heÇMve efvecee&Ce nesle Demelees lÙeecegUs 
lÙeeÛee heefjCeece ne efMe#eCeeJej nesle DemeuÙeeÛes peeCeJeles.    
3.DeeefoJeemeer Yeeie ne [esbiej o-ÙeeceOÙes DemeuÙeecetUs lÙeebvee ÙeesiÙe les mecegheosMeve Je ceeie&oMe&ve keâsues vemeuÙeecetUs lÙeebÛes 
GÛÛe efMe#eCeeceOeerue heÇceeCe keâceer DemeuÙeeÛes efomeles.    
4.DeeefoJeemeer mecetoeÙeemee"er mejkeâejleheâs& Mew#eefCekeâ,DeeefLe&keâ meceeÙeespeveemee"er cees"Ÿee heÇceeCeele ÙeespeveebÛeer JÙeJemLee 
keâsuesueer Deens. 
5.GÛÛe efMe#eCe Iesle Demeleebvee DeeefoJeemeer efJeÅeeLÙee&bvee mejkeâejleheâs & mheOee& heefj#ee heÇefMe#eCe Jeiee&Ûes DeeÙeespeveeÛeer JÙeJemLee 
Deens.hejbleg les MenjehegjlesÛe ceÙee&efole jeefnuÙeeÛes efometve Ùesles. 
6.GÛÛe efMe#eCe Iesleebvee DeeefoJeemeer efJeÅeeLÙee&bvee Yee<esÛeer mecemÙee Deepe ner cees"Ÿee heÇceeCeele peeCeJeles. 
7.DeeefoJeemeer yeesueerYee<ee DeeefCe ceneefJeÅeeueÙeeÛee DeYÙeemekeüâce Ùee oesvner iees<šerMeer DeeefoJeemeer efJeÅeeLÙeer&vee DeOÙeÙeve 
DeOÙeeheveeceOÙes mecevJeÙe keâjlee Ùesle vemeuÙeeÛes efomeles. 
8.60.66 škeäkeâs DeeefoJeemeer efJeÅeeLÙee&bvee keâewštbefyekeâ,meeceeefpekeâ,DeeefLe&keâ Ùee IeškeâebÛee heefjCeece ne GÛÛe efMe#eCe Iessle 
Demeleebvee Ùesle Demelees. 
9.GÛÛe efMe#eCe Iesleebvee DeeefoJeemeer efJeÅeeLÙeer& ns DebMekeâeueerve keâeceeuee peeGâve efMe#eCe hetCe& keâjle DemeuÙeeÛes efometve Ùesles. 
10.GÛÛe efMe#eCe Iesle Demeleebvee DeeefoJeemeer efJeÅeeLÙee&keâ[s ceneefJeÅeeueÙe Je heÇMeemeveeÛee heenCÙeeÛee o=<šerkeâesve keâceer 
DemeuÙeecetUs DeeefoJeemeer efJeÅeeLÙeer& ns efMe#eCeeheemetve otjeJeues peeleele. 
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Abstract  
 India’s Higher Education System is the largest in the world in terms of number of institutions. 

Higher education in india has undergone rapid development after Post-independence area. Every 

Society gives importance of education because it is a panacea for all evils. It is the key to solve the 

various problems of life. Education has been described as a  process of waking up to life also. This 

article attempts examine the scenario of higher education in india. This papers discussed the  

Challenges & Suggestions of Indian Higher education System. 
Introduction 
  The importance of Higher education has been clearly expressed by our first Prime Minister 

Mr. Jawarharlal Nehru in the following words: ‘ A university stands for humanism, for tolerance 

for reason, for the adventure of the ideas and for the search of truth. It stands for onwards march of 

human race towards even higher objectives. If the Universities discharge their duties adequately, 

then it well with the nation and the people”. It indicates that higher education occupies a crucial  

position in education system of nation as it affets the overall development of a country. 

Higher Education in India’s  
India is one the oldest civilizations on earth. Also known as Bharat and Hindustan and officially 

termed as the ‘Republic of India’, it is the largest liberal democracy of the world. India is  divides 

into 29 states and 7 union territories. India is also the land of the Vedas- the oldest scriptures in the 

world. It is  divided in four- volumes and is regarded as the storehouse of national thoughts. 

Today, India is the world’s seventh largest country in terms of area and second in terms of 

population. The sights, the ancient temples and the lush paddy fields make the country unique and 

amazing. It has 22 major languages with 844 dialects, making this country and its people culturally 

diverse. The secular nature of India has attracted philosophers and researchers from across the 

globe to explore India 

Challenges of Higher education System 
One of the greatest challenges to higher education in india is providing access to the growing 

segments of the population demanding post secondary education. The government data reveals 

that one out of seven children in india goes to college. It indicated that the nation suffer from both 

a crippling quantity and quality challenge as far the higher education summit organized by the 

federation of Indian chambers of  of commerce and Industry (FICCI), HRD Minister kapil Sipal 

said “ we will need 800 new universities and 40,000 new colleges meet the aim of 30 percent GER 

(gross enrolment ratio) by 2020. 

• Lack of Quality Research work : There is no shortage of funding for the top Indian budget 

for the Research is not under spent due to the insufficient good quality research work. Due to 

the limited focus on research and Internationalization, very few Indian higher education 

institutes  are globally recognized. 

• Indian higher education is facing with the problem of poor quality of curriculum. In most of 

the higher educational institutes curriculum is out-dated and irrelevant. 

• Shortage of faculty and high student-faculty Ratio: In most  of the state and central 

universities more than 30% of faculty position are lying vacant. While the student 

enrolment in higher education is growing with faster rate in the last few years. 
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• Inadequate infrastructure and facilities: Apart from the highly recognized higher educational 

institutes in India most of the colleges and universities lack in the basic and high-end 

research facilities. Many institutes are running without proper infrastructure and basic 

facilities like library, hostels, transport, sports facility etc. which is desirable to rank the 

quality institution. 

• Presently there is a very less collaboration of higher educational institutes with industries. 

• Low employability of graduates is one of the major problem in India. Only a small 

proportion if Indian graduates are considered employable. Placement outcome also drop 

significantly as we move away from the top institutes. 

Suggestions for improving quality of higher education  
There are some suggestions and Expectations from Government, Industry, Educational 

Institutions, Parents and Students for improving quality of higher education-  

1. Towards a Learning Society-  
As we move towards a learning society, every human activity will require contributions from 

experts, and this will place the entire sector of higher education in sharp focus. Although the 

priorities, which are being assigned today to the task of Education for All, will continue to be 

preponderant, the country will have to prepare itself to invest more and more on higher education 

and, simultaneously, measures will have to be taken to refine, diversify and upgrade higher 

education and research programmes.  

2. Industry and Academia Connection-  
Industry and Academia connect necessary to ensure curriculum and skills in line with 

requirements. Skill building is really very crucial to ensure employability of academia to 

understand and make sure good jobs (keeping in view knowledge + skills+ global professional 

skills = good jobs).  

3. Incentives to Teachers and Researchers-  
Industry and students are expecting specialized courses to be offered so that they get the latest 

and best in education and they are also industry ready and employable. Vocational and Diploma 

courses need to be made more attractive to facilitate specialized programs being offered to 

students. Incentives should be provided to teachers and researchers to make these professions more 

attractive for the younger generation.  

4. Innovative Practices-  
The new technologies offer vast opportunities for progress in    all walks of life. It offers 

opportunities for economic growth, improved health, better service delivery, improved learning 

and socio-cultural advances. Though efforts are required to improve the country’s innovative 

capacity, yet the efforts should be to build on the existing strengths in light of new understanding 

of the research innovation-growth linkage.  

5. To mobilize resources-  
The decline in public funding in the last two plan periods has resulted in serious effects on 

standards due to increasing costs on non-salary items and emoluments of staff, on the one hand, 

and declining resources, on the other. Effective measures will have to be adopted to mobilize 

resources for higher education. There is also a need to relate the fee structure to the student’s 

capacity to This article published in Edited book ‘Higher Education’, LAMBERT Academic 

Publishing, Germany, 2011, Pp.93-103. ISBN: 978-3-8465-1753-6 pay for the cost. So that, 

students at lower economic levels can be given highly subsidised and fully subsidised education.  

6. Coming of Information Age-  
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The world is entering into an Information Age and developments in communication, 

information and technology will open up new and cost-effective approaches for providing the 

reach of higher education to the youth as well as to those who need continuing education for 

meeting the demands of  explosion of information, fast-changing nature of occupations, and 

lifelong education. Knowledge, which is at the heart of higher education, is a crucial resource in 

the development of political democracy, the struggle for social justice and progress towards 

individual enlightenment.  

7. Student-Centred Education and Dynamic Methods- 
 Methods of higher education  also have to be appropriate to the needs of learning to learn, 

learning to do, learning  to be and learning to become. Student-centred education and 
employment of dynamic methods of education will require from teachers new attitudes and 

new skills. Methods of teaching through lectures will have to subordinate to the methods that 
will lay stress on self-study, personal consultation between teachers and pupils, and dynamic 
sessions of seminars and workshops. Methods of distance education will have to be employed 

on a vast scale.  

Conclusion: 
In this paper we have presented the present situation of India in higher education sector. We also 

identify the challenges in the higher education. To improve the higher education the higher 

education system we need to improve teaching pedagogy  build  synergies between  research & 

teaching facilitate alliance of higher institutions among themselves, research centers and 

industries. Government must promote  collaboration between Indian higher education institutes 

and top International institutes and also  generates linkage between national research laboratories 

and research centers of top institutions for better quality and collaborative research  
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Abstract: 
Privatization, globalization and digitalization in BFSI (Banking, Financial Services &Insurance) sector 

have created new jobs in this millennium. This has been possible with the formation of new companies, 

foreign investments and growing need for digitally exposed youth. There is a shortage of skilled labour as 

we witness qualified graduates joining the workforce wagon and lagging behind in their ability to perform 

duties at work. This paper focuses on the absorption of commerce graduates (i.e. B.Com.) in BFSI sector 

and explores the possibilities of making them relevant to these industries and empowering them to succeed 

in their respective jobs. 

Introduction: 
Commerce education started in India in 1886 in Commercial Institute, Chennai followed by School of 

Commerce, Calicut in 1895 and commerce classes in Presidency College, Kolkata in 1905. In Mumbai 

Sydenham College of Commerce and Economics was the first to introduce commerce education in 1913. 

These schools were established to cater to clerical and accounting needs of trade and industry with 

emphasis on training in type writing, shorthand, letter writing and prevalent business methods.Much has 

changed since then with the emergence of banking, insurance, mutual funds and other financial services. 

While commerce curriculumdoes include new topics to remain relevant, rapidly evolving methods of doing 

business suggest a compelling need to revitalize commerce education. 

Data sourced from TimesJobs.com in May 2013 suggests that 20% of B.Com. studentswere hired in BFSI 

sector, 18% in IT/Telecom, 17% in ITeS and a meagre 6% in advertising/PR/event management and 5% in 

manufacturing.At graduate level, jobs offered by BFSI companies are primarily junior roles such as 

frontline sales, front desk service, back office and data entry/ processing. Management level jobs and core 

finance roles are reserved for CA, CS, MBA (Finance) students. Most companies have an internal job 

posting system which places experienced junior level employees in core finance and managerial roles 

depending on individual competencies. Our endeavor therefore, must be to equip B.Com. students with the 

necessary knowledge and tools to help them build long term successful careers in BFSI industries. 

Objectives of the Study: 
With reference to commerce graduates hired in BFSI sector: 

1) To understand what commerce institutes are doing well to help the students perform at work 

2) To identify the gaps in commerce education in order to increase employability and sustainability 

Research Methodology: 
The study has been conducted based on both primary and secondary data. 

Primary data includes: 
1) Observation: Experience of HR interviews conducted in various commerce institutes for hiring 

students and closely monitoring their performance post joining 

2) Questionnaire:A list of 5 questions was distributed through Google forms to 50 commerce 

graduates who joined BFSI sector within the last 7 years. 

Secondary data includes: 
1) Commerce journals and magazines 

2) Blogs on commerce education and jobs 

Data Analysis and Interpretation: 
I - Did the concepts learnt in B.Com. help you to understand the business environment of the 
company you joined? 
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78% respondents have confirmed that concepts taught helped in gaining business overview. This suggests 

that the commerce curriculum encompasses understanding of basics and key concepts to help the student to 

make connections in the real world. 
II - Would you have received faster growth in your job if you had practiced communication skills 
during B.Com.studies? 

 
84% respondents feel that practice of communication skills during graduation would have resulted in faster 

growth post joining. Incidentally, this includes those respondents as well (10 out of 11) who have 

complained that concepts learnt in college did not help them to understand the business environment. This 

means that concepts taught can be grasped only when students can communicate in their own words. 

Clearly, learning is incomplete until it can be expressed. 

III - Would you have performed better at work if you had received internship while at college? 

 
80% respondents are of the opinion that internships would improve their performance at work. Practical 

application of knowledge in a business setting will always continue to be the best form of learning. The 

challenge however; is to form key partnerships and tie-ups with companies who are willing to invest their 

time and resources to participate in the learning process. 
IV - Why do you think you were selected for the job? 
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Respondents have rated ability to communicate well and good knowledge of basics as the topmost reasons 

for having been selected for the job. This indicates that interactive teaching methods can increase chances 

of employability. 
V - What more could have been taught in B.Com. for you to excel at work? 

 
Respondents have rated communication skills and project based learning as major requirements to enable 

performance at work. This is a reflection of corporate culture which thrives on interpersonal skills, 

teamwork, problem solving and planning & organizing tasks at hand. Respondents understand the value of 

project presentations to improve employability and sustainability. 

Recommendations: 
1) Develop communication skills through practice 

Commerce institutes must focus on improving verbal and written communication of students through 

practice. Students must be encouraged to use mind maps to form their thoughts, write it down and express it 

in the form of presentations delivered to the entire class. This is the single most impactful contributor in 

increasing the chances of employability. The student develops the ability to think, retain and connect ideas 

to speak confidently and convincingly. Today information is readily available on the internet and 

knowledge of basics is open to all students who are keen to learn. Given this reality and considering that 

BFSI sector continues to hire science & arts students as well, the differentiator in becoming employable is 

in the ability to communicate effortlessly. 

2) Inculcate project based learning in teaching methods 
The traditional talk and chalk approach of teaching has its own merits in disseminating information. 

Certainly the teacher knows the subject well and reserves the right to affirm the validity of knowledge 

shared in the classroom. One step further would be the teacher as an observer, a facilitator and an advisor to 

the students who must be put to task in group projects to search information, reason its applicability and 

present their findings. This method of teaching prepares the student to plan and organize tasks, think 

creatively and work with uncertainties which will result in building capabilities to excel at work. 

3) Seek tie-ups with corporates for internships 
The fast pace of work in BFSI sector makes it practically difficult for the corporates to extend time and 

resources to provide internships. Moreover, management students are generally preferred over graduates for 

internship projects. While there are NGOs who train students on personality development, communication 

and interview handling skills to make graduates employable, these efforts serve as patchwork for receiving 

immediate job offers. The student may or may not sustain the learning for continued results at work. A 

holistic approach would be to encourage internships. Food for thought then is “Can we divert 2% CSR 

(Corporate Social Responsibility) funds towards conducting internships?” 

4) Support understanding of digital tools in BFSI sector 
Education in any stream must acknowledge the participation of digital tools in related industries. Students 

need to be aware of the technological advancements in BFSI sector to understand how digital tools are 

making businesses operate at faster speed and 100% accuracy. Additionally, awareness of new age 

technologies like Artificial Intelligence, Blockchain and Robotic Process Automation will make the 

students future ready in an era where digitalization is indispensable. 

Conclusion: 
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The research revealed that Commerce institutes are bringing conceptual clarity to students for entry into 

BFSI jobs. This is critical to career growth of commerce graduates who land in junior level roles and find it 

difficult to climb the corporate ladder. Further the concepts understood can be applied through enhanced 

communication skills and project based learning. We must alsoinfluence policy making to mobilize 

resources for large scale internships. Spreading awareness of technologies deployed in BFSI sector will 

expose the students to the digital world and bring in the confidence to become employable. As we continue 

to produce commerce graduates each year, we will witness students joining BFSI sector. It is upon us to 

make them succeed by investing in their holistic development. 
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Introduction : 
 For the development of any country that country needed qualitative education with skills in 

both teaching learning and in research. As Nelson Mandela says that "Education is the most 

powerful weapon which you can use to change the world". For the stabilization reform, India has 

adopted Liberalization, Privatization and Globalization (L.P.G.) in 1991. 

 Privatization is the process of transfer of ownership from government authority to private 

authority. After accepting the LPG policy, government started disinvestment but at now, we can 

see that there is total privatization of many companies, banks, and also of higher education. So, 

privatization in higher education can improve the quality of education and other factors which are 

related to it. 

Objectives : 
1) To focus on the need of privatization of higher education. 

2) To overlook on the characteristics of privatization. 

3) To study the positive impact of privatization on higher education system in India. 

4) To study the negative impact of privatization on higher education system in India. 

Research Methodology: 
 The study of the research paper is based on the secondary data such as books, journals, 

magazines, internet etc. 

Need of Privatization of Higher Education : 
1) For economic growth and technical innovations. 

2) To provide basic infrastructure as well as advanced infrastructure to students. 

3) To increase efficiency in the field of education. 

4) With the increase in population, to provide higher education to more students. 

5) To give less burden to the government authorities. 

6) To provide autonomy and less intervention made by administration, management, finance 

and political parties. 

Characteristics of Privatization: 
1) There is individual's or company's ownership. 

2) Reduction in the regulatory and spending activity of the state. 

3) There is no control of government. 

Positive impact of privatization on Higher Education System: 
1) There will be initiatives in education reforms. 

2) It enhances and decentralization of educational institution. 

3) There will be innovativeness in teaching and evaluation. 

4) There will be transparency in all procedures. 

5) There will be utility of human and physical resources in proper way. 

6) It will reduces the distance of educational education and residential place of students. 
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7) It helps to decrease the financial burden of state and central government on higher 

education. 

8) According to the global, national and local need it tries to shape the curriculum. 

9) There will be no political intervention in the higher education system. 

10) It will help to generate employment opportunities for the students from higher education 

system. 

11) It will help the students to compete in any field. 

Negative impact of privatization on higher education system: 
1) It will adversely affect the poor. 

2) The issues of equality, fairness and responsibility may arise. 

3) Problems related to accounts can arise. 

4) Collected funds may be misused by the owner. 

5) Benefits will remain unproven. 

6) There may be high cost of education. Authorities can charge more money from students to 

increase their income. 

7) Staff or faculty may not properly qualified. 

8) There may be inadequate infrastructure facilities provided in colleges and universities. 

9) Education can be seen as a business to get profit by selling degrees and not by regulating 

the classes regularly. 

10) There may be lack of transparency in private sector. 

11) There may be exploitations on teaching staffs and professors by not giving salary as per the 

UGC norms. 

Conclusion: 
 There should be a middle path to achieve success and development in the higher education 

system. There should be contribution of both i.e. public sector and private sector because private 

sector has the aim of profit collection and public sector does not have the aim of profit collection 

at least in the education system. 

 So, there is need of intervention by the government in higher education system and fees for 

this should remain at the lowest rate because by perceiving education, one can get knowledge of 

all the things and it is right of all to get education. 
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ØeeLeefcekeâ efMe#eCe mebmLeebceOeerue DeeJneves, peyeeyeoeNÙee DeeefCe keâeceefiejer 
     jlvekeâeble Jemeble megleej       [e@. efveUkebâ" legUefMejece Je[pes, 

 mebMeesOekeâ efJeÅeeLeea leLee GheefMe#ekeâ,       mebMeesOeve ceeie&oMe&keâ leLee ØeeÛeeÙe&, 
  efpeune heefj<eo ØeeLeefcekeâ MeeUe,       celmÙeesojer DeOÙeehekeâ ceneefJeÅeeueÙe, 
ceeUefhebØeer, lee.peecevesj, efpe.peUieeJe.          peeuevee. 

meejebMe 

 DeeheCe melele efMekeâle Demelees. Deieoer MeeUsle iesuees veener lejer. Hejbleg lÙeeuee keâener ceÙee&oe Deensle. hejbleg DeeheCe 
DeewheÛeejerkeâ efMe#eCe IesleuÙeeCes DeeheuÙee DeeÙeg<ÙeeÛee heeÙee leÙeej neslees. ØelÙeskeâ veeieefjkeâeuee DeeOegefvekeâ peieele GVeleer 
keâjCÙeemee"er meppe JneÙeÛes Demesue lej lÙeeuee ‘Gòece ØeeLeefcekeâ efMe#eCe efceUCes iejpesÛesÛe Deens. pevceeuee DeeuesuÙee ØelÙeskeâ 
cegueeÛes DeeÙeg<Ùe DeeheCe Ie[Jele Demelees. lÙeeÛÙee FÛÚe, Deekeâeb#ee hegCe& keâjCÙeemee"er ueeieCeejer meece«eer Deeheueer efMe#eCe 
JÙeJemLee DeeheuÙee efJeÅeeLÙeeËvee hegjJeles keâe? Ùee ØeMveeÛes Gòej MeesOeCes keâeUeÛeer iejpe Deens. peje efJeÛeej keâ®Ùee 
 ceePee efJeÅeeLeea pÙee JesUsme 
 YetlekeâeUele ceeies JeUtve heeefnue 
 lesJne lÙeeuee Ûegketâvener Demes  
 JeešeÙeuee vekeâes keâer ceePÙee 
 mejebveer ceePÙee DeeÙeg<Ùeeleerue  
 ceewuÙeJeeve JesU JeeÙee IeeueJeuee. 
ØemleeJevee 

 efMe#eCe ner Øeef›eâÙee DeKeb[erle ÛeeueCeejer Øeef›eâÙee Deens. efMe#eCeeÛÙee ceeOÙeceeletve JÙeòeâerÛee meJeeËieerve efJekeâeme neslees. 
meceepe heefjJele&veeÛes ØeYeeJeer ceeOÙece cnCetve efMe#eCe Øeef›eâÙesuee cenlJeeÛes mLeeve Deens. keâesCelÙeener osMeeÛeer Øeieleer ne osMeeÛÙee 
efMe#eCe Øeef›eâÙesMeer efveie[erle Deens. keâeUeÛÙee DeesIeele efMe#eCe Øeef›eâÙesle meelelÙeeves yeoue nesleevee efometve Ùesleele. 21JÙee 
Melekeâele efJeefJeOe DeeJneves DeeefCe mebOeer GheueyOe nesle Deensle. veJeerve efhe{er melele veJeveJeerve efJeÛeej keâjCeejer, me=peveelcekeâ 
efJeÛeej MewueerÛee GheÙeesie keâjCÙeeÛeer #ecelee DemeCeejer Demeueer heeefnpes. Ùee meJe& #ecelee ØeeLeefcekeâ efMe#eCeeÛÙee heeÙeeÛÙee 
#ecelesvegmeejÛe efvecee&Ce nesle Demeleele Je lÙee efvecee&Ce keâjlee ÙesT Mekeâleele. cnCetveÛe cnCeleele, efMe#eCe ner 
YeefJe<ÙekeâeUemee"er kesâuesueer Jele&ceevekeâeUeleerue DeefÉleerÙe iegbleJeCetkeâ Deens.  
 mJeeleb$Ùeeveblej YeejleeÛeer jepÙeIešvee 26 peevesJeejer 1950 jespeer Debceueele Deeueer. lesJneheemetve ØeeLeefcekeâ 
efMe#eCeemee"er Iešvesleerue keâuece 45 vegmeej JeÙeeÛÙee 14 Je<ex hegCe& nesF&heÙeËle yeeuekeâebvee meòeâerÛes ceesHeâle Je iegCeJeòeehetCe& 
efMe#eCe osCÙeemee"er Meemeve ØeÙelveebÛeer hejekeâe°e keâjerle Deens hejbleg DeepeheÙeËle DeeheCeeme efveef§ele ÙeMe Øeehle Peeuesues veener. 
  ØeeLeefcekeâ efMe#eCe ns heeÙeeYetle efMe#eCe Deens. yeouelÙee keâeUele meboYee&vegmeej efMe#eCe Øeef›eâÙesle veJeveJeerve leb$es, 
ceeie&, efmeæeble GoÙeeme Ùesle Deensle. DeepeÛÙee %eeveÙegieeceOÙes ØelÙeskeâ #eCeeuee veJeerve %eeve GoÙeeme Ùesle Deens. %eeveeÛÙee keâ#ee 
®boeJele Deensle. mebhetCe& peieeceOÙes Total Quality Management mebhetCe& iegCeJeòesuee ØeeOevÙe efoues peele Deens.  
 mJeeleb$Ùeesòej keâeueKeb[ele Mew#eefCekeâ #e$eeceOÙes ØeecegKÙeeves DeYetlehetJe& Glmeen Je peeie=leer efvecee&Ce nesleevee efometve Deeue s 
Deens. GefCeJee šeUCÙeemee"er Je iegCeJeòee Jee{efJeCÙeemee"er efJeefJeOe DeeÙeesieebveer efJeefJeOe megÛevee megÛeefJeuÙee. DeOÙeeheve ner 
MeeŒeesòeâ keâuee Deens. lÙeeleerue yeejkeâeJes ue#eele IesJetve Ghepele #eceleebÛee, iegCeebÛee ÙeLeeÙeesiÙe GheÙeesie keâ®ve DeeJeMÙekeâ les 
yeoue Ie[Jetve veglevelee DeeCeCes DeeJeMÙekeâ Demeles. lÙeevegmeej Jew%eeefvekeâ Je=òeer Debieer yeeUiegve MeeuesÙe efMe#eCe efJeYeeieele efJeMes<e 
keâ®ve ØeeLeefcekeâ mlejeJejerue efMe#eCe JÙeJemLesle ØeÙeesieefMeuelee efvecee&Ce nesCes iejpesÛes Deens. veeieefjkeâlJeeÛeer Je SkeâlJeeÛeer 
peeefCeJe efvecee&Ce keâjCes ner peyeeyeoejer efMe#eCeeves heej hee[Ces DeeJeMÙekeâ Deens DeeefCe Ùeele veJeØeJeeneÛee meceeJesMe keâjCe s 
iejpesÛes Deens. 
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mee#ejlee 

 Deepe meJeeËheÙeËle ØeeLeefcekeâ efMe#eCe heesnesÛele veener. yeeuekeâebÛee meòeâerÛee ceesHeâle efMe#eCe nkeäkeâ keâeÙeoe ceevÙe keâ®ve 
yejerÛe Je<e& Peeueer lejerner jepÙeeleerue ØelÙeskeâ cegue MeeUsle Ùesles, efMekeâles DeeefCe Deeheues ØeeLeefcekeâ efMe#eCe hetCe& keâjles. DeMeer 
heefjefmLeleer Deepe veener. jepÙeele jenCeeNÙee meJe& meceepe IeškeâebceOÙes efMe#eCeeÛes ØeceeCe JÙemle Deens. 
peveieCevee 2011 

JeÙeesieš Je mee#ejlesÛes ØeceeCe (ØeeLeefcekeâ mlej)- JeÙeesieš 7 les 14 

mlej JeÙeesieš «eeceerCe % Menjer % SketâCe % 

cegues  cegueer SketâCe cegues cegueer SketâCe cegues cegueer SketâCe 
ceeieemeJeieeaÙe 7 les 14 86.54 87.81 85.15 88.84 89.34 88.31 87.02 88.13 85.81 

DeeefoJeemeer 7 les 14 81.77 83.50 76.90 88.70 89.45 88.05 82.40 84.05 80.69 

SketâCe 7 les 14 92.46 92.98 91.85 97.34 93.47 93.20 92.83 93.18 92.43 

ØeJesMe oj   

peveieCevee 2011 Je ef[meWyej 2013 ÛÙee meebefKÙekeâer Je®ve leÙeej kesâuesuee oj 
JeÙeesieš Jeie& cegues ØeJesMe % cegueer ØeJesMe % SketâCe ØeJesMe % 

6 les 14 1ueer les 5Jeer 101.98% 101.06% 101.55% 

11 les 13 6Jeer les 8Jeer 95.27% 92.08% 93.76% 

14 les 15 9Jeer les 10Jeer 83.44% 79.27% 81.48% 

16 les 17 11Jeer les 12Jeer 53.69% 54.56% 54.09% 

 Jejerue meebefKÙekeâerÙe ceeefnleerJe®ve Demes efometve Ùesles keâer, Menjer Yeeieehes#ee «eeceerCe YeeieeÛes mee#ejlesÛes ØeceeCe ns iebYeerj 
mJe®heeÛes Deens DeeefCe lÙeeleuÙee lÙeele cenlJeeÛee cegöe cnCepes ceeieemeJeieeaÙe efJeÅeeLÙeeËÛes mee#ejlesÛes ØeceeCe De[ÛeCeer efvecee&Ce 
keâjCeejs Demetve ØeeLeefcekeâ efMe#eCeemeceesjÛes les Skeâ cees"s DeeJneveÛe Deens. Ùeemee"er ØeeLeefcekeâ efMe#eCe osCeeNÙee mebmLeebveer Ùeekeâ[s 
ieebefYeÙee&ves heeefnues heeefnpes. Meemeveeves Ùee yeeyeeRÛee Dee{eJee IesJetve hee"hegjeJee keâjCes iejpesÛes Jeešles. 
 ØeJesMe ojeÛÙee yeeyeleerlener nerÛe mecemÙee Keghe iebYeerj Deens. pesJe{er cegues FÙeòee heefnueerceOÙes ojJe<eea oeKeue nesleele 
les Deeheues efMe#eCe hetCe& keâjle veenerle. ner cenlJeeÛeer DeeefCe iebYeerj mecemÙee DeeheuÙee meceesj Deens. ÙeeJej megæe keWâõmLeevee r 
efJeÛeej keâ®ve ØelÙes#e keâeÙe&Jeener nesCes iejpesÛes Deens.  
ieUleer 

 o SpÙegkesâMeve Heâe@j Dee@ue iueesyeue cee@efvešjeRie efjheesš& vegkeâleeÛe Øeefmeæ Peeuee. lÙeeleerue keâener Je<ee&hegJeeaÛÙee heenCeerle 
Demes efometve Deeues DeeefCe ÙeecegUs Yeejleeleerue ØeeLeefcekeâ efMe#eCeeÛes JeemleJe meceesj Deeues. peieYejele meOÙee heeÛe keâesšer leerme 
ue#e cegues MeeUeyee¢e Demetve lÙeehewkeâer Skeâ keâesšerntve DeefOekeâ cegues Yeejleeleerue DemeuÙeeÛes mhe° Peeues. meòeâerÛes efMe#eCe, 
Dee"JeerheÙeËle keâesCeeueener DevegòeerCe& keâjeÙeÛes veener, mejkeâejer MeeUsle ceesHeâle ieCeJesMe, ceesHeâle Je¢ee hegmlekesâ, hees<eCe Deenej 
FlÙeeoer meJe& megefJeOee Demetvener ØeeLeefcekeâ efMe#eCeele cees"Ÿee ØeceeCeele ieUleer nesle Deens. ÙeeceeieÛeer keâejCes MeesOeuÙeeme Demes 
efometve Ùesles keâer lÙeeleerue Deveskeâ keâÛÛes otJes Ùee efMe#eCe ØeCeeueeruee ØeeLeefcekeâ efMe#eCeeleerue ieUleer Je Flej keâejCeebmee"er megæe 
peyeeyeoej Deensle. ner ieUleer jesKeCÙeemee"er keâener cegueYetle yeoue efMe#eCe JÙeJemLesle keâjCes iejpesÛes Deens. 
 ÙegveesmkeâesÛÙee ‘o SpÙegkesâMeve Dee@Heâ Dee@ue iueesyeue cee@efvešjeRie’ ÛÙee efjheesš& vegmeej Yeejle MeeUeyee¢e cegueebÛÙee 
Ùeeoerle ÛeewLÙee ›eâceebkeâeJej Deens. peieeleerue MeeUeyee¢e cegueebÛÙee mebKÙesle 2010 ÛÙee leguevesle Ieš Peeuesueer Deens cee$e 
lÙeele Depetve megOeejCee nesCes iejpesÛes Deens. meOÙeefmLeleerle veeWoCeer, ieUleer DeeefCe mLeefieleer Ùee leerve iebYeerj mJe®heeÛÙee 
mecemÙee Deensle. ceneje„êle 2% cegues MeeUeyee¢e Deensle. ØeeLeefcekeâ efMe#eCeele 12 les 13 škeäkesâ efJeÅeeLÙeeËÛeer ieUleer 
efometve Ùesles. Ùee oesvner yeeyeleerle Ùeeceeieerue keâejCeebÛee efJeÛeej kesâuee lej Deveskeâ cegös meceesj Ùesleele.  
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 meJe&ØeLece hetJe&ØeeLeefcekeâ MeeUebÛee efJeÛeej keâ®. ceneje„êle Deveskeâ ef"keâeCeer hetJe&ØeeLeefcekeâ MeeUe keâe{le Deensle DeeefCe 
lÙee Keghe Ieelekeâner Deensle. hetJe&ØeeLeefcekeâ MeeUeceOÙes DeYÙeeme›eâceeyeeyele SkeâJeekeäÙelee veener. oesve Je<ee&ÛÙee cegueeuee KejsÛe 
MeeUsle Ieeueves iejpesÛes Deens keâe? lej cegUerÛe veener. efHeâveueB[ ÙesLeerue efMe#eCe ØeCeeueerle mene Je<ee&Ûes cegue yeeueJee[erle 
Ieeleues peeles. lesLes 9 Je<ee&heÙeËle ØeefMe#eCe efoues peeles DeeefCe heg{erue 7 Je<ex ceeOÙeefcekeâ efMe#eCeeÛeer megefJeOee Deens.  
ieUleerÛes ØeceeCe 
FÙeòee 1ueer 2jer 3jer 4Leer 5Jeer 6Jeer 7Jeer 8Jeer 9Jeer 10Jeer 11Jeer 

ieUleerÛee 

oj % 
0.32 1.39 0.91 8.49 9.98 11.00 12.90 3.66 29.32 24.24 NA 

Calculated as on 30 Sept. 2013 using the DISE reports. 
iegCeJeòee 

 iesuÙee one Je<ee&le DeeheCe heg<keâU Øeieleer kesâueer heCe leer hegjsMeer veener. hee$e JeÙeesieševegmeej ØeJesMe IesCeeNÙeebÛes ØeceeCe 
DeeheCe megOeejues Deens heCe cegueebvee efMekeâles keâjCÙeeme GheÙegòeâ DemeCeejs efMe#eCe osCÙeeme cee$e DeeheCe meelelÙeeves keâceer he[le 
Deenesle. MeeUe kegâ"ueerner Demees MeemeveeÛeer efkebâJee Keepeieer lÙee efJeÅeeLÙeeËvee mecepehetJe&keâ JeeÛelee efueefnlee ÙesCes; iegCeekeâej, 
Yeeieekeâej meejKÙee ef›eâÙee keâjlee ÙesCes ns ØeeLeefcekeâ efMe#eCe hetCe& PeeuÙeeJejner Deveskeâebvee Ùesle veener.  
 Ùeemee"er NAS (National Achevment Survey) Ûee meJex Keghe keâener meebielees.  

2017 Ûee DenJeeue DeeheCeeme iegCeJeòesyeöue efJeÛeej keâjeÙeuee ueeJelees. 
Level Class 

 IIIrd Vth VIIIth 

National 65.07% 56.00% 46.8% 

State 68.00% 56.03% 46.03% 

efMe#eCeeÛes JÙeJemLeeheve 

 mejkeâej npeejes MeeUe ÛeeueJeles, ueeKees efJeÅeeLÙeeËvee efMe#eCe osles. lÙeele Meemeve mebÛeefuele efMe#eCe mebmLeebÛee r 
keâeÙe&#ecelee keâceer nesle Ûeeueueer Deens. lÙeebÛee heš Iemejlees Deens DeeefCe ogmejerkeâ[s Keepeieer ØeMeemeveeÛÙee MeeUebceOÙes 
efJeÅeeLeeamebKÙee peemle nesle Deens. lÙeeleuÙee lÙeele Fb«epeer ceeOÙeceeÛÙee MeeUe Kes[eshee[er meg® PeeuÙee Deensle. lÙeebÛeerlej 
keâesCeleerner Fceejle veener, ØeefMeef#ele efMe#ekeâJeie& veener, lejer heeuekeâebvee DeMee YejkeâšuesuÙee Fb«epeer MeeUebJej YejJemee Deens 
heCe mejkeâejer MeeUebJej veener. lÙeebÛeener JÙeJemLeeheveeÛee ØeMve iebYeerjÛe Deens. Ùeemee"er Meemeve mlejeJej efJeefJeOe GheeÙeÙeespevee 
nesCes iejpesÛes Deens. 
 jepÙe heeleUerJejerue mebmLee lemesÛe osMe heeleUerJejerue mebmLee, Goe. NCERT, SCERT, ceneje„^ ØeeLeefcekeâ 
efMe#eCe heefj<eo (MPSP), jepÙe DeebiueYee<ee mebmLee, jepÙe efJe%eeve Yee<ee mebmLee (SISE), ceneje„^ jepÙe hejer#ee heefj<eo, 
yeeueYeejleer, yeeueefÛe$eJeeCeer, efpeune efMe#eCe Je ØeefMe#eCe mebmLee (DIECPD), efpeune ceeefnleer Ùeb$eCee (DISE) FlÙeeoer 
mebmLeebÛÙee YetefcekesâÛeer HesâjjÛevee keâ®ve lÙeebÛeer Yetefcekeâe mebMeesOeve cetuÙeceeheve Je meneÙÙeeÛeer keâMeer "jsue Ùeemee"er Keghe ØeÙelve 
JneÙeuee nJesle. 
MeeUsÛÙee JÙeJemLeeheveele cegKÙeeOÙeehekeâeuee mJeeÙeòelee 

 MeeUsuee cegKÙeeOÙeehekeâeÛes vesle=lJe ueeYeues heeefnpes. efpelekesâ ns vesle=lJe ØeYeeJeer eflelekeâer leer MeeUe Gòece DeeefCe MeeUsle 
efceUCeejs efMe#eCe ØeYeeJeer. cegUele ØeeLeefcekeâ efMe#eCe efJeYeeieele pes‰lesves cegKÙeeOÙeehekeâ heoesVeleer efceUles lesJne lÙeeÛÙee 
Meejerefjkeâ JÙeeOeer, JeÙeeÛeer efMeLeeruelee ÙeecegUs JÙeJemLeeheve #es$eeJej heefjCeece neslees. lÙee SJepeer GÛÛe efMeef#ele efkebâJee hejer#ee 
IesTve GefÛele JÙeJemLeehekeâerÙe Ùeb$eCee GYeer keâjCes DeeJeMÙekeâ Deens. ØeYeeJeer cegKÙeeOÙeehekeâ ÙeebÛÙee meesyele MeeUsleerue efMe#ekeâebveer 
Je meneÙÙekeâ keâce&ÛeeNÙeebveer keâece keâjCes DeeJeMÙekeâ Demeles. Ùee iešeueeÛe DeeheuÙee efJeÅeeLÙeeËÛeer Gòece DeesUKe Demeles. lÙeebvee 
efMekeâlee ÙeeJes cnCetve keâeÙe keâjCes iejpesÛes Deens ns lÙeebveeÛe ceenerle Demeles. lÙeebveeÛe lÙeebÛes efveCe&Ùe IesJet ÅeeJes, lÙeele ogmeNÙee 



Multidisciplinary National Conference On “Accountability, Performance & Challenges of Educational 
Institutions” On, Dt.22-09-2019 With ISSN 2394-8426 & International Impact Factor 5.682 

 

131 Online Abvailable at: www.gurukuljournal.com 

Ùeb$eCesÛeer {JeUe{JeU efkebâJee oyeeJe vemeeJee. keâesCelesner DeeosMe keâe{tve lÙeebÛÙee efveÙeespevee SJepeer ogmejs keâeÙe&›eâce ueeove s 
efJeÅeeLeea efnleeÛes veener. kegâ"uÙeener ØeefMe#eCeeuee hee"JeCes lemesÛe efMe#ekeâebvee MeeUeyee¢e keâeces osJetve lÙeebÛÙeeJej peyejomleer 
kesâuÙeeÛes efometve Ùesles. efveJe[Cetkeâ, celeoej ÙeeÅeebÛeer keâeces, peveieCevee, ceOÙeevn Yeespeve Ùeb$eCee, ieCeJesMe efMeJeCes, yeebOekeâece, 
ieeJe meJex#eCe, «es[s[ cegKÙeeOÙeehekeâ cebpetj vemeuÙeeme ueneve MeeUe efMe#ekeâ oesve Jeie& Ûeej, meesyele ØeMeemekeâerÙe 
cegKÙeeOÙeehekeâerÙe keâeces, DeejesiÙe efJeYeeieeÛÙee ieesàÙee Jeešhe, Dee"Je[Ÿeeuee DenJeeue veeWoer, efJeefJeOe efMe<ÙeJe=òÙee Je ueeYeeÛÙee 
ÙeespeveebÛeer DebceueyepeeJeCeer, efcešeRie, šheeue FlÙeeoer keâeceebÛee SJe{e cees"e DeeJeekeâe Deens keâer lÙeeletve [eskesâ Jej keâe{tve 
efJeÅeeLÙeeËvee iegCeJeòeehetCe& efMe#eCe osCes ner cees"er yeeye Deens. 
 MeeuesÙe Flej keâeceebmee"er JesieUer Ùeb$eCee DemeeÙeueeÛe heeefnpes DeeefCe efMe#ekeâebvee Heâòeâ DeOÙeeheve ns SkeâcesJe keâece 
DemeeÙeuee nJes DeeefCe lÙee keâeceeÛeerÛe ØeYeeJeer DebceueyepeeJeCeer nesles efkebâJee veener les heÙe&Jesef#eÙe Ùeb$eCesves JesUerÛe heeefnues heeefnpes.  
 Meemeveeves ueeiet kesâuesuÙee RTE-2009 ceOeerue keâueceevJeÙes JeÙeeveg®he Jeie& ØeJesMe cnCepes megæe iegCeJeòesuee yeeOee 
nesle DemeuÙeeÛes efometve Deeues Deens. Dee"Jeer heÙeËle heeme keâjCes, veeheeme OeesjCe yebo ÙeecegUs ÙeesiÙeJesUer ÙeesiÙe GheeÙe keâjlee 
Ùesle vemeuÙeeÛes yeNÙeeÛe mebMeesOeveeletve meceesj Deeues Deens. lÙeecegUs ØelÙeskeâ Jeiee&ÛÙee #ecelee Øeehle keâjleevee efJeÅeeLeea Je efMe#ekeâ 
Ùeebvee leejsJejÛeer keâmejle keâjeJeer ueeiele Deens. Ùeele ÙeesiÙe les yeoue JneJesle. 
 Meemeveeves FÙeòee heeÛeJeerceOÙes efJeÅeeLeea #ecelee Øeehle keâjle veemeuÙeeme lÙeeuee heeÛeJeerle veeheeme keâjCÙeeÛee efveCe&Ùe 
efJeÛeejeOeerve Deens hejbleg lees heeÛeJeer SJepeer heefnueerleÛe DemeeJee keâejCe lÙeeÛes DeeÙeg<ÙeeÛes cenlJeeÛes Ûeej Je<e& JeeÙee iesuesueer 
Demeleerue, leer JneÙeueeÛe vekeâes ÙeeÛeener efJeÛeej JesUerÛe JneÙeuee nJee.  
meceejeshe 

 Ùeemee"er ØeeLeefcekeâ efMe#eCeeheemetve JebefÛele keâesCeer jenCeej veener ÙeeÛeer o#elee IÙeeJeer Je Ùeemee"er efMe#eCe nceer he$e 
(School Vouchers) DemeeJes. meJe& ceeOÙeceeÛÙee MeeUebletve opexoej Fb«epeer Yee<ee efMekeâJeueer peeJeer. ØelÙeskeâ efMe#ekeâeve s 
ØelÙeskeâ efJeÅeeLÙee&Ûee Mew#eefCekeâ ceeieesJee IÙeeJee. ef[efpešue leb$e%eeveeÛee Jeehej DeOÙeÙeve DeOÙeeheveele lemesÛe MeeuesÙe 
ØeMeemeveelemegæe ØeYeeJeerheCes keâjeJee. efMe#ekeâ efMe#eCe ØeefMe#eCe Je efveJe[ Ùeele Deceguee«e yeoue keâjeJesle. MeeuesÙe 
JÙeJemLeeheveeÛeer mebhetCe& Oetje cegKÙeeOÙeehekeâ ÙeebÛÙeeJej DemeeJeer. cegKÙeeOÙeehekeâebvee efveCe&ÙeeÛes mJeeleb$Ùe DemeeJes. ØelÙeskeâ efpeu¢eele 
Skeâ Deeblejje„^erÙe opee&Ûeer ceje"er MeeUe MeemeveeÛeer DemeeJeer Ùeemee"er ØeÙelve JneJesle.  
meboYe&: 

1. MHRD Report. mhrd.gov.in/education. 

2. www.mpsp.maharashtra.gov.in. 

3. NAS. Achievement Survey-2017. 

4. NAS. Frequently Asked Questions. 

5. Educational Statistics. 

6. Teacher Education – Book. 

7. ØeeLeefcekeâ efMe#eCe Je meÅeefmLeleer – mecemÙee, GheeÙe; yeUJeble osMecegKe. 
8. Mew#eefCekeâ ceeefmekesâ. (Magazines) 
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Introduction 
 Teacher education is a systematic and planned effort with predesigned curriculum, policies 

and procedures to equip student-teachers with the knowledge, attitudes and skills required to 

conduct and perform effective teaching in the classroom, school, and be a wise citizen in the 

Society. The Teacher Education Policy in India has evolved over time and is based on 

recommendations contained in various reports of Committees / Commissions on Education, the 

important ones being the Kothari Commission, the Chattopadhyay Committee, the National Policy 

on Education, Acharya Ramamurthy Committee, etc. 

In-Service and Pre-Service Teacher Training: 
 According to a department of teacher education, MHRD, within the broad objective of 

improving the learning achievements of school children, the twin strategy is to (a) prepare teachers 

for the school system pre-service training); and (improve capacity of existing school teachers (in-

service training). For pre service training, the National Council for Teacher Education (NCTE), a 

statutory body of the Central Government, is responsible for planned and coordinated development 

of teacher education in the country.  

 The NCTE lays down norms and standards for various teacher education courses, 

minimum qualifications for teacher educators, course and content and duration and minimum 

qualification for entry of student-teachers for the various courses. It also grants recognition to 

institutions (government, government aided and self-financing) interested in undertaking such 

courses and has in-built mechanism to regulate and monitor their standards and quality. For in-

service training, the country has a large network of government owned Teacher Training 

Institutions (TTIs), which provide in-service training to the school teachers.  

The Right of Children to Free and Compulsory Education  
 The Right of Children to Free and Compulsory Education Act, 2009 has implications on 

the present teacher education system and the Centrally Sponsored Scheme on Teacher Education. 

The Act utter alia provides that: 

• The Central Government shall develop and enforce standards for training of teachers,  

• Persons possessing minimum qualifications, as prescribed by an academic authority authorize 

by the Central Government shall be eligible to be employed as teachers;  

• Existing teachers not possessing such prescribed qualifications would be required to acquire 

that qualification within a period of 5 years;  

• The Government must ensure that the Pupil Teacher Ratio specified in the Schedule is 

maintained in each school,  

• Vacancy of a teacher in a school, established, owned, controlled or substantially financed by 

the Government, shall not exceed 10% of the Sanctioned strength. 

National Curriculum Framework on Teacher Education  
 The National Council for Teacher Education has prepared the National Curriculum 

Framework of Teacher Education, which was circulated in March 2009. This Framework has been 

prepared in the background of the NCE, 2005 and the principles laid down in the Right of Children 

to Free and Compulsory Education Act, 2009 which necessitated an altered framework on Teacher 
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Education which would be consistent with the changed philosophy of school curriculum 

recommended in the NCF 2005. While articulating the Vision of teacher education, the 

Framework has some important dimensions of the new approach to teacher education, as under; 

• Reflective practice to be the central aim of teacher education; 

• Student - teachers should be provided opportunities for self - learning, reflection, assimilation 

and articulation of new ideas, 

• Developing capacities for self - directed learning and ability to think, be critical and to work in 

groups.  

• Providing opportunities to student-teachers to observe and engage with children, communicate 

with and relate to children.  

Reforms in Regulatory Framework  
 In the recent past the NCTE has undertaken various steps for Systemic improvements in its 

functioning and in improving the teacher education System, as under  

• Based on the study of demand and supply of teachers and teacher educator of the various 

states, the NCTE has decided not to receive further applications for several teacher education 

courses 10 respect of 13 States, This led to substantial rationalisation in the demand - supply 

situation across States. 

• E-Governance system has been introduced by way of providing online facility for furnishing of 

applications and online payment of fees MIS has been developed to streamline the process of 

recognition; 

• The National Curriculum Framework for Teacher Education has been developed keeping in 

view NCF  

• Academic Support is being provided through preparation of Manual for the teacher education 

institutions and publication and dissemination of Thematic Papers on Teacher Education.  

JS Verma Commission Recommendations  
 A high powered commission on Teacher Educationattempted a close scrutiny of the 

existing provisions and quality of teacher education to identify the deficiencies and to make 

suggestions to rectify them. Out of the many recommendations, some are mentioned here: 

1. Pre-entry tests may be conducted for pre Service teacher education programs  

2. Duration of the pre service teacher education program (B.Ed. and M.Ed.) may be enhanced.  

3. Current TE program may be redesigned based on the guidelines given by NCFTE. 

4. Pre-Service TEI mayhave dedicated school attached to us a laboratory where student teachers 

get opportunities to experiment with new ideas.  

5. First professional degree or diploma in TE should be offered face to face mode, Distance 

learning program may be used for in service training.  

6. Institutional capacity should be increased in preparation of Teacher Educators.  

7. Teaching practitioners may be given an opportunity to teach as visiting faculty in TEI and 

similarly Teacher educators could be considered as visiting faculty in schools.  

8. Faculty development programs for teacher educators should be institutionalized  

9. Investment in research in education should be enhanced.  

10. Regulatory functions of NCTE need to be strengthened. 

Areas of Researches in Teacher Education 
 In this paper, the authors have tried to collect and review few researches conducted in near 

past. An effort has been made to share some effective practices visualized and carried out by 

individuals or institutions offering teacher education courses and programs. Inthis paper twenty 
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five studies conducted in India are considered. Researches in the pre-service and in-service teacher 

education programs are included. Each of the study and its findings facilitate the readers to gain 

better insight into strength and weakness of TE programs, Key areas and indicators for quality 

TEinstitutes. More extensive review will add more practices and suggestions indicating current 

best practices and improvements in near future. 

Methods and Skills  
 Work of Gupta on innovative practices of teaching, Nagar on evolving strategies for 

enhancing co-operative learning in teacher education, Jadhav on effect of advance organizer model 

revealed that all the Innovative methods, except the lecture-cum-discussion method, had 

established their comparative merits against the lecture method. The individual and group 

cooperative work of the Teacher Trainees showed remarkable improvement. The AOM group of 

student-teachers was found more effective than conventional method group in real classroom 

Situations works of Ekboteand Sultana reported that the integration strategy was found effective in 

terms of the improvement it made in the student-teachers performance in classroom teaching, there 

was a remarkable change in the behaviour of student-teachers of science on the skill of 

experimentation. 

Teacher Educators Availability and Training  
 In teacher education institutions are facing the problem of non-availability of qualified 

teachers. Presently, the faculty appointed does not possess qualifications or experience in 

elementary Teacher Education. A good number of CTEs face faculty shortage, poor library 

facilities, spend more time on initial Teacher Education while research, development and 

innovative activities are yet to take concrete shape. The capacity of both CTEs and IASEs in 

performing their mandated roles has more recently come under serious scrutiny. Further pre-

service and in-Service training of school teachers are extremely inadequate and poorly managed in 

most of the States. Mangala marked that there is no provision for training the teachers for the 

subjects like art, craft, and music while these subjects are very much taught in schools. 

Innovative Proneness of Teachers  
 Different components of Innovative proneness were also highly correlated with one 

another, namely individualization, curriculum organization, teaching resources, internal school 

organization, staff development, school community relationship, administrative support, staff 

norms, progressiveness and venture sameness, teaching learning process, attitudes of innovations 

and change proneness, Teacher Educators above thirty five years were more change prone than 

those below thirty five, Components of the Innovative proneness scale significantly correlated 

with teacher’s personal Variables such as age, sex, experience, academic qualifications, 

professional qualifications, mobility, in service education, reading habits and professional 

satisfaction. 

Innovative Practices  
 Work of Patted reported that Lecture, assignment, discussion and seminar methods were 

used, while case study and project methods were used as innovative methods.  

 The study had identified 41 factors such as clarity and relevance of Institutional goals,staff 

motivation, human and material resources etc. that facilitated innovations. Similarly, 21 factors 

such as lack of freedom for colleges to experiment, financial shortages, heavy work load of the 

staff etc. that was found to inhibit such programme. 

Research Trends and Suggestions for Further Research  
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 Most of the studies are survey type and are conducted in secondary schools and TEI. Most 

of the work is conducted on curriculum and innovative practices in pre-service programs. Based 

on committees and commissions on TE, several changes have been made in TEI and its 

effectiveness needs to be looked into. Since 2015, B.Ed. and M.Ed. have been made two year 

programs and it is in incubation phase, so the authors could not locate researches on it. Following 

are some of the areas where researches can be carried out:  

• Entry tests for pre-service programs  

• Comparing 1 year and2year B.Ed. /M.Ed. programs  

• School as a laboratory for B.Ed. trainees 

• In-service programs/faculty development programs/professional development programs.  

• Need to increased investments in TE researches.  

• Implementations of research findings  

• Exchange programs between school teachers and TE faculty.  

• Innovations in In-service training. 

Conclusion  
 Apart from developing an insight and generating new knowledge the review of available 

literature, suggests effectiveness of innovations, importance of training at pre-service and in-

service programs, and ways to bridge the gap between expectations and reality. The review of 

various committees and commissions implies need of more investments in research, need of new 

policies and changes at grass root levels. Areas of research in TE which need to be extensively 

studies are funding of research, quality of in-service training, TEI and attached school as a 

laboratory and need for an entry level test at B.Ed. and M.Ed. 
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peeuevee efpeu¢eeleerue efpeune heefj<eosÛÙee ceeOÙeefcekeâ MeeUsleerue Mew#eefCekeâ Je Yeeweflekeâ mecemÙeebÛee efÛeefkeâlmekeâ DeYÙeeme 

 
     efkeâMeesj Keb[sjeJe leye[s       [e@. efveUkebâ" legUefMejece Je[pes, 

 mebMeesOekeâ efJeÅeeLeea leLee ceeOÙe.efMe#ekeâ,      mebMeesOeve ceeie&oMe&keâ leLee ØeeÛeeÙe&, 
     efpeune heefj<eo ØeeMeeuee,        celmÙeesojer DeOÙeehekeâ ceneefJeÅeeueÙe, 
KeemeieeJe, lee.peeøeâeyeeo, efpe.peeuevee.         peeuevee. 

meejebMe 

 YeejleeceOÙes 70 škeäkesâ ueeskeâ «eeceerCe Yeeieele jenleele. «eeceerCe YeeieeceOÙes ceeOÙeefcekeâ efMe#eCe osCeeNÙee keâener 
efpeune heefj<eosÛÙee lej keâener ef"keâeCeer mebmLesÛÙee MeeUe Deensle. hejbleg Devegoeefvele mebmLesÛÙee MeeUe ¢ee jepekeâerÙe heg{ejer efkebâJee 
Oeveoeb[iÙee ueeskeâebÛÙee DemeuÙee keâejCeeves lesLes hegjsMee ØeceeCeele Mew#eefCekeâ Je Yeeweflekeâ megefJeOee GheueyOe Demeleele. efpeune 
heefj<eosÛÙee ceeOÙeefcekeâ MeeUsle «eeceerCe Yeeieeleerue ieesj-iejeryeebÛes heeuÙe efMekeâleele. ÙesLes GheueyOe megefJeOeebÛee keâesCeerÛe efJeÛeej 
keâjle veener.  
 efpeune heefj<eosÛÙee ceeOÙeefcekeâ MeeUsle Deveskeâ Mew#eefCekeâ Je Yeeweflekeâ mecemÙee Deensle. Ùee mebMeesOeveecegUs Mew#eefCekeâ 
leLee Yeeweflekeâ megefJeOesÛÙee GheueyOelesletve efpeune heefj<eosÛÙee ceeOÙeefcekeâ MeeUsleerue efMe#eCe IesCeeNÙee efJeÅeeLÙee&uee Skeâ me#ece Je 
KeNÙee DeLee&ves osMeeÛee DeeOeejmlebYe yeCeefJeCÙeemee"er Je ÙesLeerue efJeÅeeLÙeeËvee %eeve, Deekeâueve Je GheÙeespeve Je efJeÛeejeves ØeieuYe 
yeCeefJeCÙeemee"er mebMeesOekeâeuee Ùee mecemÙesJej mebMeesOeve keâjCÙeeÛeer iejpe Jeešueer. 
ØeemleeefJekeâ 

 peeuevee efpeu¢eele efpeune heefj<eosÛÙee 32 ceeOÙeefcekeâ MeeUe Demetve ÙeeceOÙes yengleebMe MeeUe «eeceerCe YeeieeceOÙe s 
Demetve ÙeeceOÙes ØeJesMe IesCeejs efJeÅeeLeea ieesj-iejerye Je meJe& mlejeleerue Demeleele. ØeJesMe IesleuÙeeveblej lÙeebvee MeeUsceOÙes Deveskeâ 
megefJeOeebÛeer Dehes#ee Demeles. DeMee efJeÅeeLÙeeËÛeer Mew#eefCekeâ Je Yeeweflekeâ mecemÙeebÛeer peeCeerJe mebMeesOekeâeuee PeeuÙeeveblej mebMeesOekeâeves 
lÙeeJej GheÙeÙeespevee megÛeefJeuÙee Deensle. ÙeeÛee heefjCeece cnCetve lÙeeÛÙee Mew#eefCekeâ efJekeâemeele ÙesCeeNÙee De[ÛeCeerJej ceele 
keâjCes MekeäÙe Peeues Deens. Ùee mebMeesOeveeletve Ùee efpeune heefj<eoebÛÙee ceeOÙeefcekeâ MeeUsle peeCeJeCeeNÙee Mew#eefCekeâ Je Yeeweflekeâ 
mecemÙeebÛee Gneheesn nesTve mebMeesOeveeletve lÙeeJej GheeÙeÙeespevee megÛeefJeuesuÙee Deensle. Deveskeâ ceeOÙeefcekeâ MeeUsle Ùee mecemÙesÛÙee 
meboYee&le Goeefmevelee efometve Deeueer.  
mebMeesOeveeÛeer iejpe 

 peeuevee efpeu¢eeleerue efpeune heefj<eosÛÙee ceeOÙeefcekeâ MeeUsleerue Mew#eefCekeâ Je Yeeweflekeâ mecemÙeebcegUs efJeÅeeLÙeeËÛee 
meJeeËieerCe Je yeewefækeâ efJekeâeme keâceer nesCÙeeÛeer MekeäÙelee Jeešles. heÙee&Ùeeves iegCeJeòee Jee{le veener. Ùee efJeÅeeLÙeeËÛÙee Mew#eefCekeâ Je 
Yeeweflekeâ mecemÙee ue#eele IesTve lÙeebÛeer Mew#eefCekeâ Øeieleer Je meJeeËieerCe efJekeâeme keâmee nesF&ue Ùeemee"er Ùee mebMeesOeveeÛeer iejpe 
Deens. 
mebMeesOeveeÛes cenlJe 

 efpeune heefj<eosÛÙee ceeOÙeefcekeâ MeeUebceOÙes meJe&Ûe ØekeâejÛes efJeÅeeLeea ØeJesMe Iesleele. lÙeecegUs lÙeebÛeer yegefæceòee, opee& 
efYeVe Demelees. DeMee meJe&meceeJesMekeâ efJeefJeOe mlejeleerue efJeÅeeLÙeeËvee Mew#eefCekeâ Je Yeeweflekeâ megefJeOee MeeUsle efceUCes Dehesef#ele 
Demeles. pesCeskeâ®ve ÙesLes leÙeej nesCeeje efJeÅeeLeea meJe&iegCemebheVe efvecee&Ce nesF&ue Je YeejleeÛeer Skeâ megpeeve efhe{er efvecee&Ce nesF&ue. 
Mew#eefCekeâ Je Yeeweflekeâ megefJeOescegUs Ûeebieues efJeÅeeLeea Ie[leerue Je lÙeebÛÙee %eeveeÛÙee keâ#ee ®boeJetve les DeYÙeemeekeâ[s Ûeebieues ue#e 
osleerue. efoJemeYejele efJeÅeeLeea mene leeme MeeUsÛÙee heefjmejele Demelees. heefjmejeleerue JeeleeJejCe ØemeVe Demesue lej lÙeeÛÙee 
DeeÛeej-efJeÛeejele ØeieuYelee jenerue. cnCetveÛe Ùee efJeÅeeLÙeeËÛÙee ceeOÙeefcekeâ MeeUsleerue Mew#eefCekeâ Je Yeeweflekeâ mecemÙee pej otj 
kesâuÙee lejÛe lÙeele Dehesef#ele yeoue Ie[sue Je lÙeeÛee YeeJeer efhe{erJej Ûeebieuee heefjCeece nesTve efpeune heefj<eosÛÙee ceeOÙeefcekeâ 
MeeUskeâ[s heenCÙeeÛee ueeskeâebÛee Â°erkeâesve mekeâejelcekeâ nesF&ue. 
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mebMeesOeveeÛeer ie=nerlekesâ 

1. peeuevee efpeu¢eeleerue efpeune heefj<eosÛÙee ceeOÙeefcekeâ MeeUsceOÙes Deveskeâ Mew#eefCekeâ mecemÙee Deensle. 
2. Ùee ceeOÙeefcekeâ MeeUsceOÙes Deveskeâ Yeeweflekeâ megefJeOeebÛee DeYeeJe Deens. 
3. Ùee ceeOÙeefcekeâ MeeUsceOÙes Deveskeâ efJe<eÙeebÛÙee ØeefMeef#ele efMe#ekeâebÛeer keâcelejlee Deens. 
4. mebmLesÛÙee ceeOÙeefcekeâ MeeUshes#ee efpeune heefj<eosÛÙee ceeOÙeefcekeâ MeeUsle Deveskeâ Mew#eefCekeâ Je Yeeweflekeâ mecemÙee Deensle ns 
efveoMe&veeme Deeues Deens. 
mebMeesOeveeÛeer Gefö°s 

1. peeuevee efpeu¢eeleerue efpeune heefj<eosÛÙee ceeOÙeefcekeâ MeeUsÛee MeesOe IesCes. 
2. peeuevee efpeu¢eeleerue efpeune heefj<eosÛÙee ceeOÙeefcekeâ MeeUsleerue Mew#eefCekeâ mecemÙeebÛee MeesOe IesCes. 
3. peeuevee efpeu¢eeleerue efpeune heefj<eosÛÙee ceeOÙeefcekeâ MeeUsleerue Yeeweflekeâ mecemÙeebÛee MeesOe IesCes. 
4. Flej ceeOÙeefcekeâ MeeUe Je efpeune heefj<eosÛÙee ceeOÙeefcekeâ MeeUe ÙeebÛeer leguevee keâjCes. 
5. Mew#eefCekeâ Je Yeeweflekeâ mecemÙeebÛÙee efvejekeâjCeemee"er efMeHeâejMeer megÛeefJeCes. 
mebMeesOeve heæleer 

 Ùee mebMeesOeveemee"er meJex#eCe Ùee mebMeesOeve heæleerÛee Jeehej keâjCÙeele Deeuee Deens. 
mebMeesOeveeÛeer meeOeves 

efpeune heefj<eosÛÙee ceeOÙeefcekeâ MeeUsleerue efJeefJeOe efMe#ekeâ Je cegKÙeeOÙeehekeâebmee"er ØeMveeJeueer Je MeeuesÙe JÙeJemLeeheve 
Je efJekeâeme meefceleerÛÙee meomÙeebmee"er ØeMveeJeueer. 
ceeefnleerÛes mebkeâueve 

 ceeefnleerÛÙee mebkeâueveemee"er efpeune heefj<eosÛÙee ceeOÙeefcekeâ MeeUsleerue efJeefJeOe efMe#ekeâ Je cegKÙeeOÙeehekeâ ÙeebÛeskeâ[tve 
ØeMveeJeueerÉejs ceeefnleerÛes mebkeâueve kesâues. MeeuesÙe JÙeJemLeeheve Je efJekeâeme meefceleerÛÙee meomÙeebÛÙee ØeMveeJeueerÉejs ceeefnleerÛe s 
mebkeâueve kesâues. Yeeweflekeâ mecemÙeebÛÙee heenCeermee"er efJeefJeOe MeeUsuee Yesšer efouÙee. 
ceeefnleerÛes JeieeakeâjCe 

 mebkeâefuele PeeuesuÙee ceeefnleerÛee DeYÙeeme keâ®ve lÙeeÛes JeieeakeâjCe kesâues Je lÙeeJe®ve efve<keâ<e& keâe{CÙeele Deeues. 
lÙeemee"er efJeMues<eCeelcekeâ heæle Je DeeuesKe heæleerÛee Jeehej keâjCÙeele Deeuee. 
mebMeesOeveemee"er vÙeeoMe& 

 mebMeesOekeâeves efveJe[uesuee vÙeeoMe& ne MeeŒeerÙe heæleerJej DeeOeeefjle Demetve lÙeemee"er 30 efMe#ekeâ, 10 
cegKÙeeOÙeehekeâ Je 5 MeeuesÙe JÙeJemLeeheve Je efJekeâeme meefceleerÛÙee meomÙeebÛeer ÙeeÂefÛÚkeâ vÙeeoMe& efveJe[ heæleerves efveJe[ kesâueer.  
efve<keâ<e& 

1. DehegNÙee efMe#ekeâ mecemÙescegUs efpeune heefj<eosÛÙee ceeOÙeefcekeâ MeeUsceOÙes DeYÙeeme›eâce efveÙeespeve JesUsle hetCe& keâjCÙeeme 
De[ÛeCeer Ùesleele. 
2. Flej MeeUsÛÙee leguevesle Ùee MeeUsceOÙes meboYe&«ebLeeÛee DeYeeJe Deens. 
3. Ùee MeeUsceOÙes KesUeÛÙee megefJeOee veenerle. 
4. efpeune heefj<eosÛÙee ceeOÙeefcekeâ MeeUsceOÙes Deveskeâ ef"keâeCeer KesUeÛes cewoeve veener lej keâener ef"keâeCeer ›eâer[e efMe#ekeâ veener. 
5. hegjsMee Jeie&KeesuÙee veenerle. 
6. Mew#eefCekeâ leb$e%eeveÙegòeâ meeefnlÙeeÛee DeYeeJe Deens. 
7. mebieCekeâ efMe#ekeâ hetCe&JesU GheueyOe veener. 
8. «eeceerCe YeeieeceOÙes efJeÅeeLÙeeËÛÙee DevegheefmLeleerÛes ØeceeCe Keghe Deens. 
9. efMe#ekeâebvee efouesuÙee DeMew#eefCekeâ keâeceecegUs Mew#eefCekeâ keâeceeceOÙes Keb[ he[lees. 
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10. yengleebMeer efpeune heefj<eo ceeOÙeefcekeâ MeeUebceOÙes Mew#eefCekeâ Je Yeeweflekeâ mecemÙee Deensle. 
efMeHeâejMeer 

1. efJeefJeOe veJeveJeerve Je DeeOegefvekeâ leb$e%eeveeÛeer efpeune heefj<eo ceeOÙeefcekeâ MeeUsle GheueyOelee keâ®ve ÅeeJeer. 
2. Mew#eefCekeâ megefJeOee Øeehle keâjCÙeemee"er efMe#ekeâebvee veJeerve %eeve Øeehleermee"er efJeefJeOe ØeefMe#eCeebÛes DeeÙeespeve keâjeJes. 
3. MeeUsceOÙes hegjsMee Jeie&KeesuÙee, Dee@Heâerme, ØeÙeesie MeeUe ÙeeÛeer hegle&lee keâjeJeer. 
4. Mew#eefCekeâ iegCeJeòee Jee{ermee"er efpeune heefj<eosÛÙee ceeOÙeefcekeâ MeeUsleerue efMe#ekeâebveer Deeheueer Mew#eefCekeâ hee$elee 
Jee{efJeCÙeemee"er ØeÙelve keâjeJee. 
5. efpeune heefj<eo ceeOÙeefcekeâ MeeUsceOÙes DeOÙeeheveemee"er, veJeerve DeeOegefvekeâ leb$e%eeveÙegòeâ meeefnlÙe Øeespeskeäšj, mebieCekeâ, š@ye, 
SueF&[er ÙeebÛÙee GheueyOelesmee"er ØeÙelve keâjeJee. 
6. ceguee cegueeRmee"er efJeefJeOe Mew#eefCekeâ efMe<ÙeJe=òeer Ùeespevee DeÅeÙeeJele keâjeJÙeele. 
7. Mew#eefCekeâ Je Yeeweflekeâ megefJeOee GheueyOelesmee"er meceepeeÛee menYeeie IÙeeJee. 
meceejeshe 

 Øemlegle mebMeesOeveeletve Demes efveoMe&veeme Deeues keâer, peeuevee efpeu¢eeleerue ceeOÙeefcekeâ MeeUsceOÙes DemeCeeNÙee Mew#eefCekeâ 
Je Yeeweflekeâ megefJeOeskeâ[s ogue&#e nesle Deens. lÙeecegUs Ùee MeeUsceOÙes efMe#eCe IesCeeNÙee efJeÅeeLÙeeËÛes Mew#eefCekeâ vegkeâmeeve nesle Deens. 
lÙeebÛÙee meJeeËieerCe efJekeâemeeme ueeieCeejs hees<ekeâ JeeleeJejCe Ùee MeeUsceOÙes keâceer ØeceeCeele GheueyOe DemeuÙeeves Ùee MeeUsleerue 
efJeÅeeLeea mebKÙee heÙee&Ùeeves keâceer nesle Deens. Ùee Gueš megKe ÙeesÙeeRveer Ùegòeâ Keepeieer MeeUskeâ[s efJeÅeeLÙeeËÛee Dees{e Jee{le Deens. 
Ùeemee"er ØeMeemeveeves Ùee efpeune heefj<eo ceeOÙeefcekeâ MeeUsceOÙes Yeeweflekeâ megefJeOee hegjJetve Ùee MeeUsÛeer iegCeJeòee Jee{JeCÙeeme 
neleYeej ueeJeeJee Je lÙeebvee veJeerve Mew#eefCekeâ DevegYeJe Øeehle keâ®ve osTve osMeemee"er Skeâ megpeeve veeieefjkeâ yeCeefJeCÙeeme ceole 
nesF&ue. 
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YeejleerÙe heefjJele&veeleerue GÛÛe efMe#eCeeÛeer Yetefcekeâe 

    oÙeeMebkeâj efJe<Cet JewÅe           [e@. efveUkebâ" legUefMejece Je[pes, 

      mebMeesOekeâ efJeÅeeLeea,        mebMeesOeve ceeie&oMe&keâ leLee ØeeÛeeÙe&, 
ve. he. ßeer efMeJeepeer neÙemketâue,       celmÙeesojer DeOÙeehekeâ ceneefJeÅeeueÙe, 
osTUieeJe (jepee), efpe.yegue[eCee.     peeuevee. 

 
 efMe#eCe ns ceeveJeer peerJeveeleerue hejerJele&veeÛes meJee&le ØeYeeJeMeeueer ceeOÙece Deens. Ùeele efMe#eCeeves mJeeleb$ÙeeÛee, 
ueeskeâMeenerÛee Je veeWo IesCÙeeF&lekeäÙee ceeveJeer ØeieefleÛÙee Jeeše heeoe›eâeble kesâuÙee Deensle. efMe#eCe #es$eele 2000 Je<ee&hetJeea 
Yeejle meJeexÛÛe jeefnuesuee Deens, lÙeecegUs peieeÛÙee Jeeef<e&keâ mekeâue Glheeoveele YeejleeÛee menYeeie 30 škeäkesâ SJe{e Deens. 
1000 Je<ee&hetJeea ns ØeceeCe 20 škeäkesâ SJe{s nesles. mJeeleb$Ùe ØeehleerÛÙee JesUer ns ØeceeCe peieeÛÙee 1 škeäkeâe SJe{s nesles. 
ceeieerue 25 Je<ee&le ns ØeceeCe Jee{tve 3 les 6 škeäkeäÙeeheÙeËle Jee{ues Deens. lÙeele KeepeieerkeâjCe, meeJe&ef$ekeâjCe Je cegòeâ OeesjCe 
¢ee yeeyeer keâejCeerYetle "juÙee Deensle.  
 Deepe Yeejle peieeÛÙee ›eâceJeejerle Deekeâejceeveevegmeej efMe#eCeeÛÙee leermeNÙee mLeeveer Deens. ns ØeceeCe Decesjerkeâe Je Ûeerve 
veblejÛes Deens. 2020 heÙeËle Yeejle ogmeNÙee ›eâceebkeâheÙeËle Peshe IesF&ue. Øeiele je„êÛÙee leguevesle YeejleeÛee mekeâue Glheeove oj 
ne 16 škeäkesâ Deens. nsÛe ØeceeCe Øeiele je„^eÛes 1 les 2 škeäkesâ Deens. Skesâ keâeUer YeejleeÛeer GÛÛe efMe#eCeeleerue Yetefcekeâe ner 
ceeie&oMe&keâ mJe®heeÛeer nesleer. lÙee keâeUele Yeejleele le#eefMeuee, veeueboe, efJe›eâceefMeuee, JeeueJener ner efJeÅeeheer"s peieeuee 
ceeie&oMe&ve keâjCÙeele De«esmej nesleer.  
opexoej efMe#eCeeletve Dehesef#ele heefjJele&ve 

 Yeejleele mJeeleb$Ùe ØeehleerÛÙee keâeUele 27 efJeÅeeheer"s nesleer leer Deepe 911 ÛÙee Jej iesueer Deensle. meg®Jeeleeruee 
578 ceneefJeÅeeueÙes nesleer lej Deepe 40000 hes#ee peemle ceneefJeÅeeueÙes Deensle. mJeeleb$Ùe Øeehleer veblej meele oMekeâeÛÙee 
keâeUele GÛÛe efMe#eCeeÛÙee yeeyeleerle mebKÙeelcekeâ yeoue Peeuesuee efometve Ùeslees. lees iegCeelcekeâ yeoue nesCes Dehesef#ele Deens.  

YeejleerÙe GÛÛe efMe#eCeeleerue efJeÅeeLeea ØeJesMe 

 
DeepeÛÙee keâeUeleerue GÛÛe efMe#eCeeleerue ØeJesMeeÛes ØeceeCe ns Dehesef#ele ØelÙe#e ØeJesMe Ùeele leHeâeJele Dee{Utve Ùesles. 

ØelÙe#e ØeJesMe Je les ØeJesMe efšketâve jenCÙeeÛes ØeceeCe Ùeele yeoue Deens. ne yeoue meesÙeer megefJeOeebÛÙee DeYeeJeecegUs efometve Ùeslees. 
lÙeeletve keâewMeuÙeeefOe‰er ceveg<ÙeyeU efvecee&Ce nesle veener. Deepe DeeheuÙeeuee opexoej GÛÛe efMe#eCeeletve ns yeoue keâjCes Dehesef#ele 
Deens. GÛÛe efMe#eCeeletve Heâòeâ mee#ej efhe{er efvecee&Ce ve neslee Glheeove#ece efhe{er efvecee&Ce keâjCes ns DeepeÛÙee heefjJele&veeÛÙee 
keâeUeleerue Gefö° DemeeÙeuee nJes. 2023 heÙeËle Yeejle efMe#eCe #es$eele Ûeerveuee ceeies šekesâue. opexoej GÛÛe efMe#eCeeletve 
Yeejleeuee heefjJele&veefMeue meceepe efveefce&leermee"er GÛÛe efMe#eCeeleerue Dehesef#ele yeoue keâjCes iejpesÛes Deens. le®Ce Meòeâeruee GÛÛe 

0

100

200

300

400

1950-51 1980-81 2000-01 2010-11 2014-15

4.5
48

86

275
333

efJe
Åe
eL
eea 

ØeJ
esM
e 
(u

eeK
eel

e)

Je<ex



Multidisciplinary National Conference On “Accountability, Performance & Challenges of Educational 
Institutions” On, Dt.22-09-2019 With ISSN 2394-8426 & International Impact Factor 5.682 

 

140 Online Abvailable at: www.gurukuljournal.com 

efMe#eCeeletve Glheeokeâ Meòeâerkeâ[s JeUJeCÙeemee"er DeeheuÙeeuee GÛÛe efMe#eCeele Decetuee«e yeoue keâjCes ›eâceØeehle "jles. Deepe 
Yeejleekeâ[s le®CeebÛee osMe cnCetve heeefnues peeles. ner meJee&le cees"er yeeye Yeejleekeâ[s Deens. GÛÛe efMe#eCeeletve ÙegJee me#eefcekeâjCe 
keâjCÙeemee"er keâewMeuÙehetCe& efMe#eCe osCÙeeleerue GÛÛe efMe#eCeeÛeer Yetefcekeâe cenlJeeÛeer "jCeej Deens. 
GÛÛe efMe#eCeeleerue yeoueeÛÙee meboYee&leerue efMe#eCeeÛeer Yetefcekeâe 

 YeejleeÛeer Glheeove#ece ueeskeâmebKÙee ner Flej osMeeÛÙee leguevesle peemle Deens. 2030 heÙeËle Yeejle Ùee yeeyeleerle 
Ûeervehes#ee heg{s Demesue. Yeejleeuee JeÙe Je<ex 15 les 19 (62 škeäkesâ) Ùee le®Ce efhe{eruee GÛÛe efMe#eCeeletve opexoej efMe#eCe 
osCÙeeÛeer Yetefcekeâe heej hee[eJeer ueeiesue. Ùee keâeUele YeejleeÛes mejemejer JeÙe ns 29 Je<ex Demesue lesÛe JeÙe Decesjerkeâe 40 Je<ex, 
Ùegjeshe 46 Je<ex lej peheeve 47 Je<ex Demes Demesue. YeejleerÙe le®Ce efhe{eruee Glheeove#ece yeveJeCÙeemee"er jespeieejeefYecetKe 
DeYÙeeme›eâce efveefce&leerÛes cegKÙe GösMe GÛÛe efMe#eCeele DemeeÙeuee nJee. Ùeeletve %eeve DeLe&keâejCeele Yeejle cenemeòee nesCÙeekeâ[s 
JeešÛeeue keâjsue. keâewMeuÙehetCe& efMe#eCeeletve Glheeokeâ efhe{erle ®heeblej keâjCes Je Dehesef#ele DeeefLe&keâ Je=æer oj iee"Ces ns GÛÛe 
efMe#eCeeleerue ØecegKe OÙesÙe DemeeÙeuee nJes.  
YeejleerÙe GÛÛe efMe#eCeeleerue mecemÙee Je DeeJneves 

 Yeejle ne efJeefJeOelesves vešuesuee osMe Deens. efJeefJeOe yeeefyebceOÙes pemes Yee<ee, DeVe Je JesMeYet<ee Ùeele Yeejleele efJeefJeOelee 
Dee{Ules. Yeejleeuee ØeeosMeerkeâlesÛeer efkeâveej Deens. ØelÙekeâ ØeosMeeÛes JesieJesieàÙee mecemÙee Je ØeMve Deensle. Yee<ee Je 
ØeosMeevegmeej GÛÛe efMe#eCeele JesieJesieàÙee mecemÙee Je DeeJneves efometve Ùesleele. lÙeeJej ceele keâjCÙeemee"er YeejleerÙe GÛÛe 
efMe#eCeeleerue OeesjCeele yeoue keâjCes Dehesef#ele Deens.  
Yeejleeleerue GÛÛe efMe#eCeeleerue Øekeâ<ee&Ces peeCeJeCeeNÙee mecemÙee heg{erue ØeceeCes Dee{Utve Ùesleele. 

1. Mew#eefCekeâ JeeleeJejCeeÛee DeYeeJe. 
2. efMe#eCeeÛÙee meceeve mebOeerÛee DeYeeJe. 
3. mebMeesOeveeÛee DeYeeJe. 
4. veJeefveefce&leerÛee DeYeeJe. 
5. veJeerve yeoue efmJekeâejCÙeeme efJejesOe. 
6. Yeeef<ekeâ Je Øeebeflekeâ Jeeo. 

7. keâewMeuÙehetCe& DeYÙeeme›eâce efveefce&leerÛee DeYeeJe. 
8. DeYÙeeme›eâce hegvej&ÛevesÛee DeYeeJe. 
9. GÛÛe efMe#eCeeletve kegâMeue ceveg<ÙeyeU efveefce&leerÛee 
DeYeeJe. 
10. efMe#eCeemee"erÛÙee DehegNÙee DeeefLe&keâ yeeyeer. (Dehesef#ele 
KeÛe& keâceer) 

meceejeshe 

 peeieeflekeâ mheOexÛÙee meboYee&le DeeheCe mebKÙeelcekeâ Øeieleer kesâueer Deens heCe Ùee mheOexÛÙee Ùegieele Deveskeâ yeeyeleerle 
DeeheuÙeeuee mecemÙee peeCeJeleele. DeeheCe GÛÛe efMe#eCeeleerue Glke=â‰lee peheueer heeefnpes. lemesÛe DeewÅeesefiekeâerkeâjCeemee"er GÛÛe 
efMe#eCeeletve GheÙegòeâ ceveg<ÙeyeU efvecee&Ce keâjCes iejpesÛes Deens. Ùeemee"er GÛÛe efMe#eCeele cegueYetle mebMeesOeve Je veeJeervÙehetCe& 
yeeyeer ÙeeJej Yej DemeeÙeuee nJee. pÙeeletve Glheeoeve#ece efhe{er efvecee&Ce keâjlee ÙesF&ue. peeieeflekeâ JeeleeJejCeele Deveskeâ GÅeesie 
efvecee&Ce nesle Deensle lÙeebvee keâewMeuÙehetCe& ceveg<ÙeyeUeÛeer DeeJeMÙekeâlee Yeemeles. peieeuee keâewMeuÙehetCe& ceveg<ÙeyeU hegjJeCÙeeÛe s 
meeceLÙe& Yeejleekeâ[s Deens. GÛÛe efMe#eCeeleerue Je GÅeesieeceOeerue mecevJeÙeeletve DeeheCe kegâMeue ceveg<ÙeyeU efvecee&Ce keâ® Mekeâlees 
pÙeeletve DeeefLe&keâ efJekeâeme meeOelee ÙesF&ue. Ùee yeeyeeRÛÙee DevegMebieeves YeejleerÙe GÛÛe efMe#eCeele Deeblejje„êrÙe mecevJeÙe, 
DeYÙeeme›eâceeleerue ueJeefÛekeâlee ØemLeeefhele keâjCes iejpesÛes Deens. Deeblejje„êrÙe DeOÙeehekeâ Je GÅeesie efvecee&les ÙeebÛÙee mecevJeÙeeletve 
%eeve lemesÛe DeeefLe&keâ keWâõ yeCevÙeemee"er DeeheuÙeeuee ØeÙelve keâjCes iejpesÛes Deens. Ùee yeoueeletve peeieeflekeâ mheOex DeeheCe 
Deeheues mLeeve efveef§ele keâ® Meketâ Je Skeâ efoJeme peieeÛÙee ceeie&oMe&keâeÛÙee Yetefcekesâle DeeheCe jent. 
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‘‘माDय�मक शाळेतील �श�कांची =यावसा.यक उ2तरदा.य2वा
तीची अ�भव2ृतीचा 

अVयास.’’ 

Jी. चेरमन मो.तराम वसावे। डॉ. इंद ूगग8 

1. संशोधक, �श�णशा�� �वभाग, मौलाना अबलू कलाम आझाद भवन,मुंबई �व�यापीठ, 

�व�यानगर1,सांता]ुज,पूव8 मुबंई, महारा6A, भारत. 

2. सेवा.नव2ृत �वभाग 
मखु,�श�णशा�� �वभाग, मौलाना अबूल कलाम आझाद भवन,मुंबई �व�यापीठ, 

�व�यानगर1,सांता]ुज,पूव8 मुबंई, महारा6A, भारत. 

सारांश 

 !�ततु संशोधनाचे मु�य Cयेय माCय�मक शाळेतील �श�कांची �यावसा-यक उ3तरदा-य3वा!तीची 

अ�भव3ृतीचा अZयास करणे हे आहे. संशोधनासाठR वण#ना3मक आ6ण तुलना3मक संशोधन प<तीचा वापर 

करIयात आला आहे. सशंोधनसाठR नमनुा Dहणून बहृ>मुबंईतील एस.एस.सी. बोडा#शी सलंfन मराठR व इ¢ंजी 

माCयमां1या शाळांतील 525�श�कांचा समावेश करIयाला आला आहे. माAहती सकंलनासाठR सशंोधकाने �वत: 

�वक�सत केलेल& �यावसा-यक उ3तरदा-य3वा!तीची अ�भव3ृती मापन �ेणी या साधनांचा वापर करIयात 

आला आहे. !�ततृ संशोधनात अनुमाना3मक�वNलेषणासाठR‘ट&’पर&b�का या सांि�यकWय तं/ाचा वापर 

करIयात आला आहे. सदर संशोधना1या -न$कषा#तून असे Aदसून आले कW, माCय�मक शाळांतील �श�कां1या 

�लगंभेद आ6ण  शाळे1या !कार यावर आधाSरत �यावसा-यक उ3तरदा-य3वा!तीची अ�भव3ृतीत फरक Aदसनू 

आला नाह&. 

मु_य श`द:�यावसा-यक उ3तरदा-य3वा!तीची अ�भव3ृती, अनुदा-नत व �वना अनुदा-नत शाळा. 

!�तावना 

�श�णहाएकउ3कृ$ठ�यवसायआहे. (मंडलआ6णरॉय, २०१३) Dहणूनच�श�कसामा>यत: 

उ1चदजा#चेअसतातआ6ण 3यां1या�व�या=या_ना, सहकाया_ना आ6ण समाजातील �यeतींशी 3यांचा सवंाद 

साधIयासाठR ते एक आदश#वत असले पाAहजेत. आप?या �यावसा-यक आ6ण नै-तकm$टया काय# करIयासाठR 

!3येक �श�कला �श�कांची आचारसAंहता, �श�क जबाबदार&ची व उ3तरदा-य3वाची जाणीव असणे आवNयक 

आहे. 

�श�णाने �यeती �वकास, समाज उ>नती आ6ण रा$Oाच !गत घडून येते.  �श�क हा एक �यवसाय 

नसून ते एक सेवा¾त आहे. सेवा¾तावर �वNवास ठेवणार �श�कच �वकसनशील देशाला �वक�सत होIयास 

फार मोठR मदत करतात.आज�श�कांची जबाबदार& पवूL1या �श�कांची �श�कापे�ा अनेक पट&ने वाढल& 

आहे. 

 मCयतर&1या काळात �श�कW �यवसायाकड े पाहIयाचा mि$Oकोन -नराळा होता. पैशापे�ा सेवा¾त 

Dहणनू पाAहले जायचे. 3यामुळे�श�कांकडून चोख उ3तरदा-य3व -नभवले जात परंतु साधारण मा	गल वीस ते 

पंचवीस वषा_पासून झटपट नोकर& �मळIयाचे साधन, भरपरू सु¿य्ा,�मळणारा फावला वेळ, दसुर& नोकर& �मळत 

नाह& Dहणून �श�क, �शक�वणीतून भरपरू पसैा कम�वणे या भावनेनेपाAहले जाऊ लागले.3याचाच पSरणाम 
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Dहणजे �श�णाचा घसरलेला दजा# होय. �श�कांनीह& घसरलेला दजा# उंचा�वIयासाठR आपल& जबाबदार& व 

उ3तरदा-य3व �वीकारायला हवे. 

 �श�कांचे �यवसा-यक उ3तरदा-य3वा!तीची अ�भव3ृतीत �श�कां1या �लगंभेद आ6ण शाळे1या !कार 

यांत फरक आहे? यांचा अZयास होणे आवNयक आहे. हा फरक पाहणे वा तपासणे हा या संशोधनाचा म�ुय 

हेत ूआहे.  

संब�ंधत साaह2याचे �सहंावलोकन 

�यावया�सक उ3तरदा-य3वा!तीची अ�भव3ृती 

 सुमामॉल, एन. एस. (२०१४) यांनी केरळातील माCय�मक शाळे1या �श�कांमCये उ3तम �यावसा-यक 

उ3तरदा-य3व �वक�सत करIयासाठR काह& उपयुeत खु̀ यां1या अZयास., �सगं -नलम (२००५) यांनी 

इलाहाबाद �वभागातील माCय�मक �व�यालयात काय#रत �श�कांमCये उ3तरदा-य3व बोधाचा तलुना3मक 

अZयास., ई�ाह&म, एस. जी. आ6ण 3यांचे सहकार&. (२०१४) यांनी साव#ज-नक उ3तरदा-य3व: इराणमधील 

एक शोध अZयास.,अ¿ारवाला, पी. (२०१५) यांनी कद&1या !ाथ�मक शाळां1या �श�क �यावसा-यकते सबंं	धत 

�श�कां1या उ3तरदा-य3वाचा अZयास थाॅमस आ6ण 3यांचेसहकार&.(२००२) यांनी उ3तरदा-य3व, �यवसाय 

समाधान आ6ण �यव�थापक यांचा पर�पर सहसंबधं या �वषयावर अZयास केला आहे. 

संब	ंधत साAह3याचे �सहंांलोकन के?यानंतर सशंोधनाकाचे असे ल�ता आले कW, माCय�मक 

शाळेतील �श�कांची �यावसा-यक उ3तरदा-य3वा!तीची अ�भव3ृतीचा अZयासाची गरज जाणवल&. Dहणूनच 

अशा !कारा1या सशंोधन अZयासाची गरज होती. 

सम�या�वधान 

 माCय�मक शाळेतील �श�कांची �यावसा-यक उ3तरदा-य3वा!तीची अ�भव3ृतीचा अZयास. 

संशोधन चलांNया काय8कार1 =या_या 

� �यावसा-यक उ3तरदा-य3वा !तीची अ�भव3ृती 

�श�कांचे �यावसा-यक उ3तरदा-य3वात संशोधकाने �श�कां1या कत#�याशी संब	ंधत सघंटना3मक, 

कायदे�वषयक, नै-तक, काया#3मक आ6ण आ	थ#क उ3तरदा-य3व या पाच घटकांचा समावेश केला आहे. 

� अनुदा-नतशाळा 

या शाळा देखभाल व द�ु�तीचा -नDमा खच# शासनाकडून !ाhत करतात. शै�6णक अZयासUम, अZयास 

साAह3य, पा@यUम, पर&�ा इ3याद& सरकार& -नयमानुसार केला आहे. 

� �वनाअनुदा-नतशाळा 

या शाळांना शासनाकडून अनुदान Aदले जात नाह&. या शाळा पणू#पणे खाजगी �यवसापना�वारा -नयं�/त 

के?या जातात. परंत ु काह& !माणात सरकार& -नयमां1या अ	धन असतात. �वशेषत: अZयासUम, अZयास 

साAह3य, पा@यUम, पर&�ा इ3याद& 

संशोधनाचेDयेय 

!�ततु सशंोधनाचे मु�य Cयेय बहृ>मुबंईतील एस. एस. सी. बोडा#1या माCय�मक शाळेतील �श�कांची 

�यावसा-यक उ3तरदा-य3वा!तीची अ�भव3ृतीतील �लगंवशाळेचा !कारयातीलफरकाचा अZयास करणे हे आहे. 

संशोधनाचीउa/6bये 
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माCय�मक शाळेतील �श�कांची �यावसा-यक उ3तरदा-य3वा!तीची अ�भव3ृतीतीलखाल&ल !कारतीलफरक 

तपासणे. 

अ) �लगं,  ब) शाळेचा !कार 

संशोधनाचीश@ूयप4रकGपना 

माCय�मक शाळेतील �श�कांची �यावसा-यक उ3तरदा-य3वा!तीची अ�भव3ृतीचा खाल&ल गटा1या सदंभा#त 

ल�णीय फरक नाह&. 

अ) �लगं – �/ी व पु�ष �श�क 

ब) शाळेचा !कार – अनुदा-नत व �वना अनुदा-नत 

संशोधनाचीप3ती 

!�ततु सशंोधनात संशोधकाने वण#ना3मक आ6ण तलुना3मक संशोधन प<तीचा वापर केला आहे. 

संशोधनाचानमुना 

 !�ततु सशंोधनात बहृ>मुबंईतील एस. एस. सी.बोडा#शीसंलfन मराठR व इं¢जी माCयमां1या 

शाळांतील ५२५ �श�कांचा समावेश करIयात आला आहे. 

संशोधनाचीसाधने 

�श�कांची=यावसा.यकउ2तरदा.य2वा
तीचीअ�भव2ृतीमापनJेणी 

�श�कांची �यावसा-यक उ3तरदा-य3वा!तीची अ�भव3ृती अZयासIयासाठR सशंोधकाने �वत: �यावसा-यक 

उ3तरदा-य3वा!तीची अ�भव3ृती मापन �ेणी �वक�सत केल&. सदर साधनाची �वNवसनीयता Uोनबॅन अ?फा 

आ6ण ि�प?ट हाफ कोSरलेशन या प<तीचा वापर क�न काढIयात आल& आहे.ती अनुUमे ०.९२ आ6ण ०.८७ 

अशी आहे. 

संशोधनाची=याCतीवमया8दा 

 !�ततु संशोधन अZयासाठR बहृ>मुबंईतील महारा$O राiय एस. एस. सी.बोडा#शीसंलfनमराठR व 

इं¢जी माCयमां1या अनुदा-नत व �वना अनुदा-नत माCय�मक शाळांतील �श�कांपुरते मया#Aदत आहे. 

संशोधकाने संशोधनासाठR केवळ माCय�मक शाळांतील �श�कांचा समावेश केला आहे. या �य-तSरeत 

आयबी, आयसीएसई, सीबीएसई इ3याद& बोडा#चा समावेश नाह&. सदर सशंोधन �यावसा-यक उ3तरदा-य3व 

चलांचा समावेश असून केवळ वण#ना3मक संशोधन प<तीचा उपयोग केलेला आहे. 

माaहती�व<लेषणाचीत�ं े

 !�ततु सशंोधनात अनुमाना3मक �वNलेषणासाठR ‘ट&’ पर&b�का या सांि�यकWय तं/ाचा वापर 

करIयात आला आहे. 

प4रकGपना�व<लेषण 

 माCय�मक शाळेतील �श�कांची �यावसा-यक उ3तरदा-य3वा!तीची अ�भव3ृतीचा खाल&ल गटा1या 

संदभा#त ल�णीय फरक नाह&. अ) �लगंभेद- �/ी �शb�का व प�ुष �श�क ब) शाळेचा !कार- अनुदा-नत व 

�वना अनुदा-नत 
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 !�ततु सशंोधन पSरक?पने1या पर&�णासाठR ‘ट&’ व ‘पी’ म?ूय या सांि�यकWय त/ंाचा वापर 

करIयात आला आहे. खाल&ल सारणी माCय�मक शाळेतील �श�कांची �यावसा-यक उ3तरदा-य3वा!तीची 

अ�भव3ृती1या !ाhतांकातील फरकाची �लगंभेद व शाळे1यानुसार सांि�यकW दश#�वते. 

सारणी१ 

�श�कांची=यावसा.यकउ2तरदा.य2वा
तीचीअ�भव2ृतीमDये�लगंभेदआ�णशाळेचा
कारानुसारफरकाचीसाथ8कता 

!कार 

(T) 

गट 

(G) 

नमुना 

(N) 

मCयमान 

(M) 

!माण 

�वचलन 

(SD) 

�वाधी 

मा/ा 

(Df) 

सारणी मू?य ‘t’ 

मू?य 

(TV) 

‘p’ 

मू?य 

(PV) 

साथ#कता 

�तर 

(LOS) ०.०५ ०.०१ 

�लगंभेद �/ी ३३९ २८३.४४ २६.४५ 
५२३ १.९६ २.५९ ०.१९ ०.८५ 

साथ#कता 

नाह& पु�ष १८६ २८३.१२ ४६.६७ 

शाळेचा 

!कार 

अनुदा-नत ३२० २८४.५२ २१.२५ 

५२३ १.९६ २.५९ १.८६ ०.०७ 

साथ#कता 

नाह& �वना 

अनुदा-नत 

२०५ २८१.४६ ३७.१४ 

अथ8.नव8चन व .न6कष8 

 सारणी १ नुसार असे Aदसून येते कW, �लगंभेद आ6ण शाळेचा !कारानुसार �श�कांची �यावसा-यक 

उ3तरदा-य3वा!ती1या अ�भव3ृतीसाठR !ाhत झालेल& ‘ट&’ आ6ण ‘पी’ चे म?ूय हे ०.०५ �तरावर&ल म?ूयापे�ा 

लहान आहे. Dहणून �/ी आ6ण प�ुष �श�क आ6ण अनुदा-नत व �वना अनुदा-नत माCय�मक 

शाळेतील�श�कांची=यावसा.यकउ2तरदा.य2वा
तीNयाअ�भव2ृतीमDयेकाह1ह1फरकनाह1.Dहणूनच माCय�मक 

शाळेतील �श�कांची �यावसा-यक उ3तरदा-य3वा!ती1या अ�भव3ृतीसाठR शू@यप4रकGपना�वीकारावीलागेल. 

 मCयमानुसार �/ी पु�ष �श�क आ6ण अनुदा-नत व �वना अनुदा-नत शाळांतील �श�कांची 

�यावसा-यक उ3तरदा-य3वा!ती1या अ�भव3ृती सारखीच आहे. 

चचा8 

माCय�मक शाळेतील �श�कां1या �लगंभेद आ6ण शाळेचा !कारा1या आधारेमाCय�मक शाळेतील �श�कांची 

=यावसा.यकउ2तरदा.य2वा
तीचीअ�भव2ृतीतल�णीय फरक नाह&. 

 �/ी व पुरष माCय�मक शाळेतील �श�कांची �यावसा-यक उ3तरदा-य3वा!तीची अ�भव3ृतीमCये 

काह&ह& फरक नाह&.कारण�श�कांचे शै�6णक पा/ता,वेतन, -नयम, पगारवाढ इ3याद& सारखेपणा आहे 3यामुळे 

3यां1या मूळ संघटना3मक, कायदे�वषयक, नै-तक, काया#3मक आ6ण आ	थ#क उ3तरदा-य3व समान !माणात 

काय#रत अस?याचे जाणवते.  

अनुदा-नत व �वना अनुदा-नत माCय�मक शाळेतील �श�कांची �यावसा-यक उ3तरदा-य3वा!तीची 

अ�भव3ृतीमCये काह&ह& फरक नाह&.कारण शै�6णक अZयासUम, अZयास साAह3य, पा@यUम, पर&�ा, 

मू?यमापन पCदती  इ3याद& सरकार& -नयमानुसारच चालतात 3यामळेु दो>ह&ंमCये सारखेपणा आहे तसेच 

!�ततु संशोधन अZयासासाठR -नवडले?या सव#च शाळा ;या एकाच मंडळाशी सलंfन आहेत. जे महारा$O 

राiय पर&�ा मडंळाशी सलंfन असून 3या समान आचारसंAहतेसह काम करतात. 

 माCयमानानुसार �/ी परुष �श�क आ6ण अनुदा-नत व �वना अनुदा-नत शाळांतील �श�कांची 

�यावसा-यक उ3तरदा-य3वा!ती1या अ�भव3ृती सारखीच आहे. 
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 �सगं एन. (२०१२)यांनी उ3तरदा-य3व बोधाचा अZयास केला असून 3यांना अनुदा-नत व �वना 

अनुदा-नत �/ी व पु�ष �श�कांमCये फरक Aदसून आला नाह&.अल# (२००२) यां1या मते, शालेय �तरावर 

�श�कांसाठR सवा#त मह33वाचे उ3तरदा-य3व पालक आ6ण �व�या=या_सबंंधी असते Dहणनूच �श�क !थमत: 

3यां1या �व�या=या_ना जबाबदार असतो असे Dहटले आहे. उ3तरदा-य3वाचे धोरण �श�कांसाठR ब^याच 

सकारा3मक पSरणामांशी सबंं	धत असून iयात सधुाSरत काया#ची ि�थती आ6ण अपे�ांची �प$टता समा�व$ठ 

आहेत. (¢ीसम, कलो¢ाइड आ6ण लोएब, २०१४), �हाईटकर (१९९८: १०६) असे सांगतात कW, 

उ3तरदा-य3वाची त33वे आप?या मनापासून कधीच दरू जाता कामा नये आ6ण शाळेसंबधंीची माAहती आ6ण 

3याचे �प$ट&करणासाठR लोकांशी संवाद साधIयाची आमची जबाबदार& �प$ट असणे आवNयक आहे. 

मा>योती, पी. आ6ण 3यांचे सहकार& (२००६: ४२८) उ3तरदा-य3वाचा उ?लेख ‘‘�व�या=या_ना जबाबदार&ने सराव 

आ6ण !-तसाद’’ देणे Dहणून करतात. �श�कांनी 3यां1या �व�याथा_बcल पणू#पणे जाग�क राहणे आ6ण 

3यांना !-तसाद देणे आवNयक अस?याचे Dहटले आहे. 3यामुळे �व�या=या_1या 0ान संपादन आ6ण 

�यिeतम3व �वकासास हातभार लागेल. 
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Abstract 
 In Indian scenario, What are the main challenges facing teachers? Challenges are mostly, integrating 

curriculum with 21st century learning skills, Development and growth in information, communication technology, and 

collaboration with peers, identifying effective ideas, curriculum overloaded. Classroom challenges are lack of team 

work, empathy, and support between students. Teacher has to play too many roles at the same time inschool. Teachers 

being made accountable for more than they should not enough time to plan. Teachers have excessive paperwork for 

data collection. When we consider major challenges currently facing public schools are classroom size, Bullying, 

parent Involvement, Students attitudes and behavior etc. 

Key Words: Educational Challenges, Non Educational ChallengesIntroduction 

One of the critical challenges of the twenty first century is to address issues of value-based 

education in curriculum as well as recognizing the role of teacher/ lectures as facilitators of 

changes in education curriculum. There should be collaboration between the policy makers and the 

teaching force to ensure efficient and effective implementation of the policy prescriptions. Any 

policies that ignore the teachers is likely to fail. The teacher exposed to continuous professional 

development and encouraged to be a researcher in a more flexible, cooperative, adaptable, and 

participatory manner. The other educational challenges are that the teacher is not well trained in 

the action research process in order to generate knowledge for effective policy making.  

� Need of the study 
In order to educate in 21st century teachers and administrators need to cultivate and maintain 

the students interest in the material by showing how this knowledge applies in the real world. 

It is time need to develop important skills like ability to collaborate, work in teams, enhance 

critical thinking skills. 

� Importance of the study 
i) This study is useful to the teachers, principals of the secondary schools. 

ii) This study also useful to the administrators and, management authority. 

� Objectives: 
1) To know the present status of Educational challenges faced by the secondary school  teachers 

2) To prepare questionnaire to understand classroom interaction challenges, Management related 

challenges, & curricular, extracurricular challenges 

3) To analyze the questionnaire and made suggestions. 

� Research method 
Survey Method 

� Statistical Tool 
Percentage, Pie chart 

� Assumptions 
• Teachers faces  educational & non educational challenges in the school 

• Teachers have to follow management and government orders and their duties. 

� Limitations & Delimitations 
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• Delimitation 

• This research study was delimited to the secondary school teachers in the year 2019 

form English and Marathi medium private secondary schools of PCMC, Pune area. 

• This research was delimited to the educational challenges faced by secondary 

school teachers. 

• Limitation 
• The factors like mental response, interest, attitude of the respondents were beyond 

the control of the researcher 

� Population Sample and Sampling 
• Population- All the English and Marathi medium private non aided secondary 

school from PimpriChinchwad Municipal corporation area. 

• Sample – 60 secondary school teachers from 10 schools 

• Sampling Method- Purposive sampling 

� Operational definitions 

i) Secondary School – Researcher considers secondary school means Std. 9th&  

  10thsecondary school level. 
 ii) Educational Challenges – Researcher considers teachers faces 1) Classroom   

  interaction challenges, 2) Management related challenges, 3) Curricular   

  and extra-curricular challenges. 

� Tool 
Researcher made questionnaire – Educational Challenges faced by secondary school teachers. 

Validity of the tool- The present questionnaire was checked by the  

Educational Challenges of Secondary School Teachers Questionnaire 
Instructions 
1) Read every question carefully and mentionyour Yes/No tick mark in the given column. 

2) All questions should be answered 

2) Your response would kept confidential 

Sr.No Questions Yes 
(√) 

No 
(X) 

1 Are you facing difficulties to maintain discipline among the students?   

2 Students identifies & indicates teaching drawbacks   

3 Is there necessity of strict discipline for the students?   

4 Students are easily discusses the learning problems   

5 In the teaching process you give importance to participation of students.   

6 Is the teaching learning process should be two way process   

7 Are teachers use different teaching methods in  their teaching process   

8 Are students actively participate in teaching learning process   

9 Are teachers ask questions only to the selected students in the classroom   

10 Can you do your teaching student centered way?   

11 Are you interested in research process for students?   

12 Do you like your criticism from your students?   

13 Do you help your students in their life problems?   

14 Do you counsel your students in stressed, distressed situations?   
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15 Are you give your extra time for guidance &counseling of Inclusive 

students? 

  

16 Do you consider students mental health state while teaching process?   

17 Do you follow democracy principles while interacting with students?   

18 Do you organize activities for students to aware social problems?   

19 Do you counsel your students according to their learning style   

20 Is your teaching learning process is student centered?   

21 Do you study case of the students in your school?   

22 Do you apply equality principle among students?   

23 Do you think that crowed class affects your teaching process?   

24 Do you think that there is no control on studentsbehaviour?   

25 Can you see there is lack of group feelings?   

26 Are you able to satisfy new modifications in educational field?   

27 Are you enthusiastic to opt new educational knowledge?   

Statistical Analysis: 
The teacher 60 questionnaires prepared with yes /no options and analyzed with percentage. 

Analysis of the Questionnaire 

Sr. 
No 

Questions Percentage 
 Yes 

(√) 
No 
(X) 

1 Are you facing difficulties to maintain discipline among the students? 70% 30% 

2 Students identifies & indicates teaching drawbacks 40% 60% 

3 Is there necessity of strict discipline for the students? 80% 20% 

4 Students are easily discusses the learning problems 60% 40% 

5 In the teaching process you give importance to participation of students. 75% 25% 

6 Is the teaching learning process should be two way process 70% 30% 

7 Are teachers use different teaching methods in  their teaching process 70% 30% 

8 Are students actively participate in teaching learning process 65% 35% 

9 Are teachers ask questions only to the selected students in the classroom 40% 60% 

10 Can you do your teaching student centered way? 80% 20% 

11 Are you interested in research process for students? 70% 30% 

12 Do you like your criticism from your students? 55% 45% 

13 Do you help your students in their life problems? 60% 40% 

14 Do you counsel your students in stressed, distressed situations? 65% 35% 

15 Are you giving your extra time for guidance &counselling of Inclusive 

students? 

74% 26% 

16 Do you consider students mental health state while teaching process? 65% 35% 

17 Do you follow democracy principles while interacting with students? 85% 15% 

18 Do you organize activities for students to aware social problems? 60% 40% 

19 Do you counsel your students according to their learning style  55% 45% 

20 Is your teaching learning process is student centered? 70% 30% 

21 Do you study case of the students in your school? 45% 55% 

22 Do you apply equality principle among students? 65% 35% 
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23 Do you think that crowed class affects your teaching process? 75% 25% 

24 Do you think that there is no control on students’behaviour? 80% 20% 

25 Can you see there is lack of group feelingsamong students? 72% 28% 

26 Are you able to satisfy new modifications in educational field? 50% 50% 

27 Are you enthusiastic to opt new educational knowledge? 70% 30% 

Graphical Presentation of data 

 

� Conclusions 
1) Teachers are facing challenges related discipline area in formation of discipline, maintain and 
 strict discipline 

2) Secondary Teachers facing challenges in teaching area like using teaching methods, 
 criticism, Mental state of students 
3) Secondary Teachers facing challenges insocial values arealike use of  democracy principles, 

 equality among students 
4) Secondary Teachers facing challenges in Research area like case study, subject research 
5) Secondary Teachers facing challenges in Inclusive Studentsarealike special students  guidance 

opportunity to all students 
6) Secondary Teachers facing challenges in Classroom Management area like Crowed class, 
 participation of students 

7) Secondary Teachers facing challenges in learningarealike learning style, learning
 difficulties of  students 
8)Secondary Teachers facing challenges in Group work participation area like curricular, 

 extracurricular activities, group work of students. 

� Recommendation 
1)Teacher should be prepared in the classroom to delivers the content with proper teaching 

 method, teaching aid, with good example, relate to day to day life events. 

2)Teacher should be more conscious aboutlearning process. Learning should be student  centered 

and have more chance to participate in activities. 
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ÌãÓãÃ 2000 ¦ãñ 2015 Þ¾ãã ‡ãŠãÊãŒãâ¡ã¦ããèÊã ãäÍãàã‡ãŠ ãäÍãàã¥ã ‚ã¼¾ããÔã‰ãŠ½ãã Ôãâª¼ããÃ¦ããèÊã ãäÔ©ã¦ããè ‚ãããä¥ã ‚ããÌÖã¶ãñ. 

½ããØãÃªÍãÃ‡ãŠ 

¹ãÆã.¡ãù.Þããò¡ñ‡ãŠÀ ¶ããäÊã¶ããè 

ÔãÖ.¹ãÆã£¾ãã¹ã‡ãŠ, ÍããÔã‡ãŠãè¾ã ‚ã£¾ãã¹ã‡ãŠ 

½ãÖããäÌã²ããÊã¾ã, ‚ããõÀâØããºããª 

ÔãâÍããñ£ã‡ãŠ ãäÌã²ãã©ããê 

¹ãÆã.Ìã¶ãÌãñ ãä‡ãŠÀ¥ã‡ãìŠ½ããÀ ªØã¡î 

•ã¾ã¹ãÆ‡ãŠãÍã ¶ããÀã¾ã¥ã ‚ã£¾ãã¹ã‡ãŠ   

½ãÖããäÌã²ããÊã¾ã, ‚ããõÀâØããºããª 

ÔããÀãâÍã :- ÀãÓ›ÈãäÌã‡ãŠãÔãã¦ã ãäÍãàã‡ãŠãÞããè ¼ãîãä½ã‡ãŠã ½ãÖ¦ÌããÞããè ‚ãÔã¦ãñ. ¦¾ããÔããŸãè ãäÍãàã‡ãŠ Öã ÀãÓ›ÈãÞãã 

‚ãã£ããÀÔ¦ãâ¼ã ŸÀ¦ããñ. ãäÍãàã‡ãŠ Üã¡ãäÌã¥¾ãã¦ã ãäÍãàã¥ã ¹ã®¦ããèÞããè ‡ãŠã¾ãÃàã½ã¦ãã Ìã ¹ããäÀ¥ãã½ã‡ãŠãÀ‡ãŠ¦ãã ŸÀãäÌã¥ããÀã 

‚ã¼¾ããÔã‰ãŠ½ã Öã †‡ãŠ ¹ãÆ¼ããÌããè Üã›‡ãŠ ‚ããÖñ. ãäÌã²ãã©¾ããÃÞãñ Ì¾ããä‡ã‹¦ã½ã¦Ìã Ìã Ìã¦ãÃ¶ã ºãªÊã Öñ ‚ã¼¾ããÔã‰ãŠ½ãã´ãÀñ 

Üã¡Ìãì¶ã ‚ãã¥ãÊãñ •ãã¦ãã¦ã. ãäÍãàã‡ãŠ ãäÍãàã¥ã ‚ã¼¾ããÔã‰ãŠ½ãã¦ãî¶ã ºããÖñÀ ¹ã¡¥ããÀã ¹ãÆãäÍãàã¥ãã©ããê ‡ãñŠÌãß —ãã¶ããè ¶ã 

Öãñ¦ãã ¦ããñ ÍããÀãèãäÀ‡ãŠ, ½ãã¶ããäÔã‡ãŠ, Ôãã½ãããä•ã‡ãŠ, ÔããâÔ‡ãðŠãä¦ã‡ãŠ, ¶ãõãä¦ã‡ãŠ ¦ãÔãñÞã ¼ããÌããä¶ã‡ãŠÒÓ›¿ãã ¹ããäÀ¹ãî¥ãÃ Öãñ¥ãñ 

ØãÀ•ãñÞãñ ‚ããÖñ. ‚ã¼¾ããÔã‰ãŠ½ãã¦ãì¶ã ãäÍãàã‡ãŠãâ½ã£¾ãñ ‡ãñŠÌãß àã½ã¦ããÞã ãä¶ã½ããÃ¥ã Öãñ…¶ã ÞããÊã¶ããÀ ¶ããÖãè ¦ãÀ 

ÔãÀãÌãã´ãÀñ ¦¾ããâ¶ãã ‡ãŠã½ããäØãÀãè ‡ãŠÀ¥¾ããÞããè Ôãâ£ããè ¹ãÆã¹¦ã ‡ãŠÁ¶ã ãäªÊããè ½Ö¥ã•ãñÞã ¦¾ããâÞ¾ãã½ã£¾ãñ Ì¾ããÌãÔãã¾ãã¹ãÆãä¦ã 

ºããâãä£ãÊã‡ãŠãè ãä¶ã½ããÃ¥ã ÖãñƒÃÊã.  

ãäÍãàã‡ãŠ ãäÍãàã¥ã ‚ã¼¾ããÔã‰ãŠ½ããÞããè ãäÔ©ã¦ããè :- 

1. ‡ãñŠÌãß ãäÌãÓã¾ã—ãã¶ããÊããÞã ½ãÖ¦Ìã.  8.  ‚ã¼¾ããÔã‰ãŠ½ãã¦ã ½ããñ•ã‡ãŠãÞã ºãªÊã. 
2. ¼ããäÌãÓ¾ã‡ãŠããäÊã¶ã ØãÀ•ããâÞãã ãäÌãÞããÀ ¶ããÖãè. 9.  ÔãÀãÌããÞããè ‡ãŠ½ã¦ãÀ¦ãã. 
3. ‚ã£¾ãã¹ã¶ã ¹ã®¦ããèÌãÀ ¼ãÀ ¶ããÖãè.  10. ½ãã¶ãÔãÍããÔ¨ããè¾ã ÒÓ›ãè‡ãŠãñ¶ããÞãã ‚ã¼ããÌã. 
4. ÔãâÍããñ£ã‡ãŠ Ìãð¦¦ããèÞãã ‚ã¼ããÌã.   11. ½ãîÊ¾ã½ãã¹ã¶ã ¹ãÆãä‰ãŠ¾ãñÞãñ ‚ã¹ãî¥ãÃ —ãã¶ã. 
5. ¦ãâ̈ ã—ãã¶ããÞ¾ãã Ìãã¹ãÀãÞããè ‡ãŠ½ã¦ãÀ¦ãã.  12. ºããâãä£ãÊã‡ãŠãèÞãã ‚ã¼ããÌã. 
6. Ôãð•ã¶ãÍããèÊã¦ãñÊãã ÌããÌã ¶ããÖãè.  13. ¹ããäÀ¥ãã½ã‡ãŠãÀ‡ãŠ¦ãñÞãã ‚ã¼ããÌã. 
7. CBSE, ICSE Þãã ãäÌãÞããÀ ¶ããÖãè.  14. ‚ã¶ãì¼ãÌã Ìã ‡ãðŠ¦ããèÔã ÌããÌã ¶ããÖãè. 
ãäÍãàã‡ãŠ-ãäÍãàã¥ã ‚ã¼¾ããÔã‰ãŠ½ãã¦ããèÊã ‚ããÌÖã¶ãñ :- 

1. ÔãâÍããñ£ã¶ãÌãð¦¦ããèÞããè •ããñ¹ããÔã¶ãã.  7.   ¶ãããäÌã¶¾ã¹ãî¥ãÃ ¹ã®¦ããèÞãã Ìãã¹ãÀ. 
2. ‚ãã£ãìãä¶ã‡ãŠ¦ãñÞãã, ¦ãâ̈ ã—ãã¶ããÞãã ÔÌããè‡ãŠãÀ. 8.   Ôãð•ã¶ãÍããèÊã¦ãñÊãã ÌããÌã. 
3. ÔãÌãÄ‡ãŠÓã Ôãã¦ã¦¾ã¹ãî¥ãÃ ¦ãâ¨ããÞãã „¹ã¾ããñØã. 9.   Ì¾ãÌãÔ©ãã¹ã¶ã ‡ãŠãõÍãÊ¾ããÞãã ãäÌã‡ãŠãÔã. 
4. ‚ã£¾ãã¹ã¶ããÞãñ ãä¶ã¾ããñ•ã¶ã.   10. ½ãã¶ãÔãÍããÔ¨ããè¾ã ÒÓ›ãè‡ãŠãñ¶ããÞãã ¹ããäÀ¹ããñÓã. 
5. Ì¾ããÌãÔãã¾ãã¹ãÆãä¦ãÞããè ºããâãä£ãÊã‡ãŠãè.  11. ÔãÀãÌããÞããè Ôãâ£ããè - ‡ãŠã½ããäØãÀãè.  
6. Ôãã½ãããä•ã‡ãŠ ‚ã¡ÔãÀãâÞãñ ãä¶ã½ãîÃÊã¶ã  12. •ããèÌã¶ããÔããŸãè, Ôãâ¹ãî¥ãÃ ãäÌã‡ãŠãÔããÔããŸãè 
„¹ããäÌãÓã¾ã :- ÌãÓãÃ 2000 ¦ãñ 2015 Þ¾ãã ‡ãŠãÊãŒãâ¡ã¦ããèÊã ãäÍãàã‡ãŠ ãäÍãàã¥ã ‚ã¼¾ããÔã‰ãŠ½ãã Ôãâª¼ããÃ¦ããèÊã ãäÔ©ã¦ããè ‚ãããä¥ã 

‚ããÌÖã¶ãñ. 

¹ãÆÔ¦ããÌã¶ãã :-  

ÀãÓ›ÈãÞããè Øãì¥ãÌã¦¦ãã Öãè ¦¾ãã ÀãÓ›ÈãÞ¾ãã ‚ãâØããè‡ãŠãÀÊãñÊ¾ãã ãäÍãàã¥ã ¹ã®¦ããèÞ¾ãã ª•ããÃÌãÀ ‚ãÌãÊãâºãî¶ã ‚ãÔã¦ãñ 

Öñ ãäÞãÀâ¦ã¶ã Ôã¦¾ã ‚ããÖñ. ãäÍãàã¥ã ¹ã®¦ããèÞããè Øãì¥ãÌã¦¦ãã Öãè ‚ã¶ãñ‡ãŠ Üã›‡ãŠãâÌãÀ ‚ãÌãÊãâºãî¶ã ‚ãÔã¦ãñ. ¦¾ãã½ã£¾ãñ 

ãäÍãàã¥ããÞãã ª•ããÃ, ãäÍãàã‡ãŠãâÞãã ª•ããÃ, Íãõàããä¥ã‡ãŠ ÔãìãäÌã£ãã, ãäÍãàã¥ããÌãÀãèÊã Øãìâ¦ãÌã¥ãì‡ãŠ ¦ãÔãñÞã ãäÍãàã¥ã ¹ã®¦ããèÞãã è 

‡ãŠã¾ãÃàã½ã¦ãã Ìã ¹ããäÀ¥ãã½ã‡ãŠãÀ‡ãŠ¦ãã ŸÀãäÌã¥ããÀã ‚ã¼¾ããÔã‰ãŠ½ã Öã †‡ãŠ ¹ãÆ¼ããÌããè Üã›‡ãŠ ‚ããÖñ. ãäÌã²ãã©¾ããÃ½ã£ããèÊã 

Ì¾ããä‡ã‹¦ã½ã¦Ìã Ìã Ìã¦ãÃ¶ãºãªÊã Öñ ‚ã¼¾ããÔã‰ãŠ½ãã´ãÀñ Üã¡Ìãî¶ã ‚ãã¥ãÊãñ •ãã¦ãã¦ã ¹ãÀâ¦ãî ‚ã¼¾ããÔã‰ãŠ½ãã¦ããèÊã ¨ãì›ãè Ìã 
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½ã¾ããÃªã½ãìßñ ãäÌã²ãã©¾ããÃ½ã£¾ãñ „¼¾ãã ÀãÖ¥ããÅ¾ãã ‡ãŠãÖãèÍãã Ôã½ãÔ¾ãã½ãìßñ ¦ãã¦‡ãŠããäÊã¶ã Ìã ªîÀØãã½ããè ¹ããäÀ¥ãã½ã Öãñ¦ããâ¶ãã 

ãäªÔãî¶ã ¾ãñ¦ãã¦ã. ŒãÀñ ¦ãÀ ‚ãã¹ã¥ããÔã ‡ãñŠÌãÊã ¦ã¦‡ãŠããäÊã¶ã Ôã½ãÔ¾ããÞã Êãàãã¦ã ¾ãñ¦ãã¦ã ¹ãÀâ¦ãî ªîÀØãã½ããè Ôã½ãÔ¾ãã 

Êãàãã¦ã ¾ãñ¦ã ¶ããÖãè. ŒãÅ¾ãã ‚ã©ããÃ¶ãñ ªîÀØãã½ããè Ôã½ãÔ¾ããÞã „ØãÆ ÔÌãÁ¹ã £ããÀ¥ã ‡ãŠÁ¶ã Ôãã½ãããä•ã‡ãŠ Ìã ÀãÓ›Èãè¾ã 

Ôã½ãÔ¾ããÞãñ Á¹ã £ããÀ¥ã ‡ãŠÀ¦ãã¦ã. ¦¾ãã½ãìßñ ‚ã¼¾ããÔã‰ãŠ½ã ½ãÖ¦ÌããÞãã ‚ããÖñ. 

 

ãäÍãàã‡ãŠ ãäÍãàã¥ã ‚ã¼¾ããÔã‰ãŠ½ãã¦ãî¶ã ãä‡ãâŠÌãã ‚ã£¾ãã¹ã‡ãŠ ½ãÖããäÌã²ããÊã¾ãã¦ãì¶ã ºããÖñÀ ¹ã¡ÊãñÊãã ¹ãÆãäÍãàã¥ãã©ããê 

‡ãñŠÌãß ºããõãä®‡ãŠÒÓ›¿ãã —ãã¶ããè ¶ã Öãñ¦ãã ¦ããñ ÍããÀãèãäÀ‡ãŠ, ½ãã¶ããäÔã‡ãŠ, Ôãã½ãããä•ã‡ãŠ, ÔããâÔ‡ãðŠãä¦ã‡ãŠ, ¶ãõãä¦ã‡ãŠ ¦ãÔãñÞã 

¼ããÌããä¶ã‡ãŠÒÓ›¿ãã ÔÌã¾ãâ¹ãî¥ãÃ Öãñ¥ãñ ØãÀ•ãñÞãñ ‚ããÖñ. ãäÍãÌãã¾ã ãäÌã—ãã¶ã ¦ãâ¨ã—ãã¶ããÞ¾ãã —ãã¶ãã¶ãñ ¦ããñ ¹ããäÀ¹ãî¥ãÃ Ìã 

‚ã²ã¾ããÌã¦ã ‚ãÔã¥ãñ ¦ãñÌã¤ñÞã ½ãÖ¦ÌããÞãñ ‚ããÖñ ‚ãããä¥ã ‚ã£¾ãã¹ã¶ããÔãâª¼ããÃ¦ããèÊã „ÞÞã ‚ããä£ãÓŸã¶ã ‚ãããä¥ã ‡ãŠãõÍãÊ¾ããÞãñ —

ãã¶ã ¦¾ããÞ¾ãã•ãÌãß ‚ãÔã¥ãñ ØãÀ•ãñÞãñ ‚ããÖñ. ŒãÀñ ¦ãÀ ãäÍãàã‡ãŠã‡ãŠ¡ñ ãäÌãÍãñÓã ÔÌãÁ¹ããÞãñ —ãã¶ã Ìã „¹ã¾ããñ•ã¶ãã´ãÀñ 

‡ãŠã¾ãÃ ‡ãŠÀ¥ããÅ¾ãã Ì¾ããÌãÔãããä¾ã‡ãŠ ¼ãîãä½ã‡ãñŠ½ãîßñ ‚ã£¾ãã¹ã‡ãŠãÞãñ Ô©ãã¶ã Ìãã¤¥ããÀ ‚ããÖñ. ¦¾ããÔããŸãè ‚ã¼¾ããÔã‰ãŠ½ãã¦ãî¶ã 

†‡ãŠ ÔÌã¾ãâ¹ãî¥ãÃ ãäÍãàã‡ãŠ Üã¡ãäÌã¥¾ããÔããŸãèÞãñ ¹ãÆ¾ã¦¶ã Öãñ¥ãñ Öãè ‡ãŠãßãÞããè ØãÀ•ã ‚ããÖñ ¦¾ããÔããŸãè ‚ã¼¾ããÔã‰ãŠ½ã Öñ 

Ôãã£ã¶ã ¹ããäÀ¹ãî¥ãÃ ŸÀ¥ãñ ½ãÖ¦ÌããÞãñ ‚ããÖñ.  

 

 

 

 

 

 

‚ã¼¾ããÔã‰ãŠ½ãã¦ãî¶ã ãäÍãàã‡ãŠã½ã£¾ãñ Ì¾ããÌãÔãã¾ããÔãâºãâ£ããèÞ¾ãã ÔãÌãÃ àã½ã¦ãã ãä¶ã½ããÃ¥ã Öãñ¥ãñ ØãÀ•ãñÞãñ ‚ããÖñ ¦ãÔãñÞã 

¦¾ããâ¶ãã ÔãÀãÌãã´ãÀñ ‡ãŠã½ããäØãÀãèÞããè Ôãâ£ããè ¹ãÆã¹¦ã ‡ãŠÁ¶ã ªñ…¶ã ¦¾ãã´ãÀñ ãäÍãàã‡ãŠãè Ì¾ããÌãÔãã¾ããÔãâºãâ£ããèÞããè ºããâãä£ãÊã‡ãŠã è 

ãä¶ã½ããÃ¥ã Öãñ¥ãñ ¦ãñÌã¤ñÞã ½ãÖ¦ÌããÞãñ ‚ããÖñ. ãäÍãàã‡ãŠã½ã£¾ãñ ÔãÌãÃØãì¥ã Ôãâ¹ã¸ã¦ãã ‚ãããä¥ã Ì¾ããÌãÔãããä¾ã‡ãŠÒÓ›¿ãã ‚ããªÍãÃ 

Ì¾ããä‡ã‹¦ã½ã¦ÌããÞ¾ãã ÔãÌãÃ ¹ãõÊãìâÞ¾ãã ¹ããäÀ¹ãî¥ãÃ ãäÌã‡ãŠãÔããÔããŸãè †‡ãŠã ÞããâØãÊ¾ãã ‚ã¼¾ããÔã‰ãŠ½ããÞããè ØãÀ•ã ‚ããÖñ. 

ãäÍãàã‡ãŠãÞ¾ãã ÔãÌããÄØããÞ¾ãã ãäÌã‡ãŠãÔãã¦ã ¹ãî¤ãèÊã ºããºããèÔããŸãè ‚ã¼¾ããÔã‰ãŠ½ãã¦ãî¶ã ¹ãÆ¾ã¦¶ã Öãñ¥ãñ ØãÀ•ãñÞãñ ‚ããÖñ. 

1. ÍããÀãèãäÀ‡ãŠ 

ÔãÌããÄãäØã¥ã ãäÌã‡ãŠãÔããÞãñ 

‚ãâØãñ 

5. ÔããâÔ‡ãðŠãä¦ã‡ãŠ 

2. ½ãã¶ããäÔã‡ãŠ 6. ¶ãõãä¦ã‡ãŠ 

3. Ôãã½ãããä•ã‡ãŠ 7. ‡ãŠãõÍãÊ¾ãããä£ããäÓŸ¦ã 

4. ¼ããÌããä¶ã‡ãŠ 8. ºããõãä®‡ãŠ 

ƒ¦ãÀ ªñÍãã¦ã ãäÍãàã¥ã ¹ã®¦ããè ‡ãŠã¾ãÃàã½ã ŸñÌã¥¾ããÞããè •ãºããºãªãÀãè ãäÍãàã¥ã¦ã—ããâ¶ããè ‚ãã¦½ããäÌãÍÌããÔãã¶ãñ 

Œããâ²ããÌãÀ Üãñ¦ãÊããè ‚ããÖñ ¹ãÀâ¦ãî ‚ãã¹ãÊ¾ãã‡ãŠ¡ñ ‡ãŠãñ¥ã¦ããèÖãè ÔÌã¦ãâ̈ ã, ÔÌã¦ã:Þããè ‚ãÍããè ¼ãÀ ‚ãã¹ãÊ¾ãã ãäÍãàã¥ã ¹ã®¦ããè¦ã 

Üãã¦ãÊãñÊããè ¶ããÖãè. ‚ã£¾ã¾ã¶ã ‚ã¶ãì¼ãî¦ããèÔããÀŒ¾ãã ãäÍãàã¥ãÍããÔ¨ãã¦ããèÊã ¹ãÆãØã¦ããè‡ãŠ ‡ãŠÊ¹ã¶ãã ¦ã¦Ìã¦ã: ½ãã¶¾ã ‡ãŠÁ¶ãÖãè 

‚ãã¹ãÊãñ ‚ã¼¾ããÔã‰ãŠ½ã ‚ã•ãì¶ãÖãè ¹ããŸ¿ãÌãÔ¦ãìÌãÀ ¼ãÀ ªñ¥ããÀñ Ìã ãäÌãÓã¾ãããä£ãÓŸãè¦ã ÀããäÖÊãñÊãñ ‚ããÖñ. ‡ãŠãäÀ‡ã‹¾ãìÊã½ã ¾ãã 

ÍãºªãÊããÞã ‚ãã¹ã¥ã ãäÞã‡ãŠ›î¶ã ºãÔãÊããñ ‚ããÖãñ¦ã ‚ã¼¾ããÔã‰ãŠ½ããÊãã ‚ãã¹ã¥ã ÔÌã¹¶ã Ôãã‡ãŠãÀ ‡ãŠÀ¥¾ããÞãñ ¹ãÆ¼ããÌããè Ôãã£ã¶ã 

½Ö¥ãî¶ã ãäÍãàã¥ãã‡ãŠ¡ñ ¹ãããäÖÊãñ ‚ããÖñ ¹ãÀâ¦ãî ‚ãã¹ãÊããè ãäÍãàã¥ã ¹ã®¦ããè ‚ãããä¥ã ãäÍãàã¥ã ÔãâÔ©ãã½ã£ãì¶ã ÀãºããäÌãÊãñ •ãã¥ããÀñ 

ãäÍãàã‡ãŠ 

àã½ã¦ãã 

‡ãŠã½ããäØãÀãè ºããâãä£ãÊã‡ãŠãè 
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‚ã¼¾ããÔã‰ãŠ½ã ¾ãã ‚ããÍãã-‚ãã‡ãŠãâàããÞããè Ô¹ã£ããÃ ‡ãŠÁ Íã‡ãŠÊãñ ¶ããÖãè. ¾ããÔããŸãè ‡ãñŠÌãß ‚ã¼¾ããÔã‰ãŠ½ããÊããÞã •ãºããºãªãÀ 

£ãÁ¶ã ÞããÊã¥ããÀ ¶ããÖãè ¦ãÀ Ôãâ¹ãî¥ãÃ Ì¾ãÌãÔ©ãã Öãè ¦ãñÌã¤ãèÞã ½ãÖ¦ÌããÞããè ‚ããÖñ.  

ãäÍãàã‡ãŠ-ãäÍãàã¥ã ‚ã¼¾ããÔã‰ãŠ½ããÔãâª¼ããÃ¦ããèÊã ãäÔ©ã¦ããè :- 

1. ‚ã¼¾ããÔã‰ãŠ½ã Öã ãäÌã²ãã©¾ããÃ¦ããèÊã Ìã¦ãÃ¶ãºãªÊãã¹ãñàãã ãäÌãÓã¾ã—ãã¶ããÊããÞã ‚ããä£ã‡ãŠ ½ãÖ¦Ìã ªñ¦ã ‚ãÔãÊ¾ããÞãñ 
Êãàãã¦ã ¾ãñ¦ãñ. ‡ãñŠÌãß ¦ãããä¦Ìã‡ãŠ ¼ããØããÌãÀÞã ¼ãÀ ªñ¥¾ããÞãã ¹ãÆ¾ã¦¶ã ¢ããÊãñÊãã ãäªÔã¦ããñ. 

2. ‚ã¼¾ããÔã‰ãŠ½ãã¦ãî¶ã ‡ãŠãÖãè „ÞÞã ¦ãããä¦Ìã‡ãŠ ‚ããä£ãÓŸã¶ã ‚ãããä¥ã ‡ãŠãõÍãÊ¾ã ‚ãã¦½ãÔããª ‡ãñŠÊããè ¹ãããäÖ•ãñ¦ã Ìã 
¼ããäÌãÓ¾ãã¦ããèÊã ºãªÊãã¶ãìÔããÀ Ìã ØãÀ•ããâ¶ãã ¹ãÆãäÍãàã¥ãã©ããê Ôãã½ããÀñ •ããƒÃÊã ¾ããÔããŸãè ÌãñßãñÌãñßãè ¹ãÆãäÍãàã¥ãã¦ã 
ºãªÊã ‚ã¹ãñãäàã¦ã ‚ããÖñ. 

3. ÀãÓ›ÈãÞ¾ãã ¼ããäÌãÓ¾ã‡ãŠããäÊã¶ã ØãÀ•ãã Êãàãã¦ã Üãñ…¶ã ¶ããäÌã¶ã ãäÌãÓã¾ããÞãã ‚ãâ¦ã¼ããÃ¦ã Ìã ¦¾ãã ãäÌãÓã¾ããÞãñ —ãã¶ã Ìã 
‡ãŠãõÍãÊ¾ã ¹ãÆãäÍãàã¥ãã©¾ããÃ¦ã ãä¶ã½ããÃ¥ã Öãñ¥¾ããÔããŸãèÞãñ ¹ãÆ¾ã¦¶ã ‚ã¼¾ããÔã‰ãŠ½ãã¦ãî¶ã ÌãñßãèÞã Öãñ¥ãñ ½ãÖ¦ÌããÞãñ 
‚ããÖñ.  

4. ¹ãÆãäÍãàã¥ããÊãã ŒãÅ¾ãã ‚ã©ããÃ¶ãñ ÔãÀãÌãã½ãìßñ ¹ããäÀ¹ãî¥ãÃ¦ãã ¾ãñ¦ãñ. Ì¾ã‡ã‹¦ããèÊãã àã½ã¦ãã ‚ãã•ã½ããäÌã¥¾ããÞããè ½Ö¥ã•ãñÞãñ 
‡ãŠã½ããäØãÀãèÞããè Ôãâ£ããè ãä¶ã½ããÃ¥ã ¢ããÊ¾ããÔã ¦¾ãã¦ãì¶ã ÞããâØãÊ¾ãã ÔãÌã¾ããè ãä¶ã½ããÃ¥ã Öãñ¦ãã¦ã •¾ãã½ãìßñ 
Ì¾ããÌãÔãã¾ãããäÌãÓã¾ããèÞããè ºããâãä£ãÊã‡ãŠãè ¹ãÆãäÍãàã¥ãã©¾ããÃ½ã£¾ãñ ãä¶ã½ããÃ¥ã Öãñ¦ãñ ¹ãÀâ¦ãî ‡ãŠã½ããäØãÀãè ‚ãããä¥ã ºããâãä£ãÊã‡ãŠã è 
ãä¶ã½ããÃ¥ã ‡ãŠÀ¥¾ããÔããŸãèÞãñ ãäÌãÍãñÓã ¹ãÆ¾ã¦¶ã ‚ã¼¾ããÔã‰ãŠ½ãã¦ãì¶ã Öãñ¥ãñ ¦ãñÌã¤ñÞã ½ãÖ¦ÌããÞãñ ‚ããÖñ. ‡ãñŠÌãß ãäÌãÓã¾ã—
ãã¶ãã¦ãî¶ã ¦ãñ Íã‡ã‹¾ã ¶ããÖãè.  

5. ‚ã¼¾ããÔã‰ãŠ½ãã¦ã ‚ã£¾ãã¹ã¶ã ¹ã®¦ããè ½ãÖ¦ÌããÞããè ŸÀ¦ãñ. ‡ãñŠÌãß ¦ãããä¦Ìã‡ãŠ ‚ããä£ãÓŸã¶ããÊããÞã ½ãÖ¦Ìã ¶ã ªñ¦ãã 
‚ã£¾ãã¹ã¶ã ¹ã®¦ããèÞ¾ãã ÔãÀãÌããÊãã Ìã ‡ãŠãõÍãÊ¾ããÞ¾ãã ãäÌã‡ãŠãÔããÊãã ‚ããä£ã‡ãŠ ½ãÖ¦Ìã ªñ¥ãñ ¦ãñÌã¤ñÞã ½ãÖ¦ÌããÞãñ 
‚ããÖñ. 

6. ãäÍãàã‡ãŠãâ¶ãã ãäÌã²ãã©¾ããÄÞãã ½ãã¶ãÔãÍããÔ¨ããè¾ã ÒãäÓ›‡ãŠãñ¶ã Êãàãã¦ã ¾ãñ¥¾ããÔããŸãè ‚ã¼¾ããÔã‰ãŠ½ãã¦ã ‡ãñŠÌãß 
ºããõãä®‡ãŠ £ã¡ñ ãäªÊãñÊãñ ‚ããÖñ¦ã ¦¾ããÔããŸãè ‚ã¶ãì¼ãî¦ããéÞããè Ôãâ£ããè ‡ãŠ½ããè ãäªÔãî¶ã ¾ãñ¦ãñ. 

7. ãäÌã—ãã¶ã ‚ãããä¥ã ¦ãâ̈ ã—ãã¶ããÞ¾ãã ¾ãã •ãØãã¦ã ‚ã¶ãñ‡ãŠ Ôãã£ã¶ãñ (•ãÔãñ.‚ããñ.†Þã.¹ããè., ÔÊããƒÃ¡ ¹ãÆãñ•ãñ‡ã‹›À, 
ãä¹ãŠÊ½ããäÔ›È¹ã, †Êã.Ôããè.¡ãè.¹ãÆãñ•ãñ‡ã‹›À, ãäÌÖãä¡‚ããñ ‡ãŠãù¶¹ãŠÀãä¶ÔãâØã) ¦ã¾ããÀ ‚ããÖñ¦ã ¹ãÀâ¦ãî ¦¾ããÞ¾ãã 
Ìãã¹ãÀãÔããŸãèÞãã ‚ã›á›ãÖãÔã ãäªÔãî¶ã ¾ãñ¦ã ¶ããÖãè. 

8. ‚ãã•ã Ôã½ãã•ãã½ã£¾ãñ ‚ããäÔ©ãÀ¦ãñÞãñ, ‚ãÍããâ¦ã¦ãñÞãñ Ìãã¦ããÌãÀ¥ã ãäªÔã¦ã ‚ããÖñ. ¼ãÆÓ›ãÞããÀ, ‡ãŠãßã ºãã•ããÀ, ‚ã—
ãã¶ã, ‚ãâ£ãÑã®ã, •ãããä¦ã¾ãÌããª, £ãããä½ãÃ‡ãŠ ªâØãÊããè, ‚ã¦¾ããÞããÀ ƒ¦¾ããªãè ‚ã¶ãñ‡ãŠ Ôã½ãÔ¾ãñÞãñ ãä¶ã½ãîÃÊã¶ã 
‡ãŠÀ¥¾ãã¦ã ‚ã¼¾ããÔã‰ãŠ½ã ‚ã¾ãÍãÔÌããè ŸÀÊ¾ããÞãñ Êãàãã¦ã ¾ãñ¦ãñ.  

9. ãäÍãàã‡ãŠãÞããè ¹ã¾ããÃ¾ãã¶ãñ Ôã½ãã•ããÞããè ÌãõÞãããäÀ‡ãŠ, ÔããâÔ‡ãðŠãä¦ã‡ãŠ, Íãõàããä¥ã‡ãŠ ¹ãã¦ãßãè ¦ãÔãñÞã ãä¶ããä¦ã½ã¦¦ãã 
‚ã•ãì¶ãÖãè Ôãì£ããÀÊãñÊããè ãäªÔãî¶ã ¾ãñ¦ã ¶ããÖãè.  

10. ãäÍãàã‡ãŠãÞãñ Ìã¦ãÃ¶ã Êããñ‡ãŠ ‚ããªÍãÃ ½Ö¥ãî¶ã ‚ãâãäØã‡ãŠãÀ¦ãã¦ã. ¹ãÀâ¦ãî ¦ãñ ‚ããªÍãÃ ãäÍãàã‡ãŠ Üã¡ãäÌã¥¾ããÔã 
‚ã¼¾ããÔã‰ãŠ½ã ‡ãŠ½ã‡ãìŠÌã¦ã ŸÀ¦ã ‚ããÖñ. 

11. ãäÍãàã‡ãŠ Öã  ÔãâÍããñ£ã‡ãŠ Ìãð¦¦ããèÞãã ‚ãÔããÌãã ¦¾ããâÞ¾ãã¦ã ¹ãÆ¦¾ãñ‡ãŠ ØããñÓ›ãè‡ãŠ¡ñ ºããÀ‡ãŠãƒÃ¶ãñ ¹ããÖ¥¾ããÞããè ÒÓ›ãè 
ãäÌã‡ãŠãäÔã¦ã ÌÖãÌããè ¹ãÀâ¦ãî ¦¾ãã ‚ã¶ãìÓãâØãã¶ãñ ‚ã¼¾ããÔã‰ãŠ½ãã¦ãî¶ã ¹ãÆ¾ã¦¶ã ¢ããÊãñÊãã ãäªÔã¦ã ¶ããÖãè. 

12. ãäÍãàã¥ã ¹ãÆãä‰ãŠ¾ãã Öãè ‡ãñŠÌãß ÞããÀ ãä¼ãâ¦ããèÞ¾ãã ‚ãã¦ã ¶ã ÀãÖ¦ãã ¦ããè ãä¶ã¼ãÃ¾ã¹ã¥ãñ ãä¶ã:Ó¹ãðÖ¹ã¥ãñ, ãä¶ã:¹ãàã¹ãã¦ããè¹ã¥ãñ 
ÀãºããäÌã¥¾ããÔããŸãèÞãã ãäÍãàã‡ãŠ ãä¶ã½ããÃ¥ã ‡ãŠÀ¥¾ããÔã ‚ã¼¾ããÔã‰ãŠ½ã ‚ã¹ã¾ãÍããè ŸÀ¦ããñ ‚ããÖñ.  

13. Ôã½ãã•ããÞããè Ìãã¤¦ããè ¹ãÆØã¦ããè Êãàãã¦ã Üãñ¦ãã ÔãâØã¥ã‡ãŠ, ƒâ›À¶ãñ› ‚ãããä¥ã Ìãõ—ãããä¶ã‡ãŠÒÓ›¿ãã ãäÍãàã‡ãŠ Ôã½ãã•ããÞ¾ãã 
†‡ãŠ ¹ãã…Êã ¹ãì¤ñ ‚ãÔã¥¾ããÔããŸãè ‚ã¼¾ããÔã‰ãŠ½ãã¦ã ¦ãÀ¦ãìª ‚ãÔããÌããè. 
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14. ãäÍãàã‡ãŠã½ã£¾ãñ ¶ãÌã¶ããäÌã¶ã ¹ã®¦ããèÞãã Íããñ£ã Ìã ºããñ£ã Öãñ¥¾ããÔããŸãè ‚ãããä¥ã Ìãã¹ãÀãÔããŸãè ‚ã¼¾ããÔã‰ãŠ½ãã¦ãî¶ã 
‚ããä£ã‡ãŠ ¹ãÆ¾ã¦¶ã Öãñ¥ãñ ½ãÖ¦ÌããÞãñ Ìãã›¦ãñ.  

15. ½ãîÊ¾ã½ãã¹ã¶ã ¹ãÆãä‰ãŠ¾ãñÞãñ ŒãÀñ ÔÌãÁ¹ã ½Ö¥ã•ãñ ÔãÌãÄ‡ãŠÓã Ôãã¦ã¦¾ã¹ãî¥ãÃ ½ãîÊ¾ã½ãã¹ã¶ã ¹ãÆãä‰ãŠ¾ãã ‚ãããä¥ã ¦¾ããÔããŸãè 
Ôã‡ãŠããäÀ‡ãŠ ‚ãããä¥ã ‚ãã‡ãŠããäÀ‡ãŠ ½ãîÊ¾ã½ãã¹ã¶ã ¹ãÆãä‰ãŠ¾ãã ¾ããÞãñ ‡ãŠãõÍãÊ¾ã ãäÍãàã‡ãŠãÞ¾ãã ‚ãâØããè ¾ãñ¥¾ããÔããŸãè ¦ãÔãñÞã 
ãäÌããäÌã£ã Ôãã£ã¶ãñ Ìã ¦ãâ¨ãñ ¦ã¾ããÀ ‡ãŠÀ¥¾ããÞãñ ‡ãŠãõÍãÊ¾ã ‚ãâØããè ºãã¥ãÌã¥¾ããÔããŸãè ‚ã¼¾ããÔã‰ãŠ½ãã¦ã Ô©ãã¶ã 
‚ãÔããÌãñ. 

16. ãäÍãàã¥ã Öã ½ãã¢ãã £ã½ãÃ ‚ããÖñ, ãäÌã²ãã©ããê Öñ ½ãã¢ãñ ªõÌã¦ã ‚ããÖñ Ìã Íããßã Öñ ½ãã¢ãñ •ããèÌã¶ã ãäÍãàã¥ããÞãñ ½ãâãäªÀ 
‚ããÖñ ‚ãããä¥ã £ã¡¹ã¡ Öãè ¹ãì•ãã ‚ããÖñ Öãè ãäÍãàã‡ãŠãÞ¾ãã ½ã¶ããñÌãð¦¦ããèÞããè Üã¡¥ã ‚ã¼¾ããÔã‰ãŠ½ãã¦ãî¶ã Öãñ¥ãñ ØãÀ•ãñÞãñ 
Ìãã›¦ãñ. 

17. —ãã¶ããÞããè ‚ãã£ãìãä¶ã‡ãŠ¦ãã, Ôã¦¾ããÞãã Ìãñ£ã, •ããèÌã¶ãã¦ããèÊã ãäÌããäÌã£ã àãñ¨ãã¦ããèÊã ¶ãñ¦ãð¦Ìã, ¾ããñØ¾ã ÁÞããè, Ìãð¦¦ããè, 
¶ãõãä¦ã‡ãŠ, ºããõãä®‡ãŠ ½ãìÊ¾ããâÞããè •ããñ¹ããÔã¶ãã ‚ãããä¥ã Ôãã½ãããä•ã‡ãŠ Ôã½ãÔ¾ãã Ôããñ¡Ìã¥¾ãã¦ã ¦ãÔãñÞã ‡ãŠã¾ãÃàã½ã ½ãã¶ãÌã 
Ôãâ¹ãªã ãä¶ã½ããÃ¥ã ‡ãŠÀ¥¾ããÔã ‚ã¼¾ããÔã‰ãŠ½ã ‚ã¹ã¾ãÍããè ŸÀÊãñÊãã ãäªÔã¦ããñ. 

18. ‚ã¼¾ããÔã‰ãŠ½ã Ôãã½ãããä•ã‡ãŠ ãäÌãÓã½ã¦ãã, ½ãã¶ãÔãã-½ãã¶ãÔãã¦ããèÊã ªìÀãÌãã, Ôãã½ãããä•ã‡ãŠ ºããâãä£ãÊã‡ãŠãèÞãã ‚ã¼ããÌã 
¾ãã¹ããÔãî¶ã Ôã½ãã•ããÞããè ½ãì‡ã‹¦ã¦ãã ‡ãŠÀ¥¾ããÔããŸãè Ìã ½ãã¥ãìÔã Üã¡ãäÌã¥¾ããÞãñ ‡ãŠã¾ãÃ ‡ãŠÀ¥¾ããÔããŸãè ¾ãÍãÔÌããè ŸÁ 
Íã‡ãŠÊãã ¶ããÖãè.  

19. ‚ã¼¾ããÔã‰ãŠ½ãã¦ã Ôãð•ã¶ãÍããèÊã¦ãñÊãã ãäÌãÍãñÓã ÌããÌã ãäªÔãî¶ã ¾ãñ¦ã ¶ããÖãè. ‡ãñŠÌãß ¹ãìÔ¦ã‡ãŠãè —ãã¶ããÊããÞã ½ãÖ¦Ìã ãäªÊãñ 
‚ããÖñ. 

20. ‚ã¼¾ããÔã‰ãŠ½ã Ìã ¦¾ããÞãñ ãä¶ã¾ããñ•ã¶ã Öã ãäÍãàã¥ã ¹ãÆãä‰ãŠ¾ãñÞãã ‚ãã¦½ãã ‚ããÖñ. ¹ãÀâ¦ãî ãäÍãàã¥ã àãñ̈ ãã¦ããèÊã Ìãã›ÞããÊã 
‚ã•ãì¶ãÖãè ÞããÞã¹ã¡¦ã, ‚ã¡Œã¡¦ã, Öãñ¦ããâ¶ãã ãäªÔã¦ãñ. 

21. ‚ã¼¾ããÔã‰ãŠ½ãã¦ã ‡ãñŠÌãß Àã•¾ã ½ãâ¡ßãÞ¾ãã ‚ã¼¾ããÔã‰ãŠ½ããÞããÞã ãäÌãÞããÀ ‡ãñŠÊ¾ããÞãñ ãä¶ãªÍãÃ¶ããÔã ¾ãñ¦ãñ. 
22. ‚ã¼¾ããÔã‰ãŠ½ãã¦ãî¶ã Ôããè.ºããè.†Ôã.ƒÃ., ‚ãã¾ã.Ôããè.†Ôã.ƒÃ. Þ¾ãã ‚ã¼¾ããÔã‰ãŠ½ããÞãã ãäÌãÞããÀ ‚ã•ãì¶ãÖãè ‡ãñŠÊãñÊãã 

ãäªÔã¦ã ¶ããÖãè. 
23. ‚ã¼¾ããÔã‰ãŠ½ã ºãªÊãã¦ããèÊã ÔãâÍããñ£ã¶ããÞããè ‚ãããä¥ã ãäÌã‡ãŠãäÔã¦ã ¢ããÊãñÊ¾ãã ¶ãÌ¾ãã ¹ã®¦ããèÞããè ¶ããòª ãä‡ãâŠÌãã ªŒãÊã 

‚ãã¹ã¥ã ‚ã•ãì¶ãÖãè ¹ãããäÖ•ãñ ¦ãÍããè Üãñ¦ãÊããè ¶ããÖãè. ‡ãñŠÌãß ‚ãã¹ã¥ã •ãì¶¾ããÞã ¹ã®¦ããèÞãã ‚ãÌãÊãâºã ‡ãñŠÊ¾ããÞãñ 
ãä¶ãªÍãÃ¶ããÔã ¾ãñ¦ãñ. 

24. ‚ã¼¾ããÔã‰ãŠ½ãã¦ã ‚ã¶ãì¼ãÌããÞããè, ‡ãŠãõÍãÊ¾ããÞããè, ‡ãŠ½ã¦ãÀ¦ãã ãäªÔãî¶ã ¾ãñ¦ãñ. 
25. ‚ã¼¾ããÔã‰ãŠ½ãã¦ããèÊã ºãªÊã Öã Ôãâ¹ãî¥ãÃ ãäÍãàã¥ã ¹ã®¦ããè¦ããèÊã ºãªÊã ‚ãÔã¦ããñ. ¹ãÀâ¦ãî ‚ãã¹ã¥ã ãäÍãàã¥ã 

¹ãÆãä‰ãŠ¾ãñ¦ããèÊã ‡ãŠãÖãèÞã Üã›‡ãŠã¦ããèÊã ºãªÊã ªÍãÃãäÌã¦ããñ ½Ö¥ã•ãñ ãäÍãàã¥ã ¹ã®¦ããè¦ããèÊã ¦ã©ãã‡ãŠãä©ã¦ã ºãªÊã Öñ 
‚ã¼¾ããÔã‰ãŠ½ã Ôãì£ããÀ¥ãñ¹ããäÊã‡ãŠ¡ñ •ãã… Íã‡ãŠÊãñ ¶ããÖãè. ½Ö¥ã•ãñ ºãªÊããÔã ‚ãã¹ã¥ã ‚ã¹ã¾ãÍããè ŸÀÊããñ. 

26. ‚ã¼¾ããÔã‰ãŠ½ã Öã Íãºª ‚ãã¹ã¥ã ¹ããŸ¿ã‰ãŠ½ã ½Ö¥ãì¶ãÞã Ìãã¹ãÀÊãã ŒãÀñ ¦ãÀ ‚ã¼¾ããÔã‰ãŠ½ã ½Ö¥ã•ãñ ãäÍãàã¥ããÞãñ 
£¾ãñ¾ã Ìã „ãä−›¿ãñ Ôãã£¾ã ‡ãŠÀ¥¾ããÔããŸãè ÔãâÍããñ£ã¶ã, Øã¦ã ‚ã¶ãì¼ãÌã, Ôã²ããäÔ©ã¦ããè ‚ãããä¥ã Ôãõ®ãâãä¦ã‡ãŠ Þããõ‡ãŠ›ãè 
¾ããÞ¾ãã ‚ãã£ããÀñ ãä¶ã¾ããñ•ã¶ã ‡ãñŠÊãñÊ¾ãã Íãõàããä¥ã‡ãŠ ‡ãŠã¾ãÃ‰ãŠ½ãã´ãÀñ ãäÌã²ãã©¾ããÄ¶ãã ãä½ãß¥ããÀñ Ôã½ãØãÆ ‚ã£¾ã¾ã¶ã 
‚ã¶ãì¼ãÌã Öãñ¾ã. 

27. ‚ã¼¾ããÔã‰ãŠ½ãã¦ãî¶ã Ôãã½ãããä•ã‡ãŠ Ôã½ãÔ¾ãñ‡ãŠ¡ñ Øãâãä¼ãÀ¦ãñ¶ãñ ¹ããÖãèÊãñÊãñ ãäªÔã¦ã ¶ããÖãè ¦ãÔãñÞã ‡ãŠãÊãºããÛã ãäÍãàã¥ã 
‰ãŠ½ããÞãã ¦¾ããØã ‡ãŠÁ¶ã ºãªÊã¦¾ãã Ìãã¦ããÌãÀ¥ããÍããè ØãÀ•ãã¶ãìÔããÀ ‚ã¶ãì‡ãîŠÊã ‚ã¼¾ããÔã‰ãŠ½ããÞãã Ìãã¹ãÀ ‡ãñŠÊãñÊãã 
ãäªÔã¦ã ¶ããÖãè. 

28. ‚ã¼¾ããÔã‰ãŠ½ã Ôãì£ããÀ¥¾ããÔããŸãè Ìã ãäÍãàã¥ããÞ¾ãã ¹ãì¶ã:ÀÞã¶ãñÔããŸãè ‚ãã¹ã¥ã •ãñ ‚ãã¾ããñØã ãä‡ãâŠÌãã Ôããä½ã¦¾ãã 
¶ãñ½ãÊ¾ãã ¦¾ããâÞ¾ãã ‚ãÖÌããÊãã¦ã ãäÌãÓã¾ã¦ã—ã, ‚ã£¾ãã¹ã‡ãŠ, ¹ãÆã£¾ãã¹ã‡ãŠ, ¦ã¦Ìã—ã, ¹ãÀªñÍããè ¦ã—ã ¾ããâÞãñ 
ãäÌãÞããÀ½ãâ©ã¶ã, ‡ãŠÊ¹ã¶ãã Ìã ¹ãÆãä¦ã½ãã ¾ããâÞãã ãäÌãÊããÔã ãäªÔã¦ããñ ¹ãÀâ¦ãî ŒãÀãè ãäªÍãã ãäªÔã¦ã ¶ããÖãè. 
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‚ãÔãñ ‚ã¶ãñ‡ãŠ Øãì¥ã ªãñÓã ‚ã¼¾ããÔã‰ãŠ½ãã¦ã ‚ãÔãÊãñ ¦ãÀãè Ôã‡ãŠãÀã¦½ã‡ãŠ ÒÓ›ãè‡ãŠãñ¶ãã¦ãî¶ã ‚ã¼¾ããÔã‰ãŠ½ãã¦ã ºãªÊã 

Üã¡ãäÌã¥¾ããÔããŸãèÞãã ãäÌãÞããÀ ãä¶ã½ããÃ¥ã Öãñ¥ãñ ‚ããä¼ã¹ãÆñ¦ã ‚ããÖñ. ãäÍãàã‡ãŠ ãäÍãàã¥ã ‚ã¼¾ããÔã‰ãŠ½ã ÖãÞã ŒãÀã ÀãÓ›ÈãÞãã 

‚ãã£ããÀ ‚ããÖñ ‡ãŠãÀ¥ã ãäÍãàã‡ãŠÞã ¾ãã ÀãÓ›ÈãÞãã ŒãÀã ‚ãã£ããÀÔ¦ãâ¼ã ‚ããÖñ. ¦ãñÌÖã ¦¾ãã ãäÍãàã‡ãŠãÞ¾ãã •ã¡¥ã-

Üã¡¥ããèÔããŸãè ¦¾ããâÞ¾ãã ¹ãî¥ãÃ¦ÌããÔããŸãè ‚ã¼¾ããÔã‰ãŠ½ã ½ãÖ¦ÌããÞãã ŸÀ¦ããñ. ¦¾ããÔããŸãè ãäÍãàã‡ãŠ ãäÍãàã¥ãã¦ã ‡ãñŠÌãß 

ºããõãä®‡ãŠ ºããºããèÌãÀÞã ¼ãÀ ¶ã ªñ¦ãã ¹ãÆ¦¾ãñ‡ãŠ ‡ãðŠ¦ããè ‡ãŠã¾ãÃ‰ãŠ½ããÌãÀ ¼ãÀ ªñ¥¾ããÔããŸãèÞããè ÀÞã¶ãã Ìã ¦¾ããÔããŸãèÞãã 

‚ã›á›ãÖãÔã Ìã ãäÌããäÌã£ã ‚ãâØããÞ¾ãã ãäÌã‡ãŠãÔããÔããŸãèÞãñ ¹ãÆ¾ã¦¶ã ½ãÖ¦ÌããÞãñ ŸÀ¦ãã¦ã. 

ãäÍãàã‡ãŠ-ãäÍãàã¥ã ‚ã¼¾ããÔã‰ãŠ½ãã¦ããèÊã ‚ããÌÖã¶ãñ :- 

1. ÀãÓ›ÈãÞ¾ãã ØãÀ•ãã ¼ããØããäÌã¥ãñ Öã ãäÍãàã¥ããÞãã ½ãìŒ¾ãã „−ñÍã ‚ããÖñ. ¦ãñÌÖã ãäÍãàã¥ãã¦ãî¶ã ½ãã¶ãÔãñ Üã¡ãÌããè ‚ãããä¥ã 
‡ãìŠÍãÊã ½ã¶ãìÓ¾ãºãß ãä¶ã½ããÃ¥ã ÌÖãÌãñ. 

2. ‚ã¼¾ããÔã‰ãŠ½ãã¦ãî¶ã ½ãã¶ãÔãÍããÔ¨ããè¾ã ÒÓ›ãè‡ãŠãñ¶ã ‚ãâØããè ºãã¶ãÌã¥¾ããÔããŸãè ãäÌãÍãñÓã ‡ãðŠãä¦ã ‡ãŠã¾ãÃ‰ãŠ½ã ÀãºããäÌãÊãñ 
•ããÌãñ. 

3. ‚ã¼¾ããÔã‰ãŠ½ãã¦ãî¶ã Ì¾ãÌãÔ©ãã¹ã¶ã ‡ãŠãõÍãÊ¾ã ãäÌã‡ãŠãäÔã¦ã Öãñ¥¾ããÔã ½ãª¦ã ÌÖãÌããè. 
4. ãäÌããäÌã£ã àãñ̈ ãã¦ããèÊã ‡ãŠã½ããÞããè Ôãâ£ããè ‚ã¼¾ããÔã‰ãŠ½ãã´ãÀñ „¹ãÊãº£ã ÌÖãÌããè ½Ö¥ã•ãñÞã ‡ãŠãõÍãÊ¾ã ¹ãÆã¹¦ããè ÖãñƒÃÊã.  
5. ãäÍãàã¥ãã¦ãî¶ã Ôãã½ãããä•ã‡ãŠ ‚ã¡ÔãÀãâÞãñ ãä¶ã½ãìÃÊã¶ã Öãñ¥¾ããÔã ½ãª¦ã ÌÖãÌããè. 
6. ‚ã¼¾ããÔã‰ãŠ½ãã¦ãî¶ã ãäÌããäÌã£ã ÔãâÍããñ£ã¶ãñ ‡ãŠÀ¥¾ããÞããè Ôãâ£ããè ãä½ãßãÌããè ½Ö¥ã•ãñÞã ÔãâÍããñ£ã¶ã Ìãð¦¦ããè •ããñ¹ããÔãÊããè 

•ããƒÃÊã.  
7. ‚ã¼¾ããÔã‰ãŠ½ãã¦ã Ôããè.ºããè.†Ôã.ƒÃ., ‚ãã¾ã.Ôããè.†Ôã.ƒÃ. ÔããÀŒ¾ãã ãäÌããäÌã£ã ‚ã¼¾ããÔã‰ãŠ½ããÞãã ãäÌãÞããÀ ÌÖãÌãã 

½Ö¥ã•ãñÞã ¦ãñãä©ãÊã ãäÍãàã‡ãŠãâ¶ãã ‚ã¡Þã¥ããè ãä¶ã½ããÃ¥ã Öãñ¥ããÀ ¶ããÖãè. 
8. ¹ãÆ¦¾ãñ‡ãŠ ºããºããè‡ãŠ¡ñ Ìãõ—ãããä¶ã‡ãŠ ÒÓ›ãè‡ãŠãñ¶ãã¦ãî¶ã ºãÜã¥¾ããÞããè ÔãÌã¾ã ‚ã¼¾ããÔã‰ãŠ½ãã¦ãî¶ã ãä¶ã½ããÃ¥ã ÌÖãÌããè. 
9. ‚ã—ãã¶ã, ‚ã¦¾ããÞããÀ, ‚ãâ£ãÑã®ã, ªÖÍã¦ãÌããªãÔããÀŒ¾ãã Ôã½ãÔ¾ããâÞãñ ‡ãŠã¾ã½ã ãä¶ãÀã‡ãŠÀ¥ã Öãñ¥¾ããÔããŸãè 

¼ããÌããä¶ã‡ãŠ ½ãîÊ¾ããâÞããè •ããñ¹ããÔã¶ãã ÌÖãÌããè. 
10. ‚ã¼¾ããÔã‰ãŠ½ãã¦ãî¶ã ¶ãõãä¦ã‡ãŠ, Ôãã½ãããä•ã‡ãŠ, ÔããâÔ‡ãðŠãä¦ã‡ãŠ ½ãîÊ¾ãñ ãä¶ã½ããÃ¥ã Öãñ¥¾ããÔããŸãèÞãñ ¹ãÆ¾ã¦¶ã ÌÖãÌãñ. 
11. ‚ã¼¾ããÔã‰ãŠ½ãã¦ãî¶ã Ôãð•ã¶ãÍããèÊã¦ãñÞãã ãäÌã‡ãŠãÔã ÌÖãÌãã. 
12. ‚ã¼¾ããÔã‰ãŠ½ãã¦ãî¶ã ½ãã¥ãìÔã Üã¡ãäÌã¥¾ããÞãñ ãäÍãàã¥ã ãä½ãßãÌãñ. 
13. ‚ã¼¾ããÔã‰ãŠ½ãã¦ãì¶ã ¶ãÌã¶ããäÌã¶ã ¹ã®¦ããèÞãñ —ãã¶ã ‚ãããä¥ã ‡ãŠãõÍãÊ¾ã ãä¶ã½ããÃ¥ã Öãñ¥¾ããÔããŸãèÞãñ ¹ãÆ¾ã¦¶ã ÌÖãÌãñ. 
14. ‚ã¼¾ããÔã‰ãŠ½ãã¦ãì¶ã ½ãîÊ¾ã½ãã¹ã¶ããÞããè Ôãã£ã¶ãñ Ìã ¦ãâ¨ãñ ¾ããÞ¾ãã —ãã¶ããºãÀãñºãÀÞã ¦ãñ ¦ã¾ããÀ ‡ãŠÀ¥¾ããÞããè Ôãâ£ãã è 

¹ãÆã¹¦ã ÌÖãÌããè. 
15. ‡ãŠãÊãºããÛã ºããºããè ‡ãŠ½ããè ‡ãŠÁ¶ã ‚ãã£ãìãä¶ã‡ãŠ¦ãñÞ¾ãã ãäÌãÞããÀãÞããè ‡ãŠãÔã £ãÀ¥¾ããÞããè Ìãð¦¦ããè ‚ã¼¾ããÔã‰ãŠ½ãã¦ãî¶ã 

ãä¶ã½ããÃ¥ã ÌÖãÌããè. 
16. ‚ã¼¾ããÔã‰ãŠ½ãã¦ãî¶ã ¾ããñØ¾ã ‚ã£¾ã¾ã¶ã ‚ã¶ãì¼ãÌããÞããè ãä¶ãÌã¡ ‡ãŠÀ¥¾ããÞããè àã½ã¦ãã ãä¶ã½ããÃ¥ã ÌÖãÌããè. 
17. ãäÍãàã‡ãŠ ½Ö¥ãî¶ã ãäÍãàã‡ãŠãâ½ã£¾ãñ ‚ããªÍãÃ Ìã¦ãÃ¶ããÞããè •ãã¥ã Öãñ…¶ã Ì¾ããÌãÔãã¾ãã ¹ãÆ¦ããèÞããè ºããâãä£ãÊã‡ãŠãè 

‚ã¼¾ããÔã¾ã‰ãŠ½ãã¦ãî¶ã ‚ãâØããè ºãã¥ããÌããè. 
18. ‡ãñŠÌãß —ãã¶ããÌãÀ ½ã¾ããÃãäª¦ã ¶ã ÀãÖ¦ãã „¹ã¾ããñ•ã¶ã àã½ã¦ãã Ìã ‡ãŠãõÍãÊ¾ã ãä¶ã½ããÃ¥ã ‡ãŠÀ¥¾ããÔããŸãè ‡ãðŠ¦ããè‡ãòŠãä³, 

‚ã¶ãì¼ãÌã ‡ãòŠ³ãè, ãäÌã²ãã©ããê ‡ãòŠãä³ ÒÓ›ãè‡ãŠãñ¶ã ãä¶ã½ããÃ¥ã Öãñ¥¾ããÔããŸãè ‚ã¼¾ããÔã‰ãŠ½ãã¦ãî¶ã ¹ãÆ¾ã¦¶ã ÌÖãÌãñ¦ã. 
19. ‡ãñŠÌãß ƒãä¦ãÖãÔããÌãÀ ‚ãÌãÊãâºãî¶ã ¶ã ÀãÖ¦ãã ‚ãã£ãìãä¶ã‡ãŠ ãäÌãÞããÀãâÞãã ÔÌããè‡ãŠãÀ ‡ãŠÀ¥¾ããÞããè Ìãð¦¦ãã è 

‚ã¼¾ããÔã‰ãŠ½ãã¦ãî¶ã ãä¶ã½ããÃ¥ã ÌÖãÌããè. 
20. ãäÌããäÌã£ã ‚ãã£ãìãä¶ã‡ãŠ Ôãã£ã¶ãñ •ãÔãñ.‚ããñ.†Þã.¹ããè., ãä¹ãŠÊ½ããäÔ›È¹ã, ãäÌÖãä¡‚ããñ ‡ãŠãù¶¹ãŠÀ¶ÔããéØã, ÔÊããƒÃ¡ 

¹ãÆãñ•ãñ‡ã‹›À ƒ¦¾ããªãèÞ¾ãã ½ãããäÖ¦ããèºãÀãñºãÀÞã Ìãã¹ãÀãÞããè Ôãâ£ããè ãä½ãßãÌããè. 
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21. ‚ã¼¾ããÔã‰ãŠ½ãã¦ãì¶ã ãäÌã—ãã¶ã ‚ãããä¥ã ¦ãâ̈ ã—ãã¶ããÞ¾ãã Ìãã¹ãÀãÌãÀ ¼ãÀ ªñ¥¾ããÔããŸãèÞãã ¹ãÆ¾ã¦¶ã ÌÖãÌãã. 
22. ‚ã¼¾ããÔã‰ãŠ½ãã¦ãî¶ã ãäÌããäÌã£ã ¹ãÆ‡ãŠÊ¹ã, ‡ãðŠãä¦ã ‡ãŠã¾ãÃ‰ãŠ½ã, „¹ã‰ãŠ½ã ÀãºããäÌãÊãñ •ããÌãñ¦ã. 
23. ‚ã¼¾ããÔã‰ãŠ½ãã¦ã —ãã¶ãÀÞã¶ããÌããªãÌãÀ ¼ãÀ ²ããÌãã. 
24. ‚ã¼¾ããÔã‰ãŠ½ãã¦ãî¶ã Ôãâ¼ããÓã¥ã ‡ãŠãõÍãÊ¾ã ãäÌã‡ãŠãäÔã¦ã ‡ãŠÀ¥¾ããÔããŸãè ÔãÀãÌã ‡ãŠÁ¶ã Ü¾ããÌãã. 

ƒ¦¾ããªãè ‚ããÌÖã¶ãñ ‚ããÖñ¦ã. ¦ãñÌÖã †‡ãŠ ¹ããäÀ¹ãî¥ãÃ ãäÍãàã‡ãŠ Üã¡¥¾ããÔããŸãè ÌãÀãèÊã ‚ããÌÖã¶ããâÞãã ãäÌãÞããÀ 

‚ã¼¾ããÔã‰ãŠ½ãã¦ãî¶ã •ãããä¥ãÌã¹ãîÌãÃ‡ãŠ Öãñ¥ãñ ½ãÖ¦ÌããÞãñ Ìãã›¦ãñ. ãäÍãàã‡ãŠ Ôã½ãã•ããÞ¾ãã ªãñ¶ã ¹ãã…Êã ¹ãì¤ñ ‚ãÔãÊ¾ãããäÍãÌãã¾ã 

Ôã½ãã•ã ãäÍãàã‡ãŠãÔã ‚ããªÍãÃ Ôã½ã•ã¥ããÀ ¶ããÖãè. ¦¾ããÔããŸãè ãäÍãàã‡ãŠãâ¶ããèÖãè ÔÌã¦ã:Êãã ‚ã²ã¾ããÌã¦ã ŸñÌã¥ãñ ‚ãããä¥ã 

¦¾ããÔããŸãè ¹ãÆ¾ã¦¶ãÍããèÊã ‚ãÔã¥ãñ ‚ãããä¥ã —ãã¶ããÞããè Ìã ‡ãŠãõÍãÊ¾ããÞããè ‡ãŠãÔã £ãÁ¶ã Ôã½ãã•ã¹ããäÀÌã¦ãÃ¶ãã¦ã ½ãìŒ¾ã ¼ãîãä½ã‡ãŠã 

ãä¶ã¼ããÌã¶ãñ ½ãÖ¦ÌããÞãñ Ìãã›¦ãñ. 
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Abstract 
Collocations are considered as one of the most highly important aspects in teaching and learning 

vocabulary. To make English language sounds more rhetoric and nature, collocations must be 

acquired and mastered effectively while teaching/ learning process, especially learning 

vocabulary. The present paper investigates the Yemeni college students' performance of lexical 

collocations, at the department of English, faculty of Education, Hajjah university. 80 students 

were the target of this study as participants. They have been selected randomly. A multiple-choice 

collocation test is used to measure the students' competence of collocations and to what extent 

their use of collocations can be effective and fruitful while writing or speaking English. The results 

reveal that most of Yemeni college students have difficulties in using lexical collocations. V + Adv 

and Adv + Adj. collocations constitute the most problematic aspect, the Adj + N collocation was 

less difficult for them. While V + N collocation was easy for the students to deal with.  

Keywords:collocations, lexical collocations, competence. Performance. 

Introduction 
To learn English effectively is to have wide knowledge of its vocabulary, and to do that, learners 

should know more about collocations aspect and how to use them fluently and accurately while 

they speak or write. Collocations can play an important role in improving students' competence of 

language and make their productive language sound more nature. The proper use of collocations is 

crucial to sound like a native speaker (Ellis, 1996).The main aspect of knowing a word refers to 

the use of word by student and how students learn a new word to use it in different context 

correctly. Regarding the use of words, it is very important to note that words are used as chunk not 

in such as pre-constructed phrases or clauses(Hong, 2011). Unfortunately, most students learn 

vocabulary in isolation and memorize them individually by translating them to their mother 

tongue. So they memorize new vocabulary not as chunks but words individually (Namvar, 2012).    

Literature review 
Firth (1957:22) studied collocation with respect to co-occurrence and stated that “You should 

know a word by the company it keeps” defining that “collocations are actual words in habitual 

company” (Firth, 1957:99). Other corpus linguistic studies defined that collocation can be referred 

to as combination between two high frequency words (Sinclair, 1966). 

As collocations receive considerable attention inresearches oflanguage teaching andlearning, many 

linguists and researchers attempt defining the concept of collocations from different perspectives.  

This results in a voluminous literature related to this notion.  Hill (2000) defines collocations as 

“…the way words combine in predictable ways” (p. 48).  Nation (2001) points out that a term used 

to refer to a group of words that belong together, either because they commonly occur together 

like take a chance, or because the meaning of the group is not obvious from the parts… by the way 

or take someone in.  (p. 317)  

Oxford Collocations Dictionary (2002) defines them as “the way words combine in a language to 
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produce natural-sounding speech and writing” (p. vii).  Stubbs (2002) declares that collocation is a 

relation between words in a linear string: a node predicts that a preceding or following word also 

occurs” (p. 30).Thornbury (2002) states that “two words are collocates if they occur together with 

more than chance frequency” (p. 7).  Willis (2003) says that “we say that words ‘collocate’ if they 

occur together morefrequently than onewould expect” (p.  45).  McCarthy and O’Dell (2005) 

assert that collocations are “a pair or group of words that are often used together” (p. 6).   Lewis 

(2008) points out to them as “the way individual words co-occur with others” (p. 93).  Finally, 

Chun-guang (2014) refers to collocations as “the co-occurrence relationships between words” (p. 

4).  

Types of collocations  
Collocations have been classified differently into various types by different linguists. Benson et al.  

(1997) refer to collocations as recurrent semi-fixed combinations and classify them into two major 

groups: grammatical collocations and lexical collocations. Benson et al.  (1997) define a 

grammatical collocation as “a phrase consisting of a dominant word (noun, adjective, verb) and a 

preposition or grammatical structure such as an infinitive or clause” (p. xv). Lexical collocations, 

in contrast to grammatical collocations, normally do not include prepositions, infinitives or 

clauses. Typical lexical collocations consist of nouns, adjectives, verbs and adverbs. Howarth's 

(1998) categorization model of collocations is a continuum.  In contrast with free word 

combinations at one extreme and idiomatic expressions at the other, collocations occur somewhere 

in the middle of this spectrum. Moreover, according to Hill's view (2000) lexical collocations can 

be of unique collocations (shrug your shoulders), strong collocations (rancid butter), weak 

collocations (a blue shirt), and medium-strength collocations (make a mistake). Kathpalia and Ling 

(2008: 3) proposed that collocations can be of pure idioms, figurative idioms, restricted 

collocations and free/open collocations. 

Methodology 
The participants  
80 Yemeni students of second year at the department of English, faculty of Education, Hajjah 

university were selected randomly to participate in this study in the academic year 2018 – 2019.  

Instrument  
A multiple-choice collocation test was used in this study to measure the learners' collocational 

competence. The test had four main parts, including verb + noun, adjective + noun, adverb + 

adjective and verb + adverb. This test examined only lexical collocation.  

Findings 
More than half of the participants answered the lexical 1 (V + N) correctly.This initially reveals 

that this subtype of lexical collocations is not a major source of trouble for the participants.  While 

lexical 2 (Adj + N) was answered correctly by more than 50% of the participants. Generally 

speaking, this indicates that adjective + noun collocations are troublesome for the participants. 

With regard to Lexical 3 collocations, only a few collocates were answered correctly by more than 

50% of the participants. This shows that the participants still have a problem collocating adverbs 

and adjectives. Coming to Lexical 4 collocations, only few collocates were answered correctly by 

more than 50% of the participants. This clearly indicates that the participants have not mastered 

verb + adverb collocations well and that they are a serious source of difficulty for them.  

It is clear from the mean that Lexical 4, i.e. (verb + adverb collocations) is the most problematic 

for the participants. Lexical 3 i.e. (adverb + adjective collocations) is also problematic for them. 

Lexical 2 (adjective + noun collocations) is also problematic but to a lesser degree. Finally, the 
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table clearly shows that Lexical 1 (verb + noun collocations) is the least problematic in which the 

participants scored a mean of 9.78. 
Overall analysis of the data from the Collocations Test shows that the Yemeni Second Year EFL 

students' performance is very weak in which they still make collocational errors. The results of the 

four collocations subtests reveal that Lexical 4 (V. + Adv. combinations) is the most problematic 

subtype of collocations for the learners. It also shows that even other subtypes, such as Lexical 2 

(Adj. + N combinations) and Lexical 3 (Adv. + Adj. combinations) still constitute a problem for 

them. However, Lexical 1 collocations (V. + N.) are found to be the easiest and the best- mastered 
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“×¿ÖõÖÛú ×¿ÖõÖÞÖÃÖÓÃ£ÖÖ´Ö¬µÖê –ÖÖ®Ö ü̧“Ö®ÖÖ¾ÖÖ¤üß ¾ÖÝÖÖÔ¬µÖÖ¯Ö®ÖÖŸÖ µÖêÞÖÖ·µÖ 

†›ü“ÖÞÖß“ÖÖ †³µÖÖÃÖ” 

 ¯ÖÏÖ.ÛúÖôêû ÃÖÖ×¸üÛúÖ ÃÖãµÖÔÛúÖÓŸÖ 
       ×¿ÖõÖÞÖ¿ÖÖÃ¡Ö ´ÖÆüÖ×¾Ö¤üµÖÖ»ÖµÖ ´ÖÖœüÖ 

¯ÖÏÃŸÖÖ¾Ö®ÖÖ:-  
    ×¿ÖõÖÞÖ ¾µÖŒŸÖß“µÖÖ •Öß¾Ö®ÖÖŸÖ ÜÖã̄ Ö ´ÖÆü¢¾ÖÖ“Öê †ÖÆêü.“ÖÖÓÝÖ»ÖÖ ®ÖÖÝÖ×¸üÛú ×¿ÖõÖÞÖÖŸÖã®Ö ×®Ö´ÖÖÔÞÖ ÆüÖêŸÖÖê.×¾Ö¤üµÖÖ£µÖÖÕ“ÖÖ †³µÖÖÃÖÖŸÖß»Ö 

´ÖÖÝÖÖÃÖ»Öê̄ ÖÞÖÖ ¤ãü̧ üÆüÖêÞÖê †Ö¾Ö¿µÖÛú †ÖÆêü.¯ÖÖ¸Óǖ ÖÖ×¸üÛú †¬µÖÖ¯Ö®Ö ×¾Ö¤üµÖÖ£µÖÖÕ®ÖÖ ×®Ö¸üÃÖ ¾ÖÖ™üŸÖê. ´ÆüÞÖæ®Ö ´Öã»ÖÖÓ“Öê ¯Öæ¾ÖÖÔ®Öã³Ö¾Ö •ÖÖÝÖéŸÖ 

Ûú¹ý®Ö ŸµÖÖÓ“µÖÖ´Ö¬µÖê –ÖÖ®ÖÖ“Öß ×®Ö´ÖáŸÖßÛú¸üÞÖê †Ö¾Ö¿µÖÛú  †ÖÆêü. µÖÖÃÖÖšüß †¬µÖÖ¯Ö®ÖÖ“Öß ¯Ö¬¤üŸÖ ×¾Ö¤üµÖÖ£Öá Ûëú¦üßŸÖÛúºþ®Ö 

×¾Ö¤üµÖÖ£µÖÖÕ“ÖÖ  

–ÖÖ®Ö¸ü“Ö®ÖÖ¾ÖÖ¤üß ¤üéÂ™üßÛúÖê®Ö  ×®Ö´ÖÖÔÞÖ Ûú¸üÞÖê †Ö¾Ö¿µÖÛú †ÖÆêü. ÛúÖêÞÖŸÖêÆüß  ¤ü›ǖ Ö®ÖÖ×¿Ö¾ÖÖµÖ ×¾Ö¤üµÖÖ£Öá  ÛúÃÖê †¬µÖµÖ®Ö Ûú¸üŸÖß»ÖÆüÖ 

¸üÖÂ™ÒßµÖ †³µÖÖÃÖÛÎú´Ö  †Ö¸üÖÜÖ› Ö 2005 ¾Ö ¸üÖ•µÖ †³µÖÖÃÖÛÎú´Ö †Ö¸üÖÜÖ› Ö  2010 “ÖÖ ´ÖãÜµÖ ÝÖÖ³ÖÖ ÆüÖêµÖ. ‘´ÖßÃÖÖÓÝÖê®ÖŸÖê“Ö 

†Ö×ÞÖ ŸÖê¾Öœê“Ö –ÖÖ®Ö’Æüß ÃÖ¬µÖÖ“Öß ‹ÛúÖ×¬ÖÛúÖ¸ü¿ÖÖÆüß  †¬µÖÖ¯Ö®Ö ¯Ö¬¤üŸÖ ²Ö¤ü»ÖÞµÖÖÃÖÖšü ß ¯ÖµÖÖÔµÖ ´ÆüÞÖæ®Ö ¯ÖÏÃŸÖãŸÖ¸üÖÂ™ÒßµÖ 

†³µÖÖÃÖÛÎú´Ö †Ö¸üÖÜÖ›µÖÖŸÖ –ÖÖ®Ö¸ü“Ö®ÖÖ¾ÖÖ¤ü ¯Öã̧ üÃÛúéŸÖÛÓú»ÖÖ †ÖÆêü. 

        ¯ÖÏÖ¯ŸÖ ´ÖÖ×ÆüŸÖß ¾µÖŒŸÖß •Ö¿Öß“µÖÖ ŸÖ¿Öß ×Ã¾ÖÛúÖ¸üÖŸÖ ®ÖÖÆüß Ã¾ÖŸÖ:“µÖÖ †®Öã³Ö¾ÖÖÓ“µÖÖ †Ö¬ÖÖ ȩ̂ü ×ŸÖ“Öß ¯Öã®ÖÔ̧ ü“Ö®ÖÖÛú¸üŸÖêÆüÖ–

ÖÖ®Ö¸ü“Ö®ÖÖ¾ÖÖ“ÖÖ †ÖŸ´ÖÖ †ÖÆêü. µÖÖ ×¾ÖÛúÖÃÖÖŸÖ ›üµÖã‡Ô,×¯Ö†Ö•Öê,²Öã®Ö¸ü ,†ÖÃÖã²Öê»Ö, ×¾ÖÝÖÖêŸÃÖÛúß Ý»ÖêÃÖ¸ü±úê»›ü µÖÖÓ“Öê µÖÖêÝÖ¤üÖ®Ö ´ÖÆü¢¾ÖÖ“Öê 

†ÖÆêü. 
ÝÖ¸ü•Öüú:- 
–ÖÖ®Ö¸ü“Ö®ÖÖ¾ÖÖ¤ü“Öê †¬µÖµÖ®Ö ¯ÖÏ³ÖÖ¾Öß ÆüÖêÞµÖÖÃÖÖšüßÝÖ¸ü•Öê“Öê †ÖÆêü.†Ö•Ö –ÖÖ®ÖÖ“ÖÖ ¯ÖÏÃ±úÖê™ü —ÖÖ»ÖÖ †ÖÆêü.¯ÖÏŸµÖêÛúÖÃÖ ¾ÖêÝÖôêû ÛúÖÆüßŸÖ¸üß 

Æü¾Öê †ÃÖŸÖê.µÖÖÃÖÖšüß ®Ö¾Öß®Ö ŸÖÓ¡Ö,ÛúÖµÖÔ®ÖßŸÖß †ÃÖÞÖêÝÖ¸ü•Öê“Öê †ÖÆêü. 

´ÖÆü¢¾Ö :- 
1 †¬µÖÖ¯ÖÛúÖÓ“ÖÖ –ÖÖ®Ö¸ü“Ö®ÖÖ¾ÖÖ¤üÖÛú›êü ¯ÖÖÆüÞµÖÖ“ÖÖ ¤üéÂ™üßÛúÖê®Ö ¾Ö ¾ÖÖ¯Ö¸ü Ûú¸üÞµÖÖ“ÖßõÖ´ÖŸÖÖÃÖ´Ö•Öê»Ö. 

2 †¬µÖÖ¯ÖÛúÖÓ́ Ö¬µÖê –ÖÖ®Ö¸ü“Ö®ÖÖ¾ÖÖ¤üÖ×¾ÖÂÖµÖß •ÖÖ×ÞÖ¾Ö •ÖÖÝÖéŸÖß ×®Ö´ÖÖÔÞÖ ÆüÖê‡Ô»Ö ¾Ö ŸµÖÖÓ®ÖÖ ×®Ö×¿“ÖŸÖ ×¤ü¿ÖÖ ×´Öôêû»Ö. 

   3 –ÖÖ®Ö¸ü“Ö®ÖÖ¾ÖÖ¤ü ¾ÖÝÖÖÔ¬µÖÖ¯Ö®ÖÖŸÖ ¾ÖÖ¯Ö¸üŸÖÖ®ÖÖ µÖêÞÖÖ·µÖÖ †›ü“ÖÞÖß ÃÖÖê›ü¾ÖÞµÖÖÃÖÖšüß ×¤ü¿ÖÖ ×´Öôêû»Ö. 

ÃÖÓ¿ÖÖê¬Ö®ÖÖ“Öß ˆ×¤ü¤Â™êü :- 
   1 –ÖÖ®Ö¸ü“Ö®ÖÖ¾ÖÖ¤üÖ»ÖÖ ¯ÖÖêÂÖÛú †¿Öß †¬µÖÖ¯Ö®Ö ÛúÖµÖÔ×®ÖŸÖß“Öß ˆ¯Ö»Ö²¬ÖŸÖÖ ¯ÖÖÆüÞÖê 

   2 †¬µÖÖ¯ÖÛú –ÖÖ®Ö¸ü“Ö®ÖÖ¾ÖÖ¤üÖ“ÖÖ ¾ÖÖ Ó̧ü¾ÖÖ¸ü ˆ¯ÖµÖÖêÝÖÛú¸üŸÖÖÛúÖÆêü ¯ÖÖÆüÞÖê 

   3 –ÖÖ®Ö¸ü“Ö®ÖÖ¾ÖÖ¤üÖ“ÖÖ ¾ÖÖ¯Ö¸ü Ûú¸üŸÖÖ®ÖÖ µÖêÞÖÖ·µÖÖ ÃÖ´ÖÃµÖÖ¾Ö¸ü ˆ¯ÖÖµÖ ÃÖã“Ö×¾ÖÞÖê  

®Ö´Öã®ÖÖ ×®Ö¾Ö›ü :- 
ÃÖÖê»ÖÖ¯Öæ̧ ü ×•Ö»ÆüµÖÖŸÖß»Ö 2019-20 µÖÖ ¿ÖîõÖ×ÞÖÛú ¾ÖÂÖÖṌ Ö¬µÖê4  ²Öß.‹›ü ´ÖÆüÖ×¾Ö¤üµÖÖ»ÖµÖÖ“Öß ×®Ö¾Ö›ü Ûêú»Öß †ÖÆêü 

®Ö´Öã®ÖÖ ×®Ö¾Ö›üßÃÖÖšüß ÃÖãÝÖ´Ö µÖÖ¤üé×“”Ûú ¯Ö¬¤üŸÖß“ÖÖ (»ÖÖò™ü̧ üß ¯Ö¬¤üŸÖß“ÖÖ) ¾ÖÖ¯Ö¸ü Ûêú»ÖÖ †ÖÆêü. 

ÃÖÓ¿ÖÖê¬Ö®ÖÖ“ÖÖÃÖÖ¬Ö®Öê :- 
 1.¯ÖÏ¿®ÖÖ¾Ö»Öß  
†¬µÖÖ¯ÖÛú ¾Ö ¯ÖÏÖ“ÖÖµÖÖÔÃÖÖšüß ¯ÖÏ¿®ÖÖ¾Ö»Öß ¤êüÞµÖÖŸÖ †Ö»Öß. 

2 ´Öã»ÖÖÜÖŸÖ 
×¿ÖõÖÛú ×¿ÖõÖÞÖÃÖÓÃ£Öê“ÖêÃÖÓÃ£ÖÖ¯ÖÛúÖÃÖÖšüß ´Öã»ÖÖÜÖŸÖ ‘ÖêÞµÖÖŸÖ †Ö»Öß. 

¯ÖÏŸµÖõÖ ÛúÖµÖÔ¾ÖÖÆüß :- 
ÃÖ¤ü̧ üÃÖÓ¿ÖÖê¬Ö®ÖÖÃÖÖšüß ¯ÖÏÖ“ÖÖµÖÔ,†¬µÖÖ¯ÖÛú µÖÖÓ“µÖÖÛú›ãü®Ö ¯ÖÏ¿®ÖÖ¾Ö»Öß ¾Ö ÃÖÓÃ£ÖÖ¯ÖÛúÖ“Öß ´Öã»ÖÖÜÖŸÖ  ‘ÖêŸÖ»Öß †Ö×ÞÖ µÖÖ¾Ö¹ý®Ö ÃÖÓ¿ÖÖê¬Ö®ÖÖ“Öê 

×®ÖÂÛúÂÖÔÛúÖœü»Öê 
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×®ÖÂÛúÂÖÔ :-1) –ÖÖ®Ö¸ü“Ö®ÖÖ¾ÖÖ“ÖÖ ¾ÖÖ¯Ö¸ü Ûú¸üÞµÖÖÃÖÖšüß †Ö¾Ö¿µÖÛú †ÃÖÞÖÖ·µÖÖ ÛúÖµÖÔ®ÖßŸÖß“Öß ˆ¯Ö»Ö²¬ÖŸÖÖ 70% †ÖÆêü. 

           2) 55% †¬µÖÖ¯ÖÛú –ÖÖ®Ö¸ü“Ö®ÖÖ¾ÖÖ¤üß ˆ¯ÖµÖÖêÝÖÛú¸üÞÖÖ¸ê †ÖÆêüŸÖ. 

           3) –ÖÖ®Ö¸ü“Ö®ÖÖ¾ÖÖ“ÖÖ ¾ÖÖ¯Ö¸ü Ûú¸üŸÖÖ®ÖÖ µÖêÞÖÖ·µÖÖ ÃÖ´ÖÃµÖÖ¾Ö¸ü ˆ¯ÖÖµÖ Ûú¹ý®Ö –ÖÖ®Ö¸ü“Ö®ÖÖ¾ÖÖ¤üÖ®Öê ¯ÖÏ³ÖÖ¾Öß¯ÖÞÖê ¾ÖÝÖÖÔ¬µÖ¯Ö®Ö 

Ûúºþ ¿ÖÛúŸÖÖê 

ˆ¯ÖÖµÖ :- 
    1)  –ÖÖ®Ö¸ü“Ö®ÖÖ¾ÖÖ¤üÖ“ÖÖ ¾ÖÖ¯Ö¸ü Ûú¸ÞµÖÖÃÖÖšüß †Ö¬Öã×®ÖÛúÛúÖµÖÔ×®ÖŸÖß“Öß ˆ¯Ö»Ö²¬ÖŸÖÖ †ÃÖÖ¾Öß . 

           2) ÃÖ¾ÖÔ ×¾ÖÂÖµÖÖ“µÖÖ †¬µÖ¯Ö®ÖÖ´Ö¬µÖê–ÖÖ®Ö¸ü“Ö®ÖÖ¾ÖÖ¤üÖ“ÖÖ ¾ÖÖ¯Ö¸ü Ûú¸üÖ¾ÖÖ . 

           3) ×¾Ö¤üµÖÖ£µÖÖÕ“µÖÖ Ûú»¯Ö®ÖÖ¿ÖŒŸÖß“ÖÖ ¾ÖÖ¾Ö ×´ÖôûÖ¾ÖÖ –ÖÖ®Ö¸ü“Ö®ÖÖ¾ÖÖ¤üÖ“ÖÖ ¾ÖÖ¯Ö¸ü †×®Ö¾ÖÖµÖÔ †ÖÆêü . 

ÃÖÓ¤ü³ÖÔËÝÖÏÓ£Ö:- 
             1) Ø³ÖŸÖÖ›êü ×¾Ö.¸üÖ.¿ÖîõÖ×ÞÖÛú ÃÖÓ¿ÖÖê¬Ö®Ö ¯Ö¬¤üŸÖß 1989 ¯ÖãÞÖê ®ÖãŸÖ®Ö ¯ÖÏÛúÖ¿Ö®Ö 

             2) ®ÖÖ®ÖÛú¸ü ¯ÖÏ.»Ö. ¾ÖŸÖỐ ÖÖ®Ö ×¿ÖõÖÞÖÖŸÖß»Ö ×¾Ö“ÖÖ¸ǖ ÖÏ¾ÖÖÆü ±ú›üÛêú ¯ÖÏÛúÖ¿Ö®Ö 

             3) ´Ö.¸üÖ . ¿ÖîõÖ×ÞÖÛúÃÖÓ¿ÖÖê¬Ö®Ö ¾Ö ¯ÖÏ×¿ÖõÖÞÖ ¯Ö×¸üÂÖ¤ ×¤ü¿ÖÖ ®Ö¾ÖÖê̂ ¯ÖÛÎú´Ö 
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Yeejleeleerue GÛÛe efMe#eCeeleerue DeeJneves 

 
  Øee. ceneosJe ßeerjbiejeJe ÛeJneCe     [e@. efveUkebâ" legUefMejece Je[pes, 

      mebMeesOekeâ efJeÅeeLeea,        mebMeesOeve ceeie&oMe&keâ leLee ØeeÛeeÙe&, 
celmÙeesojer DeOÙeehekeâ ceneefJeÅeeueÙe,       celmÙeesojer DeOÙeehekeâ ceneefJeÅeeueÙe, 
        peeuevee.        peeuevee. 

ØemleeJevee 

GÛÛe efMe#eCe ns efMe#eCe jÛevesleerue efMeKej nesÙe. SkeâefJemeeJÙee Melekeâele ØeJeeme keâjle Demeleevee YeefJe<ÙeeÛee JesOe 
Iesleevee Skeâe yeepeguee ceeefnleerÛes cenepeeue, Fbšjvesš, JewefÕekeâerkeâjCe, ceeefnleerÛee efJemHeâesš, meJe&Ûe #es$eeÛes mebieCekeâerkeâjve ner 
ef#eleerpes Je DeeJneves KegCeJeleevee efomeleele. Ùee SkeâefJemeeJÙee MelekeâeÛeer DeeefCe efMe#eCeeÛeer megmebieleer ueeJeleevee mJeecee r 
efJeJeskeâeveboebveer MelekeâehetJeea efouesuee cegueceb$e ue#eele IesCes ÙeesiÙe nesF&ue. YeejleerÙe efMe#eCeeÛeer keâesCeleerner mecemÙee 
mees[efJeCÙeemee"er DeeJeMÙekeâ iees° pej keâesCeleer Demesue lej leer cnCepes efMe#ekeâeÛÙee owefvekeâ meeceevÙe keâeÙee&Ûee DevegYeJe DeeefCe 
Ùeemee"er efJeÅeeLÙeeËÛÙee Â°erletve peieekeâ[s heenCÙeeÛeer Â°er ÙeeÛee DeLe& efJeÅeeLÙeeËÛeer cnCepesÛe heÙee&Ùeeves meceepeeÛeer iejpe nesÙe.  

cnCetve SkeâefJemeeJÙee Melekeâele JeeJejle Demeleevee cenlJeeÛeer iejpe Deens leer iegCeelcekeâ Je veJes ØeMve Ùee yeöue 
Debleceg&Ke nesCÙeeÛeer. YeejleerÙe efMe#eCe DeeÙeesie 1964 (keâes"ejer DeeÙeesie) ne Yeejleeleerue meneJee efMe#eCe DeeÙeesie. 
[e@.[er.SÛe.keâes"ejer Ùee DeeÙeesieeÛes DeOÙe#e nesles. Ùee DeeÙeesieeceOÙes [e@. keâes"ejer Ùeebveer efMe#eCeeÛÙee meJe& mlejebÛÙee DeeefCe 
DebieebÛee efJeÛeej kesâuee. ÙeeceOÙes 10 ± 2 ± 3 Ùee Mew#eefCekeâ Deeke=âleeryebOeeÛeer hegveceeË[Ceer, efMe#ekeâeÛÙee Jesleve DeeefCe opee&le 
megOeejCee, DeYÙeeme›eâce, hee"Ÿehegmlekesâ DeeefCe cetuÙeceeheve Ùeele Deceguee«e megOeejCee lemesÛe efMe#eCeeletve veweflekeâ DeeefCe 
meeceeefpekeâ cetuÙe efJekeâefmele nesCÙeeÛÙee Â°erves ceeie& metÛeefJeues Deensle.  
efMe#eCeeÛeer Gefö°s  

1. DevegYeJe – efMe#eCeeÛeer Gefö°s meeOÙe keâjCÙeemee"er pes pes mebmkeâejkeâejer DevegYeJe Ùeespeleele lÙee meJeeËÛee meceeJesMe 

DevegYeJeceOÙes neslees. %eeve osCes IesCes, keâewMeuÙe mebheeove keâjCes, ØeÙeesie, JÙeeJemeeÙe Je ke=âleer keâjCes Demes Ùee DevegYeJeeÛes efJeefJeOe 
mJe®he Demeles. Goe. ØelÙeskeâ JÙeòeâerÛÙee Debieer mJele:Ûee efJeÛeej Øekeâš keâjCÙeeÛes Je ogmeNÙeeÛes efJeÛeej mecepegCe IesCÙeeÛes 
meeceLÙe& DemeeJes ns efMe#eCeeÛes Skeâ Gefö° Deens.  
2. efJekeâeme – efJekeâeme Ùee mebkeâuhevesÛeer DeeOegefvekeâ JÙeehleer leerÛÙeeceOeerue DebleYet&le efJe<eÙe Je ceeb[Ceer Ùee iees°e r 

$eerkeâeueyeeOeerle hejbleg efmLej veenerle. lÙee Meskeâ[es Je<e& efJekeâefmele nesle DeeuÙee Deensle. DeeheuÙeekeâ[s Jewefokeâ keâeefueve Je ØeeÛeerve 
keâeefueve efMe#eCe heæleer, ceOÙeÙegefieve efMe#eCe heæleer, Dee"jeJÙee MelekeâeÛÙee MesJešÛeer DeYÙeeme efJekeâeme Ùeespevee DeMee 
efJeefJeOe efJekeâeme DeJemLesletve DeYÙeeme›eâce, DeYÙeemekeWâõs efJekeâefmele Peeuesueer DeeheCeeuee efomeleele.  
3. ØeJeen Je lÙeeÛes keâeÙe& - efMe#eCe ns meceepe peerJeveeÛeer OeejCee lemesÛe meceepe efJekeâmeveeÛeer Meòeâerner Deens. efMe#eCeeves pej 

melele lÙeeÛes efJeÛeej, MeeŒes, efJe%eeve, leb$eefJeÅee, Ùeb$emeeOevee pej yeouele "sJeueer lejÛe efMe#eCeeÛeer Gefö°s meHeâue nesT 
Mekeâleele. efMe#eCe ns leUeieeUeleerue Ieškeâeuee GheÙeesieer JneJes Je lÙee efoMesves lÙeeÛee ØeJeeme Je keâeÙe& JneJes ner DeepeÛÙee 
mheOexuee Dehesef#ele Demeuesueer yeeye Deens.  
4. DeYÙeeme›eâce Je DeYÙeemesòej keâeÙe&›eâce – DeeheCe DeeleeheÙeËle DevegYeJele Demeuesues Øekeâej cnCepes oesve. heefnuÙee 

Øekeâejele DevegYeJeebveer %eeveepe&ve Je keâewMeuÙes mebheeove nesles, ogmeNÙee ØekeâejÛÙee DevegYeJeekeâ[tve cetuÙe, Je=òeer, meJeÙeer ÙeebÛeer 
Ie[Ce nesles. Heâòeâ heefnuÙeeÛe ØekeâejÛÙee mebmkeâejkeâejer DevegYeJeeÛeeÛe DeYÙeeme›eâceele meceeJesMe keâjCÙeeÛeer hejbheje Demetve ogmeNÙee 
ØekeâejÛÙee DevegYeJeebvee DeYÙeemesòej Ghe›eâce DeMeer meb%ee osCÙeele Ùesles. Hejbleg ns ceveeuee mebÙegòeâerkeâ Jeešle veener. Kejs heenlee 
pÙeeletve JÙeòeâercelJe meekeâejles les cnCepes efMe#eCe. cewoeCeer KesUner JÙeòeâerceOÙes efMemle Je menkeâej mebheeove keâ®ve mebmkeâejer 
DevegYeJe osleele. cnCetve DeYÙeeme›eâceeÛeer JÙeeKÙee mebmkeâejkeâejer DevegYeJe DeMeer kesâueer peeles.  
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5. Flej Ieškeâ – efMe#eCeeÛeer Gefö°s ÙeesiÙe leNnsCes ØelÙe#eele DeeCeCÙeele Flej IeškeâebÛeener Jeeše Deens. keâejCe DeYÙeeme 

Ùeespevee jeyeefJeCeeNÙee efMe#ekeâebvee lÙeebÛÙee Â°erkeâesveeÛeer Je Gefö°ebÛeer peeCeerJe heeefnpes, ØeÙeesieMeeruelee heeefnpes, DeOÙeeheve heæleer 
ÙeesiÙe heeefnpes, meeOeves, ØeÙeesieMeeUe, ÚboMeeUe, leb$emvesner efMe#ekeâ, iegCeelcekeâ opee& Demeuesues efMe#ekeâ, hejer#ee heæleer Ùee 
meJe& yeeyeeRÛee meKeesue efJeÛeej keâjCes iejpesÛes Deens. Deefuekeâ[ÛÙee keâeUele DeeheCe heenlees ceneefJeÅeeueÙeerve mlejeJejerue 
efMe#eCeeÛeer Gefö°s efkeâleer ØeceeCeele meeOÙe nesleele efkebâJee leer meeOÙe keâjCÙeeÛee ØeÙelve kesâuee peelees. GÛÛe mlejeJejerue YeejleerÙe 
efMe#eCeeÛeer Gefö°s DeYÙeemele DemeleeCee DeeheCe yengleebMe JesUe lÙee ØeJeeneÛÙee yeensjÛe Yejkeâšuesuees efomelees Deenesle. keâejCe 
Ùee mheOexÛÙee Ùegieele ceneefJeÅeeueÙeerve efMe#eCe Gefö°s nJes lÙee ØeceeCeele meeOÙe nesleerueÛe Demes DeeheCe "eceheCes meebiet Mekeâle 
veener. lÙeemee"er lÙee meceesj keâener DeeJneves Deensle leer DeeheCeeuee DeYÙeemeeJeer ueeieleerue. 
GÛÛe efMe#eCeeleerue DeeJneves 

 meJe&efMe#ee DeefYeÙeeve Je je„^erÙe efMe#ee DeefYeÙeeveeÛÙee ÙeMeeves YeejleerÙe ØeeLeefcekeâ Je ceeOÙeefcekeâ efMe#eCeeÛee Yekeäkeâce 
heeÙee jesJeuee iesuÙeeÛee DeeheCeeme peeCeJelees. leLeeheer GÛÛe efMe#eCeeÛÙee heefjefmLeleerceOÙes DeÅeehener lÙeeÛÙee megOeejCesle DeeefCe 
iegCeJeòesle cnCeeJes lemes megÙeespeerle ØeÙelve kesâuÙeeÛes efometve Ùesle veener. lÙeeceeieerue DeeJneves ns Keghe efJemleejerle Deensle hejble g 
lÙeehewkeâer keâener DeeJneves heg{erue ØeceeCes- 
1. iegCeelcekeâ opee& 

 DeepeÛÙee Ùee mheOexÛÙee Ùegieele keâceer JesUele, keâceer KeÛee&le DeeefCe keâceer ßeceele peemle iegCeJeòee hegjefJeCes ns ÛeebieuÙee 
JÙeJemLeeheCeemee"er DeeJneve "jle Deens. efMe#ekeâeÛee iegCeelcekeâ opee& ØeecegKÙeeves cenlJeeÛeer yeeye "jle Deens. keâejCe efMe#ekeâ ne 
meJe&iegCemebheVe Je iegCeJeòeeOeejkeâ, hee$eleeOeejkeâ DemeCes DeeJeMÙekeâ Deens.  
2. efJeÅeeLeea mebKÙee 

 DeepeÛeer heefjefmLeleer heenlee efKejeheleermeejKeer Jeešueer iesuesueer ceneefJeÅeeueÙes Je Ùee ceneefJeÅeeueÙeeceOÙes Ûeeueveejs 
efJeefJeOe DeYÙeeme›eâce ns osKeerue Skeâ DeeJneve Deens. keâejCe ØelÙeskeâ ceneefJeÅeeueÙeeuee Je DeYÙeeme›eâceeuee efJeÅeeLeea mebKÙee 
efceUefJeCes cees"s efpekeâerjerÛes "jle Deens. heefjCeeceer yejerÛe ceneefJeÅeeueÙes yebo nesCÙeeÛÙee ceeiee&Jej Deensle.  
3. efJeveeDevegoeefvele ceneefJeÅeeueÙes 

 efJeveeDevegoeefvele ceneefJeÅeeueÙeeletve opexoej DeOÙeeheve nesF&ue ÙeeÛeer MeeMJeleer oslee Ùesle veener. keâejCe lÙee 
ef"keâeCeÛÙee Yeeweflekeâ megefJeOee, JÙeJemLeeheve, ØeJesMe, hejer#ee, efMe#ekeâebÛeer DeeefLe&keâ efmLeleer Je lÙeebÛeer ceeveefmekeâlee Ùee meJe& 
iees<šeRÛee heefjCeece efJeveeDevegoeefvele ceneefJeÅeeueÙeeleerue efJeÅeeLÙeeËÛÙee DeOÙeÙeveeJej Je efMe#ekeâebÛÙee DeOÙeeheveeJej Peeuesuee 
DeeheCeeme heneJeÙeeme efceUlees.  
4. leb$e%eeveeÛee DeYeeJe 

 «eeceerCe YeeieeÛee efJeÛeej kesâuee lej lÙee ef"keâeCeÛeer heefjefmLeleer DelÙeble efyekeâš Deens. lÙee ceneefJeÅeeueÙeebceOÙes leebef$ekeâ 
efMe#eCe, Jeerpe hegjJe"e, keâewMeuÙe, ØeefMe#eCe Ùee meJe& yeeyeeRÛee DeYeeJe peeCeJelees.  
5. ØeeÙeesefiekeâ efMe#eCe 

 DeeheCe heneleesÙe keâer Deepe Deeheuee efJeÅeeLeea ØeÙeesieMeeUsheemetve efkeâlÙeskeâ otj Deens. ØeÙeesieMeeUsleerue efkeâleerlejer Jemlet 
MeeskesâmeceOÙes MeesYesÛÙee Jemlet cnCetve "sJeuÙee peeleele. ØeÙeesieMeeUe ner MeeUsleerue De[ieUerÛeer Keesueer cnCetve Jeehejueer peeles. 
efMe#ekeâebÛeer ceeveefmekeâlee osKeerue DeepeÛÙee efMe#eCe heæleeruee cees"s DeeJneve "jle Deens. YeefJe<Ùeele ØeeÙeesefiekeâ efMe#eCeeJej 
ØeÛeb[ Yej ÅeeJee ueeiesue.  
6. efJeÅeeheer" DeeefCe mebMeesOeves 

 Deepe DeeheCe efJeÅeeheer"ebkeâ[s vepej šekeâueer lej Demes efomeles keâer efJeÅeeheer"s Heâòeâ hejer#eebÛeer keWâõs yeCeueer Deensle. 
keâejCe Ùee efJeÅeeheer"e Debleie&le opexoej Je meceepeesheÙeesieer mebMeesOeve nesCes Keghe iejpesÛes Deens. keâejCe nerÛe efJeÅeeheer"s GÅee 
mebMeesOeve GÅeesie keWâõs cnCetve GoÙeeuee Ùesleerue Je Ùeeletve efJeefJeOe Mew#eefCekeâ ØeMve megšCÙeeme ceole nesF&ue.  
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meceejeshe 

 Yeejleeuee peeieeflekeâ %eeve efveefce&leeÛes keWâõ yeveefJeCÙeemee"er Jejerue GÛÛe efMe#eCeeleerue DeeJneveebvee meeceesjs peeJes 
ueeiesue. efJekeâmeveefMeue osMeekeâ[tve efJekeâefmele osMeekeâ[s JeešÛeeue keâjCÙeemee"er Je efJekeâefmele je„^ cnCetve ØemLeeefhele 
nesCÙeemee"er GÛÛe efMe#eCeeleerue DeMee DeeJneveebJej ceele keâjCes ›eâceØeehle "jles. Ùeeletve GÛÛe efMe#eCeeletve keâewMeuÙehetCe& 
JÙeòeâeRÛeer efveefce&leer keâ®ve Yeejleeuee DeeefLe&keâ GVeleerÛÙee efoMesCes JeešÛeeue keâjCes MekeäÙe nesF&ue. 
meboYe& 

1. Dekeâesuekeâj Je heejmeveerme, veJeefMe#eCe ØeJeen DeeefCe ØeJe=òeer. 
2. efYeblee[s efJe. je. (2005), Mew#eefCekeâ mebMeesOeve, vegleve ØekeâeMeve, hegCes. 
3. peerJeve efMe#eCe ceeefmekeâ, ce. je. Mew. meb. Je Øe. heefj<eo, hegCes. 
4. efMe#eCe meb›eâceCe, ce. je. ceeOÙe. Je GÛÛe ceeOÙe. efMe#eCe ceb[U, hegCes. 
5. owefvekeâ ueeskeâmeòee De«euesKe. 

6. Kothari C.R., Research Methodology, Wishva Prakashan, Mumbai. 
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Yeejleeleerue ceeOÙeefcekeâ efMe#eCe 
[e@. [neUs keâeJesjer cegjefueOej, 

mene.ØeeOÙeehekeâ, celmÙeesojer DeOÙeehekeâ ceneefJeÅeeueÙe, peeuevee. 
ØemleeJevee 

 ceeOÙeefcekeâ efMe#eCe ner efMe#eCe ØeCeeueerÛeer DeJemLee Deens keâer pÙeele efkeâMeesj DeJemLesleerue ÙegJekeâ Je ÙegJeleeRvee efMe#eCe 
efoues peeles. osMeeÛeer jepekeâerÙe, meeceeefpekeâ Je DeeefLe&keâ heefjefmLeleer melele yeouele Demeles. Ùee yeouelÙee heefjefmLeleercegUs 
meceepeeheg{s veJeveJÙee mecemÙee TYÙee jenleele. Ùee mecemÙee mees[efJeCeeje ke=âleerefMeue Ieškeâ cnCepes efMe#eCe nesÙe. DeeefCe Ùee 
meJe& Øeef›eâÙesle pÙee efMe#eCeeÛÙee Gbyej"ŸeeJej efJeÅeeLÙeeËÛes YeefJeleJÙe DeJeuebyegve Demeles Demes efMe#eCe cnCepes ceeOÙeefcekeâ efMe#eCe 
nesÙe. cnCetve Ùee ceeOÙeefcekeâ efMe#eCeeuee efJeÅeeLÙee&ÛÙee peerJeveele cenlJeeÛes mLeeve Deens.  
JÙeeKÙee- 

ceeOÙeefcekeâ efMe#eCe DeeÙeesie – ceeOÙeefcekeâ efMe#eCe keâesCelÙeener ØekeâejÛes efMe#eCe veener lej MeeUsÛÙee efMe#eCeeÛeer leer Skeâ 

DeJemLee Deens.  
 Secondary Education is not a type of Education, it is a stage of school education – 

Secondary Education Commission. 

yebieeue efMe#eCe DeefOeefveÙece 1960 ceOÙes heg{erue ØeceeCes JÙeeKÙee kesâuesueer Deens. ‘ceeOÙeefcekeâ efMe#eCe cnCepes ØeeLeefcekeâ 

efMe#eCe hetCe& kesâuÙeeveblej efJeÅeeLÙeeËÛÙee DeeJeMÙekeâleebvee hetCe& keâjles DeeefCe meeceevÙe leebef$ekeâ, DeewÅeesefiekeâ, ke=â<eer, JeeefCepÙe Ùee 
mebyebefOeÛes efMe#eCe meefcceueerle nesÙe.  

Secondary Education means Education sutaible to the requirement of all pupils who have 

complited primary education and include general, technical, industrial, agriculture and 

commercial education – Bengal middle education law 1960.  

jsvee Heâe@Ùe – ØeeLeefcekeâ efMe#eCe DeeefCe efJeÅeeheer"erÙe efMe#eCe Ùeebvee pees[Ceeje ogJee cnCepes ceeOÙeefcekeâ efMe#eCe nesÙe.  
ceeOÙeefcekeâ efMe#eCeele efMe#eCe DeeÙeesieeÛes mLeeve 

 ceeOÙeefcekeâ efMe#eCe DeeÙeesieeÛÙee Deieesoj SJe{s DeeÙeesie efvecee&Ce Peeues hejbleg Ùee DeeÙeesieeÛÙee efMeHeâejMeer DelÙeble 
cenlJehetCe& DeeefCe meJeËkeâ<e mJe®heeÛÙee Deensle. ceeOÙeefcekeâ efMe#eCe DeeÙeesieeves Demes Skeâner #es$e "sJeues veener keâer pÙeeÛee efJeÛeej 
kesâuee veener. heefjJele&veeÛÙee mebyebOeele lÙeebveer cenlJehetCe& efMeHeâejMeer kesâuÙee. pej je„êÛee efJekeâeme ÛeebieuÙee efjleerves keâ®ve 
IÙeeJeÙeeÛee Demesue, Jee{Ûe ÛeeueuesuÙee iejpee hetCe& keâ®ve IÙeeJeÙeeÛes Demesue lej DeeÙeesieeves megÛeefJeuesuÙee efMeHeâejMeer 
Deebceueele DeeCeCes cenlJeeÛes Deens. 1952-54 meeueeheemetve meebieerleuesuÙee efMeHeâejMeer DeepegCener JeemleJeele DeeuesuÙee 
veenerle. pemes keâer ceeOÙeefcekeâ efMe#eCeeÛes JÙeeJemeeefÙekeâjCe, yengGösMeerÙe MeeUe. lesJne Ùee efMeHeâejMeer hetCe& keâjCes DeeJeMÙekeâ 
Deens. 
keâes"ejer keâceerMeve (YeejleerÙe efMe#eCe DeeÙeesie) 

 mJeleb$e YeejleeceOÙes jeOeeke=â<Ceve keâceerMeve 1948 ceOÙes lej cegoefueÙeej DeeÙeesie 1952 ceOÙes efvecee&Ce keâjCÙeele 
Deeues. lÙee oesvner DeeÙeesieeves efMe#eCe #es$eele cnCepes jeOeeke=â<Ceve keâceerMeveves GÛÛe efMe#eCeele lej cegoefueÙeej keâceerMeveves 
ceeOÙeefcekeâ efMe#eCeele efJekeâemeemee"er Deveskeâ efMeHeâejMeer kesâuÙee hejbleg lÙeebÛeer DebceueyepeeJeCeer ner JÙeJeefmLele ve PeeuÙee keâejCeeves 
lÙee efMeHeâejMeerÛeer hetle&lee keâener Peeueer veener. DeeefCe hejle "esme Demes ØeÙelve keâjCÙeemee"er keâes"ejer keâceerMeveÛeer efveefce&lee r 
keâjCÙeele Deeueer.  
 heeef§eceelÙe efMe#eCe heæleer Flekeâer efJekeâefmele nesleer keâer lÙeeÛee heefjCeece DeeheuÙee efMe#eCe heæleerJej nesle neslee. 
cnCepes lÙee ceeveeves DeeheuÙee efMe#eCe heæleerceOÙes keâenerÛe DeeOegefvekeâlee veJnleer. lesJne efMe#eCeeÛes, DeYÙeeme›eâceeÛe s 
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DeeOegefvekeâerkeâjCe, efJeefYeVeerkeâjCe keâjCes DeeJeMÙekeâ nesles. DevegmebOeeveeJej Yej osCes Ùee iees°erÛeer hetle&lee keâjCÙeemee"er keâes"eje r 
DeeÙeesieeÛeer efveefce&leer keâjCÙeele Deeueer. 
 keâes"ejer DeeÙeesieeÛÙee DenJeeueeleerue efJeÛeejebÛee ceeieesJee Iesleuee lej Demes ue#eele Ùesles keâer, kesâJeU efJeÅeeLÙeeËÛeeÛe 
efJekeâeme keâjCes efMe#eCe ØeCeeueerÛes keâle&JÙe veener lej Ùee ØeCeeueerÛÙee ceeOÙeceeletve je„êrÙe efJekeâeme, je„^erÙe Skeâelcelee 
meeOevÙeeÛee ØeÙelve Peeuee heeefnpes. osMeeÛes YeefJeleJÙe GpJeue pej keâjeÙeÛes Demesue lej Jeiee&letve efoues peeCeejs efMe#eCe efkeâleer 
ØeYeeJeer DeeefCe me#ece DemeCes DeeJeMÙekeâ Deens ÙeeÛeer peeCeerJe Ùee DeeÙeesieeves keâ®ve efoueer. 
ceeOÙeefcekeâ efMe#eCeeÛes cenlJe 

 ceeOÙeefcekeâ efMe#eCeeÛee je„^ebÛÙee meebmke=âeflekeâ Je DeeefLe&keâ peerJeveeJej DelÙeeefOekeâ ØeYeeJe he[lees. meeceeefpekeâ hegvejefvecee&Ce 
Je DeeefLe&keâ efJekeâemeele ØeYeeJeMeeueer Yetefcekeâe efceUefJeCÙeeceOÙes osMeeÛÙee ÙegJekeâ efhe{erÛes efMe#eCe Je ØeefMe#eCe Ùee mlejeJej efveYe&j 
jenles. keâejCe keâer efJeÅeeLÙeeËÛÙee ceeOÙeefcekeâ YeeieebÛes efMe#eCe ns MesJešÛes ÛejCe jenles. lÙeemee"er lÙeeÛes cenlJe ue#eele IesCe s 
DeeJeMÙekeâ Deens. 
1. efkeâMeesj DeeJemLesle JÙeòeâerÛÙee Øeke=âleer efkebâJee efJeÛeej Oeeje efvecee&Ce keâjCÙeeceOÙes ceeOÙeefcekeâ efMe#eCeeÛes DecetuÙe Ùeesieoeve 
Deens. 
2. meeceeefpekeâ Je DeeefLe&keâ efJekeâemeeceOÙes ceeOÙeefcekeâ efMe#eCeeÛes cenlJeeÛes keâeÙe& Deens.  
3. efMe#eCeeÛeer iegCeelcekeâlee efveOee&jCe keâjCes. 
4. efJeefYeVe JÙeJemeeÙeemee"er ÙegJee Jeiee&uee leÙeej keâjCÙeeÛes keâeÙe& ceeOÙeefcekeâ efMe#eCe keâjles. 
ceeOÙeefcekeâ efMe#eCeeÛeer Gefö°s 

1. JÙeefòeâcelJeeÛee meJeeËefieve efJekeâeme keâjCes. 
2. osMeØesce YeeJeCesÛee efJekeâeme keâjCes. 
3. ueeskeâMeener veeieefjkeâlJeeÛee efJekeâeme keâjCes. 
4. JÙeeJemeeefÙekeâ keâewMeuÙeeÛee efJekeâeme keâjCes. 
5. vesle=lJe iegCeeÛee efJekeâeme keâjCes. 
6. peerJeve keâuesÛee efJekeâeme keâjCes FlÙeeoer nesÙe. 
ceeOÙeefcekeâ efMe#eCeeleerue oes<e efkebâJee GefCeJee 

1. ceeOÙeefcekeâ efMe#eCe peerJeveeheemetve Deefuehle Deens. 
2. ceeOÙeefcekeâ efMe#eCe mebkegâefÛele Je Skeâebieer, mebhetCe& JÙeefòeâcelJeeÛee efJekeâeme nesle veener. 
3. hejer#ee heæleer oes<ehetCe&, uesKeer hejer#esme Devee"eF& cenlJe. 
4. Jeiee&leerue efJeÅeeLÙeeËÛeer GheefmLeleer Jee{ueer (mebKÙeelcekeâ Jee{) efMe#ekeâ Je efJeÅeeLeea mebyebOe efJemkeâUerle. 
5. Fb«epeer efJe<eÙeeme DeJeemleJe cenlJe, heg{erue efMe#eCeele cees"Ÿee ØeceeCeele Fb«epeer ceeOÙeceebÛee efJe<eÙe Meeueeble hejer#ee heeme 
nesCes, ceneefJeÅeeueÙeele ØeJesMe Je veeskeâjer efceUefJeCes ogjeheemle. 
6. DeOÙeeheveele JeehejuÙee peeCeeNÙee heæleerle mJeleb$e efJeÛeej keâjlee Ùesle veener. ke=âleerceOÙes heg{ekeâej Øeehle nesle veener.  
ceeOÙeefcekeâ efMe#eCe DeeÙeesieeÛÙee ØecegKe efMeHeâejMeer 

cegoefueÙeej DeeÙeesieeves kesâuesuÙee ceeOÙeefcekeâ efMe#eCe efJe<eÙekeâ efMeHeâejMeer heg{erue ØeceeCes- 
1. leerve Je<ee&Ûes ceeOÙeefcekeâ Je Ûeej Je<ee&Ûes GÛÛe ceeOÙeefcekeâ efMe#eCe keâjCÙeele ÙeeJes DeMeer efMeHeâejme kesâueer Deens. 
2. heoJeer DeYÙeeme›eâce leerve Je<ee&Ûee DemeeJee. 
3. yengGösMeerÙe MeeUebÛeer mLeehevee keâjeJeer. 
4. efJeÅeeveerkesâleve meg® "sJeeJes. 
5. DeOÙeeheveeÛes ceeOÙece ns ceele=Yee<ee efkebâJee ØeeosMeerkeâ Yee<ee DemeeJeer. 
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6. ke=âleerÙegòeâ heæleerÛee DeJeuebye keâjeJee. 
7. ØeefMeef#ele Je ceeie&oMe&ve DeefOekeâejer Je mecegheosMekeâ vesceeJesle. 
8. efJeÅeeLÙeeËÛee mebkeâueerle DeefYeuesKe "sJeCes. 
9. mesJee Meleeale megOeejCee keâjeJeer. 
10. ØelÙeskeâ jepÙeele ceeOÙeefcekeâ efMe#eCe ceb[U mLeeheve keâjeJes. FlÙeeoer.  
meboYe& 

1. veeieleess[s keâerjCe ke=â<CeejeJe, (1997), MeeuesÙe JÙeJemLeeheve DeeefCe Mes#eefCekeâ mebjÛevee DeeefCe DeeOegefvekeâ efJeÛeej, efJeÅee 
ØekeâeMeve, veeiehetj. 
2. [e@. efÛe$ee veeF&keâ, (2002), efMe#eCe DeeefCe meceepe, Fbef[Deve FefvmššŸetš Dee@Heâ SpÙetkesâMeve, hegCes. 
3. efMe#eCe meb›eâceCe, ce. je. ceeOÙe. Je GÛÛe ceeOÙe. efMe#eCe ceb[U, hegCes. 
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MeeuesÙe efMe#eCeele «ebLeeueÙeeÛeer Yetefcekeâe 
[e@. efpeies heb{jerveeLe meensyejeJe 

«ebLeheeue, celmÙeesojer DeOÙeehekeâ ceneefJeÅeeueÙe, peeuevee. 
ØemleeJevee 

 MeeuesÙe efMe#eCeele «ebLeeueÙe ne Skeâ cenlJeeÛee Ieškeâ Deens Je les MeeUsÛes ùoÙe mLeeve Deens. «ebLeeueÙe ns ØeJe=òeer, 
JÙeòeâercelJe Je Ûeeefj$Ùe Ùeebvee Deekeâej osCeejs DemeeJes.  
 yeewefækeâ DeeJneCes efJeÅeeLÙeeËvee hesuevÙeemee"er «ebLeheeueeves peeie=le DemeeJes DeeefCe lÙeeves «ebLeeueÙe megmeppe "sJetve Gefö° 
hetCe& keâjeJes pemes MeeuesÙe keâeÙe&›eâceele menYeeieer JneJes, pesCes keâ®ve efJeÅeeLeea, efMe#ekeâ Je heeuekeâ Je Flej meeceeefpekeâ meomÙe 
ÙeebÛÙee iejpee hetCe& nesleerue. efJeÅeeLÙeeËÛee ÙeesiÙe DeLe&hetCe& efJekeâeme Je Jee{ nesCÙeemee"er meeefnlÙe Je mesJee hegjJeeJeer. efJeÅeeLÙeeËvee 
JeeÛeveeme Øesjerle Je ceeie&oMe&ve keâ®ve lÙeebvee JeeÛeve, Deevebo Je meceeOeeve efceUJetve keâ"erCe efveCe&Ùe Je DeefYeveboveeme hee$e 
"jJeeJes. «ebLeeueÙe DevegYeJeeletve hegjkeâ DeeJe[ Je JÙeòeâer efMeLeerueleebÛeer mebOeer osJetve Dehesef#ele meeceeefpekeâ ØeJe=òeer hegCe& keâjeJeer. 
efJeÅeeLÙeeËvee kegâMeue «ebLeeue Je OJeCeerefÛe$e Ùeele ceeefnj keâjeJes. efMe#ekeâebmeesyele keâece keâ®ve meJe& ØekeâejÛes «ebLeeueÙe meeefnlÙe 
Mew#eefCekeâ keâeÙe&›eâceele Ùeesieoeve ÅeeJes. efMe#ekeâebÛÙee JÙeJemeeefÙekeâ Je meebmke=âeflekeâ efJekeâemeemee"er efMe#ekeâ Je MeeuesÙe JÙeJemLeeheve 
ÙeebÛÙeemen menYeeie veeWoJeeJee. Flej «ebLeeueÙeebMeer menkeâeÙe& keâ®ve Skebâojerle «ebLeeueÙe keâeÙe&›eâce lÙee YeeieeÛÙee meceepeemee"er 
efveÙeespeve Je efJekeâeme keâjeJee.  
 ceeveJeeÛÙee yeewefækeâ Øeieefleleerue cenlJeeÛee šhhee cnCepes DeejbYe nesÙe. 1947 ceOÙes mJeeleb$Ùe efceUeuÙee veblej 
Yeejleele meJe&Ûe #es$eele megOeejveebÛeer peesceeves Jee{ met® Peeueer. efMe#eCe #es$eelener ÙeeÛes cees"s he[meeo Gcešues. efMe#eCe #es$eeÛee 
Dee{eJee IesCÙeemee"er Yeejle mejkeâejves 1952 ceOÙes cegoefueÙeej DeeÙeesieeÛeer efveÙegòeâer kesâueer. Ùee DeeÙeesieeves efMe#eCeeÛÙee 
Gefö°ebefJe<eÙeer Demes vecego kesâues Deens keâer, ‘The aim of the secondary education is to train the youth of the 

country to be good citizens who will be competent to play their role, efficiency in social 

reconstruction and economic development of their country.’ 

ueeskeâMeener meceepe jÛevesÛee Skeâ peyeeyeoej veeieefjkeâ cnCetve Deeheues keâle&JÙe kegâMeuelesves heej hee[CÙeeÛeer ØesjCee 
efMe#eCeeletve efceUeueer heeefnpes. JÙeòeâer efJekeâemee yejesyejÛe efMeefmleefØeÙelee, je„^Yeòeâer lÙeeÛÙee Debieer yeeveueer heeefnpes. keâueelcekeâ Je 
MeeŒeerÙe %eeveeÛeer DeesUKe lÙeeuee hešueer heeefnpes. ›eâefcekeâ hegmlekeâeletve efceUCeejs %eeve ns ceÙee&oerle Demeles. DevegMebieerkeâ 
efJe<eÙeeÛes JeeÛeve keâ®ve DeefOekeâ ceeefnleer efceUJetve %eeveele Yej he[eJeer cnCetve meJe& MeeUebletve DeÅeeJele Je megmeppe «ebLeeueÙe 
DemeCÙeeÛeer efveleeble DeeJeMÙekeâlee Deens. Demes cegoefueÙeej DeeÙeesieeves DeeJepet&ve meebefieleues Deens. lemesÛe keâes"ejer DeeÙeesieevesne r 
«ebLeeueÙe Je «ebLeeueÙe leeefmekesâyeeyele efMeHeâejme kesâuesueer Deens.  

‘The period includes the time for library period or guided studies.’ 

YeejleeÛÙee IešvesÛes efMeuhekeâej [e@.yeeyeemeensye Deebyes[keâj JeeÛeveeyeöue cnCeleele, JeeÛeve ne ceePee ÕeemeesÛÚJeeme 
Deens. les «ebLeeueÙeeÛeer JesU mebheuÙeeveblej megæe JeeÛeve keâjerle Demele. DeMee Ùee Leesj ceneheg®<eeveer osMeeleerue ceeveJeer 
meceepeeÛÙee efJekeâemeemee"er yejsÛe keâener efouesues Deens. les kesâJeU JeeÛeve mebmke=âefleletve Øeehle PeeuesuÙee %eeveeÛÙee YejJeMeeJejÛe 
nesT Mekeâues. DeepeÛee efJeÅeeLeea ne GÅeeÛee veeieefjkeâ Deens Je meceepeeÛee Skeâ Ieškeâ Deens. lej lees DeeoMe& Je Glke=â‰ Peeuee 
heeefnpes. kegbâYeej pemee ceeleeruee ÙeesiÙee Deekeâej osCÙeeÛes keâeÙe& keâjlees lÙee ØeceeCes efJeÅeeLeea oMesleÛe cegueeJej JeeÛeveeÛes mebmkeâej 
nesCes cenlJeeÛes Deens DeeefCe ns kesâJeU MeeuesÙe «ebLeeueÙeeÉejsÛe keâjlee ÙesJet Mekeâles. 

%eeveeÛeer le=<Cee ner ceeveJeeuee Deeefoce keâeUeheemetve Deens. Ùee %eeve ueeuemescegUs efceUsue lÙee ceeiee&ves %eeve efceUCÙeeÛeer 
lÙeeÛeer Oe[he[ Ûeeuet Demeles. keâejCe ceeveJeeÛÙee meJeeËefieve efJekeâemeemee"er Ùee %eeveeÛeer DeeJeMÙekeâlee Demeles. keâejCe lÙeeletveÛe 
JÙeefòeâcelJeeÛeer pe[Ce Ie[Ce nesle Demeles DeeefCe DeeoMe& mebmkeâej#ece veeiejerkeâ leÙeej nesle Demeleele. efJeÅeeLeea oMesletve DeeoMe & 
veeieefjkeâeheÙeËleÛÙee ØeJeemeele Deveskeâ šhhÙeešhhÙeeletve JeeJejle Demeleevee efJeÅeeLeea MeeuesÙe «ebLeeueÙeele efkeâleer lejer efMe#eCe 
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vekeâUle efceUJele Demelees. veJÙee hegmlekeâeÛes ue#e JesOeves lÙeeÛÙee mebyebOeer efpe%eemee Jee{efJeCeejs Glke=â‰ «ebLeeueÙe MeeUsle Deens 
keâe? efJeÅeeLeea efvemeie& keâue, efÛe$ekeâuee, mebefiele, efMe#eCe, ØeJeeme JeCe&ve, Swefleneefmekeâ DeelceÛeefj$e Ùee meJe& %eeveeÛeer efMekeâJeCe 
«ebLeeueÙeeleerue «ebLeeheemetve efceUJele DemeleeveeÛe Deveskeâ mheOee&le iegCeebÛeer peeCe meghle iegCeebÛeer jeme GOeUtve mhe° keâ® Mekeâlees. 
efveyebOe mheOee&, Jekeäle=lJe mheOee&, ef›eâ[ebieCe ¢ee meJe& mheOee&le Yeeie IesTve ÙeMemJeer "jlees. MeeuesÙe efMe#eCeeleerue efJeefJeOe %eeve 
hewuetbÛes keâue efceUJetve Dee"JeefvebÛeer efMe#eCeeÛeer DeefJemcejefCeÙe MeeUe ¢ee meJeeËÛeer efMeoesjer meebYeeUle efJeÅeeLeea DeeheuÙee 
efMe#eCeeletve JÙeòeâer cnCetve kesâJne meekeâej neslees ns keâUleÛe veener. keâuheveelcekeâ, JeCe&veelcekeâ, JeemleJehetCe& ÙeLeeLe& peerJeveeÛeer 
JeešÛeeue efJeÅeeLeea MeeuesÙe Mew#eefCekeâ Øeeslmeenpevekeâ JeeleeJejCeele efvejer#eCe, DevegkeâjCe, mebmkeâejefMeue cetuÙe, efvejer#eCeelcekeâ 
efMe#eCeeletve kesâJeU MeeuesÙe «ebLeeueÙeeleerue «ebLeeÛÙeeÛe JeeÛeveeletve meeÅe keâjerle Demelees. efMe#eCeeÛes ceeOÙece JeeÛeve Je 
JeeÛeveeheemetve efceUCeejs %eeve DeKeb[heCes ceeie&oMe&keâ "jles. DeepeÛÙee efJe%eeve mheOee&lcekeâ peerJeveele ØeieleerÛee Peje, ØeJeen 
efoJemeWefoJeme Jee{le Deens. lÙeemee"er melele pevce nesle Deens. meelelÙeeves JeeÛeve keâjCes DeepeÛÙee efoJemeele cenlJehetCe& Deens.  
 Deepe mebieCekeâeÛes %eeve ØelÙeskeâ MeeUsheÙeËle heesnesÛeues Deens. FbšjvesšÉejs DeeheCeeme efJeÅeeLÙee&Ûee meJeeËefieve efJekeâeme 
meeOeeÙeÛee Deens. lÙeemee"er «ebLe ns ‘«esš kebâhÙeeefveÙeve’ veer ‘ceemšme&’ Deensle. %eeve efceUefJeCÙeemee"er «ebLeeueÙeeÛee ueeYe IesCe s 
DeeJeMÙekeâ Deens. Ùeemee"er «ebLeeueÙes mece=æ Je efJekeâefmele Peeueer heeefnpesle. DeeheuÙee osMeeceOÙes ceeOÙeefcekeâ mlejeJej MeeuesÙe 
«ebLeeueÙes Deueerkeâ[ÛÙee keâeUele efomele Demeueer lejer efJeÅeeLeea mebKÙesÛÙee ØeceeCeeJej lÙeebÛeer efveefce&leer DeJeuebyetve DemeuÙeecegUs 
keâener ceespekeäÙee MeeUebceOÙesÛe ner «ebLeeueÙes Deensle. ØeeLeefcekeâ mlejeJejerue «ebLeeueÙes DeeheuÙee osMeele peJeUheeme veenerleÛe.  
 ‘ØeeLeefcekeâ Je ceeOÙeefcekeâ MeeUsleerue «ebLeeueÙeebvee MeeuesÙe «ebLeeueÙe cnCeleele.’ MeeuesÙe efMe#eCeeÛee GösMe ceeOÙeefcekeâ 
mlejeJej efMe#eCe IesCeeNÙee efJeÅeeLÙeeËÛeer pe[Ce Ie[Ce Ûeebieueer JneJeer, lÙeebÛÙeeleerue Ghepele keâuee iegCeebÛee efJekeâeme JneJee Je 
lÙeebÛÙeeletve megpeeCe Je peyeeyeoej veeieefjkeâ leÙeej JnJee ne Deens.  

DeeOegefvekeâ keâeUele efJeefJeOe efJe<eÙeebÛÙee ceeefnleerceOÙes, %eeveeceOÙes meelelÙeeves Yej he[le Deens. ner ceeefnleer JeeÛekeâebheÙeËle 
heesnesÛeJeerCÙeeÛes keâeÙe& «ebLeeueÙeebvee keâjeJes ueeiele Deens. MeeuesÙe «ebLeeueÙes ner efohemlebYee ØeceeCes ceeie&oMe&ve keâjerle Demeleele. 
cnCetveÛe MeeuesÙe «ebLeeueÙeebvee MeeuesÙe efMe#eCeeÛee Deelce cnbšues Deens. efJeÅeeLÙeeËvee efJeefJeOe efJe<eÙeeJejerue hegmlekeâebÛee heefjÛeÙe 
keâ®ve osJetve lÙeebvee JeeÛeve keâjCÙeeme ØeJe=òe keâjCes ner MeeuesÙe «ebLeeueÙeeÛeer peyeeyeoejer Deens. «ebLeeueÙeeleerue meeOeveebÛee MeeuesÙe 
efMe#eCeele peemleerlepeemle GheÙeesie JneJee cnCetve MeeuesÙe «ebLeeueÙe MeeuesÙe DeYÙeeme›eâceeÛeeÛe Skeâ Yeeie yeveues heeefnpes. 
efJeÅeeLÙeeËvee ÛeebieuÙee JeeÛeveeÛeer iees[er ueeJetve lÙeebvee JeeÛeles keâjCÙeeÛes ceesueeÛes keâece MeeuesÙe «ebLeeueÙeeuee keâjeJeÙeeÛes Demeles. 
DeepeÛÙee yeouelÙee heefjefmLeleerle efJeÅeeLÙeeËvee kesâJeU ›eâefcekeâ hegmlekeâeJej DeeOejuesues efMe#eCe ve oslee les efJeefJeOe ØekeâejÛÙee 
meeefnlÙeeletve efoues peeCes DeeJeMÙekeâ Deens. DeMee ØekeâejÛes efMe#eCe efceUCÙeeÛeer mebOeer efJeÅeeLÙeeËvee MeeuesÙe «ebLeeueÙeeleÛe efceUt 
Mekeâles. MeeuesÙe «ebLeeueÙeeves Deeheues Gefö° efJeÅeeLÙeeËvee kesâJeU ceveesjbpeveeÛes meeefnlÙe hegjefJeCes SJe{sÛe ve "sJelee lÙeebÛÙee 
meJeeËefieve efJekeâemeemee"er pes pes meeefnlÙe DeeJeMÙekeâ Deens les lÙeebvee GheueyOe keâ®ve osJetve lÙeebvee lÙeeÛee Jeehej keâjCÙeeÛes 
efMe#eCe osCÙeeÛes Gefö° Demeues heeefnpes. 
meboYe& 
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3. Leesjele ue#ceCe (2007), «ebLeeueÙe DeeefCe ceeefnleer MeeŒe, [eÙeceb[ heefyuekesâMeve, hegCes. 
 
  



Multidisciplinary National Conference On “Accountability, Performance & Challenges of Educational 
Institutions” On, Dt.22-09-2019 With ISSN 2394-8426 & International Impact Factor 5.682 

 

169 Online Abvailable at: www.gurukuljournal.com 

HRM- Challenge for Teacher Education Institution 
Dr.Kaneez Fatima  
Associate professor 

Marathwada college of Education. 

Email: kz.fatima14@gmail.com 

Cell:   9225306414 

Abstract:  This paper is an attempt to highlight the importance of Human resource for  any 

educational institution as how human resource is an asset to the institution.  It is only Management 

of this asset that takes the institution on the top or decline, so it is upto the manager how to exploit 

the resource .It also highlights the SWOT analysis utility for improving quality.   

Key Words: HRD, Teacher Education Institution  

Introduction: Human Resource Management-HRM is concerned with the people in 
management. HRM is the term increasingly used to refer to the philosophy ,policies, procedures 

and practices related to the management of the people , acquiring their services, developing their 

skills, motivating them to higher levels of performance and ensure that they maintain their 

commitment to the institution and are in essential achieving institutional objectives. Institutions 

are able to acquire , develop, stimulate and keep outstanding individuals both effective and 

efficient. Institution that are ineffective and inefficient face the hazard of stagnation or decline. 

Human Resource thus creates institution and makes them to survive and prosper. If human 

resource are neglected or mismanaged , the institution will never work well. 

Human Resource Management is an approach to the management of people, based on four 

fundamental principles as: 

1. Human resource are the most important asset of an institution and their effective 

management is the key to its success. 

2. This success is most likely to be achieved if the personnel policies and procedures of the 

institution are closely linked with plans. 

3. The institutional culture and values , organizational climate and managerial behavior will 

exert a major influence on the achievement of institutional excellence. 

4. HRM is concerned with integration, getting all the members of the organization involved 

and working together with a sense of common purpose. 

HRM is the qualitative improvement of human beings who are considered the most valuable asset 

of an institution-the sources , resources and end –users of all products and services.HRM is a 

scientific process of continuously enabling the employees to improve their competency and 

capability to play their present as well as future expected  roles so that the goals of the institution 

are achieved more fully and at the same time the needs of the employees are also met to an 

adequate extent , thus the basic approach of HRM is to perceive institution in its totality. 

Definition of HRM: 
According to Ivancevich and Glucck -‘Human Resource Management  is the function performed 

in organization that facilitates the most effective use of people(employees) to achieve 

organizational and institutional goals’ 

Accirding to Wendel French, ‘Human Resource Management is the systematic planning and 

control of the network of fundamental organizational processes affecting and involving all 

organizational members . These process include human resource planning ,job and work design 

,job analysis , staffing , training and development , performance appraisal and review, 

compensation and reward , employee protection and representation and organization improvement. 
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Objectives of HRM: 2Objectives of HRM are influenced by institutional objectives , Individual 

and social goals. Every  institution has some objectives and every part of it should contribute 

directly or indirectly to the attainment of desired objectives. Objective determined  the character of 

an institution and serve as the basis for voluntary co-operation and co-ordination among the 

employees. Objectives of HRM are as follows: 

1. To improve the service rendered by the enterprise to society through building better 

employee morale, which lead to more efficient individual and group performance. 

2. To create and utilize an able and motivated workforce, to accomplish the basic institutional 

goals. 

3. To recognize and satisfy individual and group need by providing adequate and equitable 

wages , incentives, employee benefits, social security, challenging work, prestige , recognition , 

security, status etc. Thus an institution can identify and satisfy individual and group goals by 

offering appropriate monetary and non-monetary incentives. 

4. To employ the skills and knowledge of the employees efficiently and effectively. 

5. To strengthen and appreciate the human assets continuously by providing training and 

developmental programmes . 

6. To maintain high employee morale and sound human relations by sustaining and 

improving the various conditions and facilities. 

7. To enhance job-satisfaction and self –actualization of employees by encouraging and 

assisting every employee to realize his or her full potential. 

8. To provide facilities and conditions of work and creations of favourable atmosphere for 

maintaining stability of employment. 

9. To recognize and satisfy individual needs and group goals by offering appropriate 

monetary and non-monetary incentives. 

10. To develop and maintain a quality of work life(QWL) which makes employment in the 

institution a desirable personal. 

Maximum individual development,developing desirable working relationships and effective 

utilization of human resources are the primary goals of human resource management. 

Process of HRM: Human Resource Management is a Scientific process of continuosly enabling 

the employee to improve their competency and capability to play their expected present and future 

roles.HRM process consist of four functions as: 

1. Acquisition of Human Resources 

2. Development of Human Resources, 

3. Motivation of Human Resources, & 

4. Maintanence of Human Resources. 

Let us discuss each function- 

1. Acquisition Function: Acquisition process is concerned with securing and employing the 

people possessing required kind and level of skills necessary to achieve the institutional objectives. 

The acquisition function begins with planning. It also covers other functions such as job analysis , 

human resource planning ,recruitment, selection,placement ,induction and internal mobility. 

2. Development function: Development function is the process of improving , moulding  and 

changing the skills,knowledge,creative ability, ,aptitude,and values of the employees. The 

development function can be viewed along three dimensions-Employee training, Management 

development & Career Development. 
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3. Motivation Function:The motivation function begins with the recognition that individuals 

are unique and that motivation techniques must reflect the needs of each individual. It is an area of 

management that deals with integrating people into work situation in a way that motivates them to 

work together productively, co-operatively and with economic ,psychological and social 

satisfaction. 

4. Maintenance function: The maintenance function is concerned with providing those 

working conditions that employees believe are necessary in order to maintain their commitment to 

the organization. The objective of the maintenance function is to retain people who are performing 

at high levels. This requires that the organization provide safe and healthy working conditions and 

satisfactory team relations. If these activities are performed effectiovely, we can expect to have 

competent employees who are committed to the institution and are satisfied with their jobs. 

Framework of HRM planning Process: The basic framework of HRM planning revolves a 

central core which consist of institutional objectives or goals. 

 
Fig: Showing HRM Planning Process 

1. Review: It is  analyzing institutional goals  

2. Design: Preparing and planning about institutional activities as per objective and placing 

right person at right place. 

3. Implementation: the chalk out plan will be executed  

4. Evaluate: this step require to do analysis of the framework, in this step you have to focus 

how the plan was executed and what are the achievements.The main concerned should be on 

identifying institutional strengths and weaknesses. Doing institutional analysis means looking at 

different things to judgewhether the institution is achieving its goal and meeting its obligations to 

stakeholders. 

The purpose of institutional analysis is: 

• To identify strengths to maintain or build upon. 

• To identify weaknesses to be corrected and made right. 

• To provide a basis for selecting priorities for development. 

The analysis should consist of a review in which the Principal, teacher educators and parents focus 

on the areas that affect the quality of learning and teaching. A full , comprehensive review or 
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analysis should be carried out by teacher education institution every year for overcoming the 

weaknesses. 

The most simplest way of doing analysis is SWOT analysis by TEIs with reagard to HRM as : 

� Number of HR avalaible 

� How work is allotted to them 

� Weather hierarchy is maintained 

� what are we happy with 

� what do we need to change 

� Is their any conflict unresolved  

� what do we need to change  

Conclusion: Thus we can conclude that Human Resource Management is the biggest challenge 

TEIs’ have, since 2014 duration of B.Ed extended from 1 year to 2 year including internship of 20 

weeks 
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ABSTRACT:  
Continuing Education, professional development and lifelong learning are all terms used to describe an educational or 

training process that is a key component for successful organizations. The term Continuing Education often elicits 

several definitions, however one of the most comprehensive and applicable is Liveright and Haygood's 1969 version, 

"a process whereby persons who no longer attend school on a regular full-time basis … undertake sequential and 

organized activities with the conscious intention of bringing about changes in information, knowledge undertaking, 

skill appreciation and attitudes or for the purpose of identifying or solving personal or community problems" 

(Courtenay, 1990). 

CONTINUING EDUCATION 
Continuing Education and the adult education movement began with the twentieth century. As the 

world moved to an industrialized economy the need for continued education and improved access 

for adults challenged traditional educational venues and created opportunities for both professional 

and personal skill enhancement and enrichment. Several environmental factors are driving the 

demand for lifelong learning in the twenty-first century: abundant access to information, rapid 

technology changes, increased global interactions, industry shifts, as well as increasing entry level 

credentials and skill requirements. 

Employers depend on continuing education as a tool for ensuring a highly skilled and 

knowledgeable workforce. Individuals use continuing education for upward career mobility, job 

enhancement and personal enrichment. 

The Continuing education activity can take place at virtually any time or any place. The format for 

the continuing education learning should be driven by the content and learning goals. Internet and 

satellite technology allow employees to engage in educational coursework on the job or at home, 

which results in a tremendous savings of travel costs and time. Continuing Education courses are 

offered for academic or university level credit, as well as non-credit courses. Universities, 

community colleges, k-12 school districts, private consultants and corporations all participate in 

offering continuing education content and courses. Many organizations take advantage of "off-the 

shelf" or commission for customized content that is offered through their own employee training 

group. 

LIFELONG LEARNING 

Throughout the last decade the concept of life-long learning has continued to gain popularity. 

Organizations in the twenty-first century are challenged to quickly adapt to industry changes and 

rapidly identify solutions for obstacles or barriers that the organization encounters. Through the 

lifelong learning process, individuals develop the capacity for addressing this organizational need. 

Key characteristics of lifelong learning include duration, learner-centered perspective, multi-level 

and multi-subject learning, and open access. 

The core concept of lifelong learning is that individuals learn from cradle to grave and that each 

individual progresses from one learning level to the next throughout their lifetime. Each learning 

event is a continuous progression to the next learning event and never isolated or a means to an 

end in itself. 

Lifelong learning also focuses on the learner rather than an instructor or trainer. The learning 

process often involves a facilitator but the facilitator should be skilled at providing an educational 

environment that allows the individual to enhance and engage in his or her own learning 
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objectives. The learning format and content should be designed with the learner in mind. Lifelong 

learners require choices and educational experiences that fit within their lifestyle. The educational 

activity should balance the needs and convenience of the organization with individual learner's 

need in order to maximize the learning outcome. Lifelong learning activities are also designed for 

multiple learning styles. Experiential and applied learning as well as tutorials and self-directed 

content are often embraced by lifelong learners. 

Lifelong learning encompasses all levels of educational acquisition and in an infinite number of 

subjects. It includes skill training, credential requirements, as well as social interests. This 
education may be in the form of formal education or training that is offered both as credit and non-
credit in a variety of venues. It also occurs through non-formal means such as libraries, museums, 

manuals and mentors. 
Lifelong learning should be accessible to all individuals regardless of age, race, ability, prior 
qualifications, workplace role or sociodemographics. Innovative delivery formats help to ensure 

that the learning activities are accessible to anyone that is interested in participating. 
DISTANCE EDUCATION 
Distance Education is an all-encompassing phrase for education and training that occurs away 

from the traditional classroom. Distance Education may occur in synchronous (real) or 
asynchronous time which allows both employers and learners to determine the best time for 
participation. 

Distance Education began with correspondence study and has grown significantly as technology 
advancements create new opportunities for learning and content delivery. As computer technology 
became prevalent in business, the print based correspondence courses progressed to computer 

based training, which included simulations and ultimately interactive course content that provided 
participant feedback and enhanced learning. At the end of the twentieth century, educators and 
employers invested in telecommunication equipment that distributed educational or training 

activities from one video conferencing site to another. These interactive television programs allow 
companies to synchronously connect employee groups regardless of their physical distance. The 
tremendous growth of internet technology has created the most recent version of distance learning 

which is online or eLearning. 
The internet is an information rich resource. Because the internet contains more information than 
any individual could ever process, it is important that individuals and organizations develop 

knowledge management strategies to sort, categorize and maximize the benefits the internet's 
wealth of information. Online learning is one component of knowledge management within the 
information technology environment. 

Online learning content ranges from one-hour courses to complete bachelor, master or doctorate 
degree programs. Internet delivered courses have the benefits of serving multiple groups at 
multiple locations without the expense of equipment infrastructure at each location, and the course 

material can be delivered either synchronously or asynchronously which affords multinational 
operations the opportunity to connect individuals regardless of time zone or geographical location. 
The online training and education market is very competitive offering many choices for 

organizations and learners. Colleges and Universities throughout the world are offering online 
courses as well as thousands of training and consulting groups. Organizations either select 
educational programs and courses ala carte or build a portfolio of eLearning options. Many large 

organizations have integrated eLearning into their corporate university entity. These groups 
generally have a planned web presence that includes a portal and learning management system 
(LMS) or course management system (CMS). 

Online learning has created many new products and support options. In addition to the 

organization's web presence, portal and LMS, the organization also needs to assess the technology 

infrastructure that supports the eLearning initiative. The fundamental needs in this area are servers 

that provide redundancy and acceptable uptime. This is often referred to as hosting in the 

eLearning environment as well as technology support in the form of a help desk. Organizations 
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interested in growing their own portfolio of online learning options should first develop a vision 

for their eLearning initiative prior to making any financial investments in equipment or software. 

Once the vision is established the organization should assess their existing technology capabilities 

and determine if there is capacity to support the eLearning initiative, or is it more cost effective to 

outsource all or some of the technology infrastructure. When the technology infrastructure has 

been addressed the organization should determine how content will be developed for the 

eLearning environment. Quality online courses are developed so that the technology optimizes the 

content. Many vendors offer digitized content and others specialize in specific areas of content 

development such as simulations or multimedia graphics and enhancements. Having a clear vision 

for the course content and understanding the learning needs will help to ensure that courses are 

developed efficiently and effectively. 

THE FUTURE OF CONTINUING EDUCATION 

The abundant access of information, rapid technology changes, increased global interactions, 

industry shifts as well as increasing entry level credentials and skill requirements ensures that 

Continuing Education will remain a valuable resource for managers in the future. 

Managers will continue to depend on continuing education as a tool for ensuring a highly skilled 

and knowledgeable workforce. Individuals will engage in lifelong learning as a means for upward 

career mobility, job enhancements and enriched quality of life. 

The increased interest in lifelong learning coupled with rapid technology advancements and 

demands on individual personal time will guarantee that educational options will continue to be 

flexible and fit within the constraints of personal time and organizational priorities. The growing 

global economy will continue to drive the development of learning activities that span 

geographical regions and time zones allowing individuals around the world to collaborate and 

learn together. 

Organizations around the world will depend on continuing education to maintain competitive 

positions and adopt current innovations. Managers will depend on lifelong learning to produce a 

workforce with the knowledge and solution based skill-set that is required for organizational 

growth. 
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INTRODUCTION :  
 There has been great expansion of higher education over the year. Today there are more 

than 200 universities and 8000 colleges. Kothari (Communication) Commission remarks “The 

desing of India is a being shaped in its classroom”. No doubt education plays a lignificant role in 

the nation’s development but the quality of education is greasy determined by the quality of 

teachers therefore great efforts were made and still are being made to improve the quality of 

teacher education some of the problems concering teacher education are discusses below.  

INCOMPETENCY OF STUDENTS AND TEACHERS  
 The existing training program does not provide accurate or proper training opportunities 

for the student teachers to develop ability because the organizers of teacher’s training program are 

not aware of the present problems of the schools. Therefore, there should be a close masening 

between the work schedules and curriculum of the teacher in a school and the program adopted for 

teacher preparation in a training school and colleges. 

PROBLEM OF  SUPERVISION OF TEACHING  
 The supervisory organizations for practice teaching aims at bringing improvement in the 

instructional activity of the student teachers by using various techniques and practical skills in 

teaching and help them to develop confidence in facing the class situations.  

 This is done through the following types of supervision   

1. Supervision before classroom teaching :  

Its aims to guiding in planning  their lessons, learning to organize contents, formulating 

suitable gestures and developing other related skills. At present the lesson plans are cheeked 

superficially and no discussion is made by the superficially and no discussion is made by the 

subject method specialty.  

 

2. Supervision during the classroom teaching :  

It’s done by teacher who are not method specialist Generally. These supervisors offer a 

deceripsive type of evaluation, while constructive type is desirable. Their remarks relase to the 

general personality of the student teacher. The percentage of lessons calculated by the 

percentage of the subject method specialist varies from 5 percent to 25 percent due to facility 

staffering pattern lack of time, to many lessons to be calculated defective time table etc. 

PROBLEMS OF TEACHERS :  
1. Lack of subject knowledge 

2. Lack of faculty methods of teaching  

3. Lack of specificity of education  

4. Poor academic Background of student teachers  

5. Lack of proper teaching facilities  

6. Lack of regulations in demand and supply  

 

Example :  
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i) Teachers Dairy Diary  

ii) Reference Book  

iii) ICT or computer facilities  

 

7. Lack of facilities for teacher professional development  

8. Lack of insufficient financial grants 

9. Conditions for teachers not to punish the students 

10. The governments unable to provide the proper and necessary facilities to the schools.  

 

SUGGESTIONS FOR PRIMARY TEACHERS  
 
1. The course of studies both in theory and practice should be recognized.  

2. A teacher education department should conduct special innorative programs like.  

i) Seminars 

ii) Discussion with lectures  

iii) Group discussion 

iv) Activities 

v) Projects  

 

3. Making avaibility such as laboratories, libraries and other important audio visual equipment.  

4. The state government should make adequate provision of funds for teacher education 

departments.  

5. Libraries are needed to be enriched with complete in and comprehensive reference section 

equipped with all available journals for use by the researchers.  

6. Teachers educators must be will qualifies and experienced with language froficiency and to be 

trained in the use of ICTs.  

7. Duration of teachers education should be increased to two years for the purpose of more and 

effective teaching practices.  

 

CONCLUSION :  
 

 From above we are able to conclude that the teachers must and should provide the proper 

facilities and the computers knowledge for the purpose of to improve the teaching and the teaching 

techniques. It improves the knowledge and helpful for build the career.  

REFERENCES : 
1. A textbook of “An Introduction to the philosophy of Education”.  

By Anthony O’ Hear. 

2. A textbook of “Ethics and Education”.  

By Richard Stanley Peters. 

3. A textbook of “Education Through Art”. 

By Herbert Read. 

4. A textbook of “The End of Education : Redefining The value of School.” 

By Neil Postman. 
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Abstract: 
Traditionally a university has had a special place in society, commanding respect and enjoying a 

considerable measure of freedom. This is especially true for India where learning is held in high 

esteem and a teacher accorded reverential treatment. Until a few decades ago a very small 

proportion of youth, mainly from privileged families, entered the portals of a university, and the 

money contributed for its maintenance by the public exchequer was relatively inconspicuous. 

Society did not expect much in terms of returns and the universities led an 'ivory tower' existence 

being largely unconcerned about their surroundings. The situation has, however, changed. The 

common man has realized that the professional skills and knowledge gained through university 

education provide means for possible upward economic and social mobility. Moreover, the 

government is acutely conscious of the fact that it provides the bulk of the finance required by the 

universities and has hence started exerting controls and making demands. We now have a situation 

wherein the actions and performances of universities are being closely scrutinized both by the 

government and the people. The academic community has grudgingly) accepted the fact that the 

people have a right to know nd judge its performance. The Gnanam Committee Report (UGC, 

page. 224) acknowledges, " It (society) is entitled to demand that e members of the academic 

community individually and collectively oemade accountable in concrete, visible terms". 

However, mere 

ptance of the concept of accountability does not mean much. ysand means will have to be found by 

which the system of accountability can be implemented effectively and fairly. 

Keywords: 
Moral and legal aspects, accountability, domains, academic programmes, administrative matters, 

academic matters, financial matters. 

Meaning of Accountability: 
In the simplest form accountability means the requirement demonstrate reasonable actions to some 

external constituency or aqo (Berdahl, 1990). In the case of the universities this external 

constituene is, broadly speaking, 'society, and more specifically 'government'. In view of the 

(usually) complex relationship between governments and universities the process of demonstrating 

and Judging accountability can be both difficult and frustrating.It is necessary to appreciate the 

fact that the main purpose of an accountability system is not to demonstrate that things are being 

done but to facilitate the process of improvement of performance. The accountability system 

should not result in a feeling of failure but should generate a sense of responsibility.  

Accountability has two aspects: 
Moral and Legal or Contractual (Wagner, 1989).Moral accountability is based upon a sense of 

responsibility, a feeling that one is responsible to one's clients (students and parents), to colleagues 

and to oneself. Legal accountability is being responsible to one's employer in terms of fulfillment 

of terms of employment. It is possible to satisfy legal responsibility yet not live upto moral 

responsibility. A teacher may take his classes according to schedule but in a disinterested manner, 

fulfilling the requirements of legal accountability but not of moral accountability. An official may 

likewise, twork eight hours a day, merely forwarding files to his superior without contributing to 
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decision-making. An accountability evaluation system must be able to shift the emphasis from 

legal accountability to moral accountability. 

In view of the practical implications it is necessary to anaiys meaning (and concept) of 

accountability. Wagner (1989) discusses two alternatives. Firstly, accountability may be taken as 

an obligation an account (of one's performance) in the form of a report or so form of exposition. 

Secondly, it may mean being answerable 1o actions. Governments would probably prefer the latter 

alternative. In fact both forms of accountability are being practised in our universities to a limited 

extent. Annual reports and budgets are presented to senates and courts for their approval. And 

university managements are often grilled on actions and decisions during 'interpellation' in the 

'question-hour' of senate meetings. lf the main purpose of an accountability system is to ensure ' 

minimum performance ' and enhance the quality of higher education then accountability-

assessment procedures will have to be more rigorous,and the report will have to include 

recommendations on corrective action. 

The Domains of Accountability: 
The accountability of a university can be discussed with respect to its administrative, academic 

and finance-related actions. Corresponding to these we have three types ot accountability 

administrative, academic and financial. Administrative accountability relates to the managerial 

functions that are necessary for the smooth functioning of the university and its various sub-

systems. Academic accountability is concerned with the implementation of academic programmes 

and the achieving of minimum standards of education. Financial accountability deals with the 

procurement of funds and efficient utilisation of resources. In all these domains of accountability it 

should be possible to identify expected  levels of attainment. A university stould be able to achieve 

the following: 

1] In Administrative Matters : 

(A) adhere to reasonable norms of administrative efficiency as regards correspondence, movement 

of files and solving of routine problems, 

(B) take timely decisions at appropriate levels, 

(C) adhere to a pre-determined schedule of meetings of various bodies and committees, 

(D) conduct examinations and declare results according to pre-determined and pre-announced 

schedule, 

(E) provide adequate student-support services like students' hostels, canteens, and sports facilities, 

(F) adequately maintain the university campus and provide basic facilities to residents, and 

(G) strictly adhere to norms while making appointments to faculty positions or admitting students.  

2] In Academic Matters: 

(A) start academic terms on time, conduct regular teaching activities, and complete pre-

determined, minimum days of actual teaching, 

(B) monitor quality assurance activities including updating and revision of curricula, 

(C) provide adequate laboratory and library facilities, 

(D) provide basic research facilities to faculty members and research scholars, and 

(E) promote human resource development programmes such as the orientation and training of 

teachers and preparation of students for various competitive examinations. 

 3] In Financial Matters: 

(A) prepare in time budget estimates on the basis of a careful evaluation of essential and 

developmental requirements of various departments and units, 
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(B) monitoring income and expenditure and ensure that expenditure is phased out over the entire 

year, 

(C) ensure that orders are placed and expenditure incurred according to set procedures and norms, 

(D) ensure that expenditure statements are presented and audited in time, 

(E) ensure that externmal audit is conducted annually and the suggestions or observations are acted 

upon, 

(F) ensure that mandatory deductions such as those of provident fund and income tax are made 

regularly and the deducted amounts remitted to the designated fund or authority, and 

(G) ensure that surplus funds or endowment funds are invested according to sanctioned norms and 

procedures in order to get maximum returns. 

Conclusion: 
In keeping with the demands of the times, and the mood or tn government, the universities will 

have to face the question of accountability squarely. There are some areas and segments in which 

improvements are urgently required, and these are possible. In others the shortcomings are a part 

of the national malaise. It is necessary to analyse and determine what can be done under the 

prevailing conditions. Norms of determining minimum performance in essential areas need to be 

drawn up. The performance of a university, however, cannot be judged only on the basis of 

attainment or non-fulfillment of minimum norms. A university is a highly complex organisation 

charged with a variety of responsibilities, many of them not well-defined. It's contribution to 

social, economic, scientific and technological development 

through research,  to national integration through cultural activities, to development of 

sportsmanship and camaraderie through activities, and to moral development and character-

building through value-education programmes cannot be measured in tangible terms. A holistic 

approach may ultimately prove to be most realistic. 

References:: 
1] Berdahl, R., (1990): Academic Freedom, Autonomy and Accountability in British 

Universities, Studies in Higher Education,  

2] University Grants Commission,(1990): Towards New Educational Management, 

(Gnanam Committee Report), New Delhi,UGC  

3] Wagner R.B., (1989): Accountability in Education: A Philosophical Enquiry, Landon, 

Routledge. 

4] Srivastav D.S., Sarita Kumari,(2004): Goals And Purpose Of Higher Education, New 

Delhi,Shree Publishers & Distributors. 

5] Ram,S.,(1999): Current Issues in Teacher Education, New Delhi, Commonwealth Publication. 
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Deewjbieeyeeo efpeunŸeeleerue ceneefJeÅeeueÙeeleerue heoJÙegòej efJeÅeeLÙeeËceOeerue DebOeßeOosÛee 

legueveelcekeâ DeYÙeeme 
       mebMeesOekeâ          ceeie&oMe&keâ 
keâuhevee Yeevetoeme ieeÙekeâJee[                [e@.Sme.Jner.peesMeer 

       Email:- kalpanagaikwad001@gmail.com                 heÇeOÙeehekeâ, efMe#eCeMeem$e efJeYeeie, 
                                                                       [e@.yeeyeemeensye Deebyes[keâj ceje"Jee[e efJeÅeeheer" 
                                                                                       Deewjbieeyeeo. 
 1.heÇemleeefJekeâ :-   
     DeeheCe Jew%eeefvekeâ Ùegieele JeeJejlees,heÇiele meeOeves Jeehejlees,DeeÙešer ÙegieeÛeer ÛeÛee& keâjlees,heCe JÙeefkeäleiele peerJeveele 
efJeJeskeâJeeoer yevele veener.meJe&meeceevÙe Deepeejebheemetve les DeJekeâeUer heeJemeeheÙe&leÛÙee heÇlÙeskeâ Iešvee Ie[ecees[erbÛeer Jew%eeefvekeâ 
keâejCes mhe<š nesle Demeleebveener,les mecepele Demeleeveebner,lÙeeheemetve mebkeâšcetkeäle nesCÙeeÛes DeMeeŒeerÙe ceeie& ÛeesKeeUues 
peeleele.cnCetveÛe meceepe Yeeweflekeâo=<šÙee heÇiele nesleebvee efomeuee lejer ceeveefmekeâo=<šÙee lÙeeÛeer heÇieleer meceeblej nesT 
Mekeâuesueer veener.DeeefCe ner heÇieleer nesCÙeemee"er heÇlÙeskeâeves efJeJeskeâJeeoeÛee mJeerkeâej keâsuee heenerpes,meceepe megOeejkeâebÛee Jeejmee 
peheuee heeefnpes,DebOeßeOoe iee[uÙee heeefnpesle %eeve,efJe%eeve DeeefCe leb$e%eeveeÛee Jeehej meceepeeleerue meJe& mlejebvee JneJee,lees 
heÇeceeefCekeâheCes,Jew%eeefvekeâ o=<šerves JneJee Ùeemee"er efJe%eeveeÛee ueeskeâeefYecegKe keâjCÙeeÛeer DelÙeble iejpe Deens.Ùeemee"er heoJÙegòej 
efMe#eCe IesCeeNÙee efJeÅeeLÙee&ves heg{ekeâej IesCes DeeJeMÙekeâ Deens.Jew%eeefvekeâ o=<šerkeâesve Debieer jâpeJeCÙeemee"er Jew%eeefvekeâ 
DemeCÙeeÛeer iejpe veener DeeefCe efJe%eeve MeeKesÛeer heoJeer IesCesner DeefveJeeÙe& veener.DeeheuÙee YeesJeleeueer meJe& Yeeweflekeâ me=<šer 
keâener DebieYetle efveÙeceebveer Jeeieles.lÙee efveÙeceebÛes mJejâhe peeCetve IesCÙeeÛes keâgletnue Demesue,lej Jew%eeefvekeâ o=<šerkeâesve efJekeâefmele 
nesT Mekeâlees. 
2.mebMeesOeveeÛeer iejpe:- 
      Deepener efJe%eeveeÛes cece& peveueeskeâebveer GJe&jerle yentleebMe meceepeele DeJew%eeefvekeâ DebOe:keâejele {keâuetve osCÙeeÛee pees 
GÅeesie ÛeeueefJeuee Deens,lees yebo hee[CÙeeÛeer iejpe Deens.Ùee meceepeeuee Skeâ [esUme,efÛeefkeâlmekeâ,efJeJeskeâer,efJeefpeieer<et 
ceeveefmekeâlee osCÙeeÛeer DeeefCe lÙeeceOetve heefjJele&veemee"er heÇÙelveJeeoer hegjâ<eeLeer& ceeveefmekeâlee efvecee&Ce keâjCÙeeÛeer meJe&heÇLece 
iejpe Deens.Ùeemee"er DeeJeMÙekeâlee Deens leer peveceevemeeMeer heÇYeeJeer mebJeeo meeOeCÙeeÛeer Ùeemee"er meceepeeleerue meJe& Oece&-
peeleerle DeefmlelJeele DemeuesuÙee heÇLee,hejbheje DebOeßeOoebÛee DeYÙeeme keâjCes,lÙeeyeeyele heÇyeesOeve keâjCes DeeefCe keâ=efleMeerue 
yeveCes ner DeepeÛeer cenlÛeeÛeer DeieÇnkeäkeâeÛeer iejpe Deens.Je Ùeemee"er heoJÙeglledj efMe#eCe IesCee-Ùee efJeÅeeLÙee&ceOÙes 
DebOeßeOosefJe<eÙeer peve peeie=leer nesCes cenlJeeÛes DemeuÙeeves meoj mebMeesOeveele heoJÙegllej efJeÅeeLÙee&ÛÙee DebOeßeOosÛee DeYÙeeme 
keâjCes iejpesÛes Jeešles. 
3.mebMeesOeveeÛeer Gefö°Ÿes :  
1] Deewjbieeyeeo efpeunŸeeleerue ceneefJeÅeeueÙeeleerue heoJÙegòej efMe#eCe IesCeeNÙee efJeÅeeLÙeeËceOeerue DebOeßeOosÛee efuebieefveneÙe 
legueveelcekeâ DeYÙeeme keâjCes]  
2. Deewjbieeyeeo efpeunŸeeleerue ceneefJeÅeeueÙeeleerue heoJÙegòej efMe#eCe IesCeeNÙee efJeÅeeLÙeeËceOeerue DebOeßeOosÛee  #es$eefveneÙe 
legueveelcekeâ DeYÙeeme keâjCes]   
3. Deewjbieeyeeo efpeunŸeeleerue ceneefJeÅeeueÙeeleerue heoJÙegòej efMe#eCe IesCeeNÙee efJeÅeeLÙeeËceOeerue DebOeßeOosÛee MeeKeeefveneÙe 
legueveelcekeâ DeYÙeeme keâjCes]  
4.vÙeeoMe& :-  

     Øemlegle mebMeesOeveemee"er mebMeesefOekeâsdves Deewjbieeyeeo efpeunÙeeleerue 9 leeuegkeäÙeeleerue 9 ceneefJeÅeeueÙeebÛee meceeJesMe keâsuee 
Deens.Je MenjeleÒve 9 ceneefJeÅeeueÙeebÛee meceeJesMe keâsuee Deens Je ØelÙeskeâ ceneefJeÅeeueÙeeletve 20 efJeÅeeLeer& DeMee SketâCe 360 
efJeÅeeLeer& heÇeflemeeokeâebÛee meceeJesMe mebMeesOeveele keâsuee Deens. 
5.vÙeeoMe& efveJe[erÛeer heOole :- 
      Øemlegle mebMeesOeveemee"er mebMeesefOekeâeves vÙeeoMe& efveJe[ ner megiece ÙeeÂefÛÚkeâ heOoleerves keâsueer Deens.   
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6. keâeÙe&heOoleer :- 

     mebMeesOeve efJe<eÙe efveefMÛele keâsuÙeeveblej lelmebyebOeer meeefnlÙeeÛee Je mebMeesOeve keâeÙee&Ûee Dee{eJee Iesleuee] lÙeveblej 
mebMeesefOekeâsves meeOeve cnCetve  hebÛeefyebog ßesCeerÛee GheÙeesie keâsuee]  mebMeesefOekeâsves meeOeve leÙeej keâsuÙeeveblej heLeoMe&keâ DeYÙeeme 
keâsuee Je veblej ceeefnleer mebkeâueveemee"er mebMeesefOekeâsves Deewjbieeyeeo efpeunŸeeleerue ceneefJeÅeeueÙeeleerue heoJÙetlòej mlejeJejerue 
efMe#eCe IesCee-Ùee meJe& efJeÅeeLÙebe&hewkeâer  ceneefJeÅeeueÙeeletve SkegâCe 360 ØeeflemeeokeâbeÛee meceeJesMe mebMeesOeveele "jefJeCÙeele 
Deeuee neslee,hejbleg heÇlÙe#eele 313 efJeÅeeLÙebe&keâ[tve hebÛeefyebog ßesCeer YejJetve Iesleueer Je ceeefnleer ieesUe keâsueer Je  meeefKÙekeâerÙe 
Deekeâ[scees[ ÛÙee DeeOeejs ceeefnleerÛes efJeMues<eCe Je DeLe&efveJe&Ûeve keâsues Je lÙeeJe®ve efve<keâ<e& keâe{ues  
ØecegKe efve<keâ<e&  

1.efJe%eeve MeeKee:- 

1.efJe%eeve MeeKeeceOÙes heoJÙegllej efMe#eCe IesCee-Ùee ieÇeceerCe Je Menjer cegueer ceOÙes DebOeßeOosyeodoue ue#eefCeÙe heâjkeâ veener. 
2.efJe%eeve MeeKeeceOÙes heoJÙegllej efMe#eCe IesCee-Ùee cegueeceOÙes DebOeßeOosyeodoue ue#eefCeÙe heâjkeâ veener. 
2.JeeefCepÙe MeeKee:- 
1.JeeefCepÙe MeeKeeceOÙes efMe#eCe IesCee-Ùee Menjer Je ieÇeceerCe Yeeieeleerue cegueerceOÙes DebOeßeOosyeodoue ue#eefCeÙe heâjkeâ veener. 
2.JeeefCepÙe MeeKeeceOÙes efMe#eCe IesCee-Ùee Menjer Je ieÇeceerCe Yeeieeleerue cegueebceOÙes DebOeßeOosyeodoue ue#eefCeÙe heâjkeâ 
Dee{Utve Ùeslees. 
3.keâuee MeeKee:- 

1.keâuee MeeKeeceOÙes efMe#eCe IesCee-Ùee Menjer Je ieÇeceerCe Yeeieeleerue cegueerceOÙes DebOeßeOosyeodoue ue#eefCeÙe heâjkeâ veener. 
2.keâuee MeeKeeceOÙes efMe#eCe IesCee-Ùee Menjer Je ieÇeceerCe Yeeieeleerue cegueeceOÙes DebOeßeOosyeodoue ue#eefCeÙe heâjkeâ Deens. 
meceejeshe  
      Øemlegle mebMeesOeveele mebMeesefOekesâves mebkeâefuele kesâuesuÙee ceeefnleerÛÙee DeeOeejs ceeefnleerÛes DeLe&efveJeÛe&ve keâ®ve 
efJeMues<eCeeJe®ve pes keâener efve<keâ<e&, ØecegKe efve<keâ<e& keâe{ues lÙeebÛeer ceeb[Ceer kesâueer. Jejerue meJe& yeeyeebrJejâve Demes ue#eele Ùesles 
keâer heoJÙegllej mlejeJejerue efJeÅeeLÙe&eceOÙes Deveskeâ heÇkeâejÛÙee DebOeßeOoe Deensle DeeefCe Mew#eefCekeâ o=<šÙee ner Skeâ heâej cees"er 
iebYeerj mecemÙee Deens.ÙeecegUs  efJeÅeeLÙee&ceOeerue OewÙe& keâceer PeeuÙeemeejKes Jeešles Je ÙeecegUs efJeÅeeLÙee&Ûes  ceevemeerkeâ efJeÛeej ns 
DebOeßeOosceOÙes iegjheâšuesues Deensle ns efomegve Ùesles Je lÙeecegUs lÙeebÛÙeeleerue DebOeßeOoe keâceer PeeuÙee veener lej GÛÛe efMe#eCe 
IesTvener lÙeebÛÙee ceevemeerkeâ efJekeâemeele DeefOekeâ heÇceeCeele $egšer efvecee&Ce nesT Mekeâles 
1] meboYe& metÛeer 
        hegmlekeâs 

1. hebef[le, yeer.yeer.(2005) efMe#eCeeleerue mebMeesOeve (mebKÙeelcekeâ Je iegCeelcekeâ) hegCes : efvelÙe vegleve ØekeâeMeve. 
2. efYeblee[s efJe.je.(2007)  Mew#eefCekeâ mebMeesOeve, hegCes,efvelÙe vegleve ØekeâeMeve] 
3. oeYeesuekeâj vejbsoÇ,"jueb [esUme JneÙeÛebÛe hegCes,ceveesefJekeâeme heÇkeâeMeve]  
4. oeYeesuekeâj vejbsoÇ, (1996) efleceerjeletveer lespeekeâ[s, hegCes,jepenbme heÇkeâeMeve]  
5. meoieg® ßeer.JeecevejeJe hew.DebOeej DebOe:ßeOosÛee ØekeâeMe peerJeveefJeÅesÛee, keâesunehetj,efMeleue heefyuekeâsMevme,. 
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 1) DebOeßeOoe efveceg&ueve Jeelee&he$e 
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1) meceepe heÇyeesOeve heef$ekeâe  
2) Deeboesueve MeeMJele efJekeâemeemee"er 
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Introduction 
Teaching is not a service profession or job it is a pillar of the society.The teachers are train 

by educational institutions. India has one of the largest education system in  the world. At present 

in India 18,600 educational institutions that offer Bachelor of Education (B.Ed.) Courses of 

which about 1000 institutions are run privately. According to latest data and statistics on higher 

education and new regulatory reform suggested by Higher education Empowerment Regulation 

Agency (HEERA), in education field the growth of students enrolment is 279 % in 2016 from 

year 2008 There are total 294, Bachelor of Education College in Maharashtra out of that 94 

Colleges are under Dr.Babasaheb Ambedkar Marathwada University and nearly 100, B.Ed. 

Colleges are under Mumbai University. 

In the present article, Accountability is the fact of condition of being responsible or 

accountable. Accountability is the acknowledgement and assumption of responsibility for the 

action, products, decisions and policies including the administrations governance and 

implementation within the scope of the role or employment position and encompassing the 

obligation to report,explain and be answerable. In short for educational Institutions accountability 

is monitoring performances, interpreting performance and initiate action for them. Lack of 

accountability has corroded public respect for business. 

Accountability reflects in performance of the educational institutions Performance, in case 

of educational institutions is input resources (Human, finance and material ) which produced first 

output performance (Research and Development) and second performance (teaching performance 

).The educational institutions whose excellent is their performance are actually, their strength of 

facing challenges authentically. 

Challenge is a job, duty or Situation that is difficult because one must put a lot of effort, 

determination and skill, in order to be successful. In simple words these are issues faced 

educational institutions while trying to give excellent performance. 

Accountability of the Educational Institutions 
The chief accountability of educational institutions is to improve the quality of teachers to 

increase students learning. Teacher’s quality is single most important variable influencing 

students achievement. A faculty of Educational institutions are responsible for the producing 

work force with qualities of excellent in academic qualification, professional qualities, leadership 

in social work, in sports and extra-curricular activities. The responsible management and faculties 

are always ready to adopt new trends and techniques in the field educational Psychology, 

Philosophy and Sociology. The prime function of institution and colleges is to encourage new 

development in Education Psychology. New trends in Pedagogy through Educational Research 

and Action Research.A faculty of educational institutions are responsible to create new 

generation teachers with qualities of managers, facilitators, councillors, instructional experts and 

research practitioner. 

In this digital age education also adopted new technology like Information 
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Communication Technology (ICT), so its fully transform education into new format. In the past 

‘3R’ good enough for excellent education where ‘3R’ are reading, riting and rithematics but 

today this ‘3R’ is replaced by ‘4C and 3A’ are actually 21st century skills which 4C’s are 

communication, collaboration, critical thinking and creativity. while 3A are appraise teaching 

with the tools with 4C’s. Appraise students of the 4C’s and Apply 4C,s in professional life. So its 

responsibility of faculties of education institutes to take this total ‘4C sand 3A’ challenge and 

incorporate in teacher education curriculum. New trend in science like STEM education (Science, 

Technology, Engineering and Mathematics) and use of TPACK (Technology-Pedagogy and 

Content Knowledge) are needs of today education must be inculcate by faculties of educational 

institutions. Central Government and State Government and UGC (University Grant 

Commission) always work for the excellence of educational institution. Reforms policies and 

regulations, suggested by these government bodies must be followed by all educational 

institutions. All education institutes are responsible for the welfare of their employees, they are 

appointed and salaried as per regulation of UGC. 

Melissa Milloway said ‘Invest in your professional development specialize and team 
up with colleagues who have different strengths.’. It is absolutely true continuous professional 

development programmes are extremely necessary for faculty members of educational institutes, 

head of educational institutes have responsibility to arrange these kind of programmes time to 

time. 

Educational institutions either Governmental or Non-governmental always compete with 

other institutes on many standards like Infrastructure, facility, academics, libraries, computer 

labs, internet connectivity, transportation, hostel facilities, and job placement services. 

The management of any educational institutes place crucial role in managing funds or 

grants in appropriate ways to provide basic facilities. Handling of administrative work and all 

other work successfully leads to attract more students enrolment. 

Performance Educational Institutions 
The excellence of output from an institution depend on the quality of their faculty, 

support services and infrastructure. To achieve level of excellence, institutions needs to set high 

performance goals for their academic and non-academic staff, these goals should be effectively 

measured at frequent intervals to bridge performance gaps. Business leaders are counting on 

educational institutions, colleges & universities for infusing well qualified fresh talent into the 

industry. Excellent performance of educational institutions leads to generate good finance in semi 

aided educational institutions. 

Student’s academic performance, is the extent to which a student teacher or institution 

has achieved their short or long term educational goal. Cultivation of environment which is stress 

and anxiety free is the key to success. Thus continuous motivation from faculty and management 

bring excellent student academic performance. Now institutions are receiving money based on its 

student academic achievements. An institution with more academic achievements would receive 

more money than an institution with less academic achievements. 

The mandate of NAAC (National Assessment and Accreditation Council )are reflected in 

its vision statement is in making quality assurance an integral part of the functioning of higher 

educations. To earn the accreditation from NAAC, excellent performance is expected 

fromeducational institutions. 

Challenges of Educational Institutions 
The accountability and performance always need to face challenges so as educational 
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institutes also. As a change in scenario of educational institutes facing  new challenges like 

a) Two year, semester pattern course B.Ed. and M.Ed. (Master of Education) revised 

syllabus and convert one year course into 2 years, 4 semester course. Which was originally 1 year 

course which gave less time to complete syllabus and other  activities, due to increased of timing 

allow faculty to complete syllabus and also plan other co-curricular activities. This pattern also 

has same drawbacks like time period of courses, decreases the enrolment of student in course. 

Second is institutes has lesser no. of faculty members, which need to do extra work load. 

b) New four year integrated B.Ed. course will be launched from upcoming academic 

session.The course will be B.Ed. course are B.A B.Ed., B.Sc. B.Ed., and B.Com B.Ed. the reason 

behind 4 year integrated course is that the HRD(Human Resource Development)ministry only 

wants capable and serious candidates to apply for the B.Ed. courses. Although this 4 year 

programme has disadvantages, it  creates confusion among students which actually makes 

educational institutions vacant. Educational institutions which work as in independent body are 

about to shut. 

c) Private colleges and institutions which have less finance are already facing so many 

issues in providing better infrastructure basic facilities, internet connectivity and computer labs 

get affected more. Computer labs and internet connectivity which are basic need of the 21st 

century education, to make 4C and 3A plan successful to maintain these standards institutes face 

many challenges. 

d) Most of the institutes in Maharashtra face common issues like lack of  faculty members 

as per the UGC guide lines. Sometime due to lack of funds and institutional limitation staff is 

limited which causes extra work load on limited faculty members. At the time of practice 

teaching session institutions needs to hire extra private employees. 

e) The institutes having less employees whose qualification and experience is not as per 

UGC guidelines, always have threat to discontinuation of service, so managing this work force is 

the biggest issue in educational institutions. 

All the educational institutions organised educational and co-educational programmes like 

conferences, seminars and festivals, feast etc. are great learning experience for all students are 

teachers. It helps to collaborate, share  and communicate effectively with other institute students 

it helps to develop personality and enhance leadership skills. Although these have lots of 

advantages, arranging these activities in 2 years,semester pattern course is a very hectic job due 

to 

1. Lack of staff member in faculty 

2. Lack of funds /finance to arrange these activities 

3. No-response of other institutions 

As other activities academic work and administrative and departmental  work make teaching 

staff work schedule hectic and busy. CPDP programme (Continuous ProfessionalDevelopment 

Programme) are necessary for faculty memberswhich is mostly arranged in vacation or during 

examination paper correction which can make faculty members busy and stressed.Only proper 

planning by head of institution and managementwill make it more fruitful. 

Conclusion 
“The task of the modern education is not to cut down jungles but to irrigate deserts.” 

C.S Lewis 

To recapitulates the researcher desire for increases awareness on challenges, performance 

and accountibility of educational institutions. The points to be discussed are related to recent year 
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development in curriculum design of teacher education courses. The purpose of the article is to 

focus on issuses which are face by educational institution in Maharashtra. Accountibility is 

shared responsibility of management, teachers and students. Accountibility of the teachers can be 

strength through peer assessment and review system because they are jointly supervised by board 

of teachers and administration. This leads to harmonious development of student teachers 

personality and consequently development of educational institutions. Hence educational 

institutionmust be conscious, committed and accountable for providing quality education. 

Though there are lot of accountability, challenges and performance pressures educational 

institutions have their goal to serve better. 
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vkSjaxkckn “kgjkrhy f”k{kd izf”k{k.kkF;kZae/;s vo;onku fo’k;h vl.kkÚ;k va/kJ/nspk vH;kl 
   la”kks/kd       ekxZn”kZd 

[kjkr lafni nxMqth           MkW- mTToyk iz- HkMaxs 
 f”k{k.k”kkL= foHkkx       f”k{k.k”kkL= foHkkx 

1- izLRkkouk %& 
 r:.kkaP;k gkrh ns”kkps HkforO; vkgs gs vki.k usgehp Eg.kr vlrks R;keqGs ;k r:.;karp 

v”kk izdkjps f”k{k.k feGkY;kl R;kauk ;k xks’Vhaph lo; gksbZy vkf.k iq<hy dkes lksih gksrhy-Eg.kwup 
“kkys; vH;kldzekr ;kpk lekos”k d:u vo;onkukps /kMs nsowu R;kps egRo gh v/kksjs[khr Ogk;yk gosr-
“kkGk]egkfo|ky;krwu vo;onkukfo’k;h ppkZl=]ifjlaokn Ogk;yk gosr- 
 vki.k esY;kuarj vkiys nsrk ;s.;klkj[ks vo;onku nsÅu vki.k dkgh O;Drhauk thounku nsÅ 
“kdyks rj R;kis{kk vf/kd vkuankps vls dk; vlsy\ txHkjkrhy yk[kks yksdkauk vo;o izR;kjksi.kkph xjt 
Hkklr vlyh rjh Hkkjrkr ek= vo;o nkukckcr Qkj”kh tutkx̀rh ulY;keqGs xjtw :X.kkauk e`R;qP;k 
Nk;srp thou daBkos ykxr vklY;kph oLrqfLFkrh vkiY;kyk fnlqu ;srs- vkWxuZ fjVªk;Ogy cWaafdax 
vkWxZuk;>s”ku ;k laLFksus vo;o izR;kjksiukps ra= vkf.k izfdz;k Hkkjrkr okLrokr mrjfoyh vlwu :X.kkaph 
izfr{kk ;knh]nkR;kaP;k uksanh]nkrk vkf.k xjtw :X.k ;kapk ;Fkk;ksX; esG vkf.k R;kaP;krhy leUo; rlsp 
vo;o izR;kjksi.k “kL=fdz;k dj.kkÚ;k lacaf/kr :X.kky;kauk gh ekfgrh iqjoyh tkr vlyh rjh vo;onku 
pGoGhfo’k;h Hkkjrkr lkekftd tkx̀rh dj.ks vfr”k; dBh.k vlY;kus vo;o izR;kjksi.kkP;k “kL=fdz;kaps 
vR;ar ux.; vkgs- 
 vo;o nkukckcrps xSjlet]va/kJ/nk]ekxZn”kZukpk vHkko bR;knh dkj.kkaeqGs vo;onkukcíy gok 
rso<k izfrlkn feGr ukgh-dkgh pqfdP;k pkyh jhrheqGs yksd vo;onku dj.;klkBh lgerh n”kZor ukghr-
ijarq vkt lektke/;s vo;o nku dj.;klkBh tutkx̀rh gks.ks vR;ar xjtsps o vko”;d >kys vkgs- vusd 
yksd ekufld r.kkokeqGs vkiys thou laior vkgsr-ijarq tj lektke/;s vo;vnkukfo’k;h tutkx̀rh 
>kyh rj vla[; yksd vo;onku ;k eksfgesr lgHkkxh gksrhy- 

 

� useds dks.k vo;o nku d: “kdrs\ 

� fdeku 3 o’kZ o R;kgqu vf/kd dks.krhgh O;Drh vo;o nku d: “kdrs- 

� ykbZQ liksVZ fLkLVheojhy czsuMsM :X.kkaP;k ukrsokbZdkauh eatqjh fnY;kl]R;kaps vo;o nku gksÅ 
“kdrs- 

� uSlfxZd èR;q >kyk vlY;kl R;k O;Drhps vo;o nku djrk ;sÅ “kdrs- 
 

� fdrh rklkar vo;o izR;kjksi.k “kD; vkgs- 

� MksGs & dkgh efgus- 
� Ropk &  06 rklkP;k vkr- 

� Qq¶Qql & 06 rklkP;k vkr- 

� fdMuh & 48  rklkP;k vkr- 
 

� dks.kR;k izlaxkr nsgnku ukdkjyk tkÅ “kdrks\ 

� vuSlfxZd èR;q tls fd] vkRegR;k]vi?kkr 

� tGwu vFkok ik.;kr cqMwu èR;w >kY;kl 

� dkgh ddZjksx],M~l vlY;kl 
� fofgr ueqU;kr èR;eps izek.ki= ulsy rj 
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vo;o nku gs dsoG MksGs vkf.k fdMuh iqjrsp e;kZfnr ulwu “kjhjkps lqekjs lqekjs 10 fofo/k 
vo;o nku d: “kdrks- 

� jkT;krhy fp= %& 
� 2600 :X.k jkT;kr ;d̀r feG.;kP;k izfr{ksr vkgsr- 

� 12000 :X.k fdMuh izR;kjksi.kkP;k izrh{ksr vkgsr- 

� 100 nkrsgh fdMuhlkBh jkT;kr miyC/k gksr ukghr- 
2- la”kks/kukph xjt%& 

� vo;onku pGoGhfo’k;h lektkr tutkx̀rh dj.;klkBh- 

� vo;o izR;kjksi.kkP;k “kL=fdz;kaps izek.k vR;ar ux.; vkgs- 

� f”k{k.kkP;k ek/;ekrqu r:.k oXkkZe/;s vo;o nkukps egRo iVoqu ns.;klkBh 

� loZ lkekU;kaP;k eukr vo;o o nsgnkukfo’k;h vusd “kadk vkgsr- 
� ekuoh vo;okaph vko”;drk vkf.k miYkC/krk ;krhy rQkor izpaN eksBh vkgs- 

� ;ksX; izek.kkr vo;onku gksr ulY;kus vktgh fdR;sd t.k gs fofo/k vo;okP;k izfr{ksr 
vkgsr- 

� ej.kksRrj vo;onkukps izek.k Hkkjrkr vxnh ux.; vkgs- 
� gktkjks fiMhr :X.kkauk ej.kknk;h osnusrwu eqDr dj.;klkBh ,d ikÅy vo;onkuklkBh 

xjtsps vkgs- 

� f”k{k.kkP;k o fo|kF;kZaP;k ek/;ekrqu vo;o nkukph xjt Li’V dj.;klkBh- 

� vkiY;k lektkr vo;onkukfo’k;h Qkj”kh tkx̀rh ulY;kus fdR;sd :X.k o’kkZauqo’k Z 
vo;okP;k izfr{ksr vkgsr- 

� vo;onkukfo’k;hps xSjlet nqj dj.;klkBh- 

� vo;onku gs Js’B nku vlys rjh yksdkauk Qkj”kh dYiuk ulY;kps tk.kors- ;kp 
dkj.kkLro vo;onkukyk gok rlk izfrlkn tulkekU;karwu feGr ukgh- 

� ,fddMs va/kJ/nseqGs vo;onkukfo’k;h yksdkae/;s laHkze vlrkauk vusd lqf”kf{kr ek.klkauk  
eqGkr vo;onkukfo’k;h ekfgrh ukgh- 

� èr O;DrhaP;k vo;onkukps izek.k ok<fo.ks xjtsps vkgs- 

� èR;qi”;kr vo;onku dj.;klaca/kh tutkx̀drk lektke/;s gks.ks xjtsps vkgs- 
3- la”kks/kukps egRo %& 

� oS|fd; {ks=kyk izkR;f{kd o la”kks/kuklkBh- 

� vki.k vo;o nku T;k jksX;kyk djrks R;kP;k rlsp R;kaP;k dqVqafc;kaP;k vk;q’;kr usgehdfjrk 
mPp LFkku fuekZ.k gksrs- 

� vkiY;k thoukdMs c?k.;kpk ǹ’Vhdksu vusd O;DrhaP;k vk;q’;kyk dykV.kh nsÅ “kdrks- 

� vo;o nkukfo’k;h va/kJ/nk nqj dj.;klkBh- 

� vo;o nkukfo’k;h ;ksX; ekxZn”kZu gks.;klkBh- 
� ?kjkrhy èr ek.klkps vo;onku d:u lektkr ,d uok vkn”kZ fuekZ.k djkok- 

� ,dhdMs va/kJ/nseqGs vo;onkukfo’k;h yksdkae/;s laHkze vlrkauk vusd lqf”kf{kr ek.klkauk eqGkr 
vo;onkukps egRo iVowu ns.;klkBh- 

� vo;onkukfo’k;h tutkx̀rhlkBh fBdfBdk.kh fHkRrhi=ds]tkfgjkrh ;k ek/;ekrwu lektkyk 
vo;onkukps egRo iVowu ns.;klkBh- 

� izR;sd ftYgÓkr] rkyqD;kr] xkokr]:X.kky;kr vo;onkukph ekfgrh ns.kkjk Lora= d{k vlkok- 
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� vo;onkukP;k ek/;ekrwu èR;quarjgh ftaor jkgrk ;srs- 

� vo;onkukps egRo]R;kaps xjt o ekfgrh lkax.kkjs ns”kO;kih dk;Zdze ?;kosr- 
� vktP;k ?kMhykgh fdR;sd :X.kkauk mipkjkvHkkoh fdaok vkfFkZd ikBcG ulY;kus èR;qP;k Nk;sr 

fnol dk<kos ykxrkr- 

� Hkjrkr vlysY;k /kkfeZd pkyhjhrh vkf.k R;kapk lektkoj vlysyk izpaM ixMk ;keqGs vo;onku 
dj.;kph ekufldrk fnlqu ;sr ukgh- 

� lektkr vo;onkukckcr vtwugh vusd xSjlet vkgsr-R;keqGs vo;onkuk;h izfdz;k FkaMkor 
pkyY;kps fp= vkgs- 

� èR;quarj lkjs u’V gksrs-ek= vo;onku dsY;kus vo;o:ih ftoar jkgq “kdrks gk fopkj 
ukxfjdkae/;s :t.ks vko”;d vkgs-R;klkBh vo;onkukps egRo rGkxGki;Zar iVowu ns.;kp dke 
eksBÓkizek.kkoj Ogk;yk ikfgts- 

� ukxjhdkauh va/kJ/nsP;k vkgkjh u tkrk okLrokps Hkku Bsowu [kÚ;k vFkkZus vo;onkukps dke dj.ks 
egRokps vkgs- 

4- la”kks/kukph x̀fgrds %& 

� vo;o nku gs lektke/;s vfHk”kki ekuys tkrs- 

� va/kJ/nsP;k nckok[kyh vo;o nku dj.;kr ;sr ukgh- 

� vo;o nkukcíy vusd xSjlet vkgsr- 
5-la”kks/kukph mfí’Vs %& 

� f”k{kd izf”k{k.k ?ks.kkÚ;k fo|kF;kZauk vo;o nkukfo’k;h tkx̀r dj.ks- 

� f”k{kd izf”k{k.k ?ks.kkÚ;k fo|kF;kZauk vo;o nkukps egRo iVowu ns.ks- 

� f”k{kd izf”k{k.k ?ks.kkÚ;k fo|kF;kZae/;s vo;o nkukfo’k;hph va/kJ/nk nqj dj.ks- 

� f”k{kd izf”k{k.k ?ks.kkÚ;k fo|kF;kZauk vo;o nkukfo’k;h izksRlkghr dj.ks- 
6- la”kks/ku i/nrh %&  
 izLrqr la”kks/kuklkBh losZ{k.k i/nrhph fuoM dj.;kr vkysyh vkgs- 
7- lkaf[;dh; ifjek.k %& 
 la”kks/kdkus lnj ladfyr dsysY;k ekfgrhps vFkZfuoZpu o fo”ys’k.k dj.;klkBh “ksdMsokjh ;k 
lkaf[;dh; ifjek.kkpk okij dj.;kr vkyk vkgs- 
8- izeq[k fu’d’kZ %& 
1-  100 VDds f”k{kd izf”k{k.kkFkhZP;k ers vo;onku ;kfo’k;h vusd xSjlet vkgsr- 
2-  35 VDds f”k{kd izf”k{k.kkFkhZP;k ers vo;onku dj.;klkBh ?kjps ijokuxh nsr ukghr- 
3-  67 VDds f”k{kd izf”k{k.kkFkhZP;k ers vo;onku dsY;kus lektkr dqVqackph cnukeh gkbZy- 
4-  37 VDds f”k{kd izf”k{k.kkFkhZP;k ers vo;onku dj.ks pqdhps vkgs- 
5-  65 VDds f”k{kd izf”k{k.kkFkhZP;k ers vo;onku dj.;kl lgerh n”kZforkr- 
 

10- lanHkZ xzaFk %& 
1- foKku vkf.k ra=Kku Hkkx dz 2] b;Rrk ngkoh] ¼2018&2019½egkjk’Vª jkT; ikBîiqLrd fufeZrh o 
vH;kldze la”kks/ku eaMG] iq.ks- 

2. www.organdonor.com 
3 .www. mphanfoundation.com  
4. www.indialivertransplant.com 
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∞ Introduction 
 The symbiotic relationship of education and other disciplines is being optimized through a 

total systems approach and beyond. There is a shift from classical process theory to behavioural 

theory to systems theory to beyond systems. There is a shift from mega planning to micro 

planning, from autocratic to democratic decision-making, from manual management to 

management through information system series. The educational managers of today live in an 

info-savvy world, continuously identifying problems, asking questions, accessing and analysing 

data, applying information and assessing. The information utilized by the managers is of far better 

quality, timelier, more selective and more available. 

 In this age of globalization compatible education for all demands decentralized micro 

planning. We have not yet been in a position to solve in-house problems and resolve local issues. 

At the same time we can no more afford to live in close systems. Interaction with the external 

world is a must. Personalised, globalised education demands competent, powerful and professional 

management.  

 Educational management is the most challenging area these days. The present paper 

focuses on the following dimensions of educational management. 

• Sources of power and authority. 

• From reactive managers to creative managers. 

• Decision making through democratic and participatory approach. 

• System design considerations for educational management. 

• From classical process theory to behavioural theory to systems theory. 

• Management through information system series.  

• Increased efficiency of iterations in the management. 

• From inequality to equity and equality. 

• Partial quality to total quality management. 

• From local perspective to global perspective. 

∞ Sources of Power and Authority  
 There is a progressive awakening in education that power of management is more with the 

educational competencies, situational intelligence, and identification of the colleagues with the 

authority rather than who find label as a manager on organisational chart. Educational merit and 

educational management go together and there is no place for extra academic considerations as far 

as educational management is concerned. So there is a need identify valid authority and source for 

educational management. Educational managers by virtue of their positions have to be reasonably 

versatile personalities free from all prejudices and biases. 

∞ From Reactive to Creative Managers  
 One of the identified weaknesses of our education system is the absence of professionalism 

in the management of institutions. We need to have proactive managers with appropriate skills and 

mind-set to lead the institution forward. We need to have educational leaders who can have a 
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vision of the future, project a mission for the institute and develop strategies, goals, action plans, 

and monitoring and evaluation system for fulfilling the mission of the institute. Good leaders do 

three things. They provide permission for their people to try newthings.Second, they provide 

protection from the corporate immune systems whose job is to kill anything that is new, creative 

and different. Finally, leaders provide their people with processes to help them tackle and solve 

problems. When individuals working in an organization have permission, protection and 

processes, they flourish, they create and they can solve problems formerly believed to be 

insurmountable. Following are the qualities of creative leaders.  

• Has no ego-driven need to have all answers.  

• Is listen-oriented rather than tell-oriented.  

• Empowers the people to make decisions rather than makes all the decisions personally. 

• Pulls the organization towards a vision rather than pushes the organization for result.  

• Listens to intuition rather than analyses recursively. 

• Generates lasting commitment rather than creates sporadic motivation. 

• Is open-minded rather than highly opinionated.  

• Teaches importance of self-responsibility rather than teaches the subordinates to expect 

direction.  

• Models self-responsibility rather than is in a self- protect mode. 

• Knows, relaxing control, yields results rather than is afraid of losing control.  

• Focuses on building on strengths rather than finding and fixing problems. 

• Teaches how to learn from mistakes rather than quick to fire those that fail.  

∞ Decision-making through a Democratic and Participatory Approach  
 Now-a-days the decision-making in most of the educational organizations is through a 

democratic and participatory approach. The policy-formulation and decision-making is contextual. 

But the problem comes when in the apex executive bodies of the universities and academic bodies 

of the faculties the participants in the decision-making process do not try to understand the 

context, and without processing the issues comprehensively, raise their limbs in favour of or 

counter to the argument. The decisions are taken by counting the number of limbs and not by 

counting the number of heads. Those democracies grossly fail which do not consider the 

meaningful views of the minorities. Educational policies and theories of educational management 

should emerge out of thorough debates and discussions. 

∞ System Design Considerations  
 Every educational manager faces system design considerations such as whether to run the 

system manually through machines or both through man and machine. Whether to go by a 

centralized system or decentralized system? Whether to build a system buy a system? Whether to 

start with prototypes or fully functional systems? The emerging trends are from man to machine, 

from centralised management to decentralised management, buying readymade system rather than 

building a system or and looking for fully functional systems rather than going by prototypes. 

There are many issues involved. How to convert from manual system to machine-based systems, 

in direct, parallel, modular or in a phased manner? Shift from centralised to decentralised 

management demands faith and integrity. We are trying to fit into the ready-made systems at the 

cost of ourphilosophy and culture. Aspiring for fully functional systems is a figment of 

imagination. 

∞ From Classical Process Theory to Systems Theory and Beyond Systems  



Multidisciplinary National Conference On “Accountability, Performance & Challenges of Educational 
Institutions” On, Dt.22-09-2019 With ISSN 2394-8426 & International Impact Factor 5.682 

 

192 Online Abvailable at: www.gurukuljournal.com 

 Primitively education was managed more through classical approach wherein there was 

formally centralized and compartmentalized distribution of work. The responsibility of realization 

of the specific educational objectives was with the individuals, and the objectives of the 

individuals were sacrificed for institutional objectives. The threats to the system were passed on to 

the individuals. Progressively it was realized that education is a human endeavour. The focus 

should be on the quality of the output rather than the rigidity of the organization. Individual 

security increased as a result of the system owning the threats, rather than passing on the threats to 

the individuals. Neither the Classical Process Approach nor the Behaviourist Approach worked 

comprehensively for educational management. The educational managers finally coursed through 

the Systematic Approach wherein the presumption is that the problem of any system is found in a 

multivariate setting, wherein the variable of the problems in education have been found to be 

rooted in education and the other systems, such as, political, social and economic. Even the 

systemic approach failed at times phasing the system into the different parameters namely Input, 

Process and Output. Then came the Beyond Systems approach for educational management where 

the educational managers were supposed to be above systems meaning thereby that whenever the 

organisation is faced with new complex problems, such managers could help it address the 

problem through creative and critical thinking. Actual role of the educational managers is 

operational when the act, ordinance and the rule of the educational organisation are silent. There 

comes the challenge of governing or managing the organisation through self-evolved rules, which 

are error free. 

∞ Management through Information System Series  
 Gone are the days of merely manual educational management. Progressively the 

educational management is through information system series, such as, follows:  

• Admission supported through automation. 

• Computer aided instruction. 

• Computer based time-space-personnel management system. 

• Computer based learning resources management system 

• Computer based laboratory management  

• Computer based question banks and question papers  

• Computer based secretarial practices  

• Computer based payroll system  

• Networking ofeducational institution  

• Networking of libraries  

• Electronic conferencing  

 The educational managers have become info- savvy and net savvy. Through that the 

efficiency of management has increased many folds. Today’s managers are well informed. They 

can scan through the entire organisation through timely and relevant information, manage it and 

establish communication with the environment. 

∞ Increased Efficiency of Iterations in Management  
 With the availability of the Management Information Systems the efficiency of iterations 

and changes in planning, organising, staffing, directing, coordinating, reporting and budgeting has 

increased tremendously. Educational managers rotate to share the management load. The designs 

frequently re-designed, new institutions are being established, new courses are institutionalized, 

new curriculum frameworks are created, educational are more philosophies are strengthened, staff 
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is curricula are revised, new integrated, organizations are recruited, refreshed and oriented, 

directions are perfected, co-ordination is completed, reporting is true, timely and systematic, and 

budgets are allocated and relocated. The process of managing is governed by the modern 

management theories, which believe in autonomy, accountability and output. Confidential 

Reporting is replaced by self-appraisals. There is public assessment and accreditation for due 

appreciation. In the work culture administrators, managers and co-workers cannot be 

discriminated. The educational institutions are full of co-operation and teamwork rather than 

competition. Even the criteria for placement and promotion are being revised.  

∞ From Inequality to Equity and Equality 
 The concept of boss and sub-ordinates do not exist in education. Education has been in real 

difficultywhenever it tried to borrow the human resource and theories from industry and business 

for its management Education system by its nature is different from other systems. Let us not try to 

compare the physical, mechanical and industrial systems with education. One hour on machine 

and one hour on man cannot be equated. Let us stop counting or scaling educational inputs on time 

scale. It will be a better exercise to care the processes and controlling the relevance and quality of 

the output. We have been simultaneously running many processes to cater to the requirements of 

differential inputs. The heterogeneity needs to be treated carefully to arrive at equity and then 

equality. 

∞ From Partial to Total Quality Management  
 Can the output of education system be predicted deterministically? Do we have full control 

on the inputs and processes? For total quality management the education system needs to have due 

focus on all the parameters. Each element of education needs to be fully attended to for realization 

of total quality. Quality management strives to strike a balance among the input, process, output 

and the environment. 

The standard of our education system can be raised through the following principles of TQM:  

(i) To create an organization whereby everyone is working towards making their organization the 

best one (Quality of operation).  

(ii) Continuous and relentless cost reduction on one hand and quality improvement on the other 

hand (Quality management).  

(iii) Continuous improvement of the system, which must meet needs and expectations of the 

society (Quality output). Let the total quality of a system be measured not only in terms of end 

product, but also in terms of capacity, inputs, process, throughput, output, and placement.  

∞ From Local to Global Perspective  
 Science and technology have facilitated globalization. Our educational management should 

be with the global perspective. So many disparities exist within India. We have not yet been in a 

position to cater to the educational needs of all in India in spite of all the efforts. How to meet the 

demands of globalization? Our education should cater to the global needs, cultures and values still 

sustaining our own identities. For that there is a need toinvolve all in education-public sector, 

private sector, NGOS, inside agencies and outside agencies. There is a need to move from local 

classroom to global classroom global curricula, from LAN to from local curricula to WAN and 

WWW. There is a need to have educational and cultural exchange programmes Globalisation and 

modernization should go on simultaneously. Our educational management should be such so as to 

promote physical mobility, logical mobility, spatial mobility, economic mobility, social mobility 

and mobility in all the desirable areas. Wilfully or, not globalization is sweeping across the nation 

all over There are many challenges for the educational managers. How to realize the objective of 
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compatible education for all? Education by virtue of its nature is public good. How to save it from 

the monopoly of the private? How to establish a global knowledge base and global outlook? 

Knowledge economy and knowledge power are greater value than the material power. How to 

realize it?  

∞ Concluding Remarks 
 Real professional managers are rarely found. The sources of power and authority should 

have valid derivation. Today, education is in dire need of creative managers rather than reactive 

managers. They should have high IQ, EQ as well as SQ. Also, they should have higher level of 

integrity. The decision-making though should be through democratic and participatory approach, 

the views of the minorities should be duly respected. There should be a thorough system design 

considerations. Attempts should be a made to move from classical theory to behaviourist theory, 

systems theory, to beyond the systems. The modern management should be facilitated through 

info-savvy skills and Management Information System Series. The efficiency of iteration in the 

process of management should be increased. There should be attempts to move from inequality to 

equality and equity. Attempts should be made to move from local perspective to rarely found 

global perspective. There should be due concern for Total Quality Management. 
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A Study of the Effectiveness of School Environment under the spoken 
English Training program among English Language Teachers in 

Ambajogai Taluka 
Researcher     Guide 

       Shashikant V. Puri   Prof.Shobhana V. Joshi 

       Faculty of Education 

       Dr.B.A.M.U Aurangabad 

Introduction: 
 We Know the importance of English language Teacher can do their best role to develop 
English Language skills among the students. 
  Actually it is necessary to deal the subject though English in classroom. It is needed to 

boost the confidence of the teacher and remove their fear about English language. The 
Maharashtra Government took decision to give spoken English training to the teachers. In spoken 
English training program various components are covered that is Ear training, Error correction, 

Questioning skills and social environment etc. 
  In this research the researcher wants to study the effectiveness of social environment 
component for English language teachers. 

1.2 Need of the Research: 
 It is Needed to find out how the component social environment is effective and develops 
the spoken abilities among the teachers. It is also usefull to introduce use full language for 

enhancing speaking skills in school environment situations. English language teachers should gain 
competency in using language in different situation of the school. It is also needed to organize 
their ideas logically and express in various school environment situation it is expected that the 

teachers should follow the school instructions in school environment. Teachers active 
communication skills are necessary to participate actively in school environment. 

1.3 Importance of the Research: 
  The Research is beneficial for the English language teachers and all. 

It is face to face training program for the teachers. 

 After implementing the training program the English teachers will be able to practice use 

full phrases and dialogues in the classroom the teachers will be able to conduct assembly in 

English. 

 The teachers will be able to use playground instructions, cultural actiovites and various 

school programs effectively and confidentially. 

 The teachers will be able to speak confidently and fluently. 

Teachers will be able to deal activities in classroom effectively. 

1.4: Assumptions of the Research: 
1.Govorment organizes spoken English training program and it is implemented through DIECPD. 

2.Teachers who come for the training are English language primary teachers. 

3.Spoken English training program gives advantages for English language teaches to develop their 

spoken abilities and deal subject confidentially in the class. 

4.Teachers uses school environment component in the school. 

1.5: Objectives of the Research 
1.To conduct spoken English Training Program to those teachers who enrolled their name online 

for the training. 

2.To study the English language teachers spoken competency through pre_test. 

3.To Implement spoken English training social environment program for primary English 

language teachers who enrolled their names. 
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4.To study the effectiveness school environment through post_test. 

1.6: Research Hypothesis(Action Hypothesis) 
(A) 

1.There will be improvement in English language spoken competency among primary English 

language teachers before and after the treatment of social environment component. 

(B) 

1.There is no significant difference in the achievement level of English language teachers before 

and after giving the treatment of spoken English training program. 

1.7: Procedure of the research: 
 The Researchers has choosen an experimental method. The Experimental method provides 

for much control and therefore establishes a systematic and logical association between 

manipulator factors and observed effects. 

*Spoken English program is conducted for 45 teachers who enrolled their names for training. 

*Planning: 

Conduct pre_test, Implement program, conduct post_test, compare the effectiveness analysis of 

data, findings. 

1.8: components and tools of the research: 
The Researcher selected following components for the Research 

1) Social Environment 

2) Questioning skills 

3) Ear training 

4) Error correction 

Questionnaire, classroom observation etc 

1.9: Population : 
45 Primary English language teachers from ambajogai Taluka. 

1.10: Sampling: 
 Population and Sampling is same, Total population is considered as a sampling. Our 

sample of 45 teachers. 

 

1.11: Statistical Measure: 
 To test outcomes of spoken English training program. Collected data is tabulated by using 
statistical measures i.e’s mean,S.D etc 

1.12: findings : 
* Pre_Test proved 80% teachers (36) were unknown about social envirment components and its 
uses. 

* All 45 teachers got information how to conduct social environment components at school level. 
* More than 65 teachers making practice of use full phrases and dialogus in the classroom. 
* 85% Teachers are conducting school assembly in English at school level. 

* 60% Teachers are using play ground instructions cultural activities effectively and 
confidentially. 
*Program is use full to boost their confidence (90%). 

*Teachers got new techniques  of English language skills for them and students. 

1.13: Referance books 
1.Bhintade V.R(2010) Education Research methodology pune, Nity nutan. 

2.Vargheese John and Krishna melthey (2005) speaking the English and foreign languages 

university hydrabad. 

3.Spoken English program trainiees workbook  

4.Five minute activity book. 

5.Internet,Video clips ,Dictionary etc. 
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Education System in India – A brief description of the difference 
between the traditional and modern educational system and a brief 
evaluation of problems plaguing the current Indian education system 
Asst Prof. Sreevallaban Narayanan,  MulundCollegee of Commerce, S.N. Road, Mulund (W). Mumbai. 

400080. E-Mail :vallabh59@gmail.com. Mobile: +91 8291221631 

This  paper is an attempt to descriptively present the author’s views on the education system 
in India. This is theoretical essay style paper presenting the views of the author alone. 
“SwadeshePujyate Raja, VidhwaanSarvatraPujyate” - “A King is only honored in his kingdom, a 

learned scholar is honored around the world. Knowledge is supreme and education is the backbone 

Education is the imparting and acquiring of knowledge through teaching and learning, especially 

at a school or similar institution Education developed from the human struggle for survival and 

enlightenment. It may be formal or informal. Informal education refers to the general social 

process by which human beings acquire the knowledge and skills needed to function in their 

culture. Formal education refers to the process by which teachers instruct students in courses of 

study within institutions. The Vedic education system established a very intimate and a constant 

connection between the teacher and the taught. This ensures that the school is something that is an 

integral part of the system and not something which is artificially constituted. It gave a new mode 

of living with a set of practices. This fostered a natural inclination to introspect and come up with 

deeper understanding of things relevant to those times. 

The current education system that we see is far from ideal.  The current educational system is an 

outcome of the British rule in Indian subcontinent. Access to western form of education means that 

the traditional methods were systematically erased. The primary motive of imparting knowledge 

has taken a backseat. There are plenty of issues / challenges that we observe today. There is an 

urgent need to revamp the entire system. 

This is an attempt to project the challenges that the author sees is plaguing the system today. 

 Fundamental Problem – A Clash of two opposing philosophies. 
Traditional education system in India / Gurukul system involves students going to a teacher and 

learning in a semi-formal manner. A teacher in this case is usually a repository of knowledge and 

the students benefit from listening to him. Such learningare for the betterment of the student and 

the society. It is aimed towards creating a better society which is rooted in high moral values.  

Today, our education system is completely westernized. The western idea of education is 

completely opposite of the traditional Indian education system which we have long forgotten. 

Knowledge and education in the western hemisphere is something that is tangible and which can 

be commoditized. It is like any other good which can be bought and sold. The basic notion of 

exchanging knowledge for money is alien to traditional Indian system. As far as conventional 

education goes, in India, knowledge is a living embodiment of truth. We call her “Vidya”. The 

purpose of vidya is liberation and enlightenment. In this process, we are able to create better 

citizens and an advanced society. Western concept of education doesn’t promote enlightenment. It 

gives the notion that the student can trade knowledge and skills for a high paying job, a bigger 

house, a bigger car, promotions etc.  

We have also unfortunately copied this system without scant regard for national interest, morals 

and values. This creates a society where collectively shared values are not given prominence 

whereas individual materialistic achievements are adored. 

The Current Scenario – Problems plaguing the current system 
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1. We have a government institution which has limited resources whereas private institutions 

focused solely on filling seats and earning profits. The welfare of the students is put in 

jeopardy. 

2.  We have made education process a routine / chore and a mundane activity. On the 

contrary it should be an enjoyable learning process where students look forward to 

learningnew key aspects everyday. 

3. There is excessive emphasis on theory in India. This approach prevents students from 

getting hands on practical approach which expands their horizon. 

4. Too much emphasis is given to syllabus based education while very little attention is given 

to sports, music and other aspects required for holistic development of the student. 

5. There is intense competition which affects the psyche of the students. Depression, poor 

social esteem and other psychological problems are hardly identified and seldom resolved. 

6. India is yet to achieve equity as far as reach of and access to quality education is 

concerned. This is despite the fact that we now have RTE (Right to Education) 

7. The outcome of the education system in India is grades. Too much emphasis is given on 

marks, grades and performance in exam. On the contrary importance should be given to 

skills. 

8. Academic excellence has become a way of life. Certain courses are preferred over others 

without even considering the aptitude of the pupil. This has led to large number of 

engineers and doctors who have very little practical skills and largely remain unemployed 

and under employed. 

Steps in reviving the educational system in India 
1. Efficient implementation of RTE must be ensured at all levels 

2. Adequate resource must be allotted to government institutions so that everyone can have 

access to affordable education. 

3. Holistic and all round development of the student must be ensured. Mere emphasis on 

academic performance should not be placed. Well-grounded personalities must be created. 

4. Research aptitude must be developed amongst students. The education system should 

encourage “self-inquiry” from a young age.  This curiosity and yearning for knowledge 

only can propel towards excellence 

5. Mentality of the society members needs drastic a change. Parents should encourage 

positive behavior and foster essential skills. 

6. Transformational changes are required in the society at a rapid pace. This can be bought 

only through a complete overhaul of the educational system. 

In Conclusion; 

A transformational change is required in every aspect of the educational system. A system of 

check and balance and a system of accountability should be established among educators. 

Educators should become partners in nation building by creating a sustainable education model 

which will make the entire nation more resourceful and knowledgeable. Morals and value 

education should be included as part of the curriculum to prevent erosion of business ethics in the 

future. The new system should focus on employable skills rather than grades and marks. 
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ABSTRACT: 
Education is the most important and dominant face of human life since it empowers people. Spread and 

dispersion of knowledge through education can lead to the formation of developed civilisation which gives 

way to development in science and technological aspects, interpersonal skills and commerce. In the world 

of intricate, contemporary and automatedsociety’s education has great social importance that remains the 

prime reason why the philosophers of all eras, during the olden day’s sagesdedicatedtheir quality and 

efforts to enhance it. Values which are specific to certain occupation are inculcated through education. 

When one considers the system of education it completes the socialization process, magnificent task of 

transmitting its cultural tradition, restructuring the attitudes with all these it enables professional placement 

for a person along which indicates to the formation of social personality. Hence, scholars across the world 

are emphasizing on making human resource educated and empowered. Around the globe one considers the 

education system being divided into four basic parts such as elementary, primary education system, 

secondary education system and higher education system out of these the Secondary education system plays 

an important role through shaping personality of an individual. It allows to prepare adolescent learners 

whose age fall between 14- 18 years for entry into higher secondary education. It also becomes a door that 

opens up the opportunities and various benefits of financial and societal development. Organizations have a 

common purpose, well defined goal, commonly accepted norms and rules.It can also be formulated as a 

societal entity which has a combined goal which is also linked with the external environment. When one 

defines it through the social sciences, organizations are considered as objects which are used for the 

purpose of analysis towards various disciplines to name a few as towards sociology, monitory benefits, 

political sciences and Psychology, Management, and Organizational communication. When one has to 

manage to meet the needs or to follow cooperated goals, it depends on the societal group of people who are 

managed and structured.   The force which acts behind organizational behaviour depends on the 

individual’s common driving force.  It is also known that organization is mostly a connotation or a set of 

people who are bound together in a recognized relationship who can achieve the respective goal in a 

collective manner.  

Keywords:Cultural heritage in education, Reforming attitudes, Organizational Communication, 

Psychological Management 

Introduction: EFAwhich is defined as education for all takes the effort to provide through adding 

momentum towards growth in the secondary education system. Taking it further global aspects and a major 

demand for more cultured labour force which is combined with knowledge and the basics of economics 

provides a scope for urgency towards highlighting demand for secondary education. In today’s world, 

secondary education has a vital mission of preparing individuals to face challenges of current time and to 

provide training for the desired inclination. Achieving quality through secondary education is essential 

through creating bright future for individuals and nations which are alike. Hence upliftment of more and 

more secondary schools with highly proven quality faculties and best infrastructure become the need of the 

hour. Schools are here considered as an educational entities or organizations which are vital and task 

oriented to the society through providing basic education to the students and as well to the society. They are 

the social machineries generating learned citizens for the societal improvement. They play a key role in this 

and is executed by school organizations. On the foundation of the school and its performance they can be 

considered as healthy schools, average schools and sick schools. But when one considers the secondary 

schools which execute the plans, policies and procedures of the governmental bodies along with the long 

history towards providing successful citizen to the society are considered as healthy schools or schools with 



Multidisciplinary National Conference On “Accountability, Performance & Challenges of Educational 
Institutions” On, Dt.22-09-2019 With ISSN 2394-8426 & International Impact Factor 5.682 

 

200 Online Abvailable at: www.gurukuljournal.com 

quality training which are available in the society. Certain schools with average records and average 

student’s performance in internal tests and public examinations like board exams or SSLC examinations 

maintain a fairly well enrolment rate along with the infrastructure feasibility can also be considered as 

average schools. However is it being studied that the society due to the various reasons few educational 

institutions. Negligence towards such happenings results in gradual deterioration and collapse of 

organizations to the extent that it becomes very difficult to revive. Such Educational institutions are actually 

known as low performing schools. Unfortunately these are the schools of students belonging to low Societal 

and financial class which volumes to the large part of Indian population. If such organizations stop 

functioning, it becomes a matter of concern to educationists across the globe.This element suggests that it is 

taken from time unspecified that people work together in organized way to achieve some common goal. 

Various elements also suggest that establishmentssucceed from time undefined.Organizations have a 

common purpose, well defined goal, commonly accepted norms and rules. It can be easily understood as a 

societal organization that performs with a collective goal and is also said to be linked to an environment 

which is external in nature. In the social sciences, organizations are objects of analysis which are 

considered for numerous of disciplines to name a few such as economics, sociology, Political science, and 

Psychology, Management, and Organizational communication. It is considered as a societal unit consisting 

of people that are structured and well managed through meeting a purposeful need or to thrive with a 

uniformed goal. Individuals do become a common point and force for driving taking ahead along with them 

the organizational behaviour.  Institution is essentially is considered as an association or a set of people who 

are tied together in the format of formal association for the purpose of achieving goal with collectively. It is 

known that organizational behaviour in the sector of education is often taken as fairly and also as a standard 

structure which consists of various administrators such as Principal, VP, Coordinator and various other 

administrative personalities.  The main responsibility of these personalities is to set up a proper tone for the 

institution.  In an institution when there is a lag of lack in leadership qualities along with ethics and that too 

from the top level management this may lead through creating fissures in the educational institution. To 

achieve proper discipline in the organization it becomes necessary that there is a strong administration with 

full knowledge of the functionalities for them to achieve their respective goals. It becomes a matter of 

concern to organization and society when the organization fails in its task of attaining the desired goals. It 

becomes a serious concern to the society and to the nation as well that if any of the educational institutions 

which provides secondary educations who do not perform as per the directions provided by the 

governmental organizations or not able to perform as the societal expectations or not be productive in the 

society or it considers itself as intellectual or brilliant as per the society without assessing themselves or 

literally close their respective activities on behalf of poor practises and administration. Here the researcher 

or the research work also brings into light that the reasons of educational organizations where 

organizational functioning degrades and the very existence of organization comes into threat. How 

organizations turn in to such poor working state and how can they be revived are the major concerns 

discussed in this study. 

Secondary schools that are weak with regards to the student performance in their respective public exams 

will play a major part in delivering the knowledge to the lower societal class. These are the schools that gets 

recognized for providing education to the kids who evolve from the economic backward class. Here most of 

the personalities are recognized as first generation learners. When schools of such learner show decline in 

its performance, it becomes the concern to the society or has an impact on the society. This can be 

compared with the group of people or set of people who evolve from the socioeconomic class especially 

from a developed country like India.  If India has to progress and achieve greater heights at global level, it 

first needs to attend the educational crises at grass level indicating that the education system should be an 

strengthening part from the very basic level apart the institutions which provides education to the slum 

community and only when this can lead to national progress in real sense. In the current scenario where the 

educationists across the world are motivated hard to commercialize the most advance form of education as 

transacted through IB syllabus by certain International schools, it becomes equally important to ensure 

proper functioning of the Grant in Aid schools providing education to the below poverty line crowd of India 
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which comprises of future worthy citizens of the country. The research study is hence undertaken so as to 

understand the reasons of the reasons of gradual collapse of certain school organizations providing 

education to the weaker class of society. 

Quality of secondary School Education: Everyone has the right to receive education of a high quality is 

thus emphasizedby the stress caused through various national and International Agreements. The World 

education forum in strongly emphasized the need to achieve education through highest quality that is 

available to all. Following were the recommendations that were made to improve the aspects towards 

quality of educational system and as well to achieve predictable and quantifiable outcomes of learning to 

all, especially in knowledge, proficiency and needful like skills. Article 28 of the Convention of the Right 

of the Child states that It is the child’s right to get education and it is the State’s duty to ensure that at 

smallest primary education is literally made free. According to the Article 29 of the same agreement it was 

stated that the states were entreated to identify that education needed to be in the field of directing the 

developing of the kid’s behaviour and talents which prepares the kid for an very active life similar to an 

adult, nurturing for respect for gaining the fundamentals of human rights and motivating the child for 

improvement of their own culture through understanding the national values of their friends and relatives or 

others. It is understood that an education with quality has to be provided to almost all the children along 

with the young people which is added up with all-inclusive of valued added education which would help 

them to manage their professional life, life in society and as well as their private life. This can be achieve 

without any differences of any kind, which gets its base on the Parent’s income their colour, gender based 

discrimination their language, their religion and other origin.  

Structure of Secondary Education: Secondary schools are educational organizations which include the 

formal schooling of children from class IX to class X. When one considers Secondary education it all 

begins with kids up to eight years go for their elementary education in India which gets bifurcated as 

(Lower Primary Education of five years and Upper Primary Education of three years) and the secondary 

part of education starts with classes nine to class ten this goes for two years. After this, the student will 

move on to the senior secondary education which is considered as class eleven and class twelve again for 

two more years. In India after the successful completion of the secondary phase that is after class ten, the 

student has to take up exams from the state board from the central board which is all-India level of 

examination. The students who successfully complete these exams will be provided with a certificate from 

the secondary school board also known as SSC. These students will now have an option of attending the 

senior secondary educational institutions. 

Review of literature:The review of literature is currently done on a specific area which is in order to 

improve the knowledge to enhancing the understanding of the cultural and historical perception and 

fundamental trends in the given area or selection of the study. It becomes very important for an individual 

for their scientific research for the study. Since this makes the researchers to understand and undergo the 

awareness of the researchers that was carried out in the past times by other researchers which was in the 

same area. The review of literature is carried out on two purposes the first is that it allows the researcher to 

exhibit information pursuing ability and the second purpose is that it enriches the researcher to showcase 

the efficiency in studying the wide variety of work along with the strength towards selecting the most 

important and workable resources which leads towards determining the ability of crucial appraisal 

methodology. The studies reviewed in order to develop the literature towards non-workable secondary 

institutions were categorised under five divisions which were as follows; 

• Works on Sickening schools and teachers standpoint.  

• Literature on Sickening schools and student’s motivation, aptitude and study habits. 

• Worksrelated to Sick educational institutionsthe parent’s background along with their 

financial background along with their educational backgrounds.  

• Literature on Sick institutions along with their managerial practices.  

• Literature on Strategies on energizing sick institutions.  
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The researcher studied school organizational climate and its relation to job satisfaction of educators and the 

achievement of beginners. The major dispassionate of the study is that to understand the level of job 

satisfaction of teacher in different organizational climate and to find out relationship between the 

organizational climate and the academic achievement of pupils. Thirty out of forty two higher secondary 

schools in Bangalore educational district constituted the sample of the study. Job satisfaction scale 

developed by investigator and the pass percentage of the educational institutionsduring the public 

examination that were taken as the achievement of the pupils. Teachers are very important facet of society 

for multitude reasons. They are the people who impart knowledge to the young generation in their most 

impressionable years. The quality of their teaching remained with those individuals for the rest of their life. 

Therefore teachers certainly have a significant role to play in shaping the life of each and every individual 

learner through prevailing the performance of the educational institution. It is very important for the school 

organizations that quality faculties tolerate and deliver their best training because they ensure efficient 

organizational functioning. The very task assigned to the teachers can be implemented effectively by the 

faculty members that are authorised with their respective knowledge, their teaching techniques, skills, 

willingness to teach, motivated and supported from the organization and from the home front. Absence of 

any of above stated factor can reflect in the way how the faculties teach through quality teaching, which 

gets reflected in students learning, student performance and ultimately in organizational performance. 

In India individuals students home has an great inspiration on to the students mind set such as 

Psychological, societal status and as well as financial state. The parents are the first agents in socializing the 

individual, hence, their personality, and their socioeconomic status matters a lot in the performance of the 

child. It is therefore very important that the parents make conscious actions and interact in most responsible 

way with their wards since their behaviour makes permanent impression on the personality of the child as 

very well can be observed in the study. This study also advocates keeping counsellors in school both for 

parents and students in order to provide timely guidance and ensure quality student performance and in turn 

healthy organizational functioning. Reviewing the national policy documents it is observed that there is 

dearth of policies strengthening the functioning of poor schools and academics of students belonging to low 

socioeconomic class of society. The making policies by government bodies so as to provide financial help 

to the schools performing poor and to socioeconomically poor parents in order to enable these schools and 

students perform better and ensure better organizational functioning and better future for student belonging 

to socioeconomically weak class of society. The Researcher observed that another major determinant of 

school organizational functioning is the management practices. A school performs low in absence of 

committed teachers, quality teachers, good infrastructure facility, and poor government policies and most 

importantly weak, government policies, casual and poor leadership practices New Leaders for New 

Schools. It was also suggested that student’s performance is very much affected by availability of teachers 

to the students and in several government schools most of the time the teachers are involved in non-

academic and Para academic duties. There are lenient promotion rules and poor management practices in 

form of delay in taking firm decision in benefit of organization. All this contributes to school organizational 

poor functioning.  

Procedure of the study: The present study on various case studies method. The study was conducted in 

three stages.  

Stage-I: Procedure to identify the sick secondary schools,  

Stage-II: Path followed for the case study to understand the process of deterioration of sick secondary 

school,  

Stage-III: Suggestions to transform sick secondary schools to healthy secondary schools. The details of the 

procedures followed in the three stages are presented below. 

STAGE-1: As per the definition of sick secondary schools, as described above, a sick secondary school is 

one which is having the following characteristics 

• Consistently poor examination results at Board examinations conducted by various Board during 

the years 2010-18 

• Decline in student’s enrolment rate in the school during the 2010-18 period and 
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• Increase in student’s dropout rate in the school during 2010-18 period. 

Listing of the schools with weak performance at SSC board examination 2010-18 

The researcher visited the SSC Board Result Office Bangalore with an official letter to the officials to 

provide the needed data to the researcher. Presenting the letter of request, the researcher requested the 

officials for their cooperation by providing the needed data. From the data provided by the officials, the 

researcher, listed down all those schools in Bangalore city which were achieving less than 30% pass results 

at SSC board examinations during the academic year 2010-18.  

Some schools had been consistently achieving the SSC board result less than 30%, while some schools had 

occasionally obtained more than 30% pass results. 

• From the list the of the schools achieving SSC board result less than 30% during academic year 

2010-18, the 17 schools that were consistently achieving SSC board result less than 30% in most of the 

years were identified. 

• The researcher visited all these schools and studied their performance in the initial years of 

establishment. Also studied the annual dropout rate and enrolment rate during this period 2010-18, here 

the researcher visited only few schools due to time constraint.  

• From the data thus gathered, the schools which emerged as sick were those that full-fill the 

characters mentioned in definition of sick school were listed for the case of the study.  

Preparation of profiles of the schools identified in stage two:  The researcher visited only few schools 

after obtaining permission from DEO (District Education Office), Bangalore. A letter of permission 

explaining the purpose of research was presented to the principal of respective schools. Out of the 

seventeen schools, three schools were already closed due extremely long record of poor academic 

performance in Board examinations. Thus profiles out of fourteen schools only 3 schools were prepared. 

The profile of each school was developed on the following such as, Name of the school, Year of 

establishment, Affiliation (Board), Vision and mission of the school, Medium of instruction, Number of 

students, Number of teachers, Qualification of teachers, Duration of services of the teacher in the school, 

Board exam result of class X for last 10 years, Infrastructure facilities, Socio economic status  

STAGEII: Case study does not assume any prescriptive process. It enables the researcher to chalk out the 

needed process as one goes ahead in the process of investigation. Access to the former teachers and the 

principals was also obtained in the due process. Their details were collected very precisely  

The ice between the researcher and the students, the teachersand the non-teaching staff dissolved in a day or 

two. Gradually the researcher was accepted by the people in each of the three schools. The researcher also 

attempted to develop rapport with the teachers by greeting them, empathizing with them regarding the 

existing problem of student’s low performance, dropout and reducing rate of enrolment in their schools.The 

researcher gained excess to information regarding teaching learning process in the school during informal 

conversation with teachers in the staff room and with students during their recess time and during 

researchers visit to class as proxy teacher. Gradually the teachers also shared the problems faced by them 

while teaching academically very weak students and while dealing with students with least motivation from 

parents. This informal information sharing was very crucial to strengthen the validity of data obtained from 

observation and unstructured interview. 

Observations: With the aim to develop comprehensive understanding about the process of development of 

sickness in the school, the researcher adopted both participant and non-participant observation techniques. 

Observation technique was employed as tool of data collection since the researcher wanted the data 

comprising of facts that reveal actual happenings along with the happenings in the past. The scientific tool 

of observation technique is independent of respondent’s willingness. It provided opportunity to ensure the 

authenticity of the information given by various informants. The researcher used observation schedules to 

obtain comprehensive data. For collecting data using observation schedules, researcher made list of things 

to be observed at each school, how to observe, when to observe and so on. The study being a case study, 

anything and everything that occurred in the organization was the concern of the researcher. This was 

assured by the researcher by employing unstructured observation method. The observations were done in 
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natural setting. Understanding was developed regarding the decline in quality of school functioning by 

personal observations made by the researcher. The investigator had visited the actual site i.e. the sick 

schools and made note of the premise in which the school was located, the classroom teaching-learning 

sessions,the infrastructure facility, attitude of principal, teachers and other personnel towards the school 

functioning. Interactions among the teachers, teachers and students, students and students, teachers and 

non-teaching staff, parents and teachers, parents and principal, teacher/s and principal, principal and trustee 

member were observed by both participant and nonparticipant observation technique. 

Process of data collection: Systematic planning was made by the investigator to execute the plan for the 

process of data collection. A familiarization with the school, its layout and its different sites was needed 

before actual initiation of the process of data collection. Once the permission to study the case was granted, 

the researcher used this opportunity to understand the layout of the school and the various activities 

happening during that period. Generally this responsibility was entrusted to the supervisor or a senior 

teacher by the principal of the school. The process of becoming familiar with the school was carried out a 

day or two prior to the schedule planned for the fieldwork so that optimum utilization of time was ensured 

for data collection. A copy of the time table of the school was obtained from the supervisor and the bell 

time was noted. This helped the researcher to plan the observations.To study objective three of the study, 

brainstorming sessions- focused group discussions were arranged. The researcher had planned the dealings 

of the discussion. Periodically during the session, the researcher posed questions, presented suggestions that 

stimulated the group to introspect and come out with views and suggestions and remedies to enable the sick 

school to improve. 

Enrolment, dropout and number of students in the school during academic year 2010-2018 

 

Academic 
Year  

Total no of 
Student 
Enrolment  

% of 
Student 
Enrolment  

Total no of 
Student 
dropout  

% of 
Student 
Dropout  

Total no of the 
students in the 
secondary school  

2010-2011 253  49.03  266  51.55  516  

2011-2012 245  50.10  252  51.53  489  

2012-2013 194  39.75  202  41.39  488  

2013-2014 163  36.06  200  44.27  452  

2014-2015 158  38.16  187  45.16  414  

2015-2016 165  28.49  177  30.56  579  

2016-2017 141  35.69  148  37.46  395  

2017-2018 310  75.60  295  71.95  410  

Average   44.14  46.73  
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Findings and implications of the study:Growth of sick schools gets evolved slowly over a short period of 

time. They do not get evolved by itself it gets evolved due to the slow approach towards their work culture 

and teaching methodology in the secondary schools. It normally happens because of the negative attitude 

towards working procedures of the professionals and the list for their underperformance can be literally 

long enough. But the actual concern is that these educational institutions are not projected that they can 

develop themselves of can be ignored. These educational institutions are the institutions developed for the 

economical backward class, which is considered as the largest population for which one need to be trained 

well. These educational institutions need to perform well and only then the integration through 

universalization of these said institutions at the secondary state can achieve its status in the real meaning. 

Timely effort from stakeholders, society members and implementing of strict law and policies can really 

contribute in retrieving the actual situation. The Researcher has imparted with the objectives to study the 

implementation and process of development of sickness in the secondary institutions in and around the 

Bangalore south district which was conducted thoroughly in the critical path study. During the process of 

their study, it was also understood and seen that there were around 56 Secondary schools in Bangalore 

South. There were 33 schools under governmental grants and 15 schools under the non-governmental 

grants and 8 government aided secondary schools in Bangalore South. Out of 56 Secondary schools in 

Bangalore South during the academic year of 2010- 2018, 17 educational institutions were identified as sick 

secondary institutions. The development process of sick secondary educational institutions were 

hypothesised through conducting in-depth study on critical path analysis.  

The majority of information collected during the study in findings was with respect to the process 

development of sickness and various suggestions that evolved from brainstorming during the sessions 

conducted in each and every school for simulating the sickness through converting the sick schools to a 

healthy school. During the in-depth study being conducted the researcher found that various schools were 

developed with great intensions and motivations, and over a period of time got transformed into a sick 

institute. This occurred due the following set of events.   

Conclusions: The students with weak base should be identified in the beginning of the year. They should 
be assigned a teacher who can teach them at personal level, one to one. A special timetable should be made 
by the principal for this and should be strictly followed.Special teachers should be appointed by the school 
management for conducting quality remedial classes.The management should identify such teachers from 
the society, who have been retired, have passion towards teaching and have least personal commitments 
and can give quality time to students.Arrangement of special teaching learning sessions to teach the 
concepts such as tables in Mathematics, basic arithmetic in Mathematics, spellings and sentence formation 
in languages and so on in each subject to the students, during the vacation period, in the proxy classes and 
during special remedial classes (which should be planned after the regular school hours or should be 
planned in the evening when students have no other commitment).The school management can plan 
arrangement of training sessions and workshops for teachers other than those organized by District 
Education Office, in the school to develop the skills and competencies among the teachers to enable 
extremely week performing students improve their performance.The school authorities should integrate use 
of teaching aid in regular teaching essentially, so as to generate students‗ interest towards the subjects. It 
was unanimously decided by the house that all the teachers to plan integration of teaching aid ( may it be in 
form of Charts, Models, Power point presentations, role play, handouts, visit to places such as planetarium, 
garden, zoo, bank and so on) chapter wise and integrate it in the class room teaching, strictly during regular 
teaching. 
References:   

• A Critical Study of Educational Administrative & Financial Problems of Urdu High Schools of 
Channapatna Region., Baba Education society, Channapatna 

• The low achievement in the Government High schools in Bangalore  educational District of  
Bengaluru., Department of Education,   

• Challenge: Why American’s best opportunity to dramatically improve student achievement lies in 
our worst-performing schools. Mass Insight Education & Research Institute. Boston, MA. 

• Causes of Poor Performance.. Retrieved on 28.01.17, from 
http://www.workplaceinfo.com.au/human-resources-management/performance-
management/causes-of- poor-performance 



Multidisciplinary National Conference On “Accountability, Performance & Challenges of Educational 
Institutions” On, Dt.22-09-2019 With ISSN 2394-8426 & International Impact Factor 5.682 

 

206 Online Abvailable at: www.gurukuljournal.com 

�श�क 
�श�ण महा�व�यालयाचे उ2तरदा.य2व, काम�गर1 व आ=हाने 
                                                             Jी. �वशाल �वजयकुमार सोनकांबळे. संशोधक 

एम.ए.भूगोल सेट ,नेट, �श�णशा<� सेट, नेट 

सारांश 

“गु� �Dहा गु� �व$णू 

गु�ः देवो महेNवरा 

गु� शा�ात पर�Dहा 

त�मै �ी गु�वे नमः” 

गुTचा मAहमा भारतीय सं�कृतीमCये वर&ल श`दाने गौर�वला आहे. भारतात !ाचीन काळापासून ते 

आजपय_त गु�चे �थान खूप मह3वाचे व उ1च राAहलेले आहे. याचे कारण 3यांचे 0ान, कौश?य व 

भ�व$यासाठR �व�या=या_ना तयार करIयाचे मह3वाचे काय# होय. परंतु वत#मान �श�कानं  

0ानदानासह अनेक भू�मका -नभावतो. जसे �श�क, समुपदेशक,माग#दश#क , �म/, पालक,सहकार& 

अशा काह& !मुख व अनेक सुhत भू�मका �श�काला आज पार पाडा�या लागतात. �श�कां1या या 

अ$टपैलू भू�मकांसाठR �श�कांनाह& उ3तम ते उ3तम !कारचे !�श�ण देIयाचे काय# आज �श�क 

!�श�ण महा�व�यालयांना करावे लागत आहे. भारतातील �श�क !�श�णाचा इ-तहास !ाचीन 

आहे. आधु-नक �श�क !�श�णाचा इ-तहास ��Aटश काल&न आहे असे Aदसते. आज �श�णाचे 

खाजगीकरण झा?याने मोठया !माणात �श�क !�श�ण देणा^या सं�था उदयास आले?या Aदसतात 

अशा सं�थांना आज जागा, मनु$य शeती, आ	थ#क चणचण, व जाचक शासन -नयम अशा अनेक 

सम�यांचा सामना करावा लागतो आहे. पुढ&ल संशोधन लेखात �श�कW !�श�ण महा�व�यालयाचे 

उ3तर दा-य3व, जबाबदा^या, काम	गर& व महा�व�यालयांसमोर&ल आ�हाने याचा अZयास केला गेला 

आहे.  

keywords : �श�क !�श�ण , उ3तरदा-य3व , काम	गर& , आ�हाने. 


�तावना :  
�वदया=या_ना अ0ाना1या अंधकारातून 0ाना1या !काशाकडे नेIयाचे मह3वपूण# काय# �श�क व 

शै�6णक सं�था करत असतात. NCTE [ १९९८] मCये Dहणते " माCय�मक �श�णा1या  गुणव3ते1या 

m$ट&ने �श�क हा खूप मह3वाचा घटक आहे. कारण �श�णासंबंधी सव# !aUया रा�बवणारा तो एक 

जबाबदार घटक आहे. Dहणून रा$Oा1या उभारणीत �श�कांची मह3वाची भू�मका आहे. '' रा$O&य 

अZयासUम आराखडा [NCF २००५ ] ने Dहटले आहे aक, �श�ांकडून असले?या मागणी व अपे�ा खूप 

जा�त अस?याने 3यांना अंतग#त व बा;य !�श�णाची खूप आवNयकता आहे. वर&ल दोन उदाहरणावTन 

आपणास समजून येईल aक �श�काला जर रा$O उभारणीचा �श?पकार Dहटले तर 3या �श?पकाराला 

योfय !�श�णाची अ3यंत गरज आहे व ह& योfय !�श�णाची गरज �श�ण !�श�ण महा�व�यालये पूण# 

करतात. या �श�ण !�श�ण महा�व�यालयांना अनेक नै-तक व सामािजक जबाबदा^या, दा-य3व, पार 

पाडताना काह& आ�हानांचा सामानह& करावा लागत आहे.  

अथ8 व =या_या :  
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१] NCTE : " �श�णाचा एक असा काय#Uम ,!�श�ण व संशोधन iया�वारे �यeतीला !ाथ�मक ते उ1च 

�श�णापय_त अCयापन करIयास तयार केले जाते " 

२] गुfस gडhशनर1 ऑफ एजुकेशन : " �श�क !�श�ण Dहणजे सव# औपचाSरक व अनौपचाSरक कृती व 

अनुभव जे एखा�या �यeतीला पुढ&ल काया#साठR पा/ ठर�वते जसे शै�6णक �े/ा1या जबाबदा^या 

ि�वकारणे aकंवा 3या जबाबदा^या !भावीपणे रा�बवणे." 

अथ8 :  

�श�कW �श�ण = अCयापन कौश?य +  �श�णशाÇीय �स<ांत + �यावसा-यक कौश?य . अशा !कारे 

�श�क !�श�णाचा अथ# लावता येतो. 3याचप<तीने �श�णशा�/ा1या !�श�णात त3व0ान + 

मानसशा�/ीय + समाजशा�/ीय बैठकWला अ>यनसाधारण मह3व आहे.      

�श�क; 
�श�ण महा�व�यालयांचे उ2तरदा.य2व: 

१] कौशGयपूण8 व jाना�ध6ट1त �श�णाची .न�म8ती करणे. : 

  समाजाला 0ानाकडे घेऊन जाIयाचे काय#  गु� व पया#याने �श�क !�श�ण महा�व�यालयांना करावे 

लागत आहे. आधु-नक युगातील आ�हाने पेलIयासाठR व  �पधVत Aटकून राहIयासाठR महा�व�यालयातील 

�व�या=या_मCये �श�कW कौश?याचा व �श�णासंबं	धत 0ानाचा �वकास करणे ह& जबाबदार& !�श�ण 

महा�व�यालयांची आहे.  

२] रा6A .न�म8तीसाठE �श�क घड�वणे :  

 ' एखा�या रा$Oाचा �बमोड करायचा झा?यास 3या1या �श�ण �यव�थेला 6खळ6खळे के?याने 3या रा$Oाला 

�बना रeत सांडता परा�त केले जाऊ शकते " एवढ& मोठR भू�मका देNया1या उभारणीत �श�ण �यव�थेची 

आहे. Dहणून �श�कW !�श�ण सं�थांची Aह जबाबदार& आहे aक, 3यांनी रा$O -न�म#तीचा !ग?भ mि$टकोन 

समोर ठेऊन काय# करावे लागते.     

३.] �श�कांचा संपूण8 =यावसा.यक �वकास : 

�श�क !�श�ण सं�थांचे हे उ3तर दा-य3व आहे aक 3यांनी �श�कांचा संपूण# �यावसा-यक mि$टकोनातून 

�वकास करावा, जेणेकTन भ�व$यात  संबं	धत �यeतीला कस?याह&  !कार1या अडीअडचणी आ?या तर& 

तो 3यांचा 

 सामना कT शकेल.  

४] नै.तक, सामािजक मूGया�धि6टत �श�क 
�श�ण :  

�श�काला समाजामCये नै-तकतेचा आदश# Dहणून मानले जाते. Dहणून !�श�ण सं�थांनी �श�कांचा 

नै-तक व सामािजक �वकास करIयाचे उ3तरदा-य3व !�श�ण सं�थांवर आहे. भ�व$यात �श�क अनै-तक 

व असामािजक �यवहार करत असेल तर तो 3या सं�थेचे अपयश समजIयात येते. 

५] भ�व6यतील मागणीनुसार 
�श�ण :  

येणार काळ Dहणजेच भ�व$य काळ �श�कांकडून कोण कोण3या मागIया करणार आहे ?. समाजाची व 

�श�ण �े/ाची भ�व$यातील गरज ल�ात घेऊन !�श�ण देIयाची जबाबदार& !�श�ण सं�थांना पार 

पाडावी लागते. उदा. वत#मान व भ�व$यातील 0ानरचनावाद& अCयापन ल�ात घेऊन 0ानरचनावाद& 

mि$टकोनातून !�श�ण देणे.  

६] �श�क; 
�श�णास पोषक व सकारा2मक वातावरण पुर�वणे : 
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�श�कW !�श�ण सं�थांनी �श�कW !�श�णास सकारा3मक व पोषक वातावरण Aदले पाAहजे.  

जसे सू�म अCयापन, वेगवेगPया अZयास प<तीसाठR वेगवेगळे वग#, भूगोल, �व0ान, इ-तहास 

!योगशाळांची व मंडळांची �यव�था , ¢ंथालय,सरावपाठ व अंतर वा�सता साठR शाळांची �यव�था इ.  

७] NCERT व MSCERT Nया माग8दश8क सूचनांचा अवलंब करणे : 

�श�कW !�श�ण व संशोधनासंदभा#त कk l&य �तरावर NCERT व राiय �तरावर MSCERT वेळोवेळी 

माग#दश#क सूचना व !�श�ण वगा_चे आयोजन करते. सव# �श�क !�श�ण महा�व�यालयांनी या सं�थां1या 

माग#दश#क सूचना नुसार आपला काय#भार केला पाAहजे. हे 3यांचे उ3तर दा-य3व आहे.  

८] भेदभाव �वरaहत सव8 समावेशक 
�श�ण देणे:  

 !�श�ण सं�थांनी जाती, धा�म#क aकंवा आ	थ#क आधारावर कस?याह& !कारचा भेदभाव न करता, सव# 

समावेशक !�श�ण देIयाचे उ3तरदा-य3व !�श�ण सं�थांवर आहे.    


�श�ण सं�थांची काम�गर1 : 
आधु-नक भारतामCये ��Aटश आगमना1या अगोदर युरो�पयन [Èया-नश] मशनर&ज  ने 

कलक33या जवळील सेरामपूर या Aठकाणी भारतातील पAहले �श�क !�श�ण �व�यालय सु� केले. तसेच 

अँÉ बेल यांनी मlास येथे असे !�श�ण �व�यालय सु� केले. �म�टर कॅDपबेल यांनी १७ ऑग�ट १८२३, व 

सर मुनरो यांनी १३ yडसkबर १८२३ रोजी �श�क �श�णासंबंधी आपले �वचार !द�श#त केले. यातूनच जुन 

१८२६ मCये ��Aटश शासना1या सा;याने मlास येथे भारतातील पAहल& औपचाSरक सव#साधारण �श�क 

!�श�ण कk l �था�पत झाले. १८४७ मCये मंुबई मधील एि?फ�टन महा�व�यालयात व १८४९ मCये 

कोलक3याला �श�क !�श�णाची सु�वात झाल&. �वतं/ भारतातील पAहले आयोग " �व�यापीठ �श�ण 

आयोग [१९४८-४९] यांनी �श�क !�श�णात �स<ांत व वा�त�वकता यात तफावत अस?याचे मत Aदले 

3यानुषंगाने �व/ं/ भारतातील पAहले चचा#स/ांचे आयोजन १९५० मCये बडो�याला करIयात आले. १९५१ 

मCये रा$O&य �तरावर&ल चचा#स/ाचे आयोजन मैसूर ला करIयात आले iयात �श�कW !�श�णात रा$O&य 

�तरावर एकवाeयता आणनेसंबंधी -नण#य झाला.  

आज �श�कW !�श�णाचा वेग व मया#दा !चंड वाढले?या आहेत. फeत महारा$OामCये 0ात अ0ात 

�श�कW !�श�ण देणा^या सं�थांची  सं�या ५७४ 1या जवळपास आहे. व 3यातून दरवषL हजारो भावी 

�श�क !�शb�त होऊन बाहेर पडतात. या !�श�ण सं�था पुढ&ल काम	गर& बजावतात.     

१] 
�श�ण : 

 !�श�ण महा�व�यालये दरवषL हजारो भावी �श�कांना !�श�ण देIयाची काम	गर& बजावते. यात मAहला 

महा�व�यालये, �वशेष �श�ण महा�व�यालये व सव#साधारण महा�व�यालयांचा समावेश होतो.  

२] संशोधन काय8 : 

!�श�ण महा�व�यालयामCये, �व�यापीठातील �श�ण �वभागात लघु , द&घ# �यeती अZयास, 

�व�यावाच�पती �तरावरचे संशोधन काय# चालते. यातून �श�ण �े/ातील सम�यांवर समाधान काढता 

येते व शै�6णक योजनांसाठR शासनाला सहकाय# होते. 

३] कौशGय �वकास : 

�श�क !�श�ण �वभागात भावी �श�कांमCये कौश?याचा �वकास करIयाचे काय# -नरंतर सु� असते. 

पाठासाठR आवNयक कौश?यासह जीवनासाठR आवNयक कौश?याचा Aह �वकास येथे केला जातो.  
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४] चचा8स� व काय8स�ांचे आयोजन : 

भावी �श�क व �व�वध शाळा, महा�व�यालयत काय#रत �श�कांसाठR �व�वध �वषयांवर व कौश?यावर 

चचा#स/ व काय#शाळांचे आयोजन करIयाची जबादार& व काम	गर& संबं	धत महा�व�यालयाला करावी 

लागते. यातून 3यांचे �वचार�व-नमय व कौश?य �वकास होतो. 

५] मूGयमापन : 

 भावी �श�कांमCये मू?यमापन करIयाची �मता �वक�सत करणे, सं�वधान तeता, !Nनांचे �वTप, 

उAc$टानुसार !Nनरचना, या गो$ट& �शक�वणे. �वतः भावी �श�कांचे लेखी, मौ6खक , !ा3यb�क 

मू?यमापन करIयाचे काय# अCयापक महा�व�यालयांना करावे लागते.   

आ=हाने : 
१] रा6A1य  तथा राrय�तरावर1ल �श�क �श�णातील �वसंगती : 

भारतात �श�क �श�णासंबंधी व -नयोजनाचे -नण#य घेIयाचे अ	धकार कk l&य �तरावर असले तर& 

राiयांना ते बंधनकारक न�हते. 3यामुळे आज पय_त !3येक राiय आप?या आप?या सोयीनुसार �श�क 

!�श�णासंबंधी -नण#य घेतात. जसे कk l&य सूचनांनुसार !वेशासाठR पा/ता पर&�ा महारा$O सरकारने 

घेIयाचा -नण#य घेतला तर गुजरात सरकारने अशी पर&�ा घेIयास नकार Aदला. 3यामुळे देशभरात एकाच 

पदवीसाठR वेगवेगळे -नयम Aदसून येतात.    

२] �श�क �श�णाचे बाजार1करण : 

खाजगीकरणा1या नावावर व �श�णाचे साव#/ीकरण करIया1या शु< उcेशाने �श�क �श�णाचे अनेक 

!�श�ण महा�व�यालये �थापन करIयात आले. शासनाने कस?याह& -नयमाची चौकशी न कTन 

महा�व�यालयांना परवानfया Aद?या. मूलभूत सु�वधांची उपल`धता नसले?या Aठकाणी Aह �श�क 

!�श�ण महा�व�यालये �था�पत केले गेले यातून !वेशाची जीवघेणी �पधा# व 3यातून aफस 

आकारIयामCये अ-नय�मतता, यातून �श�क �श�णाचे बाजार&करण झा?याचे Aदसून येते.   

३] रोजगाराNया घट2या संधी व घटते 
वेश : 

महारा$O शासनाने �श�क भरतीवर घातलेले -नब_ध, खाजगी अनुदानीत �व�यालयामCये चालणारे 

अवाढ�य डोनेशन, व�शलेबाबाजी यातून शु< रोजगारा1या संधी खूपच कमी aकंवा नगIय अशा आहेत. 

यामुळे �श�ण �े/ाकडे !वेश घेणाया_चे !माण कमी झा?याचे Aदसते यातून अनेक �श�क !�श�ण 

महा�व�यालये बंद पडलेल& आहेत.   

४] 
वेशाची वेळखाऊ कt ?1य प3त व शै��णक वषा8चे अनाकलनीय ग�णत. : 

�श�क !�श�ण महा�व�यालया1या !वेशासाठR महारा$O शासनाने !वेश पा/ता पर&�ा ठेवलेल& आहे. 

साधारणतः या !वेश पSर�साठR ए!ील मCये अज# करावा लागतो 3यात पदवी1या अं-तम वषा#ला असलेले 

�व�याथL Aह अज# कT शकतात, याची पर&�ा मे/ जून मCये होते, -नकाल लागून, रिज�Oेशन फॉम# भरणे, 

अं-तम वषा#चे सव# �व�यापीठांचे -नकाल लागणे व न�याने रिज�Oेशन, गुणव3ता याद&, 3यात सुधार, 

महा�व�यालय पसंतीUम, पAहल& फेर& , पु>हा पसंतीUम दसुर& फेर& , पु>हा पसंतीUम -तसर& फेर&, !वेश 

न �मळा?यास aकंवा �मळालेला !वेश नको अस?यास न�याने !aUया, व शेवट& महा�व�यालयातील Sरeत 

जागांचा तपशील शासनास देणे शेवट& महा�व�यालयामाफ# त �व�यालयीन फेर& होते. Aह पूण# !aUया 

होIयासाठR ऑeटोबर ते नो�हkबर उजाडतो. पूवL साधारणतः जून / जुलै मCये महा�व�यालये सु� होत होती 
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पण आता ऑeटोबर ते नो�हkबर मCये महा�व�यालये सु� होतात यामुळे संपूण# शै�6णक वषा#चे ग6णत 

बदलले आहे.  

५] नवीन .नयमानुसार पा�तेNया .नकषांचा बोझा  : 

कk l&य व राiय शासनाने �श�क !�श�ण महा�व�यालयासाठR नवनवीन -नयमांची -नयमावल& लावल& 

आहे. iयात जागेचा व वग#खो?याचा -नयम खूपच जाचक आहे. खाजगी महा�व�यालयांना �मळणारे 

उ3प>न , व �श�णावर&ल खच# याचे ग6णत जुळत नसताना नवीन -नयमांनी अनपेb�त व अशeय बाबींची 

मागणी यात केलेल& आहे iयामुळे अनेक महा�व�यालये बंद पडलेल& आहेत.  

 

६] अपा� %कंवा अ
�शu�त �श�कां�वारे 
�श�ण : 

अनेक महा�व�यालयामCये कमी मानधनावर सेट, नेट, aकंवा  �व�यावाच�पती व �श�णशा�/  �वषयात 

पद�यू3तर पदवी न �मळवलेले  अपा/ व अ!�शb�त �श�कांवर  काय# चालवले जात आहे. iयाचा पSरणाम 

�वतः1याच संक?पना �प$ट नसलेले अCयापक अCयापनाचे व �श�क तयार करIयाचे काय# करताना 

Aदसतात. यामुळे तयार होणा^या �श�कांचे नै-तक, सामािजक व शै�6णक !�श�ण योfय प<तीने होताना 

Aदसत नाह&. व �श�णाचा व �श�कांचा दजा# कमी होताना Aदसतो आहे.    

समारोप:  

अशा !कारे २१ �या शतका1या पूवा#धा#त Aह, सुसंकृत समाज -न�म#तीसाठR �श�कW !�श�ण 

महा�व�यालयांची जबाबदार& मह3वाची आहे हे अधोरे6खत होते. व तसे 3यांचे आजपय_चे काय# Aह 

उ?लेखनीय असेच आहे. आज या �श�क !�श�ण महा�व�यालयासमोर �श�णा1या खाजगीकरणाचा 

पSरणाम Dहणून अनेक महा�व�यालयासोमर अि�त3वाचा !Nन -नमा#ण झाला आहे . तसेच अनेक 

शासकWय -नयमाचे व आ	थ#क आ�हाने उभे असल& तर& 3यातून माग# काढत Aह !�श�ण महा�व�यालये 

समाज घडवIयाचे आपले दा-य3व पूण# �मते-नशी पार पाडताना Aदसतात.    

संदभ8 : 
१] " �श�कांचे �श�ण " PDF - मंुबई �व�यापीठाचे दरू�थ आ6ण मुeत �श�ण �वभाग.  

२] NCTE  संकेत�थळ - २०१९.  

३] राiय सामाईक !वेश पर&�ा क�, महारा$O राiय. संकेत�थळ - १०१८, १९ .  
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�श�क �श�ण सं�थां =यव�थापनातील: बां�धलक;, काम�गर1 व आ=हाने 
 
ाचाय8 डॉ .नळकंठ शंकरराव पाट1ल 

वसंतराव नाईक अCयापक महा�व�यालय, �शTर ताजबंद 

मोबाईल :94213 32690 

सारांश 

मुलां1या �श�णाची सु�वात ह& शाळेपासून होते .पालक वग# मुलांना, चांग?या सं�थे1या शाळेत !वेश 

�मळाला कW -निNचंत होतात व मुलां1या बौ�<क, भाव-नक, शार&Sरक आ6ण मान�सक �वकासाची 

संपूण# जबाबदार& सं�थेवरच येते .Dहणून �श�णशा�/ महा�व�यालयातून बी.एड .पदवी घेऊन बाहेर 

पडणारे �व�याथL �श�कांचे !�श�ण गुणव3तापूण# झाले अस?यासच शाळेत -नयुeती करIयासाठR 

सुलभ होईल  .सं�थेने �श�णशा�/ महा�व�यालयात  !ाCयापकांची -नयुeती करताना शै�6णक 

�यावसा-यक पा/तेबरोबरच, मेहनत घेIयाची �मता तपासIयाची आ�हाने समथ#पणे पेलल& पाAहजेत. 


ा�ता�वक :-  

एक�वसा�या शतकात 0ानाचा �फोट होऊन !चंड !माणात 0ान बाहेर येत आहे .3या0ानामCये 

आज1या �श�ण सं�थांना आपल& गुणव3ता Aटकवून ठेवायची आहे .3यानुसार समाज घडवायचा 

असेल तर 3यासाठR सं�था व �श�कह& तशाच !कारचे -नमा#ण �हायला हवीत .3यासाठR �श�क 

�श�ण महा�व�यालयातून जे !�श�ण Aदले जाते ते !�श�ण घेIयासाठR �व�याथL व �श�क दो>ह& 

उपि�थत राहणे आवNयक आहे  .3याकSरता �श�क �श�ण महा�व�यालयातील  �व�याथL व 

�श�कांना आवNयक 3या सव# सोयी सु�वधा सं�थेने उपल`ध कTन Aद?या तरच �व�याथL -�शक ◌्षक 

�श�णशा�/ महा�व�यालयात उपि�थत सुCदा राहतील. 

संशोधनाची उa/6टे : -  

1] �श�णशा�/ महा�व�यालयातील अडचणींचा शोध घेणे. 

2]�श�णशा�/ महा�व�यालयातील मानवी साधनसंप3तीचा अZयास करणे. 

3] �श�णशा�/ महा�व�यालयात भौ-तक सोयी सु�वधां1या कारणांचा शोध घेणे. 

4] �श�णशा�/ महा�व�यालया1या गुणव3तेत सुधारणा करIयासाठR उपाययोजना करणे. 

 संशोधनाची प4रकGपना : -  

�श�णशा�/ महा�व�यालयात शै�6णक साAह3याची, मानवी साधनसंप3ती, भौ-तक सोयी सु�वधांची 

कमतरता जाणवते. 

संशोधनाची काय8प3ती : -  

!�तुत संशोधनासाठR सवV�ण पCदतीचा वापर केला आहे .�श�ण Dहणजे आ3मा�व$कार  होय  .

मानवा1या शार&Sरक, मान�सक व आCयाि3मक अंगामधील उ3कृ$टतेचा �वकास Dहणजे �श�ण असे 

!ाचीन भारतीय �वचारवंतांचे �वचार होते  .परंतु हे  �श�ण �यवि�थत �हावे  .;या �यवहाराची 

अमंलबजावणी !भावीपणे होIयासाठR सं�थांची आवNयकता असते .सCया1या काळात �श�क �श�ण  

�े/ात �यव�थापनाची गरज -नमा#ण झालेल& आहे  .आज �श�ण हा देखील  उ�योग मानला जातो. 

�श�णाची Cयेय धोरणे, उAc$टे, -नयोजन, सुसू/ीकरण,संचालन, -नयं/ण इ3याद& अनेक बाबींचा 

�यव�थापनात समावेश असतो .Dहणूनच शै�6णक सं�थां1या �यव�थापनात  शै�6णक धोरणांचा 
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�वकास करणे, अCययन अCयापना1या कामाला !ेरणा देणे. �श�ण !aUयेतील मानवी 

साधनसंप3तीची व भौ-तक सोयी सु�वधांची सु�यव�था करणे यांचा अंतभा#व होतो  .शै�6णक स ◌ं�था 

�यव�थापनाचा मूळ उcेश दजा# आ6ण उ3पादन हा असतो  .दजा# राखIयासाठR आ6ण चांगले उ3पादन  

�मळ�वIयासाठR सं�थेपुढे अनेक पया#य उपल`ध असतात व 3या पैकW कोणते पया#य उपयुeत 

ठरतील याचा -नण#य ¡यायचा असतो .मा/ सं�था Dहणजे  स3ता	धि$टत संरचना नसून आदेशानुसार 

कामे कशी पूण# होतात हे पाहणार& यं/णा आहे .येथे जबाबदार&ची भावना मह33वपूण# असते.  

�श�क �श�णाची पूव#-नधा#र&त उAc$टे, सं�थेचे �थैय# व !गती साCय करIयासाठR सं�थेतील !3येक 

�यeती उ3तरदायी व जबाबदार असते आ6ण उ3तरदा-य3व सुT होते. 

 शै��णक सं�थांNया उ2तरदा.य2वाची �े�े : -  

1] शै�6णक �े/ातील उ3तरदा-य3व  :Cयेये धोरणे , अZयासUम ठरवणे,�श�णाचा दजा# कायम 

राखणे, अCययन अCयापन !aUया -नयं�/त ठेवणे व सं�था शाळांचा -नकाल या सवा_ची जबाबदार& 

या �े/ात येते. 

2] !शासकWय �े/ातील उ3तरदा-य3व  :�श�णासाठR सव# सोयी सु�वधा  उपल`ध कTन देणे, 

सम�यांचे -नराकरण करणे, उपल`ध जागेची, व�तूंची देखरेख व द�ु�ती करणे, सव# कम#चार& वगा#1या 

कामाची देखरेख करणे, अडचणी व 3यावर उपाययोजना व Cयेयधोरणांची अंमलबजावणी करणे या 

सवा_ची जबाबदार& या �े/ात येते. 

सं�थेचे उ2तरदा.य2व व बां�धलक; )जबाबदार1 (यातील फरक:-  

1. उ3तरदा-य3वाचा संबंध काय�याशी असतो तर जबाबदार&चा संबंध हा नै-तकतेशी अ	धक असतो. 

2. उ3तरदा-य3वाचा संबंध कत#�याशी असतो तर जबाबदार&चा संबंध �वयंमू?यमापनाशी असतो. 
3. Accountability is  mandatory, responsibility is obligatory 

 सं�थेची कायv : -  

1. सं�कृतीचे संUमण व संवध#न करणे. 

2. सामािजक समायोजन करणे. 

3. 0ानसंवध#न करणे. 

4. सा�रतेचे �श�ण देणे. 

5. उदर-नवा#हाची सोय करणे. 

6. सुजाण नागSरकांची -न�म#ती करणे. 

7. जागTक राहून रा$O!ेम -नमा#ण करणे. 

.न6कष8 : -  

1. �श�णाचा घसरत चाललेला दजा# हा सवा_1याच 	चतंेचा �वषय बनला आहे. 

2. �श�णावर होत असलेला खच# व 3यामानाने होणार& -न$प3ती यांचे !माण �य�त आहे पण 

समाधानकारक नाह&. 

3. पालक, समाज, शै�6णक सं�थां, �व�याथLह& �वत :1या �वकासास उ3तरदायी आहे.  

4. सव# घटकांनी जर आपापल& जबाबदार& �यवि�थत पार पडल& तर �श�णाचे 	च/ �प$ट �हायला 

वेळ लागणार नाह&. 
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5. उ3तरदा-य3वाचा �वचार करताना केवळ मानवी साधनसंप3तीचे दोष शोधणे व 3याने काय नाह& 

केले असा नकारा3मक mि$टकोन सं�थेचा नसावा. 

6. उ3तरदा-य3वाची, बां	धलकWची व काम	गर&ची जाणीव ह& !3येकाला उ3�फूतVपणे वाटल& पाAहजे. 

7. सं�थेने कम#चा^यां1या वेतनासाठR कAटब< राहावे. 
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LAW EDUCATIONAL INSTITUTES: DIFFICULTIES AND CHALLENGES 
Dr. Nital S. Nandedkar∗ 
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V. N. Patil Law College, Aurangabad 

ABSTRACT 
The legal education in India is currently undergoing a transformation phase. Law as a career is 

going potential in 21st century due to globalization. The Indian legal profession is perhaps among 

the largest in the world.The field of law has a primary relationship with the society. This is the 

main reason why every member of the society irrespective of caste, race, religion, sex, class, 

profession should know his/her basic rights and duties.In order to make the common masses aware 

about their rights and duties the legal education is required. Any educational institution can 

achieve success only if it turns itself as per the changes in the society. The same fact is applicable 

on the institution of legal education in India. But now a day legal education undergoing 

tremendous difficulties and challenges due to changing of time here the researcher has discussed 

through this paper. 
Introduction: 
Law profession is considered as a very noble profession throughout universe. Law profession is 

having very renowned and prestigious history behind it. Awareness about law of land is right of 

every individual. Since an inception law education is considered as professional course. It has 

given equal importance as that of Medical and Engineering profession. The legal education not 

only runs with the help of Higher and Technical Education but under the guidance of Bar Council 

of India (BCI). But today it is very difficult to run legal profession due to difficulties and 

challenges. Therefore the researcher through this paper discuss about the challenges and 

difficulties facing by legal profession now a day. 

Key words: Legal profession, difficulties and challenges, critical appraisal, conclusion and 

suggestion. 

History of Legal profession: 
In ancient as well as medieval India there was no such formal recognition of legal profession and 

its education.Vakils during the Mughal era were usually the client representatives. However, it was 

only during the British era when the legal profession and its education got a formal recognition. 

The Regulating Act of 1773 laid down the essentials and guidelines which an individual needs to 

follow in order to be enrolled as advocate on rolls.A Bachelor’s degree in Law [LL.B.] is the basic 

thing which an individual need to have in order to be designated as an Advocate. Law Schools 

play an important role in making of a lawyer. Therefore, we need to ensure that these institutes get 

special attention of the governmental authorities because it’s usually the law graduates who 

become future leaders and social engineers.1 

Legal education in India: 
Laws for the regulation of professional legal education in India are made by the parliament of 

India with reference to entry 66, 67 & 78 of List I (Constitution of India), which includes two 

regulatory bodies: The Bar Council of India (BCI) as highest body regulating the standards of the 

legal profession. The University Grants Commission as an umbrella organization for all 

institutions of higher education. All the issue relating to admissions, practice, ethics & standards 

                                                           
∗∗

Dr. Nital S. Nandedkar, I/C Principal, V. N. Patil Law College, Aurangabad. 
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https://racolblegal.com/quality-of-legal-education-in-india-challenges-and-solutions/ 
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are addressed by BCI in consonance with state bar councils. The powers of BCI are also envisaged 

under Advocates Act, 1961.2 
Difficulties and challenges in legal profession: 
There are so many difficulties and challenges which are as under- 

a. Clinical Education: 
Clinical Legal Education through institutional mechanisms is the need of our times. Clinical 

teaching has become an integral part of legal education in most developed and developing 

countries.But Clinical Legal Education becomes integral part of curriculum only when BCI 

introduced four practical papers to improve standards in legal education in late 90’s. A perusal of 

the clinical legal education as it exists today would suggest that the “clinical” or “practical” 

instruction is only an extension of the classroom teaching and not practical in any real sense of the 

term. Therefore, it is a high time to include clinical legal education in all the specialization of legal 

field.  

b. Difficult to run law institutes on non-grant basis: 
Now a days most law institute in Maharashtra and throughoutIndiarunning on non-grant basis. It is 

very difficult to run the institute without financial assistance. As law is the professional course it 

requires huge amount so as to develop it. But the poor response of the Government towards this 

institute reason behind slow development of law institute in Maharashtra. Actually funds cannot be 

generated through college itself or from student fees. It requires support of funding agencies which 

they cannot ready to give. The non-grant colleges those are affiliated to State Universities, 

universities every year taking huge affiliation amount in laks. So it is very difficult to pay that 

amount and fulfill the requirements of universities. Therefore now a day it is big challenge before 

every non-grant institute to run the law education smoothly without funding. 

c. Lack of infrastructure: 
Due to lack funding it is very difficult to meet the today’s infrastructure as required for the law 

colleges such as separate moot Court hall, library with ample law books includes journal and law 

magazines as well as online Journal, Computer lab with internet excess, sitting arrangements of at 

least 100 students, Auditorium hall, small function hall so as to arrange Seminars, conferences and 

symposiums, ladies rooms, class rooms, etc and many more. If we want to fulfill these entire 

infrastructures it requires help of funding and non-grant institute should not afford it. So the lack 

of infrastructure is also one of the difficulties for degrading the standard of law institute. 

d. Stringent rules and regulations: 
There are so many stringent rule and regulations as prescribed by The Bar Council of India, the 

Universities, UGC and NAAC. If we want to take any additional division in our college it required 

not only the permission of University but also of the Bar Council of India. Every year law colleges 

have to pay not only the affiliation fees of University but also of the Bar Council of India which is 

in laks. Nowa day NAAC accreditation is required for every law institute and fees of NAAC is 

also in laks. So now questions before law institutes that how to pay such huge amount without 

funding of government? Even government is not ready to enhance the fees of students. Then how 

the fund has to be generated to run the law institutes to meet the stringent provisions laid down by 

above authorities? 

e. Deteriorating standard of legal education: 
Day by day the standard of legal education is going to be deteriorating. Reason behind the 

deterioration is lack of funding as well as lack of awareness amongst law fraternity towards law 

                                                           
2Law commission of India, 2002.184th Report. New Delhi: Government of India, Part 1. 
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institutes. There are so many High Courts and Supreme Court in India still every time non-grant 

law institutes have to beg before them for government grant. These renowned jurists and legal 

fraternities are well aware about the conditions of law institutes throughout India still their 

behavior towards law institute is not so serious so as to improve the quality of it. The people 

generally think to learn law of the land is their right; it should require minimum fee so that they 

can learn about their rights and duties. Therefore they are not ready to invest huge amount in the 

form of fees for learning law. On the other hand everyone wants to learn law free of cost. Hence it 

is that reason behind deterioration of law institutes. 
f. Lack support by society running institute: 

The Private society, public trusts and presidents of these societies those are running law institutes 

are not ready to provide financial aid to their own institutes. They are not ready to recruit the 

qualified staff including teaching and non-teaching faculties in their institutes. They are not ready 

to develop the infrastructure which is so required to run the law institute. These members are not 

paid full salary to the concern law lecturers. Therefore every law lecturer try to find out the 

institute which is government aided. Hence lack of support by the societies we also one of the 

reasons and the difficulty before the law institutes. 

Conclusion and suggestions: 
Hence it is concluded that, the Law institute model should established with a strong commitment 

to improve existing legal infrastructure. Syllabus should be frame with clinical studies so as to 

improve the quality of law students to become successful advocate in future. Every law institute 

should be funded with Government so that every citizen of India take the law education in 

minimum fees and get awareness about his rights and duties. Apart from that we also need to 

improve the infrastructure and faculty standards of the existing law schools. This too will help us 

in improving the standards of legal education in India and would be a step in right direction. 
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Abstract 
Indian higher education system is continuing process of change. In era of globalization 

demands of students are also changing. It is important function of legal education to produce 

lawyers with a developed social vision in our developing country. However work of legal 

education institutes is not only produce legal practitioners but lawyers with widened attitude 

towards every sphere of society. For the development of any society progress of civilization is 

attributed through the social change of importance of law. Like other professions legal profession 

also is noble and legal practitioners has got very high place in the society. Its duty of legal 

education institutes to inculcate social and moral values in students. Law is foundation of our 

country. The policy of legal education also has rapid contemporary change because of dynamic 

social, cultural, scientific and technical changes. 

Key Words 
Legal Education, Bar Council, accountability, judicial system. 

Introduction 
According to the legendary proverb “a man without education is a strange animal” Dr. 

Babasaheb Ambedkar said that education will liberate people who are away from basic rights. Dr. 

Babasaheb Ambedkar advised each everyone to be educated unite and fight against the odds in the 

society. Legal profession is there to give strength to the thoughts of Dr.Babasaheb Ambedkar. Law 

is essential; it is rule and laws that make necessary difference between humans and animals. Legal 

education plays important role to promote social justice. We always say that teachers are nation 

builders, doctors are life saviors but lawyers are social engineers. Lawyers can regulate social life 

of people. Engineering, medical, architecture, computer science, business management etc are 

popular fields of students. Law discipline is not as popular as other fields in our country. In other 

country entry-level in law discipline is highly competitive. Since five year law programme is 

initiated law institutions are facing problems of low enrollment. Lawyers are important in every 

field such as in criminal issues, family matters, social issues, policy planner, and business advisor. 

Lawyers have to play various roles in the society so the curriculum of legal education should be 

enriched with values which are necessary to produce competent law professionals of present 

generation. 

Aims of legal education 
• To train law students for legal profession 

• To educate law students to solve clients’ problems as well as problems of the society. 

• To point the right path for future development of law students 

• To inculcate essential values and attitudes 

• To provide adequate experience of legal profession 

• To provide campus where scholars can contribute their knowledge.  

Objectives of legal education 
• To develop different skills which are required for legal profession 
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• To develop research values among law students 

• To broaden opportunities for law students 

• To develop comprehensive and perceptive ability of law students. 

• To enable the students to know ethics of legal profession 

Historical background of legal education in India 
Law is followed from ancient times.In vedic period the concept of ‘Dharma’ was followed 

by people. Here ‘Dharma’ means law through which society was regulated by the people. Kings 

and religious sages were there to hold the place to judge the cases. In small towns and villages also 

certain law was been governed by some prominent people. In Mughal legal system there were 

‘vakils’ to play roles as client representatives. In pre independence era British introduced 

stereotyped legal education in India. Present legal system is outcome of process of law 

establishment by British people. University Education Commission (1948-49) proposes some 

reforms in legal education. In the year 1949, The Bombay Legal Education Committee was set up 

to promote legal education in India. The All India Bar Committee also made certain 

recommendations in 1951. The Bar Council if India is a statutory body established under the Act 

1961. The Bar Council if India regulates legal practice and legal education in India. 

Present status of legal education in India 
Legal education gets immense importance in independent era. The Constitution of India 

laid down duty to impart education by putting matter to education in List II of the seventh 

schedule. But now it has given legislative powers to the union and States. Legal profession is there 

along with the medical and other professions falls under List III. Constitution of India wants to 

create equal judicial system stressing all India Bar and uniform system of regulating the legal 

profession. 

At present there are 21 national law universities and about 1200 law colleges in India. 

There so many private law colleges in India, from which very few can maintain their quality. 

Vacancies of teaching faculties are also not filled and this also affects quality of legal education 

institutes.  

Importance of legal education 
Legal education is a broad concept which includes legal profession which is practiced in 

courts, law teaching, law research and business studies where law plays crucial role.  In 

commercial and industrial field also knowledge of law and skills is required. The legal education is 

to enhance human  

The prime objective of legal education is to produce efficient lawyers. Legal education is 

important for lawyers to get theoretical and practical knowledge. To meet ever growing demands 

of the society and to cater needs of lawyers, legal education is helpful. Legal education plays 

important role in directing and moderating social change. Legal education also gives appropriate 

training for students. 

Reforms for legal education 
Legal education in India is required to make strategic plan to understand real picture of law 

profession in the society. A proper system of legal education should be introduces by 

educationalists. For this we should promote inter- disciplinary approach of law with other social 

sciences and languages. That means a person who studies law must have knowledge of sociology, 

economics and political science and philosophy. We also should encourage our students to get 

good command over spoken and written language. Lawyers must have ability to express their self 
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on any issue. For that they should have proficiency in language and oral skills. Knowledge of 

foreign language is also important in global economy and in social context. 

In the world of technology law institutes must adopt positive attitudes towards use of 

technology in education. To make lawyers more perfect law teachers can put their content on 

websites. They can conduct online tests. Law teachers also can develop e- content for law students. 

Traditional teaching methods and theory lectures sometimes have limitations in conventional 

classrooms. For developing advocacy skills for law students Mock trials and Moot Court 

Competitions should be organized. Law students should get ample practice of legal drafting, 

practice of client interviewing and counseling. With theory knowledge performance based 

education should be provided to the law students. In legal education institutes time to time 

competitions should be arranged to improve basic skills like critical thinking, presentation skills, 

leadership qualities and participation skills.  

To develop critical attitudes some debate competitions should be arranged to know about 

existing and perspective laws in India. We should make law students active to think about 

development of legal profession in India. Lawyers also should have personal characteristics like 

good intellectual ability, ability to distinguish relevant and irrelevant, critical thinking, ability to 

argue. They must have mental and physical stamina to cope with stress of legal profession. In legal 

education institutes development of personal characteristics of law students should be observed 

and we should make reform policies in legal education. 

Conclusion 
Thus, legal education is a good field to help the society and country. Layers act as social 

engineers, social reformers and reconcilers. Legal education in India is changing these days. India 

has largest population of lawyers but India needs imminent lawyers.  Accountability of legal 

education institutes is to solve problems and develop new horizons for the legal profession. Legal 

education needs to be modified in global exposure. Due to privatization and globalization subjects 

like intellectual property rights, cyber crimes, cyber law, international human law and international 

business transactions should be given more focus. Lawyers can make this world more peaceful so 

legal education must be competent enough to tackle all the challenges in the society. 
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ABSTRACT 
Examining student development theories and the place for spiritual development within them is 

critical to the future of student affairs. The primary reason for undertaking the study was a shared 

belief among the lead researchers that spirituality is fundamental to students’ lives. The “big 

questions” that preoccupy students are essentially spiritual questions: Who am I? What is my 

purpose? What is the meaning of life? What kind of person do I want to become? What sort of 

world do I want to help to create? When we speak of students’ “spiritual quest,” we are essentially 

speaking of their efforts to seek answers to such questions. The research paper seeks to understand 

role of spiritual education on student development. 

Key Words : Spiritualty, Education 

INTRODUCTION 
Spirituality is vague, subjective, personal, and difficult to articulate in nature. It develops a wholesomeness 

in a person. It implies a sense of connection to something bigger than us, and it typically involves a search 

for meaning in life. As such, it is a universal human experience, something that touches us all. People may 

describe a spiritual experience as sacred or transcendent or simply a deep sense of aliveness and 

interconnectedness. After a lot of research and brainstorming, Spirituality means something different to 

everyone. For some, it's about participating in organized religion: going to temple, church, synagogue, a 

mosque, and so on. For others, it's more personal: Some people get in touch with their spiritual side through 

private prayer, yoga, meditation, quiet reflection, art, listening to music, writing poetry, reading or even 

long walks. Spirituality may refer to almost any kind of meaningful activity, personal growth, or blissful 

experience. 

 

The student affairs profession announced the goal of developing the “whole person,” including the 

intellectual, emotional, recreational, cultural, vocational, and spiritual lives of students (American Council 

on Education 1986). Spirituality is indeed an important expect of human development and overall human 

health. Heightened awareness of spirituality is occurring against a backdrop of higher levels of materialism 

and career orientation among college students (Astin, Parrott, Korn, & Sax, 1996; Levine & Cureton, 

1998). However, while materialistic concerns are prevalent for many college students, they do not negate 

the existence of other nonmaterialistic concerns. With regard to career orientation, Levine and Cureton 

found that although students may be interested in pursuing socially meaningful careers, they often feel that 

they have to choose between "doing good" and "doing well," between "helping others" and "having 

material resources." 

REVIEW OF LITERATURE 
Early theories tend to focus on internal processes rather than external behaviors (Cook, 2000; Love & 

Talbot, 1999). The faith development models offered by Fowler (1981) and Parks (2000) provide insight 

into college students' spiritual meaning-making processes. Dr. Steven Southwick in his book " Resilience: 

The Science of Mastering Life’s Greatest Challenges" describes how some people overcome  trauma—such 

as abduction, war, and imprisonment—by seeking comfort in spirituality or religion. He states that spiritual 

people find ways to “meet the challenge and continue with purposeful lives…they bounce back and carry 

on.”  

NEED OF STUDY 
Stress among the students, competition at early age, limited opportunities, too much relaince on 

materialistic tarets and tangible benefits have made the exisitng rat race even more ugly. 

There are few running assertions of students which are as follows: 
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• I can tackle this situation.  

• This is not my responsibility. 

• I don’t want to be a loser. 

• What will others think if I fail? 

• I want to score good marks. 

• I will complete this task later. 

It is not that the above problems came all the sudden, it was present at every age. The modern education has 

also tried to inculcate “Value Education” as a part of syllabus. The direction is good, but outcomes are far 

from satisfactory. Hence there is a crying need to bring the source of spirituality into the formal education 

system 

OBJECTIVES: 
3. To study the need of spiritual education from both professors and students. 

4. To explore the ways in which spiritual education can be introduced in formal education. 

RESEARCH METHODOLOGY: 
SCOPE OF STUDY: 
The study is a conceptual study on the various studies made on Spirituality and Education in particular. The 

research further explores the role of Spiritual education for overall development of students. 

RESEARCH DISCUSSION: 
Student engagement in spiritual conversations acts as the discovery tool in understanding the self, other, 

world, and faith during the cognitive development process. Spiritual conversations allow students to engage 

in the process of self-discovery. Students’ spiritual conversations provide a forum for change and 

development as students explore the variety of roles they assume on campus and in their lives. Through the 

discovery process facilitated by spiritual conversations, students develop conversational skills, self-

confidence, openness to others, an understanding of privilege and their role as leaders in a complicated 

world. Exploring meaning-of-life questions enables students to make the developmental leap as they come 

to terms with the tension of opposing “truths.” Spirituality, as a tool for students to engage in religious 

difference, to develop a sense of wholeness and to develop cognitively in ways that encourage discovery 

dialogue, provides educators with an opportunity to engage students in new practices that promote student 

development and growth. 

ROLE AND IMPORTANCE OF SPIRITUALITY IN STUDENTS LIFE 
• Spirituality is linked to many important aspects of human functioning - spiritual people have 

positive relationships, high self-esteem, are optimistic, and have meaning and purpose in life. 

• Spirituality, as a tool for students to engage in religious difference, to develop a sense of wholeness 

and to develop cognitively in ways that encourage discovery dialogue, provides educators with an 

opportunity to engage students in new practices that promote student development and growth.  

• The purpose of spiritual education is to fulfill the divine potential of children, and to prepare them 

for life by giving them the tools they need to keep on learning throughout the many experiences 

that will come to them. Another purpose of spiritual education is to build the person on all levels. 

• Adhering to anyparticular spiritual tradition may bring an indirect health benefit because many 

traditions have rules about treating the body with kindness and avoiding unhealthy behaviors.  

Assisting students’ spiritual growth will help create a new generation who are more caring, more 

globally aware, and more committed to social justice than previous generations, while also 

enabling students to respond to the many stresses and tensions of our rapidly changing 

technological society with a greater sense of equanimity. Moreover, educational experiences and 

practices that promote spiritual development by exposing students to diverse people, cultures, and 

ideas through cross cultural studies, interdisciplinary coursework, service learning and other forms 
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of civic engagement helps students value multiple perspectives as they confront the complex 

social, economic, and political problems of our time. 

Following are the Challenges To The Modern Educational Institutions 
• Making institution as source of knowledge and not a job factory. 

• Teaching individuality and self-awareness ans self-competence. 

• Helping them to create their own destiny and at the time making them self-independent 

• Guiding and Imbibing in them the art of accepting failure. 

• Giving them the ethical knowledge apart from the course content. 

• Developing them internally to face the challenges externally. 

Some Of The Methods To Pursue Spiritual Education  
• Organizing seminars in colleges about importance of spirituality. 

• Guest lectures by external and expert faculties. 

• Distributing materials and book regarding inner development. 

• One to one Spiritual conversation. 

• Providing them good examples of their role models. 

• Meditation, contemplation and self-reflection 

CONCLUSION: 
Spiritual Education provides students with more opportunities to connect with their “inner selves” 

facilitates growth in their academic and leadership skills, contributes to their intellectual self-

confidence and psychological well-being, and enhances their satisfaction with life. As it is 

correctly said that, one should create a life that feels good on the inside not just one that looks 

good on the outside.“Happiness is not something ready-made. It comes from our own actions.” – 

Dalai Lama. One of the great gifts of spiritual knowledge is that it realigns your sense of self to 

something you may not have even ever imagined was within you.Let us allow ourselves to be 

filled with inspiration, which also translates into love, joy, wisdom, peacefulness, and service 
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सारांश:  

 एक �वदेशी भाषा के Tप मk अ¢ंेजी पढ़ाना एक चुनौतीपूण#, aफर भी पुर�कृत कैSरयर �वक?प है। दसूर& 

भाषा �श�क के Tप मk एक अ¢ंेजी के Tप मk, आपको अपने छा/ª कW आवNयकताओं के �लए लगातार अनकूुल होना 

सीखना चाAहए। कई बार, इसका मतलब क�ा मk �व�भ>न !कार कW सम�याओं से -नपटना है, िजनमk से कई सभी 

सामा>य घटनाएं ह©। एक अ1छा �वदेशी भाषा �श�क इन सामा>य सम�याओं को पहचानने और समाधान खोजने के 

�लए काम करन ेमk स�म होना चाAहए। यहां तक aक आपके �श�ण �व	धयª मk एक छोटा सा मोड़ भी आपके और 

आपके छा/ª दोनª के �लए अ	धक उ3पादक और आकि�मक वातावरण बनाने मk मदद कर सकता है। अ¢ंेजी को 

�वदेशी भाषा के Tप मk पढ़ाने के दौरान आने वाल& 10 सबसे आम क�ा कW सम�याओं कW Tपरेखा तैयार कW कW गई 

है और उ>हk कैसे हल aकया जाए उसकW चचा# कW गई है।  


ा�ता�वक  

 एक �वदेशी भाषा के Tप मk अ¢ंेजी पढ़ाना एक चुनौतीपूण#, aफर भी पुर�कृत कैSरयर �वक?प है। दसूर& 

भाषा �श�क के Tप मk एक अ¢ंेजी के Tप मk, आपको अपने छा/ª कW आवNयकताओं के �लए लगातार अनकूुल होना 

सीखना चाAहए। कई बार, इसका मतलब क�ा मk �व�भ>न !कार कW सम�याओं से -नपटना है, िजनमk से कई सभी 

सामा>य घटनाएं ह©। एक अ1छा �वदेशी भाषा �श�क इन सामा>य सम�याओं को पहचानने और समाधान खोजने के 

�लए काम करन ेमk स�म होना चाAहए। यहां तक aक आपके �श�ण �व	धयª मk एक छोटा सा मोड़ भी आपके और 

आपके छा/ª दोनª के �लए अ	धक उ3पादक और आकि�मक वातावरण बनाने मk मदद कर सकता है। अ¢ंेजी को 

�वदेशी भाषा के Tप मk पढ़ाने के दौरान आने वाल& 10 सबसे आम क�ा कW सम�याओं कW Tपरेखा तैयार कW कW गई 

है और उ>हk कैसे हल aकया जाए उसकW चचा# कW गई है। 

1. छा� �श�क पर अ2य�धक .नभ8र हो जाते हy। 

 कई बार, छा/ खुद को आज़माने के बजाय सह& उ3तरª के �लए �श�क को देखkग।े यAद �श�क उ>हk हर 

बार जवाब देने के �लए बाCय करता है, तो यह एक हा-नकारक सम�या बन सकती है। इसके बजाय, सकारा3मक 

!ो3साहन देने पर Cयान दk। यह छा/ª को अ	धक आरामदायक और उ3तर देने के �लए तैयार करने मk मदद करेगा 

(भले ह& गलत तर&के से)। 

2. 
थम-भाषा का लगातार उपयोग 

 अं¢ेजी को �वदेशी भाषा के Tप मk पढ़ात ेसमय, यह संभवतः सबसे आम सम�या है। ��वतीय भाषा के 

�श�क  के Tप मk, छा/ª को अं¢ेजी और केवल अं¢ेजी का उपयोग करने के �लए !ो3साAहत करना मह3वपूण# है। 

हालांaक, यAद छा/ अपनी पहल& भाषा मk बातचीत करना शुT करत ेह©, तो कर&ब जाएं। उनसे सीधे सवाल पूछk जैसे 

"eया आपका कोई सवाल है?" एक अ>य �वचार यह है aक जब वे अपनी पहल& भाषा का उपयोग करते ह© तो क�ा 

-नयमª का एक सेट �था�पत करk और एक दंड !णाल& �वक�सत करk। उदाहरण के �लए: यAद aकसी को तीन बार 

अपनी पहल& भाषा का उपयोग करते हुए पकड़ा गया है, तो eया उ>हªने क�ा के सामने (अं¢जेी मk) एक क�वता का 

पाठ aकया है। याद रखk, 1-2 घंटे के �लए वे अ¢ंेजी क�ा मk ह©, यह केवल अ¢ंेजी होना चाAहए। 

3. �व�याथ{ दसूर| क; अवहेलना, उप?वी या �वच�लत करने वाला होता है। 

 यह होगा, कोई बात नह&ं, हर क�ा मk। यAद पूर& क�ा काय# कर रह& है, तो यह �श�क का दोष हो 

सकता है, अथा#त उबाऊ साम¢ी या खराब क�ा !बंधन। यAद यह एक �वशषे छा/ है, तो आपको !भु3व Aदखाने के 

�लए तेजी से !-तaUया देनी चाAहए। सम�या को हल करन े के �लए, एक ��वतीय भाषा के �श�क  �श�क को 
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स�त और यAद आवNयक हो तो सं�थान का अनुशासन होना चाAहए। यAद ऐसा होता रहा, तो �कूल के -नदेशक के 

माCयम से आगे कW अनुशासना3मक कार#वाई कW जा सकती है। 

4. छा� "हाइजैक सबक" - यह पाठ उस जगह पर नह1ं जाता है जहाँ आप इसे चाहते हy। 

 अं¢ेजी को एक �वदेशी भाषा के Tप मk पढ़ाते समय, आप हमेशा एक पाठ को अपहरण करने वाले छा/ª 

पर भरोसा कर सकते ह©। कुछ हद तक, यह एक अ1छR बात हो सकती है। यह दशा#ता है aक छा/ �	च रखत ेह©, 

और जब तक व ेअ¢ंेजी मk भाग ले रहे ह© और बातचीत कर रहे ह©, यह एक उ3पादक अनुभव है। हालाँaक, यAद 

पाठ �वषय से बहुत दरू है, तो एक Aदशा मk आप इसे नह&ं जाना चाहते ह©, यह मह3वपूण# है aक बातचीत को 

बदलकर सम�या को ठRक aकया जाए। 

5. =यिhत2व मt टकराव। 

 ��वतीय भाषा के �श�क क�ा मk हर कोई सबसे अ1छा दो�त नह&ं बनेगा। यAद कुछ छा/ª के बीच 

टकराव उठता है, तो सबसे आसान उपाय यह है aक उ>हk एक दसूरे से अलग aकया जाए। यAद तनाव बना रहता है, 

तो aकसी छा/ को दसूर& क�ा मk ले जाना आपके �लए एकमा/ �वक?प हो सकता है। 

6. छा� �प6ट नह1ं करते हy %क hया करना है, या गलत काम करना है। 

 अं¢ेजी भाषा को �वदेशी भाषा के Tप मk पढ़ाते समय ऐसा बहुत बार होता है। त=य यह है, यह अeसर 

�श�क कW गलती है। यAद आपके असाइनमkट -नदVश छा/ª मk Îम और नरम फुसफुसाते हुए Aदखते ह©, तो 	चतंा न 

करk: एक समाधान है। इस सम�या से बचने के �लए, यह सु-निNचत करना मह3वपूण# है aक आपका -नदVश �प$ट 

हो। इशारª, माइम और संb�hत संb�hत वाeयª का उपयोग करk। �प$ट और मजबूत बोलk। सबसे मह3वपूण# बात, 

ग-त�व	ध के मॉडल और उदाहरणª का उपयोग करk। आप संपूण# ग-त�व	ध को मॉडल बनाने के �लए 	च/ª, नकल, 

इशारª आAद का उपयोग कर सकते ह© aक आप छा/ª को कैसे करना चाहते ह©। 

7. छा� ऊब गए हy, असावधान हy, या अयो�य हy। 

 कई बार, यह �श�क कW गलती है aक क�ा उबाऊ है। सौभाfय से, उ	चत योजना के साथ, इस 

सम�या को हल aकया जा सकता है। सबक के �लए एक रसदार �वषय चुनk; एक िजसे छा/ संबं	धत कर सकते ह© 

और एक िजसे आप जानते ह© aक वे आनंद लkगे। इससे उ>हk �वतः ह& कुछ !ेरणा और �	च �मलेगी। अपन े

�व�या	थ#यª को जानk और उनकW �	चयª और जTरतª कW पहचान करk, aफर उसी के अनसुार अपना पा@यUम तैयार 

करk। 

8. मजबूत छा� 
भु2व 

 ��वतीय भाषा के �श�क  �श�क के Tप मk, आप �व�भ>न �मताओं और भाषा कौशल के साथ 

�श�ा	थ#यª का सामना करkगे। जबaक क�ा मk उ3कृ$ट !दश#न करने वाले कुछ छा/ª के �लए यह अ1छा है aक वे 

दसूरª से दरू न रहk। यAद कुछ छा/ लगातार "शो चुराना" शुT करते ह©, तो Cयान रखk। !Nनª का उ3तर देने के �लए 

क�ा मk कमजोर छा/ª को बुलाने पर Cयान दk। !ो3साAहत करk, लेaकन धीरे से मजबूत छा/ª के कुछ जवाबª कW 

अवहेलना करk और क�ा के अ>य गैर-मजबूत सद�यª को उ3पादन का समय दk। 

उपसंहार  

 जागतृ रहना और क�ा मk �	च रखना मुिNकल हो सकता है। लेaकन इससे भी iयादा मुिNकल यह है aक 

छा/ª को जागतृ और �	च रखने के �लए िजDमेदार ठहराया जा रहा है। यह एक �श�क का काम सबसे पहले और 

सबसे मह3वपूण# है। एक महान ��वतीय भाषा के �श�क होने के �लए, एक को न केवल पढ़ाना चाAहए, बि?क 

!ेSरत और सशeत बनाना चाAहए। ल�य छा/ª को अं¢जेी सीखने, बोलने, पढ़ने, �लखने और समझने के बारे मk 

उ3साAहत करना है। इस लेख मk सलाह को अeसर इ�तेमाल aकए जाने वाले उपकरण के Tप मk रखk, और आप उस 

ल�य के कर&ब एक कदम हªग।े 
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सारांश: 

 वत#मान मk �श�ा कW द-ुनया मk शा�मल कई के पSर!े�य के आधार पर, साव#ज-नक �कूलª के सामने 

वत#मान मk 10 !मुख चुनौ-तयª कW इस सूची पर �वचार करk। इस मे क�ा का आकार, दSरlता, पाSरवाSरक कारक, 

!धौ	गकW, धमकाना, छा/ Ïि$टकोण औ ं�यवहार, कोई छा/ छूट न जाय,े माता-�पता कW दखल, छा/ �व�थय और 

अनुदान। इस पेपर मे इन मुcो पर चचा# कW गई है।  


ा�ता�वक  

 कुछ लोग यह तक#  दkगे aक हमार& �श�ा !णाल& मk सुधार कW बहुत गंुजाइश है। हालांaक, �कूलª को सह& 

Aदशा मk ले जान ेकW योजना �वक�सत करना आसान है। पहल& चुनौती आज छा/ª को सीखने से जुड़ी अतं-न#Aहत 

सम�याओं कW पहचान करने मk है। यह चुनौती, आं�शक Tप से, इस त=य के कारण है aक सम�याएं काफW हद 

तक इस बात पर -नभ#र करती ह© aक कौन उ>हk लेबल कर रहा है, चाहे वह छा/, अ�भभावक, �श�क या 

कानून�वद हª। वत#मान मk �श�ा कW द-ुनया मk शा�मल कई के पSर!�ेय के आधार पर, साव#ज-नक �कूलª के सामन े

वत#मान मk 10 !मुख चुनौ-तयª कW इस सूची पर �वचार करk। 

१. क�ा का आकार 

 देश के कई �े/ª मk क�ाओं का सामना करना पड़ रहा है जो सचमुच सीमª मk बंद ह©। जब पैसा तंग हो 

जाता है, तो क�ा कW सं�या अeसर !भा�वत होती है। aफर भी, अ	धकांश �श�क इस बात से सहमत ह© aक व े

क�ा मk !3येक छा/ को !भावी ढंग से नह&ं पढ़ा सकते ह©, यAद क�ा का आकार लगभग 30 से अ	धक है। eलास 

साइज मैटस# टेनेसी �टार �वारा aकए गए एक अCययन का हवाला देते ह© िजसमk पाया गया aक क�ा मk 15-17 

छा/ª कW क�ाएं उन क�ाओं मk छा/ª और �श�कª दोनª को द&घ#का�लक और अ?पका�लक लाभ !दान करती ह©।  

२. द4र?ता  

 भारतमk मk कई ब1चे गर&बी के �तर पर या उससे नीचे रहते ह©। गर&बी के �तर पर या उससे नीचे रहने 

वाले छा/ª कW दर सबसे अ	धक है। अCययनª से पता चलता है aक िजन छा/ª को पया#hत भोजन या नींद नह&ं 

�मलती है, उनकW पूण# शै�6णक �मता के !दश#न कW संभावना कम होती है। �कूल इन स1चाइयª को पहले से ह& 

जानते ह©, और छा/ª को बु-नयाद& अ-नवाय#ता !दान करने के !यासª के बावजूद, �श�कª, !शासकª और सांसदª 

को पता है aक बस घूमने के �लए पया#hत नह&ं है। 
 

३. पा4रवा4रक कारक 

 छा/ª को पढ़ाने के �लए �श�क कW �मता मk पाSरवाSरक कारक भी भू�मका -नभात े ह©। �!�ंसपल और 

�श�क इस बात से सहमत ह© aक घर पर जो चल रहा है, वह सीखने के �लए एक छा/ कW !विृ3त को !भा�वत 

करेगा। तलाक, एकल माता-�पता, गर&बी, Aहसंा और कई अ>य मुcे सभी चुनौ-तयां ह© जो एक छा/ हर Aदन �कूल 

लाता है। जबaक कुछ �श�क और !शासक आदश# पाSरवाSरक वातावरण से कम मk ब1चª के साथ काम करने कW 
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को�शश करत ेह©, वे केवल इतना ह& कर सकते ह© - खासकर जब माता-�पता अeसर ब1चª के �लए !दान करने के 

�लए �कूलª के साथ साझदेार& करने के �लए तैयार नह&ं होते ह©। 

४. 
ौ�यो�गक; 

 छा/ª को आज कई �श�कª कW तुलना मk अ	धक तकनीकW Tप से उ>नत aकया जाता है, िजससे 

!�श�कª को क�ा मk एक -निNचत नकुसान होता है। हालाँaक, एक छा/ का !ौ�यो	गकW के !-त !ेम भी उसे अपन े

�कूलवक#  से �वच�लत कर देता है। जब �श�क उन उपकरणª के साथ !-त�पधा# करने के �लए तकनीकW-समझदार 

नह&ं होते ह©, तो �श�ा और !ौ�यो	गकW को एक साथ लाकर, नई अवधारणाओं को ठRक से पढ़ाने के �लए छा/ª कW 

�	च और Cयान रखना मुिNकल हो सकता है। 21 वीं सद& कW सीखने कW माँगª को पूरा करने के �लए !ौ�यो	गकW को 

क�ा मk आने कW आवNयकता है। ऐसे �कूल जो पहले से ह& धन से वं	चत ह©, उ>हk कंhयूटर और तकनीक के अ>य 

Tपª को अपनी क�ाओं मk लाने के �लए धन के साथ आने मk एक बड़ी चुनौती �मल सकती है।  

५. धमकाना 

 बदमाशी एक नई सम�या नह&ं है, लेaकन यह एक है जो आज कई छा/ª कW सीखने कW �मता पर गहरा 

!भाव डालती है। !ौ�यो	गकW ने अपने पीyड़तª को पीड़ा देने के �लए और भी कई रा�ते Aदए ह© - सोशल नेटवaक_ ग, 

टेeसAटंग और अ>य आभासी बातचीत के माCयम से। साइबरबु�लगं �कूलª के �लए एक !मुख मुcा बन गया है, 

eयªaक आ3मह3याओं कW सं�या से �प$ट है aक बदमाशी कW घटनाओं के �लए सीधे पता लगाया जा सकता है। त=य 

यह है aक साइबर हमले के संबंध मk कानून अभी भी फजी ह© - चंूaक माता-�पता, �श�क और !शासक इस बात को 

लेकर अ-निNचत ह© aक कानूनी तौर पर ऐसे मुcª को कैसे ह©डल aकया जाए। 

६. छा� �ि6टकोण और =यवहार 

 कई पि`लक �कूल के �श�क भी आज के �कूलª के सामने एक बड़ी सम�या के Tप मk, छा/ª के !-त 

उदासीनता और �श�कª के !-त असDमान जैसे छा/ª के रवैये का हवाला देते ह©। नेशनल सkटर फॉर एजुकेशन 

�टेAटि�टeस के एक सवV�ण मk कहा गया है aक उदासीनता, लापरवाह&, अनादर और अनुपि�थ-त जैसी सम�याओं 

ने �श�कª के �लए मह3वपूण# चुनौ-तयª का सामना aकया। इन मुcª को !ाथ�मक ¢ेड के बजाय माCय�मक �कूल 

�तर पर अ	धक बार देखा गया था। 

७. कोई बNचा पीछे नह1ं छूटा 

 कई छा/, माता-�पता और �श�क आज साव#ज-नक �श�ा के माहौल के �लए नो चाइ?ड लेÐट �बहाइंड 

को एक -नरोध के Tप मk देखत ेह© रा$O&य और राiय दोनª �तरª पर �श�ा का Cयान पर&�ण !aUया पर जार& है। 

छा/ पर&�ण �कोर अब कई राiयª �वारा �श�क !दश#न का मू?यांकन करने के तर&के के Tप मk उपयोग aकया जा 

रहा है, जो �कूलª मk "पर&�णª को पढ़ाने" के �लए संकाय पर और भी अ	धक दबाव डाल रहा है। पर&�ण का eया 

मतलब है? eया हम डटेा का उपयोग उन लोगª को हटाने के �लए करते ह© जो माप नह&ं करते ह©? नह&ं! ”कई 

�श�क मानते ह© aक उ>हk वा�ष#क मानकWकृत पर&�णª को पढ़ाने के �लए मजबूर aकया जाता है, और नए पर&�ण 

!aUयाओं के !काश मk �श�ा�वदª के �लए अ	धक समय बनाने के �लए अवकाश और दोपहर के भोजन जैसी 

ग-त�व	धयª मk कटौती कW गई है। 

८. माता - �पता का दख़ल 

 माता-�पता के शा�मल होने पर अeसर �श�क पात ेह© aक कोई खुशहाल माCयम नह&ं है। कुछ अ�भभावकª 

को पूरे �कूल वष# के �लए नह&ं देखा जाता है, चाहे वे aकसी भी !कार के मुcे eयª न हª। दसूरª को कभी दरू नह&ं 

जाना चाAहए, ब1चे और �श�क पर मंडरात ेहुए और �श�ा !aUया मk ह�त�ेप करना। ऐसे तर&के ह© िजनमk माता-
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�पता शा�मल हो सकते ह© और एक ह& समय मk अपने ब1चे कW �श�ा का समथ#न कर सकते ह©, लेaकन �श�क 

हमेशा माता-�पता से उस �तर को !ाhत नह&ं करते ह©। 

९. छा� �वा��य 

 कई ब1च ेकुपो�षत है। और कई शहर& ब1च ेभारत मे मोटापा महामार& के अनुपात मk पहंुच गया है, और 

मोटापे कW सम�या के कारण खाने कW खराब आदतk भी छा/ कW कम उपलि`ध मk योगदान दे सकती ह©। मोटापा 

अ>य ि�थ-तयª जैसे मधुमेह और उ1च रeतचाप के �लए एक छा/ के जो6खम को बढ़ाता है, िजसके पSरणाम�वTप 

उ1च अनुपि�थ-त और अ	धक शै�6णक मुcे हो सकत ेह©। वह रा$O&य �कूल दोपहर के भोजन के आंदोलन कW चाल! 

देश भर मk �कूल के लंचTम मk �वा�=य!द �वक?प लाने के �लए काम कर रहा है। सभी उÒ के छा/ª के बीच 

अ	धक शार&Sरक ग-त�व	ध को बढ़ावा देने के �लए देश भर के �कूलª मk �यायाम काय#Uम भी आ रहे ह©। हालांaक, 

ऐसा लगता है aक देश को एक बड़ ेपैमाने पर बेहतर �वा�=य के �लए सड़क पर जाने के �लए अभी भी एक लंबा 

रा�ता तय करना है। 

१०.  अनुदान 

 बजट मk कटौती ने हाल के वषÓ मk अ	धकांश पि`लक �कूलª के �लए बड़ी मुिNकलk खड़ी कर द& ह©। कम 

धन का मतलब है छोटे कम#चार&, कम संसाधन और छा/ª के �लए सेवाओं कW कम सं�या। जबaक कुछ का तक#  है 

aक �श�ा कW सम�याओं पर अ	धक पैसा फk कने से वे दरू नह&ं जाते ह©, दसूरª का कहना है aक पहले धन कW कमी 

के कारण कई सम�याएं पैदा हुÔ। पि`लक �कूलª मk आज कई सम�याएं ह©, लेaकन उन मुcª कW पहचान करना 

आधी लड़ाई है। चुनौ-तयª का सामना करने के �लए कपड़ ेधोने कW सूची के साथ, अब �श�कª, माता-�पता और 

सांसदª के �लए एक साथ आन ेऔर समाधान खोजने का समय है - आज पि`लक �कूलª मk सभी छा/ª के लाभ के 

�लए। 
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It is said that the newspapers are the mirrors of the society. Still after independence of 

India the traditional thoughts are being maintained in various forms with actions in our various 

parts of the country. Dalits are those who are beneath the entire caste system – and are therefore 

literally ‘outcaste’ as well as ‘untouchable’ – call themselves ‘Dalits’. The word “Dalit”, meaning 

“broken” or “ground down”, is used by ‘outcaste’ people themselves to describe at the same time 

their oppression, their identity and their collective power for emancipation. Though Dalits 

comprise significant percentage of total Indian population, they are still neglected both by the 

society and the mass media. This paper explores the attitude of mass media to Dalits and their 

issues in India and the media initiated by the intellectual Dalits as an alternative to the mainstream 

media 

KEYWORDS: Dalits, Mass media, caste system 

Introduction 
In 1996 Washington Post writes that India’s 4,000 daily news-papers publish in nearly 100 

languages, but one voice is large-ly absent in the press of the world’s largest democracy: that of 

the lower castes, which account for more than 70 percent of the country’s 934 million people. Not 

one daily newspaper has made speaking on their behalf its role. Few daily news-paper reporters 

come from lower castes, and none of the na-tion’s prominent columnists does. (Cooper, Kenneth J. 

(1996)) In 21st century India, Television, Cinema and Newspaper have been extremely 

inaccessible media for Dalits issues and Dalit Participation (Guru, 2000). Post-independence 

mainstream media always bypassed the Dalits and issues and the Indian media, controlled by caste 

Hindus, ridiculing the demands and politics of the Dalits through cartoons and headlines; the pres-

ent politics of the Dalits through cartoons and headlines (Tiru-mal, 2004). In 2007, for example 

when Mayavati Naina Ku-mari was elected chief minister of Uttar Pradesh, India’ largest state, the 

election coverage by the mainstream press was very poor. Mainstream media coverage on Dalit 

also has helped to construct “The Dalit questions” in negative connotation and portrayed them 

only as the victims. The international media also showed similar attitude when it comes to 

reporting Dalits. Kanshi Ram, disappointed with the mainstream media started his own media. He 

was very well aware that the mainstream media’s nature of reports on Dalits. He was concerned 

that stories about Dalit atrocities only focused on how many peo-ple were killed or injured. 

There was rarely follow up to illus-trate that fact that the perpetrators always got away with the 

crime (Mehra, 2008). 

Dalits and Media 
When K.R. Narayanan, the first Dalit president of India visit-ed France in April 2000, Le 

Monde described it in its report as “the first untouchable” president of Indian republic. When 

Dalits, together with tribal, make up nearly 25 percent of the country’s population, the National 

Human Rights Commis-sion found that the media “provides negligible space to their 

plight/problems. Beyond reports of major instances of vio-lence, there is a lack of any sustained 

reporting of their prob-lems and their efforts to include their voices. Instead, these communities 
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frequently obtain notice when the discussion is focused on backwardness, population increase, 

lack of en-trepreneurship and productivity, thereby perpetuating caste-based stereotypes (Tirumal, 

2008). Saint (2008) in counter-current.org websites opines that the main newspapers are still 

biased and follow self centered polices and they seldom write about issues which are tarnishing the 

Indian society and the future of India. Furthermore, the mainstream media outrightly ignore Dalits 

real issues. 

Indian media seem to waiting for an opportunity to see only Dalits are targeted by upper 

castes. In July 27th 2012, May-awathi’s statue was vandalized all over the state. When the incident 

was taking place the media arrived on time to cover the issue. The media was well aware about 

happening of the crime is acknowledged by none other than the media itself. The incident took 

place minutes after the national president of the group, UP Navnirman Sena told the press 

reporters at a press conference. Cameramen of some TV channels and a few news photographers 

who attended the press conference apparently had prior knowledge of such plans as they were on 

the spot the four of the group members damaging the statues (The Hoot, 2012). Mayawathi was 

criticized by many media for ruling the state with complete disregard (Mehta, 2008). 

Teltumbde (2010) points out that what happened in Khairlan-ji is yet another incident to 

prove the attitude of mainstream media. In this incident four Dalits belonging to the same com-

munity were killed brutally by high caste Hindus. They were dragged from their hut, paraded 

naked, tortured, maimed, sexually assaulted and killed. They were taken in a cart around the 

village and their bodies thrown in different parts of the village. Bhaiyalal, the head of the 

Bhotmange family, had witnessed the entire incident and escaped to tell the tale to a typically 

indifferent police. It was only when the mutilated bodies were found the next day that a formal 

report of the crime was recorded. The news of this massacre did not ap-pear in the mainstream 

media in any significant fashion. Me-dia started to give coverage to this issue only when violence 

erupted demanding justice for the victims. And it took a full month before the national media 

picked up the story and that too in a marginal way ‘yes, this too happened’. When Jessica Lall and 

Priyadarshani Mattoo murder case was closed owing to poor witnesses, the Delhi-based electronic 

media, took a huge campaign and catalysed a powerful movement of pro-test against a corrupt 
police and succeeded in reopening the case, thus sending the culprit behind the bar. But the same 

media did little for Surekha and Priyanka Bhotmage of Khair-lanji. 

Dalits in the negative lights 
Mainstream portrayal of Dalits in negative light has been crit-icized by Dalit activists across the 

state. When Dalits started protests in the form of statewide rallies, the police unleashed terror. 

Again media did not give the true picture. Instead it started highlighting only the ‘nuisance’ caused 

by the agitat-ing Dalits. When Deputy chief minister and home minister al-leged that Naxalites 

behind the agitation, the media too sang in tune with them and sought to establish connection be-

tween Dalits and Naxelites. 

The anniversary of Ambedkar is observed typically in Mumbai in which millions of people 

would walk hundreds of miles, braving hardship and hunger. The event is known for the highly 

disciplined crowd who visit the consecrated ground, the Chaitya Bhhomi, in Babasaheb’s memory. 

In 2008, soon after the post Khairlanji incidents, the fiftieth anniversary of Ambedkar was 

observed. The Maharashtra government antici-pated further violence on that day. Though nothing 

happened on that day, fear of a violent Dalit mob was fueled by news media. The media predicted 

a siege of the city, warning that Mumbai residents could be potential victims of unruliness and 

random acts of violence (Rao, 2009). Mumbai’s Daily News & Analysis ran a story headlined, 
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“Residents line on Razors’ edge” (December 5, 2006) Talking about the nature of Indi-an media 

the Keith Hebden in his book Dalits theology and Christian Anarchism says that the State and the 

media are be-coming more powerful and less accountable and Dalits are still excluded from the 

mainstream media. 

Ambedkar, too, suffered a similar treatment from the nationalist media of his time. He 

criticized the Indian press and said “the untouchables have no Press. The Congress Press is closed 

to them and is determined not to give them the slightest publicity. They cannot have their own 

Press and for obvious rea-sons. No paper can survive without advertisement revenue. The staff of 

the Associated Press in India, which is the main news distributing agency in India, is entirely 

drawn from the Madras Brahmins—indeed the whole of the Press in India is in their hands and 

they, for well-known reasons, are entirely pro-Congress and will not allow any news hostile to the 

Congress to get publicity. These are reasons beyond the control of the Untouchables” (Ambedkar, 

1945). 

When Ambedkar argued for a separate nation for Schedule Castes as that of Muslims, he 

received severe criticism from various media. His criticism of the Congress also seemed un-

acceptable. An editorial in the National Herald described his speech as a cynical outburst lacking 

wisdom and foresight. The editorial in Vartman described his speech as ‘reactionary and against 

the ideals of Indian nationalism. When he joined the cabinet the editorial presented him with two 

choices: ei-ther submit to nationalism or quit the cabinet (Anand, 2006). 

Maxine Loynd in the book politics without television edited by Nalin Mehta writes about 

why Bhahujan Samaj Party (BSP) head Mayawathi do not maintain good relationship with the 

mainstream media for several reasons. One of the reasons why the Party does not engage with the 

mainstream media is that the coverage it receives is filtered through bias which is created by the 

peculiarities of the Indian Hegemonic public sphere and bound by its limitations. Caste 

composition found in the mainstream media a significant cause for this bias at-titude to Dalits. 

Mostly, all the journalists and editors come from a high-caste background. This fact, combined 

with the caste and socioeconomic background of the audience that satellite television, in particular, 

and, many newspapers have, means that mainstream media in UP, both English and Hindi, 

represent a hegemonic public sphere which articulates an un-derstanding of Indian society that is 

generally not shared by Dalits (Loynd, 2006). 

Observing the attitude of the press towards Ambedkar in the article Anand (2005) says that 

Ambedkar wanted to a sepa-rate nation for Dalits as much as the Muslims. But the Ambed-karite 

point of view in the mainstream ‘nationalist’ press is epitomized by an editorial in the Hindu 

following the Poona pact, which shockingly did not make a single reference to Ambedkar, but 

praised on Gandhi and his struggle. Such at-titude of wishing away caste realities resurfaces even 

today in what is regarded as India’s most ‘progressive’ English language newspaper, which in its 

commemorative 125–year anniversa-ry issue (13, September 2003) did not discuss Ambedkar 

once, used his picture nowhere, but issues an entire special supplement devoted to M.K. Gandhi. 

On 30th August 2006, in an open letter to Rajdeep Sardesai Editor-in-Chief, CNN-IBN and 

IBN 7, Ravikiran Shinde, a pro-fessional from USA points out the treatment Dalits receive today. 

He points out specifically about two incidents where media failed utterly in reporting in the 

mainstream media. The first incident talks about is the Golden Jubilee of conversion to Buddhism 

at Nagpur. On this day as many as 20, 00,000 people gathered from across the world to mark the 
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50th year of conversion to Buddhism. He asks, “How many white collar Journalists holding Handy 

Cams from the leading electronic media turn up, including your own?” further he asks, “Hindu 

festivals like Ganesh festival or Kumbh Mela gets not only full coverage by the Media but 

discussions and special features running for hours” but the media ignore such event just be-cause it 

belongs to Dalits. Another incident he talks about is the Khirlanji massacre. He tells, “News 

medium is as respon-sible for these inhuman crimes as the Kheranjali oppressors by just being 

selective and dishonest”. He concludes, “Awake the people on the gruesome caste realities in 

India. Telecast a half an hour program dedicated specially to Dalit atrocities every week” (Shinde, 

2006). 

Conclusion 
Time and again Dalit activists have been pointing out the neg-ligence of mainstream media 

in India for the least significance they attach to the feelings and to the deplorable state of Dalits in 

India. This concern was not only addressed in recent times, but for decades this aspect has been 

brought to the notice. It is this negligence that gave rise to number of Dalit to initiate own media 

in the public sphere. The proliferation of internet in recent days has also become a powerful 

alternative media for the Dalits in India. 
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�श�क 
�श�णाच ेउ2तरदा.य2व व �श�क 
�श�णातील आ=हाने 

                                                     डॉ.हषा8नंद पं.खो�ागड े

                                            सहा�यक !ाCयापक 

                                            शासकWय अCयापक महा�व�यालय ,बलुडाणा 

                                         Email : drhkhobragade@gov.in  

 

रा$O&य  �वकासावर �श�णा1या गुणव3ते1या iया �व�वध घटकांचा पSरणाम होतो 3यामCये �श�काची 

गुणव3ता, चाSर�य  व काय#�मता हे अ3यंत मह3वाचे आहे.�श�ण �यवसायाला उ3कृ$ट �श�कांचा सतत परेुसा 

पुरवठा चाल ू ठेवणे 3याची �यावसा-यक तयार& उ3कृ$ट करणे,3यां1या सेवा शतL समाधानकारक -नमा#ण 

करणे या बाबी अ3यंत मह3वा1या आहेत.शै�6णक सोयी स�ुवधांचा जलद !सार व �श�कांचा दजा# 

वाढ�वIयासाठR �श�क �श�णामCये सुधारणा आवNयeता आहे.या बाबीना अ3यंत मह3व !ाhत झाले आहे. 

‘यथा �श�क तथा �व�याथL’ या उeतीनुसार जर आप?याला चांगला �व�याथL घडवायचा असेल तर, चांगला 

�श�क घड�वणे आवNयक आहे. एका �पढ&चे आचार �वचार,सं�कार दसुया �पढ&पय_त पोहोच�वIयासाठR 

मह3वपूण# काय# �श�क कSरत असतो. संपणू# �श�ण !णाल& एक साधन �यeती Dहणून आपल& भ�ूमका पार 

पाडीत असतो. �श�क !�श�णाची दरूदशा झाल& तर �श�ण !णाल&चा डोलाराच कोसळून पडले Dहणून 

�श�क !�श�णाचे मह3व अन>यसाधारण असे आहे. �श�क !�श�णाची स�याची ि�थती अ3यंत दयनीय 

आहे.राiयातील बहुतांश �श�क !�श�ण महा�व�यालयाचा एकंदर&त गणुव3ता समाधानकारक नाह& हे 

कटुस3य आहे. पुरेशा सोयी सु�वधा नसणे, ¢ंथालय समCृद नसणे, �श�क व �श�के3तर कम#चायाची पदे 

Sरeत असणे हया सम�या  -न3या1याच झाले?या आहे. दरवषL !वेश उ�शरा झा?यामुळे अZयासUम योfय 

!कारे राब�वता येत नाह&. बयाच �वनाअनुदा-नत महा�व�यालयांमCये !ाCयापक �श�क व �श�क 

कम#चा^यांना  अ3य?प वेतन Aदले जाते याचा �वपSरत पSरणाम �श�क !�श�णा1या दजा#वर होतांना Aदसून 

येतो. बदल3या सामािजक,आ	थ#क ि�थतीबरोबरच सामज�य भ�व$य काळातील गरजांची पूतL ,शासकWय 

आ6ण �व�यापीठ �तरावर&ल सम�या ,एन.सी.ई.आर.ट&.आ6ण न�याने �वाय3तता !ाhत झाले?या 

एन.सी.ट&.ई 1या अट&ंची पूत#ता �व�या=या_ची बदलती मनोव3ृती ,!�शb�त �व�या=या_ची वाढती बेकार& अशा 

अनेक आ�हानांना !�श�ण महा�व�यालयांना भ�व$यात तªड �यावे लागणार आहे.  

�श�क 
�श�णाची गरज :  

 �श�क !�श�ण Dहणजे औपचाSरक व अनौपचाSरक कृती व अनुभवांचा साठा जो �यeतीला अहता# !ाhत करIयास, 

�यावसा-यक जबाबदार& ओळखIयास मदत करतो �यeतीला 0ान हे यं/ा�दारे �मळते पण चांगले स�ंकार 

�श�कच कT शकतो, आ6ण आता �श�क घड�वIयासाठR तसेच �श�णाची उAदद$टे साCय करIयासाठR 

�श�क !�श�णाची -नतांत गरज आहे. �श�का1या अंगी �व�वध !कारची कौश?ये,�मता,म?ूये,सेवाभाव,�व-

!ेरणा ,�व--नण#य�मता -नमा#ण करावया1या आहेत. !ाथ�मक �श�ण, माCय�मक �श�ण, उ1च माCय�मक 

�श�ण व उ1च �श�ण �तरावर �व�वध गुणसपं>नतेचे �श�क -नमा#ण करIयासाठR �श�क �श�णाची गरज 

आहे.  

�श�क 
�श�णाची Dयेय आ�ण उaदद6टे : 
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�श�णा1या गरजा पूण# करणे तथा �श�क सव#गणुसंप>न -नमा#ण करणे हयासाठR �श�क !�श�णाची खाल&ल Cयेय 

ठर�वIयात आलेल& आहेत. 

• �श�कांमCये अCययन - अCयापनातील कौश?य Tज�वणे 

• �श�कांमCये �यावसा-यक आ3म-नभ#रता -नमा#ण करणे. 

• भ�व$यकाल&न समाजाचे 	च/ वा mि$टकोन �श�कांमCये �वका�सत करणे 

• लोकशाह&,सव#धम#समानता,सामािजक मू?ये या बाबींची �श�कांत Tजवणूक करणे. 

• �श�क �श�णाचा काय#Uम आ6ण सामािजक गरजा यांचा संबंध ल�ात आणनू देणे . 

• �श�कांमCये मू?ये,0ान व3ृती अ�भTची Tज�वणे 

• समाजातील �व�वध घटकांचा समाजपSरवत#नासाठR सहभाग वाढ�वणे 

    �श�क 
�श�णाची उaदद6टे : 

• शालेय �वषयाचे 0ान �मळ�वणे ,  

• �व अि�मतेची जपणूक करणे 

• पालक व �व�याथL यां1या सम�या -नराकरणाचे 0ान देणे 

• कृती,-नर&�ण,अनुमान,सामाि>यकरण या मान�सक शeतींची �मता वाढ�वणे 

• जबाबदार&ची जाणीव कTन देणे 

• मानसशा�/ीय त33वांचा अZयास करणे 

• भारतीय समाजाचे �वTप समजून घेणे 

• भारतीय �श�णातील �वकासाची दखल घेणे 

  �श�क हा भावी �पढ&चा �श?पकार अस?या हा भावी �पढ&चा �श?पकार अस?यामुळे �श�क 

�श�णाची Cयेये व उAदद$टे -ततकWच !भावी अशी ठर�वIयात आलेल& आहे. 

�श�क 
�श�णातील न�वन आ=हाने व सम�या : 

   1) !�शb�त !�श�कांचा अभाव, 2) �वषय 0ान व आशय 0ानाची कमतरता, 3) भाव-नक 

बुिCदम3तेचा अभाव,4) !वेश !aUयेतील �वलंब, 5)पायाभतू सु�वधांचा अभाव, 6) सेमी�टर पCदतीमुळे 

येणारा कामाचा ताण,7) माAहती तं/0ान वापरIयाबाबतची उदा�सनता, 8)सपंूण# गणुव3ता �वकासाचा अभाव, 

9) !ा3यb�क काया#मधील  अडचणी,10) कौश?ये �वकासनाचा अभाव,व�त-ुन$ठ म?ूयमापनाचा अभाव, 

11)0ानाचे !सारण �मतेचा अभाव,12) 0ानाचे !सारण �मतेचा अभाव, 13) सं�या3मक वाढ&मुळे 

गुणा3मक दजा#ची झालेल& घसरण,14) बी.एड.महा�व�यालयांची वाढलेल& अमाप सं�या,15) पSरपणू# 

कौश?याचा अभाव,16) सराव पाठासाठR शाळेची कमतरता, 17) पा/ताधारक !�शb�त !�श�काची 

कमतरता. 

समारोप : 

�श�णपCदतीचे यश बहुतांश �श�कां1या गणुव3तेवर अवलबंून असते. आ6ण अशा �श�कांची गुणव3ता 

!�श�णा1या दजा#वर असते. 3यामुळे आज1या �श�क �श�णावर !काश टाकला असता काह& अपवाद 

वगळता �श�ण �श�ण काय#Uमाची गणुव3ता घसर?याचे जाणवते.!च�लत �स�ण पCदती लव	चक नाह& व 

ग-तमानह& नाह& कारण �श�क �श�णाची वत#मान उAदद$टे ती पूण#पणे साCय कT शकत नाह& ह& उणीव 
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वेगवेगळया आयोग व �व�वध अZयास स�म3यांनी वेळोवेळी दाखवून Aदल& आहे. सव# �श�क वग# ,�श�ण 

त0, �श�क �श�णातील �व�वध काय#वाह&>या यांनी याबाबत आवNयक पाऊले उचलून �श�क �श�णामCये 

गुणव3ता व सधुारणा कशी करता येईल ह& बाब आज1या पSरि�थतीत अ3यंत मह3वाची आहे.कारण यातच 

उ�याचे रा$Oाचे भ�वत�य दडलेले आहे. 

संदभ8 Hंथ सूची : 

1) कांबळे मोहन,लªढे गौतम, बांधीलकWयुeत �श�क -न�म#ती : �श�क !�श�णा समोर&ल आ�हाने , 

म.रा.मा.�श.!.,नांदेड yडसkबर,2010 

2) पुणेकर माधव,-नकोसे राजkl, ,�श�क �श�ण अंतरंग आ6ण आ�हाने ,इनसाईट   

     पि`लकेशन,ना�शक,!थमाव3ृती जून 2012 
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Entrepreneurship Education in India 
*Dr Amit Verma,  

Assistant Professor,  
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Abstract 
The growing demand of Entrepreneurship education is everywhere in the world. Many people 

think that Entrepreneurship is starting the business enterprise but how they should start their 

enterprise. Whether this should be really taught through education? Then one question arises in the 

mind what is entrepreneurship education? What is the role of Entrepreneurship Education? What 

we teach in entrepreneurship education? What do we know about the relevancy, social usefulness 

and the efficiency of our initiatives and practices in entrepreneurship education? The present study 

addresses the concept and need of entrepreneurship education, role and importance of 

Entrepreneurship Education and the various challenges which are hindering the future of 

entrepreneurship education. The study also provides the future steps for fostering entrepreneurship 

education. 
Keywords: Entrepreneurship, Entrepreneurship education, Challenges, fostering entrepreneurship 

education 

Introduction 
Entrepreneurship Education is considered to be a major source of social and economical value 

creation and it is supported by the government also and there has been an increase in the number 

of programs at university level in the past years so people can start their own enterprise. There has 

been pedagogical research about entrepreneurship education final goals, its impact and its method 

is recognized as an important field in entrepreneurship. According to the Naia and al.(2014) most 

researches produce knowledge about What to teach in entrepreneurship, What kind of activities 

or methods or For Which Results (impact studies). But there is interesting question WHY we 

should teach entrepreneurship it means. What are the final goals of entrepreneurship 
education? Does entrepreneurship education indicate a new way of learning?  

Polak(1973) suggested that society is “pulled forward by its own magnetic images of an idealized 

future and pushed from behind by its realized past”, we tried to investigate “pull-forward” creative 

visions of the future that are carried out by teachers, researchers, students in entrepreneurship as 

well as entrepreneurs and coaches in entrepreneurship.  

REVIEW OF LITERATURE 
Sexton and Bowman (1984), Hills (1988) & Fiet(2000) in their study focused that the absence of a 

unified, accepted theory or definition of entrepreneurship education is a problem that remains to be 

solved . 

According to the Nystrom(1995) The entrepreneur is  “a visionary activist” manages to create the 

future, on the of its vision and holistic guiding images of future possibilities. 

Gibb (2002) said that future entrepreneurs need to be socialized within the entrepreneurial 

ecosystem, we haven’t found any clear indication in the literature about WHERE entrepreneurship 

education should take place: in what kind of educational institution or specific learning 

environment? 

Fayolle and Gailly (2008) emphasized that a precise definition of entrepreneurship is lacking as a 

teaching field, where philosophical conceptions about teaching, the role of the teacher and the 

students should be clarified in each course. 
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Hindle (2010), on a proposition of Gartner who launched this original initiative, develops and tests 

a comprehensive model of entrepreneurial process utilizing content analysis of the book The 

Republic of tea, How an Idea Becomes a Business? This text presents in detail a venture creation 

and how the founders dreamed of their future company. 

According to the Martin, McNally and Kay (2013) entrepreneurship education has a global 

positive effect on entrepreneurial knowledge, skills and intentions as well as on the number of 

start-ups and their performance. 

METHODOLOGY 

 The study is based on the secondary data which has been collected through reports, books, 

research papers and websites etc.  

OBJECTIVES 

There are the following objectives of the present study: 

1) To understand the concept of Entrepreneurship Education.  

2) To identify the need of Entrepreneurship Education. 

3) To study the role of Entrepreneurship Education. 

4) To study the relevance of Entrepreneurship Education. 

5) Challenges of Entrepreneurship Education. 

6) Future Steps for Fostering Entrepreneurship Education 

1) Concept of Entrepreneurship Education 
The concept of Entrepreneurship Education can be understood with the help of following 

definitions given by different researchers and authors:  

According to the Fayolle,et al.(2006) entrepreneurship education is any pedagogical program or 

process of education for entrepreneurial attitudes and skills. This definition reveals that for 

inculcating the entrepreneurship in the individuals, entrepreneurial attitudes and skills should be 

present in their education. 

The term entrepreneurship education has been defined to focus more on the specific context of 

setting up a venture and becoming self-employed (QAA, 2012).This definition says that 

entrepreneurship education include how the particular individual can set his own venture and can 

earn his own bread and butter.  

Teaching entrepreneurship means an occupationally oriented approach aiming at giving budding 

entrepreneurs the requisite knowledge and skills. According to the Kyro(2005) teaching “through” 

means a process based and often experiential approach where students go through an actual 

entrepreneurial learning process. 

Bruyat and Julien (2001) state that entrepreneurship is as much about the change and learning that 

the individual entrepreneur experiences by interacting with the environment as the change and 

value creation the entrepreneur causes through his/her actions. Learning and value creation are 

thus seen as two main aspects of entrepreneurship. It forms the basis of a resulting definition of 

entrepreneurial education leaning on value creation as a main goal for students. Letting students 

try to create value to outside stakeholders will then result in development of entrepreneurial 

competencies, regardless of whether successful value creation is being achieved or not. 

Entrepreneurial education definition proposed by Danish Foundation for Entrepreneurship 

(Moberg et al., 2012, p.14):“Content, methods and activities supporting the creation of knowledge, 

competencies and experiences that make it possible for students to initiate and participate in 

entrepreneurial value creating processes”.  

2) Need of Entrepreneurship Education 
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The main goal of most entrepreneurial education is to develop some level of entrepreneurial 

competencies. Entrepreneurial competencies are defined here as knowledge, skills and attitudes 

that affect the willingness and ability to perform the entrepreneurial job of new value creation.  

3) Role of Entrepreneurship Education  
Entrepreneurship education plays important role in national development. It is a planned training 

that provides an individual with relevant knowledge and skills in a particular occupation which 

will enable him to become an owner or a manager of a commercial undertaking or enterprise 

thereby contributing significantly to national development. It is through the process of 

entrepreneurship education that good and creative entrepreneurs are developed to create a strong 

economy for the nation. It is also seen that entrepreneurship education provides the key to rapidly 

address the issues of chronic unemployment and lack of jobs. Therefore we can say that 

entrepreneurship education provides opportunity for the production of knowledge based 

entrepreneurs who will surely move the nation’s economy forward. 

4)  Relevance of Entrepreneurship Education 
In his studies Kuratko(2005)said that entrepreneurial education has seen worldwide exponential 

growth in higher education institutions. Entrepreneurial education has become an important part of 

both industrial and educational policy in many countries (Hytti and O’Gorman, 2004).The 

relevance of Entrepreneurship can be understood as under: 

1) Entrepreneurship Education is seen as a major engine for economic growth and job creation.  

2) Entrepreneurial education is also frequently seen as a response to the increasingly globalized, 

uncertain and complex world we live in, requiring all people and organizations in society to be 

increasingly equipped with entrepreneurial competencies (Gibb, 2002).  

3) Entrepreneurship Education is providing entrepreneurial skills and abilities to the people. 

4) Entrepreneurship Education gives economic success to individuals. 

5).With the help of entrepreneurship education people can make a difference to society. 

6) Entrepreneurship Education helps in employee creativity and joy which is essential for the 

performance of new and existing organizations. 

5) Challenges of Entrepreneurship Education 
There are challenges which are faced by Entrepreneurship Education are as follows: 

i) Today most of the entrepreneurship programmes are lacking contact with business enterprises. 

ii) Economic and institutional frameworks are unfavourable to entrepreneurial activity. 

iii) There is gap between skills and jobs and it is gradually widening. 

iv) Embedding entrepreneurship education requires new models, framework and paradigms. 

v) All teachers involved in entrepreneurship education are not proficient with practical knowledge 

of the Industry. 

vi) Passive modes of learning do not meet requirements of the real life. 

vii) Today Many Educational Institutes imparting entrepreneurship education facing multiple 

issues like faculty shortage, poor regulatory mechanism, governance and accountability.  

viii) Promoters of Entrepreneurship Education not concerned about infrastructure. 

6) Future Steps for Fostering Entrepreneurship Education: 
The following steps should be taken in future to nurture the entrepreneurship education:  

1) Students should not be given only theoretical knowledge they should be taken out classroom 

and they should be engaged with business enterprises through visits and sharing experiences of 

successful business entrepreneurs. 

2) It is very essential to create and sustain the entrepreneurial ecosystem. 
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3) Entrepreneurship Education should be better linked with practice to ensure future skills to 

match existing jobs. 

4) Entrepreneurship education should be interdisciplinary; it should develop multiple dimensions, 

such as employability and sociability. 

5) To train, enable and motivate educators & to enhance entrepreneurial spirit and culture 

Teachers should be sent to the industries so they can get practical exposure which they can share 

with the students in the classroom. 

5) Active modes of learning should be introduced in Entrepreneurship Education. 

6) Government should take step forward and make a regular check to the institutes imparting 

entrepreneurship education and also see that adequate infrastructure is provided by the promoters. 

7) Institutes imparting Entrepreneurship Education should take steps to encourage research in 

entrepreneurship through joint research projects with Academics, Industries and foreign 

Universities. 

8) There is a need for policy makers to have a strong commitment to entrepreneurship and the 

development of entrepreneurship cultures should be in the agenda of school, colleges and 

universities to support and promote entrepreneurship among students. 

9) There needs to be the creation of a multidisciplinary Entrepreneurship Culture in Indian 

school/colleges/universities as a required action to be involved in strategies for promoting 

entrepreneurship in universities. 

10)In future there should be greater awareness of the need to develop and establish progression 

models for entrepreneurial education, rather than continuing the quest for a one size fits all 

approach to entrepreneurial education.  

11) Teachers should have access to classifications, frameworks and other support material 

allowing them to pick and choose from a large variety of pedagogical tools and methods allowing 

them to more quickly identify and get a teaching style appropriate to their own students for 

entrepreneurship education.  

The above steps will bring a remarkable change in the area of entrepreneurship education in India 

which will show positive impact and significant contribution to our developing nation.  

Conclusion 
Entrepreneurship is thus considered as the process of creating something new with value by 

devoting the necessary time and effort. Today people really need entrepreneurship education and It 

should not be limited to the graduation and post graduation level, it should be taught at every level 

it means that at Primary, Secondary and at higher level compulsorily. By 2022, we will see much 

greater penetration of entrepreneurship education throughout society because it is considered as a 

vehicle of economic development and prosperity. 
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Lkkjka’k %& cnyR;k l|fLFkrhr tkxfrd xjtk Hkkxfo.;klkBh o ifjorZukyk leksjs tk.;klkBh 
f’k{kd l{kef’ky ?kMfo.ks gh f’k{kd f’k{k.k laLFkkph vfr’k; egRokph tckcnkjh o xjt vkgs- 
f’k{kd izf’k{k.kkrwu izf’k{k.kkF;kZapk [kÚ;k vFkkZus vkt lokZafx.k fodkl gksrks dk\ vktP;k 
ifjfLFkrhr f’k{kd f’k{k.k laLFkke/;s fnys tk.kkjs izf’k{k.k m|ksUeq[k izokgkyk leksjs tkbZy dk\ gs 
eksBs vkOgkup vkgs- 
  vktP;k ra=KkukP;k ;qxkr fodklkdMs] izxrhdMs tk.;kpk dy o {kerk izf’k{k.kkF;kZar 
fuekZ.k gks.ks vko’;d Bjrs- R;klkBh izR;sd f’k{kd f’k{k.k laLFkkuh vkiyh tckcnkjh y{kkr ?ksÅu 
izf’k{k.kkF;kZar ICT pk okij dlk ok<sy ;kpk fopkj dj.ks xjtsps vkgs- f’k{kd f’k{k.k gs 
KkuklkBh Hkfo”;kP;k mTToyrslkBh] lgthouklkBh ] ekuorslkBh] O;fDreRo fodklklkBh 
vfHk:ph dkS’kY;kpk fodkl o foKku ra=Kkukpk okij d:u f’k{kd f’k{k.kkP;k xq.kkRedRksoj 
f’k{kd f’k{k.k laLFkk /kukRed ifj.kke d: ‘kdrkr- KkukP;k izLQksVkeqGs f’k{k.k {ks=krhy leL;k 
ok<Y;k vkgsr R;kaP;k fujkdj.kklkBh f’k{kd izf’k{k.kkF;kZar la’kks/kuòRrh fodflr gks.ks vko’;d 
Bjrs rlsp lektkrhy l|fLFkrhpk fopkj dsY;kl lektkrhy vukpkj]Hkz”Vkpkjkyk vkGk 
?kky.;klkBh f’k{kd f’k{k.k laLFkkph [kqi eksBh tckcnkjh vkgs- 

f’k{kd f’k{k.k laLFkke/kwu vls izf’k{k.k fnys xsys ikfgts T;krwu izekf.kdi.ks dke 
dj.;kph]mRlkg] la’kks/kuòRrh] tckcnkjh] dRkZO;n{krk bR;knh xq.kkapk fodkl d:u jk”VªfuekZ.k 
dj.;ke/;s vkiys ;ksxnku vkgs gs mfn”Vs izR;sd f’k{kd izf’k{k.k laLFksus Bsoys ikfgts- 

izLrkouk%&  
tls f’k{kd rls fo|kFkhZ o tls f’k{kd r’kh ‘kkGk ;k mDrhizek.ks fo|kFkhZ tj ?kMok;ps 

vlrhy rj izFke pkaxys f’k{kd ?kMfo.ks vko’;d vkgs vkf.k gh tckcnkjh f’k{kd f’k{k.k 
laLFkkph vkgs- f’k{kd f’k{k.k laLFkkuh vkiyh tckcnkjh pks[ki.ks ikj ikMyh rj vki.kkl ekfgrp 
vkgs dh f’k{kd f’k{k.kkus gs fl/n gksrs dh]izf’k{k.kkus vkn’kZ f’k{kd ?kMrkr Eg.ktsp lq:okrhP;k 
dkGkr gh Eg.k izpfyr gksrh dh] f’k{kd tUekok ykxrks gh Eg.k vkrk jlkrGkyk iksgpyh vkgs-  

cnyR;k tkxfrdhdj.kkP;k ;qxkr l|fLFkrhr xjtk Hkkxfo.;klkBh o ;k ifjoRkZukyk lkeksjs 
tk.kkjs f’k{kd ?kMfo.ks dkGkph furkar xjt cuyh vkgs- ns’kkph izxrh o fodkl gk ns’kkrhy loZ 
ukxfjdkoj voaycwu vlrks- vkn’kZ ukxfjd gs ‘kkGk ;k ifo= Kku eafnjkrwu ?kMr vlrkr- Eg.kwu 
Eg.krk ;sbZy dh] f’k{kd gk f’k{k.k i/nrhpk d.kk vlrks- f’k{k.k izfdz;k gh loZlekos’k o 
lkrR;iw.kZ pky.kkjh izfdz;k vkgs- Eg.kwu Hkfo”;krhy vkOgkus f’k{kd f’k{k.k laLFkkuh isyk;ph 
vkgsr- gh laiw.kZ tckcnkjh R;kaph vkgs- 

f’k{kd f’k{k.kkph xjt%&  
l|fLFkrhr lektkrhy ifjfLFkrh ikgrk lektkr ok<.kkjs vR;kpkj] Hkz”Vkpkj] ykp[kksjh] yckMh 
;kauk u”B dj.ks xjtsps vkgs R;klkBh ewY;f/k”Bhr ukxfjd fuekZ.k dj.ks dkGkph xjt vkgs- gh 
xjt iw.kZ dj.;klkBh ewY;f/kf”Br f’k{k.kdze f’k{kd f’k{k.kkrwu jkcowu iw.kZ djrk ;sbZy- R;keqGs 
f’k{kdkaps vuwdj.k o vH;kldzekrhy ewY;keqGs fo|kF;kZae/;s gh ewY;s :trhy o jk”Vªfodklkyk 
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;kph [kqi eksBh enr gksbZy- fnolsafnol Kkukpk izLQksV gksr vkgs ifj.kkeh lektkr xjtkph ok< 
gksr vkgs- R;k iw.kZ dj.;klkBh f’k{kd f’k{k.kkrhy leL;kaph xjt y{kkr ?ksowu R;kph ifjiwrhZ 
dsyh ikfgts- 
f’k{kd f’k{k.kkps egRRo%&  

1- jk”Vªh; ,dkRerk f’k{kd f’k{k.kkrwu tksiklyh tkrs- 
2- jk”Vªh; ,dkRerk fuekZ.k dj.kkjk vH;kldze r;kj dj.;kps mfn”Vs f’k{kd f’k{k.kkr 

Bjfoysys vlrs- 
3- cnYkR;k ifjfLFkrhr lektkP;k xjtk y{kkr ?ksowu f’k{kd f’k{k.kkr ICT okij d:u E-

Learning, Tele conferencing vkf.k Virtual Classroom ;k lkj[;k ra=KkukP;k okijkrwu 
f’k{kd f’k{k.k leL;kaps fujkdj.k dsys tkrs- 

4- vkarjtkGkewGs laiw.kZ tx toG vkys vkgs R;kewGs laLdr̀hph vkarjfdz;k ok<yh vlwu 
;kph iwrZrk f’k{kd f’k{k.kkrwu gksrs- 

f’k{kd f’k{k.kkph mfn”Vss%& 
1- lektkP;k cnyR;k ifjfLFkrhpk vH;kl dj.ks- 
2- f’k{kd f’k{k.kkP;k m|ksUeq[k ifjfLFkrhps v/;;u dj.ks- 
3- cnyR;k ifjfLFkr f’k{kd f’k{k.kkrhy vMp.khpk vH;kl dj.ks-  
4- l|fLFkr cnYkR;k izokgkr f’k{kd f’k{k.kkP;k Hkwfedsph mi;qDrrk rikl.ks- 
5- f’k{kd f’k{k.kkrhy vMp.khoj mik; lwpfo.ks- 

  f’k{kd f’k{k.kkph tckcnkjh%& 
1- f’k{kd f’k{k.k laLFkkpk laca/k lektkrhy fofo/k ?kVdk’kh vlrks gh tckcnkjh f’k{k.k 

laLFkkuh vksG[kwu ikj ikMkoh- 
2- lektkrhy m|ksUeq[k izokg letwu ?ksowu rls cny dj.;kph tckcnkjh f’k{kd f’k{k.k 

laLFkkph vkgs- 
3- lektkrhy vkOgkus isy.;klkBh f’k{kd f’k{k.k laLFkkuh l{ke f’k{kd ?kMfo.ks gh R;kaph 

tckcnkjh vkgs- 
 f’k{kd f’k{k.kkrhy vkOgkus@leL;k%& 

1- jk”Vªh; ,dkRerk ewY;kapk vHkko- 
2- lektkr fuekZ.k gks.kkjs rk.k r.kko- 
3- vR;ko’;d HkkSfrd lksbZlqfo/kkapk vHkko- 
4- vk/kqfudrk vkf.k ikjaikfjdrk ;krhy la?k”kZ- 
5- Li/kkZ vkf.k la/khph lekurk l|ifjfLFkrhr ,d vkOgku- 

mik;;kstuk%& 
1- f’k{kd f’k{k.k laLFkkuh la[;kRedrsis{kk xq.kkRedrsyk izk/kkU; |kos- 
2- f’k{kd f’k{k.kkr ikjaikfjdrk o vk/kqfudrk ;kapk leUo; lk/kwu euksjatukRed o 

vkuannk;h v/;kiukyk oko |kok- 
3- l|fLFkrhpk foPkkj  d:u loZ f’k{kd f’k{k.k laLFkkuh vk/kqfud lka/kus o ra=;qDr 

v’kh Virtual Classroom ph fufeZrh djkoh- 
4- f’k{kd f’k{k.kkrwwu lokZafxa.k fodkl o leku la/kh ewY;kf/k”Bhr f’k{k.k ;kpk fLodkj 

dj.ks- 
5- loZ f’k{kd f’k{k.k laLFkkuh jk”VªfuekZ.k gs mfn”V lk/; dj.;kpk iz;Ru djkok- 
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6- lektkrhy loZ vkOgkus isy.;klkBh] ekfgrhlkBh v/;;u] dr̀hlkBh v/;;u] 
lgthouklkBh v/;;u vkf.k ekuorslkBh v/;;u ;k pkj LraHkkpk mi;ksx f’k{kd 
f’k{k.k laLFkkuh djkok- 

lanHkZ lqph%& 
1- ukxiwjs c-jk-¼1990½] ^f’k{k.k izokg*] iw.ks% egkjk”Vª- jk-‘kS-la-o izf’k{k.k ifj”kn- 
2- lkaxksydj ,-lh-¼2011½] ^ufou tkxfrd lektkrhy f’k{k.kkps fopkj izokg*] ukf’kd 

%bUklkbZV ifCyds’ku- 
3- nquk[ks vjfoan ¼2009½] ^f’k{kd izf’k{k.k*] iw.ks% fuR; uwru izdk’ku- 
4- dqyd.khZ] fo’oaHkj vkf.k dkGnkrs lq/kk ¼2007½] ^mn;ksUeq[k Hkkjrh; lekt] laLdr̀h vkf.k 

f’k{k.k]* iq.ks  %  fon;k izdk’ku- 
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DeeOegefvekeâ efMe#ee ces Fbšjvesš keâer Yetefcekeâe 
ieesheeue yeepeerjeJe Keeshe[s 

Sce.S.(efnboer), yeer.S[. 
celmÙeesojer DeOÙeehekeâ efJeÅeeueÙe, peeuevee. 

ØemleeJevee 

 Yeejle ces nces efMe#ee ØeeÛeerve keâeue mes efceue jner nw, Deewj Deepe Yeer nces efMe#ee efceueleer nw~ ØeeÛeerve efMe#ee ces 
ieg®kegâue heæleer mes nces efMe#ee efceueleer Leer, Gme meceÙe nces Dehevee Iej lÙeeievee he[lee Lee Deewj DeeÛeeÙee&Wkesâ meefcehe Deeßece ces 
jnkeâj efMe#ee uesveer he{leer Leer, Yeejle ØeeÛeervelece efMe#ee keâe Debieve jne nw~ pewmes ØeeÛeerve efJeÕeefJeÅeeueÙe Ùene Les Gmeces 
veeueboe, le#eefMeuee, keâeMeer Swmes efJeÕeefJeKÙeele KÙeeleveece efJeÕeefJeÅeeueÙe Yeejle ces Les~ Fme Øekeâej nce keân mekeâles nw keâer 
Yeejle keâer ØeeÛeervelece efMe#ee hetjs efJeÕe ces Øeefmeæ Deewj KÙeeleveece Leer~  
efMe#ee keâe DeLe& 

 efMe#ed Fme mebmke=âle Oeeletmes efMe#ee keâe DeLe& DeOÙeeheve keâjvee, iÙeeve efceuevee Swmee nw~ Fme Oeeletmes ‘efMe#ee’ Swme Meyo 

leÙeej ngDee~ Deeb«espeer ces ‘efMe#ee’ Fme Meyo keâes ‘Education’ Swmee keânles nw~ Fmeces E= Out of Deewj 

duco=lead Ùen ue@šerve Oeeletmes Meyo leÙeej ngDee nw~  
 pewmes nceves efMe#ee keâe DeLe& osKee Jewmes nce ØeeÛeerve Ùegie mes DeeOegefvekeâ Ùegie keâer Deesj ye[ jns nw~ pewmes ØeeÛeerve efMe#ee 
ces meeOeveeW keâer keâceer Leer hej Deepe nceves DeeOegefvekeâlee keâes efmJekeâeje nw~ Gmeces veF& efMe#ee heæleerÙeeW keâe GheÙeesie nesves ueiee nw~ 
pewmes keâer 21 Jeer meoer keâe kebâhÙegšj pewmes meeOeveeW keâe GheÙeesie DeOÙeeheve keâeÙe& ces keâjves keâe ØeÙeeme keâj jns nw~ efpememes 
DeOÙeeheve keâeÙe& efMe#ee heæleer ces yeoueeJe DeeÙee nw~ efMe#ee heæleer ces kebâhÙegšj keâe GheÙeesie keâjCes mes JeemleefJekeâlee, 
Jemlegefve‰lee DeeF& nw~ Fmeer Øekeâej 21 Jeer meoer ces DeeOegefvekeâ efMe#ee heæleer ces Fbšjvesš pewmes ceeOÙeceeW keâe GheÙeesie nce keâj 
jns nw~  
efMe#ee ces Fbšjvesš kesâ GheÙeesie 

 Fbšjvesš kesâ GheÙeesie kesâ yeejs ces nce Yeueer Yeeleer peeCeles nw~ heerÚues 20 Je<eeX ces technology keâer yengle pÙeeoe 
Øeieleer ngF& nw efpemekesâ oewjeve [skeämeše@he kebâhÙegšj Deewj Fbšjvesš keâe efJekeâeme efkeâÙee ieÙee~  
efMe#ee kesâ #es$e ces Fbšjvesš kesâ ueeYe 
1. heejmheeefjkeâ ef›eâÙee 

 Fbšjvesš Dee@veueeF&ve efMe#ee kesâ keâeÙe&›eâce, mlej Deewj efJeOeer oesvees ces heejmheeefjkeâ ef›eâÙee ØeOeeve keâjles nw~ heejmheeefjkeâ 
ef›eâÙee keâ#ee – keâ#ee ces efMe#eeLeeaÙeeW Deewj ØeefMe#ekeâeW efJeÛeejeW keâe Deeoeve Øeoeve keâjves ces meceLe& yeveeleer nw~ 
2. Jesye efMe#ekeâ 

 Jesye efMe#ekeâ efpemeves Deheveer nmle keâuee keâes yeef{Ùee {biemes meerKe jKee nw, Gvekesâ heeme Deeies ye[ jner 

technology keâes Devegkegâue yeveeS pee mekeâves Jeeuee nemleevebleefjle efkeâS peeves ÙeesiÙe keâewMeuÙes Deewj %eeve nesiee~ Swmes 
DeefmLej nmleevlejerle efkeâÙes peeves Jeeues %eeve keâe ueeYe mhe° ®he mes ØelÙe#e nw~ 
3. ogjmLe efMe#ee 

 pewmes pewmes Fvšjvesš keâe KeÛe& Ieš jne nw yenglemes ÙetefveJeefme&šer keâ#ee kesâ ueeYees keâes otjmLe efMe#ee keâer JÙeJemLee ces 
ueeves kesâ {bie {tb{ jns nw~  
4. mJeleb$e DeefOeiece 

 Fvšjvesš mJeleb$e ®he mes efmekeâves kesâ DeJemej Øeoeve keâjlee nw~ DeeOegefvekeâ Jesye DeeOeeefjle DeefOeiece Deewj kebâhÙegšj keâe 

ØeÙeesie Úe$ees keâes DevegosMeve osves kesâ {bie ces DeeOeDejYetle heefjJele&ve efkeâÙes peeves keâe meeOeve Øeoeve keâjlee nw~ ICD-ROM 
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Deewj keâeÙe& hegmlekeâes kesâ meeLe mebÙegòeâ efkeâÙee ieÙee yengceeOÙece DeefOeiece yeng ceeOÙeceeW kesâ hegJe& Mewef#ekeâ meeceLÙeexkeâe GheÙeesie keâjles 
ngS efkeâmeer keâesme& keâer DeeJeMÙekeâ OeejCeeDees keâer peeBÛe keâjCes keâe ØeÙeeme keâjlee nw~ 
5. Jesye DeeOeeefjle efMe#eCe Deewj efMe#ee 

 peevekeâejer DeeOeeefjle meeF&šeW kesâ meeLe Skeâerke=âle keâerÙes peeves hej efMe#ee keâer ye{leer ngF& ceebie Deewj veF& lekeâveerkeâeW Éeje 
Úe$ees keâer ye{leer ngF& DeefYeØesjCee keâes OÙeeve ces jKeles ngS Jesye DeeOeeefjle efMe#eCe Deewj efMe#ee ces ØeYeeJeefMeuelee hej iebefYej ®he 
mes efJeÛeej efkeâS peeves keâer DeeJeMÙekeâlee nw~ 
6. ÙeesiÙeleeDeeW keâe ØeÙeesie 

 Fbšjvesš efMe#ee Øeef›eâÙee kesâ GÛÛe mlej keâe DeLe& nw efmeKeves ces ÙeesiÙeleeDeeW keâe efJeefMe° ØeÙeesie keâjvee~ 
7. Dee@veueeF&ve efMe#ee keâe leer›e efJekeâeme 

 Jele&ceeve ces Dee@veueeF&ve efMe#ee keâe Fleveer lespeer mes efJekeâeme nes jne nw keâer Fmekeâe Devegmejve keâjvee yengle keâ"erCe nes 
ieÙee nw~ hegJe& Devegceeve efkeâÙee ieÙee nw keâer ÙeesiÙe Dee@veueeF&ve efMe#ekeâeW keâer Yeejer ®he mes keâceer nes ieF& nw~ Fbšjvesš Éeje 
efMe#eCe mebmLeeve Deheves Gve efMe#ekeâeW keâes ØeefMeef#ele keâj mekeâles nw Deewj Gvekeâer ØeefleYeeDeeW keâe ueeYe G"e mekeâles nw pees 
heejmheeefjkeâ JÙeJemLeeDees ye{eJee osles nw~ 
ØeeÅeesefiekeâer – JeefOe&le efMe#ee 

 ØeeÅeesefiekeâer JeefOe&le efMe#ee keâe ue#e meceÙe. mLeeve SJeb ieleer mes cegòeâ, JÙeòeâer Je mebie"veeW mes mebyebefOele F-efMe#ee kesâ 
lejerkeâeW kesâ efueS meeceeefpekeâ lekeâefvekeâer veJeeÛeej ØeOeeve keâjvee nw~ FmeefueS šerFSue keâe #es$e ØeeÅeesefiekeâer ceeOÙecemes efMe#ee keâer 
efkeâmeer Yeer ieleerefJeefOeÙeeW kesâ meceLe&ve ces ueeieg neslee nw~  
 Mewef#ekeâ ØeeÅeesefiekeâer pewmes MeyoeW kesâ meeLe-meeLe Deece leewj hej Fme Meyo keâe Fmlesceeue 1980 kesâ oMekeâ kesâ 
kebâhÙegšj DeeOeejerle ØeefMe#ee Ùee kebâhÙegšj meneÙÙelee Øeehle DevegosMeve keâer Dehes#ee DeefOekeâ JÙeehekeâ DeLe& ces efMe#ee ces ØeeÅeesefiekeâe r 
kesâ GheÙeesie keâes meboefYe&le keâjves kesâ efueS efkeâÙee peelee nw~ Ùen Dee@veueeF&ve efMe#ee Ùee Dee@veueeF&ve efMe#ee MeyoeW mes Yeer DeefOekeâ 
JÙeehekeâ nw pees Deece leewj hej hegjer lejn mes Jes Jesye DeeOeejerle efMe#ee keâes meboefYe&le keâjles nw~ Gve ceeceuees ces pene ceesyeeF&ue 
ØeeÅeesefiekeâerÙeeW keâe Fmlesceeue efkeâÙee peelee nw, Jen Sce-efMe#ee Meyo Deewj DeefOekeâ Deece nes ieÙee nw~ neueekeâer, F&-efMe#ee ces Yee r 
kesâJeue ØeeÅeesefiekeâer mes hejs keâF& efveefnleeLe& nw Deewj Ùen Fve ØeCeeefueÙeeW kesâ Fmlesceeue mes nesvesJeeues JeemleefJekeâ efMe#ee keâes meboefYe&le 
keâjlee nw~ 
 F&-efMe#ee mJeeYeeefJekeâ ®he mes otjmLe efMe#ee SJeb vecÙe efMe#ee kesâ efueS Devegketâue neslee nw, uesefkeâve Deeceves meeceves Ùen 
ØelÙe#e DeOÙeeheve kesâ meeLe Yeer Fmekeâe Fmlesceeue efkeâÙee pee mekeâlee nw, Fme ceeceuesces Deece leewj hej efceefßele efMe#ee Meyo keâe 
Fmlesceeue efkeâÙee peelee nw~ F&-efMe#ee kesâ Dee«eotle yevee&[& ueefmkeâve keâe leke&â nw keâer Ùeoer F&-efMe#ee keâes ØeYeeJeMeeueer yeveevee nw 

lees ‘E’ De#ej ces JÙeehekeâ DeLe& nesves keâer yeele mecepe ces pe®j DeeCeer ÛeenerS~ ueefmkeâve keânles nw keâer ‘F&’ keâer JÙeeKÙee / 
DevegJeeo Fme lejn mes keâer peeveer ÛeenerS keâer Fmekeâe DeLe& Skeâ hejbhejeiele je„êrÙe JÙeeKÙee / DevegJeeo kesâ ®he ces 
‘Fueskeäšê@efvekeâ’ kesâ Deefleefjòeâ jesceebÛekeâ, Tpee&Jeeve, Glmeener, YeeJetkeâ, efJemle=le, Glke=â‰ SJeb Mew#eefCekeâ efvekeâues~ Fefmelejn keâer 
efJemle=le JÙeeKÙee FkeäkeâermeJeer meoer kesâ DevegØeÙeesiees keâer Devegceleer Øeoeve keâjlee nw Deewj efMe#ee SJeb efce[erÙee ceveesefJe%eeve keâes 
meceevelee kesâ mlej hej ueekeâj Ke[e keâj oslee nw~  
 Keeme leewj hej GÛÛe efMe#ee kesâ ceeceues ces, Fmekeâer ye{leer ØeJe=òeer Skeâ DeYeemeer efMe#ee JeeleeJejCe leÙeej keâjvee nw 
efpemeces Skeâ hee"Ÿe›eâce kesâ meYeer hensuegDeeW keâes hegjer mebmLee ces Skeâ megmebiele GheÙeesie keâjlee FbšjHesâme ceevekeâ kesâ ceeOÙece mes 
efveÙebef$ele efkeâÙee peelee nw~ veS veS Dee@veueeF&ve cee$e ceneefJeÅeeueÙeeW kesâ meeLe-meeLe efoveesefove ye{les Yeeweflekeâ efJeÕeefJeÅeeueÙeeW ves 
efJeefYeVe mlej SJeb efJeefYeVe #es$ees ces Fbšjvesš kesâ ceeOÙece mes kegâÚ efieves-Ûegves Dekeâeoceerkeâ GheeefOe SJeb ØeceeCehe$e keâeÙe&›eâceeW keâes 
Øeoeve keâjvee meg® keâj efoÙee nw~ peye keâer kegâÚ keâeÙe&›eâceeW kesâ lenle Úe$eeW keâes kegâÚ heefjmej keâ#eeDeeW Ùee efoMee efveoxMeeW ces Yeeie 
uesves keâer pe®jle he[leer nw, ueskeâerve DeefOekeâebMe keâeÙe&›eâceeW hegjer lejne mes Dee@ve ueeF&ve kesâ ceeOÙece mes efJelejerle keâerÙee peelee nw~ 
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Fmekesâ DeeueeJee, keâF& efJeÕe efJeÅeeueÙe Dee@veueeF&ve Úe$e meneÙÙelee mesJeeSB Øeoeve keâjleer nw, pewmes Dee@veueeF&ve meuen SJeb 
hebpeerkeâjCe, F&-hejeceMe&, Dee@ve ueeF&ve hee"Ÿe›eâce hegmlekeâ, Úe$e ØeMeemeve SJeb Úe$e meceeÛeej he$e. lees Ùen osKee pee mekeâlee nw 
keâer F&-efMe#ee DevegØeÙeesieeW keâer Skeâ efJemle=le ßeb=Keuee keâe JeCe&ve keâj mekeâlee nw~ Ùen menkeâceea keâer meefce#ee Jeeues MeesOe MeesOe 
ØekeâeMeveeW ces Yeer efyeuekegâue mhe° vener nw keâer efkeâmeer lejne keâer F&-efMe#ee hej ÛeÛee& keâer pee jner nw~  
 Fmeer lejn Deepe nceves DeeOegefvekeâ efMe#ee ces Fbšjvesš keâer Yetefcekeâe osKeer nw~ 
meboYe& 

1. Øee.meew. ieewjer YeeueÛebõ Kewjs, efMe#eCe Øeef›eâÙee Je meceepe. 
2. efnvoer efšÛe SjerÙee~ 
3. efJekeâerefhe[erÙee. 
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Abstract: 
 Most of the teaching method or strategies and techniques have been developed for 

secondary level to achieve the lower objective of learning. At college and University level 

teaching lecture method is most commonly used which does not encourage the higher learning our 

teaching confines to memory level from primary level to university level. 

Introduction: 
 The purpose of higher learning to develop the abilities of criticism appreciation to respect 

the idea and felling of other to present an ideas and seek clarification. The learner should be able 

to present his own views techniques of teaching and instruction at college and university level. The 

following are the main techniques which are used for higher learning.  

1) Conference Technique. 

2) Seminar Technique. 

3) Symposium Technique. 

4) Workshop Technique. 

5) Panel discussion. 

6) Group discussion. 

7) Group Teaching. 

The details of these techniques have been provided in the present paper. 

Conference Technique: 
 In the area of higher teaching learning, the conference is one of the most important 

technique it is used to create higher learning situation by using appropriate instructions, 

techniques. The participant much up a close knit group which consider certain problem in normal 

and serious fashion. It is becoming increasingly time as conference and workshop tend to involve 

the participation make up a close knit group which consider certain problem in normal and serious 

fashion. It is becoming increasingly true as conference and workshop tend to involve ever under 

cross section of education.  

Seminar Technique: 
 Teaching is continue from conchitianing to introduction. It is organized from memory level 

to reflective level. One teaching is confined up to memory level even at college and university 

level. At the most teaching can be organized at but understanding level higher objective of 

cognative and reflective domains are acchived by creations such condition of learning. As the 

developed of higher technique of higher education which involves paper reading on theme and 

followed by the group discussion to clearify the complex aspect of the theme. 

Symposium Technique: 
 Symposium technique is also one of the technique or higher learning also an instruction 

technique which is used to achieve higher learning and affective learning. The symposium 

technique which is used to achieve higher general preparing the higher for arraring. The main 

purpose of symposium is to provide policy, value of understanding.  
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Workshop Technique: 
 Education process has two aspects, the critical and practical. The Psychomotar aspect is 

developed through training teaching is a continuous from conditioning to indoctrination and 

training is also inclusive in it. The new innovations an practices of education are introduced by 

organizing workshop in which person are trained to use new practices in their teaching learning 

process. Workshop is defined as assembled group of ten to twenty five persons who share common 

interest or problem. The meet together individual and skill of a subject through intensive study, 

research, practice and discussion.  

Panel Discussion Technique: 
 A discussion to technique of learning is based on the modern theory of organization. The 

assumption of this theory is that every member of the organization has capacity to initiative and 

save the problem and bring certain attitude and value to the organization. Thus, interactional 

technique is the most appropriate in demoeratic way of life. A discussion for small group to 

definite period for the important question were put by the audiences on the topic. 

Group Discussion: 
 Exchange of ideas between several people is the best process of learing and teaching from 

one another. It is the classroom environment, discussion, it is the best way of promoting 

conductive learning and convenient teaching situation. It refers to the method of instruction which 

give puping an opportunity to express their view or opinions orally on certain issue. It is also 

involves sharing of ideas and experience, solving problem and promotions with understanding, 

discussion method is suitable in may situation and can be used in many situation of teaching and 

learning. 

Group Teaching: 
 Group activity can allow a teacher to give greater individual to pupils than would be 

possible through whole class teaching. This is achieved by setting group different type of talks. A 

fundamental group teaching principle to set some group on tasks. These group should be able to 

independently or with only minimal teaching supersion and support. This free the teacher to give 

close attention to one group of pupils. Rotating tasks, of this kind will mean that all group and 

pupils.  

Conclusion: 
 An experience in structure knowledge and skill regarding method of instruction man be 

compares to maintenance technicians problem. The instructor tools are teaching method. Just as 

the technique uses some tools more than other. The instructor will use same method more often 

than other. As is the case with the technique, there will be time when a less used tool will be the 

exact tool needed for a particular situation the instructor success is determine to a large degree 

ability organize unatrial and to select and utilize teaching method appropriate to particular topic. 
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=SSÉ Ê¶ÉIÉhÉÉºÉ¨ÉÉä®úÒ±É +É´½þÉxÉä ´É ={ÉÉªÉ 
|ÉÉ. b÷Éì. ºÉªªÉnù ¨ÉÖVÉÒ¤É ¨ÉÖºÉÉ 

<ÊiÉ½þÉºÉ Ê´É¦ÉÉMÉ |É É̈ÖJÉ, 
Eò±ÉÉ ¨É½þÉÊ´ÉtÉ±ÉªÉ, Ê¤Éb÷EòÒxÉ, 

iÉÉ. {Éè̀ öhÉ, ÊVÉ. +Éè®ÆúMÉÉ¤ÉÉnù. 
¨ÉÉä. 9890906117 

MÉÉä¹É´ÉÉ®úÉ (Abstract) : 

 Ê¥ÉÊ]õ¶É ºÉÉ©ÉÉVªÉÉ{ÉÚ́ ÉÔ Ë½þnÚùºiÉÉxÉÉiÉÒ±É Ê¶ÉIÉhÉ ´ªÉ´ÉºlÉÉ ½þÒ {ÉÉ®Æú{ÉÉÊ®úEò ´É vÉÉÌ¨ÉEò º´É°ü{ÉÉSÉÒ ½þÉäiÉÒ. +ÉvÉÖÊxÉEò EòÉ³ýÉºÉÉ®úJÉÒ 
Ê¶ÉIÉhÉ ´ªÉ´ÉºlÉÉ xÉ´½þiÉÒ. Ê¶ÉIÉhÉÉiÉ ¨ÉÉxÉ´ÉÒ ¨ÉÚ±ªÉä, Ê´ÉYÉÉxÉÊxÉ¹ ö̀É, BäÊ½þEòiÉÉ {ÉªÉÉḈ É®úhÉ, ºÉ¨ÉÉxÉiÉÉ, ®úÉäVÉMÉÉ®ú <iªÉÉnùÒ MÉÉ¹]õÓSÉÉ +¦ÉÉ´É ½þÉäiÉÉ. 
EòÉ½þÒ Ê`öEòÉhÉÒ Ênù±ªÉÉ VÉÉhÉÉ−ªÉÉ Ê¶ÉIÉhÉÉiÉ xªÉÉªÉ, ´ÉètEò¶ÉÉºjÉ, VªÉÉäÊiÉ¹É, ´ÉänùÉÆiÉ, +±ÉÆEòÉ®ú <iªÉÉnÒ Ê´É¹ÉªÉ Ê¶ÉEòÊ´É±Éä VÉÉiÉ ½þÉäiÉä. JÉäb÷¬ÉiÉ 

ËEò´ÉÉ OÉÉ¨ÉÒhÉ ¦ÉÉMÉÉiÉ {ÉÆiÉÉäVÉÒSªÉÉ ¶ÉÉ³ýÉ +ºÉiÉ. ¨ÉÆÊnù®ú, ¨É`ö, ºÉÉ´ÉEòÉ®úÉSÉÉ ´ÉÉb÷É ËEò´ÉÉ ¸ÉÒ¨ÉÆiÉ nùÉxÉ¶ÉÚ®ú ´ªÉiÉÒSªÉÉ PÉ®úÉiÉ ¶ÉÉ³ýÉ ¦É®úÊ´É±ÉÒ 
VÉÉiÉ ½þÉäiÉÒ. Ê±É½þÒiÉÉ ´ÉÉSÉiÉÉ ªÉä<±É ªÉÉ´É®ú ¦É®ú ½þÉäiÉÉ. ºÉ¨ÉÉVÉÉiÉ EòÊxÉ¹`ö, MÉ®úÒ¤É, ºjÉÒªÉÉÆxÉÉ Ê¶ÉIÉhÉÉSÉÉ +ÊvÉEòÉ®ú xÉ´½þiÉÉ. 
 Ê¥ÉÊ]õ¶É EòÉ³ýÉiÉ Ê¥ÉÊ]õ¶ÉÉÆxÉÒ ´É ¦ÉÉ®úiÉÒªÉ ºÉ¨ÉÉVÉºÉÖvÉÉ®úEòÉÆxÉÒ ºÉÆ¤ÉÆvÉ ¦ÉÉ®úiÉÉiÉ ´ÉäMÉ´ÉäMÉ²ªÉÉ Ê`öEòÉhÉÒ ±É½þÉxÉ-¨ÉÉä̀ ö¬É ¶ÉÉ³ýÉ ºÉȪ û 

Eäò±ªÉÉ. Ê¥ÉÊ]õ¶ÉÉÆxÉÒ ´ÉäMÉ´ÉäMÉ³ýÒ EòÊ¨É¶ÉxÉ, +ÉªÉÉäMÉSÉÒ ÊxÉÌ¨ÉiÉÒ Eò¯ûxÉ Ê¶ÉIÉhÉÉSÉÉ Ê´ÉEòÉºÉ Eò®úhªÉÉ´É®ú ¦É®ú Ênù±ÉÉ. ¶ÉÉ³ýÉÆ¤É®úÉä¤É®ú ¨É½þÉÊ´ÉtÉ±ÉªÉ, 
´ÉètEòÒªÉ ¨É½þÉÊ´ÉtÉ±ÉªÉ, |ÉÊ¶ÉIÉhÉ näùhÉÉ®úÒ Eåòpäù <iªÉÉnùÒ SÉÉ±ÉÊ´É±ÉÒ. 
|ÉºiÉÉ´ÉxÉÉ : 

 15 +ÉìMÉº]õ 1947 ®úÉäVÉÒ ¦ÉÉ®úiÉÉ±ÉÉ º´ÉÉiÉÆjªÉ Ê¨É³ýÉ±ªÉÉxÉÆiÉ®ú Ê¶ÉIÉhÉÉSÉÉ nùVÉÉÇ JÉÉ±ÉÉ´É±Éä±ÉÉSÉ ½þÉäiÉÉ. ºÉ É̈ÉVÉÉiÉÒ±É ¯ûføÒ, {É®Æú{É®úÉ, 
Ê´ÉYÉÉxÉÉSÉÉ +¦ÉÉ´É +¶ÉÉ +xÉäEò MÉÉä¹]õÒ iªÉÉ±ÉÉ VÉ¤ÉÉ¤ÉnùÉ®ú ½þÉäiªÉÉ. iªÉÉSÉ ¤É®úÉä¤É®ú iÉiEòÉ±ÉÒxÉ ¶ÉÉºÉxÉEòiªÉÉÇSÉÉ Ê¶ÉIÉhÉÉEòbä÷ {ÉÉ½þhªÉÉSÉÉ 
oùÎ¹]õEòÉäxÉ näùJÉÒ±É VÉ¤ÉÉ¤ÉnùÉ®ú ½þÉäiÉÉ. +ÉvÉÖÊxÉEò EòÉ³ýÉiÉ Ê¶ÉIÉhÉ näùhÉÉ−ªÉÉ +xÉäEò ±É½þÉxÉ-¨ÉÉä̀ ö¬É ºÉÆºlÉÉ +ÎºiÉi´ÉÉiÉ +ºÉ±ªÉÉ iÉ®úÒ 

Ê¶ÉIÉhÉÉºÉ¨ÉÉä®ú +xÉäEò +b÷SÉhÉÒ, +É´½þÉxÉä +ºÉ±ªÉÉSÉä ÊnùºÉÖxÉ ªÉäiÉä. ºÉnù®úÒ±É ºÉÆ¶ÉÉävÉxÉÉi¨ÉEò ±ÉäJÉiÉ =SSÉ Ê¶ÉIÉhÉÉºÉ¨ÉÉä®úÒ±É +ºÉ±Éä±ªÉÉ Ê´ÉÊ´ÉvÉ 
+É´½þÉxÉÉǼ É®ú |ÉEòÉ¶É ]õÉEòhªÉÉSÉÉ |ÉªÉixÉ Eäò±Éä±ÉÉ +É½äþ. 
 näù¶ÉÉSªÉÉ Ê´ÉEòÉºÉÉiÉ ¦ÉÉèÊiÉEò ºÉÉvÉÉÆxÉÉ VÉä ¨É½þk´É +É½äþ iÉäSÉ ¨É½þk´É ¨ÉÉxÉ´ÉÒ ºÉÆºÉÉvÉxÉÉÆxÉÉ näùJÉÒ±É +É½äþ ªÉÉ où¹]õÒxÉä |ÉÉlÉÊ É̈Eò, 

¨ÉÉvªÉÊ¨ÉEò Ê¶ÉIÉhÉ ¨É½þk´ÉÉSÉä +É½äþ {ÉhÉ ¤É−ªÉÉ{ÉèEòÒ Ê±ÉÊ½þiÉÉ ´ÉÉSÉiÉÉ ªÉähÉÉ−ªÉÉ ´ªCiÉÒSÉä =i{ÉÉnùEò PÉ]õEòÉÆiÉ ¯û{ÉÉÆiÉ®ú ½þÉiÉä iÉä =SSÉ Ê¶ÉIÉhÉÉSªÉÉ 
{ÉÉiÉ³ýÒ´É®ú ¨½þhÉÚxÉSÉ º´ÉÉiÉÆjªÉÉSªÉÉ ºÉkÉ®ú ´É¹ÉÉÇxÉÆiÉ®ú iÉ®úÒ =SSÉ Ê¶ÉIÉhÉÉSÉÉ +ÉføÉ´ÉÉ PÉähÉä ¨É½þk´ÉÉSÉä `ö®úiÉä. b÷Éì. B.{ÉÒ.VÉä. +¤nÖù±É Eò±ÉÉ¨É ªÉÉÆxÉÒ 
¦ÉÉ®úiÉÉ±ÉÉ ¨É½þÉºÉkÉÉ ¤ÉxÉ´ÉhªÉÉSªÉÉ où¹]õÒxÉä ¤ÉÊPÉiÉ±Éä±ÉÉ º´É{xÉ {ÉÚhÉÇ Eò®úhªÉÉºÉÉ`öÒ näù¶ÉÉiÉÒ±É =SSÉ Ê¶ÉIÉhÉÉSÉÒ MÉÖhÉ´ÉkÉÉ, º´ÉÉªÉkÉiÉÉ ªÉÉiÉ ºÉiÉiÉ 

´ÉÉfø Eò®úhÉä +É´É¶ªÉEò +É½äþ. 
EòºiÉÖ®úÒ®ÆúMÉxÉ +ÉªÉÉäMÉ :  
 ¦ÉÉ®úiÉ ºÉ®úEòÉ®úxÉä näù¶ÉÉSÉÒ xÉ´ÉÒ Ê¶ÉIÉhÉxÉÒiÉÒ ö̀®ú´ÉhªÉÉºÉÉ ö̀Ò ¦ÉÉ®úiÉÒªÉ +ÆiÉ®úÉ³ý ºÉÆ¶ÉÉävÉxÉ ºÉÆPÉ]õxÉäSÉä ¨ÉÉVÉÒ +vªÉIÉ Eäò. EòºiÉÖ®úÒ®ÆúMÉ 

ªÉÉSªÉÉ +vªÉIÉiÉäJÉÉ±ÉÒ xÉ´ÉÉ +ÉªÉÉäMÉ ÊxÉªÉÖCiÉ Eäò±ÉÉ +É{É±ªÉÉ Ê¶ÉIÉhÉÉiÉ EòÉ³ýÉxÉȪ û{É ¤Énù±É ´½þÉ´Éä +ÉÊhÉ +É{É±ÉÒ Ê¶ÉIÉhÉ ´ªÉ´ÉºlÉÉ EòÉªÉ É̈ 
{ÉÊ®ú´ÉiÉÇxÉ¶ÉÒ±É +ºÉÉ´ÉÒ ªÉÉ Eò®úÒiÉÉ ®úÉVÉEòÉ®úhÉÉÒ xÉäiÉä ¨ÉÆb÷³ýÒxÉä ªÉÉ¤ÉÉ¤ÉiÉ ºÉiÉiÉ VÉÉMÉÞiÉÉ nùÉJÉÊ´É±ÉÒ {ÉÉ½þÒVÉä ªÉÉxÉÖºÉÉ®úSÉ 1989 xÉÆiÉ®ú ¨½þhÉVÉä 
º´ÉÉiÉÆjÉxÉÆiÉ®ú 28 ´É¹ÉÉÈxÉÒ näù¶ÉÉSªÉÉ Ê¶ÉIÉhÉ ´ªÉ´ÉºlÉäiÉ ¨ÉÚ±ÉMÉÉ¨ÉÒ ¤Énù±É Eò®úhªÉÉSªÉÉ ½äþiÉÖxÉä ]õÒ.BºÉ.+É®ú. ºÉÖ¥É¨ÉhªÉ¨É ªÉÉÆSªÉÉ ºÉÊ¨ÉiÉÒSÉä ®úÉÊ½þ±Éä±Éä 

+vÉḈ É]õ EòÉ¨É {ÉÚhÉÇ Eò®úhªÉÉºÉÉ`öÒ EòºiÉÖ®úÒ®ÆúMÉxÉ +ÉªÉÉäMÉ xÉä̈ ÉhªÉÉiÉ +É±ÉÉ. {É®ÆúiÉÖ ªÉÉ ºÉÊ¨ÉiÉÒxÉä Ênù±Éä±ªÉÉ +½þ́ ÉÉ±ÉÉxÉÖºÉÉ®ú +{ÉäIÉÒiÉ ¤Énù±É ZÉÉ±Éä±Éä 
xÉÉ½þÒ. 
+É´½þÉxÉä : 

1) Ê´ÉxÉÉ +xÉÖnùÉÊxÉiÉ Ê¶ÉIÉhÉ ºÉÆºlÉÉ : 
 EòºiÉÖ®úÒ®ÆúMÉ +ÉªÉÉäMÉÉxÉÆiÉ®ú ¶ÉÉºÉxÉÉxÉä EòÉähÉiÉÉ½þÒ xÉ´ÉÉ +ÉªÉÉäMÉ xÉä̈ É±ÉÉ xÉÉ½þÒ JÉ®äú ¨½þhÉVÉä +É{É±ªÉÉ näù¶ÉÉSÉä ¦ÉÊ´ÉiÉ´ªÉ iÉ¯ûhÉÉÆxÉÉ Eò¶ÉÉ 
|ÉEòÉ®äú Ê¶ÉIÉhÉ Ê¨É³ýiÉä ªÉÉ´É®ú +´É±ÉÆ¤ÉÖxÉ +ºÉiÉä. Ê¶ÉIÉhÉÉSÉä ¨É½þk´É +ÉVÉSªÉÉ EòÉ³ýÉiÉ iÉ®úÒ Eò¨ÉÒ ±ÉäJÉÖxÉ SÉÉ±ÉhÉÉ®ú xÉÉ½þÒ. {É®ÆúiÉÖ VÉ´É³ý{ÉÉºÉ 

{ÉÉ´É ¶ÉiÉEò¦É®ú EäòhÉiªÉÉ½þÒ ºÉ®úEòÉ®ú±ÉÉ Ê¶ÉIÉhÉÉSÉä ¨É½þk´É +vÉÉä®äúÊJÉiÉ Eò®úhªÉÉºÉÉ`öÒ xÉ´ÉÉ +ÉªÉÉäMÉ xÉä̈ ÉhªÉÉSÉÒ MÉ®úVÉ ´ÉÉ]õ±ÉÒ xÉÉ½þÒ. iªÉÉ¨ÉÖ³äý 
ªÉÉEòÉ³ýÉiÉ Ê¶ÉIÉhÉÉ{ÉÖfäø +xÉäEò xÉ´ÉxÉ´ªÉÉ ºÉ É̈ºªÉÉ =¦ªÉÉ ®úÉÊ½þ±ªÉÉ ´É ªÉÉxÉÖºÉÉ®ú Ê¶ÉIÉhÉ ´ªÉ´ÉºlÉäiÉ EòÉähÉiÉÉ ¤Énù±É Eò®úÉ´ÉÉ ªÉÉSÉÉ Ê´ÉSÉÉ®ú 
Eò®úhªÉÉSÉÒ MÉ®úVÉ ÊxÉ É̈ÉÇhÉ ZÉÉ±ÉÒ. EòÉ®úhÉ ªÉÉxÉÆiÉ®ú näù¶ÉÉiÉ ¨ÉÖCiÉ +lÉḈ ªÉ´ÉºlÉÉ ®úÉ¤É´ÉhªÉÉiÉ +É±ÉÒ. ¨ÉÖCiÉ +lÉḈ ªÉ´ÉºlÉäxÉä näù¶ÉÉ É̈vªÉä 

Ê´ÉxÉÉ+xÉÖnùÉÊxÉiÉ JÉÉºÉMÉÒ Ê¶ÉIÉhÉ ºÉÆºlÉÉSÉ xÉ´½äþ iÉ®ú Ê´ÉtÉ{ÉÒ ö̀ÉSÉä ºÉÖrùÉ {Éä́ É ¡Öò]õ±Éä. ªÉÉ ºÉÆºlÉÉÆxÉÉ ºÉ®úEòÉ®úSÉÒ +xÉÖ̈ ÉiÉÒ +ºÉ±ÉÒ iÉ®úÒ ºÉ®úEòÉ®úSÉä 
+xÉÖnùÉxÉ Ê¨É³ýiÉ xÉºÉ±ªÉÉ¨ÉÖ³äý +ÉÌlÉEòoù¹]õ¬É ªÉÉ ºÉÆºlÉÉ xÉä½þ̈ ÉÒSÉ Eò¨ÉEÖò´ÉiÉ ®úÉ½þÒ±ªÉÉ iªÉÉ É̈Ö³äý Ê¶ÉIÉhÉÉSÉÉ nùVÉÉÇSÉÉ +É{ÉÉä+É{É PÉºÉ®ú±ÉÉ. 
2) Ê¶ÉIÉhÉÉ´É®úÒ±É JÉSÉÇ : 
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 Ê¶ÉIÉhÉÉxÉä ºÉ¨ÉÉVÉ, ®úÉ¹]Åõ ´ÉÉ näù¶É |ÉMÉiÉÒ{ÉlÉÉ´É®ú xÉäiÉÉ ªÉäiÉÉä. ¦ÉÉ®úiÉÉ±ÉÉ º´ÉÉiÉÆjªÉ Ê¨É³ýÉ±ªÉÉxÉÆiÉ®ú EòÉ½þÒ ´É¹ÉÉÇiÉ Ê¶ÉIÉhÉÉ´É®ú ®úÉ¹]ÅõÒªÉ 
=i{ÉzÉÉSªÉÉ 3 ]õCEäò ºÉÖrùÉ Ê¶ÉIÉhÉÉ´É®ú JÉSÉÇ ½þÉäúiÉ xÉÉ½þÒ. ªÉÖ®úÉä{ÉÉiÉÒ±É ®úÉ¹]Åõä +É{É+É{É±ªÉÉ näù¶ÉÉiÉ Ê¶ÉIÉhÉÉ´É®ú 6 ]õCCªÉÉ{ÉäIÉÉ VÉÉºiÉ JÉSÉÇ 

Eò®úiÉÉiÉ. ¦ÉÉ®úiÉÉiÉ näùJÉÒ±É 6 ]õCEäò JÉSÉÇ Eò®úhÉä +É´É¶ªÉEò +É½äþ. EòÉ®úhÉ ¦ÉÉ®úiÉÉiÉ±Éä ¤É®äúSÉ ±ÉÉäEò MÉ®úÒ¤ÉÒiÉ VÉÒ´ÉxÉ VÉMÉiÉÉiÉ +ÉÌlÉEò ºiÉ®ú 
JÉÉ±ÉÉ´É±Éä±Éä +É½äþ ´É ¨ÉÖCiÉ +lÉḈ ªÉ´ÉºlÉäxÉä ={É±É¤vÉ Eò¯ûxÉ Ênù±Éä±Éä ¨É½þÉMÉbä÷ JÉÉVÉMÉÒ Ê¶ÉIÉhÉ iªÉÉÆSªÉÉ ¨ÉÖ±ÉÉÆxÉÉ {É®ú´Éb÷iÉ xÉÉ½þÒ. {ÉÊ®úhÉÉ¨ÉÒ 
SÉÉÆMÉ±ÉÒ ¤ÉÉèÊrùEò EÖò´ÉiÉ +ºÉiÉÉxÉÉ½þÒ +¶ÉÒ ¨ÉÖ±Éä {Éè¶ÉÉ +¦ÉÉ´ÉÒ Ê¶ÉIÉhÉÉ{ÉÉºÉÖxÉ ´ÉÆÊSÉiÉ ®úÉ½þiÉÉiÉ. ´É®ú´É®ú {ÉÉ½þiÉÉ ½äþ iªÉÉ-iªÉÉ ¨ÉÖ±ÉÉÆSÉä xÉÖEòºÉÉxÉ 

+ºÉ±Éä iÉ®úÒ +ÆÊiÉ¨ÉiÉ: iÉä näù¶ÉÉSÉä xÉÖEòºÉÉxÉ +ºÉiÉä. EòÉ®úhÉ iÉ¯ûhÉ ¨ÉÖ±ÉÉÆSÉÒ ¤ÉÖÊrù¨ÉiÉÉ ½þÒ ®úÉ¹]ÅõÒªÉ ºÉÆ{ÉkÉÒ +ºÉiÉä. 
3) +É´Éb÷ÒxÉÖºÉÉ®ú Ê¶ÉIÉhÉ ={É±É¤vÉ ½þÉäiÉ xÉÉ½þÒ : 
 Ê¶ÉIÉhÉÉSÉä Ê´ÉÊ´ÉvÉ ¨ÉÉMÉÇ, ¶ÉÉJÉÉ +ÉVÉ ={É±É¤vÉ +ºÉ±ªÉÉ iÉ®úÒ VªÉÉ Ê´ÉtÉlªÉÉÈxÉÉ Ê´ÉÊ¶É¹]õ ¶ÉÉJÉäSÉÉ Ê¶ÉIÉhÉ PªÉÉ´ÉªÉÉSÉÉ +É½äþ iªÉÉ±ÉÉ 

iÉä Ê¨É³ýiÉ xÉÉ½þÒ EòÉ®úhÉ Ê´ÉtÉlªÉÉÈSÉÒ MÉÊ®ú¤ÉÒ ½þÉ |É¨ÉÖJÉ EòÉ®úhÉ iÉ®ú nÖùºÉ®úÉ EòÉ®úhÉ +¶ÉÉ Ê¶ÉIÉhÉ ºÉÆºlÉÉÆSÉÒ ´ÉÉfø±Éä±ÉÒ ¡òÒ ªÉÉ¤ÉÉ¤ÉÒ VÉ¤ÉÉ¤ÉnùÉ®ú 
+É½äþ. 
4) ±ÉÉäEòºÉÆJªÉäSªÉÉ iÉÖ±ÉxÉäiÉ =SSÉ Ê¶ÉIÉhÉÉSÉÒ ={É±É¤vÉiÉÉ : 

 ¦ÉÉ®úiÉÉiÉ ¨ÉÖ³ýÉiÉ ±ÉÉäEòºÉÆJªÉäSªÉÉ iÉÖ±ÉxÉäiÉ =SSÉ Ê¶ÉIÉhÉÉSªÉÉ ºÉÉäªÉÒ ¡òÉ®ú +±{É |É¨ÉÉhÉÉiÉ +É½äþiÉ. iªÉÉÆSÉÒ ºÉÆJªÉÉ Eò¶ÉÒ ´ÉÉfø´ÉiÉÉ 
ªÉä<Ç±É +ÉÊhÉ ZÉÉ±Éä±ÉÒ ´ÉÉfø =tÉäMÉÉ¶ÉÒ ÊxÉMÉÊb÷iÉ Eò¶ÉÒ Eò®úiÉÉ ªÉä<Ç±É ªÉÉ´É®ú Ê´ÉSÉÉ®ú ½þÉähªÉÉSÉÒ +ÉVÉ ÊxÉiÉÉÆiÉ MÉ®úVÉ +É½äþ. 
5) +ÉªÉ.+ÉªÉ.]õÒ. ºÉÆºlÉÉ : 

 ¦ÉÉ®úiÉ ½þÉ 29 ®úÉVªÉÉÆSÉÉ näù¶É +É½äþ. iªÉÉSÉÒ iÉÖ±ÉxÉÉ ªÉÖ®úÉä{É JÉÆb÷É¶ÉÒ ½þÉä>ð ¶ÉEòiÉ xÉÉ½þÒ. EòÉ®úhÉ ¦ÉÉ®úiÉÉiÉ±ªÉÉ +xÉäEò ®úÉVªÉÉÆ{ÉäIÉÉ 
ªÉÖ®úÉä{ÉÉiÉ±Éä näù¶É ±É½þÉxÉ +É½äþ. iÉºÉÉ Ê´ÉSÉÉ®ú Eäò±ÉÉ iÉ®ú ¦ÉÉ®úiÉÒªÉ ={ÉJÉÆb÷ ¨½þhÉVÉä 29 näù¶É +É½äþiÉ. {É®ÆúiÉÖ |ÉiªÉäEò ®úÉVªÉÉ±ÉÉ BEò +ÉªÉ+ÉªÉ]õÒSÉÒ 
ÊxÉÌ¨ÉiÉÒ +É{ÉhÉ +VÉÖxÉ Eò¯û ¶ÉEò±ÉÉä xÉÉ½þÒ. +ÉVÉ 10 iÉä 12 +ÉªÉ+ÉªÉ]õÒ ºÉÆºlÉÉSÉ +É{É±ªÉÉEòbä÷ +É½äþ. VÉä 30 iÉä 35 ½þÉähªÉÉSÉÒ MÉ®úVÉ +É½äþ. 
{É®ÆúiÉÖ ªÉÉºÉ ÊEòiÉÒ ´É¹Éæ ±ÉÉMÉiÉÒ±É ½äþ ºÉÉÆMÉiÉÉ ªÉäiÉ xÉÉ½þÒ. ¨ÉÉjÉ iªÉÉ±ÉÉ ÊVÉiÉEòÉ =¶ÉÒ®ú ±ÉÉMÉä±É iÉä́ Éfäø näù¶ÉÉSÉä xÉÖEòºÉÉxÉ ½þÉä<Ç±É. 

6) xÉÉäEò®úÒ EòÉè¶É±ªÉÉSÉÉ +¦ÉÉ´É : 
 +ÉVÉSÉÉ Ê´ÉtÉlÉÔ Ê´ÉÊ´ÉvÉ {É®úÒIÉÉÆ̈ ÉvªÉä =kÉ¨É MÉÖhÉ Ê É̈³ý́ ÉÚxÉ =kÉÒhÉÇ ½þÉäiÉÉä {É®ÆúiÉÖ xÉÉäEò®úÒ Eò®úhªÉÉºÉÉ`öÒ +É´É¶ªÉEò +ºÉhÉÉ®úÒ EòÉè¶É±ªÉä 
iªÉÉÆSªÉÉEòbä÷ xÉºÉ±ªÉÉ¨ÉÖ³äý ºÉ¨ÉºªÉÉ ÊxÉ¨ÉÉÇhÉ ½þÉäiÉÉiÉ. xÉÉäEò−ªÉÉ ={É±É¤vÉ +ºÉiÉÉiÉ {É®ÆúiÉÖ Ê´ÉtÉlªÉÉÈxÉÉ iªÉÉ xÉÉäEò−ªÉÉ |ÉÉ{iÉ Eò®úiÉÉ ªÉäiÉ xÉÉ½þÒiÉ. 

ªÉÉºÉÉ ö̀Ò xÉÉäEò®úÒ |ÉÉ{iÉÒSÉä ´É Ê]õEò´ÉÚxÉ `äö´ÉhªÉÉSÉÒ EòÉè¶É±ªÉ Ê¶ÉIÉhÉÉiÉÖxÉ Ê´ÉtÉlªÉÉÈSªÉÉ +ÆMÉ ÊxÉ¨ÉÉÇhÉ Eò®úÉ´Éä VÉähÉä Eò¯ûxÉ =SSÉ Ê¶ÉIÉhÉ 
PÉähÉÉ−ªÉÉSÉä |É¨ÉÉhÉ ´ÉÉføiÉÒ±É ´É Ê¶ÉIÉhÉÉEòbä÷ ºÉ¨ÉÉVÉÉSÉÉ {ÉÉ½þhªÉÉSÉÉ oùÎ¹]õEòÉähÉ ºÉEòÉ®úÉi¨ÉEò ½þÉä<Ç±É. 
7) <Ç-±ÉÍxÉMÉSÉÒ +É´É¶ªÉEòiÉÉ :  

 Ê¶ÉIÉhÉÉiÉ xÉ´ÉxÉ´ÉÒxÉ |É´ÉÉ½þ ªÉä>ð ±ÉÉMÉ±Éä +É½äþ. ¨ÉÉÊ½þiÉÒ iÉÆjÉYÉÉxÉÉSÉÉ |É¦ÉÉ´É Ê´É¶Éä¹Ék´ÉÉxÉä VÉÉhÉ´ÉÚ ±ÉÉMÉ±ÉÉ BVªÉÖºÉì]õ ={ÉOÉ½þÉuùÉ®äú ´É 
Î´½þb÷Ò+Éä EòÉìx¡ò®úÏxºÉMÉuùÉ®úÉ Ê¶ÉIÉhÉ näùhªÉÉSÉÒ ªÉÆjÉhÉÉ ¦ÉÉ®úiÉÉºÉÉ®úJªÉÉ näù¶ÉÉiÉ ={ÉªÉÉäMÉÒ `ö®äú±É {É®ÆúiÉÖ OÉÉ¨ÉÒhÉ ¦ÉÉMÉÉiÉÒ±É ºÉÖÊ´ÉvÉÉÆSÉÉ +¦ÉÉ´É 
+ºÉ±ªÉÉ¨ÉÖ³äý ½þÒ {ÉrùiÉÒ ±ÉÉMÉÖ Eò®úiÉÉ ªÉäiÉ xÉÉ½þÒ. 

8) +vªÉÉ{ÉxÉ {ÉrùiÉÒ ¤Énù±É : 
 BEò¨ÉäEòÉÆ¶ÉÒ ºÉÆ¤ÉÆÊvÉiÉ +ºÉ±Éä±Éä nùÉäxÉ Ê´É¹ÉªÉ BEòÊjÉiÉ{ÉhÉä Ê¶ÉEòÊ´ÉhªÉÉSÉÒ ´ªÉ´ÉºlÉÉ +ºÉÉ´ÉÒ VªÉÉ¨ÉÖ³äý +¦ªÉÉºÉGò É̈ ±É´ÉEò®ú {ÉÚhÉÇ 
Eò®úiÉÉ ªÉä́ ÉÚ ¶ÉEäò±É. 

9) MÉÖhÉ´ÉkÉä́ É®ú |É¶xÉ ÊSÉx½þ : 
 ¶ÉèIÉÊhÉEò MÉÖhÉ´ÉkÉÉ ´ÉÉføÊ´ÉhªÉÉºÉÉ`öÒ ¶ÉÉºÉxÉ ºiÉ®úÉ´É®ú ´ÉäMÉ´ÉäMÉ³äý |ÉªÉixÉ ½þÉäiÉÉxÉÉ ÊnùºÉiÉÉiÉ {ÉhÉ ªÉÉiÉ JÉÖ{É ¤Énù±É ËEò´ÉÉ |ÉMÉiÉÒ 
ZÉÉ±ªÉÉSÉÒ ÊnùºÉiÉ xÉÉ½þÒ EòÉ®úhÉ ªÉÉºÉ ®úÉVÉEòÉ®úhÉ, §É¹]õÉSÉÉ®ú, EòÉ É̈SÉÖEòÉ®ú{ÉhÉÉ <iªÉÉnùÒ ¤ÉÉ¤ÉÒ EòÉ®úhÉÒ¦ÉÚiÉ +É½äþ. 

10) EÞòÊiÉiÉÖxÉ Ê¶ÉIÉhÉÉSÉÉ +¦ÉÉ´É: 
 ´ÉäMÉ´ÉäMÉ²ªÉÉ ¦ÉÉ®úiÉÒªÉ ´É {ÉÉ¶SÉÉiªÉ Ê´ÉSÉÉ®ú´ÉÆiÉÉÆxÉÒ |É¦ÉÉ´ÉÒ Ê¶ÉIÉhÉÉºÉÉ ö̀Ò EÞòiÉÒiÉÖxÉ Ê¶ÉIÉhÉ näùhªÉÉ¤ÉÉ¤ÉiÉ Ê´ÉSÉÉ®ú ¨ÉÉÆb÷±Éä +É½äþ. {É®ÆúiÉÖ 
+É{É±ªÉÉEòb÷Ò±É ¶É½þ®úÒ ´É OÉÉ¨ÉÒhÉ ¦ÉÉMÉÉiÉ +ÉVÉ ½þÒ EÞòiÉÒiÉÖxÉ Ê¶ÉIÉhÉ Ênù±Éä VÉÉiÉ xÉÉ½þÒ. Ê´ÉYÉÉxÉ, ¦ÉÚMÉÉä±É, <iªÉÉnùÒ Ê´É¹ÉªÉÉºÉÉ`öÒ |ÉªÉÉäMÉ¶ÉÉ³ýÉ, 

±Éì¤É <iªÉÉnùÒSÉÉ ´ÉÉ{É®ú ½þÉäiÉÉxÉÉ ÊnùºÉiÉ xÉÉ½þÒ. iªÉÉ¨ÉÖ³äý +vªÉÉ{ÉxÉÉiÉ |É¦ÉÉ´ÉÒ{ÉhÉÉ ®úÉ½þiÉ xÉÉ½þÒ. 
11) Eò®úÉ®ú {ÉrùiÉÒ´É®úÒ±É +vªÉÉ{ÉEò : 
 +¦ªÉÉºÉGò¨ÉÉuùÉ®äú, Ê¶ÉIÉhÉÉuùÉ®äú Ê´ÉtÉlªÉÉÈSªÉÉ ´ÉiÉÇxÉÉiÉ Ê]õEòÉ´ÉÚ º´É°ü{ÉÉSÉä ¤Énù±É Eò®úiÉÉ ªÉäiÉä. ªÉÉºÉÉ ö̀Ò +vªÉÉ{ÉEò ½þÉ ºÉ´ÉÇMÉÖxÉ ºÉÆ{ÉzÉ 

iÉºÉäSÉ +ÉÌlÉEò ´É <iÉ®ú ¤ÉÉ¤ÉiÉÒiÉ ºÉ¨ÉÉvÉÉxÉÒ +ºÉÉ´ÉÉ {É®ÆúiÉÖ +ÉVÉSªÉÉ EòÉ³ýÉiÉÒ±É ¶ÉÉ³ýÉ, ¨É½þÉÊ´ÉtÉ±ÉªÉÉ´É®ú +vªÉÉ{ÉxÉÉSÉä EòÉ¨É Eò®úhÉÉ®äú +xÉäEò 
+vªÉÉ{ÉEòÉÆxÉÉ {ÉÚhÉÇ ´ÉäiÉxÉ iÉºÉäSÉ <iÉ®ú ºÉÖÊ´ÉvÉÉ ={É±É¤vÉ Eò°üxÉ Ênù±ªÉÉ VÉÉiÉ xÉÉ½þÒ iªÉÉ¨ÉÖ³äý +vªÉÉ{ÉEòÉÆSÉä +vªÉÉ{ÉxÉ |É¦ÉÉ´ÉÒ ½þÉäiÉ xÉÉ½þÒ. 
12) Ê¶ÉIÉhÉ ½äþ ´ªÉÉ´ÉºÉÉªÉÉÊ¦É¨ÉÖJÉ +ºÉÉ´Éä : 
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 Ê´ÉÊ¶É¹]õ Ê¶ÉIÉhÉ PÉäiÉ±ªÉÉxÉÆiÉ®ú Ê´ÉtÉlÉÔ ½þÉ º´ÉiÉ:SªÉÉ {ÉÉªÉÉ´É®ú =¦ÉÉ ZÉÉ±ÉÉ {ÉÉ½þÒVÉä +ºÉÉ +¦ªÉÉºÉGò¨É +ºÉhÉä +ÉVÉ EòÉ³ýÉSÉÒ 
MÉ®úVÉ +É½äþ.  

ÊxÉ¹Eò¹ÉÇ : 
1) +¦ªÉÉºÉGò¨É ¦ÉÊ´É¹ªÉÉ EòÉ³ýÉiÉÒ±É +É´½þÉxÉä {Éä±ÉhÉÉ®úÉ +ºÉÉ´ÉÉ. 
2) ´ÉäMÉ´ÉäMÉ²ªÉÉ Ê¶ÉIÉhÉiÉYÉ, Ê´ÉSÉÉ®ú´ÉÆiÉÉSªÉÉ Ê´ÉSÉÉ®úÉÆxÉÉ ´ÉÉ´É näù´ÉÚxÉ +¦ªÉÉºÉGò¨É iÉªÉÉ®ú Eò®úÉ´ÉÉ. 

3) Ê¶ÉIÉhÉÉ´É®ú ½þÉähÉÉ−ªÉÉ JÉSÉÉÇSÉä |É¨ÉÉhÉ ´ÉÉfø´ÉÉ´Éä. 
4) ¶ÉÉ³ýÉ, ¨É½þÉÊ´ÉtÉ±ÉªÉÉÆxÉÉ +xÉÖnùÉxÉ näùhÉä ªÉÉäMªÉ +É½äþ. 
5) ´ÉäMÉ´ÉäMÉ²ªÉÉ Ê¶ÉIÉhÉ ºÉÊ¨ÉiÉÒ, +ÉªÉÉäMÉÉSªÉÉ Ê¶É¡òÉ®ú¶ÉÒSÉÒ EòÉ]äõEòÉä®ú{ÉhÉä +Æ̈ É±É¤ÉVÉÉ´ÉhÉÒ ´½þÉ´ÉÒ. 

ºÉÆnù¦ÉÇ ºÉÚSÉÒ : 
1) ±ÉÉäEòºÉkÉÉ, ºÉ¨Éx´ÉªÉEò, ½äþ̈ ÉÆiÉ ±ÉÉMÉ´ÉhÉEò®ú, 21 VÉÉxÉä́ ÉÉ®úÒ 2013, EòÊ®ú+®ú ´ÉÞkÉÉÆiÉ. 
2) ¨É½þÉ®úÉ¹]Åõ ]õÉ<Ç̈ ºÉ, b÷Éì. ´½þÒ.¤ÉÒ. MÉÉªÉEò´ÉÉb÷, ¦ÉÉ®úiÉÒªÉ =SSÉÊ¶ÉIÉhÉÉºÉ É̈Éä®úÒ±É +É´½þÉxÉä, 1 ¨Éä 2017. 

3) Dailyhunt.in 3 VÉÖ±Éè 2019 
4) Dailyhunt.in nèùÊxÉEò |É¦ÉÉiÉ, 16 +ÉìMÉº]õ 2019. 
5) lekhsangrah.wordpress.com 
6) |ÉÉ.¤ÉÒ.BºÉ. iÉÉÆ¤ÉÉä³ýÒ, =SSÉ Ê¶ÉIÉhÉÉ ºÉ É̈Éä®úÒ±É +É´½þÉxÉä, BºÉ.Eäò. |ÉEòÉ¶ÉxÉ, ¨ÉÖÆ¤É<Ç, 2002. 
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†¬µÖÖ¯ÖÛú ×¾Ö¤üµÖÖ»ÖµÖÖŸÖß»Ö ”ûÖ¡Ö†¬µÖÖ¯ÖÛúÖ ´Ö¬Öß»Ö •Öß¾Ö®Ö ÛúÖî¿Ö»µÖ ×¾ÖÛúÃÖ®ÖÖ“ÖÖ ŸµÖÖÓ“µÖÖ †¬µÖÖ¯Ö®ÖÖ¾Ö¸ü 
ÆüÖêÞÖÖ·µÖÖ ¯Ö×¸üÞÖÖ´ÖÖÓ“ÖÖ †³µÖÖÃÖ 

¯ÖÏÖ. ¯ÖîÛêúÛú¸ü ¿Öî»Ö•ÖÖ ¿ÖÖ´Ö¸üÖ¾Ö 
ÁÖßÛéúÂÞÖ ²Öß.‹ÃÖ.‹ÃÖ.ÛúÖò»Öê•Ö †Öò±ú ‹•µÖæÛêú¿Ö®Ö, ˆÃ´ÖÖ®ÖÖ²ÖÖ¤ü. 

 

¿ÖÖ»ÖêµÖ ÃŸÖ¸üÖ¾Ö¸ü ×¿ÖõÖÞÖ ‘ÖêŸÖ †ÃÖ»Öê»Öß »ÖÆüÖ®Ö ´Öã»ÖêÆüß †×¬ÖÛúÃÖÓÃÛúÖ¸üõÖ´Ö †ÃÖŸÖÖŸÖ.Ûãú™æÓü²Ö, ÃÖ³ÖÖê¾ÖŸÖÖ»Ö“ÖÖ ¯Ö×¸üÃÖ¸ü, 

¿ÖÖôûÖ, ÃÖ´ÖÖ•Ö µÖÖ´Ö¬µÖê •Öê ®Ö¾Ö®Ö¾Öß®Ö ×¤üÃÖê»ÖŸÖêÛú¸üÞµÖÖ“Öß ¯ÖÏ¾Öé¢Öß ´Öã»ÖÖÓ́ Ö¬µÖê †ÃÖŸÖê.´Öã»ÖêÆüß †®ÖãÛú¸üÞÖ×¯ÖÏµÖ †ÃÖŸÖÖŸÖ.ŸÖë¾ÆüÖ 

Ûãú™æÓü²ÖÖŸÖæ®Ö“Ö ŸµÖÖÓ“µÖÖ¾Ö¸ü ¯ÖÖ»ÖÛúÖÓ®Öß ´Öæ»µÖÃÖÓÃÛúÖ¸üÖ“Öß ÃÖã̧ ü¾ÖÖŸÖ Ûú¸üÖ¾Öß.ŸÖÃÖê“Ö ´Öæ»Ö ‘Ö¸üÖŸÖæ®Ö ¿ÖÖôêû“µÖÖ ¾ÖÖŸÖÖ¾Ö¸üÞÖÖŸÖ µÖêŸÖê ŸÖë¾ÆüÖ 

¿ÖÖôêû´Ö¬µÖêÆüß ŸµÖÖÓ“µÖÖ¾Ö¸ü “ÖÖÓÝÖ»ÖêÃÖÓÃÛúÖ¸üÛêú»Öê •ÖÖ¾ÖêŸÖ.µÖÖ´Ö¬µÖê ´Öã»ÖÖÓ®ÖÖ ¯ÖÏŸµÖêÛú •Öß¾Ö®Ö ÛúÖî¿Ö»µÖÖ²ÖÖ²ÖŸÖ –ÖÖ®ÖÖŸ´ÖÛú ´ÖÖ×ÆüŸÖß ¾Ö 

†ÖÛú»Ö®Ö •ÖÖÞÖß¾Ö¯Öæ¾ÖÔÛú Ûú¹ý®Ö ¤êüÞÖê †Ö¾Ö¿µÖÛú †ÃÖŸÖê.×¿ÖõÖÛúÖÓ®Öß ¯Öæ¾ÖÔ×®ÖµÖÖê•ÖßŸÖ ˆ¯ÖÛÎú´ÖÖÓ¾¤üÖ¸êü ×¾Ö¤üµÖÖ£µÖÖÕ®ÖÖ ÛéúŸÖß¿Öß»ÖÃÖÛÎúßµÖ 

ÃÖÆü³ÖÖÝÖÖ“Öß ÃÖÓ¬Öß ¤üµÖÖ¾Öß.ŸÖÃÖê“Ö ¯ÖÖšüµÖ¯ÖãÃŸÖÛúÖ“µÖÖ †Ö¬ÖÖ¸êü ¾Ö ¯ÖÏÃÖÓÝÖÖ¾Ö®Öãºþ¯Ö •Öß¾Ö®Ö ÛúÖî¿Ö»µÖÖÓ“ÖêÃÖÓÃÛúÖ¸ü ¯Öã®Ö¸üÖ¾Öé¢Öß®Öê Ûú¸üÖ¾ÖêŸÖ. 

•Öß¾Ö®Ö ×¾ÖÂÖµÖÛú ÛúÖî¿Ö»µÖÖÓ́ Ö¬µÖê‘Ã¾Ö’ •ÖÖÞÖß¾Ö, ÃÖ´ÖÖ®ÖÖ®Öã³ÖæŸÖß, ×®ÖÞÖÔµÖõÖ´ÖŸÖÖ, ÃÖ´ÖÃµÖÖ ×®Ö¸üÖÛú¸üÞÖ, 

¯Ö×¸üÞÖÖ´ÖÛúÖ¸üÛúÃÖÓ̄ ÖÏêÂÖÞÖ, ¾µÖŒŸÖß ¾µÖŒŸÖß´Ö¬Öß»Ö ÃÖÆüÃÖÓ²ÖÓ¬Ö, ÃÖ•ÖÔ®Ö¿Öß»Ö ×¾Ö“ÖÖ¸ü, ×“ÖÛúßŸÃÖÖŸ´ÖÛú ×¾Ö“ÖÖ¸ü, ³ÖÖ¾Ö®ÖÖÓ“Öê ÃÖ´ÖÖµÖÖê•Ö®Ö, 

ŸÖÖÞÖŸÖÞÖÖ¾ÖÖ“Öê ÃÖ´ÖÖµÖÖê•Ö®Ö µÖÖ ÛúÖî¿Ö»µÖÖÓ“ÖÖ ÃÖ´ÖÖ¾Öê¿Ö ÆüÖêŸÖÖê. 

×¾Ö¤üµÖÖ£µÖÖÕ®ÖÖ •Öß¾Ö®Ö ÛúÖî¿Ö»µÖÖÓ“Öß ´ÖÖ×ÆüŸÖßÆüÖêÞÖê †Ö¾Ö¿µÖÛú †ÖÆêü. ŸµÖÖ´ÖÖ¬µÖ´ÖÖŸÖæ®ÖÆêü ”ûÖ¡Ö†¬µÖÖ¯ÖÛú ÃÖ¸üÖ¾Ö¯ÖÖšü, ¿ÖÖ»ÖêµÖ 

†®Öã³Ö¾Ö ¾Ö ¾µÖÖ¾ÖÃÖÖ×µÖÛú •Öß¾Ö®ÖÖŸÖ †ÜÖÓ›ǖ ÖÞÖê µÖÖ •Öß¾Ö®Ö ÛúÖî¿Ö»µÖÖ“ÖÖ ×¾ÖÛúÖÃÖ ×¾Ö¤üµÖÖ»ÖµÖÖ´Ö¬µÖêÛú¸üÞµÖÖÃÖÖšüß ¯ÖÏµÖŸ®Ö Ûú¸üŸÖß»Ö. 

”ûÖ¡Ö†¬µÖÖ¯ÖÛúÖ´Ö¬µÖê ×¾Ö×¾Ö¬Ö ˆ¯ÖÛÎú´ÖÖÓ“µÖÖ ´ÖÖ¬µÖ´ÖÖŸÖæ®Ö •Öß¾Ö®Ö ÛúÖî¿Ö»µÖê ×¾ÖÛú×ÃÖŸÖ Ûú¹ý®Ö ŸµÖÖ“ÖÖ ŸµÖÖÓ“µÖÖ †¬µÖÖ¯Ö®ÖÖ¾Ö¸ü ÆüÖêÞÖÖ¸üÖ 

¯Ö×¸üÞÖÖ´Ö †³µÖÖÃÖÞÖê †Ö¾Ö¿µÖÛú †ÖÆêü †ÃÖê ¾ÖÖ™ü»µÖÖ®Öê ÆüÖÃÖÓ¿ÖÖê¬Ö®Ö ×¾ÖÂÖµÖ ×®Ö¾Ö›ü»ÖÖ †ÖÆêü. 

• ÃÖÓ¿ÖÖê¬Ö®Ö ÃÖ´ÖÃµÖÖ - 
†¬µÖÖ¯ÖÛú×¾Ö¤üµÖÖ»ÖµÖÖŸÖß»Ö ”ûÖ¡Ö†¬µÖÖ¯ÖÛúÖ´Ö¬Öß»Ö •Öß¾Ö®Ö ÛúÖî¿Ö»µÖ ×¾ÖÛúÃÖ®ÖÖ“ÖÖ ŸµÖÖÓ“µÖÖ †¬µÖÖ¯Ö®ÖÖ¾Ö¸ü ÆüÖêÞÖÖ·µÖÖ ¯Ö×¸üÞÖÖ´ÖÖÓ“ÖÖ 

†³µÖÖÃÖ 

• ÃÖÓ¿ÖÖê¬Ö®ÖÖ“Öß ˆ§üßÂ™üµÖê - 
1)  †¬µÖÖ¯ÖÛú ×¾ÖªÖ»ÖµÖÖŸÖß»Ö ”ûÖ¡Ö†¬µÖÖ¯ÖÛúÖÓ́ Ö¬Öß»Ö •Öß¾Ö®Ö ÛúÖî¿Ö»µÖê ×¾ÖÛúÃÖ®ÖÖ“ÖÖ ŸµÖÖÓ“µÖÖ †¬µÖÖ¯Ö®ÖÖ¾Ö¸ü  

ÆüÖêÞÖÖ·µÖÖ ¯Ö×¸üÞÖÖ´ÖÖÓ“ÖÖ †³µÖÖÃÖ Ûú¸üÞÖê 

2) †¬µÖÖ¯ÖÛú ×¾ÖªÖ»ÖµÖÖŸÖß»Ö ¯ÖÏ×¿ÖõÖÞÖÖ£µÖÖṌ Ö¬µÖê •Öß¾Ö®Ö ÛúÖî¿Ö»µÖê ×¾ÖÛúÃÖ®ÖÖÃÖÖšüß ˆ¯ÖÛÎú´ÖÖÓ“Öê †ÖµÖÖê•Ö®ÖÛú¸üÞÖê. 

• ÃÖÓ¿ÖÖê¬Ö®Ö ¯Ö¬¤üŸÖß- 
¯ÖÏÖµÖÖê×ÝÖÛú ¯Ö¬¤üŸÖß 

• ÃÖÓ¿ÖÖê¬Ö®Ö ¯Ö×¸üÛú»¯Ö®ÖÖ 
†¬µÖÖ¯ÖÛú ×¾ÖªÖ»ÖµÖÖŸÖß»Ö ”ûÖ¡Ö†¬µÖÖ¯ÖÛúÖÓ́ Ö¬Öß»Ö •Öß¾Ö®Ö ÛúÖî¿Ö»µÖê †Ö×ÞÖ †¬µÖÖ¯Ö®Ö µÖÖŸÖ ÃÖÖ£ÖÔÛú ÃÖÆüÃÖÓ²ÖÓ¬Ö ®ÖÃÖŸÖÖê. 

• ÃÖÓ¿ÖÖê¬Ö®Ö †×³ÖÛú»¯Ö - 
‹Ûú»ÖÝÖ™ü ¯Öæ¾ÖÔ“ÖÖ“ÖÞÖß ˆ¢Ö¸ü “ÖÖ“ÖÞÖß ¯ÖÏÖµÖÖê×ÝÖÛú †×³ÖÛú»¯ÖÖ“Öß ×®Ö¾Ö›ü Ûú¸üÞµÖÖŸÖ †Ö»Öß. 

R1 O1 X O2 

µÖÖ †×³ÖÛú»¯ÖÖŸÖ  

R1 = 30 ”ûÖ¡Ö†¬µÖÖ¯ÖÛúÝÖ™ü 

O1 = ¯Öæ¾ÖÔ“ÖÖ“ÖÞÖß 

 X = ×¾Ö×¾Ö¬Ö ˆ¯ÖÛÎú´ÖÖÓ“Öß ´ÖÖ¡ÖÖ   

O2 = ˆ¢Ö¸ü “ÖÖ“ÖÞÖß 



Multidisciplinary National Conference On “Accountability, Performance & Challenges of Educational 
Institutions” On, Dt.22-09-2019 With ISSN 2394-8426 & International Impact Factor 5.682 

 

252 Online Abvailable at: www.gurukuljournal.com 

• ÃÖÓ¿ÖÖê¬Ö®ÖÛúÖµÖÔ̄ Ö¬¤üŸÖß - 
 ¯ÖÏÃŸÖæŸÖÃÖÓ¿ÖÖê¬Ö®ÖÖÃÖÖšüßÛêú.™üß.¯ÖÖ™üß»Ö †¬µÖÖ¯ÖÛú ×¾ÖªÖ»ÖµÖ µÖê£Öß»Ö ‹ÛæúÞÖ 30 ”ûÖ¡Ö†¬µÖÖ¯ÖÛúÖÓ́ Ö¬Öß»Ö •Öß¾Ö®Ö ÛúÖî¿Ö»µÖ 

¿ÖÖê¬ÖÞµÖÖÃÖÖšüß •Öß¾Ö®Ö ÛúÖî¿Ö»µÖ ¯Ö›üŸÖÖôûÞÖß ¯Öæ¾ÖÔ“ÖÖ“ÖÞÖß ×¤ü»Öß. µÖÖ ¯Öæ¾ÖÔ “ÖÖ“ÖÞÖßŸÖ ‹ÛæúÞÖ 30 ¾ÖÃŸÖæ×®ÖÂšü ¯ÖÏ¿®ÖÖÓ“ÖÖ ÃÖ´ÖÖ¾Öê¿Ö 

ÆüÖêŸÖÖ.µÖÖŸÖß»ÖÛúÖÆüß ¯ÖÏ¿®Ö ŸÖÖŸ¾ÖßÛú ´ÖÖ×ÆüŸÖß¾Ö¸ü †Ö¬ÖÖ×¸üŸÖÆüÖêŸÖêŸÖ¸üÛúÖÆüß ¯ÖÏ¿®Ö ¥üÂ™üßÛúÖê®Ö •ÖÖÞÖæ®Ö ‘ÖêÞÖÖ¸êüÆüÖêŸÖê. µÖÖ®ÖÓŸÖ¸ü 

”ûÖ¡Ö†¬µÖÖ¯ÖÛúÖÓ¾Ö¸ü ¤üÖê®Ö´Ö×Æü®Öê µÖÖ ÛúÖ»ÖÖ¾Ö¬Öß´Ö¬µÖê ×¾Ö×¾Ö¬Ö ˆ¯ÖÛÎú´Ö ¸üÖ²Ö×¾ÖÞµÖÖŸÖ †Ö»Öê. µÖÖ´Ö¬µÖê ¯Öãœüß»Ö ²ÖÖ²Öà“ÖÖ ÃÖ´ÖÖ¾Öê¿Ö ÆüÖêŸÖÖ. 

• •Öß¾Ö®Ö ÛúÖî¿Ö»µÖ×¾ÖÂÖµÖÛú ŸÖÖŸ¾ÖßÛú ´ÖÖ×ÆüŸÖß †Ö×ÞÖ ÛéúŸÖßÛúÖµÖÔÛÎú´Ö †ÃÖÞÖÖ¸üß ‹ÛúŸÖÖÃÖÖ“Öß ×¾Æü.›üß.†Öê. ÃÖß.›üß. ¤üÖÜÖ×¾ÖÞµÖÖŸÖ 

†Ö»Öß.  

• •Öß¾Ö®Ö ÛúÖî¿Ö»µÖÖ¾Ö¸ü †Ö¬ÖÖ×¸üŸÖPPTŸÖµÖÖ¸ü Ûú¹ý®Ö ŸÖÖŸ¾ÖßÛú ³ÖÖÝÖÖ“Öê †¬µÖÖ¯Ö®Ö Ûú¸üÞµÖÖŸÖ †Ö»Öê. 

• •Öß¾Ö®Ö ÛúÖî¿Ö»µÖê-†£ÖÔ, ´ÖÆüŸ¾Ö †Ö×ÞÖ ¤îü®ÖÓ×¤ü®Ö •Öß¾Ö®ÖÖŸÖß»Ö •Öß¾Ö®Ö ÛúÖî¿Ö»µÖ×¾ÖÂÖµÖÛú Ã£ÖÖ®Ö µÖÖ¾Ö¸ü †Ö¬ÖÖ×¸üŸÖ ¤üÖê®Ö ŸÖ–Ö 

¾µÖŒŸÖà“µÖÖ ¾µÖÖÜµÖÖ®ÖÖ“Öê †ÖµÖÖê•Ö®ÖÛú¸üÞµÖÖŸÖ †Ö»Öê. 

• ”ûÖ¡Ö†¬µÖÖ¯ÖÛúÖÓ®ÖÖ ÃÖ´ÖÖ•ÖÖŸÖ ×´ÖÃÖôûÞµÖÖÃÖ ³ÖÖÝÖ ¯ÖÖ›üÞµÖÖÃÖÖšüß ×¾Ö×¾Ö¬Ö †ÖÙ£ÖÛú, ÃÖÖ´ÖÖ×•ÖÛú ÃŸÖ¸üÖ¾Ö¸üß»Ö »ÖÖêÛúÖÓ¿Öß ÃÖÓ¾ÖÖ¤ü 

ÃÖÖ¬Ö®Öê µÖÖÃÖÖšüß õÖê¡Ö³Öê™üß“Öê †ÖµÖÖê•Ö®ÖÛú¸üÞµÖÖŸÖ †Ö»Öê. 

• ”ûÖ¡Ö†¬µÖÖ¯ÖÛúÖÓÃÖÖšüß ×¾Ö×¾Ö¬Ö ×ÛÎú›üÖ ˆ¯ÖÛÎú´ÖŸÖÃÖê“ÖÃÖÖÓÃÛéú×ŸÖÛú ˆ¯ÖÛÎú´Ö µÖÖÓ“Öê †ÖµÖÖê•Ö®ÖÛú¸üÞµÖÖŸÖ †Ö»Öê. 

• ×¾Ö×¾Ö¬Ö †³µÖÖÃÖ¯Öæ̧ üÛú ˆ¯ÖÛÎú´ÖÖÓ“Öê ¾Ö Ã¯Ö¬ÖÖÔ“Öê †ÖµÖÖê•Ö®ÖÛú¸üÞµÖÖŸÖ †Ö»Öê. 

• ‹ÛæúÞÖ30 ”ûÖ¡Ö†¬µÖÖ¯ÖÛúÖÓ“ÖßŸÖß®ÖÝÖ™üÖŸÖ µÖÖ¥ü×“”ûÛú ¯Ö¬¤üŸÖß®Öê ×¾Ö³ÖÖÝÖÞÖß Ûú¸üÞµÖÖŸÖ †Ö»Öß. µÖÖ ŸÖß®ÖÝÖ™üÖÓ́ Ö¬µÖê •Öß¾Ö®ÖÛúÖî¿Ö»µÖ µÖÖ 

´ÖãÜµÖ ×¾ÖÂÖµÖÖÃÖ †®ÖãÃÖ¹ý®Ö ¯Ö£ÖÛú“Ö“ÖÖÔ ‘Ö›ü×¾ÖÞµÖÖŸÖ †Ö»Öß. 

µÖÖ®ÖÓŸÖ¸ü ÃÖ¾ÖÔ 30 ¯ÖÏ×¿ÖõÖÞÖÖ£µÖÖÕ®ÖÖ ˆ¢Ö¸ü “ÖÖ“ÖÞÖß ¤êüÞµÖÖŸÖ †Ö»Öß.¯Öæ¾ÖÔ“ÖÖ“ÖÞÖß ¾Ö ˆ¢Ö¸ü“ÖÖ“ÖÞÖßŸÖ ×´ÖôûÖ»Öê»µÖÖ ÝÖãÞÖÖÓ“Öê 

×¾Ö¿»ÖêÂÖÞÖ †Ö×ÞÖ †£ÖÔ×®Ö¾ÖÔ“Ö®Ö Ûú¸üÞµÖÖŸÖ †Ö»Öê. µÖÖÃÖÖšüß‘t’´Öæ»µÖ µÖÖ ÃÖÓÜµÖÖ¿ÖÖÃ¡ÖßµÖ ÃÖÖ¬Ö®ÖÖ“ÖÖ †Ö¬ÖÖ¸ü ‘ÖêÞµÖÖŸÖ †Ö»ÖÖ. 

×´ÖôûÖ»Öê»µÖÖ ´ÖÖ×ÆüŸÖß¾Ö¹ý®Ö ¿Öê¾Ö™üß ×®ÖÂÛúÂÖÔ ´ÖÖÓ›üÞµÖÖŸÖ †Ö»Öê. 

• ÃÖÓÜµÖÖ¿ÖÖÃ¡ÖßµÖ ×¾Ö¿»ÖêÂÖÞÖ - 

 ÃÖÓ¿ÖÖê¬ÖÛúÖ®Öê ¯Öæ¾ÖÔ“ÖÖ“ÖÞÖß †Ö×ÞÖ ˆ¢Ö¸ü “ÖÖ“ÖÞÖß µÖÖ´Ö¬µÖê ×´ÖôûÖ»Öê»µÖÖ ÝÖãÞÖÖÓ“ÖßŸÖã»Ö®ÖÖÛú¸üÞµÖÖÃÖÖšüß‘t’ ´Öæ»µÖ µÖÖ 

ÃÖÓÜµÖÖ¿ÖÖÃ¡ÖßµÖ ÃÖÖ¬Ö®ÖÖ“ÖÖ †Ö¬ÖÖ¸ü ‘ÖêŸÖ»ÖÖ. 

´ÖÖ¯Ö®Ö ¯Öæ¾ÖÔ“ÖÖ“ÖÞÖß ˆ¢Ö¸ü“ÖÖ“ÖÞÖß 

‹ÛæúÞÖ ”ûÖ¡Ö†¬µÖÖ¯ÖÛú (N) 

´Ö¬µÖ´ÖÖ®Ö (M) 

6 

30 

14.62 

2.23 

30 

21.08 

4.65 

´Ö¬µÖ´ÖÖ®ÖÖŸÖß»Ö ±ú¸üÛú 

t ´Öæ»µÖ 

df 

6.46 

8.18 

58 

0.01 †Ö×ÞÖ 0.05 ÃŸÖ¸üÖ¾Ö¸ü ÃÖÖ£ÖÔÛú †ÖÆêü. 

”ûÖ¡Ö†¬µÖÖ¯ÖÛúÖÓ®ÖÖ ¯Öæ¾ÖÔ“ÖÖ“ÖÞÖß †Ö×ÞÖ ˆ¢Ö¸ü“ÖÖ“ÖÞÖßŸÖ ×´ÖôûÖ»Öê»µÖÖ ÝÖãÞÖÖÓ“µÖÖ ´Ö¬µÖ´ÖÖ®ÖÖŸÖß»Ö ±ú̧ üÛú 6.46 †ÖÆêü.ÆüÖ 

±ú¸üÛú 0.01 †Ö×ÞÖ 0.05 ÃŸÖ¸üÖ¾Ö¸ü ÃÖÖ£ÖÔÛú †ÖÆêü.ÛúÖ¸üÞÖ ×´ÖôûÖ»Öê»Öê‘t’´Öæ»µÖ Æêü 2.04 ¾Ö 2.75 (df58) ¯ÖêõÖÖ †×¬ÖÛú 

†ÖÆêü. µÖÖ¾Ö¹ý®Ö †ÃÖê »ÖõÖÖŸÖ µÖêŸÖêÛúß ”ûÖ¡Ö†¬µÖÖ¯ÖÛúÖÓ“Öß ˆ¢Ö¸ü“ÖÖ“ÖÞÖßŸÖß»ÖÃÖÓ̄ ÖÖ¤üÞÖæÛúÆüß ¯Öæ¾ÖÔ“ÖÖ“ÖÞÖßŸÖß»Ö ÃÖÓ̄ ÖÖ¤üÞÖãÛúß¯ÖêõÖÖ 

†×¬ÖÛú †ÖÆêü. ´ÆüÞÖ•Öê“Ö •Öß¾Ö®Ö ÛúÖî¿Ö»µÖ ×¾ÖÛúÃÖ®Ö ÛúÖµÖÔÛÎú´ÖÖ“µÖÖ ´ÖÖ¬µÖ´ÖÖŸÖæ®Ö ”ûÖ¡Ö†¬µÖÖ¯ÖÛúÖŸÖ •Öß¾Ö®Ö ÛúÖî¿Ö»µÖ ×¾ÖÛúÃÖßŸÖ 

ÆüÖêŸÖÖŸÖ. 
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”ûÖ¡Ö†¬µÖÖ¯ÖÛúÖÓ“µÖÖ †¬µÖÖ¯Ö®ÖÖ¾Ö¸üß»Ö •Öß¾Ö®Ö ÛúÖî¿Ö»µÖê ×¾ÖÛúÃÖ®ÖÖ“ÖÖ —ÖÖ»Öê»ÖÖ ¯Ö×¸üÞÖÖ´Ö †³µÖÖÃÖÞµÖÖÃÖÖšüß ¯ÖÏ£Ö´Ö ŸµÖÖÓ“µÖÖ 

ÃÖ¸üÖ¾Ö¯ÖÖšü ÃÖÖÜÖôûßÛÎú´ÖÖÓÛú ‹Ûú ´Ö¬µÖê ˆ¯ÖÛÎú´ÖÖÓ“Öß ´ÖÖ¡ÖÖ ¤êüÞµÖÖ¯Öæ¾Öá ¯ÖÖšüÖÓ“Öê ×®Ö¸üßõÖÞÖ Ûú¹ý®Ö ÝÖãÞÖ¤üÖ®ÖÛêú»Öê ¾Ö ®ÖÓŸÖ¸ü •Öß¾Ö®Ö 

ÛúÖî¿Ö»µÖ ×¾ÖÛúÃÖ®ÖÖ“Öß ´ÖÖ¡ÖÖ ¤êü‰ú®Ö ®ÖÓŸÖ¸ü ŸµÖÖÓ“µÖÖ ÃÖ¸üÖ¾Ö ¯ÖÖšüÃÖÖÜÖôûßÛÎú´ÖÖÓÛú ¤üÖê®Ö“Öê ×®Ö¸üßõÖÞÖÛêú»Öê ¾Ö ÝÖãÞÖ¤üÖ®Ö ¤êüÞµÖÖŸÖ †Ö»Öê. 

¯ÖÏ×¿ÖõÖÞÖÖ£µÖÖÔ“Öß ÃÖÓÜµÖÖ ÃÖ¸üÖ¾Ö ¯ÖÖšüÃÖÖÜÖôûßÛÎú´ÖÖÓÛú 1 
™üŒÛêú¾ÖÖ¸üß 

ÃÖ¸üÖ¾Ö ¯ÖÖšüÃÖÖÜÖôûßÛÎú´ÖÖÓÛú 
2 ™üŒÛêú¾ÖÖ¸üß 

±ú¸üÛú 

30 52% 73.66% 21.66% 

• ×®ÖÂÛúÂÖÔ -  
1)  ”ûÖ¡Ö†¬µÖÖ¯ÖÛúÖÓ®ÖÖ •Öß¾Ö®Ö ÛúÖî¿Ö»µÖê ×¾ÖÛúÃÖ®ÖÖÃÖÖšüß ˆ¯ÖÛÎú´Ö ¸üÖ²Ö×¾ÖÞµÖÖ¯Öæ¾Öá •Öß¾Ö®Ö ÛúÖî¿Ö»µÖÖÓ²ÖÖ²ÖŸÖ Ûú´Öß 

´ÖÖ×ÆüŸÖßÆüÖêŸÖß. 

2)  ¯Öæ¾ÖÔ“ÖÖ“ÖÞÖßŸÖ •Öß¾Ö®Ö ÛúÖî¿Ö»µÖÖÓ²ÖÖ²ÖŸÖ 33 ™üŒÛêú ¯ÖÏ×¿ÖõÖÞÖÖ£µÖÖṌ Ö¬µÖêÛúÖÆüß ¯ÖḮ ÖÖÞÖÖŸÖ •ÖÖÝÖéŸÖßÆüÖêŸÖß. 

3)  •Öß¾Ö®Ö ÛúÖî¿Ö»µÖê ˆ¯ÖÛÎú´ÖÛúÖµÖÔÛÎú´ÖÖ“Öß †Ó́ Ö»Ö²Ö•ÖÖ¾ÖÞÖß Ûêú»µÖÖ´Öãôêû•Öß¾Ö®Ö ÛúÖî¿Ö»µÖÖÓ“Öê ×¾ÖÛúÃÖ®Ö —ÖÖ»Öê. 

4)  ˆ¢Ö¸ü “ÖÖ“ÖÞÖßŸÖ •Öß¾Ö®Ö ÛúÖî¿Ö»µÖÖÓ²ÖÖ²ÖŸÖ 88 ™üŒÛêú ¯ÖÏ×¿ÖõÖÞÖÖ£µÖÖṌ Ö¬µÖêÃÖÛúÖ¸üÖŸ´ÖÛú ¥üÂ™üßÛúÖê®Ö ×¤üÃÖæ®Ö 

†Ö»ÖÖ. 

5)  ×¾Ö×¾Ö¬Ö ˆ¯ÖÛÎú´Ö ¸üÖ²Ö×¾Ö»µÖÖ´Öãôêû ”ûÖ¡Ö†¬µÖÖ¯ÖÛúÖÓ́ Ö¬µÖê •Öß¾Ö®Ö ÛúÖî¿Ö»µÖÖÓ“Öê ×¾ÖÛúÃÖ®Ö ÆüÖêŸÖê. 

6)  †¬µÖÖ¯ÖÛú ×¾Ö¤üµÖÖ»ÖµÖÖŸÖß»Ö ”ûÖ¡Ö†¬µÖÖ¯ÖÛúÖÓ́ Ö¬µÖê •Öß¾Ö®Ö ÛúÖî¿Ö»µÖ ×¾ÖÛúÃÖ®ÖÖ“µÖÖ ÛúÖµÖÔÛÎú´ÖÖ´Öãôêû ŸµÖÖÓ“µÖÖ  

†¬µÖÖ¯Ö®ÖÖ¾Ö¸ü ÃÖÛúÖ¸üÖŸ´ÖÛú ¯Ö×¸üÞÖÖ´Ö —ÖÖ»µÖÖ“Öê ×¤üÃÖæ®Ö †Ö»Öê. 

• ×¿Ö±úÖ¸ü¿Öß -  
1)  †¬µÖÖ¯ÖÛú ´ÖÆüÖ×¾Ö¤üµÖÖ»ÖµÖÖŸÖß»Ö †¬µÖÖ¯ÖÛúÖÓ́ Ö¬µÖê •Öß¾Ö®Ö ÛúÖî¿Ö»µÖÖÓ“Öê ×¾ÖÛúÃÖ®Ö Ûú¸üÞµÖÖÃÖÖšüß ×¾Ö×¾Ö¬Ö  

ÛúÖµÖÔÛÎú´ÖÖÓ“Öß ˆ¯ÖÛÎú´ÖÖÓ“Öß ×®ÖÙ´ÖŸÖß ¾Ö †ÖµÖÖê•Ö®Ö Ûú¸üÖ¾Öê. 

2)  ”ûÖ¡Ö†¬µÖÖ¯ÖÛúÖÓ®ÖÖ •Öß¾Ö®Ö ÛúÖî¿Ö»µÖ×¾ÖÂÖµÖÛú ´ÖÖ×ÆüŸÖßÆüÖêÞµÖÖÃÖÖšüß †¬µÖÖ¯ÖÛú ×¾Ö¤üµÖÖ»ÖµÖÖÓ®Öß ¾Öî×¾Ö¬µÖ¯ÖæÞÖÔ 

ˆ¯ÖÛÎú´ÖÖÓ“Öß †Ó́ Ö»Ö²Ö•ÖÖ¾ÖÞÖß Ûú¸üÖ¾Öß. 

3)  †¬µÖÖ¯ÖÛúÖÓ“µÖÖ ˆ¯ÖÛÎú´ÖÖ´Ö¬µÖêÃÖÛÎúßµÖ ÃÖÆü³ÖÖÝÖ ¾ÖÖœü×¾ÖÞµÖÖÃÖÖšüß ŸµÖÖÓ®ÖÖ ¯ÖÏÖêŸÃÖÖÆü®Ö¤üµÖÖ¾Öê. 

4)  †¬µÖÖ¯ÖÛúÖÓÃÖÖšüß ×¾Ö×¾Ö¬Ö †³µÖÖÃÖ¯Öæ̧ üÛú ˆ¯ÖÛÎú´ÖÖÓÃÖÖê²ÖŸÖ“Ö ‡ŸÖ¸ü †³µÖÖÃÖŸÖȩ̂ ü ˆ¯ÖÛÎú´ÖÆüß ¸üÖ²Ö¾ÖÖ¾ÖêŸÖ. 

• ÃÖÓ¤ü³ÖÔÝÖÏÓ£ÖÃÖæ“Öß 

1)  Ø³ÖŸÖÖ›êü, ×¾Ö. ¸üÖ. (2006) ‘¿ÖîõÖ×ÞÖÛúÃÖÓ¿ÖÖê¬Ö®Ö ¯Ö¬¤üŸÖß’, ¯ÖãÞÖê : ×®ÖŸµÖ®ÖæŸÖ®Ö¯ÖÏÛúÖ¿Ö®Ö 

2)  ´Öãôêû, ¸üÖ. ¸üÖ. ¾Ö ˆ´ÖÖšêü, ×¾Ö. ŸÖã. (1977) ‘¿ÖîõÖ×ÞÖÛúÃÖÓ¿ÖÖê¬Ö®ÖÖ“Öß ´Öæ»ÖŸÖŸ¾Öê’, ®ÖÖÝÖ¯Öæ̧ ü ×¾Ö¤üµÖÖ¯Ößšü  

ÝÖÏÓ£Ö×®Ö´ÖáŸÖß ´ÖÓ›üôû 

3)  •Öß¾Ö®Ö ÛúÖî¿Ö»µÖê ×¿ÖõÖÞÖ ´ÖÖÝÖÔ¤üÙ¿ÖÛúÖ (•Öæ®Ö 2008) ´ÖÆüÖ¸üÖÂ™Òü ¸üÖ•µÖ ¿ÖîõÖ×ÞÖÛúÃÖÓ¿ÖÖê¬Ö®Ö ¾Ö ¯ÖÏ×¿ÖõÖÞÖ 

¯Ö×¸üÂÖ¤ü, ¯ÖãÞÖê - 30 
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Challenges in Secondary Education 
Panchal M.L 
   Researcher 

Introduction:  
 Education is the birth rights every child in India." "The purpose of education is to promote 

values & ideas among educated masses". Education must help in cultivating respect for human 

personality.  

 India has the second largest education system in the world, In various fields facing various 

problems in secondary education it has been generally felt that secondary education, India gives 

more emphasis on academics & fails to enable students to handle the problems of day by day life. 

It does not prepare them for pursuing higher education, many students fail in various level of exam 

& they do not confident. Parrot learning & reproducing half backed ideas in the examination hall.  

 One of the greatest task is good education to its younger generations first at the elementary 

level & then secondary education. UNESCO's sustainable development Goal is quality secondary 

education for all by 2030. (RMSA) Rashtriya Madhymik Abhiyan initative with 200000 secondary 

schools in India.  

 The government of India is attempting to achieve universalisation of secondary education 

of high quality educational inputs. The ration of upper primary schools to secondary schools in 

India is 3:1 ratio Primary education has achieved 96% lagged at 76% for secondary education.  

 The latest status of education report findings 86% a adolescents are enrolled in the formal 

education system. Only 53% of all 14 year old students can read simple text in English and 44% 

can perform simple division in mathematics. This highlights the status of secondary education in 

India. Since independence quality of secondary education has suffered a set-back this is caused by 

various reasons such as, Insufficient funds want of suitable equipment's ever increasing pressure in 

enrolment lack of able and dedicated teachers and faulty planning. For qualitative improvement of 

secondary education there are problems and challenges a how these problem solves and challenges 

accept.  

Need of secondary school education challenges: 
 Educationalist & educators all over the world come across & analyzed these changes.  

1. Redefinite the purpose of education system. 

2. Focus on skill based education take mediocrity out of the system, personalize education, on 

size does not fit all.  

3. Fast changing technologies increasing impact of information and communication 

technology so implement technology.  

4. Focus self learning, self directed learning, self motivated learning & co-operative learning.  

5. Issues related to infrastructure in schools Labs, library, equipments must, classroom 

furniture teaching aids include. 

6. Issues of professional development & growth. 

7. Should Produce able, self dependent responsible patriotic citizen dedicated for democratic 

values of life.  

What is secondary education :  
 Secondary education comprises of two years of lower secondary and two years of higher 

secondary students age 14 to 18 year. 

Assumption: 
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1. Secondary education is a stepping stone for admission in colleges and then universities, it 

is passport for higher education.  

2. Secondary education is theoretical, bookish, unpractical, it does nt fulfill the needs of life 

not life centered & not increase unemployment.  

Objectives :  
1. To provide opportunities for secondary school learner.  

2. To acquire necessary knowledge skills and attitudes for self development and for nation.  

What are the problems in secondary Education System.  
1. Leak of infrastructure : 

Approximately 95% of schools are not RTE infrastructure indicators according to 

survey.  

2. System of Education : 
Education is information based rather than knowledge based (cannot understands of 

analyze it). 

3. Poor global ranking and school / Institute :  
Only four universities are featured in first 400 because high faculty student ratio & 

lack of research capacity.  

4. Gap between education provided and industry required education : 
Industry faces a problem to find suitable employee as education provided is not 

suitable for directly working in industry. 

5. Inadequate Government funding : 
For innovative programs and ideas very small amount is available.   

6. Costly higher education : 
Very minimal amount of subsidy is provided student seeks to get chances he missed 

out because of lack of economical resource. 

7. Inclusive education system : 
Growth in education sector should be incorporate all sections of society like rural 

urban, poor, women, backward classes etc. 

8. Gender Issues : 
Traditional Indian society suffer from discrimination so hard less education in society 

like women, SC, ST, & Minority    
9.  Problems of discipline: Now a days students cannot respect – teachers and not disciplined 

so this is a serious problem in education system.  

10. Lack of interest in teaching is teaching of faculty to prepare young    minds for future 

aspects.  

11.  Not providing suitable moral and spiritual value. 

12.  Lack of motivation, slow learners, & mal adjustment. 

13.  Defective system of examination.   

14.  No opportunity for the inculcation of moral and spiritual values in student problems.  

15.  Challenges in Secondary Education: 
Challenges are classified five major stakeholders: 

1. Student-teacher 

2. Infrastructure 

3. Leadership 

4. Administration  
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5. Community 

1) Teacher student & Parents Challenges :  
a) To know education and Childs Right.  
b) Choosing school.  
c) Right adjustment in class. 
d) Educational planning communication for child. 
e) Complaints confidentiality and relationship with schools.  
f) Childs learning need.  
g) Support need to subject teacher. 
h) Students are afraid of making mistakes  
i) Students are not interested and not engaged with activities. 
j) Raising of concern with school, parents almost worried & faces the problem. 
k) Building a partnership with school and college.  

2) Leadership : S.E. does not provide leadership for future training, these are the future leaders of 

our nation. Co-curricular  activities must 

3) Administration : 
 1. Expenditure on education : 

Low funding' on RMSA so low investment in infrastructure so quality not maintain. 

4)  Gross enrollment: 
In majority of the schools. enrollment numbers drop as a result they cannot attend the 

class, so there is no result and no future.  

5)  Accrediatin & branding quality for student : 
Regular assessment can serve as check points, competency based evaluation must.  

1. Infrastructure facility :   
Proper classroom size, Laboratory, library teaching aids & other equipments must be 

there. 

2. Educational Technology : 
Use of technology in teaching – learning process. Recent & live knowledge about 

any study subject they get but it cannot take serious not adopt.  

3. Bullying discrimination : 
In our society there is a main tremendous disease that is the discrimination in every 

field.  

 

4. Changing Job Market :  
Day by Day our needs are changeable in every field so there must be updating so 

according to need job market also changeable.  

5. Poverty : 
Most of the student due to economic poor condition they lost the chances in 

education  

Improving the quality – Challenges :  
a) Knowledge challenge 

b) Curriculum challenge 

c) Resource challenge 

d) Challenge of decentralization  

e) Guidance Counseling Challenge. 
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1. Knowledge challenge : 
Quality indicators are knowledge tools and foundations for life learning skills. Critical 

thinkers, creativity, communication skills transfer of learning etc must.  

 Curriculum challenge : 
Curriculum or structure of education must be uniform in all levels & it is designed learners 

need. 

3.  Resource challenge: 
 Resource challenge depend on knowledge and curriculum, computer lab equipment & 

other tools are not used properly they cannot gain proper not knowledge. 

4) Challenge of decentralization: 
Educational schemes programmed of Govt. of India has decentralized, who release funds, 

who monitors, who plan, who decide. Indeed, there is no role clarity.    

5) Carrere & guidance & counseling: 
 Awareness to deal with the problems of adolescents health, adjustment, guide for future 

career as per interest. 

6)  Recommendations : 
1. Complete transformation of the governance & incentive system operating in education.  
2. Planning  budgeting system focus on school needs & increase flexibility in spending quality.  
3. For teachers have autonomy & innovate appointing qualified trained subject teachers.  
4.  Management and Planning structures need to be strengthened. 
5. Dynamic & progressive methods of teaching evaluation system.  
6. Human physical resource must.  
7. More central & Navodaya schools open.    
Reference :  
1. Schoolofeducators.com >2009/02 

2. Shodhganga inflibnet.ac.in>bistre 

3. https://www.slideshare.net>mobile>ind 

4. www.youracticleibrary.com> 

5. www.youraticleibrary.com>education 

6. https://www.researchgate.net>publication 

7. https://www.slideshare.net>net>mobile>diff 

8. https://www.slideshare.net>sathishalu 

9. https://www.livemint.com.opinion>in 

10. https://brainly.in>socialsciences  

11. https://www.acd.org.au>challenges seco- 

12. epo.net>leisure>e17>oinam Anand 

13. www.ascd.org>el.195305-rice 

14. htts://www.lis.ac.in>blogs>school-in 

15. https:// en.m.wikipedia.org>wiki>Educ.  
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Role of Society in Teacher Education 
¼f’k{kd f’k{k.kkrhy lektkph Hkwfedk½ 

Mr. Dadarao Chandrabhan Katkar 
Asst. Professor 

Kamdhenu College of Education 

Jatwada Road, Aurangabad. 

Mob. No. 9923235040 / 9420451337. 

Email- dada.katkar@gmail.com 

izLrkouk   %& 
 euq”; gk lekt’khy izk.kh vkgs- lektkf’kok; R;kP;k thoukyk vFkZ mjr ukgh dkj.k rks 
lektkrp tUekyk ;srks vkf.k lektkrp dk;Z’khy] /;s;’khy >kysyk vlrks- R;keqGs euq”;kyk 
lektkps egRRo vf/kd vkgs gs f’k{kd f’k{k.kkrwu iVowu fnys ikfgts vkf.k R;klkBh lektkph 
ns[khy egRRokph tckcnkjh vlrs-  
 21 O;k ‘krdkP;k macBîkkoj vlrkauk f’k{k.kkP;k ek/;ekrwu fo|kF;kZapk lokZafx.k fodkl 
lk/kus gk eq[; mn~ns’k tjh vlyk rjh R;klkBh lkekftd ckaf/kydh ns[khy tiyh tkoh v’kh 
O;oLFkk f’k{k.kke/kwu vlk;yk goh- f’k{kd f’k{k.kke/kwu lektkr jkg.kkÚ;k euq”;kP;k thoukpk 
i/nr’khj vkf.k lqlaxr vH;kl f’k{k.kkrwu >kyk ikfgts vkf.k R;klkBh lektkph nsf[ky tckcnkjh 
egRRokph vlrs-  
 lkekthdj.k] lkekftd Lrjhdj.k] lektifjorZu] lkekftd ckaf/kydh] lkekftd ewY; ;k 
loZp xks”Vhpk fopkj f’k{kd f’k{k.kke/;s gks.ks xjtsps tjh vlys rjh lkekftd Hkwfedk letwu ?ks.ks 
egRRokps vlrs- f’k{kd f’k{k.kkrhy lektkph Hkwfedk gh lkekftd dk;Z] ‘kS{kf.kd dk;Z] f’k{k.k& 
ekuo&lekt ;kph ;ksX; lkaxM ?kky.;klkBh lektkph Hkwfedk gh egRRokph vkgs- Eg.kwu 
lektkuq#i orZu Eg.kts lekthdj.k o lekthdj.k Eg.kts f’k{k.k gks;- 

lekt %& 
 lekt gh ladYiuk lkekftd laca/kkoj vf/kf”Br vkgs- lkekftd laca/k Eg.kts O;Drh 
O;Drhrhy ijLij laca/k gks;- 

O;k[;k & fof’k”B laca/kkuh fdaok orZu izdkjkuh cka/kyk xsysyk O;fDrlewg Eg.kts lekt gks;- & 
,e- fxUlcxZ 
 & dsoG O;Drhpk lewg Eg.kts lekt uOgs] rj O;Drh O;Drhrhy ijLij laca/kke/;s 
vlysyh fof’k”B i/nrh Eg.kts lekt gks;- & jkbZV 
 & lkekftd laca/kkps tkGs Eg.kts lekt gks;- & eWdvk;Ogj vkf.k ist- 
 (Society is a web of social relationship. - Maclver & Page.) 

Lkekt’kkL= %& 
 & ekuokP;k ijLijlaca/kkps foKku Eg.kts lekt’kkL= gks;- & esfjy   
 ( Sociology is the science of human relationship - Merrill and Eldredge.) 

 & ekuo vfk.k ekuoh Ik;kZoj.k ;kaP;k ijLij laca/kkpk vH;kl dj.kkjs ‘kkL= Eg.kts 
lekt’kkL= gks;-  & gsUjh QsvjpkbZYM- 
 &  ekuokP;k vkf.k lektkP;k lkekftd ifjljkP;k ijLijlaca/kkpk vH;kl dj.kkjs ‘kkL= 
Eg.kts lekt’kkL= gks;- 

f’k{k.kkps lekt’kkL=  %& 
 &  ‘kS{kf.kd O;oLFksr varHkwZr vlysY;k ‘kS{kf.kd izfdz;k o ‘kkys; ?kVd ;kaps ìFFk%dj.k 
dj.ks Eg.kts f’k{k.kkps lekt’kkL= gks;- & czksdj- 
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 &  T;ke/;s lekt’kkL=h; ladYiuk] miiRrh] fu;kstu] lkekftd izfdz;sph fuf’prh vlrs 
R;kl f’k{k.kkps lekt’kkL= Eg.krkr- 
 
‘kS{kf.kd lekt’kkL= %& 
 &  ‘kS{kf.kd izfdz;sP;k n”̀Vhus egRRoiw.kZ vlysY;k lekt’kkL=kP;k iSywapk] rRokapk vH;kl 
dj.kkjs ‘kkL= Eg.kts ‘kS{kf.kd lekt’kkL= gks;-  & dkVZj- 
 & (Educational sociology is the study of those phases of sociology that are of significance for educative 

process. - Carter.) 

 &  lkekftd okrkoj.kkpk fodluf’ky ckydkaoj iM.kkÚ;k izHkkokapk vH;kl dj.kkjs ‘kkL= 
Eg.kts lekt’kkL= gks;- & vkVksoks- 

f’k{kd&f’k{k.k ladYiuk o lkekftd fodkl %& 
 v/;;u v/;kiu {ks=kr Kkukpk izLQksV >kY;keqGs vusd Qk;ns >kys ek= vusd leL;kauk 
vkiY;kyk lkeksjs gh tkos ykxr vkgs- lkekthdj.k] lkekftd Lrjhdj.k] lektifjorZu] 
tkxfrdhj.k ;keqGs v/;;u v/;kiukps egRRo y{kkr ;sÅ ykxys vkgs- R;kp cjkscj f’k{kd o 
f’k{kdkph lkekftd tckcnkjh ok<Y;kps fp= fnlwu ;sr vkgs- lektkyk dsanzLFkkuh Bsowu nsf[ky 
iw<hy ‘kS{kf.kd okVpkyhe/;s f’k{k.kke/;s lektkpk fopkj o f’k{kdkP;k Hkwfedk g;k vR;ar 
egRRokP;k vlkO;kr-  
 f’k{kd f’k{k.kkP;k ek/;ekrwu fo|kF;kZyk Lo;aiw.kZ dj.ks] Lokoyach cufo.ks fo|kF;kZyk 
lkekftd fodkl dj.ks gs vR;ar egRokps vkgs-  
f’k{kd f’k{k.kkrhy lektkph Hkwfedk %& 
1½ tulkekU;kyk f’k{k.k ns.;kph vko’;drk   %& 
 KkukP;k izLQksVkizek.ks lkekU; tukae/;s vis{kkapkgh izLQksV >kyk vkgs- lektkrhy izR;sd 
?kVdkps f’k{k.k gk ,d vfoHkkT; ?kVd cuyk vkgs- R;k n”̀Vhus vkSipkfjd f’k{k.k i/nrhr cny 
dj.ks] rlsp brj f’k{k.k i/nrhph R;kyk tksM ns.ks] uouohu i;kZ; ‘kks/kwu dk<.ks bR;knh xks”Vhph 
vko’;drk Hkklw ykxyh vkgs- R;klkBh tulkekU;ki;Zar f’k{k.k ns.;kph tckcnkjh nsf[ky lektkus 
fLodkjyh ikfgts-  
2½ lokZlkBh f’k{k.k & lokZph tckcnkjh     %& 
 vktgh f’k{k.kkP;k dYiuk 19 O;k ‘krdkrp ?kqVeGr vkgsr- fon;kF;kZauk izpfyr f’k{k.k 
viqjs vkgs- orZekudkGkrhy o uthdP;k HkfOk”;dkGkrhy xjtkaP;k n”̀Vhus rs rqViqats o fu#i;ksxh 
vkgs vls okVrs- Hkkoh thoukrhy mi;qDr izHkkoh f’k{k.k gh fon;kF;kZaph xjt vkgs- R;kuqlkj 
izpfyr f’k{k.ki/nrh vkewykxz ewyHkwr cny ?kMou vk.k.ks vko’;d vkgs- 
 Hkkoh dkGkr f’k{k.k gh f’k{k.klaLFkkph o f’k{kdh is’kkph jktdkj.kkph eDrsnkjh jkg.kkj 
ukgh- f’k{k.k gs lokZalkBh vkgs- loZ {ks=krhy O;Drhaps vkgs- loZ lkekU;kps vkgs- rs lektkP;k 
lgHkkxkus] lgdkjkus o lgdk;kZus lk/; gks.kkj vkgs-  
3½ lkekftd o jk”Vªh; ,sD;kps f’k{k.k   %& 
 lekt gk ns’kkfHkekuh o jk”VªkfHkekuh vlyk ikfgts- R;klkBh /keZfujis{krk vkf.k 
jkT;k&jkT;krhy ijLij lkeatL; o ,sD; g;kapk ikBiqjkok dsyk ikfgts- lektkrhy tkrh] 
tekrh] iaFk] /keZ o Hksn u”V d#u R;kaP;kr ,sD;Hkkousph] ca/kqRokph jk”Vª,sD;kph Hkkouk tksiklyh 
ikfgts- n”̀V #<h] ijaijkps mPpkVu >kys ikfgts- lokZuh leku fodkl] vkfFkZd izxrh lk/kyh 
ikfgts- vkfFkZd fo”kerk u”V d#u Hkz”Vkpkjkph ikGseqGs m[kMwu Vkdyh ikfgts- jk”Vªh; 
lektikrGhoj ,deso leku f’k{k.ki/nrhpk voyac dsyk ikfgts- R;keqGs [kÚ;k vFkkZus lkekftd 
o jk”Vªh; ,sD; Hkkouk fuekZ.k gksÅu Hkkoh Hkkjrh; lekt leFkZ o oSHko’kkyh] cy’kkyh gksbZy-  
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4½ f’k{k.kkph leku la/kh & ewyhaps f’k{k.k   %& 
 fczfV’k ljdkjus tjh eqyk&eqyhauk leku la/kh vlkoh ;k n”̀Vhdksukrwu ‘kkGk LFkkiu dsY;k 
gksR;k- rjh izR;{kkr ek= ‘kkGsr QDr ewykapkp izos’k >kyk gksrk- fganw /kekZrhy ikjaikfjd 
i/nrhuqlkj ikydkauh ewyhuk ‘kkGsr ikBfoys ukgh- ijarw 1850 e/;s ykWMZ MygkSlhus ewyhaP;k 
f’k{k.kk lkBh vkns’k fnyk-  ^ljdkjus ewyhaP;k f’k{k.kkpk izlkj Ogkok R;klkBh Lora= ‘kkGk LFkkiu 
djkO;kr ;k n”̀Vhus ljdkjus loZlekos’kd ekxkZus iz;Ru djkosr-* ljdkjP;k ;k /kksj.kkps iw<hy 
dkGkr vkysY;k xOguZj tujyus pkyw Bsoys gksrs-  
 nh bafM;u ,T;qds’ku dfe’kuus 1882 ewyhaP;k f’k{k.kkpk izlkj o fodklkckcr egRRokP;k 
f’kQkj”kh dsY;k- ewyhauk f’k{k.kkP;k izokgkr vk.k.;klkBh dsanzljdkj o jkT;ljdkjus fofo/k ;kstuk 
vk[kY;k ikfgts vkf.k f’k{k.kkph leku la/kh miyC/k d#u fnyh ikfgts rlsp lektkrhy 
ikydkauh ewyhauk ‘kkGsr ikBo.;kph tckcnkjh fLodkjk;yk ikfgts- R;kpizek.ks vuwlwfpr tkrh 
tekrh] ekxkloxhZ;kalkBh nsf[ky la/kh miyC/k d#u fnyh ikfgts- 
5½ ‘kkjhfjd o ekufld fodklkph tckcnkjh    %& 
 ewykaP;k ‘kkjhfjd o ekufld fodklkP;k n”̀Vhus R;kP;k vkjksX; fo”k;d lo;h] vkgkj 
vkoMh fuoMh] O;k;ke b- ckcrhr y{k nsÅu vko’;d R;k loyrh dqVwackus miyC/k d#u ns.ks 
vko’;d vkgs- ekufld vkjksX; fudksi dls jkghy ;kdMs dqaVwckus y{k fnys ikfgts- fo’ks”k  
dqekjkoLFksrhy eqykaP;k ckcrhr R;kaP;k xjtkackcr dkGthiwoZd y{k nsÅu R;k iqjfo.ks gs dqVwackps 
izeq[k drZO; vkgs- gh tckcnkjh iw.kZ f’k{k.kklkscrp lektkphgh vkgs-  
6½ uSfrd fodklkoj Hkj  %& 
 ewykapk uSfrd fodkl gks.;klkBh fofo/k laLdkjkaph vko’;drk vkgs- lektkus nsf[ky 
ewykoj lqlaLdkj dj.;klkBh >Vys ikfgts- ‘kkGkae/kwu vkfFkZd f’k{k.k o uSfrd laLdkj izHkkoh gksr 
ukghr- gh m.kho dqVawckus Hk#u dk<.ks vko’;d vkgs- gs uSfrd laLdkj] izkFkZuk iwtk Hktu] /kkfeZd 
iBu] oMhy/kkÚ;k O;Drhaps lnkpj.k ;krwu ?kMr vlrkr- ewy gs laLdkj vuqdj.kkrwu o 
okrkoj.kkrwu xzg.k djhr vlrs- dqVawckus lk/ksi.kk] la;e] e;kZnk’khyrk] lfg”.kwrk] lgdk;Z] 
lkekftd ckaf/kydh] lek;kstu b- xks”Vhps laLdkj ewykaoj dj.ks visf{kr vkgs-  
7½ lkekftd fodklkph tckcnkjh   %& 
 ?kjkrhy okrkoj.k yksd’kkgh i/nrhps vl.ks vko’;d vkgs- lekthdj.kkyk dqVwackr izFke 
lq#okr gksrs gs vkiY;kl ekfgr vkgs- yksd’kkgh f’k{k.kkpk Jhx.ks’kk dqVwackrp gksrks- f’k{k.k tls 
ckydsafnzr vkgs rls dqVwac ckydsanzh cu.ks b”V vkgs- ewykauk Lora= O;fDrRo vlrs- R;kP;k vkoMh 
fuoMh] vk’kk&vkdka{ksdMs dqorhuqlkj R;kP;k lkekftd fodkl lk/k.;klkBh f’k{kd o lektkus 
tckcnkjh fLodkjyh ikfgts- ?kjkrhy okrkoj.k eqDr vlY;kl lekftd fodkl >ikV;kus gksrks- 
dqVwackrhy vkn’kZ vkpj.k ewykauk lkekftd fodklkBh egRRokps Bjrs- 
8½ lkekftd xq.kkaps fodlu  %& 
 iwohZP;k O;Drhps thou R;kP;k mnjfuokZgkpk O;olk; o xkokiwjrs e;kZfnr gksrs- ijarw vkrk 
O;fDrP;k lkekftd thoukph O;kIrh iq”dGp ok<yh vkgs- lektkpk o jk”Vªkpk ,d tckcnkj 
ukxfjd Eg.kwu thou tx.;klkBh lkekftd dkS’kY;kapk fodkl >kyk ikfgts- ‘kklukus Bjowu 
fnysY;k fofo/k dk;n;kaps ikyu >kys ikfgts- yksd’kkghph tk.kho Bsowu ukxfjdRokph Hkwfedk 
;ksX; i/nrhus ikj ikMyh ikfgts- lkekftd dkS’kY; vkRelkr dj.;kps Kku o izf’k{k.k izR;sdkyk 
ns.;kph tckcnkjh ‘kkGsykp mpykoh ykxsy- ijarw lektkph nsf[ky R;kl iwjd Hkwfedk vlk;yk 
goh- 
9½  lkekftd lek;kstu   %& 
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 eqykP;k lkekftd thoukpk vkjaHk ‘kkys; f’k{k.kkiklwu gksrks- ‘kkGk Eg.kts ,d NksVk 
lektp ! fujfujkG;k o;kps] LoHkkokps] fujfujkG;k vkoMh&fuoMh vlysyh o lektkP;k fofo/k 
Lrjkrwu vkysY;k ewykauh gk lekt r;kj >kysyk vlrks- izR;sd ewykpk vusd fon;kFkhZ] vusd 
f’k{kd] eq[;k/;kid] deZpkjh ;k lokZa’kh fofo/k izlaxh laca/k ;srks- R;kaP;ka’kh lgdk;kZus] 
lgkuqHkwrhus] lgHkkxkus feGwu&felGwu dls okxkos] ‘kkGsps fu;e] f’kLr ikG.ks vko’;d vkgs- 
‘kkGsP;k lekt thouk’kh lejl gks.;kph vko’;drk vkgs- gh Hkwfedk ‘kkGscjkscjp lektkus lq/nk 
ewykaP;k y{kkr vk.kwu fnyh ikfgts- 
10½ cqf/nfu”B fpfdRld oSKkfud n”̀Vhdksu fuekZ.k dj.ks %& 
 iwohZP;k f’k{k.kkrwu xq#us lkafxrysys cjkscjp vkgs vls xzghr /k#u fo|kFkhZ R;kps ikyu 
djrks- ijarw vk/kwfud dkGkr thoukP;k izR;sd {ks=kr vk/kwfudhdj.k gksr vkgs- R;kewGs ewY;kr 
cny gksr vkgs- fofo/k {ks=krhy cnyrs Lo#i gs dks.krs vkgs \ cnykph xjt fdrh vkgs\ lokZr 
egRRokps R;kps ifj.kke dks.krs gks.kkj \ Qfyrkps Lo#i dk; vlsy \ g;k loZ xks”Vhapk fopkj 
dj.;kph cqf/nfu”B o fpfdRld òRrh vkf.k R;kekxhy oSKkfud n”̀Vhdksu fo|kF;kZar fuekZ.k 
dj.;kps egRRokps dk;Z ‘kkGscjkscj lektkus nsf[ky djko;kps vkgs- pkaxY;k& okbZV xks”Vhpk 
fLodkj cqf/nfu”Bi.ks o fpfdRldi.ks fopkj d#up dj.ks gs ewY; fo|kF;kZr fcacfo.;kps dk;Z 
lektkus gh dj.ks vR;aRk egRRokps vkgs-  
11½ O;Drhr mi;kstu {kerk fuekZ.k dj.ks %& 
 lkfgR;] dyk] rRoKku] dk;nk] foKku] ra=Kku ;kaps laj{k.k o lao/kZu R;kr dkGkuqlkj 
cny d#u ns.;kps dk;Z ‘kkGk djhr vlrkr- ijarw Kkukpk mi;ksx fon;kF;kZaps thou lè/n o 
lq[kh dj.;klkBh R;kP;kar mi;kstu {kerk (application ability) fuekZ.k dj.;kps egRRokps dk;Z 
‘kkGslkscr lektkus d#u ?ks.ks b”V vkgs- izkIr dsysY;k Kkukpk lektke/;s dlk mi;ksx d#u ?ksrk 
;sbZy ;kph nsf[ky n[ky ‘kkGscjkscjp lektkus ?ks.ks egRRokps vkgs- 
12½ f’k{k.k&ekuo&lekt ;kaph ;ksX; lkaxM   %& 
 f’k{k.kkcjkscj ekuokph drZO;] ewyHkwr gDd] tckcnkÚ;k ;kph tkf.ko d#u nsr vlrkauk 
lektkyk nsf[ky dsanzLFkkuh Bso.ks xjtsps vkgs- R;kuqlkj lektkph /;s; /kksj.ks vk[kys ikfgts- 
Eg.kwup f’k{k.k& ekuo&lekt ;kph ;ksX; lkaxM ?kkryh ikfgts ;kr f’k{kdkcjkscjp lektkph 
nsf[ky egRRokph Hkwfedk vlrs- 

brj Hkwfedk %& 
 & lkekftd o lkaLdf̀rd ifjorZu ?kMfo.;kpk iz;Ru dj.ks- 
 & ‘kkys; lkekftd izxrhyk vuqdwy v’kk midzekph vk[k.kh dj.ks- 
 & lektkph Hkwfedk letwu ?ks.ks- 
 & jk”Vªh; ,dkRerk fuekZ.k dj.ks- 
 & O;fDrpk lokZafx.k fodkl- 
 & mRiknu {kersr ok<- 
 & lektizcks/kuklkBh vkxzg- 
 & tso<k ns’k lk{kj rso<k tkLr fodflr- 
 & jk”Vª o lekt ;kaP;k xjtk Hkkxfo.kkÚ;k ?kVdkapk lekos’k djkok- 
lekjksi       %& 
 O;fDr gk lektf’ky izk.kh vkgs- vkf.k lektifjorZukP;k] Lrjhdj.kkP;k o 
tkxfrdhdj.kkP;k Li/kZsr f’k{k.k gh ,d izeq[k xjt vkgs- f’k{k.k gk izR;sdkP;k thoukrhy ,d 
egRRoiw.kZ ?kVd vkgs- f’k{k.kkrwup O;Drhpk lokZafx.k fodkl gksrks- f’k{k.k ?kjkrwu] ‘kkGsrwu vkf.k 
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lektkrwu feGr vlrs- ‘kkGsrwu feG.kkÚ;k f’k{k.kkyk vkSipkfjd rj lektkrwu feG.kkÚ;k 
f’k{k.kkyk vukSipkfjd f’k{k.k vls Eg.krkr-  
 f’k{kd f’k{k.kke/;s ns[khy R;kpizek.ks lektkyk dsanzLFkkuh Bsowu lektkyk iwjd] 
lektfgrkP;k n”̀Vhus lao/kZu] laLdr̀h ijaijk ;kph tksikluk Ogkoh Eg.kwu f’k{kd f’k{k.kke/;s 
lektkph Hkwfedk vR;aRk egRRokph Bjrs- Eg.kwu lokZlkBh f’k{k.k&lokZphp tckcnkjh curs- gs 
vki.kkl fun’kZukl ;srs- ,o<sp uOgs rj lektkph ,o<hp Hkwfedk ulwu ,d cqf/nfu”B] fpfdRld] 
oSKkfud n`”Vhdksu fuekZ.k dj.kkjk lekt vfHkizsr vkgs- f’k{k.k f’k{k.kkP;k ek/;ekrwu lektkP;k 
lgdk;kZusp lk/; gksÅ ‘kdsy- vkf.k ,d f’k{kd f’k{k.kke/kwu pkaxyk ukxfjd fuekZ.k gksbZy-  
 f’k{kd f’k{k.kke/;s tj lkekftd ckaf/kydh ;ksX; izdkjs fuekZ.k djrk vkyh rj uDdhp 
2025 e/;s vkiys jk”Vª gs egklRrk cusy o jk”Vªkpk ‘kS{kf.kd] lkekftd o vkfFkZd fodkl ?kMwu 
;sbZy ;kr ‘kadk ukgh-  

lanHkZ xzaFk lwph     %& 
 1½ djanhdj]lqjs’k ¼1995½] ^Hkkjrh; lektkrhy f’k{k.k *] dksYgkiwj  % QMds   
            izdk’ku- 
 2½ dqyd.khZ] fo’oaHkj vkf.k dkGnkrs lq/kk ¼2007½] ^mn;ksUeq[k Hkkjrh; lekt]  
             laLdr̀h vkf.k f’k{k.k]* iq.ks  %  fon;k izdk’ku- 
 3½ iafMr] ch-ch- vkf.k ikVhy ufyuh ¼2009½]^f’k{+kd f’k{k.k]* ukxiwj % fiaiGkiwjs  
            izdk’ku- 
 4½ isaMxs] izfrHkk lq/khj] ¼2006½] ^mn;ksUeq[k Hkkjrh; lektkrhy f’k{k.k]* ukxiwj  %  
  Jheaxs’k izdk’ku  
 5½ ohjdj] iz-d`- vkf.k MkW- ohjdj izfrHkk ¼2007½] ^mn;ksUeq[k Hkkjrh; lekt]  
            laLdr̀h vkf.k f’k{kd]* iq.ks  %  fon;kFkhZ xzg izdk’ku- 

 6) Bhatia & Bhatia (2007), ‘The Philosophical & sociological foundations of   

              Education’, Delhi : Doaba Publications.  

 7) Nanda, S.K. (2002), ‘Philosophical and sociological foundation of Education’,  

             Delhi : Doaba Publications.  
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ABSTRACT: 
 This comprehensive paper is an attempt to prove accountability, performance and now 

days facing challenges of non – granted institutes in India. And the Mechanism setup ensure the 

fulfillment of the objectives laid down in the scheme of non – granted institutions.   

Institutions broadly emphasizes – freedom to function academic excellence and administer 

the institutes its own rules and regulations.   

KEY WORDS: Education, Institution, Grant.  

INTRODUCTION: 
Today, there are increasing Educational Institutions as per society demands and changing status of 

education system. In India, after independence government established different institutions. 

Government managed institutions, private organization managed institutions, open and distance 

universities, professional training institutes, non – granted institutions as well as Autonomous, 

Deemed, Private, State and Central Universities etc.  

Every institutions are recognized by their status of deemed to be based on their performance but 

not all of them get fund or grant from Government, some non –grated institutions are completely 

managed by private funders or associations or self finance.   

 It is actually difficult to non – granted institute to manage account and give better 

performance as compare to granted institutes. There are so many challenges regarding to teaching 

aids, furniture, basic needs of administration. Knowing the status and accreditation of the institute 

is one of the foremost of the concerns of the admission seeker.   

Institutions  

 

 

 

Autonomous   Deemed  Self Finance       Non Granted   Granted  

 

 It is important to know the kind of Institutes and their status and degrees conferred by the 

education institutions 

NON – GRANTED INSTITUTES: 
 It is actually difficult and challenging administration of non –granted institute. Because 

government not providing grant for this types of institute. Non-granted institute is self financed 

institute whereas Grand in aid run on government funding, Rest syllabus and everything is same. 

Fees for grant in aid is less and non grant is higher due to accountability.   

 There is no different between granted and non-granted institutes regarding degrees or any 

courses or staff. Because its complete come to under the government but my only fund is not 

providing government so students fees is more than granted institute to manage account and 

administrator it is never effect on student future.    
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 Due to requirement government gives permission for non-granted institutes. There are so 

may funding private agencies and persons or NGO’s are providing fund non –granted institutes as 

per their performance.  

Non-granted staff manage the account and project or administration with the help of 

private fund and student fees. But there is also some limits of students fees as per government 

rules. . 

NON –GRANTED INSTITUTE ACCOUNTABILITY  :   
If we see in past India, we can notice there is huge changes in education system and 

established private sector in education the higher education in India includes both private and 

public universities. And its supported by the Government India and State Government. But 

institutes are supported by various bodies and societies.     

 In non-granted institutes another important element is accountability which is playing vital 

role in institute which is kingpin of democratic University administrations. It is not only regularly 

and punitive in its content. It has positive and promotional goal that is adequate administrative 

performance as per the objectives and structure of the institutions is to be ensured.   

  Accountability has both a broader and narrower conditions. In a broad sense it may refer to 

the returns to the society for the investment made in maintaining universities or institutes. The 

returns are measured as costs benefits or increase in efficiency of manpower engage in different 

vacations or professions. There are also the overall benefits to society which are different. In a 

narrow sense it refers to answerability to the superior authority for implementation and 

achievements.  

 In short accountability demands carrying out administrative operation with economy, 

efficiency and effectiveness.   

In the context of institute finances, accountability may be distinguished with reference to : -  

� Procedures  

� End result physical product  

� Contribution to knowledge and societal use  

� End result educational product.  

For the process of account, what the grant –in aid university act, status, and rules of purchase 

prescribe, the relevant authority for giving sanctions and the legal aspect became an answer of 

adjuncts to it. In case of end result product the final outcome by way of physical aspect assets 

created by institutes expenditure funded by grants or donations in the measure.      

 At the institute level decentralization of financial power both horizontally and vertically is 

necessary.  

NON –GRANTED INSTITUTE PERFORMANCE:   
As per government rules, institutes are divided into various classifications based on the 

kind of education and courses offered. In India universities are recognized by the University Grant 

Commission. Apart from the UGC there are 15 professional councils which control various aspect 

of accreditation.  

 Non granted institutes also approved by government. However such institutes do not run on 

central or state funds but these types of institutes also giving best academic performance.  

 Non autonomous institutes which cannot award their own degrees nor have academic 

independence but giving good performance as well as result. Non granted institutes also have 

similar responsibility regarding to syllabus, exam conduct, administration and all responsibility 

regarding to government rules.  
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 Some dynamic performance of non – granted institute.  

� National Programme  

� Study Program & Study Campus  

� Study Quality  

� Learning Environment  

� Admission requirement / equality  

� Academic Achievement  

� Degree & Career Prospect  

� Study Material  

� Educational Committee 

� Private Fund Record    

NON – GRANTED INSTITUTE CHALLENGES :   
In India, there are various challenges regarding to educational system due to over 

population and lack of economics condition but some institutes are non – granted, those condition 

is very worst but some reputed agencies and people always giving funds.  

Looking back, during last six decades the Indian Education System had undergone many 

important changes and government release so many funds for public education but still non – 

granted institution are facing challenges to improve their academic and accountability performance 

without fund.   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

It is necessary to identify the prerequisites of functional. In India same common terms one 

may comes across in terms of educational institutes.  

Central Universities, State Universities, Deemed to be Universities, Private Universities 

and Autonomous college etc.   

 

Lab Facility  

Accountability  

Educational Project  

National Program  

Follow Govt. Rules  

NON GRANTED  
INSTITUTE CHALLENGES  

Over Economics Project  

Conduct Examination  

Digital Education  

Academic Performance  

Arrange Private Fund  

Furniture   
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It is challenges to institutes to conduct their own admissions procedure as per government 

rules.  

Institutions under University will be able to exercise full academic except for the award of 

degrees, which will continue to be conferred by the University. The institutions which are not 

autonomous would also evolve some mechanism with reasonable autonomies in consultation with 

State Government for smooth and time bound implementation of the project.  

Non – granted institutes also required to have board of Governor’s with eminent 

educationalist, industrialist, as chairperson.  

Mentoring is a strengthening mechanism by third party at the institutional level. Mentors 

will be appointed to provide clear guidance on reforms implementations plans and remedial 

actions to improve performance of institutions mentor will be assigned to all project institutional 

requirement. The mentors will also act as performance Auditors at different Institutions and assess 

the progress made by individual Institutions.  

The Project at institutional level will be manage by two bodies – The Board Government 

and institute projects. Each Non – Granted Institute also form an Institutional Project Unit, with 

appropriate presentations from academic officials of the Institutions, faculty, Senior administrative 

officer. Technical and non- technical support staff and student. The Institutional Project Unit will 

operate through required committees for effective and time bound implementation of the proposed 

activities as proposed in the project proposal.  

All non – granted institutes also provide all facilities to students as compared to granted 

institutes and good performance without any government fund as well as this institutes facing so 

many challenges due to lack of fund and managing private fund.     

CONCLUSION :  

In conclusion, just point out the educational system and non –grant institutes that much like 

universities, also private institutes have very different profiles. Their study program offerings, 

admission requirement and qualities and changes of educational method as well as challenges or 

institutes and their performances.  
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GÛÛe efMe#eCe : meceepe heefjJele&veeÛes meeOeve 
Øee. efceje efJeúuejeJe MesUkesâ, 

mene.ØeeOÙeehekeâ, celmÙeesojer DeOÙeehekeâ ceneefJeÅeeueÙe, peeuevee. 
 
ØemleeJevee 

 veJes Mew#eefCekeâ OeesjCe (1986) ne YeejleerÙe efMe#eCe JÙeJemLesleerue Skeâ cenlJeeÛee šhhee Deens. lÙeeceOÙes YeejleerÙe 
efMe#eCeheæleerÛes hegvecet&uÙeebkeâve keâjCÙeele Deeues Deens. efMe#eCeeÛeer keâeÙe&#ecelee Je opee& megOeejCÙeeÛee ØeÙelve keâjCÙeele Deeuee 
Deens. efMe#eCeheæleeruee YeefJe<ÙekeâeUeleerue DeeJneves hesueCÙeeÛes meeceLÙe& osCÙeeÛee ØeÙelve keâjCÙeele Deeuee Deens. DeMee 
mJe®heeÛÙee efMe#eCeheæleerle ceeveJeer ceveeÛÙee keâ#esleerue meJe& #es$eele veJeerve %eeve efvecee&Ce kesâues heeefnpes lemesÛe meceepeefnleeÛÙee 
Â°erves veJeerve %eeveeÛÙee GheÙeespeveemee"er veJeer lelJes, veJeer heæleer Je ceeie&oMe&keâ met$es efJekeâmeerle kesâueer heeefnpesle. efJekeâemeeÛÙee 
mecemÙee mees[efJeCÙeemee"er %eeve Je keâewMeuÙes ÙeebÛeer lejleto keâueer heeefnpes. efJeÅeeLÙeeËvee Yeeweflekeâ Je meeceeefpekeâ heÙee&JejCeeÛes 
Deekeâueve Je ÙeLee&Le oMe&ve nesCÙeeme efMe#eCeeves ceole kesâueer heeefnpes. Ùeemee"er efMe#eCeele mebMeesOeveeÛee DeeJeMÙekeâ Ieškeâ cnCetve 
mJeerkeâej kesâuee heeefnpes. 
 veJÙee Mew#eefCekeâ OeesjCeeleerue OÙesÙeebÛee efJeÛeej keâjleevee GÛÛe efMe#eCeele meceepe heefjJele&ve keâjCÙeeÛeer Heâej cees"e r 
leekeâo Deens ns ue#eele ÙesF&ue. meceepe yeoueCÙeeÛeer leekeâo cnCetve lesJe{ŸeeÛe leekeâoerves Ùee #es$eekeâ[s ue#e osCes DelÙeeJeMÙekeâ 
Deens. Ùeemee"er osMeele GÛÛe efMe#eCeeÛeer meceeve mebOeer efvecee&Ce keâ®ve efoueer heeefnpes. 
 GÛÛe efMe#eCeeÛee mebKÙeelcekeâ Jee{ Je efJemleej pesJe{e cenlJeeÛee lesJe{erÛe iegCeelcekeâ Jee{ cenlJeeÛeer. lÙeeefMeJeeÙe les 
efškeâCes DeJeIe[ keâejCe Deepe mebKÙeelcekeâ Jee{erÛee efJeÛeej keâjleevee leerÛe ceneefJeÅeeueÙes iegCeelcekeâlee efškeâeJeer ÙeeÛee efJeÛeej 
keâjleeleÛe Demes cnCelee ÙesCeej veener. osMeeÛee efJekeâeme ne ceveg<ÙeyeUeÛÙee iegCeelcekeâ efJekeâemeeJej DeJeuebyetve Demelees. Deepener 
Yeejleele 12 keâesšerÛÙeeJej keâe@uespeyee¢e ÙegJekeâ Deensle. GÛÛe efMe#eCeeleerue iegCeJeòesÛeer iegbleJeCegkeâ GÅeeÛeer megÂ{ efhe{e r 
Ie[JeCeej Deens Je lÙeecegUs je„êrÙe OÙesÙeebvee Devegme®ve GÛÛe efMe#eCeeÛes mJe®he ns heg{erue ØeceeCes Demeues heeefnpes. 
1. DeelceefveYe&j Je ueeskeâMeener cetuÙes Je je„^erÙe cetuÙes ÙeemebyebOeer yeebefOeuekeâer yeeUieCeejs JÙeòeâerlJe efMe#eCeeletve efJekeâefmele Peeue s 
heeefnpes. 
2. Glheeove, mesJee DeeefCe DeOe:mebjÛevee (Fvøeâemšk̂eäÛej) ÙeebÛes DeeOegefvekeâerkeâjCe keâjCes iejpesÛes. 
3. DeYÙeeme›eâce ne ØelÙe#e peerJeveeÛÙee iejpeebMeer efveie[erle Demeuee heeefnpes. 
4. veJeveJeerve leb$eeÛÙee yeeyeleerleerue mebMeesOeve DeeefCe ØeefMe#eCe ÙeeÛeer megÙeesiÙe lejleto kesâueer heeefnpes. 
5. efMe#eCe DeeefCe jespeboejerÛes #es$e ÙeeceOÙes hetjkeâlee DeeCeueer heeefnpes. 
6. DeYÙeeme›eâce ne meeceeefpekeâ peeefCeJeeveer Ùegòeâ Demeuee heeefnpes. 
7. ßeceØeefle‰sefJe<eÙeer efvejesieer Â°erkeâesve lemesÛe FnJeeoer lelJeeMeer, meeceeefpekeâ vÙeeÙeeMeer lÙeeÛeer yeebefOeuekeâer DemeeJeer ns lelJe 
efJeÅeeLÙee&ÛÙee ceveeJej efyebyeefJeues heeefnpes. 
8. efMe#eCeeves mebefn<Cetlee efMekeâefJeueer heeefnpes Je veJeØeJele&veeefJe<eÙeer Â{efJeÕeeme efJeÅeeLÙee&ÛÙee ceveeJej efyebyeefJeuee heeefnpes. 
 Jejerue meJe& efJeÛeej keâjleevee KejesKejÛe meceepeheefjJele&ve Ie[efJeCÙeeÛeer leekeâo ner GÛÛe efMe#eCeele Deens. Deepe GÛÛe 
efMe#eCe Je lÙeeÛes mJe®he heenleevee lÙeeÛeer Gefö°s, OÙesÙes Kethe Ûeebieueer Deensle. JÙeòeâerÛÙee meJe& DebieebÛee lÙeele efJeÛeej efomelee s 
heCe DebceueyepeeJeCeerle DeeheCe kegâ"slejer keâceer he[lees. Deepe meYeesJeleeueÛÙee meeceeefpekeâ heefjefmLeleerÛee DeYÙeeme kesâuee lej 
yeskeâejer, efMe#eCe Je ØelÙe#e peerJeve ÙeeceOÙes leHeâeJele, mebKÙeelcekeâ efJemleej peemle lej iegCeelcekeâ keâceer, «eeceerCe ÙegJekeâeheÙeËle 
GÛÛe efMe#eCeeÛÙee mebOeer efvecee&Ce nesCes, «eeceerCe Je Menjer ÙegJekeâeceOÙes Demeceevelee, JÙeòeâer mee#ej, GÛÛe efMeef#ele heCe veweflekeâ 
cetuÙeebÛeer keâcelejlee, Heâòeâ yeewefækeâ efJekeâeme heCe YeeJeveelcekeâ Je ef›eâÙeelcekeâ efJekeâemeeheemetve efJeÅeeLeea otj, meeceeefpekeâ 
peeefCeJeebheemetve otj Demeuesuee efJeÅeeLeea, efnbmekeâ ØeJe=òeerle Jee{ DeMeer Deveskeâ DeeJneves Je mecemÙee GÛÛe efMe#eCeele efomeleele. 
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 Kejs lej GÛÛe efMe#eCe ØeJesMeeÛes meJeexòece ØeceeCe ns 60 les 63 škeäkesâ Deens heCe Yeejleele les 24.5 škeäkesâ Deens. 
osMeele GÛÛe efMe#eCeeÛÙee meceeve mebOeer DeeheCe efvecee&Ce keâ® Mekeâuesuees veenerle. Kes[Ÿee-hee[Ÿeeleerue iejerye cegues GÛÛe 
efMe#eCeele ÙeeJeerle, leer efškeâeJeerle Ùeemee"er ØeÙelve kesâues iesues lej Heâej cees"s meceepeheefjJele&ve Ie[tve ÙesF&ue. heCe lÙeemee"er GÛÛe 
efMe#eCe me#ece nJes. keâejCe DeeefoJeemeer ueeskeâebheÙeËle lej les peeleÛe veener. 
 Skebâojerle GÛÛe efMe#eCe ns meMeòeâ je„^eÛÙee efveefce&leermee"er ØeYeeJeer meeOeve yeveues heeefnpes. YeeJeer efhe{erheg{s DeYetlehetJe& 
DeMee mebOeer GheueyOe Deensle, lemesÛe DeeJnevesner GYeer Deensle. lÙeebvee meeceesjs peeTve meeceeefpekeâ heefjJele&ve Ie[efJeCÙeeÛeer leÙeejer 
GÛÛe efMe#eCeeletve keâjlee Ùesles. 
meceejeshe 

 Yeejleeuee peeieeflekeâ %eeve efveefce&leeÛes keWâõ yeveefJeCÙeemee"er GÛÛe efMe#eCeeleerue DeeJneveebvee meeceesjs peeCÙeemeeÛeer leÙeejer 
DeepeÛÙee efJeÅeeLÙee&ves "sJeueer heeefnpes. efJekeâmeveefMeue osMeekeâ[tve efJekeâefmele osMeekeâ[s JeešÛeeue keâjCÙeemee"er Je efJekeâefmele je„^ 
cnCetve ØemLeeefhele nesCÙeemee"er GÛÛe efMe#eCeeleerue veJeerve yeoueebÛee mJeerkeâej keâ®ve lÙeeØeCeeves efMe#eCeØeCeeueerle yeoue keâjCes 
›eâceØeehle "jles. Demes kesâues lejÛe GÛÛe efMe#eCeeletve keâewMeuÙehetCe& JÙeòeâeRÛeer efveefce&leer keâ®ve Yeejleeuee DeeefLe&keâ GVeleerÛÙee 
efoMesCes JeešÛeeue keâjCes MekeäÙe nesF&ue. 
meboYe& 
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ØekeâeMeve, veeiehetj. 
2. [e@. efÛe$ee veeF&keâ, (2002), efMe#eCe DeeefCe meceepe, Fbef[Deve FefvmššŸetš Dee@Heâ SpÙetkesâMeve, hegCes. 
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Accountability, Performance and Challenges of Engineering 
Educational Institutions 

Dr. V. S. Deshmukh 
Abstract 

The educational institutes all over the world have very important role to perform. The 

strength of any country is dependent on the strength of  its  people which is developed through the 

educational institutes. The engineering educational institutes have to play still more important 

role since the course is more practical oriented. The paper discusses the accountability, 

performance and challenges in front of engineering educational institutes and suggests few 

measures to excel in its performance. This will not only grow the institute but also the whole 

country.   

I Introduction 
The word engineer is originated from Latin word ‘ingeniare’ which means to create, 

generate, devise (1). The word ‘ingenieur’ is evolved from ‘ingenium’ which is a French word 

meaning cleverness and English word ‘engineer’ is developed from it. Role of engineering 

institutions is different from educational institutions running other courses like arts, commerce etc. 

Engineering is a professional course so more stress is to be given on practical oriented training so 

that the students who successfully complete the course will be able to work in industry and take 

industry to a new horizon. Unfortunately the recent feed back from industry is opposite. There is 

complaint from the industry that the graduate students coming out of professional institutes are not 

of employable quality. It means they do not posses the skills which are required to successfully 

carry out the tasks in industry.   

On the other hand the institutes conducting MBBS courses in the country have attached 

hospitals and their students have to complete the courses facing real life situations. They have to 

check the patients, recommend medicines, perform operations, help seniors etc. Four to five 

students will be attached with one doctor in the hospital and they carefully observe their seniors 

performing duties and help them. They also have internship after graduation during which their 

further testing is done. This pattern of course exposes students to practical life from almost 

beginning of professional course and they get successfully trained to work independently at the 

end of the course. The students doing CA course have to undergo training by practicing CA while 

completing the course and get hands on and practical knowledge in their field.  These courses are 

designed and conducted in such a way that the students get practically trained and are ready to 

work independently in the field after successful completion of the course. Similar kind of approach 

is required for engineering courses also. 

II. Accountability of Engineering Educational Institutions 
 The following points can be considered for the accountability of engineering educational 

institutions. 

1. Knowledge gained by the students in the institution 

2. Skill improvement in the students 

3. Ethical values inculcated in the students 

4. Student’s behavioural pattern 

5. Student’s performance at the workplace etc. 

II. Performance Criteria for Engineering Educational Institutes 
 The performance of the engineering educational institutes can be measured by following 

criteria.  
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1. Percentage of students in toppers list, distinction, first class etc. and their result analysis. 

2. No. of alumni going for higher studies in different universities and their ranking. 

3. Percentage of the alumni placed by the institute. 

4. Percentage of alumni employed in prestigious organisations/MNCs etc.    

5. Highest and average salary drawn by alumni of the institute. 

6. Data on promotions of alumni in organisations. 

7. Prizes, awards received obtained by alumni in their professional carrier. 

8. NAAC and/or NBA grade of the institute. 

9. Expenditure per year on development of laboratories etc.  

9. Number of reference books in library and its utilisation record. 

10. Number of subscribed physical and e journals. 

III The Challenges Faced by Educational Institutes  
 The important challenges faced by the educational institutes may be as given below. 

1. Training of the teaching staff to acquire practical knowledge. 

2. Imbibing importance of knowledge transfer through conduction of practicals, in teaching staff. 

3. Development and proper maintenance of laboratories for conducting fruitful practicals. 

4. Need of freedom to the institutions to develop their own practical curriculum based on the needs 

of the industries around. 

5. Stressing the importance of practical performance and learning through it, in student’s minds. 

6. Hands on working for practicals on one: one basis instead of performing practicals in groups. 

7. Allowing students to design their own practicals on the subjects they are studying. 

8. Tie up with the industries around for arranging monthly guest lectures, seminars, visits etc. 

9.  Increasing staff to student ratio for better assessment of the students. 

10. Making the teaching student centric. 

11. Thorough implementation of the guidelines given in NBA/ NAAC documents for improving 

performance of the institutes. 

V Measures to Take Care of Accountability, Performance and Challenges by Engineering 
Institutes 

Following measures are required to take care of accountability, performance and 

challenges by engineering institutes.  

1. The syllabus is to be built for engineering courses in such a way that the students should get 

practical knowledge in their own discipline in addition to theoretical knowledge (which may be 

different from actual developments done in the field). As a result, it is easier for the passed out 

students to correlate between what they have studied and what they are seeing in actual practice.  

2. The books should include the latest developments in the respective fields and contents should be 

updated every three four years. The organisations can publish their own reference books in 

collaboration with industries using latest technology. This will help in getting the students up to 

date knowledge of technology and present relevant developments in the field.  

3. The students should be given small projects to do with their own hands from schooling only. 

The projects should be completed in school only since projects made at home have parents 

involvement and thus are not very useful from point of view of getting practical experience for the 

student. No body else’s involvement should be allowed. Parents should be made aware of its 

importance in building student’s attitude towards practical application. 

4.  The students should work in laboratories and perform practicals individually to get hands on 

experience in various fields to acquire employable qualities.  
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5. The students should be sent to the industries for training after every semester and industry’s 

feedback should be taken after the training is over.  They should be encouraged to ask questions 

and think rationally. Students should be accessed for the training undergone by conducting some 

interviews or tests. Students should be sent to industries during the final year and industry should 

give them on the job training. Their assessment of work done should be done very seriously and 

then students should be given training in weak areas.  

6.  Industry institute interaction should be increased and staff members of institutes should be 

offered the real problems in industries. The fresh staff members should be sent to industry for 

actual working during the semester break to get well versed with the industry culture. Industry 

should come forward to contact the institutes around and help in developing laboratories etc. 

which can be useful to them. Guest lectures should be arranged with cooperation from industries 

on latest techniques used in the industry. This will help students in getting first hand information 

on the latest technologies in the field. This will help them to be confident and comfortable while 

doing job in the company. 

7. Knowledge in the interdisciplinary field is required for students to understand the latest 

technology. Interaction between different departments, exchange of knowledge etc. should take 

place. Students can be trained in the field of electronics, electrical, computer, mechanical etc. and 

they can exchange their ideas for fruitful development. 

8. Weekly lectures from the industry personnel can be arranged for the students of different 

classes. They should be encouraged to interact with the people and get more knowledge about the 

working atmosphere in the company.  The time slot should be included in time table for such 

lectures.   

9. Most of the students from rural background lack fluent speaking in English so they should be 
given coaching in language. One of the ways of doing this is to make English compulsory in 
colleges, during their working hours. Lectures by students in small- small groups on the topics of 

their own choice should be arranged weekly to improve their skills. 
10. Now a days the bodies like AICTE are trying to improve the situation. Some measures are 
taken to see that the students get exposed to practical field, get trained in industry to improve their 

employability. Its success will depend on the institutions. Implementation should be done seriously 
by the institutions and student’s performance in industry should be monitored with properly 
designed mechanism. This will be possible with the full support from the teaching faculty, who are 

backbone of these institutes. The teaching faculty also has to be properly trained so that they can 
inculcate the importance of acquiring practical knowledge to the students of the institutes. These 
measures if taken seriously will change the scenario after 4-5 years and the students will have 

necessary skills and mindset to work successfully in the industry. 

VI. Conclusion 
  The technical developments are taking place at fast rate and the students have to cope up 

with this development speed. The measures suggested above and some other measures should be 

implemented seriously in different organisations. Its successful implementation will make the 

students capable of working efficiently and confidently in various technical fields and industries. 

This will raise overall efficiency and productivity of the organisation and ultimately of the nation. 

Presently China is ahead of most of the countries in technical field. We should aim at heading the 

nations in technological developments in near future. The government has floated many schemes 

and grants are also offered. Advantage can be taken of all such schemes and grants to develop the 

institution and take it to top level. 
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Introduction : 
 Performance represents the driving force of growth paths of the whole school system, 

personal development and rationalization in use of public resources and training self development 

and participation in society. To improve quality and performance in school management, it draws 

the attention to the importance of active long term positive relation between schools, students, 

families, governmental authority and other structure of public administration to improve quality 

and performance in the school management. Educational performance while increased resource 

inputs, increased school level autonomy is supply choice, increased scrutiny of performance 

assessment lead to superior performance level, a larger number of teacher unions in the education 

process leads to inferior performance levels. 

Some factors favorable to performance in primary education Institutions 
1. School Environment – School environment had a positive significant effect on the performance 

of teachers. A poor school environment leads to poor teacher performance. The government is to 

increase teachers performance, improve quality of primary education. 

2. Technology – Technology is regarded as imperative to enhance learning. Prepare the project, 

report, assignment. There are various type of technologies used in classroom. Computer, class 

website, class blog and wikis, wireless classroom microphones, mobile device, interactive wire 

boards, digital video on demand, online media, digital games, pod casts etc. Education technology 

is intended to improve education. Some of claimed benefits are easy to access course material, 

student motivation, wide interest, improved understudy composing. Subject made simple to learn, 

student are urged to utilize interactive media segments.  

3. Economic Forces – More inputs such as smaller classes higher teacher salaries or more 

teaching material should lead to higher schooling outputs in the form of improved educational 

performance of students. 

4. Resource availability – The systematic relation of improved resource availability to inferior 

resource effectiveness and the inferior student performance. 

5. Factor influencing academic performance school resources of the students – The textbooks, 

notes, learning material, handouts, technology, library facilities and science lab. 

I. Leadership aspect – The authority to implement the managerial function of planning, organizing, 

controlling and directing the activities. 

II. Motivating and Encouraging students – They should motivate the students an encourage them 

to do well in future. 

III. Development of study skill – The teachers encourage students to acquire understanding of 

concept instead of memory. 

IV. Teaching learning method – Activity based method. Effective teaching learning methods 

implemented which may encourage learning among students. 

V. Skill and abilities of the teachers – The teacher to possess the traits of professionalism and 

conscientiousness. The teacher should only be enhance the academic performance of students and 

lead to their effective development. 

6. Contribution of school factor towards the academic performance of students. -  
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I. Professionalism of teachers – To enhance their teaching skills within their subject areas in such a 

manner that learning and development of the students can be improved. 

II. Extra curriculum activities – artworks, handicraft, music, singing, dancing, roleplaying, sports, 

physical activities, games and so forth. Developing creativity and stimulates their mind set and 

they are able to develop their concentration towards learning. 

III. Visual and audio visual aids – Which can helps to improve performance in primary schools. 

IV. Seminars, workshops etc – Should be organized for teachers and headmasters so as to improve 

their standards and keep updated into new changes or developments. 

V. Evaluation system – To improve the academic performance of the students the grading system 

should be fair and just. 

VI. Rewards – To motivate the students rewords are considered as stimulating factor that 

contribute in improving the academic performance of the students. 

7. Library Facilities – To obtain the material that are made use of enhance one’s learning. Library 

is important in teaching learning process. The library facilities to enhance their learning and 

academic performance. 

8. Laboratory Facilities – Laboratories are made use of in the teaching learning processes and 

experiments primarily related to the science subject. 

9. Provision of Meals – The mid day mill scheme has been introduced in the schools to make 

provision of meals to the students. Students obtain their adequate nutrition, they not only maintain 

good health but are able to enhance their academic performance. 

 There are number of factors within school as well as outside school that affects the 

academic performance of the students, within school factors mainly includes professionalism, skill 

and abilities on the part of teachers. Provision of library facilities, laboratory appropriate teaching 

learning processes and instructional strategies, effective communication between the individuals, 

formation of good terms and conditions usage of technology and evaluation methods.  

 The other factors that influence the academic performance of the students are home 

environment, financial position of their families, condition of poverty, provision of tuitions and 

assistance at home, counseling and guidance household chares.  

Average performance of students in Beed district 
Subjects Class Language Mathematics EVS/Science 

3rd 81.55% 71.29% 76.74% 

5th 65.79% 57.91% 60.61% 

8th 70.65% 55.50% 55.04% 

  Performance of students of Maharashtra is significantly above the National average in both 

language and mathematics. 

3rd Standard Students 
Subject Maharashtra India 

Language 70% 64% 

Mathematics 69% 66% 

 India has made progress in increasing the attainment rate of primary education. In 2011 

approximately 75% of the population aged between 7 to 10  years was literate. 

Conclusion 
 School environment are positive significant effect on the performance of teachers. 

Technology is regarded as imperative to enhance learning. More inputs improved educational 

performance of students. School resources library facilities, Science lab, leadership aspect, 
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motivating and encouraging students, development of study skill, effective teaching learning 

method, skill and abilities of the teachers, these factors favorable to performance in primary 

education Institution. Extra curriculum activities, visual and audio visual aids, seminars, 

workshops of teachers, grading evaluation system, rewards are improved the academic 

performance of students. Library facilities to enhance their learning and academic performance. 

Laboratory facilities, provision of meals are able to enhance students academic performance.  

 Finally to achieve good academic outcomes, it is vital for the students to be dedicated and 

sincere towards their studies, the home environmental condition should be peaceful and aimful and 

teacher should be approachable in attitude and implement teaching learning processes and 

instructional strategies in a beneficial maner. 
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Abstract:: 

Limited resources, recent reforms of educational system that impose rapid changes in the 

governance system,high  

demand for managerial skill and operational autonomy, impose the capability to optimize 

accountability, performance, transparency  

of behaviour, dialogue with stakeholder to grow results in the educational system. It therefore 

draws attention to the  

importance of activate long-term positive relations between schools, colleges, students, families, 

governmental authority and  

other structures of Public Administration to improve quality and performance in educational 

system. So is critical an  

effectiveness accountability system as starting point to develop the quality of relations between the 

educational institutions and their stakeholders. In this regard, this article proposes the Network 

Governance as lever to improve an effectiveness  

stakeholder engagement and to optimize performance in the educational institutions. This study 

represents a dissertation that  

aims to raise awareness about the cycle of performance, accountability of educational institutions 

and for the optimization of the use of  

public resources. 

_______________________________________ 

 

Keywords::  
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 Introduction:: 

The effxectiveness of the educational institutions has always been a central issue in the reform 

plans of all countries  

in relation to the development objectives for intelligent, sustainable and inclusive enclosed in 

Indian Strategy 2020, supported by the Indian Union. In this context are taking ever greater 

consideration the relation between school-territory to promote a high quality of education in an 

inclusive approach and equal opportunities, the alternation school-work oriented to lifelong 

learning and the development of employment, the reorganization of the educational institutions 

according to autonomy,  

effectiveness andefficiency, enhancement of the role of all stakeholders materializing the concept 

of global citizenship,the right to study in the system of higher education and the 

internationalization of the whole system of higher education.The digital innovation of national 

educational institutions. The requalification of the built heritage devoted to education. 

In the process of change in act, the consolidation of the school autonomy and the national system 

of evaluation  

represents the essential condition to ensure the governance structures stable and effective, able to 

optimize the use of  

the organic and constitute an integrated system of training and education for the entire cycle of 

formation. 
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The autonomy is an essential condition also to orient skillful and competent leaders with a high 

educational culture,at the same time and remarkable managerial skills. 

Actually, the acknowledgement of schools autonomy started to spread in countries since 1980 and 

it significantly developed in the UK, Finland,Netherlands and Sweden. 

The educational system reorganization is connected to the growing need of the spending review, 

which has led the  

political system to ask administrative boards for costs, use of resources and results evaluation 

reduction. The transformation of institutional structures of educational systems are based on the 

principles of vertical and horizontal subsidiarity and managerial autonomy. 

The normative reforms have introduced new paradigms and new tools to make concrete the 

autonomy of the educational institutions.  

 

Specifically arise new critical aspects: 

1] Reduced dependency by the institutional protection ensured by central or local administrative 

systems.  

2] Development of significant personal relations with relevant actors and management skills 

needed for an effective governance. 

3] Increasing the sense of responsibility about contents and methods. 

4] A recent Indian scientific research on “School Governance to Build a Learning Community” 

has highlighted that the implementation of the regulation still has difficulties on the part of the 

individual Schools and Colleges because of the obvious lack of basic institutions management 

skills. 

5] In particular it is perceived the importance of the development of the educational process and 

evaluation systems aimed at the activation of the process of learning and of constant improvement 

in the quality of the educational system is in reality perceived, but the skills and tools are often not 

available for its implementations. 

6] The cycle of performance management of the educational system.  

7] The school autonomy, introduced through reforms, enlarges the school responsibility area and 

makes the need of accountability significant.  

8] The present study wants to open a discussion on the best accountability model that determines 

the connection  

between school and college autonomy and responsibility according to the following priority tasks. 

Fulfill stakeholders’ need of knowing the public value created and provide transparency on 

the way school  

decisions are taken. 

Improve a governance oriented to active citizenship through the inter-institutional 

coordination of local  

development policies. 

Create the reputational conditions to ensure a major economical stakeholders’ 

participation. 

Strengthen quality management and institute self-evaluation, acknowledging in 

accountability the conclusive step  

of management cycle of school performance. 
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Accountability is the result of an interaction between process and reporting tools aiming at 

informing the  

stakeholders and managing the relations with the latters underlining with transparency their 

responsibilities. 

In particular, the effective fulfillment of stakeholders’ expectations is linked to the school 

ability to manage, in an  

integrated way, its economic and socio-environmental responsibility. 

Therefore, the reporting process, intended as method, requires the consideration of ethical 

values and principles at the base of responsibility such as transparency, comparability, 

inclusiveness, accuracy, completeness, clarity, neutrality and effectiveness. 

The adoption of an integrated concept of responsibility focused on effective relations with 

stakeholders, emphasizes  

the importance of school communication.  

Actually, the compulsory school-college assumes particular importance because it is a 

compulsory educational path for all citizens and its quality is essential for the education of future 

human capital. 

The contribution given by the compulsory school-college in favour of a smart, sustainable, 

inclusive growth, leads to reflect on the incompleteness of an accountability model only focused 

on social dimension, given the close interrelationship between social function and ability of 

effective and efficient use of limited available financial resources. 

In this context, characterised by the presence of three categories of main actors,the 

substantial pursuit of informative mutual and constructive exchange among social partners,at the 

base of managerial autonomy, starts from the analysis of models of relations management which 

are associated to the reference context.  

School governance with a limited propensity towards social responsibility and 

sustainability, primarily focused on  

environmental issues or the simple introduction of sustainability issues into existing programs 

cannot be considered  

an efficient and exhaustive condition to promote change and above all to ensure the optimization 

of value creation  for stakeholders.Indeed, stakeholder value creation assumes particular 

importance in school as a factor qualifying their image, acquiring consensus, trust and resources. 

Such behaviour presupposes embracing policies aimed at emphasizing the  

principles of social responsibility, the internal dissemination of the culture of such responsibility 

and a clear focus on  

economic and social-environmental performance. 

Governance policy relates to the vision, mission, purpose and main objectives of a school. 

Transforming the policy into actual results entails disseminating all the behaviors of a 

sustainability culture and implementing appropriate  
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systems of direct accountability to both internal and external stakeholders.  

The institutionalization of the principle of sustainability is only achieved when accepted and 

integrated in the school governance culture and progressively becomes part of the activities 

implemented. In other words, the governance approach of schools oriented to social responsibility 

is aimed at enhancing the close interdependence between social efficiency and economic, 

optimizing performance along the triple bottom line and involving all the educational management 

processes. A partial vision of the theme does not lead to real change and a holistic approach to 

sustainable development in the school-college system.A socially responsible school assumes 

behaviors that seek to involve stakeholders to better understand their expectations and priorities 

and transfer these into defining the strategy and goals, into monitoring the objectives in view of 

promoting the activities accountability and performance. Consequently, social  

responsibility and sustainability are associated with transparency, reputation, consensus and 

effective monitoring of  

results, ensuring continuous quality improvements in the core business of the school-colleges. 

9] Network Governance to Improve Performance Management of the School-collegs Sustainability 

is a condition that defines the quality of the relations between stakeholders and the schools.  

The quality of relations is reflected in the ability adequately meet educational expectations and 

scientific advancement, to guarantee employment, contribute to the social and 

economic  wellbeing of a country. An essential role in this direction, is determined by the 

institutional communication oriented at the sustainability. In this sense, we consider the 

Sustainability Report the most effective instrument of accountability for educational system as it 

can combine schools autonomy and responsibility and increase the evaluation culture in school 

and colleges,tracing the educational measurement cycle of school performance. 

With this regard, it is pointed out that the traditional institutional communication of the school-

colleges has been insufficient and inefficient concerning transparency and information 

completeness. The introduction of mechanisms of accountability, oriented to sustainability in 

educational institutions, if properly structured and correctly managed, leads to  

improvements in strengthening the link between statements of mission and adopted strategies, 

involvement of the social partners, appreciation of the results, point out the “added value” brought 

by the school. 

Educational institutions play a crucial role in the development of economic systems based on 

disseminating  

knowledge and innovation, promoting a more resource-efficient economy, greater environmental 

friendliness and  

competitiveness to foster cultural growth and social and territorial cohesion. At present, the 

investment in human capital represents a decisive factor for the sustainability and global and future 

countries productivity. 

In this regard, we can observe that in front success in the school system. The Network Governance 

model relationship management is the method of development of the aims of this study. Network 

is intended as a non-hierarchic structure of interrelated elements, where information flows easily 

and rapidly. The network implies a huge cultural change at first and then an organizational one. It 

is a managerial approach which fosters the enhancement of human resources, considered crucial in 

organizations, the empowerment and the stakeholders equity of treatment. This is a vision, more 

and more credited,that sees organizations not only in their structural dimensions as a set of 

financial and technological resources aimed at developing a mission but also as a set of immaterial 

resources. In schools, Colleges, literature and common language, the term network is used to 

distinguish different situations.Networks are associations among schools but also partnerships that 

they stipulate with local public institutions. The network can be founded on temporary links, 

formed  

around a specific project and for a limited period or it can assume greater stability and be enlarged 

to different purposes acting on an indefinite period of time. 
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For this reason social experimentations are ever more frequent and they prefer mechanisms of 

governance aiming at  

creating “network agreements” between institutions and stakeholders. 

Networks are based on the belief that public educational services work better if they are designed 

and implemented  

in collaboration with other subjects involved in order to obtain their approval, energy, experience, 

culture and ambitions. 

The networks where schools are involved can operate at different levels and with different aims: 

On a basic level, the network can be carried out to facilitate the sharing of professional best 

practices among  

teachers. 

On a more ambitious level of cooperation, the network can involve groups of teachers and schools 

which work  

together with the explicit purpose of improving teaching and organizational conditions. 

On a territorial and national level, the network can link different groups of stakeholders to 

implement policy  

specifications. 

 Network agreements, when multiple groups of networks, belonging or not to the educational 

sector, work together  

for systems improvement in terms of social justice, inclusiveness, sustainability. 

Co-planning and co-production of educational services transform the relations among their end 

users i.c. students,families and suppliers, fostering the exchange of competences and experiences 

and facilitating “the spirit of an authentic partnership to work for common educational objectives”. 

Some studies underlined the positive relation between students' learning outcomes and the 

educational institutions atmosphere characterized by interaction and collaboration among 

members. 

 

 Conclusions :: 

The increasing importance to build a learning community and the developments in digital 

technology force the school to take a proactive approach, strongly oriented towards stakeholder 

engagement. The proactive approach is  

significantly influenced by the adoption of policies that emphasise the principles of global 

responsibility, equal and positive interaction with stakeholders and accountability. 

Furthermore, the diffusion of knowledge enables the stakeholders to be better informed and to 

evaluate or compare  

the information available. 

 Managing stakeholder relationships is an intrinsic component and strategic driver for school 

governance. To emphasize the role of the stakeholders, the school should map the most significant 

ones and identify their  

expectations in line with the concept of triple bottom line then, it should select strategic objectives 

and prioritize them according to the expectations it wants to satisfy firstly, through a globally 

responsible conduct. Moreover, the school should apply the best mechanisms of governance to 

spread the culture of responsibility all over their organization. Finally, the school should introduce 

a plan of internal and external communication towards all the stakeholders, in order to meet their 

information needs. 

The learning community, as a type of network agreement, does not only facilitate the sharing of 

knowledge but it  

increases the potential creation of new learning methods which can be used for the benefit of the 

community as a together with its members singularly. This approach is at the basis of the operation 

of a Participated  

Network in which the mutual continuous exchange of information, experience, professionalism 

and performance  
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represents the driving force of growth paths of the whole school system, personal development and 

rationalization in the use of public resources.  

Educational system show a progressive sensibility increase for networks creation and reporting, 

both according to the  

need of improving the educational quality and the positive interaction with environment and 

according to the  

progressive attention of families and institutions towards the educational institutions system. In 

addition, schools are required to implement, in a relatively short time, the recent regulatory 

legislations, which emphasize the school communication.  

The growing importance of sustainability in corporate governance involves a greater attention to 

the principles & 

values of the dominant internal and external relations, innovation, internal processes of behavioral 

orientation &  

external communication. In particular, the enhancement of transparency requirements and the 

multidimensionality of  

responsibilities, the objectives and the relevant results recommend the adoption of a sustainable, 

performance & accountability system.In particular, the relationship between expectations, 

performances and acclaims along the "triple bottom line", highlights the importance of preparation 

and disclosure of Sustainability Report.With this form of reporting the educational system can: on 

the one hand, put in evidence the responsible commitments undertaken by school with the goal of 

autonomy; on the other hand, provide a useful reference for the realization of the processes of 

evaluation and school self-evaluation, in line with the issues and objectives of the management 

cycle of public performance. The divulgation of an effective sustainability report to support a 

proactive stakeholder engagement, allows to value  

scholastic performance. In particular, it highlights the social impact, through the highlight of the 

"school-colleges social  

report",the economic impact, by measuring added value created and distributed by school, the 

environmental impact, through the analysis of the sustainable activities implemented by the 

school. 

The contribution given by the compulsory educational institutions in favour of a smart, 

sustainable, inclusive growth, leads to reflect on the incompleteness of an accountability model 

only focused on social dimensions, given by the close interrelationship between social function & 

ability of effective and efficient use of limited available financial resources. 

In this sense, the sustainability report represents the most effective instrument of accountability for 

educational school system as it can: 

Combine schools autonomy and responsibility. 

Increase the evaluation culture in school-colleges tracing the measurement cycle of 

educational institution performance. 

At a glance we think that thanks to the adoption of accountability models inspired to build a 

network governance of mutual data exchange, it's possible to positively feed an effective 

performance management finalized to highlight a clean and fair management of public funds. By 

acting with integrity and transparence the schools positively affirm their image and reputation, 

builds consensus and trust. 

 

 References:: 

1] Srivastava D.L., Sarita Kumari,(2004): Goal and Purpose of Higher Education, New 

Delhi,Shree publishers & Distributors 

2] Albareda, L., & Waddock, S. (2016): Networked CSR Governance : A Whole Network 

Approach to  



Multidisciplinary National Conference On “Accountability, Performance & Challenges of Educational 

Institutions” On, Dt.22-09-2019 With ISSN 2394-8426 & International Impact Factor 5.682 
 

281 Online Abvailable at: www.gurukuljournal.com 

Meta-Governance.  

3] Bradely, S., Crounchely, R., Millington J., & Taylor, J. (2000):Testing for quasi-markets Forces 

in secondary  

education,Oxford Bulletin of Economic and Statics. 

4] Burton, B. K., & Dunn, C. P. (2005): The caring approach and social issues in management 

education, Journal of  

Management Education. 

5] Crow, M.(2010): Organizing teaching and research to address the grand challenges of 

sustainable development,  

Bioscience. 

6] Franzoni, S., & Gennari, F. (2013): School Networks and Sustainable Development, 

Symphonya, Emerging Issues Management. 

7] Nikose Dr.R.L.(2013): Teacher Education In Twenty-first century,New Delhi, APH publishing 

corporation. 
  



Multidisciplinary National Conference On “Accountability, Performance & Challenges of Educational 

Institutions” On, Dt.22-09-2019 With ISSN 2394-8426 & International Impact Factor 5.682 
 

282 Online Abvailable at: www.gurukuljournal.com 

CHALLENGES OF PRIMARY EDUCATION INSTITUTS TEACHERS TO COPE WITH 

SLOW  LEARNERS 

LeenaP. Wadnere 

P. HD Research Student 

Dr. Babasaheb Ambedkar Marathwada 

University Aurangabad  

Abstract :  

     It cannot be denied that teaching is a rewarding yet challenging career. It demands broad 

knowledge of subject matter, curriculum and standards, enthusiasm, a caring attitude and a love of 

learning, knowledge of discipline and classroom management techniques, and a desire to make a 

difference in the lives of young people. Through this paper researcher wanted to investigest how 

primary teachers are facing problems to cope up with slow learners. For this research, researcher 

selected thirty teachers from five different schools of Roorkee, district-Haridwar (Uttarakhand). 

For this, researcher used purposive sampling method as well as questionnar and interview 

techniques.  

Key Words : 

   Challenges, Primary Education Institutes, Cope With, Slow learners. 

Introduction :           

         It cannot be denied that teaching is a rewarding yet challenging career. It demands broad 

knowledge of subject matter, curriculum and standards, enthusiasm, a caring attitude and a love of 

learning, knowledge of discipline and classroom management techniques, and a desire to make a 

difference in the lives of young people. There are so many challenges which primary school 

teachers are facing. In that one challenge is how to cope with diverse intellectual learners and 

specially slow learners. There are three types of learners in every classroom. Above Average 

Learners, Average Learners and Below Average Learners. Below average learners are mainly slow 

learners. They are taking much time to complete their writing work. They are taking much time to 

read and culculating sums in Maths. But teachers have to complete their syllabus on time. So it is 

very much problematic to cope  with these students. So teachers are keeping in mind Average 

learners and completing their syllabus. But below average learners are suffering in this process. In 

reality teachers wanted to teach all the students but due to limitation of time they are unable to 

cope with slow learners.    

           Teachers are passionate, engaging and committed to their profession. Parents don’t offen 

get an insight into the vast and varied tasks that teachers undertake behind the scenes. It is easy to 

forget that the fun and engaging activities that children enjoy in the classroom are the result of 

planning, lifelong learning and experience that is juggled with many administrative tasks.  

Following are some causes of slow learning:- 

• Emotional growth 

• Environment 

• Medium of instruction 

• Absenteeism 

• Teaching method 

• Course 

• Illiterate parents 

• Transfer of teachers 

• Class size 
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• Busy parents or no time for children 

Methodology :  

 For this research, researcher selected thirty teachers from five different schools of Roorkee, 

district-Haridwar (Uttarakhand). For this, researcher used purposive sampling method as well as 

questionnar and interview techniques.  

Result : 

In growing up and educating slow learners the school and the family has a huge responsibility, 

because first of all they need extra time and systematic care to fulfill their tasks. Both sides must 

be prepared to enhance the learner possibilities. Taking into consideration that the process of 

learning begins since children are pre-schooler. They need a friendly and warm environment, but 

also appropriate incentive, where the family plays the best role building an adequate model. 

A teacher must diagnose in order to recognise the diversity. After a classification according to 

motivation, interest, learning needs, learning styles, learning levels and other aspects the teacher 

wants to know, the teacher should adopt their teaching methods and approaches, curriculum and 

teaching material to each specific student. They must be flexible to have control of the class and 

the ability to adapt the lesson planned to any circumstance originated in the classroom. 

There are many features to taste into consideration to cope with slow learning. So, it is a big 

challenge for teachers nowadays. It requires time, patience, creativity and a very wide imagination 

to stimulate the teaching-learning process in a classroom. The teacher can develop the same 

general activities for all the classroom, but taking into account the diagnosis. The diversity of the 

class has to be treated using specifies features, roles, assignments, tasks for the students. For e.g. 

the activities of critical thinking, practical application or simple reasoning to get to an easy and 

fast conclusion should be for slow learners. 

Conclusion: 

Slow learners are normal students. They just need more time than other students. The first thing to 

identify them is to diagnosis. Teachers must have patience, good imagination and creativity to 

cope with all the slow learner's features using appropriate methods and techniques with the 

required activities and exercise will provide a successful learning process to slow learners. It is not 

only the duty of teachers butparents also have to support teachers efforts. 
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Abstract 

Teacher education is a programme that is related to the development of teacher proficiency and 

competence that would enable and empower the teacher to meet the requirements of the profession 

and face the challenges there in. It is a well known saying that teacher is the nation builder. Some 

problems are pursuing the system of teacher education so the teachers should be given the most 

appropriate tools during and after their training, including content knowledge and skills as well as 

teaching methodology to be able to do their work professionally. This full length paper highlighted 

the major problems and some suggestions to resolves these problems of teacher education, these 

suggestions will be helpful to educationist. 

Keywords: Education, Teacher Education, Problems and suggestions. 

1.0 Introduction 

Teacher education in India is at a new stake in view of the new policies arranged down and the 

globalization processes. Indian Teacher education needs to orient itself to the new challenges 

and enable its pupil to compete level. Innovativeness by virtue of its nature is essential feature 

of Teacher Education. Teacher Education prepares the teachers to help learners meet the 

challenges of life, it has been recognized that teacher education program should be structured 

and modified in a way that enables them to respond dynamically to the new problems and 

challenges in the field of education, then only teacher can help in national development. 

“No society can raise above the standard above of its teachers”. -National Policy on Education 

(1986) As stated by NCTE (1998) in Quality Concerns in Secondary Teacher Education, “The 

teacher is the most important element in any educational program. It is the teacher who is 

mainly responsible for implementation of the educational process at any stage.” This shows that 

it is vital to invest in the preparation of teachers, so that the future of a nation is secure. 

According to Dictionary of Education Teacher education means, ―all the formal and non-

formal activities and experiences that help to qualify a person to assume responsibilities of a 

member of the educational profession or to discharge his responsibilities more effectively. 

2.0 Objectives 

1. To know the problems of teacher education.  

2. To provide the some Suggestions of teacher education. 

3.0  Problems 

Deficient in Facilities for student -teacher  

As we know that teacher education is the keystone of education even then it is treated as step-

son of education in India. About 30 percent of the teacher education institutions are being run in 

rented buildings without any facility. An experimental school or laboratory, library and other 

teaching aids are necessary for a good teacher education department. There are no separate 

hostel facilities are available for student. 

Problems of Practice Teaching 

Practice teaching is the most important part of this programme but inspire of all kinds of 

elaborate arrangements regarding practice in teaching, student teachers are non-serious to the 
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task of teaching, deficient in sense of duty careless, aimless, indifferent to children, lacking 

innovative measure in teaching which are great obstacles in the development of pedagogical 

skills. 

Enrolment 

Enrolment in teacher education programmes varies from region to region. There are some areas 

in India where the enrolment in Teacher Education is near full, but, the physical presence in the 

face to face mode is nearly nil. These are exclusively commercial centres than educational. 

Problem of Supervision of Teaching  

The supervisory organizations for practice teaching aims at bringing improvement in the 

instructional activity of the student teachers by using various techniques and practical skills in 

teaching and help them to develop confidence in facing the classroom situations. At present the 

lesson plans are checked superficially and no discussion is made by the subject method 

specialist. 

Teachers are not able to think critically and solve the issues related to teaching methods, 

content, organizations etc. more knowledge of theoretical principles is emphasized and teachers 

are not able to use these principles in actual classroom situations. 

Unsatisfactory Practical Research  

Research in education has been considerably neglected. The research conducted is of low 

quality. 

Lack of Subject Knowledge  

The teacher training programme does not emphasize the knowledge of the basic subject. The 

whole teaching practice remains indifferent with regard to the subject knowledge of the student 

teacher. 

Classroom challenges, according to teachers 

Lack of teamwork, empathy, and support between students. 

Teachers working too many roles at the same time. 

Not enough time to plan. 

Excessive paperwork for data collection. 

Keeping up with the expectations of school admins 

4.0 Suggestion 

1. A good selection procedure would not only improve the quality of teacher education 

course but also provide a suitable candidate for this moral profession. Here some suggestions 

are mentioned: Test of General Knowledge should be applied,Test of school subjects, Test of 

language, teacher Aptitude; interest and attitude inventory should be administered, Candidate 

should be interviewed. 

2. Educational institution should be equipped with facilities for organizing various types of 

activities such as daily assembly programmes, community living, social work, library 

organization and other curricular activities, which promote democratic spirit of mutual 

appreciation and fellow feeling. 

3. Teacher educators must be well qualified and experienced with language proficiency.  

4. Refresher course should be organized for teacher educators frequently.  

5. Curriculum of teacher education programme should be revised from time to time 

according to changing needs of society. 

6. On practice teaching more emphasis should be given till mastery is reached with 

appropriate feedback.  
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7. Teacher student ratio should be ideally 1:8.  

8. Internship in teacher education should be objective, reliable and valid. 

9. There is a need to integrate life skills, such as, self-awareness, empathy, interpersonal 

relationship, effective communication, critical thinking, creative thinking, decision making, 

problem solving, and coping up with emotions and stress. 

10. However there are so many problems in teacher education programme but so many 

government bodies as NCERT, NCTE, NAAC, NUEPA etc. are trying to resolve these 

problems by different type of panel inspections on time to time of teacher educational 

institutions.Now it is mandatory for every institution to accredit by NAAC otherwise the 

affiliation of that institute will be cancelled. 

5.0 Conclusion 

Teacher education is a programme that is related to the development of teacher proficiency and 

competence that would enable and empower the teacher to meet the requirements of the 

profession and face the challenges there in. It is a well known saying that teacher is the nation 

builder.  

In-service education is designed for the manpower development of the school system and the 

educational enterprise as a whole. If teachers are to perform their functions effectively and 

efficiently, it becomes imperative for them to require training in new skills and modern 

methodology. 
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ˆ““Ö ´ÖÖ¬µÖ×´Ö�ú ×¿Ö�ÖÖÖŸÖ •Ö²ÖÖ²Ö¤üÖ¸üß, �úÖ´Ö÷Öß¸üß ¾Ö †Ö¾ÆüÖÖê 
¯ÖÏÖ“ÖÖµÖÔ, ›üÖò.´Ö¬Öæ�ú¸ü †ÖÓ²ÖÖ•Öß ¯ÖãÓ›ü÷Öê 

ÁÖß. ÃÖÓŸÖ ÷ÖÖ›ü÷Öê ´ÖÆüÖ¸üÖ•Ö †¬µÖÖ¯Ö�ú ´ÖÆüÖ×¾ÖªÖ»ÖµÖ, ØÆü÷ÖÖê»Öß 
�ú´ÖÔ¾Ö¸üß ³ÖÖ‰ú¸üÖ¾Ö ¯ÖÖ™üß»Ö, ´ÖÆüÂÖá ¬ÖÖë›üÖê �êú¿Ö¾Ö �ú¾Öì, ´ÖÆüÖŸ´ÖÖ ±ãú»Öî, ³ÖÖ¸üŸÖßµÖ ‘Ö™ü−Öê“Öê ×¿Ö»¯Ö�úÖ¸ü ›üÖò.²ÖÖ²ÖÖÃÖÖÆêü²Ö †ÖÓ²Öê›ü�ú¸ü †¿ÖÖ 

†−Öê�ú ³ÖÖ¸üŸÖßµÖ ×¾Ö“ÖÖ¸ü¾ÖÓŸÖÖÓ−Öß ×¿Ö�Ö/ÖÖ»ÖÖ †÷ÖÏ�Îú´Ö ×¤ü»ÖÖ †ÖÆêü. ³ÖÖ¸üŸÖÖ´Ö¬µÖê ¾Öê÷Ö¾Öê÷ÖôûµÖÖ �Öê¡ÖÖŸÖ �úÖ´Ö �ú¸ü/ÖÖ·µÖÖ ×¾Ö«üÖ−Ö »ÖÖê�úÖÓ“Öê ×¿Ö�Ö/ÖÖ´Ö¬µÖê 
†−Öê�ú ´ÖŸÖ³Öê¤ü ÆüÖêŸÖê ¯Ö/Ö ×¿Ö�Ö/ÖÖ×¿Ö¾ÖÖµÖ ŸÖ¸ü/ÖÖê̄ ÖÖµÖ −ÖÖÆüß µÖÖ²Ö§ü»Ö ÃÖ¾ÖÖÕ“Öß ‹�ú ¾ÖÖŒµÖŸÖÖ ÆüÖêŸÖß. ³ÖÖ¸üŸÖÖŸÖß»Ö ¾Öê÷Ö¾Öê÷ÖôûµÖÖ ¸üÖ•µÖÖŸÖß»Ö †×¿Ö�ÖßŸÖ, 

†›üÖ/Öß †ÃÖŸÖß»Ö ŸÖ¸ü ŸµÖÖ ¸üÖ•µÖÖ“ÖÖ �úÖê/ÖŸµÖÖ“Ö ³ÖÖ÷ÖÖ“ÖÖ ×¾Ö�úÖÃÖ ÆüÖêŸÖ −ÖÖÆüß. ¸üÖ•µÖÖ“ÖÖ ¾Ö ¸üÖÂ™ÒüÖ“ÖÖ ×¾Ö�úÖÃÖ ÃÖÖ¬ÖÖµÖ“ÖÖ †ÃÖê»Ö ŸÖ¸ü ¯ÖÏŸµÖê�ú 
¸üÖ•µÖÖŸÖß»Ö »ÖÖê�úÖÓ−ÖÖ ˆ““Ö ×¿Ö�Ö/Ö ‘ÖêŸÖÖ †Ö»Öê ¯ÖÖ×Æü•Öê µÖÖÃÖÖšüß ³ÖÖ¸üŸÖ ÃÖ¸ü�úÖ¸ü−Öê ¯ÖÏŸµÖê�ú ¸üÖ•µÖÖŸÖß»Ö ×¿Ö�Ö/ÖÖ»ÖÖ ´ÖÆüŸ¾Ö ×¤ü»Öê. ³ÖÖ¸üŸÖÖ“µÖÖ 

‘Ö™ü−Öê̄ ÖḮ ÖÖ/Öê ×¿Ö�Ö/Ö ÆüÖ ×¾ÖÂÖµÖ ¸üÖ•µÖÖ“µÖÖ †×¬Ö�úÖ¸ü �Öê¡ÖÖŸÖ ´ÖÖê›üŸÖÖê. 
 ³ÖÖ¸üŸÖÖ»ÖÖ Ã¾ÖÖŸÖÓ¡µÖ ×´ÖôûÖ»Öê ŸµÖÖ¾Öêôûß ×¿Ö�Ö/Ö ¯Ö¬¤üŸÖß ŸÖß−Ö ×¾Ö³ÖÖ÷ÖÖŸÖ ´ÖÖê›ü»Öß •ÖÖŸÖ ÆüÖêŸÖß. 1) ¯ÖÏÖ£Ö×´Ö�ú 2) ´ÖÖ¬µÖ×´Ö�ú 3) ´ÖÆüÖ×¾ÖªÖ»ÖµÖê 

ŸµÖÖ¾Öêôûß ¯ÖÏÖ£Ö×´Ö�ú ×¿Ö�Ö/Ö Æêü 4 ¾ÖÂÖÖÔ“Öê ÆüÖêŸÖê †Ö×/Ö ˆ““Ö ¯ÖÏÖ£Ö×´Ö�ú ×¿Ö�Ö/ÖÖ“ÖÖ �úÖ»ÖÖ¾Ö¬Öß 3 ¾ÖÂÖÖÔ“ÖÖ ÆüÖêŸÖÖ. ˆ““Ö ´ÖÖ¬µÖ×´Ö�ú ×¿Ö�Ö/ÖÖ“ÖÖ 
�úÖ»ÖÖ¾Ö¬Öß 4 ¾ÖÂÖÖÔ“ÖÖ šêü¾Ö/µÖÖŸÖ †Ö»ÖÖ ÆüÖêŸÖÖ. µÖÖ−ÖÓŸÖ¸ü ¯Ö¤ü×¾Ö“Öê ×¿Ö�Ö/Ö ×¾ÖªÖ£µÖÖÔ»ÖÖ ‘µÖÖµÖ“Öê †ÃÖê»Ö ŸÖ¸ü ¯Öã−ÆüÖ ×¾ÖªÖ£µÖÖÔ»ÖÖ 4 ¾ÖÂÖì ×¿Ö�Ö/Ö ¯Öã/ÖÔ 

�ú¸üÖ¾Öê »ÖÖ÷ÖŸÖ †ÃÖê. ŸµÖÖ−ÖÓŸÖ¸ü ¯Ö¤ü×¾Ö¢Ö¸ü ×¿Ö�Ö/Ö ¯Öã/ÖÔ ÆüÖêŸÖ †ÃÖê. µÖÖ“Ö ¯Ö¬¤üŸÖß−Öê ×¿Ö�Ö/Ö ¤êü/Öê ×�úŸµÖê�ú ¾ÖÂÖì ÃÖãºþ ÆüÖêŸÖê. �úÖÆüß ¾ÖÂÖÖÔ−ÖÓŸÖ¸ü ¾Ö¸üß»Ö 
¯Ö¬¤üŸÖß−Öê ×¿Ö�Ö/Ö ‘Öê/ÖÖ·µÖÖ ×¾ÖªÖ£µÖÖÕ“Öß ÃÖÓ�µÖÖ ÆüôæûÆüôæû ¾ÖÖœæü »ÖÖ÷Ö»Öß †Ö×/Ö µÖÖ ¾ÖÖœü»Öê»µÖÖ ÃÖÓ�µÖÖ´Öãôêû ¸üÖ•µÖÖŸÖ ×¾ÖªÖ£µÖÖÕ“Öß ²Öê�úÖ¸üÖ“Öß ÃÖÓ�µÖÖ 

†×¬Ö�ú ¯ÖḮ ÖÖ/ÖÖŸÖ ×−Ö´ÖÖÔ/Ö —ÖÖ»Öß. ´ÖÆüÖ×¾ÖªÖ»ÖßµÖ−Ö ×¿Ö�Ö/ÖÖ�ú›êü •µÖÖ ¯ÖḮ ÖÖ/ÖÖŸÖ ×¾ÖªÖ£Öá ÃÖÓ�µÖÖ ¾ÖÖœü»Öß ŸµÖÖ¯ÖḮ ÖÖ/ÖÖŸÖ ¸üÖê•Ö÷ÖÖ¸ü ×−Ö´ÖáŸÖß �ú¸ü/Öê 
•Ö¾Öôû•Ö¾Öôû †¿ÖŒµÖ“Ö —ÖÖ»Öê. †¿ÖÖ¯ÖÏ�úÖ¸êü ˆ““Ö ×¿Ö�Ö/Ö ¾Ö ¯Ö¤ü¾Öß ‘Öê/ÖÖ·µÖÖ ×¾ÖªÖ£µÖÖÕ“Öß ÃÖÓ�µÖÖ ²Ö‘Öã−Ö µÖÖ×¾ÖÂÖµÖß ×¾Ö“ÖÖ¸ü �úºþ−Ö µÖÖ¾Ö¸ü ˆ¯ÖÖµÖ 

´Æü/Öæ−Ö ¯Öã−Ö¸Ôü“Ö−ÖÖ �ú¸ü/µÖÖŸÖ †Ö»Öß. µÖÖ ¯Öã−Ö¸Ôü“Ö−ÖêŸÖ —ÖÖ»Öê»ÖÖ ´ÖÆüŸ¾ÖÖ“ÖÖ ²Ö¤ü»Ö ´Æü/Ö•Öê ˆ““Ö ´ÖÖ¬µÖ×´Ö�ú ¾Ö÷ÖÖÔ“Öß ×−Ö´ÖáŸÖß �ú¸ü/µÖÖŸÖ †Ö»Öß. 1934 
´Ö¬µÖê ÃÖ¯ÖÏæ ÃÖ×´ÖŸÖß−Öê ¾Ö 1944 ÃÖÖ•ÖÕ™ü �ú×´Ö¿Ö−Ö−Öê †Ö×/Ö ¸üÖ¬ÖÖ�éúÂ/Ö/Ö †ÖµÖÖê÷ÖÖ−Öê µÖÖ −Ö×¾Ö−Ö †Ö�éúŸÖß²ÖÓ¬ÖÖ»ÖÖ ´ÖÖ−µÖŸÖÖ ×¤ü»Öß. ŸµÖÖ−ÖÓŸÖ¸ü �úÖêšüÖ¸üß 

†ÖµÖÖê÷ÖÖ−Öê ¯ÖÖšüà²ÖÖ ×¤ü»ÖÖ. ´ÖÆüÖ¸üÖÂ™Òü ¿ÖÖÃÖ−ÖÖ/Öê µÖÖ ÃÖ¾ÖÖÕ“µÖÖ ×¿Ö±úÖ¸ü¿Öß ÛÃ¾Ö�úÖ¸ü»µÖÖ ¾Ö ×¿Ö�Ö/ÖÖ“Öß ¯Öã−Ö¸Ôü“Ö−ÖÖ �ú¸ü/µÖÖŸÖ †Ö»Öß. ´ÖÆüÖ¸üÖÂ™ÒüÖ´Ö¬µÖê ÃÖ¾ÖÔ“Ö 
¿ÖÖôêûŸÖæ−Ö ‹�úÖ“Ö ¯ÖÏ�úÖ¸ü“µÖÖ †³µÖÖÃÖ�Îú´ÖÖ»ÖÖ ´ÖÖ−µÖŸÖÖ ¤êü/µÖÖŸÖ †Ö»Öß. ¾Ö 1972 ¯ÖÖÃÖæ−Ö †³µÖÖÃÖ�Îú´Ö ÃÖãºþ �êú»ÖÖ. ¾Ö −ÖÓŸÖ¸ü ¯Öã−ÆüÖ ‹�ú¤üÖ 1982 

ÃÖÖ»Öß †³µÖÖÃÖ�Îú´ÖÖ“Öß ¯Öã−Ö¸Ôü“Ö−ÖÖ �ú¸ü/µÖÖŸÖ †Ö»Öß. �úÖêšüÖ¸üß †ÖµÖÖê÷ÖÖ−Öê ÃÖã“Ö×¾Ö»Öê»ÖÖ †Ö�éúŸÖß²ÖÓ¬Ö 10+2+3 †ÃÖÖ ÆüÖêŸÖÖ. †¿ÖÖ ¯ÖḮ ÖÖ/Öê †Ö¯Ö»µÖÖ 
¸üÖ•µÖÖŸÖ ˆ““Ö ´ÖÖ¬µÖ×´Ö�ú ×¿Ö�Ö/ÖÖ“Öß ¯ÖÖÀ¾ÖÔ³Öã́ Öß ÃÖÖÓ÷ÖŸÖÖ µÖê‡Ô»Ö. 

×¿Ö�ÖÖÖ“Öê ´ÖÆüŸ¾Ö : 
 ²Öã¬¤üß“µÖÖ •ÖÖȩ̂ üÖ¾Ö¸ü ´ÖÖ−Ö¾ÖÖ−Öê Ã¾ÖŸÖ:³ÖÖê¾ÖŸÖß ‹�ú ÃÖÖÓÃ�éúŸÖß�ú, ÃÖÖ´ÖÖ×•Ö�ú ¾ÖÖŸÖÖ¾Ö¸ü/Ö ×−Ö´ÖÖÔ/Ö �êú»Öê †ÖÆêü. ´ÖÖ−Ö¾ÖÖ−Öê ×•Ö¾Ö¿ÖÖÃ¡ÖßµÖ 

¥üÂ™üß�úÖê/ÖÖŸÖæ−Ö ¯ÖÏÖ/µÖÖ¾Ö¸ü ×¾Ö×¾Ö¬Ö ¯ÖÏµÖÖê÷Ö �úºþ−Ö ¯ÖÏÖ/µÖÖÓ“µÖÖ Æãü¿ÖÖ¸üß“ÖÖ, ¿ÖŒŸÖß“ÖÖ, �úÖî¿Ö»µÖÖ“ÖÖ ˆ¯ÖµÖÖê÷Ö ´ÖÖ−Ö¾Öß �ú»µÖÖ−ÖÖÃÖÖšüß �úºþ−Ö ‘ÖêŸÖ»ÖÖ †ÖÆêü. 
†Ö•Ö ´ÖÖ−Ö¾ÖÖ−Öê †ÓŸÖ¸üÖôûÖŸÖ —Öê̄ Ö ‘ÖêŸÖ»Öß †ÃÖæ−Ö ×−ÖÃÖ÷ÖÖÔ¾Ö¸ü ´ÖÖŸÖ �ú¸ü/µÖÖ“ÖÖ ¯ÖÏµÖŸ−Ö �ú¸üßŸÖ †ÖÆêü. ¯ÖÏ×ŸÖÃÖéÂ™üß ×−Ö´ÖÖÔ/Ö �ú¸ü/µÖÖ“Öß †Ö¿ÖÖ ˆ¸üÖ¿Öß 

²ÖÖôû÷Öæ−Ö †ÖÆêü. Æêü ÃÖ¾ÖÔ ´ÖÖ−Ö¾ÖÖÃÖ ˆ““Ö ×¿Ö�Ö/ÖÖ´Öãôêû ¯ÖÏÖ¯ŸÖ —ÖÖ»Öê †ÖÆêü. �éúÂ/Ö¿ÖÖÃ¡Öß Ø“Ö¯Öôæû−Ö�ú¸ü ŸµÖÖ´Öãôêû“Ö ´Æü/ÖŸÖÖŸÖ ×¾Öªê−Öê“Ö ´Ö−ÖãÂµÖ †Ö»Öê 
ÁÖêÂšüŸ¾Ö µÖÖ •Ö÷ÖÖ´ÖÖ•Öß ×¿Ö�Ö/ÖÖ´Öãôêû ´Ö−ÖãÂµÖÖ−Öê †−Öê�ú ¸üÆüÃµÖÖ“ÖÖ ˆ»Ö÷Ö›üÖ �êú»ÖÖ †ÖÆêü. ×¿Ö�Ö/Ö Æêü −ÖîÃÖÙ÷Ö�ú Ã¾ÖÓµÖÃ±ãúŸÖÔ ¯ÖÏ×�ÎúµÖÖ †ÃÖ»Öß ŸÖ¸üß 

´ÖÖ−Ö¾ÖÖ»ÖÖ ÃÖ´ÖÖ•ÖÖŸÖ µÖ¿ÖÃ¾Öß¯Ö/Öê ÃÖ´ÖÖ¾Öê•Ö−Ö �ú ü̧ŸÖÖ µÖÖ¾Öê ´Æü/Öæ−Ö �úÖÆüß ÷ÖÖêÂ™üß ¯ÖÏµÖŸ−Ö¯Öã¾ÖÔ�ú ×¿Ö�úÖ¾µÖÖ »ÖÖ÷ÖŸÖß»Ö. �êú¾Öôû ×−ÖÃÖ÷ÖÔ¤ü¢Ö ×¿Ö�Ö/ÖÖ¾Ö¸ü 
†¾Ö»ÖÓ²Öæ−Ö ¸üÖÆüŸÖÖ �úÖ´ÖÖ −ÖµÖê ´ÖÖ−Ö¾ÖÖ−Öê ‡ŸÖ¸ü ´ÖÖ−Ö¾ÖÖ¿Öß •µÖÖ ³ÖÖÂÖêŸÖ ¾µÖ¾ÖÆüÖ¸ü “ÖÖ»ÖŸÖÖŸÖ ŸÖß ³ÖÖÂÖÖ ÃÖ´ÖÖ•ÖÖŸÖ ¾ÖÖ¾Ö ü̧/µÖÖÃÖÖšüß »ÖÖ÷Ö/ÖÖ¸üß ÃÖÖ´ÖÖ•Öß�ú 

×−ÖŸÖß×−ÖµÖ´Ö ºþœüß-¯Ö¸Óü¯Ö¸üÖ, ¯ÖÏ£ÖÖ, ¯Ö¸Óü¯Ö¸üÖÓ“Öß ´ÖÖ×ÆüŸÖß, ¤îü−ÖÓ×¤ü−Ö ÷Ö¸ü•ÖÖÓ“Öß ¯ÖãŸÖÔŸÖÖ �ú¸ü/ÖÖ·µÖÖ ˆ¤ü¸ü×−Ö¾ÖÖÔÆüÖ“Öê ¯ÖÏ×¿Ö�Ö/Ö ‡. ÷ÖÖêÂ™üß •ÖÖ/Öß¾Ö¯Öã¾ÖÔ�ú †ÖŸ´ÖÃÖÖŸÖ 
�ú¸ü/Öê †Ö¾Ö¿µÖ�ú †ÃÖŸÖê. ×¿Ö�Ö/ÖÖ“Öê ´ÖÆüŸ¾Ö ÃÖÖÓ÷ÖŸÖ †ÃÖŸÖÖÓ−ÖÖ •ÖÖò−Ö ›ü¶ã‡Ô ´Æü/ÖŸÖÖê ¿ÖÖ¸üß¸üß�ú ×¾Ö�úÖÃÖÖŸÖ ¯ÖÖîÂ™üß�ú †®ÖÖ“Öê •Öê Ã£ÖÖ−Ö, ´ÖÆüŸ¾Ö †ÖÆêü ŸÖê“Ö 

´ÖÖ−Ö¾Öß •Öß¾Ö−ÖÖŸÖ †ÖÆêü.  
¿Öî�Ö×Ö�ú ÃÖÓÃ£Öê“Öê ³Öã×´Ö�úÖ ¾Ö •Ö²ÖÖ²Ö¤üÖ¸üß : 
 ³ÖÖ¸üŸÖÖ“Öê ³ÖÖ÷µÖ ŸµÖÖ“µÖÖ ¾Ö÷ÖÖÔ¾Ö÷ÖÖÔŸÖæ−Ö ‘Ö›ü×¾Ö»Öê •ÖÖŸÖê. †ÃÖê �úÖêšüÖ¸üß †ÖµÖÖê÷ÖÖ−Öê †Ö¯Ö»µÖÖ ¯ÖÏÖÃŸÖÖ×¾Ö�êúŸÖ ¯ÖÏ£Ö´Ö ÃÖÖÓ÷ÖßŸÖ»Öê †ÖÆêü. µÖÖ“Ö²Ö¸üÖê²Ö¸ü 
†¬µÖµÖ−Ö �ú¸üŸÖÖ �ú¸üŸÖÖ ×¾ÖªÖ£µÖÖÔ“Öê “ÖÖ×¸ü¡µÖ ‘Ö›ü×¾Ö»Öê •ÖÖŸÖê. ¿ÖÖôêû´Ö¬µÖê •Ö÷ÖÖŸÖß»Ö †−Öê�ú ×¾Ö«üÖ−ÖÖÓ−Öß ¾Ö ×¿Ö�Ö/Ö ŸÖ–ÖÖÓ−Öß ÃÖÖÓ÷ÖßŸÖ»Öê “ÖÖÓ÷Ö»Öê ×¾Ö“ÖÖ¸ü ¾Ö 

×¿Ö�Ö�ú µÖê£Öê ¤êü/µÖÖ“Öê �úÖ´Ö ¿ÖÖôêû“Öê ¾ÖÖŸÖÖ¾Ö¸ü/Ö �ú¸üßŸÖ †ÃÖŸÖÖŸÖ. ¿ÖÖôêûŸÖß»Ö ×¾ÖªÖ£µÖÖÕ“ÖÖ ÃÖ¾ÖÖÕ÷Öß−Ö ×¾Ö�úÖÃÖ ¿ÖÖôêû×¿Ö¾ÖÖµÖ †−µÖ ×šü�úÖ/Öß �ú¸üŸÖÖ µÖêŸÖ 
−ÖÖÆüß. ´Æü/Öæ−Ö ×¾ÖªÖ£µÖÖÔ“ÖÖ ÃÖ¾ÖÖÕ÷Öß/Ö ×¾Ö�úÖÃÖ ¿ÖÖôêû×¿Ö¾ÖÖµÖ ¯ÖµÖÖÔµÖ −ÖÖÆüß. †ÃÖê ´Æü™ü»Öê ŸÖ¸ü ¾ÖÖ¾Ö÷Öê šüºþ ¿Ö�úŸÖ −ÖÖÆüß. ¯ÖÏŸµÖê�ú †Ö‡Ô ¾Ö›üß»ÖÖÓ“Öß ‡“”ûÖ 

†ÃÖŸÖê �úß, †Ö¯Ö»µÖÖ ¯ÖÖ»µÖÖÓ»ÖÖ “ÖÖÓ÷Ö»µÖÖ ¿ÖÖôêûŸÖ ˆ““Ö ×¿Ö�Ö/Ö ×´ÖôûÖ»Öê ¯ÖÖ×Æü•Öê ¾Ö “ÖÖÓ÷Ö»µÖÖ ¿ÖÖôêûŸÖß»Ö ¾ÖÖŸÖÖ¾Ö¸ü/ÖÖ´Öãôêû ¯ÖÖ»µÖÖ¾Ö¸ü “ÖÖÓ÷Ö»Öê ÃÖÓÃ�úÖ¸ü 
—ÖÖ»Öê ¯ÖÖ×Æü•Öê. ´Æü/Öæ−Ö ¯ÖÏŸµÖê�ú ¯ÖÖ»Ö�ú “ÖÖÓ÷Ö»µÖÖ ¿ÖÖôêû�ú›êü ¬ÖÖ¾Ö ‘ÖêŸÖ †ÃÖŸÖÖê. ŸµÖÖ´Öãôê ¿Öî�Ö×/Ö�ú ÃÖÓÃ£Öê−Öê ¾Ö¸üß»Ö ¯ÖḮ ÖÖ/Öê ¯ÖÖ»Ö�úÖÓ“µÖÖ •µÖÖ †¯Öê�ÖÖ 

†ÃÖŸÖÖŸÖ ŸµÖÖ ¯Öã/ÖÔ �ú¸ü/µÖÖÃÖÖšüß ¾Ö ×¾ÖªÖ£µÖÖÕ−ÖÖ ˆ““Ö ×¿Ö�Ö/Ö ¤ü•Öì¤üÖ¸ü ¤êü/µÖÖÃÖÖšüß †−Öã³Ö¾Öß ×¿Ö�Ö�ú ¾Ö÷ÖÔ ¾Ö ¿ÖÖôêû“Öê ¾ÖÖŸÖÖ¾Ö ü̧/Ö “ÖÖÓ÷Ö»Öê šêü¾Ö/µÖÖÃÖÖšüß 
¿ÖÖôêûŸÖ µÖÖê÷µÖ †Ö×/Ö ×¾ÖªÖ£Öá µÖÖÓ−ÖÖ ¯ÖÖêÂÖ�ú †ÃÖ/ÖÖ¸êü ¾ÖÖŸÖÖ¾Ö¸ü/Ö ×−Ö´ÖáŸÖß �úºþ−Ö ¤êü/µÖÖ“Öê �úÖ´Ö ¿Öî�Ö×/Ö�ú ÃÖÓÃ£ÖÖÓ−Öß �ú¸ü/Öê ±úÖ¸ü ÷Ö¸ü•Öê“Öê †ÖÆêü. •Ö¸ü 

¾Ö¸üß»Ö¯ÖḮ ÖÖ/Öê ¿ÖÖ»ÖêµÖ ¾ÖÖŸÖÖ¾Ö¸/Ö −ÖÃÖê»Ö ŸÖ¸ü ¿ÖÖôêû“ÖÖ ¾Ö ¿Öî�Ö×/Ö�ú ÃÖÓÃ£Öê“ÖÖ ×¾Ö�úÖÃÖ ÆüÖê/ÖÖ¸ü −ÖÖÆüß. 
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 ÃÖ¬µÖÖ“µÖÖ ¯Ö×¸üÛÃ£ÖŸÖßŸÖ ¿ÖÖôûÖ ¾Ö ´ÖÆüÖ×¾ÖªÖ»ÖµÖ �Öê›üÖê̄ ÖÖ›üß ÃÖæºþ —ÖÖ»Öê †ÖÆêüŸÖ ´Æü/Ö•Öê“Ö †Ö•Ö“µÖÖ ¯Ö¸üßÛÃ£ÖŸÖßŸÖ ¿ÖÖôûÖ ¾Ö 
´ÖÆüÖ×¾ÖªÖ»ÖµÖÖÓ“Öß ÃÖÓ�µÖÖ †×¬Ö�ú ¯ÖḮ ÖÖ/ÖÖŸÖ —ÖÖ»Öß †ÖÆêü. ŸµÖÖ“Ö²Ö¸üÖê²Ö¸ü ×¿Ö�Ö/Ö ‘Öê/ÖÖ·µÖÖ ×¾ÖªÖ£µÖÖÔ“Öß ÃÖÓ�µÖÖ ¯Öã¾Öá“µÖÖ ´ÖÖ−ÖÖ−Öê †ÖŸÖÖ •ÖÖÃŸÖ ¯ÖḮ ÖÖ/ÖÖŸÖ 

†ÖÆêü. µÖÖ ¤üÖê−Æüß“ÖÖÆüß ¯Ö×¸ü/ÖÖ´Ö †ÃÖÖ —ÖÖ»ÖÖ �úß, �Öê›üÖê̄ ÖÖ›üß ¿ÖÖôûÖ ¾Ö ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖ´Ö¬µÖê ¯ÖÖ×Æü•Öê ŸµÖÖ ¯ÖḮ ÖÖ/Öê ³ÖÖî×ŸÖ�ú ÃÖÖêµÖß ¾Ö ÃÖã×¾Ö¬ÖÖ †Ö×/Ö 
´Ö−ÖãÂµÖ²Öôû ŸµÖÖ¯ÖḮ ÖÖ/ÖÖŸÖ †ÃÖ»Öê»Öê ×¤üÃÖæ−Ö µÖêŸÖ −ÖÖÆüß. ´Æü/Ö•Öê“Ö ¿ÖÖôûÖ, ´ÖÆüÖ×¾ÖªÖ»ÖµÖ �úÖœæü−Ö ‹�ú ˆªÖê÷Ö �ú¸ü/µÖÖ“Öê �úÖ´Ö �úÖÆüß ¿Öî�Ö×/Ö�ú ÃÖÓÃ£ÖÖ 

�ú¸üßŸÖ †ÖÆêüŸÖ. †¿ÖÖ ¾µÖ¾ÖÃÖÖµÖß�ú ¬ÖÓ¤üµÖÖ´Ö¬µÖê ¿ÖÖôêûŸÖß»Ö ¾ÖÖŸÖÖ¾Ö¸ü/Ö “ÖÖÓ÷Ö»Öê ¸üÖÆüŸÖ −ÖÖÆüß ¾Ö ×¾ÖªÖ£µÖÖÕ“ÖÖ ¯ÖÖ×Æü•Öê ŸµÖÖ ¯ÖḮ ÖÖ/ÖÖŸÖ ¿Öî�Ö×/Ö�ú ×¾Ö�úÖÃÖ, 
ÃÖ¾ÖÖÕ÷Öß/Ö ×¾Ö�úÖÃÖ, ¾µÖ¾ÖÃÖÖµÖß�ú ×¾Ö�úÖÃÖ ÆüÖêŸÖ −ÖÖÆüß. ŸµÖÖ´Öãôîû Ã¯Ö¬Öì“µÖÖ µÖã÷ÖÖŸÖ †Ö¯Ö»µÖÖ ×¾ÖªÖ£Öá ‡ŸÖ¸ü ×¾ÖªÖ£µÖÖÔ“µÖÖ ´ÖÖ−ÖÖ−Öê ´ÖÖ÷Öê ¸üÖÆüŸÖÖê. ¾Ö ŸµÖÖ“ÖÖ 

¯Ö×¸ü/ÖÖ´Ö †ÃÖÖ ÆüÖêŸÖÖê �úß, �Öê›üµÖÖ¯ÖÖ›üµÖÖ´Ö¬µÖê ×¿Ö�Ö/Ö ‘Öê‰ú−Ö ²Öê�úÖ¸ü ²Öȩ̂ üÖê•Ö÷ÖÖ¸ü ×¾ÖªÖ£µÖÖÕ“Öß ÃÖÓ�µÖÖ ¾ÖÖœü»Öß †ÖÆêü. ´Æü/Öæ−Ö ¿Öî�Ö×/Ö�ú ÃÖÓÃ£ÖÖÓ“Öß 
´ÖÆüŸ¾ÖÖ“Öß •Ö²ÖÖ²Ö¤üÖ ü̧ß Æüß †ÖÆêü �úß, †Ö¯Ö»µÖÖ ¿Öî�Ö×/Ö�ú ÃÖÓÃ£Öê†ÓŸÖ÷ÖÔŸÖ †ÃÖ/ÖÖ·µÖÖ ¿ÖÖôûÖ ¾Ö ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖ´Ö¬µÖê ´ÖÖ−Ö¾Öß ‘Ö™ü�ú, ³ÖÖî×ŸÖ�ú ÃÖã×¾Ö¬ÖÖ, 

�ÖêôûÖ“Öê ´Öî¤üÖ−Ö †Ö×/Ö ×¾Ö×¾Ö¬Ö ¯ÖÏ�úÖ¸ü“Öê ¿Öî�Ö×/Ö�ú ÃÖÖ×ÆüŸµÖ ³Ö¸ü¯Öæ̧ ü ¯ÖḮ ÖÖ/ÖÖŸÖ †ÃÖÖµÖ»ÖÖ ¯ÖÖ×Æü•Öê µÖÖ“Ö²Ö¸üÖê²Ö¸ü ¿ÖÖôêûŸÖß»Ö ¾Ö ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖŸÖß»Ö 
¾ÖÖŸÖÖ¾Ö¸ü/Ö “ÖÖÓ÷Ö»Öê �ú¿ÖÖ¯ÖÏ�úÖ¸êü ¸üÖÆüß»Ö µÖÖ ²ÖÖ²Öß�ú›êü ×¾Ö¿ÖêÂÖ ÃÖÓÃ£Öê−Öê »Ö�Ö ×¤ü»Öê ¯ÖÖ×Æü•Öê. ¿ÖÖôêû“Öê ¾ÖÖŸÖÖ¾Ö¸ü/Ö •Ö¸ü “ÖÖÓ÷Ö»Öê †ÃÖê»Ö ŸÖ¸ü ×¾ÖªÖ£µÖÖÕ−ÖÖ 

×¿Ö�ú/µÖÖŸÖ ˆŸÃÖÖÆü ×−Ö´ÖÖÔ/Ö ÆüÖêŸÖÖê. µÖÖÃÖÖšüß ´ÖÆüŸ¾ÖÖ“Öß ³Öã×´Ö�úÖ ÃÖÓÃ£ÖÖÓ−Öß ¿ÖÖôêûŸÖß»Ö ¾Ö ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖŸÖß»Ö ¾ÖÖŸÖÖ¾Ö¸ü/Ö †×¬Ö�ú †Ö−ÖÓ¤ü¤üÖµÖß ¾Ö 
šêü¾Ö/µÖÖ“Öß †Ö¾Ö¿µÖ�úŸÖÖ †ÖÆêü.  

¿Öî�Ö×/Ö�ú ÃÖÓÃ£ÖÖÓ−Öß ¿ÖÖ»ÖêµÖ ¾ÖÖŸÖÖ¾Ö¸ü/Ö “ÖÖÓ÷Ö»Öê šêü¾Ö/µÖÖÃÖÖšüß �ÖÖ»Öß»Ö ²ÖÖ²Öß�ú›êü ×¾Ö¿ÖêÂÖ »Ö�Ö ¤üµÖÖ¾Öê 
1) ¿ÖÖôûÖ ¾Ö ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖ´Ö¬µÖê ´ÖÖ−Ö¾Öß ³ÖÖî×ŸÖ�ú ÃÖÖ¬Ö−ÖÖÓ“µÖÖ ÃÖÖêµÖß-ÃÖã×¾Ö¬ÖÖ ¯Öã̧ êü¿ÖÖ ¯ÖḮ ÖÖ/ÖÖŸÖ šêü¾ÖÖ¾µÖÖŸÖ. 

2) ¿ÖÖôûÖ ¾Ö ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖ´Ö¬µÖê ×¾ÖªÖ£µÖÖÕ“ÖÖ ÃÖ¾ÖÖÕ÷Öß/Ö ×¾Ö�úÖÃÖÖ“µÖÖ ¥üÂ™üß−Öê ¾Ö ÃÖãÃ¯ÖÂ™ü †³µÖÖÃÖ�Îú´Ö ¸üÖ²Ö×¾Ö»ÖÖ ¯ÖÖ×Æü•Öê. 
3) ¿ÖÖôûÖ ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖ´Ö¬µÖê †Ö¤ü¿ÖÔ ¾ÖêôûÖ¯Ö¡Ö�úÖ“ÖÖ ¾ÖÖ¯Ö ü̧ �ú ü̧Ö¾ÖÖ. 

4) ¿ÖÖôûÖ ¾Ö ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖ´Ö¬µÖê ÃÖ¾ÖÖÕ÷Öß/Ö ×¾Ö�úÖÃÖÖ“µÖÖ ¥üÂ™üß�úÖê/ÖÖŸÖæ−Ö ÃÖŸÖŸÖ ´Öã»µÖ´ÖÖ¯Ö−Ö µÖÓ¡Ö/ÖÖ ¸üÖ²Ö×¾Ö»Öß ¯ÖÖÆüß•Öê. 
5) ¿ÖÖôûÖ ¾Ö ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖ´Ö¬µÖê ×¾ÖªÖ£µÖÖÕ−ÖÖ ×¿Ö�Ö/Ö ‘Öê/µÖÖÃÖÖšüß µÖÖê÷µÖ †ÃÖê ¾ÖÖŸÖÖ¾Ö¸ü/Ö ×−Ö´ÖáŸÖß �êú»Öß ¯ÖÖ×Æü•Öê. 

6) ×¾ÖªÖ£µÖÖṌ Ö¬µÖê ‹�ú×¡ÖŸÖ �úÖ´Ö �ú ü̧/µÖÖ“Öß ³ÖÖ¾Ö−ÖÖ ×−Ö´ÖÖÔ/Ö �êú»Öß ¯ÖÖ×Æü•Öê. 
7) ×¾ÖªÖ£µÖÖÕ“µÖÖ †Ö¾Ö›üß¯ÖḮ ÖÖ/Öê †³µÖÖÃÖ¯Öã̧ ü�ú ¾Ö †³µÖÖÃÖê¢Ö¸ü �úÖµÖÔ�Îú´ÖÖ“Öê µÖÖê÷µÖ ×−ÖµÖÖê•Ö−Ö Ø�ú¾ÖÖ ¾ÖêôûÖ¯Ö¡Ö�ú ŸÖµÖÖ ü̧ �ú ü̧Ö¾Öê. 

8) ¿ÖÖôûÖ ¾Ö ´ÖÖÆüÖ×¾ÖªÖ»ÖµÖÖ´Ö¬µÖê ×¾ÖªÖ£µÖÖÕ−ÖÖ ¿ÖÖ¸üß¸üß�ú ¾Ö †Ö¸üÖê÷µÖÖÃÖ »ÖÖ÷Ö/ÖÖ·µÖÖ †Ö¾Ö¿µÖ�ú ÃÖÖêµÖß-ÃÖã×¾Ö¬ÖÖ ˆ¯Ö»Ö²¬Ö �úºþ−Ö ¤üµÖÖ¾µÖÖŸÖ. 
9) ¿ÖÖôûÖ ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖ´Ö¬µÖê ÃÖÓÃ£Öê×¾ÖÂÖµÖß, ¿ÖÖôêû×¾ÖÂÖµÖß, ×¾ÖªÖ£µÖÖÔ×¾ÖÂÖµÖ“Öß ¾Ö �ú´ÖÔ“ÖÖ¸üß µÖÖÓ“µÖÖŸÖ †ÖÛŸ´ÖµÖŸÖÖ ×−Ö´ÖÖÔ/Ö �ú¸ü/µÖÖ“Öê �úÖ´Ö ÃÖÓÃ£Öê−Öê 

�êú»Öê ¯ÖÖ×Æü•Öê.  
10) ¿ÖÖôûÖ ¾Ö ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖ´Ö¬µÖê ÃÖÓÃ£Öê−Öê ´Öã�µÖÖ¬µÖÖ¯Ö�ú, ×¿Ö�Ö�ú, ¾Ö ÃÖê¾Ö�ú †Ö×/Ö ¯ÖÖ»Ö�ú µÖÖÓ“µÖÖŸÖ †ÖÓŸÖ¸üÃÖÓ²ÖÓ¬Ö ×−Ö´ÖÖÔ/Ö �ú¸ü/µÖÖÃÖÖšüß ¾ÖÖŸÖÖ¾Ö¸ü/Ö 

ŸÖµÖÖ¸ü �êú»Öê ¯ÖÖ×Æü•Öê. 
11) ×¾ÖªÖ£Öá, ×¿Ö�Ö�ú ¾Ö �ú´ÖÔ“ÖÖ¸üß µÖÖÓ−Öß “ÖÖÓ÷Ö»Öê �úÖ´Ö �êú»Öê †ÃÖê»Ö ŸÖ¸ü ŸµÖÖÓ“µÖÖ �úÖ´ÖÖ“Öß ¯ÖÏ¿ÖÓÃÖÖ, �úÖîŸÖã�ú ŸµÖÖÓ“ÖÖ ÃÖŸ�úÖ¸ü �úºþ−Ö ¯Öã̧ üÃ�úÖ¸ü 

¤êü/µÖÖ“Öß ¾µÖ¾ÖÃ£ÖÖ �ú ü̧Ö¾Öß. 
 ¿ÖÖôûÖ ¾Ö ´ÖÆüÖ×¾ÖªÖ»ÖµÖ “ÖÖÓ÷Ö»µÖÖ ¯ÖḮ ÖÖ/Öê Ø�ú¾ÖÖ “ÖÖÓ÷Ö»ÖÖ ¿Öî�Ö×/Ö�ú ¤ü•ÖÖÔ šêü¾Ö/µÖÖÃÖÖšüß ¿Öî�Ö×/Ö�ú ÃÖÓÃ£ÖÖÓ−Öß ¾Ö×¸ü»Ö ¯ÖḮ ÖÖ/Öê ÃÖÖêµÖß-ÃÖã×¾Ö¬ÖÖ ¾Ö 

µÖÖê÷µÖ ¿Öî�Ö×/Ö�ú ×−ÖµÖÖê•Ö−Ö �ú¸ü/Öê †Ö¾Ö¿µÖ�ú †ÖÆêü. •µÖÖ ¿ÖÖôûÖ ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖ´Ö¬µÖê ¾Ö×¸ü»Ö ÃÖÖÓ÷ÖßŸÖ»µÖÖ¯ÖḮ ÖÖ/Öê ¾ÖÖŸÖÖ¾Ö¸ü/Ö †ÃÖê»Ö ŸÖ¸ü“Ö µÖÖ Ã¯Ö¬Öì“µÖÖ 
µÖã÷ÖÖŸÖ †Ö¯Ö»Öß ¿ÖÖôûÖ �úÖµÖ´ÖÃ¾Öºþ¯Öß ™üß�æú−Ö ¸üÖ×Æü»Öß.  

¿Öî�Ö×Ö�ú ÃÖÓÃ£Öê“µÖÖ •Ö²ÖÖ²Ö¤üÖ·µÖÖ : 
1) ¿ÖÖôûÖ ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖŸÖ Ã¾ÖÖµÖ¢ÖÖ ¾ÖÖŸÖÖ¾Ö¸üÖ ×−Ö´ÖáŸÖßÃÖÖšüß ÃÖÓÃ£Öë−Öê ¯ÖÏµÖŸ−Ö �ú¸üÖê. 

¿ÖÖôûÖ ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖŸÖ Ã¾ÖÖµÖ¢ÖÖ ¾ÖÖŸÖÖ¾Ö¸ü/ÖÖ»ÖÖ ´ÖÆüŸ¾ÖÖ“Öê Ã£ÖÖ−Ö †ÖÆêü. ÃÖÓÃ£ÖêŸÖ †¿ÖÖ ¯ÖÏ�úÖ¸ü“Öê ¾ÖÖŸÖÖ¾Ö ü̧/Ö †ÃÖ»µÖÖÃÖ Ø�ú¾ÖÖ ×−Ö´ÖáŸÖß 
�úºþ−Ö ×¤ü»µÖÖÃÖ ¿ÖÖôêûŸÖß»Ö �ú´ÖÔ“ÖÖ·µÖÖÓ−ÖÖ ×¿Ö�Ö�úÖÓ−ÖÖ �úÖ´Ö �ú¸ü/µÖÖ“Öß ´Öã³ÖÖ ¤êü/µÖÖŸÖ µÖêŸÖê. µÖÖ´Öãôêû ×¿Ö�Ö�úÖ“Öê ´Ö−ÖÖê¬ÖîµÖÔ ¾Ö ×−ÖŸÖß¬ÖîµÖÔ ×−Ö´ÖÖÔ/Ö ÆüÖêŸÖê. 

´Æü/Öæ−Ö ¿Öî�Ö×/Ö�ú ÃÖÓÃ£ÖÖÓ−Öß ¿ÖÖôûÖ ¾Ö ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖŸÖ Ã¾ÖÖµÖ¢ÖÖ µÖÖ ‘Ö™ü�úÖ“Öß ×−Ö´ÖáŸÖß �úºþ−Ö ×¤ü»Öß ¯ÖÖ×Æü•Öê.  
2) ¿ÖÖôûÖ ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖŸÖ ¿Öî�Ö×Ö�ú ÃÖÓÃ£Öê−Öê Æãü�ãú´Ö¿ÖÖÆüß ¯Ö¬¤üŸÖß»ÖÖ ´ÖÖ−µÖŸÖÖ ¤êü‰ú −ÖµÖê. 

¿ÖÖôûÖ ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖ´Ö¬µÖê ´Öã�µÖÖ¬µÖÖ¯Ö�ú µÖÖÓ−ÖÖ †−Öê�ú ÷ÖÖêÂ™üß“Öê ³ÖÖ−Ö šêü‰ú−Ö �úÖ´Öê �ú ü̧Ö¾Öß »ÖÖ÷ÖŸÖÖŸÖ. ¿ÖÖôêû“µÖÖ ¯ÖḮ Öã�ÖÖ»ÖÖ ×¾Ö�úÖÃÖÖ“µÖÖ ¾Ö 
÷Öã/Ö¾Ö¢Öê“µÖÖ ¥üÂ™üß−Öê ×¾Ö“ÖÖ¸ü �úºþ−Ö ¯ÖÏŸµÖê�ú �ú´ÖÔ“ÖÖ·µÖÖÃÖÖê²ÖŸÖ ¯ÖÏế ÖÖ/Öê ¾ÖÖ÷ÖÖ¾Öê »ÖÖ÷ÖŸÖê. ‹�ÖÖÓ¤üµÖÖ−Öê �úÖ´ÖÖŸÖ “Öã�úÖ¸ü¯Ö/ÖÖ Ø�ú¾ÖÖ ÃÖŸÖŸÖ ŸÖÖ×ÃÖ�êú»ÖÖ 

÷Öî̧ üÆü•Ö¸ü ¸üÖÆüŸÖ †ÃÖê»Ö ŸÖ¸ü †¿ÖÖ �ú´ÖÔ“ÖÖ·µÖÖ»ÖÖ Æãü�ãú´Ö¿ÖÖÆüß ¯Ö¬¤üŸÖß−Öê −Ö ¾ÖÖ÷Ö¾ÖŸÖÖ ¯ÖÏế ÖÖ/Öê ²ÖÖê»Öæ−Ö ÃÖÖÓ÷Öæ−Ö Æêü �úÖ´Ö ŸµÖÖ“µÖÖ�ú›æü−Ö �úºþ−Ö ‘ÖêŸÖ»Öê ¯Ö×Æü•Öê. 
†¿ÖÖ ¯Ö¬¤üŸÖß−Öê •Ö¸ü �úÖ´Ö —ÖÖ»Öê ŸÖ¸ü ×−Ö¿“ÖßŸÖ“Ö ÃÖÓÃ£Öê“ÖÖ ¾Ö ¿ÖÖôêû“ÖÖ ×¾Ö�úÖÃÖ ÆüÖê/µÖÖÃÖ ´Ö¤üŸÖ »ÖÖ÷ÖŸÖê. Æãü�ãú´Ö¿ÖÖÆüß ¯Ö¬¤üŸÖß−Öê Æêü“Ö �úÖµÖÔ �êú»µÖÖÃÖ 

ÃÖÓÃ£Öê“µÖÖ †£Ö¾ÖÖ ¿ÖÖôêû“Öê ±úÖ¸ü ´ÖÖêšêü −Öã�úÃÖÖ−Ö ÆüÖê‰ú−Ö ¿ÖÖôûÖ �úÖê/ÖŸµÖÖ“Ö ¯ÖÏ�úÖ¸êü ÷Öã/ÖÖŸ´Ö�ú ×¾Ö�úÖÃÖ ÃÖÖ¬Öæ ¿Ö�úŸÖ −ÖÖÆüß ´Æü/Öæ−Ö ÃÖÓÃ£Öê−Öê ¿ÖÖôûÖ 
´ÖÆüÖ×¾ÖªÖ»ÖµÖÖ´Ö¬µÖê Æãü�ãú´Ö¿ÖÖÆüß ¯Ö¬¤üŸÖß»ÖÖ ´ÖÖ−µÖŸÖÖ ¤êü‰ú −ÖµÖê. 

3) ¿Öî�Ö×Ö�ú ÃÖÓÃ£Öê−Öê �úÖî™ãÓü×²Ö�ú ¾ÖÖŸÖÖ¾Ö¸üÖ ×−Ö´ÖáŸÖß �êú»Öß ¯ÖÖ×Æü•Öê. 
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¿ÖÖôûÖ ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖ»ÖµÖÖ´Ö¬µÖê ¿Öî�Ö×/Ö�ú ÃÖÓÃ£Öê−Öê �úÖî™ãÓü×²Ö�ú ¾ÖÖŸÖÖ¾Ö¸ü/Ö ×−Ö´ÖáŸÖß �ú¸ü/µÖÖ“ÖÖ ¯ÖÏµÖŸ−Ö �êú»ÖÖ ¯ÖÖ×Æü•Öê �úÖ¸ü/Ö �úÖî™ãÓü×²Ö�ú 
¾ÖÖŸÖÖ¾Ö¸ü/Ö ÃÖ¾ÖÖÕ−ÖÖ“Ö †Ö¾Ö›üŸÖ †ÃÖŸÖê. µÖÖ ¯ÖÏ�úÖ¸üÖ´Ö¬µÖê ¿ÖÖôêûŸÖß»Ö �ú´ÖÔ“ÖÖ·µÖÖ“Öê ÃÖÓ²ÖÓ¬Ö ÃÖ»ÖÖê�µÖÖ“Öê ¾Ö ´Öî×¡Ö“Öê ×−Ö´ÖÖÔ/Ö ÆüÖê/µÖÖÃÖ ´Ö¤üŸÖ ÆüÖêŸÖê. µÖÖ´Öãôêû 

�ú´ÖÔ“ÖÖ¸üß ¾Ö÷ÖÔ ×¿Ö�Ö�ú ¾Ö÷ÖÔ ×¾ÖªÖ£Öá Æêü ÃÖ¾ÖÔ ¿ÖÖôÖ Æêü ÃÖ¾ÖÔ †Ö¯Ö»Öß �ãú™ãÓü²Ö †ÖÆêü. µÖÖ ³ÖÖ¾Ö−Öê−Öê ¸üÖÆüŸÖÖŸÖ. ¾Ö µÖÖ“Ö ³ÖÖ¾Ö−Öê−Öê †Ö¯Ö»µÖÖ •ÖÖ²Ö²Ö¤üÖ·µÖÖ ¯Öã/ÖÔ 
�ú¸ü/µÖÖ“ÖÖ ¯ÖÏµÖŸ−Ö �ú¸üßŸÖ †ÃÖŸÖÖŸÖ. µÖÖ´Öãôêû ¤üÖê−Ö ×¤ü¾ÖÃÖÖ“Öê �úÖ´Ö ‹�úÖ“Ö ×¤ü¾ÖÃÖÖŸÖ ¯Öã/ÖÔ ÆüÖêŸÖê. ¾Ö ¿ÖÖôêû“ÖÖ ÷Öã/ÖÖŸ´Ö�ú ×¾Ö�úÖÃÖ  ÆüÖêŸÖÖê.  

4) ´ÖÖê�úôêû ¾ÖÖŸÖÖ¾Ö¸üÖ ×−Ö´ÖáŸÖßÃÖÖšüß ÃÖÓÃ£Öê−Öê ¯ÖÏµÖŸ−Ö �êú»ÖÖ ¯ÖÖ×Æü•Öê 
¿ÖÖôûÖ ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖ´Ö¬µÖê ¿Öî�Ö×/Ö�ú ÃÖÓÃ£Öê−Öê ´ÖÖê�úôêû ¾ÖÖŸÖÖ¾Ö¸ü/Ö ×−Ö´ÖáŸÖß �êú»Öß ¯ÖÖ×Æü•Öê. µÖÖ“Öê �úÖ¸ü/Ö ´Æü/Ö•Öê †¿ÖÖ ¯ÖÏ�úÖ¸ü“µÖÖ 

¾ÖÖŸÖÖ¾Ö¸ü/ÖÖ´Ö¬µÖê �ú´ÖÔ“ÖÖ·µÖÖÓ−ÖÖ �úÖ´Ö �ú¸ü/µÖÖÃÖÖšüß Æü¾ÖêÆü¾ÖêÃÖê ¾ÖÖ™üŸÖê. µÖÖ“Öê ´Öã�µÖ �úÖ¸ü/Ö ´Æü/Ö•Öê µÖÖ ‘Ö™ü�úÖ´Ö¬µÖê ×¿Ö�Ö�úÖÓ−ÖÖ ¾Ö ‡ŸÖ¸ü �ú´ÖÔ“ÖÖ·µÖÖÓ−ÖÖ 
´ÖÖê�úôêû¯Ö/ÖÖ»ÖÖ †×¬Ö�ú ¾ÖÖ¾Ö ×¤ü»ÖÖ •ÖÖŸÖÖê. ŸÖÃÖê“Ö �úÖê/ÖŸÖêÆüß �úÖµÖÔ �ú¸üÖµÖ“Öê †ÃÖê»Ö ŸÖ¸ü Ø�ú¾ÖÖ ×−Ö/ÖÔµÖ ‘µÖÖµÖ“ÖÖ †ÃÖê»Ö ŸÖ¸ü ŸÖÖê »ÖÖê�ú¿ÖÖÆüß ¯Ö¬¤üŸÖß−Öê“Ö 

‘ÖêŸÖ»ÖÖ •ÖÖŸÖÖê. µÖÖ¯ÖÏ�úÖ¸üÖ´Ö¬µÖê �ú´ÖÔ“ÖÖ·µÖÖÓ−ÖÖ †×¬Ö�úÖ·µÖÖÓ−ÖÖ ÃÖÓÃ£ÖÖ¯ÖḮ Öã�ÖÖÓ−ÖÖ †Ö¯Ö»Öê ×¾Ö“ÖÖ¸ü ´ÖÖê�úôêû¯Ö/ÖÖ/Öê ´ÖÖÓ›ü/µÖÖ“Öß ´Öã³ÖÖ †ÃÖŸÖê. µÖÖ´Öãôêû ÃÖ¾ÖÔ“Ö 
�ú´ÖÔ“ÖÖ¸üß ÃÖ´ÖÖ¬ÖÖ/Öß †Ö−ÖÓ¤üßŸÖ †ÃÖŸÖÖŸÖ. ÃÖÓÃ£ÖêŸÖ �úÖê/ÖŸµÖÖ“Ö ¯ÖÏ�úÖ¸ü“Öê ¾ÖÖŸÖÖ¾Ö¸ü/Ö −ÖÃÖê»Ö ŸÖ¸ü µÖÖ“ÖÖ ×¾Ö¯Ö ü̧ßŸÖ ¯Ö¸üß/ÖÖ´Ö ÆüÖêŸÖÖê ¾Ö µÖÖ“ÖÖ ÃÖÓÃ£Öê»ÖÖ 

±úÖµÖ¤üÖ ÆüÖêŸÖ −ÖÖÆüß. µÖÖ´Öãôêû ÃÖÓÃ£ÖêŸÖ Ø�ú¾ÖÖ ¿ÖÖôêûŸÖ ‹�úÖŸ´ÖŸÖÖ ×¤üÃÖæ−Ö µÖêŸÖ −ÖÖÆüß.  
5) ÃÖÓÃ£Öê−Öê ¿ÖÖôûÖ ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖŸÖ ¯ÖîŸÖé�ú ¾ÖÖŸÖÖ¾Ö¸üÖ ×−Ö´ÖáŸÖß �êú»Öß ¯ÖÖ×Æü•ÖêŸÖ 

¿ÖÖôûÖ ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖ´Ö¬µÖê ¿Öî�Ö×/Ö�ú ÃÖÓÃ£Öê−Öê ¯ÖîŸÖé�ú ¾ÖÖŸÖÖ¾Ö ü̧/Ö ×−Ö´ÖÖÔ/Ö �ú¸ü/µÖÖ“ÖÖ ¯ÖÏµÖŸ−Ö �êú»ÖÖ ¯ÖÖ×Æü•Öê �úÖ ü̧/Ö ¿ÖÖôûÖ 
´ÖÆüÖ×¾ÖªÖ»ÖµÖÖ´Ö¬µÖê µÖÖ ¾ÖÖŸÖÖ¾Ö¸ü/ÖÖ»ÖÖ ˆ““Ö �úÖê™üß“Öê Ã£ÖÖ−Ö ×¤ü»Öê»Öê †ÖÆêü. µÖÖ ‘Ö™ü�úÖ´Ö¬µÖê −ÖÖ¾ÖÖ¯ÖḮ ÖÖ/Öê µÖÖ´Ö¬µÖê ¾Ö›üß»Ö¬ÖÖ¸üß ´ÖÖ/ÖÃÖê ×¯ÖŸÖÖÃÖ´ÖÖ/Ö 

¾ÖÖ÷Ö/Öæ�ú ×¤ü»Öß •ÖÖŸÖê. ¿ÖÖôûÖ ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖ“Öê ¯ÖḮ Öã�Ö ´Öã�µÖÖ¬µÖÖ¯Ö�ú ×Æü ³Öã´Öß�úÖ ¯ÖÖ¸ü ¯ÖÖ›üŸÖ †ÃÖŸÖÖŸÖ. ¯ÖḮ Öã�Ö �ú´ÖÔ“ÖÖ·µÖÖÓ“Öê ¾Ö›üß»ÖÖÓ“µÖÖ ³ÖÖ¾Ö−Öê−Ö ê 
ÃÖ¾ÖÖÕ“Öß �úÖôû•Öß ‘ÖêŸÖÖŸÖ. †Ö¯Öã»Ö�úß−Öê ÃÖ¾ÖÔ �ú´ÖÔ“ÖÖ·µÖÖÓ“Öß ¾ÖêôûÖê¾Öêôûß ×¾Ö“ÖÖ¸ǖ ÖæÃÖ �ú¸üŸÖÖŸÖ. µÖÖ´Öãôêû ÃÖÓÃ£Öê“Öê ¾Ö ¿ÖÖôêû“Öê ¾ÖÖŸÖÖ¾Ö ü̧/Ö †Ö−ÖÓ¤ü¤üÖµÖß ¸üÖÆüŸÖê. 

´Æü/Öæ−Ö ÃÖÓÃ£Öê−Öê †Ö¯Ö»µÖÖ ¿ÖÖôûÖ ¾Ö ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖ´Ö¬µÖê ¯ÖîŸÖé�ú ¾ÖÖŸÖÖ¾Ö¸ü/Ö ×−Ö´ÖáŸÖß �ú¸ü/µÖÖ�ú›êü ×¾Ö¿ÖêÂÖ »Ö�Ö ×¤ü»Öê ¯ÖÖ×Æü•Öê. 
ÃÖÓ¤ü³ÖÔ÷ÖÏÓ£Ö ÃÖæ“Öß 

1) �ãÓú›ü»Öê ´Ö.²ÖÖ. ¿Öî�Ö×/Ö�ú ŸÖŸ¾Ö–ÖÖ−Ö ¾Ö ¿Öî�Ö×/Ö�ú ÃÖ´ÖÖ•Ö¿ÖÖÃ¡Ö 
2) ¯Ö¾ÖÖ¸ü −ÖÖ.÷Ö.ˆ¤üµÖÖê−´Öã�Ö ³ÖÖ¸üŸÖßµÖ ÃÖ´ÖÖ•ÖÖ“Öê ×¿Ö�Ö/Ö ¾Ö ŸÖ–Ö. 

3) ¯ÖÏÖ.÷ÖÖ•Ö¸êü ¯ÖÏÖ.×“Ö™ü/ÖßÃÖ ›üÖò.¯ÖÖ™üß»Ö -  ×¿Ö�Ö/ÖÖ“Öê †×¬ÖÂ™üÖ/Ö. 
4) ›üÖò.µÖã.�êú. ‘ÖÖȩ̂ ü´ÖÖê›êü ›üÖò. �ú»ÖÖ�éúÂ/ÖÖ ‘ÖÖȩ̂ ü´ÖÖê›êü - ³ÖÖ¸üŸÖßµÖ ×¿Ö�Ö/Ö ¯ÖÏ/ÖÖ»Öß“ÖÖ ×¾Ö�úÖÃÖ †Ö×/Ö ¿ÖÖ»ÖêµÖ ¾µÖ¾ÖÖÆüÖ“Öê †×¬ÖÂ™üÖ/Ö. 

5) ¯Ö¾ÖÖ¸ü −ÖÖ.÷Ö. - ³ÖÖ¸üŸÖßµÖ ×¿Ö�Ö/ÖÖŸÖß»Ö †Ö¬Öã×−Ö�ú ×¾Ö“ÖÖ¸ü ¯ÖÏ¾ÖÖÆü. 
6) ¯ÖÖ™üß»Ö »Öß»ÖÖ �ãú»Ö�ú/Öá ×¾ÖÀ¾Ö³Ö¸ü - †Ö•Ö“Öê ×¿Ö�Ö/Ö †Ö•Ö“µÖÖ ÃÖ´ÖÃµÖÖ. 
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²Öß.‹›ü ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖŸÖß»Ö ¯ÖÏÖ¬µÖÖ¯Ö�úÖ−ÖÖ †ÓŸÖ¸ü¾ÖÖÃÖßŸÖÖ ˆ¯Ö�Îú´Ö ¸üÖ²Ö×¾ÖŸÖÖ−ÖÖ µÖêÖÖ·µÖÖ ÃÖ´ÖÃµÖÖÓ“ÖÖ †³µÖÖÃÖ 
         ¯ÖÏÖ. ¯Ö¾ÖÖ¸ü ›üß. ›üß. 

ÁÖß�éúÂÖ ²Öß.‹ÃÖ.‹ÃÖ. �úÖò»Öê•Ö †Öò±ú ‹•µÖã�êú¿Ö−Ö, ˆÃ´ÖÖ−ÖÖ²ÖÖ¤ü 
¯ÖÏÃŸÖÖ×¾Ö�ú :- 
 ×¿Ö�Ö�ú-×¿Ö�Ö/ÖÖ“ÖÖ  ÷Öã/Ö¾Ö¢Ö¯Öæ/ÖÔ  ×¾Ö�úÖÃÖ �ú¸ü/µÖÖÃÖÖšüß  NCTE −Öê 2014 ¯ÖÖÃÖã−Ö ÃÖÓ̄ Öæ/ÖÔ ³ÖÖ¸üŸÖÖ´Ö¬µÖê 02 ¾ÖÂÖÖÔ“ÖÖ ²Öß.‹›ü 
†³µÖÖÃÖ�Îú´ÖÖ“Öß †Ó́ Ö»Ö²ÖÖ•ÖÖ¾Ö/Öß �êú»Öß . 2014 “µÖÖ ×−Ö�úÂÖÖ−ÖãÃÖÖ¸ü ²Öß.‹›ü ¯ÖÏ£Ö´Ö ¾ÖÂÖÖÔÃÖÖšüß 01 ´Ö×Æü−Öê ¾Ö Û¾¤üŸÖßµÖ ¾ÖÂÖÖÔÃÖÖšüß 04 ´Ö×Æü−Öê 

†ÓŸÖ¸ü¾ÖÖÃÖßŸÖÖ ˆ¯Ö�Îú´Ö ¸üÖ²Ö×¾Ö/Öê ²ÖÓ¬Ö−Ö�úÖ¸ü�ú †ÖÆêü. ¯Ö/Ö ²Öß.‹›ü ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖÓ−ÖÖ †ÓŸÖ¸ü¾ÖÖÃÖßŸÖÖ ˆ¯Ö�Îú´Ö ¸üÖ²Ö×¾Ö/µÖÖÃÖÖšüß ×¾Ö×¾Ö¬Ö ÃÖ´ÖÃµÖÖÓ−ÖÖ ÃÖÖ´ÖÖȩ̂ êü 
•ÖÖ¾Öê »ÖÖ÷ÖŸÖ †ÖÆêü. ¯ÖÏÖ¬µÖÖ¯Ö�úÖ−ÖÖ ¾Ö ”ûÖ¡Ö†¬µÖÖ¯Ö�úÖ−ÖÖ µÖê/ÖÖ·µÖÖ ×¾Ö×¾Ö¬Ö ÃÖ´ÖÃµÖÖÓ“ÖÖ ¿ÖÖê¬Ö ‘Öê‰ú−Ö ŸµÖÖÓ“Öê ×−Ö¸üÖ�ú¸ü/Ö �úÃÖê �ú¸üŸÖÖ µÖê‡Ô»Ö µÖÖ“ÖÖ ¿ÖÖê¬Ö 

‘Öê/µÖÖÃÖÖšüß ¯ÖÏÃŸÖãŸÖ »Ö‘Öã ÃÖÓ¿ÖÖê¬Ö−Ö ÃÖ´ÖÃµÖÖÓ“Öß ×−Ö¾Ö›ü �êú»Öß †ÖÆêü.  
ÃÖÓ¿ÖÖê¬Ö−Ö ÃÖ´ÖÃµÖÖ ×¾Ö¬ÖÖ−Ö :- 
²Öß.‹›ü ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖŸÖß»Ö ¯ÖÏÖ¬µÖÖ¯Ö�úÖ−ÖÖ ÃÖ¸üÖ¾Ö †ÓŸÖ¸ü¾ÖÖÃÖßŸÖÖ ˆ¯Ö�Îú´Ö ¸üÖ²Ö×¾ÖŸÖÖ−ÖÖ µÖê/ÖÖ·µÖÖ ÃÖ´ÖÃµÖÖÓ“ÖÖ †³µÖÖÃÖ �ú¸ü/Öê. 
ˆ×ü¤ËüÂ™üµÖê :- 

1. †ÓŸÖ¸ü¾ÖÖÃÖßŸÖÖ ˆ¯Ö�Îú´Ö ¸üÖ²Ö×¾ÖŸÖÖ−ÖÖ ¯ÖÏÖ¬µÖÖ¯Ö�úÖ−ÖÖ µÖê/ÖÖ·µÖÖ ÃÖ´ÖÃµÖÖÓ“ÖÖ ¿ÖÖê¬Ö ‘Öê/Öê. 
2. †ÓŸÖ¸ü¾ÖÖÃÖßŸÖÖ ˆ¯Ö�Îú´ÖÖ´Ö¬µÖê ”ûÖ¡ÖÖ†¬µÖÖ¯Ö�úÖ−ÖÖ µÖê/ÖÖ·µÖÖ ÃÖ´ÖÃµÖÖÓ“ÖÖ ¿ÖÖê¬Ö ‘Öê/Öê. 

3. †ÓŸÖ¸ü¾ÖÖÃÖßŸÖÖ ˆ¯Ö�Îú´Ö ¸üÖ²Ö×¾ÖŸÖÖ−ÖÖ µÖê/ÖÖ·µÖÖ ÃÖ´ÖÃµÖÖ¾Ö¸ü ˆ¯ÖÖµÖ ÃÖã“Ö×¾Ö/Öê. 
÷Öé×ÆüŸÖ�êú :- 

1. †ÓŸÖ¸ü¾ÖÖÃÖßŸÖÖ ˆ¯Ö�Îú´ÖÖ“ÖÖ �úÖ»ÖÖ¾Ö¬Öß •ÖÖÃŸÖ †ÖÆêü. 
2. †ÓŸÖ¸ü¾ÖÖÃÖßŸÖÖ ˆ¯Ö�Îú´Ö ¸üÖ²Ö×¾ÖŸÖÖ−ÖÖ ¯ÖÏÖ¬µÖÖ¯Ö�úÖ−ÖÖ †›ü“Ö/Öß µÖêŸÖÖŸÖ. 

3. †ÓŸÖ¸ü¾ÖÃÖßŸÖÖ ˆ¯Ö�Îú´Ö ¸üÖ²Ö×¾ÖŸÖÖ−ÖÖ ”ûÖ¡Ö†¬µÖÖ¯Ö�úÖ−ÖÖ †›ü“Ö/Öß µÖêŸÖÖŸÖ. 
ÃÖÓ¿ÖÖê¬Ö−Ö ¯Ö¬¤üŸÖß :- 
 ¯ÖÏÃŸÖãŸÖ ÃÖÓ¿ÖÖê¬Ö−Ö ÃÖ´ÖÃµÖÖ ¾ÖŸÖỐ ÖÖ−Ö �úÖôûÖ¿Öß ×−Ö÷Ö›üßŸÖ †ÃÖ»µÖÖ−Öê ÃÖÓ¿ÖÖê¬Ö�úÖ−Öê ÃÖ¾Öì�Ö/Ö ¯Ö¬¤üŸÖß“ÖÖ ¾ÖÖ¯Ö ü̧ �êú»ÖÖ †ÖÆêü. 
¯ÖÏŸµÖ�Ö �úÖµÖÔ¾ÖÖÆüß :- 
 ¯ÖÏÃŸÖãŸÖ ÃÖÓ¿ÖÖê¬Ö−ÖÖÃÖÖšüß ÃÖÓ¿ÖÖê¬Ö�úÖ−Öê ˆÃ´ÖÖ−ÖÖ²ÖÖ¤ü ŸÖÖ»ÖãŒµÖÖŸÖß»Ö  06 ²Öß.‹›ü ´ÖÆüÖ×¾ÖªµÖÖ»ÖµÖÖŸÖß»Ö  06 ¯ÖÏÖ¬µÖÖ¯Ö�úÖ“Öß ÃÖÆêüŸÖã�ú Ã¾Ö×−Ö/ÖÔµÖ 
¯Ö¬¤üŸÖß−Öê ×−Ö¾Ö›ü �êú»Öß  �ú¸ü/µÖÖŸÖ †Ö»Öß †ÖÆêü. 06 ²Öß.‹›ü ´ÖÆüÖ×¾ÖªµÖÖ»ÖµÖÖŸÖ ¯ÖÏ×¿Ö�Ö/Ö  ‘ÖêŸÖ †ÃÖ»Öê»µÖÖ ¯ÖÏ£Ö´Ö ¾ÖÂÖÖÔŸÖß»Ö  10 ¾Ö Û¾¤üŸÖßµÖ ¾ÖÂÖÖÔŸÖß»Ö  

10 †¿ÖÖ ‹�ãú/Ö 120 ”ûÖ¡Ö†¬µÖÖ¯Ö�úÖ“Öß »ÖÖò™ü¸üß  −Ö´Öã−ÖÖ ×−Ö¾Ö›ü ¯Ö¬¤üŸÖß−Öê ×−Ö¾Ö›ü �êú»Öß †ÖÆêü. ˆ×¤üÂ™üÖ−Öã¹ý¯Ö ÃÖÓ¿ÖÖê¬Ö�úÖ−Öê ¯ÖÏ¬µÖÖ¯Ö�ú ¯ÖÏ¿−ÖÖ¾Ö»Öß ¾Ö 
”ûÖ¡Ö†¬µÖÖ¯Ö�ú ¯ÖÏ¿−ÖÖ¾Ö»Öß µÖÖ ÃÖÖ¬Ö−ÖÖ“Öß  ×−ÖÙ´ÖŸÖß �ú¸ü/µÖÖŸÖ †Ö»Öß. ÃÖ¤ü¸ü ¯ÖÏ¿−ÖÖ¾Ö»Öß ¯ÖÏÖ¬µÖÖ¯Ö�ú ¾Ö ”ûÖ¡Ö†¬µÖÖ¯Ö�úÖ−ÖÖ ¤êü/µÖÖŸÖ †Ö»Öß. ¯ÖÏÖ¯ŸÖ 

´Ö×ÆüŸÖß“Öê ×¾Ö¿»ÖêÂÖ/Ö �ú¹ý/Ö †£ÖÔ »ÖÖ¾Ö/µÖÖÃÖÖšüß ¿Öê�ú›êü¾Ö¸üß µÖÖ ÃÖÖ¬Ö−ÖÖ“ÖÖ ˆ¯ÖµÖÖê÷Ö �ú¹ý−Ö ×−ÖÂ�úÂÖÔ ¾Ö ×¿Ö±úÖ¸ü¿Öß ´ÖÖÓ›ü/µÖÖŸÖ †Ö»µÖÖ †ÖÆêüŸÖ. 
†)  ¯ÖÏÖ¬µÖÖ¯Ö�ú ¯ÖÏ¿−ÖÖ¾Ö»Öß ¯ÖÏ×ŸÖÃÖÖ¤üÖ¾Ö¹ý−Ö ×−ÖÂ�úÂÖÔ :- 

1. ¯ÖÏÖ¬µÖÖ¯Ö�úÖ−ÖÖ ÃÖ¸üÖ¾Ö ¯ÖÖšü ¿ÖÖôûÖ †ÓŸÖ¸ü¾ÖÖÃÖßŸÖÖÃÖÖšüß 04 ´Ö×Æü/Öê ˆ¯Ö»²Ö¬Ö �ú¸ü/µÖÖÃÖÖšüß ÃÖ´ÖÃµÖÖ µÖêŸÖê. 
2. ÃÖ¸üÖ¾Ö ¿ÖÖôêû´Ö¬µÖê †ÓŸÖ¸ü¾ÖÖÃÖßŸÖÖ ¸üÖ²Ö×¾ÖŸÖÖ−ÖÖ ³ÖÖî×ŸÖ�ú ÃÖã×¾Ö¬ÖÖ“µÖÖ †³ÖÖ¾ÖÖ´Öãôêû ¯ÖÏ¬µÖÖ¯Ö�ú−ÖÖ ÃÖ´ÖÃµÖÖ µÖêŸÖÖŸÖ. 

3. †ÓŸÖ¸ü¾ÖÖÃÖßŸÖÖ �úÖ»ÖÖ¾Ö¬Öß´Ö¬µÖê ÃÖ¸üÖ¾Ö ¿ÖÖôêûŸÖß»Ö ×¿Ö�Ö�úÖ“Öê ÃÖÆü�úÖµÖÔ ¯ÖÏ¬µÖÖ¯Ö�úÖÓ−ÖÖ ×´ÖôûŸÖ −ÖÖÆüß. 
4. †ÓŸÖ¸ü¾ÖÖÃÖßŸÖÖ �úÖ»ÖÖ¾Ö¬Öß´Ö¬µÖê ÃÖï¬¤üÖÓŸÖß�ú ³ÖÖ÷ÖÖ�ú›êü ¤ãü»ÖÔ�Ö ÆüÖêŸÖê. 

5. †ÓŸÖ¸ü¾ÖÖÃÖßŸÖÖ ¸üÖ²Ö×¾ÖŸÖ−ÖÖ ÃÖ¸üÖ¾Ö ¿ÖÖôêûŸÖß»Ö ×¿Ö�Ö�úÖÓ−ÖÖ ¾µÖ¾ÖÃ£Ö¯Ö−ÖÖŸÖ ¾Ö †³µÖÖÃÖ�Îú´Ö ¯Öæ/ÖÔ �ú¸ü/µÖÖŸÖ †›ü“Ö/Öß µÖêŸÖÖŸÖ.  
6. ÃÖ¸üÖ¾Ö ¿ÖÖôêû´Ö¬µÖê †ÓŸÖ¸ü¾ÖÖÃÖßŸÖÖ ˆ¯Ö�Îú´Ö ¸üÖ²Ö×¾ÖŸÖÖ−ÖÖ ”ûÖ¡Ö†¬µÖÖ¯Ö�ú ˆ¯ÖÛÃ£ÖŸÖß“Öê ¯ÖḮ ÖÖ/Ö �ú´Öß †ÖÆêü. 

7. ¯ÖÏ¾Öê¿Ö ¯ÖÏ×�ÎúµÖÖ ×¾Ö»ÖÓ²ÖÖ´Öãôêû ÃÖï¬¤üÖÓŸÖß�ú ³ÖÖ÷Ö, ‡ŸÖ¸ü ¯ÖÏÖŸµÖÖ×�Ö�ú �úÖµÖÔ ¾Ö †ÓŸÖ¸ü¾ÖÖÃÖßŸÖÖ ˆ¯Ö�Îú´Ö ¸üÖ²Ö×¾Ö/µÖÖÃÖÖšüß �úÖ»ÖÖ¾Ö¬Öß �ú´Öß ¯Ö›üŸÖÖê. 
²Ö)  ”ûÖ¡Ö†¬µÖÖ¯Ö�ú ¯ÖÏ¿−ÖÖ¾Ö»Öß ¯ÖÏ×ŸÖÃÖÖ¤üÖ¾Ö¹ý−Ö ×−ÖÂ�úÂÖÔ :-  
1. †ÓŸÖ¸ü¾ÖÖÃÖßŸÖÖ“ÖÖ �úÖ»ÖÖ¾Ö¬Öß ÆüÖ ¾Öêôû�ÖÖ‰ú ¾Ö �ÖÙ“Ö�ú †ÖÆêü. 
2. †ÓŸÖ¸ü¾ÖÖÃÖßŸÖÖ ˆ¯Ö�Îú´ÖÖ´Ö¬µÖê ÃÖ¸üÖ¾Ö ¿ÖÖôêûŸÖß»Ö ×¿Ö�Ö�úÖ“Öê ÃÖÆü�úÖµÖÔ ×´ÖôûŸÖ −ÖÖÆüß. 

3. †ÓŸÖ¸ü¾ÖÖÃÖßŸÖÖ ˆ¯Ö�Îú´Ö �úÖ»ÖÖ¾Ö¬Öß´Ö¬µÖê ‡ŸÖ¸ü ¯ÖÏŸµÖÖ×�Ö�ú �úÖµÖÖÔ �ú›êü ¤ãü»ÖÔ�Ö ÆüÖêŸÖê. 
4. †ÓŸÖ¸ü¾ÖÖÃÖßŸÖÖ ˆ¯Ö�Îú´ÖÖ´Öãôêû ÃÖî¬¤üÖŸÖß�ú ³Ö÷ÖÖ“µÖÖ ¯Öæ/ÖÔ ŸÖÖ×ÃÖ�úÖ ÆüÖêŸÖ −ÖÖÆüßŸÖ. 

5. †¬µÖµÖ−Ö ÃÖÖ´Öã÷ÖÏß ¾Ö ‡ŸÖ¸ü ˆ¯Ö�Îú´Ö ¸üÖ²Ö×¾Ö/µÖÖÃÖÖšüß †ÖÙ£Ö�ú †›ü“Ö/Ö ³ÖÖÃÖŸÖê. 
×¿Ö±úÖ¸ü¿Öß :- 
1.  ¿ÖÖÃÖ−ÖÖ−Öê  †ÓŸÖ¸ü¾ÖÖÃÖßŸÖÖ �úÖ»ÖÖ¾Ö¬Öß´Ö¬µÖê ”ûÖ¡Ö†¬µÖÖ¯Ö�úÖ−ÖÖ ¤ü¸ü´ÖÆüÖ ´ÖÖ−Ö¬Ö−Ö ªÖ¾Öê. 
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2. †ÓŸÖ¸ü¾ÖÖÃÖßŸÖÖÃÖÖšüß ÃÖ¸üÖ¾Ö ¿ÖÖôûÖ ˆ¯Ö»²Ö¬ÖŸÖê ×¾ÖÂÖµÖß ×¾ÖªÖ×¯Öšü ¾Ö ¿ÖÖÃÖ−ÖÖ−Öê ×−Ö�úÂÖ šü¸ü¾ÖÖ¾ÖêŸÖ. 
3. ²Öß.‹›ü ¯ÖÏ£Ö´Ö ¾ÖÂÖÔ ¯ÖÏ¾Öê¿Ö ¯ÖÏ×�ÎúµÖÖ •Öã−Ö¯ÖµÖÕŸÖ ¸üÖ²Ö¾ÖÖ¾Öß. 

4. †ÓŸÖ¸ü¾ÖÖÃÖßŸÖÖ ˆ¯Ö�Îú´ÖÖ“ÖÖ �úÖ»ÖÖ¾Ö¬Öß �ú´Öß �ú¸üÖ¾ÖÖ. 
5. †ÓŸÖ¸ü¾ÖÖÃÖßŸÖÖ �úÖ»ÖÖ¾Ö¬Öß´Ö¬µÖê ¿ÖÖôêû−Öê ³ÖÖî×ŸÖ�ú ÃÖã×¾Ö¬ÖÖ ˆ¯Ö»²Ö¬Ö �ú¹ý−Ö ªÖ¾µÖÖŸÖ. 

6. †ÓŸÖ¸ü¾ÖÖÃÖßŸÖÖ ˆ¯Ö�Îú´Ö ¸üÖ²Ö×¾Ö/µÖÖÃÖÖšüß ´ÖÖ÷ÖÔ¤ü¿ÖÔ−Ö �úÖµÖÔ¿ÖÖôêû“Öê †ÖµÖÖê•Ö−Ö �ú¸üÖ¾Öê. 
7. †ÓŸÖ¸ü¾ÖÖÃÖßŸÖÖ �úÖ»ÖÖ¾Ö¬Öß ÃÖÓ¤ü³ÖÖÔŸÖ ´Öã»Ö³ÖãŸÖ ÃÖÓ¿ÖÖê¬Ö−Ö ¾ÆüÖ¾Öê. 

ÃÖÓ¤ü³ÖÔ ÷ÖÏÓ£Ö :- 
1.  ´Öãôêû, ¸ü.¿Ö. ¾Ö ˆ´ÖÖ™êü, ×¾Ö. ŸÖã.,(1987), ¿Öî�Ö×/Ö�ú ÃÖÓ¿ÖÖê¬Ö−ÖÖ“Öß ´Öæ»ÖŸÖ¢¾Öê, −ÖÖ÷Ö¯Öæ̧ ü: ´ÖÆü¸üÖÂ™Òü ×¾ÖªÖ×¯Öšü ÷ÖÏÓ£Ö ×−ÖÙ´ÖŸÖß ´ÖÓ›üôû. 

2. Sharma, S.R.(2003), Educational Research, New Delhi : Anmol Publication Pvt.Ltd. 
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‹“Ö. †ÖµÖ. ¾Æüßü. / ‹›ËüÃÖ÷ÖÏÃŸÖÖÓ“Öê ÆüŒ�ú †Ö×Ö �úŸÖÔ¾µÖ  
ÃÖÖ¬Ö−ÖÖ †•ÖãÔ−Ö ²Ö−ÖÃÖÖê› 

ÃÖÓ¿ÖÖê¬Ö�ú 
×¿Ö�Ö/Ö¿ÖÖÃ¡Ö ×¾Ö³ÖÖ÷Ö, 

›üÖò. ²ÖÖ.†ÖÓ.´Ö.×¾ÖªÖ¯Ößšü, †Öî̧ Óü÷ÖÖ²ÖÖ¤ 
E-mail id : sadhanabansod06@gmail.com 

 ›üÖò. ˆ••¾Ö»ÖÖ ¯ÖÏ³ÖÖ�ú¸ü ³Ö›Óü÷Öê 
ÃÖÆüµÖÖê÷Öß ¯ÖÏÖ¬µÖÖ¯Ö�ú 

×¿Ö�Ö/Ö¿ÖÖÃ¡Ö ×¾Ö³ÖÖ÷Ö, 

›üÖò. ²ÖÖ.†ÖÓ.´Ö.×¾ÖªÖ¯Ößšü, †Öî̧ Óü÷ÖÖ²ÖÖ¤ 

ÃÖÖ¸üÖÓ¿Ö :  
´ÖÖ−Ö¾Öß †Ö¸üÖê÷µÖÖ“µÖÖ ‡×ŸÖÆüÖÃÖÖŸÖ †Ö•Ö¾Ö¸ü †−Öê�ú †Ö•ÖÖ¸üÖÓ“µÖÖ ÃÖÖ£Öà“ÖÖ ˆ»»Öê�Ö †Ö¯Ö»µÖÖ»ÖÖ †ÖœüôûŸÖÖê. 1986 ÃÖÖ»Öß ³ÖÖ¸üŸÖÖŸÖ»µÖÖ 

‹“Ö.†ÖµÖ.¾Æüß “Öê ×−Ö¤üÖ−Ö —ÖÖ»Öê. ´ÖÖ−Ö¾Öß ¿Ö¸üß¸üÖŸÖß»Ö ¯ÖÏ×ŸÖ�úÖ¸ü¿ÖŒŸÖß �ú´Öß �ú¸ü/ÖÖ ü̧Ö †ÃÖÖ ‹�ú †Ö•ÖÖ¸ü †ÖÆêü †Ö×/Ö ŸÖÖê ‹�úÖ ×¾ÖÂÖÖ/Öǽ Öãôêû ÆüÖêŸÖÖê. 
‹“Ö.†ÖµÖ.¾Æüß ´Æü/Ö•Öê 'Êã́ Ö−Ö ‡´µÖã−ÖÖê›êü×±ú×¿Ö†−ÃÖß ¾ÆüÖµÖ¸üÃÖ' †ÃÖê µÖÖ ×¾ÖÂÖÖ/Öæ“Öê ÃÖÓ̄ Öæ/ÖÔ −ÖÖ¾Ö †ÖÆêü. ‹“Ö.†ÖµÖ.¾Æüß ¾ÖÖÆü�úÖÓ−ÖÖ ‹›ËüÃÖ †ÃÖŸÖÖê. †ÃÖê 

−ÖêÆü´Öß“Ö ÃÖ´Ö•Ö»Öê •ÖÖŸÖê. �Ö¸êü ´Æü/Ö•Öê ŸÖÃÖê −ÖÃÖŸÖê. ‹“Ö.†ÖµÖ.¾Æüß ¿Ö¸üß¸üÖŸÖ �îú�ú ¾ÖÂÖì ÃÖã̄ ŸÖÖ¾ÖÃ£ÖêŸÖ ¸üÖÆæü ¿Ö�úŸÖÖê. ‹›ËüÃÖ ÃÖÓ²ÖÓ×¬ÖŸÖ ÃÖÓ�Îú´Ö/Öê �ãúšü»µÖÖ ŸÖ¸üß 
†–ÖÖ−Ö ‘Ö™ü�úÖÓ̄ ÖÖµÖß †Ö¤êü¿Ö»Öß •ÖÖŸÖÖŸÖ. �úÖÆüß ´ÖÖ/ÖÃÖÖÓ́ Ö¬µÖê ×¾Ö¿ÖêÂÖŸÖ: ´Öã»ÖÖÓ́ Ö¬µÖê ‹“Ö.†ÖµÖ.¾Æüß “Öê ÃÖÓ�Îú´Ö/Ö ÆüÖê‰ú−Ö �úÖÆüß ´Ö×Æü−Öê »ÖÖê™üŸÖÖŸÖ −Ö 

»ÖÖê™üŸÖÖŸÖ ŸÖÖê“Ö ‹›ËüÃÖ ×¾Ö�ú×ÃÖŸÖ ÆüÖê‰ú ¿Ö�úŸÖÖê. ‹›ËüÃÖ ´Æü/Ö•Öê ¯Öæ/ÖÔ̄ Ö/Öê ²ÖÖÆêü¸ü ¯Ö›ü»Öê»µÖÖ (×¾Ö�ú×ÃÖŸÖ) ¸üÖê÷ÖÖ¾ÖÃ£Öê»ÖÖ ‹›ËüÃÖ †ÃÖê ´Æü/ÖŸÖÖŸÖ. 
‹“Ö.†ÖµÖ.¾Æüß −Öê ×−Ö´ÖÖÔ/Ö �êú»Öê»µÖÖ †Ö•ÖÖ¸üÖ“Öß †Ó×ŸÖ´Ö †¾ÖÃ£ÖÖ ´Æü/Ö•Öê '†òŒ¾ÖÖµÖ›Ô ‡´µÖã−ÖÖê›êü×±ú×¿ÖµÖ−ÃÖßü ×ÃÖ−›ÒüÖế Ö' ´Æü/Ö•Öê ‹›ËüÃÖ. ‹›ËüÃÖ“µÖÖ 

ÃÖÓÃÖ÷ÖÖÔ²ÖÖ²ÖŸÖ ÃÖ¾ÖÔÃÖÖ´ÖÖ−µÖ ´ÖÖ/ÖÃÖÖ“µÖÖ ´Ö−ÖÖŸÖ ÷Öî̧ üÃÖ´Ö•Ö ¤ãü¸ü ÆüÖê/µÖÖÃÖÖšüß ‹›ËüÃÖ �úÖê/ÖŸµÖÖ ´ÖÖ÷ÖÖÕ−Öß ¯ÖÃÖ¸üŸÖ −ÖÖÆüß Æêü ÃÖÖÓ÷Ö/Öê †Ö¾Ö¿µÖ�ú †ÖÆêü. 
‹“Ö.†ÖµÖ.¾Æüß †Ö×/Ö ‹›ËüÃÖ÷ÖÏÃŸÖ ¾µÖŒŸÖà−ÖÖ ×´Öôû/ÖÖ·µÖÖ ÆüŒ�úÖÓ“Öß †Ö×/Ö �úŸÖÔ¾µÖÖ“Öß •ÖÖ/Öß¾Ö †ÃÖÖµÖ»ÖÖ“Ö ¯ÖÖ×Æü•Öê. �ãú™ãÓü²ÖÖŸÖß»Ö Ø�ú¾ÖÖ ÃÖ´ÖÖ•ÖÖŸÖ»µÖÖ 

¾µÖŒŸÖß»ÖÖ '‹›ËüÃÖ' ÆüÖ †Ö•ÖÖ¸ü —ÖÖ»ÖÖ ŸÖ¸ü ×ŸÖ“Öß †¾ÖÆêü»Ö−ÖÖ �êú»Öß •ÖÖŸÖê. †Ö×/Ö ÃÖÖ´ÖÖ×•Ö�ú¥üÂ™ü¶Ö �ú»ÖÓ�ú ÃÖ´Ö•Ö»µÖÖ •ÖÖŸÖê. ÃÖ´ÖÖ•ÖÖ´Ö¬µÖê •Öß¾Ö−Ö 
•Ö÷ÖŸÖÖÓ−ÖÖ †¿ÖÖ ¾µÖŒŸÖà−ÖÖ �Öǣ Ö ÃÖ´ÖÃµÖÖÓ−ÖÖ ÃÖÖ´ÖÖȩ̂ êü •ÖÖ¾Öê »ÖÖ÷ÖŸÖê. †¿ÖÖ ‹›ËüÃÖ÷ÖÏÃŸÖ ¾Ö ‹“Ö.†ÖµÖ.¾Æüß ²ÖÖ×¬ÖŸÖ ¾µÖŒŸÖàÃÖÖšüß ¿ÖÖÃÖ−ÖÖ−Öê �úÖÆüß ÆüŒ�ú ×¤ü»Öê 

†ÖÆêü. ŸµÖÖÓ“Öê ¿ÖÖêÂÖ/Ö ÆüÖê¾Öæ −ÖµÖê ´Æü/Öæ−Ö ŸµÖÖÓ−ÖÖ ŸµÖÖÓ“µÖÖ ÆüŒ�úÖ«üÖ¸êü “ÖÖÓ÷Ö»µÖÖ ¯ÖÏ�úÖ¸êü •Öß¾Ö−Ö •Ö÷ÖŸÖÖ µÖêŸÖê. 
¯ÖÏÖÃŸÖÖ×¾Ö�ú :- 
 ³ÖÖ¸üŸÖÖŸÖ ‹“Ö.†ÖµÖ.¾Æüß ÃÖÓÃÖ÷ÖÖÔ“Öß ¯Ö×Æü»Öß �êúÃÖ ‹�úÖ ¾Öê¿µÖế Ö¬µÖê 1986 ÃÖÖ»Öß ÃÖÖ¯Ö›ü»Öß; ŸÖ¸ü ¤ãüÃÖ¸üß �êúÃÖ ´Öê 1986 ´Ö¬µÖê ÃÖÖ¯Ö›ü»Öß. 
ÃÖ¤ü¸ü ºþ÷/ÖÖÃÖ Çü¤üµÖÖ“µÖÖ ²ÖÖµÖ¯ÖÖÃÖ ÃÖ•ÖÔ̧ üß ¾Öêôûß †´Öê×¸ü�êúŸÖ ¸üŒŸÖ ×¤ü»Öê»Öê ÆüÖêŸÖê. •Öæ−Ö 1986 ´Ö¬µÖê ‹�úÖ ×Æü´ÖÖê×±ú×»ÖµÖÖ“µÖÖ ºþ÷/ÖÖÃÖ ‹›ËüÃÖ —ÖÖ»µÖÖ“Öê 

×−Ö¤ü¿ÖÔ−ÖÖÃÖ †Ö»Öê. ´ÖãôûÖŸÖ“Ö ‹›ËüÃÖ —ÖÖ»Öê»µÖÖ ¾µÖŒŸÖß�ú›êü •Öê¾ÆüÖ †Ö¯Ö/Ö ¯ÖÖÆüŸÖÖê ŸÖê¾ÆüÖ −Ö�úôûŸÖ †Ö¯Ö»µÖÖ ›üÖêóµÖÖÓÃÖ´ÖÖȩ̂ ü ‹�ú −Öî×ŸÖ�úŸÖê“ÖÖ “ÖÂ´ÖÖ “ÖœüŸÖ 
†ÃÖŸÖÖê. ŸµÖÖ“Öê �úÖ¸ü/ÖÆüß ŸÖÃÖê“Ö †ÖÆêü. ÆüÖ †Ö•ÖÖ¸ü ¯ÖÏÖ´Öã�µÖÖ−Öê »Öï×÷Ö�ú ´ÖÖ÷ÖÖÔŸÖæ−Ö ¯ÖÃÖ¸üŸÖÖê µÖÖ´Öãôêû †Ö¯Ö»ÖÖ †Ö•ÖÖ¸ü ÃÖ¾ÖÖȬ Öãœêü µÖê‰ú −ÖµÖê †ÃÖê ‹›ËüÃÖ“µÖÖ 

ºþ÷/ÖÖ»ÖÖÆüß ¾ÖÖ™üŸÖ †ÃÖŸÖê. ÃÖ´ÖÖ•ÖÖ“ÖÖ ¥üÛÂ™ü�úÖê−Ö †Ö×/Ö ºþ÷/ÖÖÓ“Öß ³ÖßŸÖß µÖÖ´Öãôêû ‹›ËüÃÖ —ÖÖ»µÖÖ“Öê ×−Ö¤üÖ−Ö —ÖÖ»µÖÖ¾Ö¸ü ÃÖ¾ÖÖÔŸÖ ¯Ö×Æü»Öß ¯ÖÏ×ŸÖ×�ÎúµÖÖ 
×−Ö¸üÖ¿Öê“Öß, ³ÖßŸÖß“Öß †Ö×/Ö ¸üÖê÷Ö »Ö¯Ö¾Ö/µÖÖ“Öß ÆüÖêŸÖê. �úÖ¸ü/Ö ‹“Ö.†ÖµÖ.¾Æüß / ‹›ËüÃÖ ºþ÷/ÖÖÓ−ÖÖ ÃÖ´ÖÖ•ÖÖ´Ö¬µÖê •Ö÷Ö/µÖÖ“Öß ‡“”ûÖ †ÃÖŸÖê †Ö×/Ö 

ÃÖ¾ÖÔÃÖÖ´ÖÖ−µÖ ¾µÖŒŸÖß •µÖÖ¯ÖḮ ÖÖ/Öê •Öß¾Ö−Ö •Ö÷ÖŸÖÖê ŸµÖÖ“Ö¯ÖḮ ÖÖ/Öê ‹“Ö.†ÖµÖ.¾Æüß / ‹›ËüÃÖ÷ÖÏÃŸÖ ºþ÷/ÖÖÓ−ÖÖÆüß •Öß¾Ö−Ö •Ö÷ÖÖ¾ÖÖÃÖê ¾ÖÖ™üŸÖê. ¯Ö Ó̧üŸÖã ÃÖ´ÖÖ•ÖÖŸÖ 
†Ö¯Ö»µÖÖ»ÖÖ ÃÖ¾ÖÔÃÖÖ´ÖÖ−µÖ ¾µÖŒŸÖß¯ÖḮ ÖÖ/Öê •Öß¾Ö−Ö •Ö÷ÖŸÖÖ µÖê‡Ô»Ö �úÖ ? †ÃÖê ¯ÖÏ¿−Ö ŸµÖÖ»ÖÖ ³Öê›üÃÖÖ¾ÖŸÖ †ÃÖŸÖÖŸÖ. µÖÖ ¯ÖÏ¿−ÖÖ“Öê ˆ¢Ö¸ü ªÖµÖ“Öê ´Æü™ü»Öê �úß 

ÃÖ¾ÖÔ̄ ÖÏ£Ö´Ö †Ö¯Ö»µÖÖ»ÖÖ ÃÖ´ÖÖ•ÖÖ“ÖÖ ‹“Ö.†ÖµÖ.¾Æüß / ‹›ËüÃÖ÷ÖÏÃŸÖ ºþ÷/ÖÖÓ�ú›êü ¯ÖÖÆü/µÖÖ“ÖÖ ¥üÛÂ™ü�úÖê−Ö ²Ö¤ü»ÖÖ¾ÖÖ »ÖÖ÷Öê»Ö, ÃÖ´ÖÖ•ÖÖ´Ö¬µÖê •ÖÖ÷Ö¹ý�úŸÖÖ ×−Ö´ÖÖÔ/Ö 
�ú¸üÖ¾Öß »ÖÖ÷Öê»Ö. µÖÖ †Ö•ÖÖ¸üÖ²Ö§ü»Ö †ÃÖ/ÖÖ¸üÖ ÷Öî̧ üÃÖ´Ö•Ö ¤ãü¸ü �ú¸üÖ¾ÖÖ »ÖÖ÷Öê»Ö. ´Æü/Öæ−Ö µÖÖÃÖÖšüß ¿ÖÖÃÖ−Ö ÃÖÖŸÖŸµÖÖ−Öê ¯ÖÏµÖŸ−Ö �ú¸üßŸÖ †ÖÆêü. 

 ‹“Ö.†ÖµÖ.¾Æüß / ‹›ËüÃÖ÷ÖÏÃŸÖ ºþ÷Ö/ÖÖÓ−ÖÖ ¿ÖÖÃÖ−ÖÖ−Öê ÃÖ¾ÖÔÃÖÖ´ÖÖ−µÖ ¾µÖŒŸÖß¯ÖḮ ÖÖ/Öê ÆüŒ�ú ×¤ü»Öê †ÖÆêü. µÖÖ ÆüŒ�úÖÓ“Öß ºþ÷/ÖÖÓ−ÖÖ ´ÖÖ×ÆüŸÖß †ÃÖ−ÖêÆüß 
÷Ö¸ü•Öê“Öê †ÖÆêü. ‹“Ö.†ÖµÖ.¾Æüß †Ö×/Ö ‹›ËüÃÖ÷ÖÏÃŸÖ ºþ÷/ÖÖÓ−Öß ¿ÖÖÃÖ−ÖÖ−Öê ×¤ü»Öê»µÖÖ ÆüŒ�úÖÓ“Öß ´ÖÖ×ÆüŸÖß �ú¹ý−Ö ‘µÖÖµÖ»ÖÖ ¯ÖÖ×Æü•Öê µÖÖ ÆüŒ�úÖÓ«üÖ ȩ̂ü ŸÖê 

ÃÖ¾ÖÔÃÖÖ´ÖÖ−µÖ ¾µÖŒŸÖß¯ÖḮ ÖÖ/Öê •Öß¾Ö−Ö •Ö÷Öæ ¿Ö�úŸÖÖŸÖ. 
 ¯ÖÏÃŸÖãŸÖ ÃÖÓ¿ÖÖê¬Ö−Ö »Öê�ÖÖ´Ö¬µÖê ‹“Ö.†ÖµÖ.¾Æüß ´Æü/Ö•Öê �úÖµÖ ? ‹›ËüÃÖ ´Æü/Ö•Öê �úÖµÖ ? µÖÖ ¤üÖê‘ÖÖÓ́ Ö¬µÖê ±ú¸ü�ú �úÖµÖ †ÖÆêü. ŸÖÃÖê“Ö ‹“Ö.†ÖµÖ.¾Æüß 

/ ‹›ËüÃÖ÷ÖÏÃŸÖÖÓ−ÖÖ �úÖê/Ö�úÖê/ÖŸÖß ÆüŒ�ú ×´ÖôûÖ»Öê»Öß †ÖÆêü †Ö×/Ö ŸµÖÖ“Öß �úŸÖÔ¾µÖ �úÖµÖ †ÃÖÖ¾Öß µÖÖ²Ö§ü»Ö ¯Öãœüß»Ö¯ÖḮ ÖÖ/Öê ´ÖÖ×ÆüŸÖß ×¤ü»Öß †ÖÆêü. 
‹“Ö.†ÖµÖ.¾Æüß ´ÆüÖ•Öê �úÖµÖ ? 
 ÆüÖ ×¾ÖÂÖÖ/Öæ (‹“Ö.†ÖµÖ.¾Æüß) ¿Ö¸üß ü̧Ö“µÖÖ ¸üÖê÷Ö¯ÖÏ×ŸÖ�úÖ¸ü ¿ÖŒŸÖß“ÖÖ ·ÆÖÃÖ �ú¸ü/ÖÖ¸üÖ ´ÖÖ−Ö¾Ö ÃÖÓ²ÖÓ¬ÖßŸÖ ×¾ÖÂÖÖ/Öæ †ÖÆêü. ‹“Ö.†ÖµÖ.¾Æüß ´Æü/Ö•Öê 
Êã́ Ö−Ö ‡´µÖã−ÖÖê-×›ü×±ú×¿ÖµÖ−ÃÖß ¾ÆüÖµÖ¸üÃÖ ÆüÖêµÖ. ‹“Ö.†ÖµÖ.¾Æüß 1 ¾Ö ‹“Ö.†ÖµÖ.¾Æüß 2 †ÃÖê ÊÖ ×¾ÖÂÖÖ/ÖæÓ“Öê ¤üÖê−Ö ¯ÖÏ�úÖ¸ü †ÖÆêü. ×¸ü™ÒüÖê¾ÆüÖµÖ¸üÃÖ ÊÖ 

×¾ÖÂÖÖ/ÖæÓ“µÖÖ ÷Ö™üÖŸÖ ‹“Ö.†ÖµÖ.¾Æüß ×¾ÖÂÖÖ/ÖæÓ“ÖÖ ÃÖ´ÖÖ¾Öê¿Ö ÆüÖêŸÖÖê. ‹“Ö.†ÖµÖ.¾Æüß 2 ÆüÖ ×¾ÖÂÖÖ/Öæ ¯ÖÛ¿“Ö´Ö †×±Ïú�êúŸÖ †ÖœüôûŸÖÖê. ÆüÖ ×¾ÖÂÖÖ/Öæ ¸üŒŸÖ, ¾ÖßµÖÔ 
‡ŸµÖÖ¤üß ¿Ö¸üß ü̧ÖŸÖß»Ö ¦ü¾Ö ¯Ö¤üÖ£ÖÖÔŸÖ †ÃÖŸÖÖê. 

‹›ËüÃÖ ´ÆüÖ•Öê �úÖµÖ ? 
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 ‹›ËüÃÖ ´Æü/Ö•Öê †òŒ¾ÖÖµÖ›Ôü ‡´µÖã−ÖÖê-×›ü×±ú×¿ÖµÖ−ÃÖß ×ÃÖ−›ÒüÖế Ö. ‹“Ö.†ÖµÖ.¾Æüß ×¾ÖÂÖÖ/ÖæÓ́ Öãôêû ÆüÖ ¸üÖê÷Ö ÆüÖêŸÖÖê. ‹›ËüÃÖ ²ÖÖÆêüºþ−Ö µÖê/ÖÖ·µÖÖ ¸üÖê÷Ö•ÖÓŸÖæ−Öê 
ÆüÖêŸÖÖê. ¿Ö¸üß¸üÖ“µÖÖ †ÖŸÖæ−Ö ÆüÖêŸÖ −ÖÖÆüß. ‹›ËüÃÖ´Öãôêû ¿Ö¸üß¸üÖ“Öß ¸üÖê÷Ö¯ÖÏ×ŸÖ�úÖ¸ü ¿ÖŒŸÖß �ú´Öß �ú´Öß ÆüÖêŸÖ •ÖÖŸÖê ÃÖÓÃÖ÷ÖÔ•Ö−µÖ ¸üÖê÷ÖÖÓ¿Öß ÃÖÖ´Ö−ÖÖ �ú¸ü/µÖÖ“Öß 

¿Ö¸üß¸üÖ“Öß �ãú¾ÖŸÖÆüß �ú´Öß ÆüÖêŸÖê. 
‹“Ö.†ÖµÖ.¾Æüß ÃÖÓÃÖÙ÷ÖŸÖ ¾µÖŒŸÖß ¾Ö ‹›ËüÃÖ ºþ÷Ö µÖÖŸÖ ±ú¸ü�ú �úÖµÖ ? 
 ‹“Ö.†ÖµÖ.¾Æüß ÃÖÓÃÖÙ÷ÖŸÖ ¾µÖŒŸÖß ¾Ö¹ý−Ö ¯Öæ/ÖÔŸÖ: ×−Ö¸üÖê÷Öß ×¤üÃÖŸÖê, ´ÖÖ¡Ö ŸµÖÖ¾Öêôûß ‹“Ö.†ÖµÖ.¾Æüß ¸üÖê÷Ö¯ÖÏ×ŸÖ�úÖ¸ü �Ö´ÖŸÖÖ ¯ÖÖê�Ö¸ü/µÖÖ“Öê �úÖ´Ö 
�ú¸üßŸÖ †ÃÖŸÖê. •µÖÖ¾Öêôûß »Ö�Ö/Öê ×¤üÃÖæ »ÖÖ÷ÖŸÖß»Ö. ŸÖê¾ÆüÖ ŸµÖÖÃÖ ‹›ËüÃÖ ºþ÷/Ö ÃÖÓ²ÖÖê¬Ö»Öê •ÖÖŸÖê. ‹“Ö.†ÖµÖ.¾Æüß ÃÖÓÃÖÙ÷ÖŸÖ ¾µÖŒŸÖß ¿ÖÖê¬Ö/µÖÖ“ÖÖ ‹�ú´Öê¾Ö 

ˆ¯ÖÖµÖ ´Æü/Ö•Öê ¸üŒŸÖ ŸÖ¯ÖÖÃÖ/Öß. ‹›ËüÃÖ¾Ö ü̧ †Ö•Ö“µÖÖ ‘Ö›üß»ÖÖ ŸÖ¸üß �úÖÆüß ˆ¯ÖÖµÖ −ÖÖÆüß. ‹›ËüÃÖ×¾ÖÂÖµÖß ÃÖÓ¿ÖÖê¬Ö−Ö �ú¸ü/Öê ¾Ö ‹›ËüÃÖ ÆüÖê‰ú −ÖµÖê ´Æü/Öæ−Ö ÃÖã̧ ü×�ÖŸÖ 
ˆ¯ÖÖµÖÖÓ²ÖÖ²ÖŸÖ »ÖÖê�ú•ÖÖ÷ÖéŸÖß �ú¸ü/Öê Æêü“Ö †Ö¯Ö»µÖÖ ÆüÖŸÖß †ÖÆêü. 

‹“Ö.†ÖµÖ.¾Æüß / ‹›ËüÃÖ ÷ÖÏÃŸÖÖÓ“Öê ÆüŒ�ú :- 
 ´ÖÖ−Ö¾Ö ÆüŒ�ú×¾ÖÂÖµÖ�ú, †ÖÓŸÖ¸ü¸üÖÂ™ÒüßµÖ �úÖµÖ¤üÖ, −ÖÖ÷Ö¸üß ¾Ö ¸üÖ•Ö�úßµÖ ÆüŒ�úÖÓ¾Ö¸üß»Ö †ÖÓŸÖ¸ü¸üÖÂ™ÒüßµÖ ¯ÖÏÃÖÓ×¾Ö¤üÖ (�úÖò−Æêü−Ö−™ü �úÖµÖ¤üÖ) µÖÖÓÃÖÖ¸ü�Öê 

�ú¸üÖ ü̧ †Ö×/Ö ´ÖÖ−Ö¾Öß ÆüŒ�úÖ“ÖÖ ÃÖÖ¾ÖÔ×¡Ö�ú •ÖÖÆüß¸ü−ÖÖ´ÖÖ Æêü •ÖÃÖê †ÃÖÓ�Îú×´ÖŸÖ ¾µÖŒŸÖà−ÖÖ »ÖÖ÷Öæ ÆüÖêŸÖÖŸÖ. ŸÖ«üŸÖ“Ö ŸÖê ‹›ËüÃÖ¯Öß×›üŸÖ ¾µÖŒŸÖà−ÖÖÆüß ×ŸÖŸÖ�êú“Ö 
»ÖÖ÷Öæ ÆüÖêŸÖÖŸÖ. ‹›ËüÃÖ“µÖÖ ÃÖÓ¤ü³ÖÖÔŸÖ ¯Öãœüß»Ö ÆüŒ�úÖÓ“Öß −ÖÖë¤ü ‘Öê/µÖÖÃÖÖ¸ü�Öß †ÖÆêü. 

1) ÷ÖÖê̄ Ö−ÖßµÖŸÖê“ÖÖ ÆüŒ�ú :- 
 ‹“Ö.†ÖµÖ.¾Æüß ×¾ÖÂÖµÖ�ú †×−Ö¾ÖÖµÖÔ “ÖÖ“Ö/Öß, ‹“Ö.†ÖµÖ.¾Æüß ÃÖÓ�Îú×´ÖŸÖ ¾µÖŒŸÖà“Öß ÃÖŒŸÖß“Öß −ÖÖë¤ü/Öß, †Öêôû�Ö ¯Ö™ü¾Öæ−Ö ¤êü/ÖÖ·µÖÖ ¾µÖÛŒŸÖ÷ÖŸÖ 

´ÖÖ×ÆüŸÖß“ÖÖ ÃÖÓ÷ÖÏÆü †Ö×/Ö ÃÖÖšü¾Ö/Ö µÖÖ ÃÖ¾ÖÔ ÷ÖÖêÂ™üà−ÖÖ ÷ÖÖê̄ Ö−ÖßµÖŸÖê“µÖÖ �úšüÖȩ̂ üŸÖ´Ö ×−ÖµÖ´ÖÖÓ“Öê ÃÖÓ̧ ü�Ö/Ö ¯ÖÏÖ¯ŸÖ −Ö —ÖÖ»µÖÖÃÖ ŸµÖÖ ´Öæ»Ö³ÖæŸÖ ÆüŒ�úÖÓ“Öê ˆ»»ÖÓ‘Ö−Ö 
�ú¸üŸÖÖŸÖ †ÃÖê ´ÖÖ−Ö»Öê •ÖÖŸÖê. 

2) Ã¾ÖÖŸÖÓ¡µÖ †Ö×Ö ÃÖã̧ ü×�ÖŸÖŸÖê“ÖÖ ¯ÖÏ¿−Ö : 
 ÃÖß¸ü´Ö - ÆüÖê�úÖ¸üÖ£Öá / ¬Ö−Ö ¾µÖŒŸÖà−ÖÖ ²ÖÓ×¤ü¾ÖÖÃÖÖŸÖ ¾ÖÖ ²ÖÓ×¤ü×¿Ö×²Ö¸üÖÓ́ Ö¬µÖê ›üÖÓ²Öæ−Ö šêü¾Ö/ÖÖ¸üß ¸üÖÂ™Òêü µÖÖ ´Öã»Ö³ÖæŸÖ ÆüŒ�úÖÓ−ÖÖ −ÖÖ�úÖ¸üŸÖÖŸÖ. 

3) �úÖµÖÔ ÆüŒ�ú :- 
 ¾µÖÖ¾ÖÃÖÖ×µÖ�ú †ÆÔüŸÖê / ¯ÖÖ¡ÖŸÖêÃÖÖšüß ÃÖÓ�Îú´Ö/Ö −ÖÃÖ/µÖÖ“Öß �Ö¸üß�Öã̧ üß †ŸµÖÖ¾Ö¿µÖ�ú ÷Ö¸ü•Ö −ÖÃÖ»Öß Ø�ú¾ÖÖ �úÖ´Ö �ú¸üŸÖê¾Öêôûß ÃÖÓ�Îú´Ö/Ö ²ÖÖ¬Ö�ú 

šü¸ü/ÖÖ¸ü −ÖÃÖê»Ö ŸÖ¸ü �êú¾Öôû ‹“Ö.†ÖµÖ.¾Æüß ¾ÖÖ ‹›ËüÃÖ“Öß ²ÖÖ¬ÖÖ —ÖÖ»ÖßµÖ µÖÖ ÃÖ²Ö²Öß�ÖÖ»Öß ‹�ÖÖªÖ»ÖÖ ÃÖê¾ÖêŸÖæ−Ö ²Ö›üŸÖ±Ôú �ú¸ü/Öê ´Æü/Ö•Öê ŸµÖÖ»ÖÖ ´Öã»Ö³ÖæŸÖ 
ÆüŒ�ú −ÖÖ�úÖ¸ü/µÖÖÃÖÖ ü̧�Öê“Ö ÆüÖêµÖ. »Ö�ÖÖŸÖ šêü¾ÖÖ ¾Ö¸ü¾Ö ü̧“ÖÖ ¯ÖÏÖÃÖÓ×÷Ö�ú Ã¯Ö¿ÖÔ —ÖÖ»µÖÖ−Öê �úÖµÖÔÃ£Öôûß ‹›ËüÃÖ •Ö›ü/Öê ÃÖ¾ÖÔ£Öî¾Ö †¿ÖŒµÖ †ÖÆêü. 

4) ×¿Ö�ÖÖÖ“ÖÖ ÆüŒ�ú :- 
 ×¾ÖªÖ¯ÖßšüÖŸÖ •ÖÖ/ÖÖ·µÖÖ ×¾ÖªÖ£µÖÖÕ“µÖÖ ¾ÖÖ ¿ÖÖôêûŸÖ •ÖÖ/ÖÖ·µÖÖ ´Öã»ÖÖÓ“µÖÖ ¯ÖÏ¾Öê¿Ö ÆüŒ�úÖÓ¾Ö¸ü ‹“Ö.†ÖµÖ.¾Æüß / ‹›ËüÃÖ“Öß †Ö›ü�úÖšüß µÖê¾Öæ −ÖµÖê. 

5) ÃÖÖ´ÖÖ×•Ö�ú �ú»µÖÖÖ, ÃÖã̧ ü×�ÖŸÖŸÖÖ †Ö×Ö ÃÖÆüÖµµÖÖ“ÖÖ ÆüŒ�ú :- 
 ‡ŸÖ¸ü ¸üÖê÷Ö¯Öß×›üŸÖÖÓ−ÖÖ •Ö¿Öß ´Ö¤üŸÖ ×´ÖôûŸÖê ŸÖ¿Öß“Ö ŸÖß ‹“Ö.†ÖµÖ.¾Æüß ÃÖÓ�Îú×´ÖŸÖÖÓ−ÖÖ ¾Ö ‹›ËüÃÖ÷ÖÏÃŸÖÖÓ−ÖÖ ×´ÖôûÖ»Öß ¯ÖÖ×Æü•Öê. ÃÖ¾ÖÔ ‹›ËüÃÖ÷ÖÏÃŸÖÖÓ́ Ö¬µÖê 

ÃÖÓ�Îú´Ö/Ö �úÖê/ÖŸµÖÖÆüß ´ÖÖ÷ÖÖÔ−Öê —ÖÖ»Öê †ÃÖê»Ö, ŸÖ¸üß ŸÖê »Ö�ÖÖŸÖ −Ö ‘ÖêŸÖÖ ÃÖÖ¸ü�µÖÖ“Ö ¯ÖÏŸÖß“Öß †Ö¸üÖê÷µÖÃÖê¾ÖÖ ŸµÖÖÓ−ÖÖ ×´ÖôûÖµÖ»ÖÖ“Ö Æü¾Öß. 
6) �úÖµÖ¤êü ÃÖÓ¸ü�ÖÖÖ“ÖÖ ÆüŒ�ú :- 
 −ÖÖ÷Ö×¸ü�úÖÓ−ÖÖ ÃÖÓ̧ ü�Ö/Ö ¤êü/ÖÖ¸êü ÆüŒ�ú×¾ÖÂÖµÖ�ú �úÖµÖ¤êü ŸµÖÖ“Ö ¯ÖḮ ÖÖ/ÖÖŸÖ ×ÃÖ¸ü´Ö-ÆüÖê�úÖ¸üÖ£Öâ−ÖÖ ¾ÖÖ ‹›ËüÃÖ-¯Öß×›üŸÖÖÓ−ÖÖ »ÖÖ÷Öæ ÆüÖêŸÖÖŸÖ. 
7) Ã£Ö»ÖÖÓŸÖ¸ü - Ã¾ÖÖŸÖÓ¡µÖÖ“ÖÖ ÆüŒ�ú :- 
 ‹“Ö.†ÖµÖ.¾Æüß ÃÖÓÃÖ÷ÖÔ ¾ÖÖ ‹›ËüÃÖ —ÖÖ»ÖÖ †ÖÆêü ´Æü/Öæ−Ö »ÖÖê�úÖÓ−ÖÖ ¯ÖÏ¾Öê¿Ö −ÖÖ�úÖ¸ü/ÖÖ¸êü ¤êü¿Ö ´Öæ»Ö³ÖæŸÖ ÆüŒ�úÖÓ“Öß ¯ÖÖµÖ´Ö»»Öß �ú¸üßŸÖ †ÖÆêüŸÖ. 
8) ÃÖæ“ÖßŸÖ ÃÖÆü´ÖŸÖß †×¬Ö�úÖ¸ü :- 
 ‹“Ö.†ÖµÖ.¾Æüß ŸÖ¯ÖÖÃÖ/ÖßÃÖÖšüß †£Ö¾ÖÖ �ãúšü»µÖÖÆüß ¯ÖÏ�úÖ¸ü“µÖÖ ¿ÖÖê¬ÖÖÃÖÖšüß ÃÖÓ²ÖÓ¬ÖßŸÖ ¾µÖÜŒŸÖ“Öß ×¾Ö¿ÖêÂÖ ÃÖæ“ÖßŸÖ ÃÖÆü´ÖŸÖß ÷Ö¸ü•Öê“Öß †ÖÆêü. 
9) ³Öê¤ü³ÖÖ¾ÖÖ×¾Ö¹ý¨ü †×¬Ö�úÖ¸ü :- 
 ‹“Ö.†ÖµÖ.¾Æüß ÃÖÓ�Îú´ÖßŸÖ ¾µÖÜŒŸÖ−ÖÖ ´Öã»Ö³ÖæŸÖ †×¬Ö�úÖ¸ü †ÖÆêüŸÖ. ÃÖ¾ÖÔ ¾µÖÜŒŸÖ−ÖÖ ÃÖ´ÖÖ−Ö †×¬Ö�úÖ¸ü ×´Öôû/Öê ÷Ö¸ü•Öê“Öê †ÖÆêü. ´Ö÷Ö ŸÖê 
ÃÖÖ¾ÖÔ•Ö×−Ö�ú ×¾ÖÆüß ü̧ß´Ö¬Öæ−Ö ¯ÖÖ/Öß �úÖœü/µÖÖÃÖÖ¸ü�Öß ÃÖÖ¬ÖÖ¸ü/Ö ÷ÖÖêÂ™ü †ÃÖÖê †£Ö¾ÖÖ ‘Ö¸ü ×´Öôû/µÖÖÃÖÖšüß —ÖÖ»Öê»µÖÖ ×¾Ö¸üÖê¬ÖÖÃÖÖ¸ü�Öß ÷ÖÓ³Öß¸ü ²ÖÖ²Ö †ÃÖÖê. 

 •µÖÖ ‹“Ö.†ÖµÖ.¾Æüß ÃÖÓ�Îú×´ÖŸÖ ¾µÖÛŒŸÖ †ÖîÂÖ¬ÖÖê̄ Ö“ÖÖ¸ü �ú¹ý ‡Û“”ûŸÖÖŸÖ †£Ö¾ÖÖ ¤ü¾ÖÖ�ÖÖ−µÖÖŸÖ ³ÖŸÖá ÆüÖê‰ú ‡Û“”ûŸÖÖŸÖ ŸµÖÖÓ−ÖÖ �úÖê/ÖŸÖÖÆüß ›üÖòŒ™ü¸ü 
†£Ö¾ÖÖ ¤ü¾ÖÖ�ÖÖ−ÖÖ −Ö�úÖ¸ü ¤êü‰ú ¿Ö�úŸÖ −ÖÖÆüß. 

 •µÖÖ ¾µÖŒŸÖß �úÖ´Ö �ú ü̧/µÖÖÃÖ ÃÖ�Ö´Ö †ÖÆêüŸÖ ¾Ö ‡ŸÖ¸ü �úÖ´Ö �ú¸ü/ÖÖ·µÖÖÓ−ÖÖ ŸµÖÖÓ“µÖÖ¯ÖÖÃÖæ−Ö �úÖê/ÖŸÖÖÆüß ¬ÖÖê�úÖ −ÖÖÆüß. †¿ÖÖ ¾µÖŒŸÖà−ÖÖ 
�úÖ´ÖÖ¾Ö¹ý−Ö �úÖœüŸÖÖ µÖê‰ú ¿Ö�úŸÖ −ÖÖÆüß. 

 •Ö¸ü ‹�ÖÖªÖ ¾µÖÛŒŸÖß“Öß ‹“Ö.†ÖµÖ.¾Æüß ŸÖ¯ÖÖÃÖ/Öß ´Ö¬µÖê ÃÖæ“ÖßŸÖ ÃÖÆü´ÖŸÖß −ÖÖÆüß ‘ÖêŸÖ»Öß †ÃÖê»Ö, †£Ö¾ÖÖ ÷ÖÖê̄ Ö−ÖßµÖŸÖÖ ³ÖÓ÷Ö —ÖÖ»Öß †ÃÖê»Ö 
†£Ö¾ÖÖ �úÖê/ÖŸÖÖÆüß †×¬Ö�úÖ¸ü (Ã¾ÖÖÃ£µÖ, �úÖ´Ö�úÖ•Ö †£Ö¾ÖÖ ´ÖÖ»Ö´Ö¢ÖÖ) Æü−Ö−Ö �êú»ÖÖ †ÃÖê»Ö ŸÖ¸ü �úÖµÖªÖ“Öß ´Ö¤üŸÖ ‘ÖêŸÖÖ µÖêŸÖê. 
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 ‹“Ö.†ÖµÖ.¾Æüß ÃÖÓ�Îú×´ÖŸÖ ¾µÖÛŒŸÖ •ÖÖÃŸÖ �ú¹ý−Ö −µÖÖµÖÖ»ÖµÖÖŸÖ •ÖÖµÖ»ÖÖ ‘ÖÖ²Ö¸üŸÖÖŸÖ �úÖ¸ü/Ö ŸµÖÖÓ“Öß ‹“Ö.†ÖµÖ.¾Æüß ¾µÖÛŒŸÖ Ã¾ÖŸÖ:“Öß †Öêôû�Ö 
»Ö¯Ö¾Öæ−Ö �ãúšü»µÖÖÆüß ‹“Ö.†ÖµÖ.¾Æüß ¾µÖÛŒŸÖ Ã¾ÖŸÖ:“Öß †Öêôû�Ö »Ö¯Ö¾Öæ−Ö �ãúšü»µÖÖÆüß ¤ãüÃÖ·µÖÖ −ÖÖ¾ÖÖ“Öß ´Ö¤üŸÖ ‘Öê‰ú ¿Ö�úŸÖÖŸÖ. µÖÖ´Öãôêû ‹“Ö.†ÖµÖ.¾Æüß ÃÖÆü 

•Ö÷Ö/ÖÖ¸üÖ ¾µÖÛŒŸÖ �ãúšü»µÖÖÆüß ³Öê¤ü³ÖÖ¾Ö †£Ö¾ÖÖ ³ÖßŸÖß ×¿Ö¾ÖÖµÖ Ã¾ÖŸÖ:“µÖÖ ÆüŒ�úÖÓÃÖÖšüß »Öœæü ¿Ö�úŸÖê. 
‹“Ö.†ÖµÖ.¾Æüß / ‹›ËüÃÖ÷ÖÏÃŸÖÖÓ“Öê �úŸÖÔ¾µÖê :- 
 ‹“Ö.†ÖµÖ.¾Æüß †ÖÆêü Æêü ´ÖÖ×ÆüŸÖ †ÃÖæ−ÖÆüß •ÖÖê›üß¤üÖ¸üÖ»ÖÖ ŸµÖÖ²Ö§ü»Ö −Ö ÃÖÖÓ÷ÖŸÖÖ ±úÃÖ¾Öæ−Ö »Ö÷−Ö �ú¸ü/Öê ÆüÖ ÷Öã−ÆüÖ †ÖÆêü. †Ö¯Ö»µÖÖ¯ÖÖÃÖæ−Ö ‡ŸÖ¸üÖÓ−ÖÖ 
»ÖÖ÷Ö−Ö ÆüÖê‰ú −Ö ¤êü/µÖÖ“Öß ¤ü�ÖŸÖÖ ‘Öê/Öê Æêü �úŸÖÔ¾µÖ †ÖÆêü. 

“Ö“ÖÖÔ :- 
 ¯ÖÏÃŸÖãŸÖ ÃÖÓ¿ÖÖê¬Ö−Ö »Öê�Ö ×»Ö×Æü/µÖÖ ´ÖÖ÷Ö“Öß ´ÖÖ—Öß †×ŸÖ¿ÖµÖ ŸÖôû´ÖôûÖ“Öß ¾Ö −Ö´ÖÏ ³Öæ×´Ö�úÖ †ÖÆêü. ‹“Ö.†ÖµÖ.¾Æüß / ‹›ËüÃÖ÷ÖÏÃŸÖ ºþ÷/ÖÖÓ“Öê ¿ÖÖêÂÖ/Ö 

ÆüÖê¾Öæ −ÖµÖê †Ö×/Ö ÃÖ´ÖÖ•ÖÖ“ÖÖ ŸµÖÖÓ“µÖÖ�ú›êü ²Ö‘Ö/µÖÖ“ÖÖ ¥üÛÂ™ü�úÖê−Ö ÃÖ�úÖ¸üÖŸ´Ö�ú ¾ÆüÖ¾ÖÖ ¾Ö ŸÖÃÖê“Ö ‹“Ö.†ÖµÖ.¾Æüß / ‹›ËüÃÖ÷ÖÏÃŸÖ ºþ÷/ÖÖÓ−ÖÖ ŸµÖÖÓ“µÖÖ ÆüŒ�úÖÓ“Öß 
†Ö×/Ö �úŸÖÔ¾µÖÖ“Öß ´ÖÖ×ÆüŸÖß †ÃÖÖ¾Öß. µÖÖ�ú¸üßŸÖÖ ÆüÖ ÃÖÓ¿ÖÖê¬Ö−Ö »Öê�Ö ×»ÖÆüß»ÖÖ †ÖÆêü. 

ÃÖÓ¤ü³ÖÔ :- 
1) ×³ÖŸÖÖÓ›êü, ×¾Ö. ¸üÖ. (2008) ¿Öî�Ö×/Ö�ú ÃÖÓ¿ÖÖê¬Ö−Ö ¯Ö¨üŸÖß, ¯Öã/Öê : ×−ÖŸµÖ−ÖæŸÖ−Ö ¯ÖÏ�úÖ¿Ö−Ö. 

2) ›üÖò. †¸üØ¾Ö¤ü ÷ÖÖê›ü²ÖÖê»Öê, (1996/1997) †Ö¸üÖê÷µÖ †Ö×/Ö ÃÖ´ÖÖ•Ö, ´ÖãÓ²Ö‡Ô, ¯ÖÖò¯µÖã»Ö¸ü ¯ÖÏ�úÖ¿Ö−Ö. 
3) ›üÖò. ¸üÖ•Öß¾Ö ˆ−ÆüÖôêû, (2000) ‹›ËüÃÖ»ÖÖ •ÖÖ/Öæ−Ö ‘µÖÖ ! †Öî̧ Óü÷ÖÖ²ÖÖ¤ü, ÃÖÖ�êúŸÖ ¯ÖÏ�úÖ¿Ö−Ö. 

4) ›üÖò. Œ»ÖÖ‡Ô¾Æü Ø¾Ö÷Ö, ›üÖò. ¿ÖÓ�ú¸ü “ÖÖî¬Ö¸üß (1997/1919), ‹“Ö.†ÖµÖ.¾Æüß †Ö×/Ö ‹›ËüÃÖ �ãú™ãÓü²Ö ´ÖÖ÷ÖÔ¤üÙ¿Ö�úÖ, ´ÖãÓ²Ö‡Ô, ¯ÖÖò̄ µÖã»Ö¸ü ¯ÖÏ�úÖ¿Ö−Ö. 
5) ‹“Ö.†ÖµÖ.¾Æüß. ´ÖÖ×ÆüŸÖß ¾Ö ÃÖ»»ÖÖ �ëú¦ü, †´ÖéŸÖÖ ÛŒ»Ö×−Ö�ú, (2016) ¯ÖÏµÖÖÃÖ ‹“Ö.†ÖµÖ.¾Æüß ×¾ÖÂÖµÖß Æêü †Ö¯Ö»µÖÖ»ÖÖ ´ÖÖ×ÆüŸÖß Æü¾Öê ! ¯Öæ/Öê. 
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�ÖÖ•Ö÷Öß ×¾ÖªÖ¯ÖßšüÖÓ“Öê †Ö¾ÆüÖ−Ö 
¯ÖÏÖ“ÖÖµÖÔ ›üÖò. ¸üÖ•Ö¿Öê�Ö¸ü ×Æü ȩ̂ü´Öšü 

‹ÃÖ.¾Æüß.ÃÖß.‹ÃÖ. ²Öß.‹›ü. �úÖò»Öê•Ö, 
‹´Ö.†ÖµÖ.›üß.ÃÖß. †Œ�ú»Ö�úÖê™ü ¸üÖê›ü, ÃÖÖê»ÖÖ¯Öæ̧ ü 

´ÖÖê.−ÖÓ. - 9403390324 
¯ÖÏÃŸÖÖ¾Ö−ÖÖ : 

21 ¾µÖÖ ¿ÖŸÖ�úÖ“µÖÖ ¯ÖÏÖ¸Óü³Öß •ÖÖ÷Ö×ŸÖ�úß�ú ü̧/Ö, ˆ¤üÖ¸üß�ú¸ü/Ö †Ö×/Ö �ÖÖ•Ö÷Öß�ú¸ü/Ö µÖÖ ŸÖß−Ö ÃÖÓ�ú»¯Ö−ÖÖÓ−Öß •Öß¾Ö−ÖÖ“µÖÖ ¯ÖÏŸµÖê�ú �Öê¡ÖÖŸÖ 
ŸÖÖÛŸ¾Ö�ú ¾Ö ¾µÖÖ¾ÖÆüÖ×¸ü�ú †£ÖÖÔ−Öê †Ö´Öæ»ÖÖ÷ÖÏ ²Ö¤ü»Ö ‘Ö›ü¾Öæ−Ö †Ö/Ö»ÖÖ †ÖÆêü. µÖÖ ×ŸÖ−Æüß ÃÖÓ�ú»¯Ö−ÖÖ ´ÖãôûÖŸÖ †ÖÙ£Ö�ú �Öê¡ÖÖ¿Öß ÃÖÓ²ÖÓ×¬ÖŸÖ †ÃÖ»µÖÖ ŸÖ¸üß 

ŸµÖÖ“ÖÖ ¯Ö× ü̧/ÖÖ´Ö •Öß¾Ö−ÖÖ“µÖÖ ‡ŸÖ ü̧ �Öê¡ÖÖŸÖ —ÖÖ»ÖÖ †ÖÆê.ü ×¿Ö�Ö/Ö Æêü �Öê¡Ö ¤êü�Öß»Ö µÖÖ´Öãôêû ¯ÖÏ³ÖÖ×¾ÖŸÖ —ÖÖ»Öê. 1986 ÃÖÖ»Öß −Ö¾Öê ¸üÖÂ™ÒüßµÖ ¿Öî�Ö×/Ö�ú ¬ÖÖȩ̂ ü/Ö 
´ÖÓ•Öæ̧ ü �ú¸ü/µÖÖŸÖ †Ö»Öê. ŸµÖÖ−ÖÓŸÖ¸ü ÆüôæûÆüôæû ×¾ÖÀ¾Ö×¾ÖªÖ»ÖµÖß−Ö/ ×¾ÖªÖ¯Ößšü ×¿Ö�Ö/ÖÖŸÖæ−Ö ÃÖ¸ü�úÖ¸ü−Öê †Ó÷Ö �úÖœæü−Ö ‘ÖêŸÖ»Öê ¾Ö �ÖÖ•Ö÷Öß ˆ¯Ö�Îú´ÖÖÓ−ÖÖ ŸµÖÖŸÖ ¾ÖÖ¾Ö 

ªÖµÖ“ÖÖ †¿Öß ³Öæ×´Ö�úÖ ÛÃ¾Ö�úÖ¸üŸÖ 2005 ÃÖÖ»Öß ³ÖÖ¸üŸÖÖ“µÖÖ ÃÖÓÃÖ¤êü−Öê �ÖÖ•Ö÷Öß ×¾ÖªÖ¯ÖßšüÖ“ÖÖ �úÖµÖ¤üÖ ´ÖÓ•Öæ̧ ü �êú»ÖÖ. ³ÖÖ¸üŸÖÖŸÖß»Ö •µÖÖ ¸üÖ•µÖÖÓ−ÖÖ †¿Öß 
�ÖÖ•Ö÷Öß ×¾ÖªÖ¯Ößšêü Æü¾Öß †ÃÖŸÖß»Ö ŸµÖÖÓ−Öß †Ö¯Ö»µÖÖ ×¾Ö×¬Ö´ÖÓ›üôûÖŸÖ ÃÖÓ²ÖÓ×¬ÖŸÖ ×¾Ö¬ÖêµÖ�êú ¯ÖÖ×¸üŸÖ �ú¸ü/µÖÖ“Öß ´Öã³ÖÖ ¤êü/µÖÖŸÖ †Ö»Öß. ´ÖÆüÖ¸üÖÂ™Òü ÃÖ¸ü�úÖ¸ü−Öê 16 

†Öò÷ÖÃ™ü 2004 ¸üÖê•Öß ´ÖÆüÖ¸üÖÂ™Òü Ã¾ÖµÖÓ †£ÖÔ ÃÖÆüÖÛµµÖŸÖ ×¾ÖªÖ¯Ößšü ÆüÖ †¬µÖÖ¤êü¿Ö �úÖœæü−Ö �ÖÖ•Ö÷Öß ×¾ÖªÖ¯Ößšêü ÃÖãºþ �ú¸ü/µÖÖ“Öß ¯ÖÏ×�ÎúµÖÖ ÃÖãºþ �êú»Öß. 
×¿Ö�Ö/Ö, ÃÖÓ¿ÖÖê¬Ö−Ö †Ö×/Ö ×¾Ö�úÖÃÖ Æüß ÃÖæ¡Öß ÃÖ¾ÖÔ •Ö÷ÖÖ−Öê ´ÖÖ−µÖ �êú»Öß †ÖÆêü. µÖÖ ×¡ÖÃÖæ¡Öß“ÖÖ •µÖÖ ¤êü¿ÖÖ−Öê †Ó́ Ö»Ö²Ö•ÖÖ¾Ö/Öß �êú»Öß ŸµÖÖ ¤êü¿ÖÖ“Öß ¯ÖÏ÷ÖŸÖß —

ÖÖ»Öß. ŸµÖÖ“Ö²Ö¸üÖê²Ö¸ü ˆ““Ö ×¿Ö�Ö/Ö ‘ÖêŸÖ»Öê»Öß ¾µÖŒŸÖß ÃÖÓ̄ Ö¢Öß, ÃÖÓ¿ÖÖê¬Ö−Ö             ×¾Ö–ÖÖ−Ö, ŸÖÓ¡Ö–ÖÖ−Ö �Öê¡ÖÖŸÖ »Ö�Ö/ÖßµÖ ¯ÖÏ÷ÖŸÖß ÃÖÖ¬Ö»Öß †ÖÆêü.  
†Ö•Ö •ÖÖ÷Ö×ŸÖ�úß�ú¸ü/ÖÖ“Öê ³ÖÖ¸üŸÖÖ“µÖÖ ¿Öî�Ö×/Ö�ú ÃÖÓÃ£Öê̄ Öãœêü −Ö¾Öß−Ö †Ö¾ÆüÖ−Öê ˆ³Öß †ÖÆêüŸÖ. ×¾Ö¤êü¿Öß ×¾ÖªÖ¯Ößšêü ³ÖÖ¸üŸÖÖŸÖß»Ö ¯ÖḮ Öã�Ö ¿ÖÆü¸üÖÓ́ Ö¬Öæ−Ö 

³ÖÖ¸üŸÖßµÖ ×¾ÖªÖ£µÖÖÕ−ÖÖ ÃÖŸÖŸÖ †Ö�úÙÂÖŸÖ �ú¸üßŸÖ †ÖÆêüŸÖ. ×¿Ö�Ö/ÖÖÃÖÖšüß ³ÖÖ¸üŸÖÖ“ÖÖ ŸÖºþ/Ö †´Öê×¸ü�úÖ, •Ö´ÖÔ−Öß, ‡Ó÷»Ö›ü, †ÖÃ™Òüê×»ÖµÖÖ ‡. ×šü�úÖ/Öß •ÖÖ‰ú 
»ÖÖ÷Ö»ÖÖ †ÖÆêü. †Ö¯Ö»Öß ×¾ÖªÖ¯Ößšêü/´ÖÆüÖ×¾ÖªÖ»ÖµÖê •ÖÖ÷Ö×ŸÖ�ú Ã¯Ö¬ÖÖÔŸ´Ö�êú ¾ÖÖŸÖÖ¾Ö¸ü/ÖÖŸÖ ˆ³Öß ™üÖ�æú ¿Ö�úŸÖß»Ö �úÖ? ÆüÖ ¯ÖÏ¿−Ö ×−Ö´ÖÖÔ/Ö ÆüÖêŸÖÖê †ÖÆêü. 

¯Ö¸ü¤êü¿Öß ×¾ÖªÖ¯ÖßšüÖ“ÖÖ •ÖÖ÷Ö×ŸÖ�ú ÃŸÖ¸üÖ¾Ö¸ü“ÖÖ ¤ü•ÖÖÔ ¾Ö ÁÖ´Ö ²ÖÖ•ÖÖ¸üÖŸÖ µÖÖ ¯Ö¤ü¾µÖÖÓ−ÖÖ †×¬Ö�ú ´ÖÆüŸ¾Ö †ÃÖ»µÖÖ´Öãôêû ¯Ö¸ü¤êü¿Öß ×¾ÖªÖ¯ÖßšüÖŸÖ ¯ÖÏ¾Öê¿Ö 
‘Öê/µÖÖÃÖÖšüß ³ÖÖ¸üŸÖßµÖ ×¾ÖªÖ£Öá ¾Öôæû ¯ÖÖÆüŸÖÖŸÖ, Æêü −ÖÖ�úÖ¸üŸÖÖ µÖêŸÖ −ÖÖÆüß. ŸµÖÖ¥üÂ™üß−Öê ³ÖÖ¸üŸÖÖŸÖß»Ö ˆ““Ö ×¿Ö�Ö/Ö �Öê¡ÖÖŸÖ ÃÖã¬ÖÖ¸ü/ÖÖ �ú¸ü/Öê †Ö¾Ö¿µÖ�ú šü¸üŸÖê. 

 ×¿Ö�Ö/ÖŸÖ–Ö †ºþ/Ö ×−Ö÷Ö¾Öê�ú¸ü µÖÖÓ−Öß †ÃÖê −Ö´Öæ¤ü �êú»Öê †ÖÆêü �úß, “An increasing attractive market for foreign 

university and hence other nations are going to use GATTS envisions to their advantage” 

•ÖÖ÷Ö×ŸÖ�úß�ú¸ü/ÖÖ´Öãôêû ²ÖÎê−Ö›Òêü−Ö»ÖÖ †•Öæ−Ö ¾ÖÖ¾Ö ×´ÖôûŸÖ †ÖÆêü ¾Ö ³ÖÖ¸üŸÖÖ“µÖÖ ÃÖÓ¤ü³ÖÖÔŸÖ ŸÖê ×�úŸÖ¯ÖŸÖ ×ÆüŸÖÖ¾ÖÆü †ÖÆêü µÖÖ“ÖÖ ×¾Ö“ÖÖ¸ü �ú¸ü/Öê ´ÖÆüŸ¾ÖÖ“Öê šü¸êü»Ö. 
•ÖÖ÷Ö×ŸÖ�úß�ú¸ü/ÖÖ´Öãôêû ×¾ÖªÖ¯Ößšêü ¾Ö ‡ŸÖ¸ü ¿Öî�Ö×/Ö�ú ÃÖÓÃ£ÖÖ µÖÖÓ“µÖÖ ÃÖ´ÖÖȩ̂ ü †−Öê�ú ¿Öî�Ö×/Ö�ú †Ö¾ÆüÖ−Öê ˆ³Öß  —ÖÖ»Öê»Öß †ÖÆêüŸÖ. 

ˆ×§üÂ™êü : 
1. ³ÖÖ¸üŸÖÖŸÖß»Ö �ÖÖ•Ö÷Öß ×¾ÖªÖ¯ÖßšüÖÓ“Öß ÃÖªÛÃ£ÖŸÖß •ÖÖ/Öæ−Ö ‘Öê/Öê. 

2. ³ÖÖ¸üŸÖÖŸÖß»Ö �ÖÖ•Ö÷Öß ˆ““Ö ×¿Ö�Ö/Ö ¤êü/µÖÖ-µÖÖ ÃÖÓÃ£Öê̄ Öãœüß»Ö ÃÖ´ÖÃµÖÖ •ÖÖ/Öæ−Ö ‘Öê/Öê. 
3. ³ÖÖ¸üŸÖÖŸÖß»Ö �ÖÖ•Ö÷Öß ×¾ÖªÖ¯ÖßšüÖÓ“µÖÖ ¯ÖÏ÷ÖŸÖß ÃÖÓ¤ü³ÖÖÔŸÖ ˆ¯ÖÖµÖµÖÖê•Ö−ÖÖ †Ö�Ö/Öê. 

�ÖÖ•Ö÷Öß ×¾ÖªÖ¯ÖßšüÖ“Öß ÷Ö¸ü•Ö : 
1. ÷Öã/Ö¾Ö¢ÖÖ¯Öæ/ÖÔ ×¿Ö�Ö/Ö ×´ÖôûÖ¾Öê. 

2. •ÖÖ÷Ö×ŸÖ�ú †³µÖÖÃÖ�Îú´Ö ¸üÖ²Ö×¾ÖŸÖÖ µÖÖ¾ÖÖ. 
3. ÃÖ¾ÖÔÃÖÖ´ÖÖ−µÖ ×¾ÖªÖ£µÖÖÕ»ÖÖÆüß ×¾ÖªÖ¯ÖßšüÖŸÖ ×¿Ö�Ö/Ö ‘ÖêŸÖÖ µÖÖ¾Öê. 

4. •ÖÖ÷Ö×ŸÖ�ú ¯ÖÏ¾ÖÖÆüÖŸÖ ³ÖÖ¸üŸÖ �ÖÓ²Öß¸ü¯Ö/Öê ˆ³ÖÖ ¸üÆüÖ¾ÖÖ. 
�ÖÖ•Ö÷Öß ×¾ÖªÖ¯ÖßšüÖ“Öê ´ÖÆüŸ¾Ö : 

×¾ÖªÖ¯Ößšüê  ´ÖÖ−Ö¾ÖŸÖÖ, ÃÖ×ÆüÂ/ÖãŸÖÖ †Ö×/Ö ²Öã¬¤üß¾ÖÖ¤ü µÖÖ −Ö¾µÖÖ �ú»¯Ö−ÖÖ ´ÖÖÓ›ü/µÖÖ“Öê ÃÖÖÆüÃÖ ¾Ö ÃÖŸµÖÖ“ÖÖ ¿ÖÖê¬Ö ‘Öê/µÖÖ“ÖÖ ¯ÖÏµÖŸ−Ö �ú ü̧ßŸÖ †ÃÖŸÖê. 
×¾ÖªÖ¯ÖßšüÖ−Öß •Ö¸ü †Ö¯Ö»Öß  �úŸÖÔ¾µÖê ¾µÖ¾ÖÛÃ£ÖŸÖ¯Ö/Öê ¯Öæ/ÖÔ �êú»Öß ŸÖ¸ü ¤êü¿ÖÖ“Öê †Ö×/Ö •Ö−ÖŸÖê“Öê �ú»µÖÖ/Ö ÆüÖê‡Ô»Ö. †Ö•Ö“Öê µÖã÷Ö Æêü ÃÖÓ÷Ö/Ö�ú, ŸÖÓ¡Ö–ÖÖ−ÖÖ“Öê µÖã÷Ö 

†ÖÆêü. •µÖÖ ¤êü¿ÖÖ�ú›êü ´ÖÖ×ÆüŸÖß ŸÖÓ¡Ö–ÖÖ−Ö •ÖÖÃŸÖ †¾Ö÷ÖŸÖ †ÖÆêü. ŸµÖÖÓ“µÖÖ�ú›êü ŸÖÓ¡Ö, ŸÖÓ¡Ö–Ö †Ö×/Ö ÃÖÓ¿ÖÖê¬Ö−Ö ´ÖÖêšüµÖÖ ¯ÖḮ ÖÖ/ÖÖŸÖ ˆ¯Ö»Ö²¬Ö ÆüÖêŸÖß»Ö. †Ö¯Ö»Ö ê 
†ÛÃŸÖŸ¾Ö †Ö×/Ö ÃÖÓÃ�éúŸÖß •Ö¯Ö/µÖÖÃÖÖšüß ¾Öê÷Ö¾Öê÷ÖôûµÖÖ ÃŸÖ¸üÖ¾Ö¸ü †Ö¯Ö»µÖÖ ÃÖÓÃ£ÖÖ †Ö×/Ö ×¾ÖªÖ¯ÖßšüÖÓ“Öß Ã£ÖÖ¯Ö−ÖÖ �ú¸üŸÖÖ−ÖÖ †Ö¯Ö»µÖÖ»ÖÖ ×¤üÃÖæ−Ö µÖêŸÖ 

†ÖÆêü. ˆ““Ö ×¿Ö�Ö/ÖÖ“µÖÖ ´ÖÖ¬µÖ´ÖÖŸÖæ−Ö ×¾ÖªÖ£µÖÖṌ Ö¬µÖê –ÖÖ−ÖÃÖÓ¿ÖÖê¬Ö−Ö, ÃÖÓÃ�éú×ŸÖÃÖÓ¾Ö¬ÖÔ−Ö ¾Ö ¾µÖÖ¾ÖÃÖÖ×µÖ�ú ¯ÖÏ×¿Ö�Ö/Ö ¤êü/Öê Æüß ×¾ÖªÖ¯ÖßšüÖÓ“Öß ´ÖÆüŸ¾Ö¯Öæ/ÖÔ 
�úÖµÖì †ÖÆêüŸÖ. †Ö•Ö ×¾ÖªÖ¯Ößšü ÃÖ´ÖÖ•ÖÖ×³Ö´Öã�Ö —ÖÖ»Öß †ÖÆêüŸÖ. ÃÖ´ÖÖ•ÖÖ“Öê ×ÆüŸÖ ›üÖêôûµÖÖ¯Öãœêü šêü¾Öæ−Ö ŸµÖÖ“Öß ¾ÖÖ™ü“ÖÖ»Ö ÃÖãºþ †ÖÆêü. †Ö•Ö ³ÖÖ¸üŸÖÖ´Ö¬µÖê 49 

�ëú¦üßµÖ ×¾ÖªÖ¯Ößšêü, 367 ¸üÖ•µÖÖŸÖß»Ö ×¾ÖªÖ¯Ößšêü, 282 �ÖÖ•Ö÷Öß †Ö×/Ö 123 †×³Ö´ÖŸÖ ×¾ÖªÖ¯Ößšêü  †ÖÆêüŸÖ.  
�ÖÖ•Ö÷Öß ×¾ÖªÖ¯ÖßšüÖ“Öß ³Öæ×´Ö�úÖ : 
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¯ÖÏŸµÖê�ú ¤êü¿ÖÖ“ÖÖ ×¾Ö�úÖÃÖ ŸüµÖÖ ¤êü¿ÖÖŸÖß»Ö ×¿Ö�Ö/Ö ¾µÖ¾ÖÃ£Öê¾Ö¸ü †¾Ö»ÖÓ²Öæ−Ö †ÃÖŸÖÖê. ×¿Ö�Ö/ÖÖ“ÖÖ ¤ü•ÖÖÔ ÆüÖ ŸµÖÖ ¤êü¿ÖÖŸÖß»Ö ×¿Ö�Ö/ÖÖ¾Ö¸ü †¾Ö»ÖÓ²Öæ−Ö 
†ÃÖŸÖÖê. ×¿Ö�Ö/Ö •Öê¾Öœêü ¤ü•Öì¤üÖ¸ü ŸÖê¾ÖœüÖ“Ö ŸµÖÖ ¤êü¿ÖÖ“ÖÖ ¤ü•ÖÖÔÆüß ˆÓ“Ö †ÃÖŸÖÖê. ŸµÖÖÃÖÖšüß ˆ““Ö ×¿Ö�Ö/ÖÖ“Öß ³Öæ×´Ö�úÖ Æüß ´ÖÆüŸ¾Ö¯Öæ/ÖÔ †ÃÖŸÖê. †Ö•Ö ¯ÖÏŸµÖê�ú 

�Öê¡ÖÖŸÖ •ÖÖ÷Ö×ŸÖ�úß�ú¸ü/ÖÖ“Öß ¯ÖÏ×�ÎúµÖÖ ÃÖãºþ †ÖÆêü. •ÖÖ÷Ö×ŸÖ�úß¸ü/ÖÖ“µÖÖ µÖã÷ÖÖŸÖ ¾µÖŒŸÖà“µÖÖ ÷Ö¸ü•ÖÖ —Ö¯ÖÖ™üµÖÖ−Öê ²Ö¤ü»ÖŸÖ “ÖÖ»Ö»µÖÖ †ÖÆêüŸÖ. ²Ö¤ü»ÖŸµÖÖ ÷Ö¸ü•ÖÖ, 
−Ö¾Ö−Ö¾Öß−Ö ŸÖÓ¡Ö–ÖÖ−Ö, ¯ÖÏŸµÖê�ú �Öê¡ÖÖŸÖß»Ö ¾ÖÖœüŸÖß Ã¯Ö¬ÖÖÔ µÖÖ ÃÖ¾ÖÖỐ Ö¬µÖê ×¿Ö�Ö/ÖÖ“Öß ³Öæ×´Ö�úÖ ´ÖÆüŸ¾ÖÖ“Öß šü¸üŸÖ †ÖÆêü. 

†Ö•Ö ¤êü¿ÖÖ´Ö¬µÖê ŸÖºþ/Ö ¾Ö÷ÖÖÔ“Öê ¾ÖÖœüŸÖê ¯ÖḮ ÖÖ/Ö Æêü †Ö¯Ö»Öê ²Ö»ÖÃ£ÖÖ−Ö †ÖÆêü ¯Ö/Ö ŸµÖÖÓ−ÖÖ µÖÖê÷µÖ ×¤ü¿ÖÖ ¤êü/µÖÖ“Öß ÷Ö¸ü•Ö Æüß �ÖÖ•Ö÷Öß ×¾ÖªÖ¯ÖßšüÖ−Öê 
¯ÖÖ¸ü ¯ÖÖ›ü/Öê ÷Ö¸ü•Öê“Öê †ÖÆêü. •Ö¸ü †Ö¯Ö/Ö µÖÖ ¾ÖÖœüŸµÖÖ ŸÖºþ/ÖÖÓ−ÖÖ µÖÖê÷µÖ ŸÖê ×¿Ö�Ö/Ö ¾Ö ¯ÖÏ×¿Ö�Ö/Ö ¤êü¾Öæ ¿Ö�ú»ÖÖê −ÖÖÆüß ŸÖ¸ü ×¿Ö�Ö/Ö ‘Öê¾Öæ−Ö ²ÖÖÆêü¸ü ¯Ö›ü»Öê»Öê 

ŸÖºþ/Ö ±úŒŸÖ ¾ÖÖœü×¾Ö/ÖÖ¸ü †ÖÆüÖêŸÖ, ¯Ö Ó̧üŸÖã ˆŸ¯ÖÖ¤ü�ú ŸÖºþ/Ö ×−Ö´ÖÖÔ/Ö ÆüÖê/ÖÖ¸ü −ÖÖÆüßŸÖ. ¤ãü¤ìü¾ÖÖ−Öê �ÖÖ•Ö÷Öß ×¾ÖªÖ¯ÖßšüÖŸÖæ−Ö †¿ÖÖ ¯ÖÏ�úÖ¸êü ŸÖºþ/Ö ×−Ö´ÖÖÔ/Ö —ÖÖ»Öê 
ŸÖ¸ü ³ÖÖ¸üŸÖÖ»ÖÖ ´ÖÆüÖÃÖ¢ÖÖ ÆüÖê/µÖÖ“Öê Ã¾Ö¯−Ö Æêü ×¤ü¾ÖÖÃ¾Ö¯−Ö ÆüÖê/µÖÖ“Öê Ã¾Ö¯−Ö −ÖÖ�úÖ¸üŸÖÖ µÖêŸÖ −ÖÖÆüß. �ÖÖ•Ö÷Öß�ú¸ü/ÖÖ´Öãôêû ×¿Ö�Ö/Ö ÃÖ´ÖÏÖ™üÖÓ−Öß ³Ö¸ü´ÖÃÖÖ™ü ¿Öã»�ú 

†Ö�úÖºþ−Ö ˆ““Ö ×¿Ö�Ö/Ö ¤êü/ÖÖ¸üß ×¾ÖªÖ¯Ößšêü Ã£ÖÖ¯Ö−Ö �êú»Öß, ŸµÖÖŸÖæ−Ö“Ö ˆ““Ö³ÖÏæ  ÁÖß´ÖÓŸÖÖ“Öß ´Öã»Öê ×¿Ö�Ö/Ö ‘Öê¾Öæ »ÖÖ÷Ö»Öß ¯Ö×¸ü/ÖÖ´Öß �ÖÖ•Ö÷Öß ×¾ÖªÖ¯Ößšêü Æüß 
±úŒŸÖ ‹�úÖ ¾Ö÷ÖÖÔ̄ Öã̧ üŸÖÖ ´ÖµÖÖÔ×¤üŸÖ  —ÖÖ»Öß †Ö×/Ö ŸµÖÖ“ÖÖ ‹�úÓ¤ü¸üßŸÖ ¯Ö×¸ü/ÖÖ´Ö ÃÖÖ´ÖÖ×•Ö�ú ×ÆüŸÖÖ»ÖÖ ¬ÖÖê�úÖ ×−Ö´ÖÖÔ/Ö —ÖÖ»ÖÖ ´Æü/Öæ−Ö µÖÖ ÃÖ¾ÖÔ †Ö¾ÆüÖ−ÖÖÓ−ÖÖ 

µÖ¿ÖÃ¾Öß¯Ö/Öê ÃÖÖ´ÖÖȩ̂ êü ÷Öê»Öê ŸÖ¸ü“Ö ˆ““Ö ×¿Ö�Ö/ÖÖ“ÖÖ ¤ü•ÖÖÔ †Ö×/Ö ¯ÖḮ ÖÖ/ÖÆüß ¾ÖÖœêü»Ö. ˆ““Ö ×¿Ö�Ö/ÖÖ“µÖÖ ´ÖÖ¬µÖ´ÖÖŸÖæ−Ö �ãú¿Ö»Ö −ÖêŸÖéŸ¾Ö ×−Ö´ÖÖÔ/Ö �ú¸ü/Öê, 
¸üÖÂ™ÒüÖÓ“ÖÖ ÃÖÖÓÃ�Ëúé×ŸÖ�ú ¾ÖÖ¸üÃÖÖ ×™ü�ú¾Ö/Öê, –ÖÖ−Ö ¾Ö “ÖÖŸÖãµÖÔ µÖÖÓ“ÖÖ ÃÖ´Ö−¾ÖµÖ ÃÖÖ¬Ö/Öê, ÃÖãÃÖÓÃ�éúŸÖ −ÖÖ÷Ö×¸ü�ú ‘Ö›ü×¾Ö/Öê ‡ŸµÖÖ¤üß �úÖ´Öê ¯ÖÖ¸ü ¯ÖÖ›üÖ¾Öß »ÖÖ÷Ö/ÖÖ¸ü 

†ÖÆêüŸÖ, ´Æü/Öæ−Ö ˆ““Ö ×¿Ö�Ö/Ö ¤êü/ÖÖ-µÖÖ ÃÖÓÃ£ÖÖ, ×¾ÖªÖ¯Ößšü �ëú¦êü, ¾µÖŒŸÖß µÖÖÓ“ÖÖ ¤ü•ÖÖÔ, ÷Öã/Ö¾Ö¢ÖÖ µÖÖÓ“ÖÖ ÃÖ´Ö−¾ÖµÖ ÃÖÖ¬Öæ−Ö ˆ““Ö ×¿Ö�Ö/ÖÖŸÖß»Ö µÖÖ 
†Ö¾ÆüÖ−ÖÖÓ“ÖÖ ÃÖ´Ö£ÖÔ̄ Ö/Öê ÃÖÖ´Ö−ÖÖ �ú¸üÖ¾ÖµÖÖ“ÖÖ †ÖÆêü. 

�ÖÖ•Ö÷Öß ×¾ÖªÖ¯ÖßšüÖ´Öãôêû ˆ““Ö ×¿Ö�ÖÖÖŸÖ ×−Ö´ÖÖÔÖ —ÖÖ»Öê»µÖÖ ÃÖ´ÖÃµÖÖ : 
1. ¯Ö¸üß�ÖÖ ¯Ö¬¤üŸÖßŸÖ »Ö¾Ö×“Ö�úŸÖÖ.  

2. ×¿Ö�Ö/ÖÖ“Öê ¾µÖÖ¾ÖÃÖÖ×µÖ�ú¸ü/Ö. 
3. ×¾ÖªÖ£µÖÖÕ“Öß ¯ÖÏ³ÖÖ¾Öß ˆ×§üÂ™üµÖÖÓ́ Ö¬µÖê ¯ÖÏµÖŸ−ÖÖÓ“ÖÖ †³ÖÖ¾Ö. 

4. ×¾ÖÃŸÖÖ¸ü ¾ÖÖœü»ÖÖ ¯Ö/Ö ÷Öã/Ö¾Ö¢ÖÖ œüÖÃÖôû»Öß. 
5. ×¿Ö�Ö/ÖÖŸÖß»Ö ´ÖÖ¬µÖ´ÖÖ“Öß ¤üÖê»ÖÖµÖ´ÖÖ−Ö ÛÃ£ÖŸÖß. 

�ÖÖ•Ö÷Öß ×¾ÖªÖ¯ÖßšüÖÃÖ´ÖÖȩ̂ ü ˆ““Ö ×¿Ö�ÖÖÖ“µÖÖ ÃÖÓ¤ü³ÖÖÔŸÖß»Ö †Ö¾ÆüÖ−Öê : 
1. †¬µÖÖ¯Ö−Ö Æêü ÃÖÓ¿ÖÖê¬Ö−ÖÖÃÖ ÷ÖŸÖß ¤êü/ÖÖ¸êü Æü¾Öê. 

2. ˆ““Ö ×¿Ö�Ö/ÖÖŸÖ ¾µÖ¾ÖÆüÖµÖÔ ¯ÖÖšüµÖ�Îú´Ö †ÃÖÖ¾ÖêŸÖ. 
3. ˆ““Ö ×¿Ö�Ö/Ö Æêü ²ÖÆãüÃÖÓ�µÖ ×¾ÖªÖ£µÖÖÕÃÖÖšüß ¾µÖ¾ÖÆüÖµÖÔ Ã¾Öºþ¯ÖÖ“Öê ¾Ö ¾µÖÖ¾ÖÃÖÖ×µÖ�ú ˆ¤Ëü²ÖÖê¬Ö−Ö �ú¸ü/ÖÖ ȩ̂ü Æü¾Öê. 

4. ˆ““Ö ×¿Ö�Ö/ÖÖ−Öê ×¿Ö�Ö/ÖÖ“µÖÖ ¾µÖ¾ÖÃ£ÖÖ¯Ö−ÖÖ“Öß �úÖµÖÔ�Ö´ÖŸÖÖ ¾ÖÖœü¾ÖÖµÖ»ÖÖ Æü¾Öß. 
5. ˆ““Ö ×¿Ö�Ö/ÖÖ“Öß �úÖ»Ö²ÖÖÆüµÖŸÖÖ ¾Ö ÃÖÓ¤ü³ÖÔÆüß−ÖŸÖÖ ¤æü¸ü �ú¸üÖµÖ»ÖÖ Æü¾Öß. 

6. ¤ãü²ÖÔ»Ö ‘Ö™ü�úÖÓ−ÖÖ ×¾ÖªÖ¯ÖßšüÖŸÖ ÃÖ´ÖÖ¾Öê¿Ö �úºþ−Ö ‘Öê/µÖÖ“Öß •Ö²ÖÖ²Ö¤üÖ¸üß �ÖÖ•Ö÷Öß ×¾ÖªÖ¯ÖßšüÖÓ−Öß ¯ÖÖ¸ü ¯ÖÖ›üÖ¾Öß. 
7. ×¾ÖªÖ¯ÖßšüÖ−Öê ×¾ÖªÖ£µÖÖÕ�ú›æü−Ö ×�úŸÖß ¿Öã»�ú †Ö�úÖ¸üÖ¾Öê µÖÖ“Öê ×−Ö�úÂÖ šü¸ü¾ÖÖ¾ÖêŸÖ. 

8. ˆ““Ö ×¿Ö�Ö/ÖÖ“ÖÖ ¤êü¿ÖÖÃÖ −Ö ¯Ö¸ü¾Ö›ü/ÖÖ ü̧Ö �Ö“ÖÔ. 
9. †µÖÖê÷µÖ ¯Ö¸üß�ÖÖ ¯Ö¬¤üŸÖß ¾Ö ×¾ÖÀ¾ÖÖÃÖÆüß−Ö ´Öæ»µÖ´ÖÖ¯Ö−Ö. 

10. ¾ÖÖœüŸÖß »ÖÖê�úÃÖÓ�µÖÖ. 
11. ¯ÖÏ÷ÖŸÖß“Öß �êú¾Öôû ÃÖÓ�µÖÖŸ´Ö�ú ¾ÖÖœü. 

12. ÃÖÓ¿ÖÖê¬Ö−ÖÖŸÖß»Ö ¯ÖÏ¿−Ö. 
13. ¯ÖÖ¸Óü¯ÖÖ× ü̧�ú Ã¾Öºþ¯ÖÖ“Öê †³µÖÖÃÖ�Îú´Ö. 

ˆ¯ÖÖµÖµÖÖê•Ö−ÖÖ :  
1. ³ÖÖ¸üŸÖÖŸÖß»Ö “Ö»Ö−Ö ³ÖÖ¸üŸÖÖŸÖ“Ö �Ö“ÖÔ �êú»ÖÖ ¯ÖÖ×Æü•Öê. 

2. ³ÖÖ¸üŸÖßµÖ ÃÖÓÃ�éúŸÖß“Öß †Öêôû�Ö •Ö÷ÖÖ»ÖÖ ÆüÖê‡Ô»Ö †ÃÖê ¯ÖÏµÖŸ−Ö �êú»Öê •ÖÖ¾ÖêŸÖ. 
3. ÷Öã/Ö¾Ö¢ÖÖ ÃÖã¬ÖÖ¸ü/Öê»ÖÖ ³Ö¸ü¯Öæ̧ ü ¾ÖÖ¾Ö ¤êü/Öê ÷Ö¸ü•Öê“Öê †ÖÆêü. 

4. ¸üÖ•µÖÖÓ“Öê ÃÖÖ´ÖÖ×•Ö�ú, ÃÖÖÓÃ�éú×ŸÖ�ú ¾Ö ¿Öî�Ö×/Ö�ú ×ÆüŸÖ »Ö�ÖÖŸÖ ‘Öê¾Öæ−Ö ×¾ÖªÖ¯ÖßšüÖÓ−ÖÖ ¯Ö¸ü¾ÖÖ−Ö÷Öß ×¤ü»µÖÖÃÖ ×ÆüŸÖÖ¾ÖÆü šü ȩ̂ü»Ö. 
5. ×¾ÖªÖ¯ÖßšüÖ“Öß Ã¾ÖÖµÖ¢ÖŸÖÖ †²ÖÖ×¬ÖŸÖ šêü¾Ö»Öß ¯ÖÖ×Æü•Öê. 

6. ¯ÖÏ¾Öê¿Ö ¯ÖÏ×�ÎúµÖÖ ×−Ö�úÂÖÖÓ¾Ö¸ü †Ö¬ÖÖ×¸üŸÖ ŸÖµÖÖ ü̧ �ú¸üÖ¾Öß. 
7. ¯Ö¸üß�ÖÖ ¯Ö¬¤üŸÖßŸÖ »Ö¾Ö×“Ö�úŸÖÖ −Ö šêü¾ÖŸÖÖ ¯ÖÖ¡Ö ×¾ÖªÖ£µÖÖÕ−ÖÖ µÖÖê÷µÖ ¯Ö¬¤üŸÖß−Öê µÖÖê÷µÖŸÖÖ ×ÃÖ¬¤ü �ú¸üŸÖÖ µÖê/ÖÖ¸üß †ÃÖÖ¾Öß. 

8. ¤ü•Öì¤üÖ¸ü †¬µÖµÖ−Ö, †¬µÖÖ¯Ö−ÖÖŸÖæ−Ö ×−ÖÛ¿“ÖŸÖ Ã¾Öºþ¯ÖÖ“µÖÖ ÃÖÓ¿ÖÖê¬Ö−ÖÖÃÖ “ÖÖ»Ö−ÖÖ ªÖ¾Öß. 
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9. �ÖÖ•Ö÷Öß ×¾ÖªÖ¯ÖßšüÖÓ−Öß Quantity ¯Öê�ÖÖ Quality »ÖÖ ´ÖÆüŸ¾Ö ªÖ¾Öê. 
10. ¾µÖÖ¾ÖÃÖÖµÖÖ×³Ö´Öã�Ö −Ö¾Ö−Ö¾Öß−Ö †³µÖÖÃÖ�Îú´Ö ¸üÖ²Ö¾ÖÖ¾ÖêŸÖ. 

11. I.C.T. ¾¤üÖ ȩ̂ü ²Ö¤ü»ÖŸµÖÖ ×¿Ö�Ö/Ö ¯ÖÏ¾ÖÖÆüÖ“Öê –ÖÖ−Ö ªÖ¾Öê. 
12. †Ö¬Öã×−Ö�ú ŸÖÓ¡Ö–ÖÖ−ÖÖ“ÖÖ ¾ÖÖ¯Ö¸ü �ú¸üÖ¾ÖÖ. 

13. ¤ãü²ÖÔ»Ö ‘Ö™ü�úÖÓ−ÖÖ ×¾ÖªÖ¯ÖßšüÖŸÖ ÃÖ´ÖÖ¾Öê¿Ö �úºþ−Ö ‘Öê/µÖÖ“Öß •Ö²ÖÖ²Ö¤üÖ¸üß �ÖÖ•Ö÷Öß ×¾ÖªÖ¯ÖßšüÖÓ−Öß ¯ÖÖ¸ü ¯ÖÖ›üÖ¾Öß. 
14. ¸üÖ•µÖ ¯ÖÖŸÖôûß¾Ö¸ü ÃÖ¾ÖÔ ×¾ÖªÖ¯ÖßšüÖŸÖæ−Ö Subject integration ÆüÖê/Öê ´ÖÆüŸ¾ÖÖ“Öê †ÖÆêü. 

15. ×¾ÖªÖ¯ÖßšüÖÓ−Öß ICT “ÖÖ ¾ÖÖ¯Ö¸ü �úºþ−Ö ¯ÖÏ¾Öê¿Ö †Ö×/Ö ¯Ö¸üß�ÖÖ Online �ú¸ü/µÖÖ“Öê ¯ÖÏµÖŸ−Ö �ú¸üÖ¾ÖêŸÖ. 
×−ÖÂ�úÂÖÔ : 

1. �ÖÖ•Ö÷Öß ×¾ÖªÖ¯ÖßšüÖ“µÖÖ �úÖ´Ö�úÖ•ÖÖŸÖß»Ö ¡Öã™üß ¤æü¸ü �êú»µÖÖÃÖ �ÖÖ•Ö÷Öß ×¾ÖªÖ¯ÖßšüÖ“ÖÖ ¿Öî�Ö×/Ö�ú ×¾Ö�úÖÃÖ ×−ÖÛ¿“ÖŸÖ¯Ö/Öê ÆüÖê‡Ô»Ö.  
2. ˆ““Ö ×¿Ö�Ö/ÖÖ´Ö¬µÖê ÃÖÓ¿ÖÖê¬Ö−Ö, ´ÖÖ÷ÖÔ¤ü¿ÖÔ−Ö, ×¿Ö�Ö/Ö ¾Ö ×¾ÖªÖ£Öá µÖÖÓ“Öß µÖÖê÷µÖ •Ö›ü/Ö‘Ö›ü/Ö �êú»µÖÖÃÖ ×¿Ö�Ö/ÖÖ“ÖÖ ¤ü•ÖÖÔ ˆÓ“ÖÖ¾Öê»Ö.   

3. ˆ““Ö ×¿Ö�Ö/ÖÖŸÖ µÖã¾Ö�úÖÓ“Öß ÷Öã/Ö¾Ö¢ÖÖ, �úŸÖÔ¾µÖ, ²Öã¬¤üß´Ö¢ÖÖ µÖÖÓ“Öê †ÖÓŸÖ¸ü¸üÖÂ™ÒüßµÖ ²ÖÖ•ÖÖ¸üÖŸÖß»Ö Ø�ú´ÖŸÖ ¾ÖÖœü×¾Ö/µÖÖ‡ŸÖ¯ÖŸÖ ×¿Ö�Ö/Ö ¯Ö¬¤üŸÖß 
¯ÖÏ³ÖÖ¾Öß �êú»µÖÖÃÖ µÖã¾Ö�úÖÓ“ÖÖ ÃÖ¾ÖÖÔ÷Öß/Ö ×¾Ö�úÖÃÖ ÆüÖê‡Ô»Ö.  

4. ¸üÖÂ™ÒüßµÖ ¯ÖÖŸÖôûß¾Ö ü̧ †³µÖÖÃÖ�Îú´Ö, ŸÖÖê ×¿Ö�ú¾Ö/µÖÖ“Öß ¯Ö¬¤üŸÖß †Ö×/Ö ¯Ö¸üß�ÖÖ ¯Ö¬¤üŸÖß µÖÖ²ÖÖ²ÖŸÖßŸÖ Uniformity †ÃÖÖ¾Öß. 
5. ÃÖ¾ÖÔ“Ö ×¾ÖªÖ¯ÖßšüÖŸÖæ−Ö Choice based ¯Ö¬¤üŸÖß ÃÖãºþ �êú»µÖÖÃÖ ‹�ú¾ÖÖŒµÖŸÖÖ ×¤üÃÖæ−Ö µÖê‡Ô»Öü. 

6. ÃÖÓ¿ÖÖê¬Ö−Ö ‹�ú ¾Öé¢Öß †ÖÆêü ŸÖß ¯Öȩ̂ ü/Öê, •ÖÖê̄ ÖÖÃÖ/Öê, ±ú»Ö¦ãü¯Ö �ú¸ü/Öê µÖÖÃÖÖšüß Ã¾ÖŸÖÓ¡Ö×¸üŸµÖÖ ¾Öê÷Öôêû ¯ÖÏµÖŸ−Ö �ú¸ü/Öê ´ÖÆüŸ¾ÖÖ“Öê †ÖÆêü. 
7. ¯ÖÖµÖÖ³ÖãŸÖ ÃÖÖêµÖß ÃÖã×¾Ö¬ÖÖÓ“ÖÖ ¯ÖµÖÖÔ̄ ŸÖ ¾ÖÖ¯Ö¸ü ¯ÖÖµÖÖ³ÖæŸÖ ÃÖã×¾Ö¬ÖÖÓ“ÖÖ ÃÖÆü³ÖÖ÷Öß ŸÖŸ¾ÖÖ¾Ö¸ü ¾ÖÖ¯Ö¸ü �ú¸ü/Öê †Ö¾Ö¿µÖ�ú †ÖÆêü. 

×¿Ö±úÖ¸ü¿Öß : 
1. �ÖÖ•Ö÷Öß ×¾ÖªÖ¯ÖßšüÖÓ“µÖÖ ×−ÖÙ´ÖŸÖß�ú×¸üŸÖÖ ¿ÖÖÃÖ−ÖÖ−Öê ´ÖÖêšüµÖÖ ¯ÖḮ ÖÖ/ÖÖŸÖ “ÖÖ»Ö−ÖÖ ªÖ¾Öß. 

2. ¿ÖÖÃÖ−ÖÖ−Öê �êú¾Öôû ¯ÖÏÖ£Ö×´Ö�ú ×¿Ö�Ö/ÖÖ¾Ö¸ü »Ö�Ö �ëú×¦üŸÖ �ú¸üÖ¾Öê ¾Ö ×¾ÖªÖ¯Ößšü ×¿Ö�Ö/ÖÖ�ú×¸üŸÖÖ �ÖÖ•Ö÷Öß ÃÖÓ̧ ü“Ö−ÖêÃÖ ¯ÖÏÖêŸÃÖÖÆü−Ö ªÖ¾Öê. 
3. †ÖÙ£Ö�ú¥üÂ™üµÖÖ ´ÖÖ÷ÖÖÃÖ»Öê»µÖÖ ¾Ö ¤ãü²ÖÔ»Ö ‘Ö™ü�úÖÓ�ú¸üßŸÖÖ ¿ÖÖÃÖ−ÖÖ−Öê ¿Öî�Ö×/Ö�ú †−Öã¤üÖ−Ö ¾Ö �ú•ÖÖÕ“Öß ÃÖÖêµÖ ˆ¯Ö»Ö²¬Ö �úºþ−Ö ªÖ¾Öß.  

ÃÖÖ¸üÖÓ¿Ö- 
†Ö•Ö †−Öê�ú ¤êü¿ÖÖ“Öß −ÖÖ´Ö¾ÖÓŸÖ ×¾ÖªÖ¯Ößšêü ³ÖÖ¸üŸÖÖŸÖ µÖê/µÖÖÃÖÖšüß ˆŸÃÖã�ú †ÖÆêüŸÖ. ¯Ö Ó̧üŸÖã ³ÖÖ¸üŸÖ ÃÖ¸ü�úÖ¸ü−Öê �ÖÓ²Öß¸ü¯Ö/Öê ¯ÖÖ‰ú»Ö ˆ“Ö»Ö/µÖÖ“Öß ÷Ö ü̧•Ö 

†ÖÆêü. †´Öê×¸ü�úÖ, ‡Ó÷»Ö›ü †¿ÖÖ ×šü�úÖ/ÖÖÓÆæü−Ö µÖê/µÖÖÃÖÖšüß ‡“”ãû�úÆüß †ÖÆêüŸÖ. ŸµÖÖÃÖÖšüß ¯ÖÏÖµÖ¾Æêü™ü µÖã×−Ö¾Æü×ÃÖ™üß ×²Ö»Ö “Öß ÃÖ¾ÖÔ“Ö •Ö/Ö ¾ÖÖ™ü ¯ÖÖÆüŸÖ †ÖÆêüŸÖ. 
µÖÖ ×¾Ö¬ÖêµÖ�úÖÓÃÖ¤ü³ÖÖÔŸÖ ¯Ö¸ü¤êü¿Öß ×¾ÖªÖ¯ÖßšüÖŸÖß»Ö ×¿Ö�Ö/Ö ŸÖ•–ÖÖÓ�ú›æü−Ö ³ÖÖ¸üŸÖÖŸÖ ¾ÖÖ¸Óü¾ÖÖ¸ü ×¾Ö“ÖÖ¸ü/ÖÖ ÆüÖêŸÖê. µÖÖ ×¾Ö¬ÖêµÖ�úÖŸÖß»Ö ŸÖ¸üŸÖã¤üß †−µÖ ×¾ÖªÖ¯ÖßšüÖÓ−ÖÖ 

»ÖÖ÷Öæ ÆüÖê/ÖÖ¸ü −ÖÖÆüßŸÖ ŸµÖÖÃÖÖšüß ¯Ö ü̧¤êü¿Öß ×¾ÖªÖ¯ÖßšüÖ�ú›æü−Ö ŸÖ¸üŸÖæ¤üß, †Æü¾ÖÖ»Ö ´ÖÖ÷Ö×¾Ö»Öê •ÖÖŸÖß»Ö. ŸµÖÖ´Öãôêû ‡ŸÖ¸ü ¤ü•ÖÖÔ“Öß ×¾ÖªÖ¯Ößšêü µÖê/ÖÖ¸ü −ÖÖÆüßŸÖ. ÃÖ¬µÖÖ 
†ÃÖÓ�µÖ �úÖò»Öê•ÖêÃÖ ‹�úÖ ×¾ÖªÖ¯ÖßšüÖ¿Öß ÃÖÓ»ÖÛ÷−ÖŸÖ †ÖÆêüŸÖ ÆüÖ ¾ÖÖœüŸÖÖ ŸÖÖ/Ö �ÖÖ•Ö÷Öß ×¾ÖªÖ¯ÖßšüÖ´Öãôêû �ú´Öß ÆüÖê‡Ô»Öü. (×›ü´›ü) †×³Ö´ÖŸÖ ×¾ÖªÖ¯Ößšü 

¤ü•ÖÖÔÃÖÖšüß †•ÖÔ �êú»Öê»µÖÖ �úÖò»Öê•Ö»ÖÖ �ÖÖ•Ö÷Öß ×¾ÖªÖ¯ÖßšüÖ“ÖÖ ¤ü•ÖÖÔ ×¤ü»ÖÖ •ÖÖ‡Ô»Ö. µÖÖ ÃÖ¾ÖÔ ¯ÖÏ×�ÎúµÖÖÓ́ Ö¬Öæ−Ö ˆ““Ö ×¿Ö�Ö/ÖÖ“ÖÖ ¯ÖÖµÖÖ ´Ö•Ö²ÖæŸÖ �êú»ÖÖ •ÖÖ‡Ô»Ö. 
�ÖÖ•Ö÷Öß ×¾ÖªÖ¯Ößšü  ¾Ö ²ÖÖÆêü¸üß»Ö µÖê/ÖÖ¸üßü ×¾ÖªÖ¯Ößšêü µÖÖÓ“µÖÖŸÖ ×−Ö�úÖê̄ Ö Ã¯Ö¬Öì»ÖÖ ¾ÖÖ¾Ö ×´Öôêû»Ö ¾Ö ˆ““Ö ×¿Ö�Ö/ÖÖŸÖß»Ö ÷ÖãÓŸÖ¾Ö/Öæ�ú Æüß ÷Öã/Ö¾Ö¢Öê“ÖÖ ¤ü•ÖÖÔ 

¾ÖÖœüê»Ö.  �ÖÖ•Ö÷Öß ×¾ÖªÖ¯ÖßšüÖ−Öê ³Ö×¾ÖÂµÖÖ×³Ö´Öã�Ö •ÖÖ÷Ö×ŸÖ�ú †Ö¾ÆüÖ−ÖÖÓ−ÖÖ ÃÖÖ´ÖÖȩ̂ êü •ÖÖ/ÖÖ¸êü  ´Ö−ÖãÂµÖ²Öôû ×−Ö´ÖÖÔ/Ö �ú¸ü/Öê †ŸµÖÖ¾Ö¿µÖ�ú †ÖÆêü. �ÖÖ•Ö÷Öß 
×¾ÖªÖ¯ÖßšüÖÓ−Öß �Ö-µÖÖ †£ÖÖÔ−Öê ×¿Ö�Ö/ÖÖ“ÖÖ ¤ü•ÖÖÔ ¾ÖÖœü×¾Ö/µÖÖÃÖ ´Ö¤üŸÖ �êú»Öß †ÃÖÖ †Ö¿ÖÖ¾ÖÖ¤ü ×−Ö´ÖÖÔ/Ö ÆüÖê‡Ô»Ö. 

ÃÖÓ¤ü³ÖÔ ÷ÖÏÓ£ÖÃÖæ“Öß 
1. ›üÖò. ÷Ö/Öê¿Ö ¿Öê™ü�ú¸ü, ›üÖò. ¿ÖÖ¸ü¤üÖ ¿Öê¾ÖŸÖê�ú¸ü, ›üÖò. ¿ÖÖê³Ö−ÖÖ •ÖÖê¿Öß, ³ÖÖ¸üŸÖßµÖ ×¿Ö�Ö/ÖÖ“ÖÖ ‡×ŸÖÆüÖÃÖ ´Öé/´ÖµÖß ¯ÖÏ�úÖ¿Ö−Ö, †Öî̧ Óü÷ÖÖ²ÖÖ¤,ü ÃÖÂ™ëü²Ö¸,ü 

2002. 
2. ›üÖò. ´Öß−Ö»Ö −Ö¸ü¾Ö/Öê, ³ÖÖ¸üŸÖÖŸÖß»Ö ¿Öî�Ö×/Ö�ú †ÖµÖÖê÷Ö ¾Ö ÃÖ×´ÖŸµÖÖ, ×−ÖŸµÖ−ÖæŸÖ−Ö ¯ÖÏ�úÖ¿Ö−Ö, ¯Öã/Öê  

3. ¯ÖÖ™üß»Ö ×¯ÖÏŸÖß, ›üÖò. ¿Öê¾ÖŸÖê�ú¸ü ¿ÖÖ¸ü¤üÖ, ³ÖÖ¸üŸÖßµÖ ×¿Ö�Ö/Ö¯ÖÏ/ÖÖ»Öß“ÖÖ ×¾Ö�úÖÃÖ ±ú›ü�êú ¯ÖÏ�úÖ¿Ö−Ö, �úÖê»ÆüÖ¯Öæ̧ ü 
4. �ÖÖ•Ö÷Öß ×¾ÖªÖ¯ÖßšüÖÃÖÖšüß ¤üÖÓ̧ ü ÆüÖê/ÖÖ¸ü �Öã»Öß, 11 †Öò÷ÖÃ™ü 2011 »ÖÖê�ú´ÖŸÖ (IBN) 

5. ¿ÖÖÃÖ�úßµÖ¯Öê�ÖÖ �ÖÖ•Ö÷Öß ×¾ÖªÖ¯Ößšêü †Ö‘ÖÖ›üß¾Ö¸,ü ¤îü. ÃÖ�úÖôû, 15 †Öò÷ÖÃ™ü 2011. 
6. ¸üÖÓ•Öê�ú¸ü ×¤ü»Öß¯Ö, †Ö¾ÆüÖ−Ö �ÖÖ•Ö÷Öß ×¾ÖªÖ¯ÖßšüÖ“Öê, ´ÖÆüÖ¸üÖÂ™Òü ™üÖ‡Ố ÃÖ ×¤ü. 8 ´Öê 2011. 

7. http://www.loksatta.com ˆ““Ö ×¿Ö�Ö/Ö �úÖ»Ö, †Ö•Ö †Ö×/Ö ˆªÖ, ×¤ü.31/01/2012 
8. Vruttamala.blogspot.com ×¾ÖªÖ¯Ößšü �úÖµÖ¤üÖ, ×¤ü. 27/01/2012 

9. www.unicef.org/education 
10. www.marathi.webduniya.com 

11. http://www.ugc.ac.in 
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´Ö¸üÖšüß ³ÖÖÂÖêÃÖ´ÖÖȩ̂ üß»Ö †Ö¾ÆüÖ−Öê : ‹�ú  ×“Ö�úßŸÃÖ�ú †³µÖÖÃÖ 
›üÖò.¸üÖ�Öß ×ÃÖ¦üÖ´Ö ÃÖ»Ö÷Ö¸ü, 

ÃÖÆüÖ.¯ÖÏÖ¬µÖÖ¯Ö�ú, 
−ÖÖ™ü¶¿ÖÖÃ¡Ö ×¾Ö³ÖÖ÷Ö, 

›üÖò.²ÖÖ.†ÖÓ.´Ö.×¾ÖªÖ¯Ößšü, 
†Öî̧ Óü÷ÖÖ²ÖÖ¤ü. 

ÃÖÖ¸üÖÓ¿Ö : 
 ´ÖÆüÖ¸üÖÂ™ÒüÖŸÖ ´Ö¸üÖšüß µÖÖ ´ÖÖŸÖé³ÖÖÂÖê“ÖÖ ¾ÖÖ¸üÃÖÖ †Ö¯Ö»µÖÖ»ÖÖ »ÖÖ³Ö»Öê»ÖÖ †ÖÆêü. ´ÖÆüÖ¸üÖÂ™ÒüÖŸÖß»Ö Æü•ÖÖ¸üÖê �Öê›ü¶ÖÓ́ Ö¬Öæ−Ö ¾Ö �úÖÆüß šü¸üÖ×¾Ö�ú 

¿ÖÆü¸üÖÓ́ Ö¬Öæ−Ö ´Ö¸üÖšüß ³ÖÖÂÖÖ ²ÖÖê»Ö»Öß •ÖÖŸÖê. ´ÖÆüÖ¸üÖÂ™ÒüÖ“Öß †Ö×/Ö ´Ö¸üÖšüß“Öß ÃÖ´Öé¬¤ü ¯Ö¸Óü¯Ö ü̧Ö †Ö¯Ö»µÖÖ»ÖÖ »ÖÖ³Ö»Öê»Öß †ÖÆêü.  
 ´ÖÖŸÖé³ÖÖÂÖê»ÖÖ ´ÖÖ−Ö¾Öß •Öß¾Ö−ÖÖŸÖ ±úÖ¸ü ´ÖÆüŸ¾ÖÖ“Öê Ã£ÖÖ−Ö †ÖÆêü. ´Ö¸üÖšüß Æüß †Ö¯Ö»Öß ´ÖÖµÖ²ÖÖê»Öß ¯Ö/Ö †Ö¯Ö»µÖÖ ¤êü¿ÖÖŸÖ †−Öê�úÖÓ−Öß †Ö�Îú´Ö/Ö ê 

�êú»Öß. ŸµÖÖ´Öãôêû ´Ö¸üÖšüß ³ÖÖÂÖê¾Ö¸ü †−Öê�ú ³ÖÖÂÖÖÓ“ÖÖ ¯ÖÏ³ÖÖ¾Ö •ÖÖ/Ö¾ÖŸÖÖê.  ˆ¤üÖ-±úÖÃÖá, †¸ü²Öß, ¯ÖÖêŸÖãÔ÷Öß•Ö, �úÖ−Ö›üß, ŸÖ×´Öôû, ŸÖê»Ö÷Öã, ÷Öã•Ö¸üÖŸÖß, ØÆü¤üß, 
‡Ó÷ÖÏ•Öß. µÖÖ  ³ÖÖÂÖêŸÖß»Ö †−Öê�ú ¿Ö²¤ü †Ö•ÖÆüß ´Ö¸üÖšüßŸÖ ¾ÖÖ¯Ö ü̧»Öê •ÖÖŸÖÖŸÖ. ¤êü¿ÖÖ»ÖÖ Ã¾ÖÖŸÖÓ¡µÖ ×´Öôæû−Ö ‹¾Öœüß ¾ÖÂÖì ˆ»Ö™üß ŸÖ¸üß ¾Ö¸üß»Ö ³ÖÖÂÖÖÓ́ Ö¬Öß»Ö •Öê ¿Ö²¤ü 

´Ö¸üÖšüßŸÖ ¹ýœü —ÖÖ»Öê»Öê †ÖÆêüŸÖ, ŸµÖÖ ¿Ö²¤üÖÓ−ÖÖ ¤æü¸ü �ú¹ý−Ö ¯Ö×¸ü¯Öæ/ÖÔ ´Ö¸üÖšüßÃÖÖšüß �úÖê/ÖßÆüß Æü¾Öê ŸÖê¾Öœêü ¯ÖÏµÖŸ−Ö �êú»Öê»Öê ×¤üÃÖæ−Ö µÖêŸÖ −ÖÖÆüßŸÖ. ˆ»Ö™ü ×¤ü¾ÖÃÖë×¤ü¾ÖÃÖ 
ŸµÖÖ ¿Ö²¤üÖÓ“ÖÖ ¾ÖÖ¯Ö¸ü ¾ÖÖœüŸÖ“Ö †ÖÆêü †Ö×/Ö �ãúšêüŸÖ¸üß Æêü ¾ÖÖ™üŸÖ ¸üÖÆüŸÖê �úß, ´Ö¸üÖšüß ³ÖÖÂÖê“Öê ´Öæôû ¹ý¯Ö Æü¸ü¾Öæ−Ö ²ÖÃÖŸÖê �úß �úÖµÖ ? 

 †Ö•Ö‘Ö›üß»ÖÖ ´Ö¸üÖšüß ³ÖÖÂÖÖ ×™ü�úÖ¾Öß µÖÖÃÖÖšüß ÃÖÓÃÖ¤êüÃÖ´ÖÖȩ̂ ü »Öê�Ö�úÖÓ−ÖÖ †ÖÓ¤üÖê»Ö−Ö �ú¸üÖ¾Öê »ÖÖ÷ÖŸÖêµÖ. ‹¾Öœüß ¾ÖÖ‡Ô™ü †¾ÖÃ£ÖÖ ´Ö¸üÖšüß ³ÖÖÂÖê“Öß 

�úÖ ¾ÆüÖ¾Öß µÖÖÃÖÖšüß †Ö•Ö“µÖÖ �úÖôûÖŸÖ ‘´Ö ü̧Öšüß ³ÖÖÂÖêÃÖ´ÖÖȩ̂ üß»Ö †Ö¾ÆüÖ−Öê’ ÆüÖ ¿ÖÖê¬Ö ×−Ö²ÖÓ¬ÖÖ“ÖÖ ×¾ÖÂÖµÖ ´Öß ×−Ö¾Ö›ü»Öê»ÖÖ †ÖÆêü. 

¯ÖÏÃŸÖÖ¾Ö−ÖÖ : 
 �ú¬Öß ‹�êú�úÖôûß ´Ö ü̧Öšüß ³ÖÖÂÖÖ ¾ÖÖ“Ö×¾Ö/µÖÖÃÖÖšüß ×�úŸÖß ÃÖÓŸÖÖÓ−Öß, ¯ÖÓ×›üŸÖÖÓ−Öß, »Öê�Ö�úÖÓ−Öß, �ú¾Öà−Öß ×�úŸÖß ¯ÖÏµÖŸ−Ö �êú»Öê»Öê ×¤üÃÖæ−Ö µÖêŸÖÖŸÖ. 

–ÖÖ−ÖêÀ¾Ö¸ü ´ÖÆüÖ ü̧Ö•Ö ÃÖÆüÖ¾µÖÖ †¬µÖÖµÖÖ´Ö¬Öß»Ö ¯Ö×Æü»µÖÖ ¾Ö ×ŸÖÃÖ-µÖÖ “Ö ü̧/ÖÖŸÖ ´Ö¸üÖšüß ³ÖÖÂÖê“Öê ÷Öã/Ö¾Ö/ÖÔ−Ö �ú¸üŸÖÖ−ÖÖ ´Æü/ÖŸÖÖŸÖ �úß,  
´ÖÖ—ÖÖ ´Ö-ÆüÖ™üÖ“Öß ²ÖÖê»Öæ �ú¾Ö×ŸÖ�êú | 

¯Ö×¸ü †´ÖéŸÖÖŸÖêÆüß ¯Öî•ÖÖ Ø•Ö�êú | 
‹êÃÖê †�Ö¸êü ¸ü×ÃÖ�êú | ´Öêôû×¾Ö−Ö || 

 Æüß ´Ö¸üÖšüß ³ÖÖÂÖê“Öß £ÖÖȩ̂ ü¾Öß –ÖÖ−ÖêÀ¾Ö¸ü ´ÖÆüÖ¸üÖ•ÖÖÓ−Öß ÷ÖÖµÖ»Öß †ÖÆêü. Æüß £ÖÖȩ̂ ü¾Öß ŸÖȩ̂ üÖ¾µÖÖ ¿ÖŸÖ�úÖŸÖ –ÖÖ−ÖêÀ¾Ö¸ü ´ÖÖ‰ú»Öà−Öß –ÖÖ−ÖêÀ¾Ö¸üßŸÖ ×»Ö×Æü»Öß. 

ŸÖÃÖê“Ö ´Öã�ãÓú¤ü¸üÖ•ÖÖÓ−Öß ¯Ö/Ö †Ö¯Ö»µÖÖ �úÖ¾µÖÖŸÖ ´Ö¸üÖšüß ³ÖÖÂÖê“Öß ´ÖÆüŸÖß ¾Ö/ÖÔ−Ö �êú»Öê»Öß †ÖÆêü. ‘¬Öãôûß †ÖŸÖß»Ö ¸üŸ−Ö’ µÖÖ �úÖ¾µÖÖŸÖ ´Öã�ãÓú¤ü¸üÖ•Ö ´Æü/ÖŸÖÖŸÖ 

�úß, ´ÖÖ−Ö¾Öß •Öß¾Ö−ÖÖ»ÖÖ ÃÖÖ�ÖÖŸ�úÖ¸üÖ“Öê ¾Öî³Ö¾Ö ¯ÖÏÖ¯ŸÖ �ú¹ý−Ö ¤êü/ÖÖ¸üß ´Ö¸üÖšüß ³ÖÖÂÖÖ Æüß ¸üŸ−ÖÖ¯ÖḮ ÖÖ/Öê †ÖÆêü. µÖÖ ´Ö¸üÖšüß ³ÖÖÂÖế Ö¬µÖê •ÖÖê ÷ÖÖê›ü¾ÖÖ †ÖÆêü ŸÖÖê †−µÖ 

³ÖÖÂÖế Ö¬µÖê −ÖÖÆüß. ÃÖÖêôûÖ¾µÖÖ ¿Ö�úŸÖ�úÖ´Ö¬µÖê ´Ö¸üÖšüß ³ÖÖÂÖê“Öß ´ÖÆüŸÖß ¾Ö/ÖÔ−Ö �êú»Öê»Öß †ÖÆêü. ŸµÖÖÓ−Öß ŸµÖÖÓ“µÖÖ ‘³ÖÖÃÖÖ ²ÖÖÓ¬ÖÖê×−Ö ´Ö¸üÖ×šüµÖÖ’ µÖÖ �ú×¾ÖŸÖêŸÖæ−Ö 

´Ö¸üÖšüß ³ÖÖÂÖê²Ö§ü»Ö“ÖÖ †×³Ö´ÖÖ−Ö ¾µÖŒŸÖ �êú»Öê»ÖÖ †ÖÆêü. Æüß ²ÖÖÆêü¸ü“Öß ¾µÖŒŸÖß ³Ö¸üŸÖÖŸÖ µÖê‰ú−Ö ´Ö¸üÖšüß ³ÖÖÂÖê“ÖÖ †³µÖÖÃÖ �ú¹ý−Ö ´Ö¸üÖšüß ×¾ÖÂÖµÖÖ“Öß 
¯ÖÏÖ¬µÖÖ¯Ö�ú ÆüÖêŸÖê Æüß ŸµÖÖ �úÖôûÖŸÖß»Ö ×�úŸÖß ´ÖÖêšüß ÷ÖÖêÂ™ü †ÖÆêü. ŸµÖÖÓ−Öß ´Ö¸üÖšüß ³ÖÖÂÖê»ÖÖ ×�úŸÖß ˆ¯Ö´ÖÖ ¤êü‰ú−Ö ´Ö¸üÖšüß ³ÖÖÂÖê»ÖÖ ÃÖÖ•Ö “Öœü×¾Ö»ÖÖ †ÖÆêü. ŸÖÃÖê“Ö 

ŸµÖÖ−ÖÓŸÖ¸ü †−Öê�ú ¿ÖÖ×Æü¸üÖÓ−Öß †Ö¯Ö»µÖÖ ¯ÖÖê¾ÖÖ›ü¶ÖŸÖæ−Ö ´Ö¸üÖšüß ³ÖÖÂÖê“ÖÖ ÷Öã/Ö÷ÖÖî¸ü¾Ö �êú»Öê»ÖÖ ×¤üÃÖæ−Ö µÖêŸÖÖê. †−Öê�ú ¯ÖÓ×›üŸÖÖÓ−Öß, �ú¾Öà−ÖßÆüß ´Ö ü̧Öšüß ³ÖÖÂÖê“Öê 
¾Ö/ÖÔ−Ö �êú»Öê»Öê †ÖÆêü. �ú¾Öß �ãúÃÖã́ ÖÖ÷ÖÏ•Ö ˆ±Ôú ×¾Ö.¾ÖÖ.×¿Ö¸ü¾ÖÖ›ü�ú¸ü ´Æü/ÖŸÖÖŸÖ �úß, 

     ¸üŸ−Ö•Ö×›üŸÖ †³ÖÓ÷Ö 
†Öê¾Öß †´ÖéŸÖÖ“Öß ÃÖ�Öß 

×ŸÖ−Æüß ¾Ö/ÖÖÔŸÖæ−Öß ×±ú¸êü 
ÃÖ¸üÃ¾ÖŸÖß“Öß ¯ÖÖ»Ö�Öß 

 Æêü ÃÖ÷Öôêû ´Ö¸üÖ™üß ³ÖÖÂÖê“Öê ÷Öã/Ö¾Ö/ÖÔ−Ö, £ÖÖȩ̂ ü¾Öß ‹ê�æú−Ö, ÃÖ´Ö•Öæ−Ö †Ö•Ö ÷Ö×Æü¾Ö¹ý−Ö µÖêŸÖê. �úÖ¸ü/Ö �úß †Ö•Ö ÛÃ£ÖŸÖß»ÖÖ ´Ö¸üÖšüß ³ÖÖÂÖÖ �úÖµÖ �ú¹ý−Ö 

šêü¾Ö»Öß †ÖÆêü. ×ŸÖ“Öê ´ÖÆüŸ¾Ö †Ö•Ö ±úŒŸÖ ‘´Ö¸üÖšüß’ µÖÖ −ÖÖ¾ÖÖ¯Öã̧ üŸÖê“Ö ˆ¸üŸÖê �úß �úÖµÖ ? ÆüÖ ¯ÖÏ¿−Ö †ÖÆêü. †Ö•Ö“µÖÖ ´Ö¸üÖšüß ³ÖÖÂÖêÃÖ´ÖÖȩ̂ ü •Öê †Ö¾ÆüÖ−Ö †ÖÆêü 

ŸµÖÖŸÖß»Ö ¯ÖḮ Öã�Ö ¯ÖÏ¿−Ö ÆüÖ“Ö �úß ±úŒŸÖ −ÖÖ¾ÖÖ¯Öã̧ üŸÖß ˆ¸üŸÖê �úß �úÖµÖ ? ´ÖÖ—Öß ´Ö¸üÖšüß ³ÖÖÂÖÖ. 
´Ö¸üÖšüß ³ÖÖÂÖêÃÖ´ÖÖȩ̂ üß»Ö †Ö¾ÆüÖ−Öê : 
 †Ö•Ö“µÖÖ ¿ÖŸÖ�úÖŸÖ ´Ö¸üÖšüß ³ÖÖÂÖêÃÖ´ÖÖȩ̂ ü †−Öê�ú †Ö¾ÆüÖ−Öê ×−Ö´ÖÖÔ/Ö —ÖÖ»Öß †ÖÆêüŸÖ. †Ö¯Ö»Öê ´ÖÆüÖ¸üÖÂ™Òü ÃÖ¸ü�úÖ¸ü ³ÖÖ¸üŸÖÖŸÖß»Ö ÃÖ¾ÖÔ ³ÖÖ×¾Ö�úÖÓÃÖÖšüß 
ŸµÖÖÓ“µÖÖ“Ö ³ÖÖÂÖêŸÖæ−Ö ŸµÖÖÓ“µÖÖ“Ö ×»Ö¯ÖßŸÖæ−Ö ¤üÆüÖ¾Öß, ²ÖÖ¸üÖ¾Öß“µÖÖ ¯Ö¸üß�ÖÖ ‘ÖêŸÖê Æêü �êú¾Öœêü ¤ãü¤ðü¾Ö ? ‡ŸÖ¸ü �úÖê/ÖŸµÖÖ ¸üÖ•µÖÖŸÖ †ÃÖê ¯ÖÆüÖµÖ»ÖÖ ×´ÖôûŸÖê ? ´Ö¸üÖšüß 

³ÖÖ×¾Ö�úÖÓÃÖÖšüß ¤êü¾Ö−ÖÖ÷Ö¸üß ×»Ö¯ÖßŸÖæ−Ö ×�úŸÖß ¯ÖÏÖÓŸÖÖŸÖ ¯Ö¸üß�ÖÖ ‘ÖêŸÖÖŸÖ ? µÖÖ“ÖÖ ×¾Ö“ÖÖ¸ü �úÖê/Öß �ú¸üŸÖÓµÖ �úÖ ? †Ö¯Ö»µÖÖ“Ö ´ÖÆüÖ¸üÖÂ™ÒüÖŸÖ ´Ö¸üÖšüß ³ÖÖÂÖÖ �úÖê/ÖÖ“Öß 
µÖÖ¾Ö¹ý−Ö“Ö ¾ÖÖ¤ü †ÖÆêü. ´ÖÆüÖ ü̧ÖÂ™ÒüÖŸÖ“Ö �úÖê�ú/Öß, ¾Ö-ÆüÖ›üß, ¾Öî¤ü³Öá, −ÖÖ÷Ö¯Öæ̧ üß, ›üÖÓ÷Öß †¿ÖÖ ×�úŸÖßŸÖ¸üß ³ÖÖÂÖêÃÖÖšüß ´ÖÆüÖ¸üÖÂ™ÒüÖŸÖ †Ö•Ö ¾ÖÖ¤ü “ÖÖ»Öæ †ÖÆêü. ´Ö÷Ö 
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´Ö¸üÖšüß“Öê �úÖµÖ ? µÖÖ“Öß ¤ü�Ö»Ö �úÖê/Ö ‘ÖêŸÖÖê ? †Ö•Ö ¯Ö¸ü¤êü¿ÖÖŸÖÆüß ´Æü/Ö•Öê“Ö •Ö¯ÖÖ−Ö, “Öß−Ö, ¸ü×¿ÖµÖÖ µÖÖÃÖÖ¸ü�µÖÖ ¤êü¿ÖÖŸÖ ŸµÖÖÓ“Öê ¾µÖ¾ÖÆüÖ¸ü Ã¾Ö³ÖÖÂÖêŸÖæ−Ö“Ö 
ÆüÖêŸÖÖŸÖ ¾Ö ŸÖê »ÖÖê�ú Ã¾Ö³ÖÖÂÖê“ÖÖ“Ö †Ö÷ÖÏÆü ¬Ö¸üŸÖÖŸÖ. ²ÖÖÆêü¸ü“Öê“Ö �ú¿ÖÖ»ÖÖ ? †Ö¯Ö»µÖÖ“Ö ´ÖÆüÖ¸üÖÂ™ÒüÖ¿Öê•ÖÖ¸üß †ÃÖ/ÖÖ¸êü �ú−ÖÖÔ™ü�ú, ÷Öã•Ö¸üÖŸÖ, ŸÖÖ×´Öôû−ÖÖ›êü 

µÖê£Öß»Ö »ÖÖê�ú ŸµÖÖÓ“Öß Ã¾ÖŸÖÓ¡Ö ³ÖÖÂÖÖ ¾ÖÖ¯Ö¸üŸÖÖ−ÖÖ †Ö¯Ö»µÖÖ»ÖÖ ×¤üÃÖŸÖÖŸÖ. ´Ö÷Ö ´ÖÆüÖ¸üÖÂ™ÒüÖŸÖ ´Ö¸üÖšüß“ÖÖ †Ö÷ÖÏÆü �úÖ ¬Ö¸üÖµÖ»ÖÖ −Ö�úÖê ? 
 µÖ¿Ö¾ÖÓŸÖ¸üÖ¾Ö “Ö¾ÆüÖ/Ö •µÖÖÓ−ÖÖ ´ÖÆüÖ¸üÖÂ™ÒüÖ“Öê ×¿Ö»¯Ö�úÖ¸ü ´Æü™ü»Öê •ÖÖŸÖê ŸµÖÖÓ−Öß ŸÖê¾ÆüÖ“Ö ÃÖÖÓ×÷ÖŸÖ»Öê ÆüÖêŸÖê �úß, ´ÖÆüÖ¸üÖÂ™ÒüÖ“Öß •Öß »ÖÖê�ú³ÖÖÂÖÖ †ÖÆêü 

×ŸÖ“Ö –ÖÖ−Ö³ÖÖÂÖÖ ¾ÆüÖµÖ»ÖÖ ¯ÖÖ×Æü•Öê. ˆ““Ö×¿Ö�Ö/Ö Æêü ´ÖÖŸÖé³ÖÖÂÖêŸÖæ−Ö“Ö ×¤ü»Öê •ÖÖ¾Öê ÆüÖ ŸµÖÖÓ“ÖÖ †Ö÷ÖÏÆü ÆüÖêŸÖÖ.  
 ¯Ö/Ö †Ö•Ö‘Ö›üß»ÖÖ ´ÖÆüÖ¸üÖÂ™ÒüÖ´Ö¬µÖê ×¿Ö�Ö/ÖÖ“Öß ÃÖã¹ý¾ÖÖŸÖ“Ö ‡Ó÷ÖÏ•Öß ´ÖÖ¬µÖ´ÖÖŸÖæ−Ö ÆüÖêŸÖê ¾Ö µÖÖÃÖÖšüß †−Öê�ú ¯ÖÖ»Ö�úÖÓ“ÖÖ �ú»Ö †Ö¯Ö»µÖÖ ¯ÖÖ»µÖÖ»ÖÖ 

¯Ö¸ü�úßµÖ ³ÖÖÂÖêŸÖæ−Ö ×¿Ö�Ö/Ö ¤êü/µÖÖ�ú›êü“Ö †ÖÆêü. µÖÖ“Öê �ú¸ü/Ö ‡Ó÷ÖÏ•Öß“Öê ¾ÖÖœüŸÖê †Ö�úÂÖÔ/Ö †Ö•Ö“µÖÖ ×¯ÖœüßŸÖß»Ö †Ö‡Ô-¾Ö›üß»ÖÖÓ“µÖÖ ×¾Ö“ÖÖ¸üÖÓ“Öß ¯Ö¸üßÃÖß´ÖÖ 
‡Ó÷ÖÏ•Öß“Öê ±òú›ü, ŸÖÃÖê“Ö ´Ö¸üÖšüß ²ÖÖê»Ö/Öê Æêü ´ÖÖ÷ÖÖÃÖ»Öê̄ Ö/ÖÖ“Öê »Ö�Ö/Ö Æêü ´Ö−ÖÖŸÖ ‘Ö¸ü �ú ü̧/ÖÖ¸üß ³ÖÖ¾Ö−ÖÖ. µÖÖ ÃÖ¾ÖÔ �úÖ¸ü/ÖÖÓ́ Öãôêû ´Ö¸üÖšüß ×¿Ö�Ö/Ö �úÖê/ÖÖ»ÖÖÆüß 

−Ö�úÖê †ÖÆêü. †Ö•Ö‘Ö›üß»ÖÖ ¯ÖÏÖ£Ö×´Ö�ú ×¿Ö�Ö/ÖÖ−Öê ´Öã»ÖÖÓ́ Ö¬µÖê ¤ãü¸üÖ¾ÖÖ ×−Ö´ÖÖÔ/Ö ÆüÖê‰ú−Ö −µÖæ−Ö÷ÖÓ›üÖ“Öß ³ÖÖ¾Ö−ÖÖ ×−Ö´ÖÖÔ/Ö ÆüÖêŸÖ †ÖÆêü.¯Ö/Ö µÖÖ»ÖÖ ¯ÖÖ»Ö�ú“Ö 
•Ö²ÖÖ²Ö¤üÖ¸ü †ÖÆêüŸÖ †ÃÖê ´Ö»ÖÖ ¾ÖîµÖÛŒŸÖ�ú ¾ÖÖ™üŸÖê �úÖ¸ü/Ö ¯ÖÏŸµÖê�ú ¯ÖÖ»Ö�úÖ»ÖÖ †Ö•ÖÆüß ³ÖÖ¾Ö−ÖÖ †ÖÆêü �úß †Ö•Ö“µÖÖ Ã¯Ö¬ÖìŸÖ ×™ü�úÖµÖ“Öê ´Æü/Ö•Öê ‡Ó÷ÖÏ•Öß 

×¿Ö�ú/Öê �Öǣ Ö ´ÖÆüŸ¾ÖÖ“Öê †ÖÆêü. Æêü“Ö ŸµÖÖ »Öê�ú¸üÖÓ“µÖÖ ´Ö−ÖÖ¾Ö¸ü Ø²Ö²Ö¾ÖÖµÖ“Öê †ÖÆêü. ŸµÖÖ´Öãôêû ´Öã»ÖÖÓ́ Ö¬µÖê −µÖæ−Ö÷ÖÓ›ü ×−Ö´ÖÖÔ/Ö ÆüÖêŸÖ †ÖÆêü †Ö×/Ö Æêü ‹�ú ´Ö¸üÖšüß 
³ÖÖÂÖêÃÖ´ÖÖȩ̂ üß»Ö †Ö¾ÆüÖ−Öê †ÖÆêü. ŸµÖÖ−Ö“Ö †Ö•Ö ´ÖÆüÖ¸üÖÂ™ÒüÖŸÖ ‡Ó÷ÖÏ•Öß ¿ÖÖôûÖÓ“Öê ¯Öê¾Ö ±ãú™ü»Öê †ÖÆêü.  ŸµÖÖ ¿ÖÖôûÖÓ−ÖÖ ¯Ö¸ü¾ÖÖ−Ö÷Öß ×´ÖôûŸÖ −ÖÖÆüß Æüß ´ÖÆüÖ ü̧ÖÂ™ÒüÖŸÖß»Ö 

´Ö¸üÖšüß »ÖÖê�úÖÓÃÖÖšüß †¯Ö´ÖÖ−ÖÖ“Öß ²ÖÖ²Ö †ÖÆêü. ¯Ö/Ö µÖÖ“ÖÖ ×¾Ö“ÖÖ¸ü �Öǣ Ö �ú´Öß »ÖÖê�ú �ú¸üŸÖÖ−ÖÖ ×¤üÃÖŸÖÖŸÖ. Æüß �Öê¤üÖ“Öß ²ÖÖ²Ö †ÖÆêü. 

 ´ÖÆüÖŸ´ÖÖ ÷ÖÖÓ¬Öß ´Æü/ÖŸÖÖŸÖ �úß, “•µÖÖ¯ÖḮ ÖÖ/Öê »ÖÆüÖ−Ö ²ÖÖôûÖ»ÖÖ ¿ÖÖ×¸ü×¸ü�ú ×¾Ö�úÖÃÖÖÃÖÖšüß †Ö‡Ô“µÖÖ ¤æü¬ÖÖ“Öß ÷Ö¸ü•Ö †ÃÖŸÖê ŸµÖÖ“Ö¯ÖḮ ÖÖ/Öê 

´ÖÖ−Ö×ÃÖ�ú ×¾Ö�úÖÃÖÖÃÖÖšüß ´ÖÖŸÖé³ÖÖÂÖê“Öß ÷Ö¸ü•Ö †ÃÖŸÖê. �úÖ¸ü/Ö †Ö¯Ö/Ö †Ö¯Ö»µÖÖ ‘Ö¸üÖŸÖ •Öß ³ÖÖÂÖÖ ²ÖÖê»ÖŸÖÖê ŸÖß“Ö †Ö¯Ö»Öß ´ÖÖŸÖé³ÖÖÂÖÖ †ÃÖŸÖê. �úÖ¸ü/Ö 

»ÖÆüÖ−Ö¯Ö/ÖÖ¯ÖÖÃÖæ−Ö“Ö ´Ö¸üÖšüß µÖÖ ´ÖÖŸÖé³ÖÖÂÖê“Öê ÃÖÓÃ�úÖ¸ü †Ö¯Ö»µÖÖ �úÖ−ÖÖÓ¾Ö¸ü ¾Ö ´Ö−ÖÖ¾Ö¸ü ÆüÖêŸÖÖŸÖ. ´Æü/Öæ−Ö †Ö¯Ö»Öß ´ÖÖŸÖé³ÖÖÂÖÖ ÁÖêÂšü †ÃÖŸÖê.” 

 ¯Ö/Ö †Ö•Ö ´Ö¸üÖšüß ³ÖÖÂÖÖ �ú´Öß¯Ö/ÖÖ“Öß �úÖ ¾ÖÖ™üÖ¾Öß ? µÖÖ“Öß �úÖ¸ü/Ö´Öß´ÖÖÓÃÖÖ �ú¸ü/Öê ÷Ö¸ü•Öê“Öê ¾ÖÖ™üŸÖê. 
 µÖÖ»ÖÖ �úÖ¸ü/Ö †Ö•Ö“Öê ‡Ó÷ÖÏ•Öß ×¿Ö�Ö/Ö, ÃÖÓÃ�úÖ¸ü, ¯ÖÏÃÖÖ×¸üŸÖ ÆüÖê/ÖÖ¸êü ¤æü¸ü¤ü¿ÖÔ−Ö¾Ö¸üß»Ö �úÖµÖÔ�Îú´Ö, ¯ÖÏÃÖÖ¸ü´ÖÖ¬µÖ´Öê, ´ÖÖê²ÖÖ‡Ô»Ö, ÃÖÖê¿Ö»Ö 

´Öß×›üµÖÖ,¿ÖÖÃÖ−Ö, ØÆü¤üß, ‡Ó÷ÖÏ•Öß ³ÖÖÂÖê“ÖÖ ÃÖ¸üÖÔÃÖ ¾ÖÖ¯Ö¸,ü ´ÖÆüÖ¸üÖÂ™ÒüÖŸÖ ²ÖÖÆêü¸ü“µÖÖ ¸üÖ•µÖÖŸÖß»Ö ¾ÖÖœüŸÖß »ÖÖê�úÖÓ“Öß ÷Ö¤üá, ÃÖ´ÖÖ•ÖÖŸÖß»Ö ¾ÖÖ¾Ö¸ü, »Öê�Ö−ÖÖ“ÖÖ 
†³ÖÖ¾Ö, ´Ö¸üÖšüß ³ÖÖÂÖê“Öß »ÖÖ•Ö, ‡Ó÷ÖÏ•Öß ¿Ö²¤üÖÓ“ÖÖ ¾ÖÖœüŸÖÖ ¯ÖÏ³ÖÖ¾Ö, ¯ÖÖ»Ö�ú ¾ÖÖ“Ö−Ö ÃÖÓÃ�éúŸÖß“ÖÖ   -ÆüÖÃÖ, ²ÖÖê£Ö™ü ÆüÖêŸÖ “ÖÖ»Ö»Öê»Öê –ÖÖ−Ö, †ÆÓü�úÖ¸ü µÖÖ ÃÖ¾ÖÔ 

�úÖ¸ü/ÖÖÓ́ Öãôêû ´Ö¸üÖšüß ³ÖÖÂÖÖ †Ö•Ö“µÖÖ ×¯Öœüß»ÖÖ �ú´Öß¯Ö/ÖÖ“Öß ¾ÖÖ™üŸÖ †ÖÆêü. 

 “‡ŸÖ�úß ¾ÖÂÖì —ÖÖ»Öê ´ÖÆüÖ¸üÖÂ™Òü †ÛÃŸÖŸ¾ÖÖŸÖ †Ö»Öê. ¯Ö/Ö Ã¾ÖÖ×³Ö´ÖÖ−ÖÖ¯Öæ¾ÖÔ�ú ´Ö¸üÖšüß ³ÖÖÂÖê»ÖÖ ´ÖÆüÖ¸üÖÂ™ÒüÖ“µÖÖ ¤ü¸ü²ÖÖ¸üÖŸÖ Ã£ÖÖ−Ö ¯ÖÏÖ¯ŸÖ —ÖÖ»Öê 

−ÖÖÆüß.” †¿Öß �ÖÓŸÖ –ÖÖ−Ö¯Ößšü ¯Öã̧ üÃ�úÖ¸ü ×¾Ö•ÖêŸÖê �ú¾Öß¾ÖµÖÔ �ãúÃÖã́ ÖÖ÷ÖÏ•Ö †£ÖÖÔŸÖ ×¾Ö.¾ÖÖ.×¿Ö¸ü¾ÖÖ›ü�ú¸ü µÖÖÓ−Öß ¾µÖŒŸÖ �êú»Öß ÆüÖêŸÖß. ´Ö¸üÖšüß ¿ÖÖôûÖÓ́ Ö¬Öæ−Ö 

×�úŸÖßŸÖ¸üß ŸÖã�ú›ü¶Ö Æü§ǖ ÖÖ¸ü ÆüÖêŸÖÖ−ÖÖ ÃÖ¾Öì�Ö/ÖÖŸÖæ−Ö ×¤üÃÖæ−Ö µÖêŸÖê. �úÖÆüß ¿ÖÖôûÖÓ́ Ö¬µÖê ŸÖ¸ü ´Ö¸üÖšüß ÆüÖ ×¾ÖÂÖµÖ“Ö ¸üÖ×Æü»Öê»ÖÖ −ÖÖÆüß.¯Ö/Ö µÖÖ“Öê �ãú/ÖÖ»ÖÖ“Ö �úÖ 

¾ÖÖ‡Ô™ü ¾ÖÖ™üŸÖ −ÖÖÆüß. �úÖÆüß ²ÖÖê™üÖÓ¾Ö¸ü ´ÖÖê•Ö/µÖÖ‡ŸÖ�úß »Öê�Ö�ú´ÖÓ›üôûß ¾Ö ÃÖ•Ö÷Ö −ÖÖ÷Ö×¸ü�ú ÃÖÖê›ü»Öê ŸÖ¸ü ²ÖÖ�úß“µÖÖÓ−ÖÖ �úÖÆüß“Ö �úÖ ¾ÖÖ™üŸÖ −ÖÖÆüß ? Æüß ‹�ú 
¿ÖÖê�úÖÓ×ŸÖ�úÖ †ÖÆêü. ´Ö¸üÖšüß ³ÖÖÂÖê“Öß ×¯Ö”êûÆüÖ™ü †Ö¯Ö»µÖÖ»ÖÖ �Ö¸Óü“Ö †Ã¾ÖÃ£Ö �ú¸üßŸÖ −ÖÖÆüß �úÖµÖ ? †¿Öß“Ö ¯Ö× ü̧ÛÃ£ÖŸÖß ü̧Ö×Æü»Öß ŸÖ ü̧ ´Ö¸üÖšüß ³ÖÖÂÖÖ ×™ü�êú»Ö 

�úÖµÖ ? �úÖ ±úŒŸÖ −ÖÖ¾ÖÖ¯Öã̧ üŸÖß“Ö ˆ¸êü»Ö ÆüÖ ‹�ú Ø“ÖŸÖê“ÖÖ ¾Ö Ø“ÖŸÖ−ÖÖ“ÖÖ ×¾ÖÂÖµÖ †ÖÆêü. µÖÖ“ÖÖ ÃÖ¾ÖÖÕ−Öß“Ö ›üÖêôûÃÖ¯Ö/Öê ×¾Ö“ÖÖ¸ü �ú¸ü/Öê ÷Ö¸ü•Öê“Öê †ÖÆêü. 
 �êú¾Öôû ´Ö−ÖÖȩ̂ Óü•Ö−ÖÖ“Öê ÃÖÖ¬Ö−Ö ´Æü/Öæ−Ö ´Ö¸üÖšüß ³ÖÖÂÖê�ú›êü ¯ÖÖÆü/Öê †ŸµÖÓŸÖ “Öã�úß“Öê †ÖÆêü. •Öê¾ÖœüÖ ÷ÖÓ³Öß¸ü¯Ö/Öê ´Ö¸üÖšüß“ÖÖ †³µÖÖÃÖ ¾ÆüÖµÖ»ÖÖ Æü¾ÖÖ 

ŸÖê¾ÖœüÖ ÆüÖêŸÖÖ−ÖÖ †Ö•Ö‘Ö›üß»ÖÖ ×¤üÃÖŸÖ −ÖÖÆüß. ²ÖÖê»Ö/µÖÖ¯Öã̧ üŸÖß ´Ö¸üÖšüß ³ÖÖÂÖÖ ×¿Ö»»Ö�ú ¸üÖÆüß»Ö Æüß �ãúšêüŸÖ¸üß ×³ÖŸÖß ¾ÖÖ™üŸÖêµÖ. 
 �úÖ¸ü/Ö Æüß ´Ö¸üÖšüß ³ÖÖÂÖêÃÖ´ÖÖȩ̂ üß»Ö †Ö¾ÆüÖ−Öê ±úŒŸÖ ×¿Ö�Ö�ú, †¬µÖÖ¯Ö�ú, »Öê�Ö�ú,−ÖÖ™ü�ú�úÖ¸ü, ¿ÖÖÃÖ−Ö�úŸÖÖÔ µÖÖÓ“µÖÖ¯Öã̧ üŸÖß ´ÖµÖÖÔ×¤üŸÖ −Ö ¸üÖÆüŸÖÖ ŸÖß 

´Ö¸üÖšüß ´ÖÖ/ÖÃÖÓ, ´Ö¸üÖšüß ÃÖÓÃ�éúŸÖß, ´Ö¸üÖšüß †ÛÃ´ÖŸÖÖ ´Ö¸üÖšüß ×™ü�ú×¾Ö/µÖÖÃÖÖšüß †ÖÓ¤üÖê»Ö−Ö �ú¸ü/ÖÖ¸üß »Öê�Ö�ú, �ú¾Öß ´ÖÓ›üôûß, ´ÖÆüÖ¸üÖÂ™ÒüÖŸÖß»Ö ¯ÖÏŸµÖê�ú ´ÖÖ/ÖæÃÖ 
¾Ö ¯ÖÏŸµÖê�ú ´Öæ»Ö µÖÖÓ“µÖÖÃÖ´ÖÖȩ̂ üß»Ö †Ö¾ÆüÖ−Ö †ÖÆêü. ´Ö¸üÖšüß ³ÖÖÂÖÖ ×™ü�ú×¾Ö/Öê �ãúšêüŸÖ¸üß »Öê�Ö�ú, −ÖÖ™ü�ú�úÖ¸ü ´ÖÓ›üôûß Æüß ´Ö¸üÖšüß“ÖÖ Ø�ú¾ÖÖ ´Ö¸üÖšüß ³ÖÖÂÖê“ÖÖ 

×¾Ö“ÖÖ¸ü �ú¸üŸÖÖ−ÖÖ ×¤üÃÖŸÖ −ÖÖÆüßŸÖ. 
 �úÖ¸ü/Ö †Ö•Ö ²Ö ȩ̂ü“Ö »Öê�Ö�ú ¾Ö −ÖÖ™ü�ú�úÖ¸ü †Ö¯Ö»µÖÖ ¯ÖãÃŸÖ�úÖ“Öê −ÖÖ¾Ö Ø�ú¾ÖÖ −ÖÖ™ü�úÖ“Öê −ÖÖ¾Ö Æêü ‡Ó÷ÖÏ•ÖßŸÖæ−Ö ¤êüŸÖÖ−ÖÖ ×¤üÃÖŸÖÖŸÖ.  ˆ¤üÖ- ÷ÖÖÓ¬Öß 

›üÖò™ü �úÖò́ Ö, †Öò»Ö ×¤ü ²ÖêÃ™ü, ¯ÖÖ™üá, ÃÖ�ÖÖ¸üÖ´Ö ²ÖÖ‡Õ›ü¸ü. 
 ×¿Ö�Ö/ÖÖ“Öß ³ÖÖÂÖÖ †Ö×/Ö ²ÖÖ»Ö�úÖ“Öß ³ÖÖÂÖÖ µÖÖÓ“µÖÖŸÖ ±úÖ¸ü�úŸÖ �ú ü̧/ÖÖ¸üÖ •Ö÷ÖÖŸÖ ³ÖÖ¸üŸÖÖ×¿Ö¾ÖÖµÖ ¤æüÃÖ¸üÖ ¤êü¿Ö −ÖÖÆüß. Æêü ¸üØ¾Ö¦ü−ÖÖ£Ö ™üÖ÷ÖÖȩ̂ üÖÓ−Öß 

´Æü™ü»Öê»Öê †ÖÆêü. 
 ŸÖÃÖê“Ö ´ÖÆüÖŸ´ÖÖ ÷ÖÖÓ¬Öß−ÖßÆüß µÖÓ÷Ö ‡Ó×›üµÖÖŸÖ 93 ¾ÖÂÖÖÔ̄ Öæ¾Öá (9-9-1921) ×»Ö×Æü»Öê»Öê †ÖÆêü �úß, ¯Ö¸ü�úßµÖ ´ÖÖ¬µÖ´ÖÖÓ́ ÖãôÓû †Ö¯Ö»µÖÖ ²ÖÖ»Ö�úÖÓ“µÖÖ 

´Öë¤æü»ÖÖ £Ö�ú¾ÖÖ µÖêŸÖÖê, ŸµÖÖ´Öãôêû ŸµÖÖÓ“µÖÖ ´Ö••ÖÖÃÖÓÃ£Öê¾Ö¸ü †−ÖÖšüÖµÖß ŸÖÖ/Ö µÖê‰ú−Ö ŸÖß ±úŒŸÖ ‘ÖÖê�Óú¯Ö¼üß †Ö×/Ö ¯ÖÖê̄ Ö™ü¯ÖÓ“Öß �ú¸üŸÖÖŸÖ. ´Æü/Öæ−Ö ŸÖß ´Öæ»Ö³ÖæŸÖ 
†Ö×/Ö Ã¾ÖŸÖÓ¡Ö ÃÖÓ¿ÖÖê¬Ö−Ö Ö�ú¸üŸÖÖ †¯ÖÖ¡Ö ²Ö−ÖŸÖÖŸÖ. ŸµÖÖÓ“µÖÖ –ÖÖ−ÖÖ“ÖÖ �ãú™æÓü²ÖÖ»ÖÖ ¾Ö ÃÖ´ÖÖ•ÖÖ»ÖÖ �úÖÆüß“Ö ±úÖµÖ¤üÖ ÆüÖêŸÖ −ÖÖÆüß.−Ö¾Ö»Ö ´Æü/Ö•Öê �úÖêšüÖ¸üß 

†ÖµÖÖê÷ÖÖ−ÖêÆüß Æêü“Ö ´Æü™ü»Öê»Öê †ÖÆêü. 
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´Ö¸üÖšüß ³ÖÖÂÖÖ ÃÖÓ¾Ö¬ÖÔ−ÖÖ“Öê �úÖÆüß ˆ¯ÖÖµÖ : 
1. ´Ö¸üÖšüß ³ÖÖÂÖÖ ¾ÖÖ“Ö×¾Ö/µÖÖÃÖÖšüß ¸üÖê•Ö“µÖÖ ¾µÖ¾ÖÆüÖ¸üÖŸÖ ´Ö¸üÖšüß“Öß ÃÖŒŸÖß �êú»Öß ¯ÖÖ×Æü•Öê †Ö×/Ö ŸµÖÖ“Öß ÃÖã¹ý¾ÖÖŸÖ Ã¾ÖŸÖ:“µÖÖ ‘Ö¸üÖŸÖæ−Ö �êú»Öß 

¯ÖÖ×Æü•Öê. 
2. ´Ö¸üÖšüß ³ÖÖÂÖê“ÖÖ †Ö÷ÖÏÆü ¬Ö¸ü/Öê. 

3. ‡Ó÷ÖÏ•Öß ´ÖÖ¬µÖ´Ö †ÃÖ»Öê»µÖÖ ¿ÖÖôûÖÓ́ Ö¬µÖê ´Ö¸üÖšüß ³ÖÖÂÖÖ ÃÖŒŸÖß“Öß �ú¸ü/Öê. 
4. ´Ö¸üÖšüß“Öê –ÖÖ−Ö •ÖÖ/Öæ−Ö ‘Öê/µÖÖÃÖÖšüß Ø�ú¾ÖÖ †Ö�ú»Ö−ÖÖÃÖÖšüß ´Ö¸üÖšüß ¾µÖÖ�ú¸ü/Ö, »ÖÖê�úÃÖÓÃ�éúŸÖß, »ÖÖê�ú�ú»ÖÖ, »ÖÖê�úÃÖÖ×ÆüŸµÖ, »Öê�Ö−Ö �úÖî¿Ö»µÖ, 

ÃÖÓ¾ÖÖ¤ü»Öê�Ö−Ö, ´Öã»ÖÖ�ÖŸÖ »Öê�Ö−Ö, ¯Ö¡Ö »Öê�Ö−Ö, ×−Ö²ÖÓ¬Ö»Öê�Ö−Ö, �ú×¾ÖŸÖê“Öê ¸üÃÖ÷ÖÏÆü/Ö, †×³Ö¾ÖÖ“Ö−Ö, �ú£ÖÖ, �úÖ¤Óü²Ö-µÖÖ, »Ö×»ÖŸÖ »Öê�Ö, ³ÖÖÂÖÖ–ÖÖ−Ö 
‡ŸµÖÖ¤üß ²ÖÖ²Öà“ÖÖ ÃÖ´ÖÖ¾Öê¿Ö ´Ö¸üÖšüß †Ö�ú»Ö−ÖÖÃÖÖšüß �ú¸üÖ¾ÖÖ. 

5. ×¾ÖªÖ¯Ößšü ÃŸÖ¸üÖ¾Ö ü̧ †³µÖÖÃÖ ¯Ö×¡Ö�êú´Ö¬µÖê ŸÖÖë›üß ¯Ö¸üß�Öê»ÖÖ ÷Öã/Ö šêü¾ÖÖ¾ÖêŸÖ. ŸµÖÖ´Öãôêû ²ÖÖê»Ö/Öê, ³ÖÖÂÖ/Ö µÖÖ ³ÖÖ×ÂÖ�ú �úÖî¿Ö»µÖÖÓ“ÖÖ ×¾Ö�úÖÃÖ ÆüÖê‡Ô»Ö. 
6. »ÖÖê�ú•ÖÖ÷ÖéŸÖß, »ÖÖê�ú×¿Ö�Ö/Ö, ³ÖÖÂÖÖ×¾Ö�úÖÃÖ ¾Ö ÃÖÓ¿ÖÖê¬Ö−Ö �ëú¦üÖ“ÖÖ ×¾Ö�úÖÃÖ ÃÖÖê²ÖŸÖ †−Öã¤üÖ−Ö µÖÖê•Ö−ÖÖ. 

7. ³ÖÖ×ÂÖ�ú ÷Öã/Ö¾ÖÓŸÖÖÓ−ÖÖ ×¾Ö×¾Ö¬Ö ×¿ÖÂµÖ¾Öé¢µÖÖÓ“Öê †ÖµÖÖê•Ö−Ö. 
8. ³ÖÖÂÖÖÃÖÓ¾Ö¬ÖÔ−ÖÖ“µÖÖ �úÖµÖÔ¿ÖÖôûÖ ×¾Ö×¾Ö¬Ö ÃŸÖ¸üÖÓ¾Ö¸ü ‘Öê/Öê. 

9. ¿ÖÖ»ÖêµÖ †³µÖÖÃÖ�Îú´ÖÖŸÖ ³ÖÖÂÖÖ ×¾ÖÂÖµÖÖ»ÖÖ ¯ÖÏÖ¬ÖÖ−µÖ ¤êü/Öê. 
10. ´Ö¸üÖšüß ³ÖÖÂÖê×¾ÖÂÖµÖß ×¾ÖªÖ£Öá ¤ü¿ÖêŸÖ“Ö ÃÖ�úÖ¸üÖŸ´Ö�ú ¥üÂ™üß�úÖê−Ö ×¾Ö�úÖÃÖ ÆüÖê/Öê ÷Ö¸ü•Öê“Öê †ÖÆêü. 

×−ÖÂ�úÂÖÔ : 
 •ÖÖ÷Ö×ŸÖ�úß�ú¸ü/ÖÖ“µÖÖ µÖã÷ÖÖ´Ö¬µÖê ŸÖß−Ö Ã¯Ö¬Öì“µÖÖ •Ö÷ÖÖŸÖ ‹�ÖÖªÖ ×¾Ö×¿ÖÂ™ü ´ÖÖŸÖé³ÖÖÂÖê“Öß ÃÖŒŸÖß �ú¸ü/Öê ´Æü/Ö•Öê ³ÖÖÂÖÖÃÖÓ¾Ö¬ÖÔ−Ö −Ö¾Æêü ŸÖ¸ü 

ˆ¯Ö•ÖŸÖ“Ö ³ÖÖ×ÂÖ�ú •ÖÖ×/Ö¾ÖÖÓ“Öß ÃÖÓ¾Öê¤ü−Ö¿Öß»ÖŸÖÖ Æüß �Ö¸üß �úÖôûÖ“Öß ÷Ö¸ü•Ö †ÖÆêü. 
 ‹�ÖÖªÖ ³ÖÖÂÖê»ÖÖ ¾µÖ¾ÖÆüÖ¸üÖ¯Ö×»Ö�ú›êü •ÖÖ/Öæ−Ö ŸµÖÖ ³ÖÖÂÖê×¾ÖÂÖµÖß –ÖÖ−Ö †Ö¤ü¸ü †Ö×/Ö ÃÖÖê²ÖŸÖ µÖ£ÖÖê×“ÖŸÖ †³µÖÖÃÖ Æüß �Ö¸üß ´ÖÖ÷ÖÔ¤ü¿ÖÔ�ú ŸÖŸ¾Öê 

ÃÖã•ÖÖ/Ö −ÖÖ÷Ö×¸ü�úÖÓ−Öß †ÖŸ´ÖÃÖÖŸÖ �êú»Öß ŸÖ¸ü ´Ö¸üÖšüß“Ö �úÖµÖ �ãúšü»ÖßÆüß ´ÖÖŸÖé³ÖÖÂÖÖ »Öã̄ ŸÖŸÖê“µÖÖ ´ÖÖ÷ÖÖÔ¾Ö¸ü †Öœüôû/ÖÖ¸ü −ÖÖÆüß. 
 

ÃÖÓ¤ü³ÖÔ ÷ÖÏÓ£Ö : 
1. ´Ö¸üÖšüß ³ÖÖÂÖÖ ˆ¯Öê�ÖÖ †Ö×/Ö †¯Öê�ÖÖ-  ›üÖò.¤ü¢ÖÖ ¯Ö¾ÖÖ¸ü 

2. ÃÖÖ×ÆüŸµÖ †Ö×/Ö ÃÖ´ÖÖ•Ö- ¯ÖÏÖê.÷ÖÖê.´ÖÖ.¯Ö¾ÖÖ¸ü 
3. ÃÖÊÖ¦üß“Öê ¾ÖÖ¸êü- ×−Ö¾Ö›ü�ú ³ÖÖÂÖ/Ö ÃÖÓ÷ÖÏÆü- µÖ¿Ö¾ÖÓŸÖ¸üÖ¾Ö “Ö¾ÆüÖ/Ö 

4. ¿ÖŸÖ�úÖÓ“Öß ×¾Ö“ÖÖ¸ü¿Öî»Öß- ›üÖò.¸ü´Öê¿Ö ¬ÖÖë÷Ö›êü, †×�Ö»Ö ³ÖÖ¸üŸÖßµÖ ´Ö¸üÖšüß ÃÖÖ×ÆüŸµÖ ÃÖÓ́ Öê»Ö−ÖÖŸÖß»Ö ³ÖÖÂÖ/Öê ¾Ö ŸµÖÖ“Öß ×“Ö×�úŸÃÖÖ, �ÖÓ›ü-1,2,3. 
5. ³ÖÖÂÖÖ †Ö×/Ö •Öß¾Ö−Ö- †×−Ö»Ö ÷ÖÖȩ̂ êü, ¡Öî́ ÖÖ×ÃÖ�ú, ¯Öæ/Öê 

6. ³ÖÖÂÖÖ ÃÖÓ¾ÖÖ¤ü- ¤îü.÷ÖÖ¾Ö�ú¸üß- ˆ¤üµÖ ¿ÖãŒ»Ö. 
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¤æü¸üÃ£Ö ×¿Ö�ÖÖ ÃÖÓÃ£ÖÖ“Öê ˆ¢Ö¸ü¤üÖ×µÖŸ¾Ö, �úÖ´Ö×÷Ö¸üß †Ö×Ö †Ö¾ÆüÖ−Öê 
(Accountability/Performance/Challenges of Distance Education Centres) 

ÁÖß. �úÖ−Æêü ȩ̂ü ¯Öß.‡Ô 
ÃÖÓ¿ÖÖê¬Ö�ú ×¾ÖªÖ£Öá, ×¿Ö�Ö/Ö¿ÖÖÃ¡Ö ×¾ÖªÖ¿ÖÖ�ÖÖ 

›üÖò.²ÖÖ²ÖÖÃÖÖÆêü²Ö †ÖÓ²Öê›ü�ú¸ü ´Ö¸üÖšü¾ÖÖ›üÖ ×¾ÖªÖ¯Ößšü, †Öî̧ Óü÷ÖÖ²ÖÖ¤ü  

 ´ÖÖê. −ÖÓ. 9923535606 
E-mail:  pekanhere@gmail.com 

¯ÖÏÃŸÖÖ¾Ö−ÖÖ : 
 ×¿Ö�Ö/Ö Æêü ÃÖ´ÖÖ•Ö ¯Ö×¸ü¾ÖŸÖÔ−ÖÖ“Öê ‹�ú ÃÖÖ¬Ö−Ö †ÖÆêü. �úÖ¸ü/Ö �úÖê/ÖŸµÖÖÆüß ¤êü¿ÖÖ“ÖÖ †ÖÙ£Ö�ú, ÃÖÖ´ÖÖ×•Ö�ú ¾Ö ¸üÖ•Ö×�úµÖ ×¾Ö�úÖÃÖ ÃÖÖ¬ÖÖ¾ÖµÖÖ“ÖÖ 

†ÃÖê»Ö ŸÖ¸ü ŸÖÖê ×¿Ö�Ö/ÖÖ“µÖÖ ´ÖÖ¬µÖÖŸÖæ−Ö“Ö ÃÖÖ¬µÖ ÆüÖê¾Öæ ¿Ö�úŸÖÖê.³ÖÖ¸üŸÖÖŸÖ ÃÖ¬µÖÖ“µÖÖ �úÖôûÖŸÖÆüß ˆ““Ö ×¿Ö�Ö/ÖÖ“Öê ¯ÖḮ ÖÖ/Ö †×ŸÖ¿ÖµÖ �ú´Öß †ÖÆêü. ŸÖê¾ÆüÖ 
³ÖÖ¸üŸÖÖŸÖ ¤ãü÷ÖỐ Ö ¾Ö ÷ÖÏÖ´Öß/Ö ³ÖÖ÷ÖÖŸÖß»Ö »ÖÖê�úÖÓ−ÖÖ, ÛÃ¡ÖµÖÖÓ−ÖÖ ¾Ö �úÖÆüß �úÖ¸ü/ÖÖ´Öãôêû †¬ÖÔ¾Ö™ü ×¿Ö�Ö/Ö ÃÖÖê›ü»Öê»µÖÖ ¾µÖŒŸÖà−ÖÖ ×¿Ö�Ö/ÖÖ“Öß ¯Öã−ÆüÖ ÃÖÓ¬Öß 

ˆ¯Ö»Ö²¬Ö �ú¹ý−Ö ¤êü/µÖÖÃÖÖšüß ¤æü¸Ã£Ö ×¿Ö�Ö/Ö †ŸµÖÓŸÖ ´ÖÆüŸ¾ÖÖ“Öê †ÖÆêü. ¤æü¸üÃ£Ö ×¿Ö�Ö/ÖÖ“Öß ÃÖÓ�ú»¯Ö−ÖÖ ×¾ÖÃÖÖ¾µÖÖ ¿ÖŸÖ�úÖŸÖ ˆ¤üµÖÖÃÖ †Ö»Öß. 
¤æü¸üÃ£Ö ×¿Ö�ÖÖÖ“Öß ÃÖÓ�ú»¯Ö−ÖÖ : 

1) µÖã−ÖêÃ�úÖê (1979) : ''¤æü¸üÃ£Ö ×¿Ö�Ö/Ö ´Æü/Ö•Öê †¿Öß ¿Öî�Ö×/Ö�ú ¯ÖÏ×�ÎúµÖÖ �úß •µÖÖ´Ö¬µÖê ¯Ö¡ÖÖ«üÖ ȩ̂ü ×¿Ö�Ö/Ö ×¤ü»Öê •ÖÖŸÖê. ŸµÖÖ´Ö¬µÖê †¬µÖµÖ−ÖÖ£Öá ¾Ö 
ÃÖÖ¬Ö−Ö ¾µÖŒŸÖß ÃÖ´ÖÖȩ̂ üÖÃÖ´ÖÖȩ̂ ü −ÖÃÖŸÖÖŸÖ''. 

2) ¾Öê›ü´ÖêµÖ¸ü : ''¤æü¸üÃ£Ö ×¿Ö�Ö/ÖÖ´Ö¬µÖê ×¿Ö�Ö�ú ¾Ö ×¾ÖªÖ£µÖÖÕ“µÖÖ ³Öæ×´Ö�úÖ ¾Ö •Ö²ÖÖ²Ö¤üÖ·µÖÖ ‹�ú´Öê�úÖÓ̄ ÖÖÃÖæ−Ö Ã¾ÖŸÖÓ¡Ö †ÃÖŸÖÖŸÖ. ‹�ú´Öê�úÖÓ¿Öß 
ÃÖÓ̄ ÖÏêÂÖ/Ö ÃÖÖ¬Ö/µÖÖÃÖÖšüß ŸÖê ×¾Ö×¾Ö¬Ö ÃÖÖ¬Ö−ÖÖÓ“ÖÖ †¾Ö»ÖÓ²Ö �ú¸üŸÖÖŸÖ. †¬µÖµÖ−ÖÖ£µÖÖÕ“µÖÖ �Ö´ÖŸÖÖÓ“ÖÖ †¯Öê×�ÖŸÖ ×¤ü¿Öê−ÖãÃÖÖ¸ü ×¾Ö�úÖÃÖ �ú¸ü/µÖÖÃÖÖšüß 

ÃÖÓ¬Öß ˆ¯Ö»Ö²¬Ö �ú¹ý−Ö ¤êü/Öê Æêü ¤æü¸üÃ£Ö ×¿Ö�Ö/ÖÖ“Öê ´ÖÆüŸ¾ÖÖ“Öê �úÖµÖÔ †ÖÆê''ü. 
3) ¯Öò̧ üÖ™ü−Ö (1982) : ''¤æü¸üÃ£Ö ×¿Ö�Ö/Ö Æüß †¿Öß ¿Öî�Ö×/Ö�ú ¯ÖÏ×�ÎúµÖÖ †ÖÆêü �úß, •µÖÖ´Ö¬µÖê †¬µÖÖ¯Ö−Ö ¯ÖÏ×�ÎúµÖÖ Æüß �úÖôû ¾Ö Ã£ÖôûÖ“µÖÖ ²ÖÖ²ÖŸÖßŸÖ 

†¬µÖµÖ−ÖÖ£µÖÖȬ ÖÖÃÖæ−Ö ¤æü¸ü †ÃÖŸÖê''. 
¤æü¸üÃ£Ö ×¿Ö�ÖÖÖ“Öß ˆ×ü§üÂ™êü : 

1) †¬µÖµÖ−ÖÖŸÖß»Ö ÃÖ´ÖÃµÖÖ ¤æü¸ü �ú¸ü/Öê. 
2) Ã¾ÖÖ¬µÖÖµÖ ¾Ö ¯ÖÏÖŸµÖ×�Ö�úÖÓ«üÖ ȩ̂ü ¯ÖÏŸµÖÖ³Ö¸ü/Ö ¤êü/Öê. 
3) †¬µÖµÖ−Ö�úŸµÖÖÔŸÖ ×�ÎúµÖÖ×¿Ö»ÖŸÖÖ ×−Ö´ÖÖÔ/Ö �ú¸ü/Öê. 
4) †¬µÖµÖ−Ö�úŸµÖÖÔŸÖ Ã¾ÖÓµÖ†¬µÖµÖ−Ö, †Ö¾Ö›ü ×−Ö´ÖÖÔ/Ö �ú¸ü/Öê. 
5) †¬µÖµÖ−ÖÖ£µÖÖÔ»ÖÖ ŸµÖÖ“µÖÖ ÃÖã̄ ŸÖ ÷Öã/ÖÖÓ“Öß •ÖÖ/Öß¾Ö �úºþ−Ö ¤êü/Öê. 
6) †¬µÖµÖ−Ö�úŸµÖÖÔ“Öê »Ö¾Ö×“Ö�ú ´Öæ»µÖ´ÖÖ¯Ö−Ö �ú¸ü/Öê. 
7) †¬µÖµÖ−Ö�úŸµÖÖÔ“ÖÖ ¾µÖÛŒŸÖ´ÖŸ¾Ö ×¾Ö�úÖÃÖ �ú¸ü/Öê. 
8) †¬µÖµÖ−Ö×¾ÖÂÖµÖ�ú ÃÖ¾ÖµÖßÓ“ÖÖ ×¾Ö�úÖÃÖ �ú¸ü/Öê. 
9) †¬µÖµÖ−Ö�úŸµÖÖÔŸÖ –ÖÖ−Ö ¾Ö �úÖî¿Ö»µÖÖÓ“ÖÖ ×¾Ö�úÖÃÖ �ú ü̧/Öê. 

¤æü¸üÃ£Ö ×¿Ö�ÖÖÖ“Öß ¾Öî×¿ÖÂ™êü : 
1) ¤æü¸üÃ£Ö ×¿Ö�Ö/ÖÖ´Öãôêû ¾µÖŒŸÖà−ÖÖ ‘Ö¸ü²ÖÃÖ»µÖÖ ×¿Ö�Ö/ÖÖ“Öß ÃÖÓ¬Öß ˆ¯Ö»Ö²¬Ö ÆüÖê‰ú ¿Ö�úŸÖê. 
2) †Öî̄ Ö“ÖÖ×¸ü�ú ×¿Ö�Ö/Ö ¯Öæ/ÖÔ �êú»Öê»µÖÖ ¾µÖŒŸÖßÆüß ¤æü¸üÃ£Ö ×¿Ö�Ö/ÖÖ´Öãôêû †Ö¯Ö»Öß ×−Ö¸ÓüŸÖ¸ü ×¿Ö�Ö/ÖÖ“Öß ÷Ö¸ü•Ö ¯Öæ/ÖÔ �úºþ ¿Ö�úŸÖÖŸÖ. 

3) ¤æü¸üÃ£Ö ×¿Ö�Ö/ÖÖ“Öß ÃÖÖêµÖ ÃÖ¾ÖÔ ¾ÖµÖÖê÷Ö™üÖŸÖß»Ö ¾µÖŒŸÖà−ÖÖ �Öã»Öß †ÖÆêü. 
4) ¤æü¸üÃ£Ö ×¿Ö�Ö/Ö ¾µÖ¾ÖÃ£ÖÖ ¯ÖÏ¾Öê¿Ö, †³µÖÖÃÖ�Îú´Ö, †¬µÖÖ¯Ö−Ö, ¾ÖêôûÖ¯Ö¡Ö�ú ¾Ö ´Öæ»µÖ´ÖÖ¯Ö−Ö µÖÖ²ÖÖ²ÖŸÖßŸÖ »Ö¾Ö×“Ö�ú †ÃÖŸÖê. 

5) ¤æü¸üÃ£Ö ×¿Ö�Ö/ÖÖ´Öãôêû †ªµÖÖ¾ÖŸÖ –ÖÖ−Ö šêü¾Ö/Öê ¿ÖŒµÖ ÆüÖêŸÖê. 
6) ¤æü¸üÃ£Ö ×¿Ö�Ö/ÖÖ´Öãôêû ×¿Ö�Ö�ú ¾Ö ×¾ÖªÖ£Öá Ã¾ÖµÖÓ†¬µÖµÖ−Ö×¾ÖÂÖµÖ�ú ”ûÖ¯Öß»Ö ÃÖÖ×ÆüŸµÖ ¾Ö ŸÖÓ¡Ö–ÖÖ−Ö ÃÖÖ¬Ö−ÖÖÓ“µÖÖ ´ÖÖ¬µÖ´ÖÖŸÖæ−Ö •ÖÖê›ü»Öê •ÖÖŸÖÖŸÖ. 

7) ¤æü¸üÃ£Ö ×¿Ö�Ö/ÖÖŸÖ †¬µÖµÖ−Ö�úŸÖÖÔ ŸµÖÖÓ“µÖÖ Ã¾ÖŸÖ:“µÖÖ ÷ÖŸÖß−Öê ×¿Ö�æú ¿Ö�úŸÖÖê. 
8) ¤æü¸üÃ£Ö ×¿Ö�Ö/Ö µÖÖê•Ö−ÖÖ ¤ãü»ÖÔ×�ÖŸÖ ÃÖ´ÖæÆüÖ¯ÖµÖÕŸÖ, ¤ãü÷ÖỐ Ö ¾Ö ÷ÖÏÖ´Öß/Ö ³ÖÖ÷ÖÖ¯ÖµÖÕŸÖ ¯ÖÖêÆüÖê“ÖŸÖê. 

9) ¤æü¸üÃ£Ö ×¿Ö�Ö/ÖÖŸÖæ−Ö †¬µÖµÖ−Ö�úŸµÖÖÔÃÖ †−Öã³Ö¾Öß ŸÖ•–Ö ×¿Ö�Ö�úÖÓ“Öê ´ÖÖ÷ÖÔ¤ü¿ÖÔ−Ö »ÖÖ³ÖŸÖê. 
10) ¤æü¸üÃ£Ö ×¿Ö�Ö/Ö �úÖê/ÖŸµÖÖÆüß ¾ÖµÖÖê÷Ö™üÖŸÖß»Ö ¾µÖŒŸÖà−ÖÖ ‘ÖêŸÖÖ µÖêŸÖê. 

¤æü¸üÃ£Ö ×¿Ö�ÖÖÖŸÖß»Ö ¯ÖÏ¾ÖÖÆü : 
 †−ÖÖî̄ Ö“ÖÖ×¸ü�ú ×¿Ö�Ö/ÖÖ“ÖÖ ´ÖÆüŸ¾ÖÖ“ÖÖ ´ÖÖ÷ÖÔ ´Æü/Ö•Öê ¤æü¸üÃ£Ö ×¿Ö�Ö/Ö ÆüÖêµÖ. ¤æü¸üÃ£Ö ×¿Ö�Ö/ÖÖŸÖß»Ö ¯ÖÏ¾ÖÖÆü ¯Öæœüß»Ö¯ÖḮ ÖÖ/Öê †ÖÆêü. 
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       ¤æü¸üÃ£Ö ×¿Ö�ÖÖÖ“Öê ¯ÖÏ¾ÖÖÆü 
 
 
 

 
 

¯Ö¡ÖÖ«üÖ ȩ̂ü ×¿Ö�ÖÖ :  
•Öê ¾Ö÷ÖÔ�ÖÖê»ÖßŸÖ Æü•Ö¸ü ¸üÖÆü/µÖÖÃÖ †ÃÖ´Ö£ÖÔ †ÖÆêüŸÖ, •µÖÖÓ“Öß ×¿Ö�Ö/ÖÖ“Öß ‡“”ûÖ †ÖÆêü. ¯Ö/Ö ¾ÖêôûÖ¯Ö¡Ö�úÖŸÖß»Ö ¾Öêôêû−ÖãÃÖÖ¸ü •µÖÖÓ−ÖÖ ×¿Ö�ú/µÖÖŸÖ 

†›ü“Ö/Öß †ÖÆêüŸÖ, •µÖÖÓ“µÖÖ ×¿Ö�Ö/ÖÖŸÖ �ÖÓ›ü ¯Ö›ü»ÖÖ †ÖÆêü, ¿ÖÖ¸üß×¸ü�ú ¥üÂ™üµÖÖ •Öê ¾Ö÷ÖÔ�ÖÖê»ÖßŸÖ ²ÖÃÖ/µÖÖÃÖ †ÃÖ´Ö£ÖÔ †ÖÆêüŸÖ †¿ÖÖÓ−ÖÖ ¯Ö¡Ö¾µÖ¾ÖÆüÖ¸üÖ«üÖ ȩ̂ü 
×¿Ö�Ö/Ö Æüß ÃÖÓ•Öß¾Ö−Öß“Ö ÆüÖêµÖ. ¯Ö¡ÖÖ«üÖ¸êü ×¿Ö�Ö/Ö µÖÖê•Ö−ÖêŸÖ ×¾ÖªÖ£µÖÖÕ−ÖÖ ”ûÖ¯Öß»Ö ÃÖÖ×ÆüŸµÖ ˆ¯Ö»Ö²¬Ö �úºþ−Ö ×¤ü»Öê •ÖÖŸÖê. ¯Ö¡ÖÖ«üÖ¸êü ×¿Ö�Ö/Ö µÖÖê•Ö−ÖÖ ³ÖÖ¸üŸÖÖŸÖ 

ÃÖ¾ÖÔ̄ ÖÏ£Ö´Ö 1962 ´Ö¬µÖê ×¤ü»»Öß ×¾ÖªÖ¯ÖßšüÖŸÖ ÃÖã¹ý —ÖÖ»Öß. ´ÖÖ¡Ö, µÖÖ ¯Ö¬¤üŸÖß´Ö¬Öß»Ö ˆ×/Ö¾ÖÖ »Ö�ÖÖŸÖ †Ö»µÖÖ−Öê ¿ÖÖÃÖ−ÖÖ−Öê ´ÖãŒŸÖ ×¾ÖªÖ¯Ößšêü Ã£ÖÖ¯Ö−Ö 
�ú¸ü/µÖÖ“ÖÖ ×−Ö/ÖÔµÖ ‘ÖêŸÖ»ÖÖ. 

´ÖãŒŸÖ¿ÖÖôûÖ ¯ÖÏÖÖ»Öß : 
 ³ÖÖ¸üŸÖÖŸÖ ¸üÖÂ™ÒüßµÖ ´ÖãŒŸÖ ×¾ÖªÖ»ÖµÖ ÃÖÓÃ£Öê“Öß Ã£ÖÖ¯Ö−ÖÖ 1989 ´Ö¬µÖê ‹�ú Ã¾ÖÖµÖ¢Ö ÃÖÓÃ£ÖÖ ´Æü/Öæ−Ö �ú¸ü/µÖÖŸÖ †Ö»Öß. ¤ãü÷ÖỐ Ö ¾Ö ÷ÖÏÖ´Öß/Ö 

³ÖÖ÷ÖÖŸÖß»Ö ´Öã»ÖÖÓ−ÖÖ ¿ÖÖ»ÖêµÖ ×¿Ö�Ö/Ö ˆ¯Ö»Ö²¬Ö �úºþ−Ö ¤êü/ÖÖ¸üß Æüß »Ö¾Ö×“Ö�ú ×¿Ö�Ö/Ö ¾µÖ¾ÖÃ£ÖÖ †ÖÆêü. ³ÖÖ¸üŸÖÖŸÖ ü̧ÖÂ™ÒüßµÖ ´ÖãŒŸÖ ×¾ÖªÖ»ÖµÖ ÃÖÓÃ£Öê“µÖÖ 
´ÖÖ¬µÖ´ÖÖŸÖæ−Ö •Ö¾Öôû•Ö¾Öôû 15 »Ö�Ö ´Öã»Öê ×¿Ö�Ö/Ö ‘ÖêŸÖÖŸÖ. ŸµÖÖ´Öãôêû ¸üÖÂ™ÒüßµÖ ´ÖãŒŸÖ ×¾ÖªÖ»ÖµÖ Æüß ÃÖÓÃ£ÖÖ •Ö÷ÖÖŸÖß»Ö ÃÖ¾ÖÖÔŸÖ ´ÖÖêšüß ¿ÖÖ»ÖêµÖ ×¿Ö�Ö/Ö 

´ÖãŒŸÖ¯Ö/Öê ˆ¯Ö»Ö²¬Ö �ú¹ý−Ö ¤êü/ÖÖ¸üß ÃÖÓÃ£ÖÖ šü¸üŸÖê. µÖÖ ÃÖÓÃ£Öê“Öê ´Öã�µÖÖ»ÖµÖ ×¤ü»»Öß µÖê£Öê †ÃÖæ−Ö ×ŸÖ“Öß ¯ÖÏÖ¤êü×¿Ö�ú �ëú¦ü Æîü¤ü¸üÖ²ÖÖ¤ü, ¯Öã/Öê, �úÖê»Ö�úŸÖÖ, 
÷Öã¾ÖÖÆüÖ™üß, “ÖÓ¤üß÷Öœü, †»ÖÖÆüÖ²ÖÖ¤ü, ¯Ö™ü−ÖÖ, •ÖµÖ¯Öæ̧ ü, ³ÖÖê̄ ÖÖôû µÖê£Öê †ÖÆêü. 

×−Ö Ó̧üŸÖ¸ü ×¿Ö�ÖÖ : 
 ¾µÖŒŸÖß •Öß¾Ö−ÖÖ´Ö¬µÖê ×¾Ö×¾Ö¬Ö ´ÖÖ¬µÖ´ÖÖŸÖæ−Ö –ÖÖ−Ö ¾Ö �úÖî¿Ö»µÖê †ÖŸ´ÖÃÖÖŸÖ �ú¸üŸÖ †ÃÖŸÖÖê. ŸµÖÖÃÖ ×−Ö¸ÓüŸÖ¸ü ×¿Ö�Ö/Ö ´Æü/ÖŸÖÖŸÖ, ×−Ö¸ÓüŸÖ¸ü ×¿Ö�Ö/Ö 

Æüß ÃÖŸÖŸÖ ÃÖ¾ÖÔ ×šü�úÖ/Öß “ÖÖ»Öæ †ÃÖ/ÖÖ¸üß †Ö•Öß¾Ö−Ö ×¿Ö�Ö/Ö ¯ÖÏ×�ÎúµÖÖ †ÖÆêü. ÃÖÖ�Ö¸üŸÖÖ †×³ÖµÖÖ−ÖÖŸÖß»Ö ×−Ö¸ÓüŸÖ¸ü ×¿Ö�Ö/Ö Æüß ¾µÖÖ¯Ö�ú ÃÖÓ�ú»¯Ö−ÖÖ †ÃÖæ−Ö 
ŸµÖÖ´Ö¬µÖê ¾µÖŒŸÖß−Öê Ã¾ÖŸÖ:Ææü−Ö ×¿Ö�ú/Öê, †¯Öê×�ÖŸÖ †ÃÖŸÖê. ³ÖÖ¸üŸÖÖŸÖß»Ö ¿ÖÖÃ¡ÖßµÖ ¾Ö ŸÖÖÓ×¡Ö�ú –ÖÖ−ÖÖ“Öß ¯ÖÏ÷ÖŸÖß ÃÖ¾ÖÔÃÖÖ´ÖÖ−µÖÖ¯ÖµÖÕŸÖ ¯ÖÖêÆü“Ö/µÖÖÃÖÖšüß ¾Ö 

†×¿Ö×�ÖŸÖÖÓ“Öê •Öß¾Ö−Ö´ÖÖ−Ö ÃÖã¬ÖÖ¸ü/µÖÖÃÖÖšüß ×−Ö Ó̧üŸÖ¸ü ×¿Ö�Ö/Ö �úÖµÖÔ�Îú´Ö ´ÖÆüŸ¾ÖÖ“ÖÖ šü¸üŸÖÖê. �ëú¦ü¿ÖÖÃÖ−ÖÖ−Öê 1500 ŸÖê 2000 »ÖÖê�úÖÓ“µÖÖ ´ÖÖ÷Öê ‹�ú ×−Ö¸ÓüŸÖ¸ü 
ÃÖÖ�Ö¸üŸÖÖ �ëú¦ü Ã£ÖÖ¯Ö−Ö �êú»Öê †ÖÆêü. ÃÖ¬µÖÖ ×¾Ö×¾Ö¬Ö ×¾ÖªÖ¯ÖßšüÖŸÖæ−Ö ¾Ö Ã¾ÖµÖÓÃÖê¾Öß ÃÖÓÃ£ÖÖ“µÖÖ ´ÖÖ¬µÖ´ÖÖŸÖæ−Ö ×−Ö¸ÓüŸÖ¸ü ×¿Ö�Ö/Ö �ëú¦êü “ÖÖ»Ö¾Ö»Öß •ÖÖŸÖÖŸÖ. 

×−Ö¸ÓüŸÖ¸ü ×¿Ö�Ö/Ö �úÖµÖÔ�Îú´ÖÖ“Öê ´Öæ»µÖÖÓ“Öê ×¿Ö�Ö/Ö, ÃÖÖ�Ö¸üŸÖÖ ¾Ö÷ÖÔ, ÷ÖÏÓ£ÖÖ»ÖµÖ ¾Ö †³µÖÖ×ÃÖ�úÖ, “Ö“ÖÖÔ ´ÖÓ›üôû, �Öêôû ¾Ö ÃÖÖÆüÃÖß �éúŸÖß, ÃÖÖÓÃ�éú×ŸÖ�ú ¾Ö 
´Ö−ÖÖȩ̂ Óü•Ö�ú �úÖµÖÔ�Îú´Ö, ³ÖÖÂÖê“Öê ×¿Ö�Ö/Ö, ¯ÖÏ¿−ÖÖÓ“Öê ¿ÖÓ�úÖ ×−Ö¸üÃÖ−Ö Æêü ´Öã�µÖ ‘Ö™ü�ú †ÖÆêü. 

 
´ÖãŒŸÖ ×¾ÖªÖ¯Ößšü : 
 ´ÖãŒŸÖ ×¾ÖªÖ¯ÖßšüÖ´Öãôêû ˆ““Ö ×¿Ö�Ö/ÖÖ“Öß «üÖ¸êü ÃÖ¾ÖÖÕÃÖÖšüß �Öã»Öß —ÖÖ»Öß †ÖÆêüŸÖ. µÖÖ´Ö¬µÖê ×¿Ö�Ö/ÖÖÃÖÖšüß ÃÖß´ÖÖÓ“Öß �úÖê/ÖŸÖßÆüß ²ÖÓ¬Ö−Öê −ÖÃÖæ−Ö 
ÃÖ¾ÖÖÕÃÖÖšüß ×¿Ö�Ö/ÖÖ“Öß ÃÖ´ÖÖ−Ö ÃÖÓ¬Öß ˆ¯Ö»Ö²¬Ö ÆüÖêŸÖê. ´ÖãŒŸÖ ×¾ÖªÖ¯Ößšü Æêü ‹�ú †ÃÖê �Öã»Öê ¯ÖãÃŸÖ�ú †ÖÆêü �úß, �úÖê/ÖßÆüß, ×�úŸÖßÆüß ¯ÖḮ ÖÖ/ÖÖŸÖ ¾Ö �úÖê/ÖŸµÖÖÆüß 

¾Öêôûß µÖÖ´Ö¬µÖê †¬µÖµÖ−Ö �úºþ ¿Ö�úŸÖÖŸÖ. ¤æü¸üÃ£Ö ×¿Ö�Ö/Ö ¯Ö×¸üÂÖ¤ü Æüß ´ÖãŒŸÖ ×¾ÖªÖ¯Ößšêü ¾Ö ¤æü¸üÃ£Ö ×¿Ö�Ö/ÖÖŸÖß»Ö ÷Öã/Ö¾Ö¢ÖÖ ¾Öé¬¤üß, ÃÖ´Ö−¾ÖµÖ ¾Ö ×−Ö¸üß�Ö/Ö 
�ú¸ü/µÖÖ“Öê �úÖµÖÔ �ú¸üŸÖê. µÖÖ ÃÖÓÃ£Öê“Öê ´Öã�µÖ �úÖµÖÖÔ»ÖµÖ −Ö¾Öß ×¤ü»»Öß µÖê£Öê †ÖÆêü. 

 •Ö÷ÖÖŸÖß»Ö ´ÖãŒŸÖ ×¾ÖªÖ¯ÖßšüÖ“Öß Ã£ÖÖ¯Ö−ÖÖ ‡÷»ÖÓ›ü´Ö¬µÖê 23 •Öã»Öî 1969 ¸üÖê•Öß —ÖÖ»Öß. ŸµÖÖ−ÖÓŸÖ¸ü ‡¸üÖ/Ö (1973), ¯ÖÖ×�úÃŸÖÖ−Ö (1974), 
�òú−Ö›üÖ (1975) µÖê£Öê ´Ö ãŒŸÖ ×¾ÖªÖ¯ÖßšüÖ“Öß Ã£ÖÖ¯Ö−ÖÖ —ÖÖ»Öß. ³ÖÖ¸üŸÖÖŸÖ †ÖÓ¬ÖÐ̄ ÖÏ¤êü¿Ö ¸üÖ•µÖÖŸÖ ¯ÖÏ£Ö´ÖŸÖ: 1982 ´Ö¬µÖê ›üÖò. ²Öß. †Ö¸ü. †ÖÓ²Öê›ü�ú¸ü 

´ÖãŒŸÖ ×¾ÖªÖ¯ÖßšüÖ“Öß Æîü¤ü¸üÖ²ÖÖ¤ü µÖê£Öê Ã£ÖÖ¯Ö−ÖÖ —ÖÖ»Öß. ³ÖÖ¸üŸÖÖŸÖ 20 ÃÖ¯™ëü²Ö¸ü 1985 ¸üÖê•Öß ‡Ó×¤ü¸üÖ ÷ÖÖÓ¬Öß ¸üÖÂ™ÒüßµÖ ´ÖãŒŸÖ ×¾ÖªÖ¯ÖßšüÖ“Öß (IGNOU) 
Ã£ÖÖ¯Ö−ÖÖ �ú¸ü/µÖÖŸÖ †Ö»Öß. µÖÖ ×¾ÖªÖ¯ÖßšüÖ−Öê −ÖÖê¾Æëü²Ö¸ü 2001 ´Ö¬µÖê –ÖÖ−Ö¾ÖÖ/Öß ‹±ú‹´Ö ¸êü×›ü†Öê −Öê™ü¾Ö�Ôú“µÖÖ ´ÖÖ¬µÖ´ÖÖŸÖæ−Ö ÷ÖÏÖ´Öß/Ö ¾Ö ¤ãü÷ÖỐ Ö ³ÖÖ÷ÖÖŸÖÆüß 

×¿Ö�Ö/ÖÃÖã×¾Ö¬ÖÖ ˆ¯Ö»Ö²¬Ö �úºþ−Ö ×¤ü»µÖÖ †ÖÆêü. ŸµÖÖ“Ö¯ÖḮ ÖÖ/Öê ×¾ÖªÖ¯ÖßšüÖ−Öê –ÖÖ−Ö¤ü¿ÖÔ−Ö Æêü ¤æü¸ü¤ü¿ÖÔ−Ö“Öê Ã¾ÖŸÖÓ¡Ö ¿Öî�Ö×/Ö�ú “Öò−Ö»Ö ÃÖãºþ �êú»Öê †ÖÆêü. –
ÖÖ−Ö¤ü¿ÖÔ−Ö µÖÖ “Öò−Ö»Ö“Öê �úÖµÖÔ�Îú´Ö 24 ŸÖÖÃÖ ¯ÖÏÃÖÖ×¸üŸÖ ÆüÖêŸÖ †ÃÖŸÖÖŸÖ. 26 •ÖÖ−Öê¾ÖÖ¸üß 2003 ¯ÖÖÃÖæ−Ö ×¾ÖªÖ¯ÖßšüÖ−Öê ŸÖÓ¡Ö×¿Ö�Ö/Ö×¾ÖÂÖµÖ�ú ‹�ú»Ö¾µÖ Æêü 

¿Öî�Ö×/Ö�ú “Öò−Ö»Ö ÃÖãºþ �êú»Öê †ÖÆêü. †Ö•Ö ³ÖÖ¸üŸÖÖŸÖ ‹�ú ¸üÖÂ™ÒüßµÖ ¾Ö 13 ü̧Ö•µÖÃŸÖ¸üßµÖ ´ÖãŒŸÖ ×¾ÖªÖ¯Ößšüê †ÖÆêüŸÖ. 
 ´ÖãŒŸÖ ×¾ÖªÖ¯ÖßšüÖÓ“Öß »Ö¾Ö×“Ö�ú ×¿Ö�Ö/Ö¯Ö¬¤üŸÖß †ÃÖ»µÖÖ−Öê ŸµÖÖŸÖ ¯ÖÏ¾Öê¿ÖÖÃÖÖšüß ×¾Ö×¿ÖÂ™ü ¯ÖÖ¡ÖŸÖê“Öß †™ü −ÖÖÆüß, ¾ÖµÖÖế ÖµÖÖÔ¤êü“Öê �úÖê/ÖŸÖêÆüß ²ÖÓ¬Ö−Ö 

−ÖÖÆüß, ˆ¯ÖÛÃ£ÖŸÖß“Öê Ã¾ÖÖŸÖÓ¡µÖ †ÃÖŸÖê, ´ÖÖ÷ÖÔ¤ü¿ÖÔ−ÖÖ“Öß ÃÖã×¾Ö¬ÖÖ, Ã¾ÖµÖÓ†¬µÖµÖ−Ö ÃÖÖ¬Ö−Öê, †Ö¬Öã×−Ö�ú ŸÖÓ¡Ö–ÖÖ−Ö ÃÖÖ¬Ö−Öê ¾Ö −ÖÖ×¾Ö−µÖ¯Öæ/ÖÔ ˆ¯Ö�Îú´Ö ¸üÖ²Ö×¾Ö»Öê 
•ÖÖŸÖÖŸÖ. ‡Ó×¤ü¸üÖ ÷ÖÖÓ¬Öß ¸üÖÂ™ÒüßµÖ ´ÖãŒŸÖ ×¾ÖªÖ¯ÖßšüÖ−Öê ÃÖî−µÖ¤ü»ÖÖŸÖß»Ö ×¿Ö¯ÖÖ‡Ô ŸÖê †×¬Ö�úÖ¸üß µÖÖÓ−ÖÖ ×¿Ö�Ö/Ö ×´ÖôûÖ¾Öê ´Æü/Öæ−Ö ¾ÖÖµÖã¤ü»ÖÖÃÖÖšüß ''†Ö�úÖ¿Ö¤üß¯Ö'', 

−ÖÖî¤ü»ÖÖÃÖÖšüß ''ÃÖÖ÷Ö¸ü¤üß¯Ö'' Æêü −ÖÖ×¾Ö−µÖ¯Öæ/ÖÔ ˆ¯Ö�Îú´Ö •Öã»Öî 2009 ´Ö¬µÖê ÃÖãºþ �êú»Öê. 

¯Ö¡ÖÖ«üÖ ȩ̂ü 

×¿Ö�Ö/Ö   

´ÖãŒŸÖ¿ÖÖôûÖ 
¯ÖÏ/ÖÖ»Öß    

×−Ö Ó̧üŸÖ¸ü 

×¿Ö�Ö/Ö    
´ÖãŒŸÖ 

×¾ÖªÖ¯Ößšü    
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¤æü¸üÃ£Ö ×¿Ö�ÖÖÖ“Öê †Ö¾ÆüÖ−Öê :  
1) ¤æü¸üÃ£Ö ×¿Ö�Ö/Ö ÃÖÓÃ£ÖÖŸÖß»Ö †³µÖÖÃÖ ÃÖÖ¬Ö−ÖÖ“Öê Ã¾Ö¹ý¯Ö ”ûÖ¯Öß»Ö †ÃÖ»µÖÖ−Öê ŸµÖÖŸÖß»Ö �úšüß/Ö ¿Ö²¤üÖÓ“ÖÖ †£ÖÔ ÃÖ´Ö•Ö/µÖÖÃÖ †›ü“Ö/Öß µÖêŸÖÖŸÖ. 

2) ³ÖÖ¸üŸÖÖŸÖß»Ö †−Öê�ú ¤æü¸üÃ£Ö ×¿Ö�Ö/Ö ÃÖÓÃ£ÖÖ´Ö¬µÖê ¯ÖÏÃÖÖ¸ü´ÖÖ¬µÖ´Öê ˆ¯Ö»Ö²¬Ö −ÖÖÆüßŸÖ. ŸµÖÖ´Öãôêû ×¿Ö�Ö/ÖÖŸÖ †›ü“Ö/Öß ×−Ö´ÖÖÔ/Ö ÆüÖêŸÖ †ÖÆêüŸÖ. 
¯Ö×¸ü/ÖÖ´Öß ×¾ÖªÖ£Öá �ú´Ö�ãú¾ÖŸÖ ²Ö−ÖŸÖÖŸÖü. 

3) ¤æü¸üÃ£Ö ×¿Ö�Ö/Ö ÃÖÓÃ£ÖÖŸÖ ÃÖÖ´ÖÖ×•Ö�ú †ÖŸÖÓ̧ ü×�ÎúµÖÖ“ÖÖ †³ÖÖ¾Ö †ÃÖŸÖÖê. 
4) ¤æü¸üÃ£Ö ×¿Ö�Ö/Ö ÃÖÓÃ£ÖÖŸÖ ×¾ÖªÖ£Öá ¯ÖÏ×¿Ö�Ö/ÖÖ“ÖÖ †³ÖÖ¾Ö †ÃÖŸÖÖê. 

5) ¤æü¸üÃ£Ö ×¿Ö�Ö/Ö ÃÖÓÃ£ÖÖŸÖ ×¿Ö�Ö�úÖ“ÖÖ †³ÖÖ¾Ö †ÃÖŸÖÖê. 
6) ³ÖÖ¸üŸÖÖŸÖ ¤æü¸üÃ£Ö ×¿Ö�Ö/Ö ÃÖÓÃ£ÖÖ“ÖÖ ´ÖÖêšüµÖÖ¯ÖḮ ÖÖ/ÖÖŸÖ †³ÖÖ¾Ö †ÃÖ»µÖÖ“Öê ×¤üÃÖŸÖê. 

7) ¤æü¸üÃ£Ö ×¿Ö�Ö/Ö ÃÖÓÃ£ÖÖŸÖ Ã¾ÖÓµÖ†¬µÖµÖ−ÖÖ¾Ö¸ü ³Ö¸ü †ÃÖ»µÖÖ−Öê ×¾ÖªÖ£µÖÖÕ−ÖÖ ŸÖÖŸ�úÖôû ÃÖ´ÖÃµÖÖ ÃÖÖê›ü×¾ÖŸÖÖ µÖêŸÖ  −ÖÖÆüß. 
ÃÖÓ¤ü³ÖÔ ÃÖæ“Öß 

1) ¤êü¿Ö¯ÖÖÓ›êü ¾Æüß. ‹ÃÖ., ³ÖÖ¸üŸÖßµÖ ÃÖ´ÖÖ•Ö †Ö×/Ö ¯ÖÏÖ£Ö×´Ö�ú ×¿Ö�Ö/Ö,¯Öã/Öê: ×−Ö¸üÖ»Öß ¯ÖÏ�úÖ¿Ö−Ö. 
2) ÃÖÓ¤üß�ú¸ü •Öß., ×¿Ö�Ö/ÖÖŸÖß»Ö †Ö¬Öã×−Ö�ú ×¾Ö“ÖÖ¸ü ¯ÖÏ¾ÖÖÆü, »ÖÖŸÖæ̧ ü : ÃÖ×¤ü“”ûÖ Ø¯ÖÏ™üÃÖÔ. 

3) ÃÖ¯ÖÏê ‹−Ö. ¾Ö ¯ÖÖ™üß»Ö ¯Öß., ×¿Ö�Ö/ÖÖŸÖß»Ö ×¾Ö“ÖÖ¸ü ¯ÖÏ¾ÖÖÆü, �úÖê»ÆüÖ¯Öæ−Ö : ±ú›ü�êú ¯ÖÏ�úÖ¿Ö−Ö 
4) µÖÖ¤ü¾Ö ‹ÃÖ., ¤æü¸ü¾ÖŸÖá ×¿Ö�ÖÖ, †Ö÷ÖÏÖ : ×¾Ö−ÖÖê¤ü ¯ÖãÃŸÖ�ú ´ÖÓ×¤ü¸ü. 

5) −ÖÖ÷Ö¾Öê�ú¸ü ²ÖÖ. »Ö., †Ö•Ö“µÖÖ ×¿Ö�Ö/Ö¯Ö¬¤üŸÖßŸÖß»Ö ˆ×/Ö¾ÖÖ ¾Ö ˆ¯ÖÖµÖµÖÖê•Ö−ÖÖ (×¿Ö�Ö/Ö ÃÖÓ�Îú´Ö/Ö •ÖÖ−Öê¾ÖÖ¸üß 2015), ¯Öã/Öê : ´ÖÆüÖ¸üÖÂ™Òü ¸üÖ•µÖ 
´ÖÖ¬µÖ×´Ö�ú ¾Ö ˆ““Ö ´ÖÖ¬µÖ×´Ö�ú ×¿Ö�Ö/Ö ´ÖÓ›üôû. 

6) ‡Ó™ü¸ü−Öê™ü ÄÖÖêŸÖ. 
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´ÖÖ¬µÖ×´Ö�ú ÃŸÖ¸üÖ¾Ö¸üß»Ö ‡. 9 ¾Öß “µÖÖ ¯ÖÖšüµÖ¯ÖãÃŸÖ�úÖŸÖß»Ö •Öß¾Ö−Ö�úÖî¿Ö»µÖÖ“µÖÖ ÃÖÓ¤ü³ÖÖÔŸÖ †¬µÖµÖ−Ö�úŸµÖÖÔ¾Ö¸ü 
ÆüÖêÖÖ¸üÖ ¯Ö×¸üÖÖ´Ö : ‹�ú ×“Ö×�úŸÃÖ�ú †³µÖÖÃÖ 

¯ÖÏÖ. ÃÖã»Ö³ÖÖ »Ö™ü�êú 
ÃÖÓ¿ÖÖê¬Ö�ú (¯Öß‹“Ö.›üß.) 

›üÖò. ²ÖÖ²ÖÖÃÖÖÆêü²Ö †ÖÓ²Öê›ü�ú¸ü ´Ö¸üÖšü¾ÖÖ›üÖ ×¾ÖªÖ¯Ößšü, 

†Öî̧ Óü÷ÖÖ²ÖÖ¤ü 

• ÃÖÖ¸üÖÓ¿Ö 
×¿Ö�Ö/ÖÖ´Öãôêû ¾µÖÛŒŸÖ“ÖÖ ÃÖ¾ÖÖÕ×÷Ö/Ö ×¾Ö�úÖÃÖ ÆüÖêŸÖÖê. µÖÖŸÖ ¯ÖÏÖ´Öã�µÖÖ−Öê ²ÖÖîÛ¬¤ü�ú, ´ÖÖ−Ö×ÃÖ�ú ¾Ö ×�ÎúµÖÖŸ´Ö�ú ×¾Ö�úÖÃÖ †¯Öê×�ÖŸÖ †ÃÖŸÖÖê. ´ÖÖ¡Ö 

†Ö•Ö“µÖÖ ×¿Ö�Ö/ÖÖŸÖæ−Ö –ÖÖ−ÖÖŸ´Ö�ú ¾Ö ×�ÎúµÖÖŸ´Ö�ú ¯ÖÖŸÖôûß“ÖÖ •Ö¸üß ×¾Ö�úÖÃÖ ÆüÖêŸÖ †ÃÖ»ÖÖ ŸÖ¸üß ³ÖÖ¾ÖÖŸ´Ö�ú ¯ÖÖŸÖôûß»ÖÖ Ã£ÖÖ−Ö ×´ÖôûÖ»Öê»Öê −ÖÖÆüß. ŸµÖÖ´Öãôêû 

×¾ÖªÖ£µÖÖṌ Ö¬µÖê ¸üÖÂ™ÒüßµÖ¾Öé¢Öß, ÃÖÖ´ÖÖ×•Ö�ú •ÖÖ×/Ö¾Ö µÖÖÓ“ÖÖ †³ÖÖ¾Ö ×¤üÃÖæ−Ö µÖêŸÖÖê. ´Æü/Öæ−Ö •Öß¾Ö−Ö�úÖî¿Ö»µÖÖ“µÖÖ ´ÖÖ¬µÖ´ÖÖŸÖæ−Ö Ã¾Ö ×“Ö •ÖÖ×/Ö¾Ö, ×−Ö/ÖÔµÖ�Ö´ÖŸÖÖ, 
×“Ö×�úŸÃÖ�ú ×¾Ö“ÖÖ¸ü, ³ÖÖ¾Ö−ÖÖÓ“Öê ÃÖ´ÖÖµÖÖê•Ö−Ö, ŸÖÖ/ÖŸÖ/ÖÖ¾ÖÖ“Öê ÃÖ´ÖÖµÖÖê•Ö−Ö ‡. �úÖî¿Ö»µÖ ×¾ÖÂÖµÖÖ“µÖÖ ¯ÖÖšüµÖ¾ÖÃŸÖæ«üÖ¸üÖ ÃÖÓÃ�úÖ¸üßŸÖ �êú»µÖÖÃÖ ³ÖÖ¾ÖÖŸ´Ö�ú 

×¾Ö�úÖÃÖ ÃÖÆü•ÖÃÖÖ¬µÖ ÆüÖê‡Ô»Ö. †Ö•Ö“Öê ÃÖÖ´ÖÖ×•Ö�ú ¾ÖÖŸÖÖ¾Ö¸ü/Ö ¤æü×ÂÖŸÖ —ÖÖ»µÖÖ´Öãôêû •Öß¾Ö−Ö�úÖî¿Ö»µÖ ×¿Ö�Ö/ÖÖÃÖÖšüß ×¿Ö�Ö�úÖÓ−Öß ¯ÖÏµÖŸ−Ö¿Öß»Ö ¸üÆüÖ¾Öê. −ÖêÆü´Öß 
×¾ÖªÖ£µÖÖÕ−ÖÖ ÃÖ´Ö•ÖæŸÖ¤üÖ¸ü¯Ö/ÖÖ, ¿ÖÖÓŸÖß, ÃÖÆü−Ö×¿Ö»ÖŸÖÖ, Ø»Ö÷Ö ÃÖ´Ö³ÖÖ¾Ö, ‡ŸÖ¸üÖÓ¿Öß ´Öî¡Öß¯Öæ/ÖÔ ÃÖÓ²ÖÓ¬ÖÖÃÖÆü •Ö²ÖÖ²Ö¤üÖ¸üß¯Öæ¾ÖÔ�ú •Öß¾Ö−Ö •Ö÷ÖÖµÖ»ÖÖ ŸÖµÖÖ¸ü 

�ú¸ü/µÖÖÃÖÖšüß �úÖî¿Ö»µÖÖ“Öê ´ÖÆü¢¾Ö ¯Ö™ü¾Öæ−Ö ¤êü/ÖÖ·µÖÖ ÃÖÆü¿ÖÖ»ÖêµÖ ˆ¯Ö�Îú´ÖÖ“Öê ×−ÖµÖÖê•Ö−Ö �ú¸üÖ¾Öê. 

• ¯ÖÏÃŸÖÖ¾Ö−ÖÖ   
21 ¾µÖÖ ¿ÖŸÖ�úÖŸÖ —ÖÖ»Öê»ÖÖ –ÖÖ−ÖÖ“ÖÖ ×¾ÖÃ±úÖê™ü ¾Ö ×¾Ö×¾Ö¬Ö �Öê¡ÖÖŸÖß»Ö ¯ÖÏ÷ÖŸÖß µÖÖ´Öãôêû •Ö÷Ö ÷Ö×ŸÖ´ÖÖ−Ö ÆüÖêŸÖ “ÖÖ»Ö»Öê †ÖÆêü. –ÖÖ−ÖÖ“µÖÖ −Öê¡Ö×¤ü¯Ö�ú 

¯ÖÏ÷ÖŸÖß´Öãôêû ´Ö−ÖãÂµÖÖ»ÖÖ †Ö•Ö †¿ÖŒµÖ †ÃÖê �úÖÆüß“Ö ˆ¸ü»Öê −ÖÖÆüß. †Ö¬Öã×−Ö�ú �úÖôûÖŸÖ “ÖÓ÷Öôû¾ÖÖ¤üß ¯ÖÏ¾Öé¢Öß ÃÖ¾ÖÔ¡Ö ¾ÖÖœüŸÖ “ÖÖ»Ö»Öß †ÖÆêü. ´Æü/Öæ−Ö“Ö 

×¿Ö�Ö/ÖÖŸÖæ−Ö •Öß¾Ö−Ö�úÖî¿Ö»µÖÖ“Öê ÃÖÓÃ�úÖ¸ü ‘Ö›ü×¾Ö/Öê Æüß †Ö•Ö“µÖÖ �úÖôûÖ“Öß ÷Ö¸ü•Ö ²Ö−Ö»Öß †ÖÆêü. •ÖÖ÷Ö×ŸÖ�ú †Ö¸üÖê÷µÖ ÃÖÓ‘Ö™ü−Öê−Öê 1997 ´Ö¬µÖê ¤üÆüÖ ´Öæ»Ö³ÖæŸÖ 
•Öß¾Ö−Ö�úÖî¿Ö»µÖ ÃÖÖÓ×÷ÖŸÖ»Öß †ÖÆêüŸÖ. ŸÖÃÖê“Ö •Öß¾Ö−Ö�úÖî¿Ö»µÖ ×¿Ö�Ö/ÖÖ“ÖÖ ÃÖ´ÖÖ¾Öê¿Ö ²ÖÖ»Ö�úÖÓ“ÖÖ ×¿Ö�Ö/Ö ÆüŒ�ú �úÖµÖ¤üÖ 2009 µÖÖ´Ö¬µÖê ¤êü�Öß»Ö �êú»Öê»ÖÖ 

†ÖÆêü. •Öß¾Ö−Ö�úÖî¿Ö»µÖ ×¿Ö�Ö/ÖÖŸÖæ−Ö ×¾ÖªÖ£µÖÖÕ−ÖÖ ¤îü−ÖÓ×¤ü−Ö •Öß¾Ö−ÖÖŸÖß»Ö ×¾Ö×¾Ö¬Ö †›ü“Ö/Öß ÃÖÖê›ü×¾Ö/Öê, ÃÖŸÖŸÖ ¾ÖÖœü/ÖÖ·µÖÖ ¬ÖÖê�úÖ¤üÖµÖ�ú ¯Ö×¸üÛÃ£ÖŸÖß 
ÆüÖŸÖÖôû/Öê, Ã¾ÖŸÖ:“Öß †Öêôû�Ö ÆüÖê/Öê, ¾µÖÛŒŸÖ¾µÖÛŒŸÖ´Ö¬Öß»Ö ÃÖÆüÃÖÓ²ÖÓ¬Ö ÃÖ´Öé¬¤ü �ú¸ü/µÖÖ�ú× ü̧ŸÖÖ µÖÖê÷µÖ ×−Ö/ÖÔµÖ�Ö´ÖŸÖÖ, ÃÖÓ̄ ÖÏêÂÖ/Ö �úÖî¿Ö»µÖ, ÃÖ•ÖÔ−Ö×¿Ö»Ö ¾Ö 

×“Ö×�úŸÃÖ�ú ×¾Ö“ÖÖ¸üÃÖ ü̧/Öß«üÖ¸êü ¾µÖÛŒŸÖ´Ö¢¾ÖÖ“ÖÖ ×¾Ö�úÖÃÖ �ú¸ü/µÖÖ�ú×¸üŸÖÖ ‡. ¾Ö¸üß»Ö ¥üÂ™üß−Öê ´Ö¸üÖšüß ¯ÖÖšüµÖ¯ÖãÃÖŸÖ�ú ÃÖÆüÖµµÖ³ÖãŸÖ šü¸üŸÖê. •Öß¾Ö−Ö�úÖî¿Ö»µÖ 
×¿Ö�Ö/Ö Æüß �êú¾Öôû ´Öæ»µÖÖÓ“Öß, ÃÖ¤Ëü×¾Ö“ÖÖ¸üÖÓ“Öß ×¿Ö�Ö/Ö ¤êü/ÖÖ¸üß ¯ÖÏ/ÖÖ»Öß −ÖæÃÖ−Ö ×¾ÖªÖ£µÖÖṌ Ö¬Öß»Ö ²Ö»ÖÃ£ÖÖ−ÖÖÓ−ÖÖ •ÖÖ÷ÖéŸÖ �ú¸ü/ÖÖ¸üß ¾µÖ¾ÖÆüÖ×¸ü�ú •Öß¾Ö−ÖÖŸÖ 

¯ÖÏ�úÂÖÖÔ−Öê ˆ¯ÖµÖÖê÷Öß ¯Ö›ü/ÖÖ¸üß ´Öæ»µÖÖÓ“Öß •ÖÖê̄ ÖÖÃÖ−ÖÖ �ú¸ü/ÖÖ ü̧ß ×¿Ö�Ö/Ö¯ÖÏ/ÖÖ»Öß †ÖÆêü. 

• ÃÖ´ÖÃµÖÖ ×¾Ö¬ÖÖ−Ö 
''´ÖÖ¬µÖ×´Ö�ú ÃŸÖ¸üÖ¾Ö¸üß»Ö ‡. 9 ¾Öß “µÖÖ ¯ÖÖšüµÖ¯ÖãÃŸÖ�úÖŸÖß»Ö •Öß¾Ö−Ö�úÖî¿Ö»µÖÖ“µÖÖ ÃÖÓ¤ü³ÖÖÔŸÖ †¬µÖµÖ−Ö�úŸµÖÖÔ¾Ö¸ü ÆüÖêÖÖ¸üÖ ¯Ö×¸üÖÖ´Ö : ‹�ú 
×“Ö×�úŸÃÖ�ú †³µÖÖÃÖ.'' 

• ÃÖÓ¿ÖÖê¬Ö−Ö ÃÖ´ÖÃµÖê“Öß ˆ×§üÂ™êü  

1) ‡. 9 ¾Öß “µÖÖ ´ÖÖ¬µÖ×´Ö�ú ÃŸÖ¸üÖ¾Ö¸üß»Ö ´Ö¸üÖšüß“µÖÖ ¯ÖÖšüµÖ¯ÖãÃŸÖ�úÖŸÖæ−Ö ¾µÖŒŸÖ ÆüÖê/ÖÖ·µÖÖ •Öß¾Ö−Ö�úÖî¿Ö»µÖÖ“ÖÖ ¿ÖÖê¬Ö ‘Öê/Öê. 

2) •Öß¾Ö−Ö�úÖî¿Ö»µÖ ×¿Ö�Ö/ÖÖÃÖÖšüß ´Ö¸üÖšüß ×¾ÖÂÖµÖÖ“ÖÖ ÃÖÆü³ÖÖ÷Ö ¯Ö›üŸÖÖôû/Öê. 

3) †³µÖÖÃÖ�Îú´ÖÖ†ÓŸÖ÷ÖÔŸÖ •Öß¾Ö−Ö�úÖî¿Ö»µÖ ×¾ÖªÖ£µÖÖÕŸÖ ¹ý•Ö×¾Ö/µÖÖÃÖÖšüß ×¿Ö�Ö�ú �ú¸üßŸÖ †ÃÖ»Öê»µÖÖ ¯ÖÏµÖŸ−ÖÖÓ“ÖÖ ¿ÖÖê¬Ö ‘Öê/Öê. 

4) †³µÖÖÃÖ�Îú´ÖÖŸÖæ−Ö µÖÖê÷µÖ •Öß¾Ö−Ö�úÖî¿Ö»µÖÖ“Öê ×¿Ö�Ö/Ö †×¬Ö�ú ¯Ö×¸ü/ÖÖ´Ö�úÖ¸ü�ú ÆüÖê/µÖÖÃÖÖšüß ˆ¯ÖÖµÖµÖÖê•Ö−ÖÖ ÃÖÖÓ÷Ö/Öê. 

• ¯Ö×¸ü�ú»¯Ö−ÖÖ 
1) ‡. 9 ¾Öß “µÖÖ ´Ö ü̧Öšüß“µÖÖ ¯ÖÖšüµÖ¯ÖãÃŸÖ�úÖ“µÖÖ †¬µÖÖ¯Ö−ÖÖŸÖæ−Ö •Öß¾Ö−Ö�úÖî¿Ö»µÖ ÃÖÓ�Îú×´ÖŸÖ �êú»Öß •ÖÖŸÖß»Ö. 
2) ×¾ÖªÖ£µÖÖṌ Ö¬µÖê ¯ÖÖšüµÖ‘Ö™ü�úÖŸÖæ−Ö µÖÖê÷µÖ •Öß¾Ö−Ö�úÖî¿Ö»µÖ ¹ý•Ö×¾Ö/µÖÖÃÖÖšüß ¯ÖÏµÖŸ−Ö ×¿Ö�Ö�ú �ú¸üŸÖÖŸÖ. 

3) ´Ö¸üÖšüß ×¾ÖÂÖµÖÖ“µÖÖ †¬µÖÖ¯Ö−ÖÖŸÖ •Öß¾Ö−Ö�úÖî¿Ö»µÖ ÃÖÓ¤ü³ÖÖÔŸÖ ×¾Ö×¾Ö¬Ö †¬µÖÖ¯Ö−Ö ¯Ö¬¤üŸÖß ¾Ö ŸÖÓ¡Öê µÖÖÓ“ÖÖ ¾ÖÖ¯Ö ü̧ �êú»ÖÖ •ÖÖŸÖÖê. 

• ÷Öé×ÆüŸÖ�êú 
1) ×¿Ö�Ö/Ö Æêü ×¾ÖªÖ£µÖÖÕ¾Ö¸ü ÃÖÓÃ�úÖ¸ü �ú ü̧/ÖÖ ȩ̂ü ¯ÖÏ³ÖÖ¾Öß ÃÖÖ¬Ö−Ö †ÖÆêü. 
2) •Öß¾Ö−Ö�úÖî¿Ö»µÖÖ“Öê ×¿Ö�Ö/Ö Æêü ¯ÖÏÖ´Öã�µÖÖ−Öê †−Öã³Ö¾ÖÖ¾Ö¸ü †Ö¬ÖÖ×¸üŸÖ †ÖÆêü. 
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3) •Öß¾Ö−Ö�úÖî¿Ö»µÖÖ“Öê ×¿Ö�Ö/Ö Æêü ´ÖÖŸÖé³ÖÖÂÖê“µÖÖ †¬µÖÖ¯Ö−ÖÖ“Öê ‹�ú ¯ÖḮ Öã�Ö ˆ×§üÂ™ü †ÖÆêü. 

• ÃÖÓ¿ÖÖê¬Ö−Ö ¯Ö¬¤üŸÖß 
ÃÖ¤ü¸ü ÃÖÓ¿ÖÖê¬Ö−ÖÖÃÖÖšüß ¯ÖÏÖµÖÖê×÷Ö�ú ¯Ö¬¤üŸÖß“ÖÖ ¾ÖÖ¯Ö ü̧ �ú ü̧/µÖÖŸÖ †Ö»Öê»ÖÖ †ÖÆêü. 

• −Ö´Öã−ÖÖ ×−Ö¾Ö›ü  
ÃÖ¤ü¸ü ÃÖÓ¿ÖÖê¬Ö−ÖÖÃÖÖšüß ´ÖÖ¬µÖ×´Ö�ú ÃŸÖ¸üÖ¾Ö¸üß»Ö ‡. 9 ¾Öß “µÖÖ 30 ×¾ÖªÖ£µÖÖÕ“Öß µÖÖ¥üÛ“”û�ú ¯Ö¬¤üŸÖß−Öê ×−Ö¾Ö›ü �ú¸ü/µÖÖŸÖ †Ö»Öê»Öß †ÖÆêü. 

×−ÖÂ�úÂÖÔ 
1) ‡. 9 ¾Öß “µÖÖ ×¿Ö�Ö�úÖÓ“µÖÖ ´Ö¸üÖšüß ×¾ÖÂÖµÖ †¬µÖÖ¯Ö−Ö �ú¸ü/µÖÖ“ÖÖ †−Öã³Ö¾Ö ¾Ö ŸµÖÖÓ“Öß ¯ÖÖ¡ÖŸÖÖ ¯Öã̧ êü¿Öß †ÖÆêü. 

2) †¬µÖµÖ−ÖÖ£µÖÖṌ Ö¬µÖê •Öß¾Ö−Ö�úÖî¿Ö»ÖµÖ ¹ý•Ö×¾Ö/µÖÖÃÖÖšüß ´ÖÖŸÖé³ÖÖÂÖÖ ´ÖÆü¢¾ÖÖ“Öß †ÖÆêü. 
3) •Öß¾Ö−Ö�úÖî¿Ö»µÖ ×¿Ö�Ö/ÖÖÃÖÖšüß ×¾Ö×¾Ö¬Ö †¬µÖÖ¯Ö−Ö ¯Ö¬¤üŸÖß ¾Ö ŸÖÓ¡Öê µÖÖ“ÖÖ ¾ÖÖ¯Ö¸ü �êú»µÖÖÃÖ †¬µÖµÖ−ÖÖ£µÖÖÕ¾Ö¸ü µÖÖê÷µÖ ¯Ö×¸ü/ÖÖ´Ö —ÖÖ»Öê»ÖÖ ×¤üÃÖæ−Ö 

µÖêŸÖÖê. 
4) ‡. 9 ¾Öß “µÖÖ ´Ö ü̧Öšüß ×¾ÖÂÖµÖÖ“µÖÖ ¯ÖÖšüµÖ¯ÖãÃŸÖ�úÖ´Ö¬µÖê ¾µÖÛŒŸÖ÷ÖŸÖ •Öß¾Ö−Ö�úÖî¿Ö»µÖÖ¾Ö¸ü †×¬Ö�ú ³Ö¸ü ¤êü/µÖÖŸÖ †Ö»Öê»ÖÖ †ÖÆêü. 

ÃÖÓ¤ü³ÖÔ ÃÖæ“Öß 
1) ›üÖò. ¾Ö. —ÖÖ. ÃÖÖôûß, ›üÖò. –ÖÖ−ÖêÀ¾Ö¸ü ¯ÖÖ™üß»Ö, ›üÖò ÷ÖÖîŸÖ´Ö »ÖÖëœêü, ›üÖò. ‡¸ü ±úÖ−Ö ‡−ÖÖ´Ö¤üÖ¸ü, (2017), ×¿Ö�Ö/ÖÖŸÖß»Ö −Ö×¾Ö−Ö ×¾Ö“ÖÖ¸ü¯ÖÏ¾ÖÖÆü, 

±ú›ü�êú ¯ÖÏ�úÖ¿Ö−Ö, �úÖê»ÆüÖ¯Öæ̧ ü 
2) ›üÖò. �êú. µÖã. ‘ÖÖȩ̂ ü´ÖÖê›êü/ ›üÖò. �ú»ÖÖ ‘ÖÖȩ̂ ü´ÖÖê›êü, (2008), ¿Öî�Ö×/Ö�ú ÃÖÓ¿ÖÖê¬Ö−ÖÖ“Öß ´Öæ»ÖŸÖ¢¾Öê, ×¾ÖªÖ ¯ÖÏ�úÖ¿Ö−Ö, −ÖÖ÷Ö¯Öæ̧ ü 

3) ‡. 9 ¾Öß ´Ö¸üÖšüß ¯ÖÖšüµÖ¯ÖãÃŸÖ�ú 
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†−ÖãÃÖã×“ÖŸÖ •ÖÖŸÖß •Ö´ÖÖŸÖß“µÖÖ ×¾ÖªÖ£µÖÖÔÃÖÓ¤ü³ÖÖÔŸÖ ¯Ö¤ü¾µÖã¢Ö¸ü ×¿Ö�ÖÖÃÖÓÃ£ÖÖÓ“Öß •Ö²ÖÖ²Ö¤üÖ¸üß 
       ÃÖÓ¿ÖÖê×¬Ö�úÖ 
•ÖÖê÷Ö¤Óü›ü ¯ÖÏ•ÖÖ»ÖÖ ¯ÖÏ�úÖ¿Ö 
 

´ÖÖ÷ÖÔ¤ü¿ÖÔ�ú 
¯ÖÏÖ. ›üÖò. ¯Ö÷ÖÖ ȩ̂ü ¯Öß. ²Öß. 
×¿Ö�ÖÖ¿ÖÖÃ¡Ö ×¾Ö³ÖÖ÷Ö,  
›üÖò.²ÖÖ²ÖÖÃÖÖÆêü²Ö †ÖÓ²Öê›ü�ú¸ü ´Ö¸üÖšü¾ÖÖ›üÖ ×¾ÖªÖ¯Ößšü, 
†Öî̧ Óü÷ÖÖ²ÖÖ¤ü. 

¯ÖÏÃŸÖÖ¾Ö−ÖÖ : 
 ×¿Ö�Ö/ÖÖ´Öãôêû ¾µÖŒŸÖß“ÖÖ ÃÖ¾ÖÖÕ÷Öß/Ö ×¾Ö�úÖÃÖ ÆüÖêŸÖÖê ´Æü/Öæ−Ö ×¿Ö�Ö/Ö Æêü ¾µÖŒŸÖßÃÖÖšüß ´ÖÆüŸ¾Ö¯Öæ/ÖÔ †ÖÆêü. ³ÖÖ¸üŸÖÖ“µÖÖ ‡×ŸÖÆüÖÃÖÖŸÖ †Ö¯Ö/Ö 
›üÖê�úÖ¾Öæ−Ö ¯ÖÖ×Æü»µÖÖ−ÖÓŸÖ¸ü †Ö¯Ö/ÖÖÃÖ †ÃÖê ×¤üÃÖæ−Ö µÖêŸÖê �úß, ±úŒŸÖ ´Öãšü³Ö¸ü »ÖÖê�úÖÓ“µÖÖ ÆüÖŸÖß ×¿Ö�Ö/Ö ÆüÖêŸÖê †Ö×/Ö ²ÖÆãü•Ö−Ö ÃÖ´ÖÖ•ÖÖ»ÖÖ •ÖÖ/Öß¾Ö¯Öæ¾ÖÔ�ú 

×¿Ö�Ö/ÖÖ¯ÖÖÃÖæ−Ö ¾Ö ×¾Ö�úÖÃÖÖ¯ÖÖÃÖæ−Ö ¤æü¸ü šêü¾Ö»µÖÖ ÷Öê»Öê ÆüÖêŸÖê. ×¿Ö�Ö/ÖÖ“Öê ¤üÖ¸ü µÖÖ ²ÖÆãü•Ö−Ö ÃÖ´ÖÖ•ÖÖÃÖÖšüß ²ÖÓ¤ü ÆüÖêŸÖß. µÖÖ ²ÖÆãü•Ö−Ö ÃÖ´ÖÖ•ÖÖ“µÖÖ •Öß¾Ö−ÖÖŸÖ �úÖÆüß 
ÃÖ´ÖÖ•Ö ÃÖã¬ÖÖ¸ü�ú µÖÖÓ−Öß ¯ÖÏ�úÖ¿Ö ™üÖ�ú»ÖÖ ŸµÖÖÓ“µÖÖ •Öß¾Ö−ÖÖŸÖ ×¿Ö�Ö/ÖÖ“Öß •µÖÖêŸÖ ¯Öê™ü¾Ö/µÖÖ“Öê ‹ê×ŸÖÆüÖ×ÃÖ�ú �úÖµÖÔ �êú»Öê µÖÖŸÖ ´ÖÆüÖŸ´ÖÖ ±ãú»Öê, ¸üÖ•ÖÂÖá ¿ÖÖÆæü 

´ÖÆüÖ¸üÖ•Ö †Ö×/Ö ²ÖÆãü•Ö−ÖÖ“Öê �Ö·µÖÖ †£ÖÖÕ−Öß  �îú¾ÖÖ¸üß ´Æü/Öæ−Ö •µÖÖÓ“µÖÖ�ú›êü ¯ÖÖ×Æü»Öê •ÖÖŸÖê ŸÖê ›üÖò. ²ÖÖ²ÖÖÃÖÖÆêü²Ö †ÖÓ²Öê›ü�ú¸ü Æêü †−ÖãÃÖã×“ÖŸÖ •ÖÖŸÖß / •Ö´ÖÖŸÖß“Öê 
¯ÖÏȩ̂ ü/ÖÖÃ£ÖÖ−Ö †ÖÆêü. †Ö•Ö †−ÖãÃÖæ×“ÖŸÖ •ÖÖŸÖß /•Ö´ÖÖŸÖßŸÖß»Ö ÃÖ´ÖÖ•Ö µÖÖ ¤êü¿ÖÖŸÖ ×¿Ö�Ö/ÖÖ“µÖÖ ¯ÖÏ¾ÖÖÆüÖ´Ö¬µÖê •ÖÖê †Ö¯Ö»µÖÖ»ÖÖ ×¤üÃÖŸÖÖê ŸÖÖê ±úŒŸÖ †Ö×/Ö ±úŒŸÖ 

›üÖò. ²ÖÖ²ÖÖÃÖÖÆêü²Ö †ÖÓ²Öê›ü�ú¸üÖÓ́ Öãôêû“Ö  ÷ÖÏÖ´Öß/Ö ³ÖÖ÷ÖÖŸÖ †−ÖãÃÖã×“ÖŸÖ •ÖÖŸÖß /•Ö´ÖÖŸÖßŸÖß»Ö ×¾ÖªÖ£µÖÖÕ“Öß ¯Ö×¸üÛÃ£ÖŸÖß Æü»ÖÖ�Öß“Öß †ÃÖ»µÖÖ´Öãôêû µÖÖ 
¯Ö×¸üÃÖ ü̧ÖŸÖß»Ö ×¾ÖªÖ£µÖÖÕ−ÖÖ †Ö•Ö Æß ×¿Ö�Ö/Ö ‘ÖêŸÖÖÓ−ÖÖ †−Öê�ú ÃÖ´ÖÃµÖÖ µÖêŸÖÖŸÖ.  

1) †−ÖãÃÖã×“ÖŸÖ •ÖÖŸÖß /•Ö´ÖÖŸÖßÓ“µÖÖ ¯Ö¤ü¾µÖã¢Ö¸ü ×¾ÖªÖ£µÖÖÕ−ÖÖ ³Öê›üÃÖÖ¾ÖÖÖ·µÖÖ ÃÖ´ÖÃµÖÖ : 
 ¯ÖÏÖ£Ö×´Ö�ú, ´ÖÖ¬µÖ×´Ö�ú †Ö×/Ö ˆ““Ö ´ÖÖ¬µÖ×´Ö�ú  ÃŸÖ¸üÖ¾Ö¸ü¿ÖÖÃÖ−ÖÖ“µÖÖ ×¾Ö×¾Ö¬Ö ¿Öî�Ö×/Ö�ú µÖÖê•Ö−ÖÖ †ÖÆêüŸÖ. ÃÖªÛÃ£ÖŸÖßŸÖ µÖÖ ÃŸÖ¸üÖ¾Ö¸ü ×¿Ö�Ö/Ö 

‘Öê/Öê †ÖÙ£Ö�ú¥üÂ™ü¶Ö −Ö ¯Ö¸ü¾Ö›ü/ÖÖ¸êü †ÖÆêü. ¯Ö/Ö ¯Ö¤ü¾µÖã¢Ö¸ü ×¿Ö�Ö/Ö ‘ÖêŸÖÖÓ−ÖÖ ²Ö·µÖÖ“Ö †›ü“Ö/Öà−ÖÖ ×¾ÖªÖ£µÖÖÕ−ÖÖ ÃÖÖ´ÖÖȩ̂ êü •ÖÖ¾Öê »ÖÖ÷ÖŸÖê. ¯Ö¤ü¾µÖã¢Ö¸ü 
×¿Ö�Ö/ÖÖ“Öß ÃÖÖêµÖ �Öê›ü¶ÖŸÖ −ÖÖÆüß ²ÖÆãü¬ÖÖ ¯Ö¤ü¾µÖã¢Ö¸ü ×¿Ö�Ö/Ö‘Öê/µÖÖÃÖÖšüß ¿ÖÆü¸üß ³ÖÖ÷ÖÖŸÖ •ÖÖ¾Öê »ÖÖ÷ÖŸÖê ¿ÖÆü¸üß ³ÖÖ÷ÖÖŸÖæ−Ö †−Öê�ú †›ü“Ö/Öß µÖêŸÖÖŸÖ ŸµÖÖ´Ö¬µÖê 

†ÖÙ£Ö�ú ¾Ö ¿Öî�Ö×/Ö�ú ÃÖ´ÖÃµÖÖ •ÖÖ/Ö¾ÖŸÖÖŸÖ.  
 ¯Ö¤ü¾µÖã¢Ö¸ü ×¿Ö�Ö/ÖÖŸÖß»Ö †−ÖãÃÖã×“ÖŸÖ •ÖÖŸÖß / •Ö´ÖÖŸÖß“µÖÖ ×¾ÖªÖ£µÖÖÕ“ÖÖ ÃÖÆü³ÖÖ÷Ö ÆüÖ ¤êü¿ÖÖ“ÖÖ ÃÖÖ´ÖÖ×•Ö�ú, †ÖÙ£Ö�ú ¾Ö ¿Öî�Ö×/Ö�ú  ×¾Ö�úÖÃÖÖ“ÖÖ 

ÆüŒ�ú ´ÖÖ−Ö»ÖÖ •ÖÖŸÖÖê. ¿ÖÖÃÖ�úßµÖ ÃŸÖ¸üÖ¾Ö ü̧ †−Öê�ú µÖÖê•Ö−ÖÖ ×¾ÖªÖ£µÖÖÕÃÖÖšüß ¿ÖÖÃÖ−Ö ¸üÖ²Ö×¾ÖŸÖê ¯Ö¸ÓüŸÖã ŸµÖÖ ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖ´Ö¬µÖê ¯ÖÏÖ“ÖÖµÖÔ ¸üÖ²Ö×¾ÖŸÖÖŸÖ �úÖ ? µÖÖ 
†−ÖãÂÖÓ÷ÖÖ−Öê †−ÖãÃÖã×“ÖŸÖ •ÖÖŸÖß / •Ö´ÖÖŸÖß“µÖÖ ×¾ÖªÖ£µÖÖÕ−ÖÖ µÖê/ÖÖ·µÖÖ †›ü“Ö/Öß¾Ö¸ü �úÖÆüß ˆ¯ÖÖµÖ µÖÖê•Ö−ÖÖ �úºþ−Ö µÖê/ÖÖ·µÖÖ ÃÖ´ÖÃµÖÖÓ¾Ö¸ü ˆ¯ÖÖµÖ ÃÖã“Ö×¾Ö/Öê Æêü 

ÃÖÓÃ£ÖÖÓ“Öß •Ö²ÖÖ²Ö¤üÖ¸üß †ÖÆêü. 
2) ×¾ÖªÖ£µÖÖÔÃÖÓ¤ü³ÖÖÔŸÖ ¯Ö¤ü¾µÖã¢Ö¸ü ×¿Ö�ÖÖ ÃÖÓÃ£ÖÖ“Öß •Ö²ÖÖ²Ö¤üÖ¸üß : 
 ×¿Ö�Ö/Ö Æêü ¾µÖŒŸÖß ×¾Ö�úÖÃÖÖ“Öê ‹�ú ´ÖÆüŸ¾ÖÖ“Öê ÃÖÖ¬Ö−Ö †ÖÆêü ŸÖÃÖê“Ö ¤êü¿ÖÖ“µÖÖ ×¾Ö�úÖÃÖÖ“Öê ÃÖÖ¬Ö−Ö †ÖÆêü. ¤êü¿ÖÖ“µÖÖ ×¾Ö�úÖÃÖÖÃÖÖšüß  �ãú¿Ö»Ö ¾Ö 
ŸÖ–Ö ´Ö−ÖãÂµÖ²Öôû ÷Ö¸ü•Öê“Öê †ÃÖŸÖê. †Ö¯Ö»µÖÖ ¤êü¿ÖÖŸÖ †•Öæ−ÖÆüß Ã¾ÖÖŸÖÓ¡µÖ,ÃÖ´ÖŸÖÖ, ²ÖÓ¬ÖãŸÖÖ Æüß ÃÖÖ´ÖÖ×•Ö�ú ´Öã»µÖê �Ö·µÖÖ †£ÖÖÔ−Öê ¯Öã/ÖÔ̄ Ö/Öê  ºþ•Ö»Öê»Öß −ÖÖÆüß. 

ÁÖß´ÖÓŸÖ †Ö×/Ö ÷Ö¸üß²Ö ´ÖÖêšüß ¤ü¸üß †ÖÆêü •ÖÖê ÷Ö¸üß²Ö ¾Ö÷ÖÔ †ÖÆêü ŸÖÖê ²ÖÆüŸÖÖÓ¿Öß ´ÖÖ÷ÖÖÃÖ¾Ö÷ÖáµÖ ×¾ÖªÖ£µÖÖÕ−ÖÖ †Ö•Ö“µÖÖ ¾ÖŸÖỐ ÖÖ−Ö ¯Ö×¸üÛÃ£ÖŸÖßŸÖ ¯Ö¤ü¾µÖã¢Ö¸ü ×¿Ö�Ö/Ö 
‘ÖêŸÖÖÓ−ÖÖ ´ÖÖêšü¶Ö ¯ÖḮ ÖÖ/ÖÖ¾Ö¸ü ÃÖ´ÖÃµÖÖÓ−ÖÖ ÃÖÖ´ÖÖȩ̂ êü •ÖÖ¾Öê »ÖÖ÷ÖŸÖ †ÖÆêü. 

1) †−ÖãÃÖã×“ÖŸÖ •ÖÖŸÖß / •Ö´ÖÖŸÖßŸÖß»Ö ×¾ÖªÖ£µÖÖÕ−ÖÖ ¿ÖÖÃÖ−ÖÖ�ú›æü−Ö ×¾Ö×¾Ö¬Ö µÖÖê•Ö−ÖÖ ¸üÖ²Ö×¾Ö»µÖÖ •ÖÖŸÖÖŸÖ ¾Ö ×¿ÖÂµÖ¾Öé¢Öß Æüß ¤êü/µÖÖŸÖ µÖêŸÖê ¯Ö/Ö ŸÖß 
×¿ÖÂµÖ¾Öé¢Öß  ŸµÖÖÓ−ÖÖ ¾ÖêôêûŸÖ ³Öê™üŸÖê �úÖ? Ø�ú¾ÖÖ ×¾Ö×¾Ö¬Ö µÖÖê•Ö−ÖÖ“ÖÖ ×¾ÖªÖ£µÖÖÕ−ÖÖ »ÖÖ³Ö ÆüÖêŸÖÖê �úÖ? Æüß ´ÖÖ×ÆüŸÖß �úÖœü/Öê ×¿Ö�Ö/Ö ÃÖÓÃ£ÖÖ“Öß •Ö²ÖÖ²Ö¤üÖ¸üß †ÖÆêü. 

2) †−ÖãÃÖã×“ÖŸÖ •ÖÖŸÖß / •Ö´ÖÖŸÖßÓ“µÖÖ ×¾ÖªÖ£µÖÖÕ−ÖÖ ¯Ö¤ü¾µÖã¢Ö¸ü ×¿Ö�Ö/Ö ‘ÖêŸÖÖÓ−ÖÖ �úÖê/Ö�úÖê/ÖŸµÖÖ ÃÖÖ´ÖÖ×•Ö�ú †ÖÙ£Ö�ú ¾Ö ¿Öî�Ö×/Ö�ú  ¯Ö×¸üÛÃ£ÖŸÖà−ÖÖ 
ÃÖÖ´ÖÖȩ̂ êü •ÖÖ¾Öê »ÖÖ÷ÖŸÖê Æêü•ÖÖ/Öæ−Ö ‘Öê/Öê ×¿Ö�Ö/Ö ÃÖÓÃ£ÖÖ“Öß •Ö²ÖÖ²Ö¤üÖ¸üß †ÖÆêü. 

3) †−ÖãÃÖã×“ÖŸÖ •ÖÖŸÖß / •Ö´ÖÖŸÖß“µÖÖ ×¾ÖªÖ£µÖÖÕ−ÖÖ ¿ÖÖÃÖ−ÖÖ´ÖÖ±ÔúŸÖ †−Öê�ú µÖÖê•Ö−ÖÖ ¸üÖ²Ö×¾Ö»µÖÖ •ÖÖŸÖÖŸÖ ¯Ö/Ö ŸµÖÖÓ“Öß ¯ÖÏŸµÖ�Ö †´ÖÓ»Ö²Ö•ÖÖ¾Ö/Öß ÆüÖêŸÖê 
�úÖ? ŸµÖÖ µÖÖê•Ö−ÖÖ ±úŒŸÖ �úÖ÷Ö¤üÖ¾Ö ü̧“Ö †ÖÆêü ŸµÖÖ ŸÖôûÖ÷ÖôûÖ¯ÖµÖÕŸÖ ¯ÖÖêÆü“ÖŸÖÖŸÖ �úÖ ? Æêü •ÖÖ/Öæ−Ö ‘Öê/Öê ×¿Ö�Ö/Ö ÃÖÓÃ£ÖÖ“Öß •Ö²ÖÖ²Ö¤üÖ¸üß †ÖÆêü. 

4) †−ÖãÃÖã×“ÖŸÖ •ÖÖŸÖß / •Ö´ÖÖŸÖß“µÖÖ ×¾ÖªÖ£µÖÖÕ“µÖÖ ¯Ö¤ü¾µÖã¢Ö¸ü ×¿Ö�Ö/ÖÖÃÖÖšüß ¿ÖÖÃÖ−Ö �úÖµÖ �úÖµÖÔ¾ÖÖÆüß �ú¸üŸÖê  ¿ÖÖÃÖ−ÖÖ ´ÖÖ±ÔúŸÖ ×¤ü»Öß •ÖÖ/ÖÖ¸üß  
×¿ÖÂµÖ¾Öé¢Öß µÖÖê÷µÖ †ÖÆêü �úÖ? µÖÖ“ÖÖ ¿ÖÖê¬Ö ‘Öê/Öê ×¿Ö�Ö/Ö ÃÖÓÃ£Öê“Öß •Ö²ÖÖ²Ö¤üÖ¸üß †ÖÆêü. 

5) ×¾ÖªÖ£µÖÖÕ“Öê ×¿Ö�Ö/ÖÖŸÖß»Ö ÷ÖôûŸÖß“Öê ¯ÖḮ ÖÖ/Ö �ú´Öß �ú¸ü/Öê, ŸµÖÖÓ−ÖÖ µÖÖê÷µÖ ´ÖÖ÷ÖÔ¤ü¿ÖÔ−Ö ¾Ö µÖÖê÷µÖ ¯ÖḮ ÖÖ/ÖÖŸÖ ¿ÖÖÃÖ�úßµÖ µÖÖê•Ö−ÖÖ“ÖÖ »ÖÖ³Ö µÖÖ 
×¾ÖªÖ£µÖÖÔ̄ ÖµÖÕŸÖ ¯ÖÖêÆü“Ö×¾Ö/µÖÖÃÖÖšüß  ×¿Ö�Ö/ÖÃÖÓÃ£ÖŸÖê−Öê ŸÖŸ¯Ö¸ü ¸üÖ×Æü»Öê ¯ÖÖ×Æü•Öê. 

6) ¯Ö¤ü¾µÖã¢Ö¸ü ×¿Ö�Ö/Ö ‘ÖêŸÖÖÓ−ÖÖ µÖê/ÖÖ·µÖÖ †ÖÙ£Ö�ú †›ü“Ö/Öß ¤æü¸ü �ú¸ü/µÖÖÃÖÖšüß †−ÖãÃÖã×“ÖŸÖ •ÖÖŸÖß / •Ö´ÖÖŸÖà“µÖÖ ×¾ÖªÖ£µÖÖÕ“ÖÖ ¿Öî�Ö×/Ö�ú  ¤ü•ÖÖÔ 
ÃÖã¬ÖÖ¸üÖ¾ÖÖ ¾Ö ŸµÖÖÓ“µÖÖ ÷Öã/Ö¾Ö¢ÖêŸÖ ¾ÖÖœü ¾ÆüÖ¾Öß µÖÖÃÖÖšüß ×¿Ö�Ö/Ö ÃÖÓÃ£Öê−Öê ¯ÖÏµÖŸ−Ö �ú¸üÖ¾Öê. 

7) †−ÖãÃÖã×“ÖŸÖ •ÖÖŸÖß / •Ö´ÖÖŸÖà“µÖÖ ×¾ÖªÖ£µÖÖÕ−ÖÖ ÃÖ´ÖÖ•ÖÖŸÖß»Ö ¿Öî�Ö×/Ö�ú ¾ÖÖŸÖÖ¾Ö¸ü/Ö †−Öã�æú»Ö �úºþ−Ö ×¤ü»Öê ¯ÖÖ×Æü•Öê 
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3) ×¿Ö�ÖÖ ÃÖÓÃ£ÖÖ−Öß  ×¾ÖªÖ£µÖÖÕ“µÖÖ ÃÖ´ÖÃµÖÖ ÃÖÖê›ü×¾ÖµÖÖÃÖÖšüß �ú¸üÖ¾ÖµÖÖ“Öß �úÖµÖÔ : 
 ¯Ö¤ü¾µÖã¢Ö¸ü ×¿Ö�Ö/ÖÖ“ÖÖ ¤ü•ÖÖÔ ÃÖã¬ÖÖ¸ü/µÖÖÃÖÖšüß �ÖÖ»Öß»Ö �úÖÆüß �úÖµÖÔ µÖÖê×•ÖŸÖÖ µÖêŸÖß»Ö. 

1) µÖã÷ÖÖ−Öã�æú»Ö †Ö×/Ö •Öß¾Ö−Ö×³Ö´Öã�Ö †³µÖÖÃÖ�Îú´Ö †Ö×/Ö †¬µÖÖ¯Ö−Ö ¯Ö¬¤üŸÖß  Æüß ´ÖÆüŸ¾ÖÖ“Öß ¿Öî�Ö×/Ö�ú ÷Ö¸ü•Ö †ÖÆêü Æêü ˆ§üßÂ™ü ›üÖêôûµÖÖÃÖ´ÖÖȩ̂ ü 
šêü¾Öæ−Ö †³µÖÖÃÖ�Îú´ÖÖ“Öß ¯Ö¤ü¾Öß ¯ÖÖŸÖôûß¾Ö¸ü ¯Öã−Ö¸Ôü“Ö−ÖÖ �êú»Öß ¯ÖÖ×Æü•Öê †¿ÖÖ ¯Öã−Ö¸Ôü“Ö−ÖÖ �ú ü̧ŸÖÖ−ÖÖ ‹�ú ´Öã»Ö³ÖæŸÖ ¾Ö ¯Öæ̧ ü�ú ×¾ÖÂÖµÖ šêü¾Ö»µÖÖÃÖ ‹�ú´Öê�úÖ»ÖÖ 

¯ÖÖêÂÖ�ú ¸üÖÆüŸÖß»Ö †Ö×/Ö ŸµÖÖ´Öãôêû ×¾ÖªÖ£µÖÖÔ»ÖÖ ‡“”ûÖ †ÃÖ»µÖÖÃÖ ¯Ö¤ü¾µÖã¢Ö¸ü †³µÖÖÃÖÖ�ú›êüÆüß •ÖÖŸÖÖ µÖê‡Ô»Ö. 
2) †³µÖÖÃÖ×¾ÖÂÖµÖÖÓ“Öê ¯ÖÖšüµÖ�Îú´Ö ŸÖµÖÖ¸ü �ú¸üßŸÖ †ÃÖŸÖÖÓ−ÖÖ ³ÖÖ¸üŸÖßµÖ ÃÖÓ¤ü³ÖÔ ŸµÖÖŸÖ †Ö/Ö/µÖÖ“ÖÖ �ú™üÖ�Ö šêü¾Öæ−Ö ¸üÖÂ™ÒüßµÖ ×¾Ö�úÖÃÖ, ¸üÖÂ™ÒüßµÖ ÃÖ´ÖÃµÖÖ 

¾Ö †Ö¬Öæ×−Ö�ú ×¾Ö“ÖÖ¸üÖÓ“ÖÖ ŸµÖÖŸÖ ÃÖ´ÖÖ¾Öê¿Ö �êú»ÖÖ ¯ÖÖ×Æü•Öê. 
3) ×−ÖÛ¿“ÖŸÖ ¯ÖÖšüµÖ�Îú´ÖÖ−ÖãÃÖÖ¸ü ÃÖÓ¤ü³ÖÔ÷ÖÏÓ£Ö ˆ¯Ö»Ö²¬Ö ¾ÆüÖ¾ÖêŸÖ µÖÖÃÖÖšüß  ¤ü•Öì¤üÖ¸ü ¯ÖãÃŸÖÖ�úÖÓ“Ö ×»Ö�ÖÖ/Ö ¾Ö ¯ÖÏ×ÃÖ¬¤üß µÖÖ ²ÖÖ²ÖŸÖ ×¿Ö�Ö/Ö ÃÖÓÃ£Öê−Öê 

•Ö²ÖÖ²Ö¤üÖ¸üß ˆ“Ö»Ö»Öß  ¯ÖÖ×Æü•Öê ¾Ö ´Ö¸üÖšüßŸÖæ−ÖÆüß †ÃÖê ÃÖÓ¤ü³ÖÔ÷ÖÏÓ£Ö ŸÖµÖÖ¸ü �úºþ−Ö ‘ÖêŸÖ»Öê ¯ÖÖ×Æü•Öê. 
4) †¬µÖÖ¯Ö−Ö ¯Ö¬¤üŸÖßŸÖ ÃÖã×−ÖÛ¿“ÖŸÖ ¾ÖêôûÖ¯Ö¡Ö�ú †Ö�Öæ−Ö ¾Ö †Ö¾Ö¿µÖ�ú ŸÖß ˆ¯Ö�ú¸ü/Öê, ¥ü�úÁÖÖ¾µÖ ÃÖÖ¬Ö−Öê ‡ŸµÖÖ¤üà“µÖÖ ÃÖÖÆüÖµµÖÖ−Ö ×¾ÖªÖ£µÖÖÕ−ÖÖ 

†Ö×¬Ö�ú ÃÖÆü³ÖÖ÷Öß �úºþ−Ö ‘Öê‰ú−Ö ÃÖã¬ÖÖ¸ü/ÖÖ �ú¸üŸÖÖ µÖê‡Ô»ÖÖ ¯ÖÏÖŸµÖ×�Ö�êú, ×¾Ö×¾Ö¬Ö Ã£ÖôûÖÓ−ÖÖ ³Öê™üß, ÷Ö™ü“Ö“ÖÖÔ, †−ÖÖî̄ Ö“ÖÖ×¸ü�ú “Ö“ÖÖÔÃÖ¡Öê, †³µÖÖÃÖ¯Öæ¾ÖÔ�ú 
¾µÖÖ�µÖÖ−Öê ‡ŸµÖÖ¤üà“ÖÖ ¾ÖÖ¯Ö¸üÆüß  ŸµÖÖÃÖÖšüß  �êú»Öê •ÖÖ/Öê †Ö¾Ö¿µÖ�ú †ÖÆêü. 

5) ¯ÖÏŸµÖê�ú ¾Ö÷ÖÖÔŸÖ ¾Ö ×¾ÖÂÖµÖÖ»ÖÖ ¯ÖÏ¾Öê¿Ö ‘Öê/ÖÖ·µÖÖ ×¾ÖªÖ£µÖÖÕ“µÖÖ ÃÖÓ�µÖê“Öß �ú´ÖÖ»Ö ´ÖµÖÖÔ¤üÖ †Ö×/Ö ŸµÖÖÃÖÖšüß †Ö¾Ö¿µÖ�ú ÃÖÖêµÖß ¾Ö ¿Öî�Ö×/Ö�ú 
ÃÖÖ¬Ö−Öê µÖÖ²ÖÖ²ÖŸÖ ×−Ö�úÂÖ šü¸ü¾Öæ−Ö ŸµÖÖ ×−Ö�úÂÖÖ−ÖãÃÖÖ¸ü †Ö÷ÖÏÆü¯Öæ¾ÖÔ�ú †Ó́ Ö»Ö²Ö•ÖÖ¾Ö/Öß  —ÖÖ»Öß ¯ÖÖ×Æü•Öê. 

6) ×¾ÖªÖ£µÖÖÕ“Öß †Ö�ú»Ö−Ö¿ÖŒŸÖß ¾Ö †×³Ö¾µÖŒŸÖß ÃÖÖ´Ö£µÖÔ ¾ÖÖœü×¾Ö/µÖÖÃÖÖšüß ×¾Ö×¾Ö¬Ö ¯ÖÏ�úÖ¸ü“Öê �úÖµÖÔ�Îú´Ö ¾Ö ˆ¯ÖÖµÖ ÆêüŸÖǣ Öæ¾ÖÔ�ú µÖÖê×•Ö»Öê •ÖÖ/Öê 
•Öºþ¸üß“Öê †ÖÆêü. 

7) ×¾ÖªÖ£Öá �êú¾Öôû ¯Ö×¸ü�ÖÖ£Öá ²Ö−Öæ −ÖµÖê µÖÖÃÖÖšüß ¯Ö× ü̧�ÖÖ ¯Ö¬¤üŸÖßŸÖ ²Ö¤ü»Ö �úºþ−Ö ×¾ÖªÖ£µÖÖÕ“Öß ˆ¯ÖÛÃ£ÖŸÖß, ×¾Ö×¾Ö¬Ö ¿Öî�Ö×/Ö�ú ˆ¯Ö�Îú´ÖÖŸÖß»Ö 
ÃÖÆü³ÖÖ÷Ö, ÃÖ¡ÖÖŸÖ ¾Ö ¾Ö÷ÖÔ ¯Ö×¸ü�ÖÖ´Ö¬Öß»Ö ŸµÖÖ“Öß �úÖ´Ö×÷Ö¸üß †Ö×/Ö ŸµÖÖ“Öê         †×³Ö¾µÖŒŸÖß ÃÖÖ´Ö£µÖÔ ‡ŸµÖÖ¤üßÓ“µÖÖ ´Öæ»µÖÖ�ú−ÖÖÓ“Öß ¯Ö¬¤üŸÖ šü ü̧¾Öæ−Ö 

÷Öã/Ö¾Ö¢Öê“Öê ´ÖÖê•Ö´ÖÖ¯Ö —ÖÖ»Öê ¯ÖÖ×Æü•Öê. 
8) ×¾ÖªÖ£µÖÖÔ“Öê ÷Ö™ü ŸÖµÖÖ¸ü �úºþ−Ö ŸµÖÖÓ−ÖÖ ¯ÖÏµÖÖê÷Ö¿ÖÖôûÖ, �úÖµÖÔ¿ÖÖôûÖ, ÃÖÓ¤ü³ÖÔ ¾ÖÖ“Ö−ÖÖ»ÖµÖ, ˆ¤ü²ÖÖê¬Ö−Ö ¾Ö÷ÖÔ, ×¾Ö×¿ÖÂ™ü ˆ¤üÖÆü¸ü/ÖÖ“ÖÖ †³µÖÖÃÖ, 

†³µÖÖÃÖ ¯ÖÏ�ú»¯Ö, ÃÖ¾Öì�Ö/Ö ‡ŸµÖÖÓ¤üß“µÖÖ ¾¤üÖ¸êü �úÖµÖÔ−Öã³Ö¾Ö ¾Ö ×¾ÖÂÖµÖÖÓ−ÖÖ ¯Öæ̧ ü�ú †ÃÖê –ÖÖ−Ö ¤êü/µÖÖ“Öê ¯ÖÏµÖŸ−Ö �êú»Öê ¯ÖÖ×Æü•ÖêŸÖ. 
9) ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖŸÖ±ìú �ú““µÖÖ ×¾ÖªÖ£µÖÖÕ−ÖÖ •ÖÖ¤üÖ †³µÖÖÃÖÖ“µÖÖ ÃÖÖêµÖß †Ö×/Ö ×−Ö¾Ö›ü�ú ×¾ÖªÖ£ÖÖÕ−ÖÖ †»¯Ö�úÖ»Öß−Ö ´Ö¬µÖÖ¾Ö¬Öß †³µÖÖÃÖ�Îú´Ö 

ˆ¯Ö»Ö²¬Ö �úºþ−Ö ¤êüŸÖÖ †Ö»Öê ¯ÖÖ×Æü•ÖêŸÖ. 
10) ¯ÖÏÖ¬µÖÖ¯Ö�úÖÓÃÖÖšüß ˆ¤Ëü²ÖÖê¬Ö−Ö ¾Ö÷ÖÔ, ˆ−ÆüÖôûß-†³µÖÖÃÖ¾Ö÷ÖÔ †Ö×/Ö ÃÖÓ¿ÖÖê¬Ö−ÖÖ“µÖÖ †£Ö¾ÖÖ ×¾Ö¿ÖêÂÖ ¯ÖÏ�úÖ¸ü“µÖÖ †³µÖÖÃÖÖ“µÖÖ ÃÖÖêµÖß ˆ¯Ö»Ö²¬Ö 

�úºþ−Ö ×¤ü»µÖÖ •ÖÖ¾µÖÖŸÖ. 
11) ¯ÖÏÖ¬µÖÖ¯Ö�úÖÓ“µÖÖ �úÖµÖÖÔ“Öê ¾Ö ×¾Ö×¾Ö¬Ö ¿Öî�Ö×/Ö�ú ˆ¯Ö�Îú´ÖÖŸÖß»Ö ÃÖÆü³ÖÖ÷ÖÖ“Öê ´Öã»µÖÖÓ�ú−Ö �ú¸ü/µÖÖÃÖÖšüß ×−Ö�úÂÖ ¾Ö ¯Ö¬¤üŸÖ šü¸ü¾Öæ−Ö ŸµÖÖ−ÖãÃÖÖ¸ü 

´Öã»µÖÖ�Óú−Ö ¾Ö ¯Ö×¸ü�Ö/Ö —ÖÖ»Öê ¯ÖÖ×Æü•Öê. 
12)  ×¿Ö�Ö/Ö ÃÖÓÃ£Öê−Öê ¾Ö¸üß»Ö �úÖµÖÖÔŸÖ ÃÖ�ÎúßµÖ ÃÖÆü³ÖÖ÷Ö ¤êü¾Öæ−Ö ´ÖÖ÷ÖÔ¤ü¿ÖÔ−Ö, ¯Ö¸üß�Ö/Ö ¾Ö −ÖêŸÖéŸ¾Ö ×¤ü»Öê ¯ÖÖ×Æü•Öê. 

ÃÖ´ÖÖ¸üÖê̄ Ö : 
 †−ÖãÃÖã×“ÖŸÖ •ÖÖŸÖß •Ö´ÖÖŸÖß“µÖÖ ¯Ö¤ü¾µÖã¢Ö¸ü ×¾ÖªÖ£µÖÖÕ−ÖÖ �úÖê/Ö�úÖê/ÖŸµÖÖ ÃÖ´ÖÃµÖÖ µÖêŸÖÖŸÖ ¾Ö ŸµÖÖ ÃÖ´ÖÃµÖÖ ÃÖÖê›ü×¾Ö/µÖÖÃÖÖšüß ×¿Ö�Ö/Ö ÃÖÓÃ£ÖÖ 

ŸµÖÖÓ“Öß •Ö²ÖÖ²Ö¤üÖ¸üß �ú¿ÖÖ ¯ÖÏ�úÖ ȩ̂ü ¯ÖÖ¸ü ¯ÖÖ›üŸÖÖŸÖ ¾Ö ŸµÖÖ¾Ö¸ü �ú¿ÖÖ ¯ÖÏ�úÖ ȩ̂ü �úÖµÖÔ �ú¸üŸÖÖŸÖ µÖÖ ÃÖÓ²ÖÓ¬Öß“Öß ´ÖÖ×ÆüŸÖß µÖÖ »Öê�ÖÖ´Ö¬µÖê ×¤ü»Öê»Öß †ÖÆêü. 
ÃÖÓ¤ü³ÖÔ : 
1) ¤êüÃÖÖ‡Ô ›üÖ. •Öß¾Ö−Ö (2004), ˆ““Ö ×¿Ö�Ö/Ö : ¤ü¿ÖÖ †Ö×/Ö ×¤ü¿ÖÖ •Ö¾ÖÖÆü¸ü �úÖò»Ö−Öß, †Öî̧ Óü÷ÖÖ²ÖÖ¤ü. ×�úŸÖá ¯ÖÏ�úÖ¿Ö−Ö. 
2) www. vikaspediya.com 

3) www.schedule cast history 
4) ×−Ö�ú´Ö, ÷ÖÖî.•Ö (2011) ›üÖò. ²ÖÖ²ÖÖÃÖÖÆêü²Ö †ÖÓ²Öê›ü�ú¸üÖÓ“Öê ¿Öî�Ö×/Ö�ú †Ö×/Ö †ÖÙ£Ö�ú ×¾Ö“ÖÖ¸ü †Öî̧ Óü÷ÖÖ²ÖÖ¤ü: »ÖÖê�úÃÖÖ×ÆüŸµÖ ¯ÖÏ�úÖ¿Ö−Ö 
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ÃÖÖŸÖŸµÖ¯ÖæÖÔ ¾µÖÖ¾ÖÃÖÖ×µÖ�ú ×¾Ö�úÖÃÖ (†×¾Ö¸üŸÖ) ¯ÖÏ×¿Ö�ÖÖÖŸÖß»Ö −ÖÖ×¾Ö−µÖ¯ÖãÖ ÔŸÖÖ †³µÖÖÃÖ�Öê 
               ´ÖÖ÷ÖÔ¤ü¿ÖÔ�ú                                                                     ÃÖÓ¿ÖÖê¬Ö�ú 

      ›üÖò. •ÖÖê¿Öß ¿ÖÖê³Ö−ÖÖ ×¾ÖÀ¾Ö−ÖÖ£Ö                                             ÁÖß. �Óú“Ö−Ö¾ÖÖ¸ü ¿ÖÓ�ú¸ü ¾µÖÓ�ú™ü¸üÖ¾Ö 

 Professor, Dept.of Education                              Student,(P.hd) Dept.of Education 

›üÖò. ²ÖÖ²ÖÖÃÖÖÆêü²Ö †ÖÓ²Öê›ü�ú¸ü ´Ö¸üÖšü¾ÖÖ›üÖ ×¾ÖªÖ¯Ößšü,                    ›üÖò. ²ÖÖ²ÖÖÃÖÖÆêü²Ö †ÖÓ²Öê›ü�ú¸ü ´Ö¸üÖšü¾ÖÖ›üÖ ×¾ÖªÖ¯Ößšü, 

                   †Öî̧ ÓüÓ÷ÖÖ²ÖÖ¤ü                                                                  †Öî̧ ÓüÓ÷ÖÖ²ÖÖ¤ü 

1. ¯ÖÏÖÃŸÖÖ×¾Ö�ú :- 
        ×¿Ö�Ö/ÖÖ»ÖÖ ´ÖÖ−Ö¾Öß •Öß¾Ö−ÖÖŸÖ †−Ö−µÖÃÖÖ¬ÖÖ¸ü/Ö ´ÖÆüŸ¾Ö †ÃÖæ−Ö ×¿Ö�Ö/ÖÖ ×¿Ö¾ÖÖµÖ ´ÖÖ−Ö¾Öß •Öß¾Ö−Ö †¯Öã/Ö Ô“Ö ÆüÖêµÖ. ×¿Ö�Ö/Ö Æêü ´ÖÖ−Ö¾ÖÖ“µÖÖ 

ÃÖ¾ÖÖÕÓ÷Öß/Ö ÃÖã¬ÖÖ¸ü/Öê“Öê ¯ÖÏ¾Öê¿Ö¾¤üÖ¸ü †ÖÆêü. ×¿Ö�Ö/Ö Æêü ÃÖ´ÖÖ•Ö ¯Ö×¸üü¾ÖŸÖÔ−ÖÖ“Öê ÃÖÖ¬Ö−Ö †ÖÆêü ŸÖ¸ü ×¿Ö�Ö�ú ÆüÖ ÃÖ´ÖÖ•Ö ¯Ö×¸üü¾ÖŸÖÔ�ú †ÖÆêü. �úÖê/ÖŸµÖÖÆüß ¸üÖÂ™ÒüÖ“Öß 
¸üÖÂ™ü ÒßµÖ ÷Öã/Ö¾Ö¢ÖÖ ŸµÖÖ ¸üÖÂ™üÒÖŸÖß»Ö ×¿Ö�Ö�úÖÓ“µÖÖ ÷Öã/Ö¾Ö¢Öê̄ Öê�ÖÖ •ÖÖÃŸÖ †ÃÖæ ¿Ö�úŸÖ −ÖÖÆüß. ¸üÖÂ™üÒÖ“Öß ÷Öã/Ö¾Ö¢Öê�ú›êü ¾ÖÖ™ü“ÖÖ»Ö �ú¸üŸÖ †ÃÖŸÖÖÓ−ÖÖ ŸµÖÖ 

¸üÖÂ™ü ÒÖ“ÖÖ ×¿Ö�Ö�ú ÆüÖ ÃÖã¬¤üÖ ¯Ö×¸ǖ Öã/ÖÔ †ÃÖ»ÖÖ ¯ÖÖÆüß•Öê. 
        ²Ö¤ü»ÖŸµÖÖ �úÖôûÖ−ÖãÃÖÖ¸ü ×¿Ö�Ö�úÖÓ−ÖÖ †ªÖ¾ÖŸÖ šêü¾Ö/µÖÖÃÖÖšüß ×−ÖµÖ×´ÖŸÖ −ÖÖ×¾Ö/µÖ¯Öæ/ÖÔ ¾Ö −Ö¾Öê †¬µÖÖ¯Ö−Ö ŸÖÓ̃ Ö ×¾Ö�ú×ÃÖŸÖ �ú ü̧/µÖÖÃÖÖšüß ¾ÖêôûÖê¾Öêôûß 

¯ÖÏ×¿Ö�Ö/ÖÖ“Öß †Ö¾Ö¿µÖ�úŸÖÖ †ÃÖŸÖê. 
     ¯ÖÏ×¿Ö�Ö/Ö µÖÖ ¿Ö²¤üÖ“ÖÖ †£ÖÔ- ¯ÖÏ-¯ÖÏ³ÖÖ¾Öß, ×¿Ö- ×¿Ö×£Ö»ÖŸÖÖ −ÖÂ™ü �ú¸ü/ÖÖ¸üß, �Ö - �Ö/ÖÖê�Ö/Öß �Ö´ÖŸÖê−Öê �úÖµÖÔ �ú¸üÖµÖ»ÖÖ ˆªãŒŸÖ �ú¸ü/ÖÖ ü̧Ö, /Ö - 

�ú¬ÖßÆüß −Ö ÃÖÓ̄ Ö/ÖÖ¸üÖ. �úÖê/ÖŸµÖÖüÆüß –ÖÖ−Ö¿ÖÖ�Öê“µÖÖ ×¾Ö¿ÖêÂÖ †³µÖÖÃÖÖÃÖ "¯ÖÏ×¿Ö�Ö/Ö" †ÃÖê ´Æü/ÖŸÖÖŸÖ. “ÖÖÓ÷Ö»ÖÖ ×¿Ö�Ö�ú ÆüÖ †Ö¯Ö»µÖÖ †¬µÖÖ¯Ö−Ö ¯Ö¬¤üŸÖßŸÖ 
¤ü¸ü¸üÖê•Ö −ÖÖ×¾Ö−µÖŸÖÖ †Ö/ÖŸÖÖê †Ö×/Ö ŸÖê −ÖÖ×¾Ö/µÖ ¯ÖÏ×¿Ö�Ö/ÖÖŸÖæ−Ö ¯ÖÏÖ¯ŸÖ ÆüÖêŸÖ †ÃÖŸÖê. 

     ´ÖÆüÖ¸üÖÂ™ü Ò ¿ÖÖÃÖ−Ö ¾Ö ¿µÖÖ´Ö“Öß †Ö‡Ô ± Ö Ó̂›ê¿Ö−Ö µÖÖÓ“µÖÖ ÃÖÓµÖãŒŸÖ ×¾Öª´ÖÖ−Öê ´ÖÆüÖ¸üÖÂ™ü Ò ¸üÖ•µÖ ¿Öî�ÖÛMÖ�ú ÃÖÓ¿ÖÖê¬Ö−Ö ¯Ö¸üßÂÖ¤ü ¯ÖãMÖê (MSCERT)  

µÖÖÓ−Öß ÃÖÖŸÖŸµÖ¯ÖæMÖÔ ¾µÖÖ¾ÖÃÖÖ×µÖ�ú ×¾Ö�úÖÃÖ  (†×¾Ö¸üŸÖ) ¯ÖÏ×¿Ö�ÖMÖ  ÃÖ−Ö 2017 - 2018  ¯ÖÖÃÖæ−Ö ´ÖÆüÖ¸üÖÂ™ü ÒÖŸÖß»Ö †−Öã¤üÖ×−ÖŸÖ ¾Ö ¿ÖÖÃÖ×�úµÖ ´ÖÖ¬µÖ×´Ö�ú 

¿ÖÖôêûŸÖß»Ö ´Öã�µÖÖ¬µÖÖ¯Ö�ú ¾Ö ×¿Ö�Ö�ú µÖÖÓ“µÖÖÃÖÖšüß �úÖêMÖŸµÖÖÆüß ¾Öêôêû“Öß,×šü�úÖMÖÖ“Öß,³ÖÖîŸÖß�ú ÃÖã×¾Ö¬Öê“µÖÖ ´ÖµÖÖÔ¤üÖ −Ö šêü¾ÖŸÖÖ Online ¯Ö¬¤üŸÖß−Öê 

¯ÖÏ×¿Ö�ÖMÖ ÃÖã¹  �êú»Öê †ÖÆêü. Æêü ¯ÖÏ×¿Ö�ÖMÖ ¤ü¸ü¾ÖÂÖà 30 ×¤ü¾ÖÃÖÖ“Öê †ÃÖæ−Ö Mobile ¾Ö ÃÖÓ÷ÖMÖ�úÖ“µÖÖ ÃÖÖÆüµÖÖ−Öê �ú¸üŸÖÖ µÖêMÖÖ¸ü †ÖÆêü. 

           ´ÖÆüÖ¸üÖÂ™ü ÒÖŸÖ µÖÖ¯Öã¾Öß Ô •Öß ¯ÖÏ×¿Ö�Ö/Öê —ÖÖ»Öß ŸµÖÖ  ¯ÖÏ×¿Ö�Ö/ÖÖŸÖ −ÖÖ×¾Ö/µÖ¯Öæ/ÖÔ ¯ÖÏ×¿Ö�Ö/Ö ´Æü/Ö•Öê ÃÖÖŸÖŸµÖ¯ÖæMÖÔ ¾µÖÖ¾ÖÃÖÖ×µÖ�ú ×¾Ö�úÖÃÖ  

(†×¾Ö¸üŸÖ) ¯ÖÏ×¿Ö�ÖMÖ ÆüÖêµÖ.  

2. ×¿ÖÂÖÔ�ú :- 
ÃÖÖŸÖŸµÖ¯ÖæÖÔ ¾µÖÖ¾ÖÃÖÖ×µÖ�ú ×¾Ö�úÖÃÖ (†×¾Ö¸üŸÖ) ¯ÖÏ×¿Ö�ÖÖÖŸÖß»Ö −ÖÖ×¾Ö−µÖ¯ÖãÖ ÔŸÖÖ †³µÖÖÃÖ�Öê 

  3. ÃÖÓ¿ÖÖê¬Ö−Ö ÃÖ´ÖÃµÖê“Öß ÷Ö¸ü•Ö :-  
 ¾µÖÛŒŸÖ“Öê •Öß¾Ö−Ö Æêü ¾Öê÷Ö¾Öê÷ÖôûµÖÖ ÃÖ´ÖÃµÖÖÓ−Öß ÷ÖÏÖÃÖ»Öê»Öê †ÖÆêü.¯ÖÏŸµÖê�ú ÃÖ´ÖÃµÖê“Öê ×−Ö¸üÖ�ú¸ü/Ö �ú ü̧ŸÖÖÓ−ÖÖ †−Öê�ú †›ü“Ö/Öß µÖêŸÖÖŸÖ.ŸÖ¿Öß“Ö †›ü“Ö/Ö 

¿Öî�Ö×/Ö�ú �Öê¡ÖÖŸÖÆüß µÖêŸÖ †ÃÖŸÖê. µÖÖ †›ü“Ö/Öß ¤ãü¸ü �ú¸ü/µÖÖÃÖÖšüß ×¿Ö�Ö�ú ÃÖ�Ö´Ö ²Ö−Ö/Öê ÷Ö¸ü•Öê“Öê †ÖÆêü.  
ÃÖ¤ü¸ü ¯ÖÏ×¿Ö�Ö/Ö face to face  �úÃÖê †ÖÆêü ? Online ¯ÖÏ×¿Ö�Ö/ÖÖ“Öß ¸ü“Ö−ÖÖ �ú¿Öß †ÖÆêü  ? Mobile App ¾¤üÖ¸êü, ÃÖÓ÷Ö/Ö�úÖ¾¤üÖ¸êü 

¯ÖÏ×¿Ö�Ö/Ö �úÃÖê “ÖÖ»ÖŸÖê ? ¯ÖÏ×¿Ö�Ö/ÖÖŸÖ ×¿Ö�Ö�úÖÓ“ÖÖ ×¾Ö�úÖÃÖ �úÃÖÖ ÃÖÖ¬µÖ �êú»ÖÖ •ÖÖŸÖÖê ? ¯ÖÏ×¿Ö�Ö/ÖÖÓŸÖ ×¾ÖªÖ£µÖÖÕÓ“ÖÖ ¿Öî�Ö×/Ö�ú ×¾Ö�úÖÃÖ ÃÖÖ¬Ö/µÖÖÃÖÖšüß 
�úÖµÖ †ÖÆêü ? ×�ú¿ÖÖȩ̂ ü¾ÖµÖß−Ö ´ÖëÓ¤ãü“Öß ÃÖ¸ÓüÓ“Ö−ÖÖ �ú¿Öß †ÖÆêü ? ×�ú¿ÖÖȩ̂ ü¾ÖµÖß−Ö ´Öã»ÖÖÓ−ÖÖ ÃÖ´Ö•Öæ−Ö ‘Öê/µÖÖÃÖÖšüß �úÖµÖ ˆ¯ÖÖµÖµÖÖê•Ö−ÖÖ †ÖÆêüŸÖ ? 

¯ÖÏ×¿Ö�Ö/ÖÖŸÖæ−Ö ×¿Ö�Ö�úÖÓ“ÖÖ ¾Ö ×¾ÖªÖ£µÖÖÕÓ“ÖÖ ÃÖ¾ÖÖÕÓ×÷Ö/Ö ×¾Ö�úÖÃÖ �úÃÖÖ ÃÖÖ¬Ö»ÖÖ •ÖÖŸÖÖê  ? ×¾ÖªÖ£µÖÖÕÓ“Öê ÃÖ´Öã̄ Ö¤êü¿Ö−Ö �úÃÖê �ú¸üÖ¾Öê ? ¯ÖÏ×¿Ö�Ö/ÖÖ“Öß ¯ÖÏ³ÖÖ¾Öß 
†Ó́ Ö»Ö²Ö•ÖÖ¾Ö/Öß ÆüÖêŸÖê �úÖµÖ ? ‡ŸÖ¸ü ¯ÖÏ×¿Ö�Ö/ÖÖ“µÖÖ ŸÖã»Ö−ÖêŸÖ ÃÖ¤ü¸ü ¯ÖÏ×¿Ö�Ö/ÖÖŸÖ �úÖµÖ −ÖÖ×¾Ö−µÖŸÖÖ †ÖÆêü ?         

 ¾Ö¸üß»Ö ¯ÖÏ¿−ÖÖÓ“Öß ˆ�ú»Ö �ú¸ü/µÖÖÃÖÖšüß ¯ÖÏÃŸÖãŸÖ ÃÖÓ¿ÖÖê¬Ö−ÖÖ“Öß ÷Ö¸ü•Ö †ÖÆêü. 
4. ÃÖÓ¿ÖÖê¬Ö−Ö ÃÖ´ÖÃµÖê“Öê ´ÖÆüŸ¾Ö :-  

 ¯ÖÏÃŸÖãŸÖ ÃÖÓ¿ÖÖê¬Ö−ÖÖ´Öãôêû ×¿Ö�Ö�ú ¿Öî�Ö×/Ö�ú ÃÖÖ×ÆüŸµÖ,†¬µÖÖ¯Ö−ÖÖ“µÖÖ ¯Ö¬¤üŸÖß,†¬µÖµÖ−Ö †−Öã³Ö¾Ö µÖÖ ÃÖ¾ÖÔ ²ÖÖ²Öß ×¾ÖªÖ£Öà †¬µÖµÖ−ÖÖ¾Ö¸ü 
¯Ö×¸ü/ÖÖ´Ö �úÖ¸ü�ú †ÖÆêü �úÖ ? ×¾ÖªÖ£µÖÖÕÓ“ÖÖ ¾µÖ×ŒŸÖ´ÖŸ¾Ö ×¾Ö�úÖÃÖ ÃÖÖ¬Ö/µÖÖÃÖÖšüß ×¿Ö�Ö�úÖÓ−ÖÖ µÖÖ  ¯ÖÏ×¿Ö�Ö/ÖÖ“ÖÖ ÃÖ�úÖ¸üÖŸ´Ö�ú ²Ö¤ü»Ö ÆüÖêMÖê ´ÖÆüŸ¾ÖÖ“Öê 

†ÖÆêü. 

     ¯ÖÏÃŸÖãŸÖ ÃÖÓ¿ÖÖê¬Ö−ÖÖ“Öê ´ÖÆüŸ¾Ö �ÖÖ»Öß»Ö ´Öã§µÖÖŸÖæ−Ö Ã¯ÖÂ™ü ÆüÖê‡Ô»Ö. 

1. ¯ÖÏ×¿Ö�Ö/ÖÖ´Öãôêû  ×¿Ö�Ö�ú ŸÖÓ̃ ÖÃ−ÖêÆüß ²Ö−ÖŸÖß»Ö.  
2. ×¿Ö�Ö�ú ± ã ¸üÃÖŸÖß −ÖãÃÖÖ¸ü ¯ÖÏ×¿Ö�Ö/Ö ¯Öã/ÖÔ �ú¸üŸÖß»Ö. 

3. ×¿Ö�Ö�úÖÓ“µÖÖ ¯ÖÏ¾ÖÖÃÖ,¾Öêôû,¿ÖÖ¸üß×¸ü�ú-´ÖÖ−Ö×ÃÖ�ú �úÂ™ü, ¯Öî¿ÖÖ“Öß ²Ö“ÖŸÖ ÆüÖê‡Ô»Ö.  

4. †¡×−Ö´Öê¿Ö−ÃÖ,Û¾Æü›üß†Öê,÷Ö™ü“Ö“ÖÖÔ,ˆŸÖÖ¸êü,¯ÖÏÃÖÓ÷Ö ‡ ´ÖÖ¬µÖ´ÖÖŸÖæ−Ö ¯ÖÏ×¿Ö�Ö/Ö ¯Öã/Ö Ô �ú¸üŸÖß»Ö. 

5. −Ö¾Ö-−Ö×¾Ö−Ö ¿Öî�ÖÛ/Ö�ú ÃÖÖ×ÆüŸµÖ ×−Ö×´Ö ÔŸÖß,¾Ö÷ÖÖÔŸÖ ˆ¤ü³Ö¾Ö/ÖÖ¸êü ¯ÖÏ¿−Ö ¾Ö ŸµÖÖ¾Ö¸ü �ú¿Öß ´ÖÖŸÖ �ú¸üÖ¾Öß µÖÖ“Öß �ú»¯Ö−ÖÖ  ×¿Ö�Ö�úÖÓ−ÖÖ ÆüÖê‡Ô»Ö. 
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6. ¯ÖÏ×¿Ö�Ö/Ö ¯Öã¾ÖÔ ¾Ö ¯ÖÏ×¿Ö�Ö/ÖÖê¢Ö¸ü “ÖÖ“Ö/Öß ´Öãôêû ×¿Ö�Ö�úÖÓ“µÖÖ ¿ÖÓ�úÖÓ“Öê ×−Ö¸üÃÖ−Ö ÆüÖê‡Ô»Ö. 
7. ¯ÖÏ×¿Ö�Ö/Ö ¯Öã/ÖÔ —ÖÖ»µÖÖ−ÖÓŸÖ¸ü ¯ÖḮ ÖÖ/Ö ¯Ö˜Ö Online ×´Öôêû»Ö. 

  ¾Ö×¸ü»Ö ¯ÖḮ ÖÖ/Öê ¯ÖÏ×¿Ö�Ö/ÖÖ“Öß −ÖÖ×¾Ö/µÖŸÖÖ †ÃÖ»µÖÖ−Öê ‡ŸÖ¸ü ¯ÖÏ×¿Ö�Ö/ÖÖ“µÖÖ ŸÖã»Ö−ÖêŸÖ †×¾Ö¸üŸÖ ¯ÖÏ×¿Ö�Ö/Ö ´ÖÆüŸ¾ÖÖ“Öê †ÖÆêü.   
      5.  ÃÖÓ¿ÖÖê¬Ö−ÖÖ“Öß ÷ÖéÆßüŸÖ�êú :- 
1.  ´ÖÖ¬µÖ×´Ö�ú ¿ÖÖôêûŸÖß»Ö ×¿Ö�Ö�úÖÓ−ÖÖ †×¾Ö¸üŸÖ online ¯ÖÏ×¿Ö�Ö/ÖÖ“Öß ´ÖÖ×ÆüŸÖß †ÖÆêü. 
2.  ¯ÖÏ×¿Ö�Ö/ÖÖŸÖß»Ö ×¾Ö×¾Ö¬Ö ×¾Æü›üß†Öê,†ò×−Ö´Öê¿Ö−Ö,¯Öß.¯Öß.™üß.,ˆŸÖÖ¸êü µÖÖÓ“ÖÖ †¬µÖµÖ−ÖÖŸÖ ˆ¯ÖµÖÖê÷Ö ÆüÖêŸÖÖê. 

3.  ×¾ÖªÖ£µÖÖÕÓ“µÖÖ �ú×¸ü†¸ü ×−Ö¾Ö›üßÃÖÖšüß ×¿Ö�Ö�úÖÓ“Öß ´Ö¤üŸÖ ÆüÖêŸÖê. 
4.×¿Ö�Ö�ú †¬µÖÖ¯Ö−ÖÖŸÖ −Ö×¾Ö−Ö ŸÖÓ̃ Ö–ÖÖ−ÖÖ“ÖÖ ¾ÖÖ¯Ö¸ü �ú ü̧ŸÖÖê. 

5. ×¿Ö�Ö�úÖÓ“µÖÖ ¿Öî�Ö×/Ö�ú ÷Öã/Ö¾Ö¢Öê¾Ö¸ü ×−Ö×¿“ÖŸÖ ¯Ö×¸ü/ÖÖ´Ö ÆüÖêŸÖÖê.    
       6. ÃÖÓ¿ÖÖê¬Ö−ÖÖ“Öß ˆ×§üÂ™êü :- 
1.  ÃÖÖŸÖŸµÖ¯Öæ/ÖÔ ¾µÖÖ¾ÖÃÖÖ×µÖ�ú ×¾Ö�úÖÃÖ (†×¾Ö¸üŸÖ) ¯ÖÏ×¿Ö�Ö/ÖÖŸÖß»Ö −ÖÖ×¾Ö−µÖ¯Öã/ÖÔŸÖê ²Ö§»Ö“Öß ´ÖÖ×ÆüŸÖß •ÖÖ/Öã−Ö ‘Öê/Öê. 
2.  ¯ÖÏ×¿Ö�Ö/ÖÖŸÖß»Ö †ŸµÖÖ¬Öã×−Ö�ú ´ÖÖ×ÆüŸÖß  †³µÖÖÃÖ/Öê. 

3.  Mobile App ¾Ö ÃÖÓ÷Ö/Ö�ú ¾ÖÖ¯Ö¸üÖ²ÖÖ²ÖŸÖ ×¿Ö�Ö�úÖÓ−ÖÖ µÖê/ÖÖ·µÖÖ †›ü“Ö/ÖàÓ“ÖÖ ¿ÖÖê¬Ö ‘Öê/Öê.   
4.  ¯ÖÏ×¿Ö�Ö/ÖÖ´Öãôêû ×¿Ö�Ö�úÖÓ“ÖÖ ÃÖ¾ÖÖÕÓ×÷Ö/Ö ×¾Ö�úÖÃÖ �úÃÖÖ ÃÖÖ¬Ö»ÖÖ •ÖÖŸÖÖê Æêü ŸÖ¯ÖÖÃÖ/Öê. 

5. ×�ú¿ÖÖȩ̂ ü¾ÖµÖß−Ö ´ÖëÓ¤ãü²Ö§»Ö ´ÖÖ×ÆüŸÖß ‘Öê/Öê. 
     7.  ÃÖÓ¿ÖÖê¬Ö−ÖÖ“µÖÖ ¯Ö×¸ü�ú»¯Ö−ÖÖ :- 
1.  ü ´ÖÖ¬µÖ×´Ö�ú ¿ÖÖôêûŸÖß»Ö ×¿Ö�Ö�úÖÓ−ÖÖ †Ö¬Öã×−Ö�ú ŸÖÓ̃ Ö–ÖÖ−ÖÖ“Öß ´ÖÖ×ÆüŸÖß �ú´Öß †ÖÆêü.  
2.   ´ÖÖ¬µÖ×´Ö�ú ¿ÖÖôêûŸÖß»Ö ×¿Ö�Ö�ú −ÖÖ×¾Ö/µÖ¯Öã/ÖÔ ¯ÖÏ×¿Ö�Ö/Ö ‘Öê/µÖÖÃÖ ˆŸÃÖã�ú †ÖÆêüŸÖ.  

3.   ¯ÖÏ×¿Ö�Ö/ÖÖ¾¤üÖ¸ê ü ×¿Ö�Ö�úÖÓ“ÖÖ ¾µÖ×ŒŸÖ´ÖŸ¾Ö ¾Ö ¿Öî�ÖÛ/Ö�ú ×¾Ö�úÖÃÖ ÃÖÖ¬Ö»ÖÖ •ÖÖŸÖÖê.   
4.  ²Ö¤ü»ÖŸµÖÖ �úÖôûÖŸÖß»Ö ×¾ÖªÖ£µÖÖÕÓ“Öß ²Ö¤ü»ÖŸÖß ÷Ö¸ü•Ö »Ö�ÖÖŸÖ ‘Öê̂ −Ö ×¿Ö�Ö�ú Ã¾ÖŸÖ:´Ö¬µÖê ²Ö¤ü»Ö ‘Ö›ü¾ÖßŸÖ †ÖÆêüŸÖ.          

5.   ×�ú¿ÖÖȩ̂ ü¾ÖµÖß−Ö ´Öã»ÖÖÓ“µÖÖ ´ÖëÓ¤ãü²Ö§»Ö“Öß ´ÖÖ×ÆüŸÖß ×¿Ö�Ö�úÖÓ−ÖÖ †ÖÆêü.   
       8.  ÃÖÓ¿ÖÖê¬Ö−ÖÖ“Öß �úÖµÖÔ̄ Ö¬¤üŸÖß :- 
      1. ÃÖÓ¿ÖÖê¬Ö−Ö ¯Ö¬¤üŸÖß :-  

¯ÖÏÃŸÖãŸÖ ÃÖÓ¿ÖÖê¬Ö−Ö �úÖµÖÔ ¯Öæ/ÖÔ �ú¸ü/µÖÖÃÖÖšüß ÃÖÓ¿ÖÖê¬Ö�úÖÓ−Öß ÃÖ¾Öì�Ö/Ö ¯Ö¬¤üŸÖß“ÖÖ †¾Ö»ÖÓ²Ö �úê»ÖÖ†ÖÆêü.  

ÃÖ¾Öì�Ö/Ö Æêü ¾ÖŸÖỐ ÖÖ−Ö �úÖôûÖ¿Öß ÃÖÓ²ÖÓ¬ÖßŸÖ †ÃÖæ−Ö †³µÖÖÃÖ ×¾ÖÂÖµÖÖ“µÖÖ ×¾Ö×¾Ö¬Ö �Öê¡ÖÖŸÖß»Ö ¾ÖŸÖỐ ÖÖ−Ö ÛÃ£ÖŸÖß ×−ÖÛ¿“ÖŸÖ �ú¸ü/Öê ÆüÖ 
ÃÖ¾Öì�Ö/ÖÖ“ÖÖ ˆ§êü¿Ö †ÃÖŸÖÖê. 

     2.  ÃÖÓ¿ÖÖê¬Ö−ÖÖ“Öß ÃÖÖ¬Ö−Öê :-  
 ¯ÖÏÃŸÖãŸÖ ÃÖÓ¿ÖÖê¬Ö−Ö ¯Öã/ÖÔ �ú ü̧/µÖÖÃÖÖšüß ÃÖÓ¿ÖÖê¬Ö�úÖ¾¤üÖ¸êü ×¿Ö�Ö�úÖÓÃÖÖšüß ¯Ö Ï¿−ÖÖ¾Ö»Öß ŸÖ¸ü ´Öã�µÖÖ¬µÖÖ¯Ö�úÖÓÃÖÖšüß ´Öã»ÖÖ�ÖŸÖ µÖÖ ÃÖÖ¬Ö−ÖÖ“ÖÖ ¾ÖÖ¯Ö¸ü 

�ú¸ü/µÖÖŸÖ µÖê‡»Ö. 
      3. •Ö−ÖÃÖÓ�µÖÖ:-   
 ²Öß›ü ×•Ö»ÆüµÖÖŸÖß»Ö 56 ×•Ö»ÆüÖ ¯Ö×¸üÂÖ¤ü ´ÖÖ¬µÖ×´Ö�ú ¿ÖÖôÖ,ŸµÖÖŸÖß»Ö 170 ×¿Ö�Ö�ú ¾Ö 56 ´Öã�µÖÖ¬µÖÖ¯Ö�ú †¿Öß •Ö−ÖÃÖÓ�µÖÖ †ÃÖê»Ö. 
      4.−µÖÖ¤ü¿ÖÔ  ×−Ö¾Ö›ü:- 

¯ÖÏÃŸÖãŸÖ ÃÖÓ¿ÖÖê¬Ö−Ö ¯Öæ/ÖÔ �ú¸ü/µÖÖÃÖÖšüß ÃÖÓ̄ Öã/ÖÔ •Ö−ÖÃÖÓ�µÖê“ÖÖ ×¾Ö“ÖÖ¸ü �ú¸ü/µÖÖŸÖ †Ö»µÖÖ−Öê •Ö−ÖÃÖÓ�µÖÖ ¾Ö −µÖÖ¤ü¿ÖÔ ‹�ú“Ö †ÖÆêü. ´Æü/Ö•Öê“Ö •Ö-
−ÖÃÖÓ�µÖÖ ÆüÖ“Ö −µÖÖ¤ü¿ÖÔ †ÃÖê»Ö. 

      4.ÃÖÖÓÛ�µÖ�úßµÖ ¯Ö×¸ü´ÖÖÖ :-  
          ¯ÖÏÃŸÖãŸÖ ÃÖÓ¿ÖÖê¬Ö−Ö ¯Öã/ÖÔ �ú¸ü/µÖÖÃÖÖšüß ÃÖÓ¿ÖÖê¬Ö�úÖÓ−Öß ÃÖÖÓÛ�µÖ�úßµÖ ¯Ö×¸ü´ÖÖ/ÖÖ´Öß»Ö ¿Öê�ú›êü¾ÖÖ¸üß, ´Ö¬µÖ´ÖÖ−Ö, ¯ÖḮ ÖÖ/Ö ×¾Ö“Ö»Ö−Ö ÆüµÖÖ ¯Ö×¸ü´ÖÖ/ÖÖ“ÖÖ 

¾ÖÖ¯Ö¸ü �ú¸ü/µÖÖ“Öê šü¸ü×¾Ö»Öê †ÖÆêü. 
 9. ×−ÖÂ�úÂÖÔ :- 
1. ÃÖÖŸÖŸµÖ¯Öã/ÖÔ ¾µÖÖ¾ÖÃÖÖ×µÖ�ú ×¾Ö�úÖÃÖ (†×¾Ö¸üŸÖ) ¯ÖÏ×¿Ö�Ö/ÖÖŸÖß»Ö 80 % ×¿Ö�Ö�úÖÓ−ÖÖ †Ö¬Öã×−Ö�ú ŸÖÓ̃ Ö–ÖÖ−ÖÖ“Öß ´ÖÖÆüßŸÖß −Ö¾ÆüŸÖß.    
2. 100 % ´ÖÖ¬µÖ×´Ö�ú ×¿Ö�Ö�úÖÓ−Öß †×¾Ö¸üŸÖ ¯ÖÏ×¿Ö�Ö/ÖÖŸÖæ−Ö µÖÖ ¯Öã¾Öß Ô −Ö ×´ÖôûÖ»Öê»Öß −Ö×¾Ö−Ö ´ÖÖ×ÆüŸÖß ×´Öôû¾Ö»Öß. 

3.  Mobile App ¾Ö ÃÖÓ÷Ö/Ö�ú ¾ÖÖ¯Ö¸üŸÖÖÓ−ÖÖ 30 % ×¿Ö�Ö�ú ŸÖ¸ü 50 % ´Öã�µÖÖ¬µÖÖ¯Ö�úÖÓ−ÖÖ †›ü“ÖMÖß †Ö»µÖÖ.  
4. ×�ú¿ÖÖȩ̂ ü¾ÖµÖß−Ö ×¾ÖªÖ£µÖÖÕÓ“µÖÖ ´ÖëÓ¤ãü ²Ö§»Ö“Öß ´ÖÖ×ÆüŸÖß ±ŒŸÖ ×¾Ö–ÖÖ−Ö ×¿Ö�Ö�ú ¾Ö÷ÖôûŸÖÖ ‡ŸÖ¸üÖÓ−ÖÖ −Ö¾ÆüŸÖß. 

5.  ¯ÖÏ×¿Ö�Ö/ÖÖ´Öãôêû ×¿Ö�Ö�úÖÓ−ÖÖ †¬µÖµÖ−Ö-†¬µÖÖ¯Ö−ÖÖ ²Ö¸üÖê²Ö¸ü“Ö Ã¾ÖŸÖ:“Öê †Â™ü¯Öî»Öæ ¾µÖÛŒŸÖ´ÖŸ¾Ö ‘Ö›ü×¾Ö/µÖÖÃÖÖšüß ´Ö¤üŸÖ   —ÖÖ»Öß.  
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  10. ×¿Ö±Ö¸ü¿Öß :- 
 1. †×¾Ö¸üŸÖ ¯ÖÏ×¿Ö�Ö/ÖÖÃÖÖ¸ü�Öê“Ö ÃÖ¾ÖÔ ×¾ÖÂÖµÖÖ“Öê Online ¯ÖÏ×¿Ö�Ö/Ö ÆüÖê/Öê †Ö¾Ö¿µÖ�ú †ÖÆêü. 

2. ÃÖÓ÷Ö/Ö�ú ¾Ö Mobile ÆüÖŸÖÖôû/µÖÖ“Öê ¯ÖÏ×¿Ö�Ö/Ö ÃÖ¾ÖÔ ×¿Ö�Ö�úÖÓ−ÖÖ ¤êü/Öê ÷Ö¸ü•Öê“Öê †ÖÆêü. 
3. ×�ú¿ÖÖȩ̂ ü¾ÖµÖß−Ö ´Öã»ÖÖÓ−ÖÖ ÃÖ´Ö•Öæ−Ö ‘Öê/Öê µÖÖ ×¾ÖÂÖµÖÖ“Öê ¾Öê÷Öôêû ¯ÖÏ×¿Ö�Ö/Ö ÆüÖê/Öê †Ö¾Ö¿µÖ�ú †ÖÆêü. 

4. �ú×¸ü†¸ü ×−Ö¾Ö›üßÃÖÖšüß �ú»Ö “ÖÖ“Ö/Öß —ÖÖ»µÖÖ−ÖÓŸÖ¸ü ×¾ÖªÖ£µÖÖÕÓ“µÖÖ �ú»Öê−ÖãÃÖÖ¸ü ŸµÖÖÓ“Öê ¯ÖÏ×¿Ö�Ö/Ö ÆüÖê/Öê ÷Ö¸ü•Öê“Öê †ÖÆêü. 
5. ÃÖ¤ü¸ü ¯ÖÏ×¿Ö�Ö/Ö ± ŒŸÖ ´ÖÖ¬µÖ×´Ö�ú ×¿Ö�Ö�úÖÓÃÖÖšüß“Ö −Ö ¸üÖ¾Ö²ÖŸÖÖ ¯ÖÏÖ£Ö×´Ö�ú,ˆ““Ö ´ÖÖ¬µÖ×´Ö�ú ¾Ö ¯ÖÏÖ¬µÖÖ¯Ö�úÖÓÃÖÖšüß ¤êü×�Ö»Ö ¸üÖ²Ö×¾Ö/Öê †Ö¾Ö¿µÖ�ú †ÖÆêü. 

  11.ÃÖÓ¤ü³ÖÔ ÷ÖÏÓ£Ö :- 
1. ´Öãôê ¸üÖ.¿Ö. ¾Ö ˆ´ÖÖ™êü ×¾Ö. ŸÖã., (1977), ¿Öî�ÖÛ/Ö�ú ÃÖÓ¿ÖÖê¬Ö−ÖÖ“Öß ´Öã»ÖŸÖŸ¾Öê-−ÖÖ÷Ö¯Öæ̧ ü, ×¾Ö»ÖÖÃÖ †Ó¬ÖÖ¸êü ¯ÖÏ�úÖ¿Ö−Ö. 

2. ²Ö−ÃÖß ×²ÖÆüÖ¸üß ¯ÖÓ›üßŸÖ, (1995), ¿Öî�ÖÛ/Ö�ú ÃÖÓ¿ÖÖê¬Ö−Ö ¯Ö¬¤üŸÖß -  
¯Öã/Öê: −ÖãŸÖ−Ö ¯ÖÏ�úÖ¿Ö−Ö. 

3.¿Öê™ü�ú¸ü ÷Ö. ¾Öß. ¾Ö †¤ü−ÖÖ�ú ¯ÖÏ¿ÖÖÓŸÖ., (2006), ³ÖÖ¸üŸÖßµÖ ÃÖ´ÖÖ•Ö †Ö×/Ö ¯ÖÏÖ£Ö×´Ö�ú ×¿Ö�Ö/Ö, †Öî̧ Óü÷ÖÖ²ÖÖ¤ü :  ´Öé−´ÖµÖß ¯ÖÏ�úÖ¿Ö−Ö. 
4. ´ÖÓ¤üÖ ²ÖÖê›üÃÖê, (1999), Û¿Ö�Ö/Ö ÃÖÓ�úÎ́ Ö/Ö  ¯Öã/Öê: ´ÖÆüÖ¸üÖÂ™üÒ ¸üÖ•µÖ Û¿Ö�Ö/Ö ¯Ö×¸üÂÖ¤ü. 

5.¤üÖÓ›êü�ú¸ü ¾ÖÖ.−ÖÖ., (2000), ¿Öî�ÖÛ/Ö�ú ¾Ö ¯ÖÏÖµÖÖê×÷Ö�ú ´ÖÖ−ÖÃÖ¿ÖÖÃ˜Ö - ¯Öã/Öê: ÁÖß ×¾ÖªÖ ¯ÖÏ�úÖ¿Ö−Ö. 
6.µÖ¿Ö¾ÖÓŸÖ¸üÖ¾Ö “Ö¾ÆüÖ/Ö ¯ÖÏ¿ÖÖÃÖ−Ö ¯ÖÏ²ÖÖê¬Ö−Öß ¯Öã/Öê, ´ÖÆüÖ¸üÖÂ™Òü ¿ÖÖÃÖ−Ö, (•Öã−Ö 2013), ×�ú¿ÖÖȩ̂ ü ¾ÖµÖß−Ö ´Öã»ÖÖÓ-´Öã»Öà−ÖÖ ÃÖ´Ö•Öæ−Ö ‘ÖêŸÖÖ−ÖÖ ×¿Ö�Ö�ú ÃÖÖ×ÆüŸµÖ  - 

¯Öã/Öê µÖ¿Ö¤üÖ. 
7. •Ö÷ÖŸÖÖ¯Ö Æü.−ÖÖ., (×ŸÖÃÖ¸üß †Ö¾Öé¢Öß 2007), ¿Öî�ÖÛ/Ö�ú ´ÖÖ−ÖÃÖ¿ÖÖÃ˜Ö ¯Öã/Öê: −Ö¸ëü¤Î ¯ÖÏ�úÖ¿Ö−Ö. 

8.¿Öê™ü�ú¸ü ÷Ö/Öê¿Ö ¾Ö •ÖÖê¿Öß ¿ÖÖê³Ö−ÖÖ, (¯Ö×Æü»Öß †Ö¾Öé¢Öß •Öæ−Ö 2007), ¿Öî�ÖÛ/Ö�ú ´Öæ»µÖ´ÖÖ¯Ö−Ö ¾Ö �éú×ŸÖÃÖÓ¿ÖÖê¬Ö−Ö  
†Öî̧ ÓüÓ÷ÖÖ²ÖÖ¤ü : ´Öé−´ÖµÖß ¯ÖÏ�úÖ¿Ö−Ö. 

9.†×¾Ö¸üŸÖ ŸÖ–Ö ´ÖÖ÷ÖÔ¤ü¿ÖÔ�ú ´ÖÖ×ÆüŸÖß. 
10.Vidios, Blogs, you tube, links  
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´ÖÖ¬µÖ×´Ö�ú ×¿Ö�ÖÖ ÃÖÓÃ£ÖÖÓ“Öê ˆ¢Ö¸ü¤üÖ×µÖŸ¾Ö, �úÖ´Ö×÷Ö¸üß †Ö×Ö †Ö¾ÆüÖ−Öê 
¯ÖÏÖ.›üÖò.×¾Ö•ÖµÖ ÷ÖÖȩ̂ üÖê²ÖÖ ÃÖ¸ü¯Öê                                                                       ¯ÖÏÖ.›üÖò.†×−ÖŸÖÖ ˆ¬¤ü¾Ö¸üÖ¾Ö »ÖÖëœêü 
¯ÖÏÖ“ÖÖµÖÔ, ÁÖ´Ö•Öß¾Öß †¬µÖÖ¯Ö�ú ´ÖÆüÖ×¾ÖªÖ»ÖµÖ,                                                          †Ö¤ü¿ÖÔ �ú×−ÖÂšü ´ÖÆüÖ×¾ÖªÖ»ÖµÖ,  
ˆ´Ö¸ü÷ÖÖ ×•Ö.ˆÃ´ÖÖ−ÖÖ²ÖÖ¤ü.                                                                                      ˆ´Ö ü̧÷ÖÖ ×•Ö.ˆÃ´ÖÖ−ÖÖ²ÖÖ¤. 

¯ÖÏÃŸÖÖ¾Ö−ÖÖ :- ´ÖÖ¬µÖ×´Ö�ú ×¿Ö�Ö/Ö ÃÖÓÃ£ÖÖ ¾Ö ¯ÖµÖÖÔµÖÖ−Öê ´ÖÖ¬µÖ×´Ö�ú ×¿Ö�Ö/Ö, ÷Öã/Ö¾Ö¢ÖÖ ¾Ö ×¾Ö�úÖÃÖ ÆüÖ ´ÖÖ¬µÖ×´Ö�ú ¿ÖÖ»ÖêµÖ ×¿Ö�Ö/ÖÖŸÖß»Ö ±úÖ¸ü �ú´Öß 
�úÖ»ÖÖ¾Ö¬Öß“ÖÖ ³ÖÖ÷Ö, ´ÖÖ¡Ö ŸÖã»Ö−Öê−Öê ¿Öî�Ö×/Ö�ú ¥üÂ™ü¶Ö †×ŸÖ¿ÖµÖ ´ÖÆüŸ¾ÖÖ“ÖÖ ¿Öî�Ö×/Ö�ú ™ü¯¯ÖÖ †ÖÆêü. ´ÖÆüÖ¸üÖÂ™Òü ¸üÖ•µÖÖŸÖ ¸üÖ•µÖ ¿Öî�Ö×/Ö�ú †³µÖÖÃÖ�Îú´Ö 

†Ö¸üÖ�Ö›üÖ 2005 −ÖãÃÖÖ¸ü ¯Öæ¾ÖÔ ¯ÖÏÖ£Ö×´Ö�ú, ¯ÖÏÖ£Ö×´Ö�ú, ˆ““Ö ¯ÖÏÖ£Ö×´Ö�ú, ´ÖÖ¬µÖ×´Ö�ú ×¿Ö�Ö/Ö ¾Ö ˆ““Ö ´ÖÖ¬µÖ×´Ö�ú ×¿Ö�Ö/Ö †ÃÖê ×¾Ö³ÖÖ÷Ö ¯Ö›ü»Öê»Öê †ÖÆêüŸÖ. 
¿ÖÖÃÖ−Ö ×−ÖµÖ´ÖÖ−ÖãÃÖÖ¸ü ¾Ö ¬ÖÖȩ̂ ü/ÖÖ−ÖãÃÖÖ¸ü ×¾Ö×¾Ö¬Ö ¿Öî�Ö×/Ö�ú ÃÖÓÃ£ÖÖ, ´ÖÆüÖ¸üÖÂ™Òü ¸üÖ•µÖ ×¿Ö�Ö/Ö ¯ÖÏ×¿Ö�Ö/Ö ¾Ö ÃÖÓ¿ÖÖê¬Ö−Ö ¯Ö×¸üÂÖ¤ü, ¯Öã/Öê µÖÖ ×¿Ö�Ö¸ü ¯Ö×¸üÂÖ¤êü“µÖÖ 

¿Öî�Ö×/Ö�ú ¾Ö ¾µÖÖ¾ÖÃÖÖ×µÖ�ú ×−ÖµÖ´ÖÖÓ−ÖÖ †Ö¬Öß−Ö ¸üÖÆæü−Ö ¯ÖÏ¿ÖÖÃÖ−Ö, ¾µÖ¾ÖÃ£ÖÖ¯Ö−Ö ¾Ö ÷Öã/Ö¾Ö¢ÖÖ¯Öæ/ÖÔ ×¿Ö�Ö/Ö ¤êü/µÖÖ“Öê �úÖ´Ö �ú¸üŸÖ †ÖÆêüŸÖ. ŸµÖÖ´Ö¬Öß»Ö 
´ÖÖ¬µÖ×´Ö�ú ×¿Ö�Ö/Ö ÃÖÓÃ£ÖÖ ¾Ö ´ÖÖ¬µÖ×´Ö�ú ×¿Ö�Ö/Ö ¯ÖÏ/ÖÖ»Öß ÆüÖ ×¾ÖªÖ£µÖÖÕ“µÖÖ ÃÖ¾ÖÖÕ÷Öß/Ö ×¾Ö�úÖÃÖÖ“µÖÖ ²ÖÖ»µÖÖ¾ÖÃ£ÖêŸÖæ−Ö ×�ú¿ÖÖȩ̂ üÖ¾ÖÃ£ÖêŸÖ ÃÖÓ�Îú´Ö/ÖÖ“µÖÖ 

™ü¯¯µÖÖ¾Ö¸üß»Ö ‹�ú ´Öã»Ö³ÖæŸÖ ×¿Ö�Ö/ÖÖ“ÖÖ †×¾Ö³ÖÖ•µÖ ³ÖÖ÷Ö ÆüÖêµÖ. 
´ÖÖ¬µÖ×´Ö�ú ×¿Ö�ÖÖ ÃÖÓÃ£ÖÖ, ´ÖÖ¬µÖ×´Ö�ú ×¿Ö�ÖÖ ‡×ŸÖÆüÖÃÖ, ¾µÖÖ�µÖÖ †Ö×Ö †£ÖÔ :- 
 †Ö¯Ö»µÖÖ ³ÖÖ¸üŸÖ ¤êü¿ÖÖŸÖß»Ö ×¾Ö×¾Ö¬Ö ¸üÖ•µÖÖÓ“Öê ¿ÖÖ»ÖêµÖ ÃŸÖ¸üÖ¾Ö ü̧ß»Ö ¿Öî�Ö×/Ö�ú †Ö�éú×ŸÖ²ÖÓ¬Ö Æêü ¾Öî×¿ÖÂ™ü¶¯Öæ/ÖÔ †Ö×/Ö ¸ü“Ö−ÖÖŸ´Ö�ú ¥üÂ™ü¶Ö ¾Öê÷Öôêû 
†ÖÆêüŸÖ. ´ÖÆüÖ¸üÖÂ™Òü ¸üÖ•µÖÖŸÖ ´ÖÖ¬µÖ×´Ö�ú ×¿Ö�Ö/ÖÃÖÓÃ£ÖÖ ¾Ö ´ÖÖ¬µÖ×´Ö�ú ¿ÖÖôûÖ ÊÖ ¯ÖÏÖ£Ö×´Ö�ú ¿ÖÖôûÖ †Ö×/Ö ˆ““Ö ´ÖÖ¬µÖ×´Ö�ú ¿ÖÖôûÖ µÖÖÓ“µÖÖ ´Ö¬Öß»Ö 

´ÖÆü¢Ö¾Ö¯Öæ/ÖÔ ×¿Ö�Ö/Ö ¯Öã̧ ü¾Ö/ÖÖ·µÖÖ ×¿Ö�Ö/Ö ÃÖÓÃ£ÖÖ ÆüÖêµÖ. ÃÖÖ¬ÖÖ ü̧/Ö¯Ö/Öê ¯ÖÏ¿ÖÖÃÖ−ÖÖ“µÖÖ ÃÖÖêµÖßÃÖÖšüß ¾Ö ÷Öã/Ö¾Ö¢ÖÖ ×¾Ö�úÖÃÖÖÃÖÖšüß 5 ¾Öß ŸÖê 10 ¾Öß ‡µÖ¢Öê“µÖÖ 
¿ÖÖôûÖ ´ÖÖ¬µÖ×´Ö�ú ¿ÖÖôûÖ ´Æü/Öæ−Ö ÷Ö/Ö»µÖÖ •ÖÖŸÖÖŸÖ. ŸÖÃÖê ¯ÖÖÆüŸÖÖ ÃÖ¾ÖÔÃÖÖ¬ÖÖ¸ü/Ö¯Ö/Öê ´ÖÖ¬µÖ×´Ö�ú ¿ÖÖôûÖÓ“Öê ¤üÖê−Ö ¯ÖÏ�úÖ¸ü ¯Ö›üŸÖÖŸÖ ŸÖê ´Æü/Ö•Öê �ÖÖ•Ö÷Öß ¿ÖÖôûÖ 

†Ö×/Ö ÃÖ¸ü�úÖ¸üß ¿ÖÖôûÖ ÆüÖêµÖ. ŸµÖÖŸÖß»Ö �ÖÖ•Ö÷Öß ¿ÖÖôûÖ ÊÖ ¿ÖÖÃÖ−Ö´ÖÖ−µÖ †−Öã¤üÖ×−ÖŸÖ, ×¾Ö−ÖÖ†−Öã¤üÖ×−ÖŸÖ ŸÖÃÖê“Ö Ã¾ÖµÖÓ†£ÖÔÃÖÓ“ÖÖ»ÖßŸÖ µÖÖ ŸÖŸ¾ÖÖ¾Ö¸ü 
“ÖÖ»Ö×¾Ö»µÖÖ •ÖÖŸÖÖŸÖ. �ÖÖ•Ö÷Öß ´ÖÖ¬µÖ×´Ö�ú ¿ÖÖôûÖ ÃÖÓÃ£ÖÖ µÖÖÓ“Öê�ú›æü−Ö ¿Öî�Ö×/Ö�ú ¿Öã»�ú †Ö�úÖ¸ü»Öê •ÖÖŸÖê. ´ÖÖ¡Ö µÖÖ ¿ÖÖôûÖ, ÃÖÓÃ£ÖÖÓ−ÖÖ ¿ÖÖÃÖ�úßµÖ ×−ÖµÖ´ÖÖÓ“Öê 

�úÖ™êü�úÖȩ̂ ü¯Ö/Öê �úÖµÖ¤êü¿Öß¸ü ¯ÖÖ»Ö−Ö �ú ü̧Ö¾Öê »ÖÖ÷ÖŸÖê ¾Ö ŸÖÃÖê †¯Öê×�ÖŸÖ †ÖÆêü. ¤ãüÃÖ¸üß�ú›êü ÃÖ ü̧�úÖ ü̧ß ´ÖÖ¬µÖ×´Ö�ú ¿ÖÖôûÖ ÃÖÓÃ£ÖÖ ÊÖ ¿ÖÖÃÖ−Ö ×−ÖµÖ´ÖÖ−ÖãÃÖÖ¸ü 
¿ÖÖÃÖ−Ö �ëú×¦üŸÖ †ÃÖŸÖÖŸÖ. ¿ÖÖÃÖ�úßµÖ †−Öã¤üÖ−ÖÖ¾Ö¸ü µÖÖ ÃÖÓÃ£ÖÖ “ÖÖ»ÖŸÖ †ÃÖŸÖÖŸÖ. ÃÖ¸ü�úÖ¸üß ´ÖÖ¬µÖ×´Ö�ú ×¿Ö�Ö/Ö ÃÖÓÃ£ÖÖÓ́ Ö¬µÖê ×¿Ö�Ö/Ö ´ÖÖê±úŸÖ ×¤ü»Öê •ÖÖŸÖê. 

×¿Ö�Ö/ÖÖ“µÖÖ ´ÖÖ¬µÖ×´Ö�ú ™ü¯¯µÖÖ¾Ö¸ü µÖÖ ×¿Ö�Ö/Ö ÃÖÓÃ£ÖÖÓ“Öê ¿ÖÖôûÖ ¾Ö ÃÖ´ÖÖ•Ö ‘Ö™ü�ú ´Æü/Öæ−Ö ±úÖ¸ü ´ÖÖêšêü µÖÖê÷Ö¤üÖ−Ö, ˆ¢Ö¸ü¤üÖ×µÖŸ¾Ö †ÖÆêü. ¤êü¿ÖÖ“µÖÖ 
Ã¾ÖÖŸÖÓ¡µÖÖ−ÖÓŸÖ¸ü ³ÖÖ¸üŸÖÖŸÖ ×¾Ö×¾Ö¬Ö ×¿Ö�Ö/Ö×¾ÖÂÖµÖ�ú †ÖµÖÖê÷Ö ÷ÖšüßŸÖ �ú¸ü/µÖÖŸÖ †Ö»Öê»Öê †ÖÆêüŸÖ. ´ÖÖ¬µÖ×´Ö�ú ×¿Ö�Ö/ÖÖ“ÖÖ ×¾Ö“ÖÖ¸ü �ú¸üŸÖÖ µÖÖŸÖß»Ö ´Öã¤ü×»ÖµÖÖ¸ü 

†ÖµÖÖê÷Ö ÷ÖšüßŸÖ �ú¸ü/µÖÖŸÖ †Ö»Öê»Öê †ÖÆêüŸÖ. ´ÖÖ¬µÖ×´Ö�ú ×¿Ö�Ö/ÖÖ“ÖÖ ×¾Ö“ÖÖ¸ü �ú¸üŸÖÖ µÖÖŸÖß»Ö ´Öã¤ü×»ÖµÖÖ¸ü †ÖµÖÖê÷Ö ÆüÖ ³ÖÖ¸üŸÖ ÃÖ¸ü�úÖ¸ü−Öê 23 ÃÖ¯™ëü²Ö¸ü 
1952 ü̧Öê•Öß ´Ö¦üÖÃÖ ×¾ÖªÖ¯ÖßšüÖ“Öê ŸÖŸ�úÖ»Öß−Ö �ãú»Ö÷Öãºþ »Ö�´Ö/Ö¿ÖÖÃ¡Öß ´Öã¤ü×»ÖµÖÖ¸ü µÖÖÓ“µÖÖ †¬µÖ�ÖŸÖê�ÖÖ»Öß ´ÖÖ¬µÖ×´Ö�ú ×¿Ö�Ö/ÖÖ¿Öß ÃÖÓ²ÖÓ×¬ÖŸÖ −Öế Ö»Öê»ÖÖ 

ÆüÖ ¯Ö×Æü»ÖÖ“Ö †ÖµÖÖê÷Ö ÆüÖêŸÖÖ. µÖÖ´Ö¬µÖê ´ÖÖ¬µÖ×´Ö�ú ×¿Ö�Ö/Ö ÃÖÖŸÖ ¾ÖÂÖÖÔ“Öê †ÃÖÖ¾Öê †¿Öß ×¿Ö±úÖ¸üÃÖ �ú ü̧/µÖÖŸÖ †Ö»Öß ÆüÖêŸÖß. ŸÖÃÖê“Ö ¸üÖÂ™ÒüßµÖ ÷Ö¸ü•ÖÖÓ¿Öß 
´ÖÖ¬µÖ×´Ö�ú ×¿Ö�Ö/Ö •ÖÖê›ü»Öê •ÖÖ¾Öê †¿Öß †¯Öê�ÖÖ ¾µÖŒŸÖ �ú¸ü/µÖÖŸÖ †Ö»Öß ÆüÖêŸÖß. ŸµÖÖ−ÖÓŸÖ¸ü 1964-66 ›üÖò.›üß.‹ÃÖ �úÖêšüÖ¸üß µÖÖÓ“µÖÖ †¬µÖ�ÖŸÖê�ÖÖ»Öß 

³ÖÖ¸üŸÖ ×¿Ö�Ö/Ö †ÖµÖÖê÷Ö •ÖÖê �úß, �úÖêšüÖ¸üß †ÖµÖÖê÷Ö ´Æü/Öæ−Ö †Öêôû�Ö»ÖÖ •ÖÖŸÖÖê ŸµÖÖ“Öê ÷Öšü−Ö �ú¸ü/µÖÖŸÖ †Ö»Öê. µÖÖ †ÖµÖÖê÷ÖÖ−Öê ×¿Ö�Ö/ÖÖ“ÖÖ −ÖÖ×¾Ö−µÖ¯Öæ/ÖÔ 10 
†×¬Ö�ú 2 †×¬Ö�ú 3 †ÃÖÖ †Ö�éú×ŸÖ²ÖÓ¬Ö ÃÖã“Ö¾Ö»ÖÖ ÆüÖêŸÖÖ. ŸÖ¤Ëüü−ÖÓŸÖ¸ü 1968 ´Ö¬µÖê ³ÖÖ¸üŸÖÖ“Öê ¯Ö×Æü»Öê ¸üÖÂ™ÒüßµÖ ¿Öî�Ö×/Ö�ú ¬ÖÖȩ̂ ü/Ö •ÖÖÆüß¸ü �ú¸ü/µÖÖŸÖ †Ö»Öê. 

ŸµÖÖ−ÖãÃÖÖ¸ü 10+2+3 µÖÖ †Ö�éúŸÖß²ÖÓ¬ÖÖ“Öß †Ó́ Ö»Ö²Ö•ÖÖ¾Ö/Öß �ú¸ü/µÖÖŸÖ †Ö»Öß. ŸµÖÖŸÖß»Ö ¯Ö×Æü»µÖÖ ¤üÆüÖ ¾ÖÂÖÖÔ“Öê 4+3+3 †ÃÖê ÃŸÖ¸ü �ú¸ü/µÖÖŸÖ †Ö»Öê 
ÆüÖêŸÖê. ŸÖ¸ü 1986 “µÖÖ ¤ãüÃÖ·µÖÖ ¸üÖÂ™ÒüßµÖ ¿Öî�Ö×/Ö�ú ¬ÖÖȩ̂ ü/ÖÖŸÖ ¾Ö¸üß»Ö †Ö�éúŸÖß²ÖÓ¬Ö †ÖÆêü ŸÖÃÖÖ Ã¾Öß�úÖºþ−Ö ¯Ö×Æü»µÖÖ ¤üÆüÖ ¾ÖÂÖÖÕ“Öê 5+3+2 †ÃÖê ÃŸÖ¸ü 

�ú¸ü/µÖÖŸÖ †Ö»Öê. ´ÖÖ¬µÖ×´Ö�ú ×¿Ö�Ö/Ö ÃÖÓÃ£ÖÖ ¾Ö ´ÖÖ¬µÖ×´Ö�ú ×¿Ö�Ö/Ö ÆüÖ �úÖ»ÖÃÖÖ¯Öê�Ö †ÃÖÖ“Ö ÆüÖêŸÖÖ ¾Ö ³Ö×¾ÖÂµÖÖŸÖÆüß ²Ö¤ü»Ö �Îú´Ö¯ÖÏÖ¯ŸÖ †ÃÖê»Ö. 
´ÖÖ¬µÖ×´Ö�ú ×¿Ö�ÖÖ ÃÖÓÃ£ÖÖ ¾Ö ´ÖÖ¬µÖ×´Ö�ú ×¿Ö�ÖÖ ˆ¢Ö¸ü¤üÖ×µÖŸ¾Ö :- 
 ´ÖÖ¬µÖ×´Ö�ú ¿ÖÖôûÖ ÃÖÓ×ÆüŸÖÖ “µÖÖ ×−ÖµÖ´ÖÖ¾Ö»Öß −ÖãÃÖÖ¸ü −Ö¾Öß−Ö ´ÖÖ¬µÖ×´Ö�ú ¿ÖÖôûÖ, ÃÖÓÃ£ÖÖ ÃÖãºþ �ú¸üŸÖÖ−ÖÖ ´ÖÖ−µÖŸÖê“µÖÖ †Ö¾Ö¿µÖ�ú ¿ÖŸÖá ¯Öæ/ÖÔ 
�ú¸ü/Öê †¯Öê×�ÖŸÖ †ÃÖŸÖê. ¸üÖ•µÖÖ“µÖÖ ×¿Ö�Ö/Ö ×¾Ö³ÖÖ÷ÖÖ“Öß ´ÖÖ−µÖŸÖÖ ×´ÖôûÖ»Öê»µÖÖ ´ÖÖ¬µÖ×´Ö�ú ¿ÖÖôûÖ ¾Ö ÃÖÓÃ£ÖÖ µÖÖÓ−Öß �úÖÆüß †™üà“Öê ¿Ö£Öá“Öê ÃÖ´ÖÖ¬ÖÖ−Ö 

�ú¸ü/Öê Æêü ŸµÖÖÓ“Öê ¯ÖÏ£Ö´Ö �úŸÖÔ¾µÖ †ÃÖŸÖê. 
1. •µÖÖ ³ÖÖ÷ÖÖ´Ö¬µÖê −Ö¾µÖÖ−Öê ¿ÖÖôûÖ ÃÖãºþ �ú¸üßŸÖ †ÖÆüÖêŸÖ ×ŸÖ£Öê ¾Ö ŸÖê£Öß»Ö »ÖÖê�úÃÖ´Öã¤üÖµÖÖ“Öß ¿ÖÖôûÖ ×Æü ¾ÖÖÃŸÖ¾Öß�ú ÷Ö¸ü•Ö †ÃÖ»Öß ¯ÖÖ×Æü•Öê. 

†ÛÃŸÖ¢¾ÖÖŸÖ †ÃÖ»Öê»µÖÖ ŸµÖÖ“Ö ¯ÖÏ¾Ö÷ÖÖÔŸÖß»Ö ‡ŸÖ¸ü ÃÖÓÃ£Öê¿Öß †−ÖÖšüÖµÖß Ã¯Ö¬ÖÖÔ �úºþ −ÖµÖê. 
2. ¾µÖ¾ÖÃ£ÖÖ¯Ö−Ö ÃÖ�Ö´Ö ¾Ö ×¾ÖÀ¾ÖÖÃÖÖÆüµÖÔ †ÃÖÖ¾Öê †Ö×/Ö ¾µÖ¾ÖÃ£ÖÖ¯Ö−Ö �úÖ´Ö�úÖ•Ö µÖÖê÷µÖ ¸üßŸÖß−Öê Ã£ÖÖ¯Ö−Ö �êú»Öê»ÖµÖÖ ¯ÖÏÖ¬Öß�úÖµÖÖÔ“µÖÖ Ø�ú¾ÖÖ 

¾µÖ¾ÖÃ£ÖÖ¯Ö−Ö ÃÖ×´ÖŸÖß“µÖÖ ÆüÖŸÖß †ÃÖ»Öê ¯ÖÖ×Æü•Öê. 
3. ´ÖÖ¬µÖ×´Ö�ú ¿ÖÖôûÖ ÃÖÓÃ£ÖÖ, ÃÖÓÃ£Öê“Öê †ÖÙ£Ö�ú Ã£ÖîµÖÔ ³ÖŒ�ú´Ö †ÃÖ»µÖÖ“Öê †ÖÀ¾ÖÖ×ÃÖŸÖ †ÃÖÖ¾Öê.  

4. ¿ÖÖôêû“Öß •ÖÖ÷ÖÖ ¯Öã̧ êü¿Öß, ³Ö¸ü¯Öæ̧ ü ¯ÖÏ�úÖ¿Ö †ÃÖ»Öê»Öß †Ö×/Ö Æü¾Öê¿Öß¸üü †ÃÖÖ¾Öß. ¿ÖÖôêûŸÖ µÖê/ÖÖ·µÖÖ ×¾ÖªÖ£µÖÖÕ“µÖÖ ¥üÂ™üß−Öê µÖ£ÖÖê×“ÖŸÖ ŸÖ¸üŸÖæ¤ü 
�êú»Öê»Öß †ÃÖ»Öß ¯ÖÖ×Æü•Öê. ŸÖÃÖê“Ö ×¾ÖªÖ£µÖÖÕ−ÖÖ ×¿Ö�ú×¾Ö/µÖÖ“Öß ¾Ö ŸµÖÖÓ“µÖÖ �ú¸ü´Ö/Öã�úß“Öß ÃÖÖ¬Ö−Öê, ±úÙ−Ö“Ö¸ü †Ö×/Ö •ÖÖ÷ÖÖ ¯Öã̧ êü¿Öß †ÃÖÖ¾Öß. 

ÃÖÆü×¿Ö�Ö/Ö †ÃÖê»Ö ŸÖ¸ü ´Öã»ÖÖÓÃÖÖê²ÖŸÖ ´Öã»ÖàÃÖÖšüß ¾Öê÷Öôûß ¾Ö ÃÖ´ÖÖ¬ÖÖ−Ö�úÖ¸ü�ú ¾µÖ¾ÖÃ£ÖÖ �êú»Öê»Öß †ÃÖ»Öß ¯ÖÖ×Æü•Öê. 
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5. ¿ÖÖôêû´Ö¬µÖê ¤êü/µÖÖŸÖ µÖê/ÖÖ¸êü ×¿Ö�Ö/Ö Æêü ÃÖ¾ÖÔ ²ÖÖ²ÖŸÖßŸÖ ÃÖ´ÖÖ¬ÖÖ−Ö�úÖ¸ü�ú †ÖÆêü †ÃÖê ÃÖ´Öã×“ÖŸÖ ¯ÖÏÖ¬Öß�úÖ¸üß µÖÖÓ“Öê ´ÖŸÖ —ÖÖ»Öê ¯ÖÖ×Æü•Öê. 
×¿Ö�Ö�ú¾Ö÷ÖÖÔ̄ Öî�úß ¯ÖÏŸµÖê�ú ¾µÖŒŸÖß µÖÖê÷µÖ ¾Ö ×¾Ö×ÆüŸÖ †ÆÔüŸÖÖ ¯ÖÏÖ¯ŸÖ �êú»Öê»Öß †ÃÖ»Öß ¯ÖÖ×Æü•Öê ¾Ö ¿ÖÖôêû´Ö¬µÖê †ÃÖê ×¿Ö�Ö�ú ¯Öã̧ êü¿ÖÖ ¯ÖḮ ÖÖ/ÖÖŸÖ 

†ÃÖÖ¾Öê. 
6. ÃÖ´Öã×“ÖŸÖ ¯ÖÏÖ×¬Ö�úÖµÖÖÔ−Öê ´ÖÖ−µÖ �êú»Öê»ÖÖ †³µÖÖÃÖ�Îú´Ö ¿ÖÖôêûŸÖ ×¿Ö�ú¾Ö»ÖÖ ¯ÖÖ×Æü•Öê ¾Ö ÃÖ´Öã×“ÖŸÖ ¯ÖÏÖ×¬Ö�úÖ¸üß µÖÖ−Öê ´ÖÓ•Öæ̧ ü �êú»Öê»µÖÖ Ø�ú¾ÖÖ 

×¿Ö±úÖ¸üÃÖ �êú»Öê»µÖÖ ¯ÖÖšü¶¯ÖãÃŸÖ�úÖÓ“ÖÖ ¿ÖÖôêûŸÖ ¾ÖÖ¯Ö¸ü �êú»ÖÖ ¯ÖÖ×Æü•Öê. 
7. ×¾Ö³ÖÖ÷ÖÖ“µÖÖ Ø�ú¾ÖÖ µÖ£ÖÖÛÃŸÖ£Öß ¸üÖ•µÖ ´ÖÖ¬µÖ×´Ö�ú ¾Ö ˆ““Ö ´ÖÖ¬µÖ×´Ö�ú ×¿Ö�Ö/Ö ´ÖÓ›üôûÖ“µÖÖ ×−ÖµÖ´ÖÖ−ÖãÃÖÖ¸ü ¾Ö †−Öã¤êü¿ÖÖ−ÖãÃÖÖ¸ü ×−Ö¸ü×−Ö¸üÖóµÖÖ 

¾Ö÷ÖÖÔŸÖ ¯ÖÏ¾Öê¿Ö ×¤ü»ÖÖ ¯ÖÖ×Æü•Öê. 
8. ‹�úÖ ¾Ö÷ÖÖÔŸÖæ−Ö ¤ãüÃÖ·µÖÖ ¾Ö÷ÖÖÔŸÖ ×¤ü»Öß •ÖÖ/ÖÖ¸üß ¾Ö÷ÖÖì®ÖŸÖß ×¾Ö³ÖÖ÷ÖÖ−Öê Ø�ú¾ÖÖ µÖ£ÖÖÛÃŸÖ£Öß ¸üÖ•µÖ ´ÖÖ¬µÖ×´Ö�ú ¾Ö ˆ““Ö ´ÖÖ¬µÖ×´Ö�ú ×¿Ö�Ö/Ö 

´ÖÓ›üôûÖ“µÖÖ ×−ÖµÖ´ÖÖ−ÖãÃÖÖ¸ü ¾Ö ‘ÖÖ»Öæ−Ö ×¤ü»Öê»µÖÖ ŸÖŸ¾ÖÖ−ÖãÃÖÖ¸ü �êú»Öß ¯ÖÖ×Æü•Öê. 
9. ±úß“Öê ¤ü¸ü, �ú´ÖÔ“ÖÖ·µÖÖÓ“Öê †−Öã–ÖêµÖ †ÃÖ»Öê»µÖÖ ¾ÖêŸÖ−ÖÁÖê/Öß“µÖÖ ¾Ö ³Ö¢Öê †Ö×/Ö ŸµÖÖÓ“µÖÖ ÃÖê¾Öê“µÖÖ ¿ÖŸÖá ¾Ö ŸµÖÖÓ−ÖÖ ªÖ¾ÖµÖÖ“µÖÖ ÃÖã×¾Ö¬ÖÖ ÊÖ 

¾ÖêôûÖê¾Öêôûß ×¾Ö³ÖÖ÷ÖÖ−Öê ×¤ü»Öê»µÖÖ †−Öã¤êü¿ÖÖ−ÖãÃÖÖ¸ü †ÃÖ»µÖÖ ¯ÖÖ×Æü•ÖêŸÖ Ø�ú¾ÖÖ ×¾Ö³ÖÖ÷ÖÖ−Öê −Öế Öæ−Ö ×¤ü»Öê»Öê ±úß“Öê ¤ü ü̧, ¾ÖêŸÖ−Ö ÁÖê/µÖÖ †Ö×/Ö ³Ö¢Öê 
ŸÖÃÖê“Ö †Ö¾Ö¿µÖ�ú ŸµÖÖ ÃÖã×¾Ö¬ÖÖ ×¾Ö³ÖÖ÷ÖÖ−Öê ×−ÖÙ¤üÂ™ü �êú»Öê»µÖÖ �úÖ»ÖÖ¾Ö¬ÖßŸÖ ˆ¯Ö»Ö²¬Ö �úºþ−Ö ¤êü/µÖÖ“Öß Æü´Öß ¾µÖ¾ÖÃ£ÖÖ¯Ö−ÖÖ−Öê ¯ÖŸ�ú¸ü»Öß 

¯ÖÖ×Æü•Öê. 
10. ¿ÖÖÃÖ−ÖÖ−Öê ¾ÖêôûÖê¾Öêôûß ‘ÖÖ»Öæ−Ö ×¤ü»Öê»µÖÖ ×¿ÖÃŸÖß“µÖÖ ÃÖ¾ÖÔÃÖÖ¬ÖÖ¸ü/Ö ×−ÖµÖ´ÖÖÓ“Öê ¿ÖÖôêû“µÖÖ �ú´ÖÔ“ÖÖ·µÖÖ�ú›æü−Ö ŸµÖÖ“Ö¯ÖḮ ÖÖ/Öê ×¾ÖªÖ£µÖÖÕ�ú›æü−Ö 

µÖ£ÖÖê×“ÖŸÖ ¯ÖÖ»Ö−Ö �êú»Öê •ÖÖŸÖ †ÖÆêü µÖÖ²ÖÖ²ÖŸÖ ×¾Ö³ÖÖ÷ÖÖ“Öê ÃÖ´ÖÖ¬ÖÖ−Ö ÆüÖê‡Ô»Ö †¿Öß ¾µÖ¾ÖÃ£ÖÖ �ú ü̧/µÖÖ“Öß Æü´Öß ¿ÖÖôêû−Öê ¯ÖŸ�ú¸ü»Öß ¯ÖÖ×Æü•Öê. 
11. ´ÖÖ¬µÖ×´Ö�ú ¿ÖÖôûÖ ÃÖÓ×ÆüŸÖÖ −ÖãÃÖÖ¸ü ×−ÖµÖ´ÖÖŸÖ ×¾Ö×ÆüŸÖ �êú»µÖÖ¯ÖḮ ÖÖ/Öê Ø�ú¾ÖÖ ¿ÖÖÃÖ−ÖÖ−Öê ¾ÖêôûÖê¾Öêôûß ‘ÖÖ»Öæ−Ö ×¤ü»Öê»µÖÖ ×−ÖµÖ´ÖÖ−ÖãÃÖÖ¸ü ×¾Ö×ÆüŸÖ 

�êú»µÖÖ¯ÖḮ ÖÖ/Öê ÃÖê¾Öê“µÖÖ ¿ÖŸÖá ¿ÖÖôêû−Öê Ã¾Öß�úÖ¸ü»µÖÖ ¯ÖÖ×Æü•ÖêŸÖ. 
12. ´ÖÖ¬µÖ×´Ö�ú ¿ÖÖôûÖ ÃÖÓÃ£ÖÖ µÖÖÓ−Öß †−Öã¤üÖ−Ö ÃÖÓ¤ü³ÖÖÔŸÖ ÃÖ¾ÖÔ ×−ÖµÖ´Ö ¯ÖÖôû»Öê ¯ÖÖ×Æü•ÖêŸÖ. 

´ÖÖ¬µÖ×´Ö�ú ×¿Ö�ÖÖ ÃÖÓÃ£ÖÖ, ¿ÖÖôûÖ �úÖ´Ö×÷Ö¸üß :- 
 †Ö¯Ö/Ö ¾Ö¸ü ¯Ö×Æü»µÖÖ¯ÖḮ ÖÖ/Öê ´ÖÖ¬µÖ×´Ö�ú ¿ÖÖôûÖ ´Æü/Ö•Öê ‡µÖ¢ÖÖ ¤üÆüÖ¾Öß“µÖÖ ¿Öê¾Ö™üß ´ÖÖ¬µÖ×´Ö�ú ¿ÖÖ»ÖÖÓŸÖ ¯ÖḮ ÖÖ/Ö¯Ö¡Ö ¯Ö ü̧ß�ÖêÃÖ (‹ÃÖ.‹ÃÖ.ÃÖß. 

¯Ö¸üß�ÖêÃÖ) Ø�ú¾ÖÖ ¿ÖÖÃÖ−ÖÖ−Öê ÃÖ´Ö�ú�Ö ´ÖÖ−Ö»Öê»µÖÖ †−µÖ ¯Ö¸üß�ÖêÃÖ ²ÖÃÖ/µÖÖ�ú×¸üŸÖÖ ÃÖ¾ÖÔÃÖÖ¬ÖÖ¸ü/Ö ×¿Ö�Ö/ÖÖ“µÖÖ †³µÖÖÃÖ�Îú´ÖÖ“Öß ÃÖÖêµÖ �ú¸ü/ÖÖ¸üß ¿ÖÖôûÖ. 
†¿ÖÖ ¿ÖÖôêûŸÖ ÃÖ¾ÖÔÃÖÖ¬ÖÖ¸ü/Ö¯Ö/Öê ¯ÖÖ“Ö¾Öß¯ÖÖÃÖæ−Ö Ø�ú¾ÖÖ ŸµÖÖ−ÖÓŸÖ¸ü“µÖÖ †³µÖÖÃÖ�Îú´ÖÖ“Öß ÃÖÖêµÖ †ÃÖê»Ö, ¯Ö¸ÓüŸÖã ¤üÆüÖ¾µÖÖ ‡µÖ¢Öê−ÖÓŸÖ¸ü“Öß ×¿Ö�Ö/ÖÖ“Öß ÃÖÖêµÖ 

†ÃÖ/ÖÖ¸ü −ÖÖÆüß. ´ÖÖ¬µÖ×´Ö�ú ¿ÖÖôûÖ ÃÖÓ×ÆüŸÖÖ µÖÖ−ÖãÃÖÖ¸ü ˆ¯Ö¸üÖêŒŸÖ ¿Ö£Öá“Öß ¯ÖæŸÖÔŸÖÖ �ú¸ü/Öê ×Æü ´ÖÖ¬µÖ×´Ö�ú ÃÖÓÃ£ÖÖÓ“Öß •Ö²ÖÖ²Ö¤üÖ ü̧ß †ÖÆêü †Ö×/Ö ŸÖß ¯ÖÖ¸ü ¯Ö›ü/Öê 
ÆüÖ ŸµÖÖÓ“µÖÖ �úÖ´Ö×÷Ö¸üß“ÖÖ ³ÖÖ÷Ö ÆüÖêµÖ. ´ÖÖ¬µÖ×´Ö�ú ×¿Ö�Ö/Ö ÃÖÓÃ£ÖÖ´Ö¬µÖê ¯ÖÏÖ´Öã�µÖÖ−Öê ‡µÖ¢ÖÖ 9 ¾Öß ¾Ö ‡. 10 ¾Ö÷ÖÖÔŸÖß»Ö ´Öã»Öê ¾Ö ´Öã»Öß µÖÖÓ“ÖÖ †ÓŸÖ³ÖÖÔ¾Ö ÆüÖêŸÖ 

†ÃÖ»µÖÖ»Öê ×�ú¿ÖÖȩ̂ ü ¾ÖµÖß−Ö ´Öã»Öê-´Öã»Öß µÖÖÓ“µÖÖ ×¿Ö�Ö/ÖÖ“Öß ´ÖÖêšüß �úÖ´Ö×÷Ö¸üß ´ÖÖ¬µÖ×´Ö�ú ÃÖÓÃ£ÖÖ´Ö¬Öæ−Ö ¿ÖÖôûÖŸÖæ−Ö ¯ÖÖ¸ü ¯ÖÖ›ü»Öß ÷Öê»Öê»Öß †ÖÆêü. ÃÖ−Ö 2008-
09 ¯ÖÖÃÖæ−Ö 2017 ¯ÖµÖÕŸÖ ´ÖÆüÖ¸üÖÂ™Òü ¿ÖÖÃÖ−Ö, ¿ÖÖ»ÖêµÖ ×¿Ö�Ö/Ö ¾Ö �Îúß›üÖ ´ÖÓ¡ÖÖ»ÖµÖ, ´ÖÆüÖ¸üÖÂ™Òü ¯ÖÏÖ£Ö×´Ö�ú ¯Ö×¸üÂÖ¤ü, ¯Öã/Öê µÖÖÓ“µÖÖŸÖ±ìú ÃÖÓµÖãŒŸÖ ×¾Öª´ÖÖ−Ö ê 

¸üÖ²Ö×¾Ö/µÖÖŸÖ †Ö»Öê»µÖÖ ¸üÖÂ™ÒüßµÖ ´ÖÖ¬µÖ×´Ö�ú ×¿Ö�ÖÖ †×³ÖµÖÖ−Ö †ÓŸÖ÷ÖÔŸÖ ´ÖÖ¬µÖ×´Ö�ú ÃÖÓÃ£ÖÖ ¾Ö ´ÖÖ¬µÖ×´Ö�ú ¿ÖÖôûÖ µÖÖÓ“Öê ´ÖÖêšü¶Ö ¯ÖḮ ÖÖ/ÖÖŸÖ ²Ö¤ü»Ö ÆüÖê‰ú−Ö 
ÃÖ²Ö»Öß�ú¸ü/Ö �ú ü̧/µÖÖŸÖ †Ö»Öê †ÖÆêü. ¸üÖÂ™ÒüßµÖ ´ÖÖ¬µÖ×´Ö�ú ×¿Ö�ÖÖ †×³ÖµÖÖ−Ö †ÓŸÖ÷ÖÔŸÖ ÃÖãºþ¾ÖÖŸÖß»ÖÖ ÃÖ¸ü�úÖ¸üß, Ã£ÖÖ×−Ö�ú Ã¾Ö ü̧Ö•µÖ ÃÖÓÃ£ÖÖÓ“µÖÖ ¿ÖÖôûÖ ¾Ö 

ŸµÖÖ−ÖÓŸÖ¸ü ÃÖ¾ÖÔ ¿ÖÖÃÖ−Ö´ÖÖ−µÖ †−Öã¤üÖ×−ÖŸÖ ´ÖÖ¬µÖ×´Ö�ú ¿ÖÖôûÖ ³ÖÖî×ŸÖ�ú ÃÖã×¾Ö¬ÖÖÓ−Öß ÃÖ´Öé¬¤ü —ÖÖ»Öê»µÖÖ †ÖÆêüŸÖ. ´ÖÖ¬µÖ×´Ö�ú ×¿Ö�Ö/Ö ÃÖÓÃ£ÖÖ µÖÖÓ−Öß ´ÖÖêšü¶Ö 
¯ÖḮ ÖÖ/ÖÖŸÖ ÷Öã/Ö¾Ö¢ÖÖ¯Öæ/ÖÔ ×¿Ö�Ö/Ö ¤êü/µÖÖÃÖÖšüß ¾ÖÖ™ü“ÖÖ»Ö ÃÖãºþ �êú»Öê»Öß †ÖÆêü. ‡µÖ¢ÖÖ 9 ¾Öß ¾Ö÷ÖÖÔŸÖ ×¾ÖªÖ£Öá ÷Öã/Ö¾Ö¢ÖÖ ¾ÖÖœü¾ÖÖ¾Öß µÖÖ¥üÂ™üß−Öê •Ö»Ö¤ü ¯ÖÏ÷ÖŸÖ 

×¿Ö�Ö/Ö †×³ÖµÖÖ−Ö −ÖãÃÖÖ¸ü 9 ¾Öß ¾Ö÷ÖÖÔŸÖ“Ö ×¾ÖªÖ£µÖÖÕ“Öê ¸üÖÆæü−Ö ÷Öê»Öê»Öê ÃÖÓ²ÖÖê¬Ö Ã¯ÖÂ™ü �ú¸ü/µÖÖÃÖÖšüß 2 ´Ö×Æü−µÖÖ“Öê ×¾Ö¿ÖêÂÖ ÷Öã/Ö¾Ö¢ÖÖ ¾Ö÷ÖÔ ¸üÖ²Ö¾Ö»Öê»Öê †ÖÆêüŸÖ 
¾Ö ŸÖÃÖÖ ¿ÖÖÃÖ−Ö ×−Ö/ÖÔµÖ ¤êü�Öß»Ö ¯ÖÖ×¸üŸÖ �ú¸ü/µÖÖŸÖ †Ö»Öê»ÖÖ †ÖÆêü. �ÖÖÃÖ�úºþ−Ö ×�ú¿ÖÖȩ̂ üß ˆŸ� ÂÖÔ ´ÖÓ“Ö ¾Ö †Ö×Æü»µÖÖ²ÖÖ‡Ô ÆüÖêôû�ú¸ü ×¾ÖªÖ£Öá−Öß µÖÖê•Ö−ÖÖ 

µÖÖ´Öãôêû ´ÖÖ¬µÖ×´Ö�ú ¿ÖÖôûÖ ¾Ö ´ÖÖ¬µÖ×´Ö�ú ×¿Ö�Ö/Ö ÃÖÓÃ£ÖÖ ³ÖÖî×ŸÖ�ú¥üÂ™ü¶Ö ¾Ö ÷Öã/Ö¾Ö¢ÖÖ¥Â™ü¶Ö ÃÖ´Öé¬¤ü —ÖÖ»µÖÖ †ÖÆêüŸÖ. ´ÖÖ¬µÖ×´Ö�ú ×¿Ö�Ö/ÖÖ“ÖÖ ™ü¯¯ÖÖ ÆüÖ 
²ÖÖ»µÖÖ¾ÖÃ£ÖêŸÖæ−Ö ×�ú¿ÖÖȩ̂ üÖ¾ÖÃ£ÖêŸÖ ÆüÖê/ÖÖ·µÖÖ ÃÖÓ�Îú´Ö/ÖÖ“ÖÖ ¾Ö ÃÖ¾ÖÖÕ÷Öß/Ö ×¾Ö�úÖÃÖÖ“ÖÖ �úÖôû †ÃÖ»µÖÖ−Öê ÷Öã/Ö¾Ö¢ÖÖ¯Öæ/ÖÔ ´ÖÖ¬µÖ×´Ö�ú ×¿Ö�Ö/ÖÖ´Öãôêû �Ö·µÖÖ 

†£ÖÖÔ−Öê ¿ÖÖ×¸ü¸üß�ú, ´ÖÖ−Ö×ÃÖ�ú ¾Ö ³ÖÖ¾Ö×−Ö�ú ×¾Ö�úÖÃÖÖ»ÖÖ “ÖÖ»Ö−ÖÖ ×´ÖôûŸÖ †ÖÆêü. †Ö•Ö ×¿Ö�Ö/ÖÖŸÖß»Ö ´ÖÆü¢¾ÖÖ“ÖÖ ´ÖÖ−Ö»ÖÖ •ÖÖ/ÖÖ¸üÖ ™ü¯¯ÖÖ ´Æü/Ö•Öê ‡µÖ¢ÖÖ 
10 ¾Öß ´ÖÖ¬µÖ×´Ö�ú ¿ÖÖ»ÖÖÓŸÖ ¯ÖḮ ÖÖ/Ö¯Ö¡Ö ¯Ö¸üß�ÖÖ, ‹ÃÖ.‹ÃÖ.ÃÖß. ²ÖÖê›Ôü ¯Ö¸üß�ÖÖ ÆüÖêµÖ †Ö×/Ö †Ö¯Ö/Ö ¯ÖÖÆüŸÖ †ÖÆüÖêŸÖ ˆ¢Ö¸üÖê¢Ö¸ü ‡µÖŸŸÖÖ 10 ¾Öß ¾Ö÷ÖÖÔ“ÖÖ 

ˆÓ“ÖÖ¾Ö»Öê»ÖÖ ×−Ö�úÖ»Ö Æêü ´ÖÖ¬µÖ×´Ö�ú ×¿Ö�Ö/Ö ÃÖÓÃ£ÖÖ ¾Ö ´ÖÖ¬µÖ×´Ö�ú ¿ÖÖôûÖ µÖÖÓ“Öê µÖ¿ÖÖ“Öê ¯ÖÏŸÖß�ú“Ö †ÖÆêü. 
´ÖÖ¬µÖ×´Ö�ú ×¿Ö�ÖÖ ÃÖÓÃ£ÖÖ ¾Ö ´ÖÖ¬µÖ×´Ö�ú ¿ÖÖôûÖ µÖÖÓ“Öê ÃÖ´ÖÖê¸üß»Ö †Ö¾ÆüÖ−Öê :- 
 •Ö¸üß ¾Ö¸ü ¾Ö ü̧ ¯ÖÖÆüŸÖÖ ´ÖÖ¬µÖ×´Ö�ú ×¿Ö�Ö/Ö ÃÖÓÃ£ÖÖ ¾Ö ´ÖÖ¬µÖ×´Ö�ú ×¿Ö�Ö/Ö ÷Öã/Ö¾Ö¢ÖÖ¯Öã/ÖÔ †ÃÖ»Öê ŸÖ¸üß †Ö•ÖÆüß ´ÖÖ¬µÖ×´Ö�ú ×¿Ö�Ö/ÖÖ¯Öãœêü ¾Ö 
×¿Ö�Ö/Ö ÃÖÓÃ£ÖÖ¯Öãœêü �úÖÆüß •¾Ö»ÖÓŸÖ ¯ÖÏ¿−Ö †Ö×/Ö †Ö¾ÆüÖ−Öê †ÖÆêüŸÖ. ¯ÖÏÖ´Öã�µÖÖ−Öê ´ÖÖ¬µÖ×´Ö�ú ×¿Ö�Ö/Ö ÃÖÓÃ£Öế Ö¬Öß»Ö �ú´Öß ÆüÖê/ÖÖ¸üß ¯Ö™üÃÖÓ�µÖÖ ¾Ö ‡µÖ¢ÖÖ 9 ¾Öß 

¾Ö÷ÖÖÔŸÖ ÆüÖê/ÖÖ¸üß ×¾ÖªÖ£Öá ¾Ö ×¾ÖªÖ£Öá−Öà“Öß ÆüÖê/ÖÖ¸üß ÷ÖôûŸÖß ¾Ö ŸµÖÖ“Öê ¾ÖÖœüŸÖê ¯Ö×¸ü/ÖÖ´Ö ÆüÖ ±úÖ¸ü Ø“ÖŸÖê“ÖÖ †Ö×/Ö ×¿Ö�Ö/Ö ÃÖÓÃ£ÖÖÓ“µÖÖ ¥üÂ™üß−Öê Ø“ÖŸÖ−ÖÖ“ÖÖ 
×¾ÖÂÖµÖ †ÖÆêü. ŸÖã»Ö−ÖÖŸ´Ö�ú¥üÂ™ü¶Ö ‡µÖ¢ÖÖ 1 »Öß ŸÖê 8 ¾Öß ¯ÖµÖÕŸÖ ÃÖÖŸÖŸµÖ¯Öæ/ÖÔ ÃÖ¾ÖÕ�úÂÖ ´Öã»µÖ´ÖÖ¯Ö−Ö ¯Ö¬¤üŸÖß †ÃÖ»µÖÖ−Öê, ¯ÖÏÖ£Ö×´Ö�ú ×¿Ö�Ö/Ö ´ÖÖê±úŸÖ ¾Ö 

ÃÖŒŸÖß“Öê †ÃÖ»µÖÖ−Öê, ¯ÖÏÖ£Ö×´Ö�ú ×¿Ö�Ö/Ö ¾Ö ˆ““Ö ¯ÖÏÖ£Ö×´Ö�ú ×¿Ö�Ö/ÖÖŸÖ −ÖÖ¯ÖÖÃÖÖ“Öê ¯ÖḮ ÖÖ/Ö −Ö÷Ö/µÖ †ÖÆêü. †Ö×/Ö ‡µÖ¢ÖÖ 9 ¾Öß †Ö×/Ö ‡µÖ¢ÖÖ 10 ¾Öß 
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ÃÖÖšüß“Öß ´Öã»µÖ´ÖÖ¯Ö−Ö ¯Ö¬¤üŸÖß ´ÖÖ¡Ö ¾Öê÷Öôûß †ÃÖ»µÖÖ−Öê ‡µÖ¢ÖÖ 9 ¾Öß ¾Ö 10 ¾Öß ¾Ö÷ÖÖÔŸÖ ´ÖÖêšü¶Ö¯ÖḮ ÖÖ/ÖÖŸÖ ×¾ÖªÖ£Öá ÷ÖôûŸÖß ¾ÖÖœü»Öê»Öß †ÖÆêü. ´ÖÖ¬µÖ×´Ö�ú 
×¿Ö�Ö/Ö ÃÖÓÃ£ÖêŸÖß»Ö ¾Ö ¿ÖÖôêûŸÖß»Ö ‡µÖ¢ÖÖ 9 ¾Öß ¾Ö÷ÖÖÔŸÖß»Ö ´Öã»Öê ´Öã»Öß −ÖÖ¯ÖÖÃÖ —ÖÖ»µÖÖ´Öãôêû ŸÖê ×¿Ö�Ö/ÖÖ“µÖÖ ´Öãôû ¯ÖÏ¾ÖÖÆüÖŸÖæ−Ö ²ÖÖÆêü¸ü ¯Ö›üŸÖÖŸÖ ¾Ö ŸµÖÖ“Öê 

¤æüü¸ü÷ÖÖ´Öß ¯Ö×¸ü/ÖÖ´Ö ŸµÖÖÓ“µÖÖ ³ÖÖ¾Öß •Öß¾Ö−ÖÖ¾Ö¸ü ÆüÖêŸÖÖŸÖ. µÖÖ´Öãôêû ×¾ÖªÖ£µÖÖṌ Ö¬µÖê −Öî̧ üÖ¿µÖ µÖêŸÖê ¾Ö †¿ÖÖ¾Öêôûß −Ö�úÖ¸üÖŸ´Ö�ú ×¾Ö“ÖÖ¸ü ¾ÖÖœæü−Ö ²Ö·µÖÖ“Ö ¾ÖêôûÖ ´Öã»Öê 
¾µÖÃÖ−ÖÖ¬Öß−ÖŸÖê»ÖÖ ²Öôûß ¯Ö›üŸÖÖŸÖ. 

 ‡µÖ¢ÖÖ 10 ¾Öß ´ÖÖ¬µÖ×´Ö�ú ¿ÖÖ»ÖÖÓŸÖ ¯ÖḮ ÖÖ/Ö¯Ö¡Ö ¯Ö¸üß�Öê²Ö§ü»Ö ×¾ÖªÖ£µÖÖÕ−ÖÖ ¾ÖÖ™ü/ÖÖ¸üß †−ÖÖšüÖµÖß ³ÖßŸÖß´Öãôêû ÃÖã¬¤üÖ ×¾ÖªÖ£Öá ¿ÖÖôûÖ ÃÖÖê›üŸÖÖŸÖ, 
¿ÖÖÃÖ−ÖÖ“µÖÖ ×¾Ö×¾Ö¬Ö µÖÖê•Ö−ÖÖ •ÖÃÖê �úß ÃÖ¾ÖÖÕ−ÖÖ ´ÖÖê±úŸÖ ¯ÖÖšü¶¯ÖãÃŸÖ�êú, ¿ÖÖ»ÖêµÖ ¯ÖÖêÂÖ/Ö †ÖÆüÖ¸ü, ´ÖÖê±úŸÖ ÷Ö/Ö¾Öê¿Ö µÖÖ ÃÖÖ¸ü�µÖÖ ²ÖÆãüŸÖÖÓ¿Ö ×¾ÖªÖ£Öá »ÖÖ³ÖÖ“µÖÖ 

µÖÖê•Ö−ÖÖ ÊÖ ¯ÖÏÖ£Ö×´Ö�ú ×¿Ö�Ö/Ö ´Æü/Ö•Öê ‡µÖ¢ÖÖ 8 ¾Öß ¯ÖµÖÕŸÖ ˆ¯Ö»Ö²¬Ö †ÖÆêüŸÖ. ´ÖÖ¡Ö ´ÖÖ¬µÖ×´Ö�ú ×¿Ö�Ö/Ö ÃŸÖ¸üÖ¾Ö¸ü µÖÖ µÖÖê•Ö−ÖÖ †ªÖ¯Ö »ÖÖ÷Öæ −ÖÖÆüßŸÖ. 
�ú¤üÖ×“ÖŸÖ ŸµÖÖ“ÖÖ �úÖÆüß †Ó¿Öß ¯Ö×¸ü/ÖÖ´Ö ´ÖÖ¬µÖ×´Ö�ú ×¿Ö�Ö/ÖÖ¾Ö¸ü −ÖŒ�úß“Ö ÆüÖêŸÖ †ÃÖê»Ö. †Ö×/Ö ¿Öê¾Ö™üß ´Öã»Öê-´Öã»Öß •Ö¸ü ¿ÖÖôêûŸÖ ¸ü´Ö»Öß ¾Ö ŸÖÃÖê 

÷Öã/Ö¾Ö¢ÖÖ¯Öæ/ÖÔ ×¿Ö�Ö/Ö ×´ÖôûÖ»Öê ŸÖ¸ü †Ö•ÖÆüß †−Öê�ú ´ÖÖ¬µÖ×´Ö�ú ¿ÖÖôêû´Ö¬µÖê ¯Ö™üÃÖÓ�µÖÖ ×™ü�æú−Ö †ÖÆêü ¾Ö ¸üÖÆæü ¿Ö�úŸÖê. ŸµÖÖÃÖÖšüß ´ÖÖ¬µÖ×´Ö�ú ×¿Ö�Ö/Ö 
ÃÖÓÃ£ÖÖ´Ö¬Öß»Ö ³ÖÖî×ŸÖ�ú ÃÖã×¾Ö¬ÖÖ †ªµÖÖ¾ÖŸÖ †ÃÖ/Öê ±úÖ¸ü ÷Ö¸ü•Öê“Öê †ÖÆêü. ¿ÖÖ»ÖêµÖ ÃÖãÃÖ••Ö ‡´ÖÖ¸ŸÖü †ÃÖÖ¾Öß. ×¾Ö¿ÖêÂÖŸÖÖ ´Öã»ÖàÃÖÖšüß ÃÖ¾ÖÔ ¯ÖÏ�úÖ¸ü“µÖÖ 

³ÖÖî×ŸÖ�ú ÃÖã×¾Ö¬ÖÖ †ÃÖÖ¾µÖÖŸÖ •Öê/Öê�úºþ−Ö ´ÖÖêšü¶Ö ¯ÖÏ´ÖÖ/ÖÖŸÖ †ÃÖ»Öê»Öß ×¾ÖªÖ£Öá−Öß ÷ÖôûŸÖß �ú´Öß ÆüÖê‡Ô»Ö. ´ÖÖ¬µÖ×´Ö�ú ×¿Ö�Ö/Ö ÃÖÓÃ£ÖÖÓ−Öß ÷ÖÏÖ´Öß/Ö ³ÖÖ÷ÖÖŸÖ 
¿Öî�Ö×/Ö�ú •ÖÖ/Öß¾Ö •ÖÖ÷ÖéŸÖß ×−Ö´ÖÖÔ/Ö �ú¸ü/Öê ÷Ö¸ü•Öê»Öê †ÖÆêü. 

 †¿ÖÖ¯ÖÏ�úÖ¸êü ´ÖÖ¬µÖ×´Ö�ú ×¿Ö�Ö/Ö ÃÖÓÃ£ÖÖ ¾Ö ×¿Ö�Ö/Ö µÖÖ¯Öãœêü †•Öæ−ÖÆüß †−Öê�ú †Ö¾ÆüÖ−Öê †ÖÆêüŸÖ. ´ÖÖ¬µÖ×´Ö�ú ×¿Ö�Ö/ÖÖ“Öê ÃÖÖ¾ÖÔ¡Öß�ú ü̧/Ö 
�ú¸ü/µÖÖÃÖÖšüß ±úÖ¸ü ¾ÖÖ¾Ö †Ö×/Ö �úÖ´Ö �ú¸ü/Öê Æêü µÖ�Ö †Ö¾ÆüÖ−Ö †ÖÆêü.  

ÃÖ´ÖÖ¸üÖê̄ Ö :- ‹�Óú¤ü¸üßŸÖ ×¿Ö�Ö/Ö �Öê¡ÖÖŸÖ �úÖ´Ö �ú¸üŸÖ †ÃÖŸÖÖ−ÖÖ ‹�ú ×¿Ö�Ö�ú ŸÖÃÖê“Ö ÃÖÓ¿ÖÖê¬Ö�ú ´Æü/Öæ−Ö •Öê¾ÆüÖ ´ÖÖ¬µÖ×´Ö�ú ×¿Ö�Ö/Ö ÃÖÓÃ£ÖÖ ¾Ö ´ÖÖ¬µÖ×´Ö�ú 
×¿Ö�Ö/Ö µÖÖÓ“Öê ˆ¢Ö¸ü¤üÖ×µÖŸ¾Ö, �úÖ´Ö×÷Ö¸üß ¾Ö †Ö¾ÆüÖ−Öê ÆüÖ ×¾ÖÂÖµÖ Ø“ÖŸÖ−Ö �ú¸üÖµÖ»ÖÖ ³ÖÖ÷Ö ¯ÖÖ›ü/ÖÖ¸üÖ †ÖÆêü. ´Öã»ÖÖ ´Öã»Öà“µÖÖ ¯ÖµÖÖÔµÖÖ−Öê ¸üÖÂ™ÒüÖ“µÖÖ ×¾Ö�úÖÃÖÖ“µÖÖ 

¥üÂ™üß−Öê ´ÖÖ¬µÖ×´Ö�ú ×¿Ö�Ö/Ö ÃÖÓÃ£ÖÖ ¾Ö ´ÖÖ¬µÖ×´Ö�ú ×¿Ö�Ö/Ö ÃŸÖ¸ü †ŸµÖÓŸÖ ´ÖÆüŸ¾ÖÖ“ÖÖ †ÖÆêü. •µÖÖ ¯Ö¬¤üŸÖß−Öê †×³ÖµÖÖ−Ö †Ö�Ö»Öê •ÖÖŸÖÖŸÖ ŸÖê¾Öœü¶Ö“Ö 
�úÖµÖÔ�Ö´ÖŸÖê−Öê ŸµÖÖ“Öß †Ó́ Ö»Ö²Ö•ÖÖ¾Ö/Öß ÆüÖê/Öê ×−Ö�ú›üß“Öê †ÃÖŸÖê. ŸÖÃÖê“Ö ×¾ÖªÖ£µÖÖÕ−ÖÖ †ªµÖÖ¾ÖŸÖ ¿Öî�Ö×/Ö�ú –ÖÖ−Ö ¤êü/µÖÖ“µÖÖ ¥üÂ™üß−Öê ×¿Ö�Ö�úÖÓ−Öß ÃÖã¬¤üÖ 

ÃÖÖŸÖŸµÖ¯Öã/ÖÔ ¾µÖÖ¾ÖÃÖÖ×µÖ�ú ×¾Ö�úÖÃÖ ÃÖÖ¬Ö»ÖÖ ¯ÖÖ×Æü•Öê. ´ÖÖ¬µÖ×´Ö�ú ×¿Ö�Ö/Ö ÃÖÓÃ£ÖÖ †ªµÖÖ¾ÖŸÖ, ×¿Ö�Ö�ú ¾Ö÷ÖÔ †ªµÖÖ¾ÖŸÖ ŸÖ¸ü ŸµÖÖ“ÖÖ ÃÖ�úÖ¸üÖŸ´Ö�ú 
¯Ö×¸ü/ÖÖ´Ö ´ÖÖ¬µÖ×´Ö�ú ×¿Ö�Ö/Ö ÃÖÓÃ£ÖÖÓ“µÖÖ ˆ¢Ö¸ü¤üÖ×µÖŸ¾Ö �úÖ´Ö×÷Ö¸üß †Ö×/Ö †Ö¾ÆüÖ−Öê µÖÖ“µÖÖ¾Ö¸ü ÆüÖê‡Ô»Ö. 

ÃÖÓ¤ü³ÖÔ :- 
1. ´ÖÖ¬µÖ×´Ö�ú ¿ÖÖôûÖ ÃÖÓ×ÆüŸÖÖ 

2. ÃÖÓ̄ Öæ/ÖÔ ×¿Ö�Ö/ÖÖ×¬Ö�úÖ¸üß, †®Ö¤üÖŸÖê 
3. ¯ÖÏ÷ÖŸÖ ¿Öî�Ö×/Ö�ú ´ÖÆüÖ¸üÖÂ™Òü, ¿ÖÖÃÖ−Ö×−Ö/ÖÔµÖ 22 •Öæ−Ö 2015 

4.  ¯ÖÏ÷ÖŸÖ ¿Öî�Ö×/Ö�ú ´ÖÆüÖ¸üÖÂ™Òü, ´ÖÖ¬µÖ×´Ö�ú ÃŸÖ¸ü, 16 ÃÖ¯™ëü²Ö¸ü 2016 
5. •Ö»Ö¤ü÷ÖŸÖß †¬µÖÖ¯Ö−Ö ¿ÖÖÃÖ−Ö×−Ö/ÖÔµÖ 31 ×›üÃÖë²Ö¸ü 2016. 

6. ¸üÖÂ™ÒüßµÖ ´ÖÖ¬µÖ×´Ö�ú ×¿Ö�ÖÖ †×³ÖµÖÖ−Ö. 
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†Öî̧ Óü÷ÖÖ²ÖÖ¤ü ×•Ö»ÆüµÖÖŸÖß»Ö †ÖŸ´ÖÆüŸµÖÖ÷ÖÏÃŸÖ ¿ÖêŸÖ�ú·µÖÖÓ“µÖÖ ¿ÖÖ»ÖêµÖ ÃŸÖ¸üÖ¾Ö¸üß»Ö ´Ö»ÖÖÓ“ÖÖ µÖêÖÖ·µÖÖ ¿Öî�Ö×Ö�ú 
¾Ö �úÖî™æÓü×²Ö�ú ÃÖ´ÖÃµÖÖÓ“ÖÖ †³µÖÖÃÖ 

ÃÖÓ¿ÖÖê¬Ö�ú  
¯Ö¾ÖÖ¸ü ¯ÖÏ×ŸÖ³ÖÖ ×�ú¿Ö−Ö 

  ´ÖÖ÷ÖÔ¤ü¿ÖÔ�ú   
›üÖò. ˆ•¾Ö»ÖÖ ³Ö›Óü÷Öê 

›üÖò. ²ÖÖ²ÖÖÃÖÖÆêü²Ö †ÖÓ²Öê›ü�ú¸ü ´Ö¸üÖšü¾ÖÖ›üÖ ×¾ÖªÖ¯Ößšü, †Öî Ó̧ü÷ÖÖ²ÖÖ¤ü 
¯ÖÏÃŸÖÖ¾Ö−ÖÖ :- 
†Ö¯Ö¢Öß¾Ö¸ü ´ÖÖŸÖ �ú¹ý−Ö ˆ³Öê ¸üÖÆüÖÖ¸üÖ“Ö ¯ÖÏ÷ÖŸÖß �ú¸üßŸÖ †ÃÖŸÖÖê 
 ´Ö¸üÖšü¾ÖÖ›üÖ †Ö×/Ö ×¾Ö¤ü³ÖÖÔŸÖß»Ö †ÖŸ´ÖÆüŸµÖÖ �êú»Öê»µÖÖ ¿ÖêŸÖ�ú·µÖÖÓ“µÖÖ 277 ´Öã»Öê-´Öã»Öß ¾ÖµÖ ¾ÖÂÖÔ †Öšü ¯ÖÖÃÖæ−Ö ŸÖê ¯ÖÓ¬Ö¸üÖ ¾ÖÂÖÖÔ“Öß †ÖÆêüŸÖ. 
¤ãüÂ�úÖôû, −ÖÖ×¯Ö�úß, †Ö»Öß �úß �ú•ÖÖÔ»ÖÖ �Óú™üÖôæû−Ö ¾Ö›üß»ÖÖÓ−Öß †ÖŸ´ÖÆüŸµÖÖ �êú»Öß. ¯Ö×¸ü/ÖÖ´Öß �ãú™æÓü²ÖÖ¾Ö¸ü ¤üÖê−Ö ¾Öêôêû“µÖÖ ³ÖÖê•Ö−ÖÖ“Öß ÃÖ´ÖÃµÖÖ †ÖêœüÖ¾Ö»Öß 

´Ö÷Ö, ×¿Ö�Ö/Ö, ¯Ö›êü ŸÖ¸ü ¤æü¸ü“Ö µÖÖ ÃÖ¾ÖÖÕ“Öê ²ÖÖ»Ö¯Ö/Ö •Öß¾Ö−ÖÖ“ÖÖ ÷ÖÖ›üÖ ¯Öãœêü †Öêœü/µÖÖŸÖ“Ö ¾ÖÖµÖÖ •ÖÖ‰ú −ÖµÖê. ÃÖŸÖŸÖ“µÖÖ ¤ãüÂ�úÖôûÖ»ÖÖ �Óú™üÖôæû−Ö ¿ÖêŸÖ�ú·µÖÖÓ−Öß 
†ÖŸ´ÖÆüŸµÖê“ÖÖ ´ÖÖ÷ÖÔ ¯ÖŸ�úÖ¸ü»ÖÖ. ¯Ö Ó̧üŸÖæ, �ãú™æÓü²ÖÖ“Öß †ÖŸÖÖ ´ÖÖêšüß ±ú¸ü¯Ö™ü ÆüÖêŸÖ †ÖÆêü. ‘Ö¸üÖŸÖß»Ö �úŸÖÖÔ ¯Öã¹ýÂÖ ÷Öê»µÖÖ−Öê ˆ¤ü¸ü×−Ö¾ÖÖÔÆü �úÃÖÖ �ú¸üÖ¾ÖÖ, †ÃÖÖ ¯ÖÏ¿−Ö 

¯ÖÖȩ̂ üŒµÖÖ —ÖÖ»Öê»ÖÖ �ãú™æÓü²ÖÖÃÖ´ÖÖȩ̂ ü ¯Ö›ü»ÖÖ †ÖÆêü. †ÖŸ´ÖÆüŸµÖÖ �êú»µÖÖ“µÖÖ †−Öê�ú ‘Ö™ü−ÖÖ †Öî̧ Óü÷ÖÖ²ÖÖ¤ü ×•Ö»ÆüµÖÖŸÖ ‘Ö›ü»µÖÖ †ÖÆêüŸÖ. 
 ²ÖÖê»ÖŸÖÖ µÖê/ÖÖ·µÖÖ ×“Ö´Öã�ú»µÖÖÓ−ÖÖ ¾Ö›üß»Ö ×¤üÃÖŸÖ −ÖÖÆüßŸÖ. ¾Ö›üß»ÖÖÓ−Öß ˆ“Ö»Ö»Öê ™üÖê�úÖ“Öê ¯ÖÖ‰ú»Ö ŸµÖÖÓ−ÖÖ �úôûŸÖ −ÖÖÆüß. ¯Ö/Ö ´ÖÖ—ÖËê ²ÖÖ²ÖÖ �ãúšêü 

÷Öê»Öê, †ÃÖÖ Çü¤üµÖ ×¯Öôû¾Ö™æü−Ö ™üÖ�ú/ÖÖ¸üÖ ¯ÖÏ¿−Ö ŸÖê �ú¸üŸÖÖŸÖ. 
 �ãú™æÓü²Ö�úŸµÖÖÔ−Öê †ÖŸ´ÖÆüŸµÖÖ �êú»Öß ´Æü/Öæ−Ö �Ö“Öæ−Ö −Ö •ÖÖŸÖÖ ×´ÖôûÖ»Öê»µÖÖ ×¿Ö�Ö/ÖÖ“µÖÖ ÃÖÓ¬Öß“ÖÖ ˆ¯ÖµÖÖê÷Ö �ú¸üÖ. ×¿Ö�Ö/ÖÖ“µÖÖ ´ÖÖ¬µÖ´ÖÖŸÖæ−Ö ¯ÖÏ÷ÖŸÖß 

�ú¸üÖ¾Öß, µÖÖ´Öãôêû ¯ÖÏÃŸÖãŸÖ ÃÖÓ¿ÖÖê¬Ö−Ö ÆüÖŸÖß ‘ÖêŸÖ»Öê †ÖÆêü. 
ÃÖÓ¿ÖÖê¬Ö−ÖÖ“Öê ´ÖÆü¢¾Ö :- 
 ¿ÖêŸÖ�ú·µÖÓ“µÖÖ †ÖŸ´ÖÆüŸµÖÖÓ−Öß ´Ö−Ö ×¯Öôû¾Ö™æü−Ö ×−Ö‘ÖÖ»Öê †ÖÆêü. ×−ÖÃÖ÷ÖÖÔ“ÖÖ �úÖê̄ Ö —ÖÖ»ÖÖ †ÖÆêü. ×−Ö¸üÖ¿ÖÖ ÃÖÓ‘ÖÂÖÔ †Ö×/Ö �úÂ™ü µÖÖ×¿Ö¾ÖÖµÖ 
¿ÖêŸÖ�ú·µÖÖÓ“ÖÖ �úÖê̄ Ö —ÖÖ»ÖÖ †ÖÆêü. ×−Ö¸üÖ¿ÖÖ ÃÖÓ‘Ö¿ÖÔ †Ö×/Ö �úÂ™ü µÖÖ×¿Ö¾ÖÖµÖ ¿ÖêŸÖ�ú·µÖÖÓ“µÖÖ ¾ÖÖ™ü¶Ö»ÖÖ �úÖÆüß“Ö †Ö»Öê −ÖÖÆüß. ¿ÖêŸÖ�ú·µÖÖÓ“µÖÖ �úÂ™üÖÓ¾Ö¸ü 

¤êü¿ÖÖŸÖß»Ö ÃÖÓ̄ Öæ/ÖÔ •Öß¾Ö−ÖÖ“ÖÖ ³ÖÖ¸ü “ÖÖ»ÖŸÖÖê. ¯ÖÖ¾ÖÃÖÖ−Öê ¤ü÷ÖÖ ×¤ü»ÖÖ, −ÖÖ×¯Ö�úß, ¾ÖÖ¤üôû, ÷ÖÖ¸ü¯Öß™ü µÖÖ “Ö�Îú¾µÖãÆüÖŸÖ ¿ÖêŸÖ�ú¸üß †›ü�ú»ÖÖ. µÖÖ “Ö�Îú¾µÖãÆüÖŸÖæ−Ö 
²ÖÖÆêü¸ü ¯Ö›ü/µÖÖ“ÖÖ �úÖê/ÖŸÖÖ“Ö ´ÖÖ÷ÖÔ ÃÖ´ÖÖȩ̂ ü −ÖÖÆüß. ÃÖ−Ö 2012 ¯ÖÖÃÖæ−Ö ×−ÖÃÖ÷ÖÖÔ“ÖÖ �úÖê̄ Ö “ÖÖ»Öæ“Ö †ÖÆêü. ÃÖ−Ö 2015 ´Ö¬µÖê ŸÖ¸ü ×−ÖÃÖ÷ÖÖÔ−Öê �úÆü ü̧“Ö �êú»ÖÖ. 

−Ö�úÖê ŸÖê£Öê ¯Öã̧ ü, −Ö�úÖê ŸÖê£Öê †¾ÖÂÖÔ/Ö †Ö×/Ö ÷ÖÖ¸ü¯Öß™ü  ÃÖã¹ý †ÖÆêü. 
 −ÖîŠúŸµÖ ´ÖÖêÃÖ´Öß ¯ÖÖ¾ÖÃÖÖ−Öê ¤ü÷ÖÖ ×¤ü»ÖÖ. ³Ö¸ü ˆ−ÆüÖŸÖ ‹�úÖ ‘ÖÖ÷Ö¸üßÃÖÖšüß ´Ö×Æü»ÖÖÓ“Öß ¯ÖÖµÖ¯Öß™ü “ÖÖ»Öæ ÆüÖêŸÖê. ×¾Ö×Æü¸ü, �æú¯Ö−Ö×»Ö�úÖ ¬Ö¸ü/Öê ÃÖ¾ÖÔ �úÖÆüß 

�úÖȩ̂ ü›êü ¯Ö›ü»Öê †ÖÆêü. •Öã−Ö ´Ö¬µÖê ÃÖ¾ÖÖÕ“Öê ›üÖêôêû †Ö�úÖ¿ÖÖ�ú›êü »ÖÖ÷Ö»Öê»Öê †ÖÆêü. •Öæ−Ö ÷Öê»ÖÖ, •Öã»Öî ´Ö×Æü−ÖÖ ŸÖ¸üß −Ö¿Öß²Ö ÆüÖê‰ú−Ö µÖê‡Ô»Ö †ÃÖê ÃÖ÷ÖóµÖÖÓ−ÖÖ 
¾ÖÖ™üŸÖ †ÃÖŸÖÖÓ−ÖÖ ÃÖÓ̄ Öã/ÖÔ •Öã»Öî ´Ö×Æü−ÖÖ �úÖȩ̂ ü›üÖ“Ö ÷Öê»ÖÖ.  µÖÖ“Öê �úÖ¸ü/Ö, �ãúšêü ŸÖ¸üß ¯Öé£¾Öß¾Ö¸üß»Ö ´ÖÖ−Ö¾Öß ´Ö−Ö “Öã�úŸÖ †ÃÖ»µÖÖ“ÖÖ ÃÖÓ¤êü¿Ö ÆüÖ ×−ÖÃÖ÷ÖÔ 

†Ö¯Ö/ÖÖÃÖ ¤êüŸÖ ÆüÖêŸÖÖ.  ŸÖ¸üß ŸµÖÖ ÃÖÓ¤êü¿ÖÖ»ÖÖ ÃÖ´Ö•Öæ−Ö −Ö ‘ÖêŸÖÖ ŸµÖÖŸÖæ−Ö �úÖÆüß ×¿Ö�æú−Ö ‘Öê/µÖÖ“Öß ŸÖµÖÖ¸üß −Ö¾ÆüŸÖß. ¯ÖÖ¯Ö ¯Öã/µÖÖ“µÖÖ ¤ü¸üßŸÖ ´ÖÖ¡Ö ¿ÖêŸÖ�ú¸üß 
ÆüÖȩ̂ ü¯Öôæû−Ö ÷Öê»Öê. −ÖãÃÖŸÖê †Ö�úÖ¿ÖÖ�ú›ê ›üÖêôêû »ÖÖ¾Öæ−Ö ¯ÖÖÆüŸÖ ¸üÖÆü/Öê ÆüÖ ‹�ú“Ö ¯ÖµÖÖÔµÖ ˆ³ÖÖ ÆüÖêŸÖÖ. 

 Æêü ÃÖÓ¿ÖÖê¬Ö−Ö �ú¸ü/µÖÖ´ÖÖ÷Ö“ÖÖ ´ÖÆü¢¾ÖÖ“ÖÖ ˆ§êü¿Ö ´Æü/Ö•Öê ‹�æú/Ö †ÖŸ´ÖÆüŸµÖÖ÷ÖÏÃŸÖ ¿ÖêŸÖ�ú·µÖÖÓ“µÖÖ †ÖÙ£Ö�ú, �úÖî™æÓü×²Ö�ú, ÃÖÖ´ÖÖ×•Ö�ú, ¿Öî�Ö×/Ö�ú 
¯ÖÖŸÖôûß¾Ö¸ü −Öế Ö�êú¯Ö/ÖÖ−Öê �êú»Öê»Öê ÃÖ¾Öì�Ö/Ö �Ö¸êü ¯ÖÖÆüŸÖÖ ¤ãü:�Ö¤üÖµÖ�ú ×“Ö¡Ö ×−Ö´ÖÖÔ/Ö �ú¸ü/ÖÖ ȩ̂ü ŸÖ¸ü †ÖÆêü“Ö, ŸµÖÖ“ÖÃÖÖê²ÖŸÖ ‹�ú −Ö¾Öß ×¤ü¿ÖÖ ¤êü/ÖÖ ȩ̂üÆüß †ÖÆêü.  

ˆ×§üÂ™êü :- 
1. †Öî̧ Óü÷ÖÖ²ÖÖ¤ü ×•Ö»ÆüµÖÖŸÖß»Ö †ÖŸ´ÖÆüŸµÖÖ÷ÖÏÃŸÖ ¿ÖêŸÖ�ú·µÖÖÓ“µÖÖ �ãú™æÓü²ÖÖ“ÖÖ ¿ÖÖê¬Ö ‘Öê/Öê. 

2. †ÖŸ´ÖÆüŸµÖÖ÷ÖÏÃŸÖ ¿ÖêŸÖ�ú·µÖÖÓ“µÖÖ �ãú™æÓü²ÖÖŸÖß»Ö ¿ÖÖ»ÖêµÖ ÃŸÖ¸üÖ¾Ö¸üß»Ö ×¾ÖªÖ£µÖÖÕ“ÖÖ ¿ÖÖê¬Ö ‘Öê/Öê. 
3. ¿ÖÖ»ÖêµÖ ÃŸÖ¸üÖ¾Ö¸üß»Ö ´Öã»ÖÖÓ“µÖÖ ¿Öî�Ö×/Ö�ú ÃÖ´ÖÃµÖÖÓ“ÖÖ ¿ÖÖê¬Ö ‘Öê/Öê.  

4. ¿ÖÖ»ÖêµÖ ÃŸÖ¸üÖ¾Ö¸üß»Ö ´Öã»ÖÖÓ“µÖÖ �úÖî™æÓü×²Ö�ú ÃÖ´ÖÃµÖÖÓ“ÖÖ ¿ÖÖê¬Ö ‘Öê/Öê. 
5. ¿ÖÖ»ÖêµÖ ÃŸÖ¸üÖ¾Ö¸üß»Ö ´Öã»ÖÖÓ“µÖÖ ¿Öî�Ö×/Ö�ú ¯ÖÏ÷ÖŸÖß“ÖÖ †ÖœüÖ¾ÖÖ ‘Öê/Öê. 

6. †ÖŸ´ÖÆüŸµÖÖ÷ÖÏÃŸÖ ¿ÖêŸÖ�ú·µÖÖÓ“µÖÖ ´Öã»ÖÖÓ“Öê ¯Öã−ÖÔ¾ÖÃÖ−Ö �ú¸ü/ÖÖ·µÖÖ ÃÖÓÃ£ÖÖÓ“ÖÖ ¿ÖÖê¬Ö ‘Öê/Öê. 
ÃÖÓ¿ÖÖê¬Ö−Ö ¯Ö¬¤üŸÖßü :- 
  ¯ÖÏÃŸÖãŸÖ ÃÖÓ¿ÖÖê¬Ö−ÖÖŸÖ ÃÖ¾Öì�Ö/Ö ¯Ö¬¤üŸÖß“ÖÖ ¾ÖÖ¯Ö ü̧ �êú»ÖÖ †ÖÆêü. 
ÃÖÓ¿ÖÖê¬Ö−ÖÖ“Öß ÃÖÖ¬Ö−Öê  :- 
  ¯ÖÏÃŸÖãŸÖ ÃÖÓ¿ÖÖê¬Ö−ÖÖ“Öß ´ÖÖ×ÆüŸÖß ÃÖÓ�ú»Ö−ÖÖ�ú¸üßŸÖÖ ¯ÖÏ¿−ÖÖ¾Ö»Öß ¾Ö ´Öã»ÖÖ�ÖŸÖ µÖÖ ÃÖÓ¿ÖÖê¬Ö−Ö ÃÖÖ¬Ö−ÖÖÓ“Öß ×−Ö¾Ö›ü ¾Ö ˆ¯ÖµÖÖê÷Ö �êú»ÖÖ †ÖÆêü. 
†Ö¾ÆüÖ−Öê  :- 

1. ¿ÖêŸÖ�ú¸üß �ãú™æÓü²Ö�úŸµÖÖÔ−Öê †ÖŸ´ÖÆüŸµÖÖ �êú»Öß ´Æü/Öæ−Ö �Ö“Öæ−Ö −Ö •ÖÖŸÖÖ ×´ÖôûÖ»Öê»µÖÖ ×¿Ö�Ö/ÖÖ“µÖÖ ÃÖÓ¬Öß“ÖÖ ´Öã»ÖÖÓ−ÖÖ ˆ¯ÖµÖÖê÷Ö �ú¹ý−Ö ‘µÖÖ¾ÖÖ ¾Ö 
×¿Ö�Ö/ÖÖ“µÖÖ ´ÖÖ¬µÖ´ÖÖŸÖæ−Ö ¯ÖÏ÷ÖŸÖß �ú¸üÖ¾Öß. 
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2. ¤ãüÂ�úÖôûÖ−Öê ¡ÖÃŸÖ —ÖÖ»Öê»µÖÖ ³ÖÖ÷ÖÖŸÖ ×¾Ö×¾Ö¬Ö ´Ö¤üŸÖ µÖÖê•Ö−ÖÖ ÃÖã¹ý �ú¹ý−Ö ´Öã»ÖÖ-´Öã»Öà“µÖÖ ¿Öî�Ö×/Ö�ú ¯Öæ−Ö¾ÖÔÃÖ−ÖÖ“µÖÖ ¥üÂ™üß−Öê ´Öã»ÖÖÓ−ÖÖ ¤ü¢Ö�ú 
‘µÖÖ¾Öê. 

3. †ÖŸ´ÖÆüŸµÖÖ÷ÖÏÃŸÖ ¿ÖêŸÖ�ú·µÖÖÓ“µÖÖ ´Öã»ÖÖÓ−ÖÖ •Öê£Öê ×¿Ö�Ö/Ö ×¤ü»Öê •ÖÖŸÖê. ŸÖê£Öê ´ÖÖ−ÖÃÖ ÃÖ´Öã̄ Ö¤êü¿Ö−ÖÖ“Öß †Ö¾Ö¿µÖ�ú ÃÖã×¾Ö¬ÖÖ ¾Ö ´ÖÖ÷ÖÔ¤ü¿ÖÔ−Ö †ÃÖÖ¾Öê. 
4. †ÖŸ´ÖÆüŸµÖÖ÷ÖÏÃŸÖ ¿ÖêŸÖ�ú·µÖÖÓ“µÖÖ ´Öã»ÖÖÓ“Öß ´ÖÖ−Ö×ÃÖ�úŸÖÖ ÃÖã¬ÖÖ¸ü/µÖÖÃÖÖšüß ´ÖÖ−Ö×ÃÖ�ú †Ö¸üÖê÷µÖ �ëú¦üÖ“Öß ˆ³ÖÖ¸ü/Öß �ú¸ü/µÖÖŸÖ µÖÖ¾Öß. 

5. ¿ÖêŸÖ�ú·µÖÖÓ“µÖÖ †ÖŸ´ÖÆüŸµÖê−ÖÓŸÖ¸ü ŸµÖÖÓ“µÖÖ ¯Ö×¸ü¾ÖÖ ü̧Ö»ÖÖ †ÖÙ£Ö�ú ´Ö¤üŸÖ �ú¸ü/µÖÖ¯Öê�ÖÖ ¤üß‘ÖÔ�úÖ»Öß−Ö ˆ¯ÖÖµÖµÖÖê•Ö−ÖÖ ¸üÖ²Ö¾Öæ−Ö ²Ö¤ü»Ö ‘Ö›¾Öæ−Ö 
†Ö/Ö/µÖÖÃÖÖšüß ×¾Ö×¾Ö¬Ö ÃÖÖ´ÖÖ×•Ö�ú ÃÖÓ‘Ö™ü−ÖÖ, ÃÖ´ÖÖ•Ö µÖÖÓ−Öß ¯ÖãœüÖ�úÖ¸ü ‘µÖÖ¾ÖÖ. 

6. ¿Öî�Ö×/Ö�ú ¯Öæ−Ö¾ÖÔÃÖ−Ö �ëú¦üÖ−Öß µÖÖ ´Öã»ÖÖ-´Öã»Öß“ÖÖ ×¾Ö�úÖÃÖ ¾ÆüÖ¾ÖÖ µÖÖÃÖÖšüß ŸµÖÖÓ−ÖÖ µÖÖê÷µÖ ×¿Ö�Ö/Ö ¤êü‰ú−Ö ³Ö×¾ÖÂµÖÖŸÖ µÖê/ÖÖ·µÖÖ ×¾Ö×¾Ö¬Ö 
†Ö¾ÆüÖ−ÖÖÓ−ÖÖ ÃÖÖ´ÖÖȩ̂ êü •ÖÖ/µÖÖ“Öê ²Öôû ¤êü/µÖÖŸÖ µÖÖ¾Öê. ŸÖÃÖê ŸµÖÖÓ“µÖÖŸÖß»Ö �ú»ÖÖ÷Öã/ÖÖÓ“ÖÖ ×¾Ö�úÖÃÖ �ú ü̧/µÖÖÃÖÖšüß ×¾Ö¿ÖêÂÖ ´ÖêÆü−ÖŸÖ ‘µÖÖ¾Öß. 

7. ´Ö−Ö¸êü÷ÖÖ ÃÖÖ¸ü�µÖÖ µÖÖê•Ö−ÖÖ ¾Öêôêû¾Ö¸ü ÃÖã¹ý �êú»µÖÖ †Ö×/Ö ´Ö•Öã̧ üÖÓ−ÖÖ, ”ûÖê™ü¶Ö ¿ÖêŸÖ�ú·µÖÖÓ−ÖÖ �úÖ´Öê ×¤ü»Öß, �úÖ´ÖÖ“ÖÖ ¤üÖ´Ö ¾Öêôêû¾Ö¸ü ×¤ü»ÖÖ ŸÖ ü̧ 
¿ÖêŸÖ�ú··µÖÖÓ“µÖÖ ´ÖÖ−Ö×ÃÖ�úŸÖêŸÖ ÃÖ�úÖ¸üÖŸ´Ö�ú ²Ö¤ü»Ö ÆüÖê‡Ô»Ö. 

8. †»¯Ö³Öæ¬ÖÖ¸ü�ú, �úÖȩ̂ ü›ü¾ÖÖÆæü ¿ÖêŸÖ�ú·µÖÖÓ−ÖÖ ‹�ÖÖ¤üÖ •ÖÖê›ü¾µÖ¾ÖÃÖÖµÖ �ú¸ü/µÖÖÃÖÖšüß ²ÖÑ�êú−Öê Ÿ¾Ö¸üßŸÖ �ú•ÖÔ ×¤ü»Öê ¯ÖÖ×Æü•Öê. 
9. ¿ÖêŸÖ�ú·µÖÖÓ−ÖÖ ÷ÖÖµÖ-´ÆîüÃÖ �Ö¸êü¤üßÃÖÖšüß, ¯ÖÖ−Ö™ü¯Ö¸üß, ”ûÖê™êüÃÖê ×�ú¸üÖ/ÖÖ ¤ãü�úÖ−Ö, ×¿Ö»ÖÖ‡Ô ´Ö×¿Ö−Ö, ¬Öã»ÖÖ‡Ô ˆªÖê÷Ö, �ú¯Ö›êü �úÖ´Ö �ãúŒ�ãú™ü¯ÖÖ»Ö−Ö, 

¿Öêôûß ´Öëœüß ˆªÖê÷Ö �ú¸ü/µÖÖÃÖÖšüß ²ÖÑ�êú−Öê ¿ÖêŸÖ�ú·µÖÖÓ−ÖÖ �ú•ÖÔ ×¤ü»Öê ¯ÖÖ×Æü•Öê. 
10. ¸üÖê•Ö÷ÖÖ¸ü Æü´Öß µÖÖê•Ö−Öê“µÖÖ ´Ö•Öã̧ üÖ“Öê ¤ü¸ü ¾ÖÖœü×¾Ö/Öê, ÃÖã×¿Ö×�ÖŸÖ ²Öȩ̂ üÖê•Ö÷ÖÖ¸ü �ãú¿Ö»Ö �úÖ¸üÖ×÷Ö¸ü ´Æü/Öæ−Ö ¯ÖÏ×¿Ö�Ö/Ö ¤êü‰ú−Ö ŸµÖÖÓ“µÖÖ ÆüÖŸÖÖ»ÖÖ �úÖ´Ö 

¤êü/Öê. ¿ÖêŸÖß¿Öß ×−Ö÷Ö›üßŸÖ �úÖ´Öê ¸üÖê•Ö÷ÖÖ¸ü Æü´Öß µÖÖê•Ö−ÖêŸÖæ−Ö �ú¹ý ‘µÖÖ¾Öê. 
11. �éúÂÖß ´ÖÖ»Ö ŸÖÖ¸ü/Ö µÖÖê•Ö−ÖÖ ¯ÖÏ³ÖÖ¾Öß¯Ö/Öê ¸üÖ²Ö×¾Ö/µÖÖ“Öß ÷Ö ü̧•Ö †ÖÆêü. ¿ÖêŸÖ�ú¸üß ŸµÖÖÓ“ÖÖ ´ÖÖ»Ö Ã¾ÖŸÖ: ×¾Ö�Îúß �ú¹ý ¿Ö�úŸÖß»Ö µÖÖŸÖæ−Ö ¿ÖêŸÖ�ú·µÖÖÓ“ÖÖ 

±úÖµÖ¤üÖ ÆüÖê‡Ô»Ö. 
×−ÖÂ�úÂÖÔÔ :- 
1. ÃÖ¤ü¸ü ÃÖÓ¿ÖÖê¬Ö−ÖÖ´Ö¬µÖê ¯ÖÖ»Ö�úÖÓ“µÖÖ ×−Ö¸ü�Ö¸üŸÖế Öãôêû, �úÖ´ÖÖ“ÖÖ ¾µÖÖ¯Ö µÖÖ �úÖ¸ü/ÖÖ´Öãôêû ´Öã»ÖÖÓ“µÖÖ ¯ÖÏ÷ÖŸÖß�ú›êü »Ö�Ö ¤êü‰ú ¿Ö�úŸÖ −ÖÖÆüß. 
2. †ÖÙ£Ö�ú ŸÖÖ/Ö, �úÖ´ÖÖ“ÖÖ ŸÖÖ/Ö, ×−Ö¸ü�Ö¸üŸÖÖ µÖÖ´Öãôêû Ã¾ÖŸÖ:“Öê ¾Ö ´Öã»ÖÖÓ“Öê �úŸÖÔ¾µÖ •ÖÖ×/Ö¾ÖÖ µÖÖÓ“ÖÖ ¯ÖÖ»Ö�úÖÓ−ÖÖ ×¾ÖÃÖ¸ü ¯Ö›üŸÖÖê. 

3. †ÖÙ£Ö�ú ¤ãü²ÖÔ»ÖŸÖế Öãôê ¿ÖêŸÖ�ú·µÖÖÓ“µÖÖ ´Öã»ÖÖÓ-´Öã»Öà−ÖÖ ×¿Ö�Ö/Ö ‘Öê/µÖÖ“Öß ‡“”ûÖ †ÃÖæ−ÖÆüß ¯Ö×¸üÛÃ£ÖŸÖß´Öãôêû ´Öã»ÖÖÓ“µÖÖ ×¿Ö�Ö/ÖÖŸÖ †›ü“Ö/Öß 
µÖêŸÖÖŸÖ. 

4. ¿ÖêŸÖ�ú·µÖÖÓ“µÖÖ †ÖÙ£Ö�ú ¯Ö×¸üÛÃ£ÖŸÖß“ÖÖ ´Öã»ÖÖÓ“µÖÖ ×¿Ö�Ö/ÖÖ¾Ö¸ü ÷Öã/Ö¾Ö¢Öê¾Ö¸ü ¯Ö×¸ü/ÖÖ´Ö ÆüÖêŸÖÖê. 
5. †ÖÙ£Ö�ú ¯Ö×¸üÛÃ£ÖŸÖß, ×¾ÖÂÖµÖÖ“Öê ´ÖÖ÷ÖÔ¤ü¿ÖÔ−Ö, †³µÖÖÃÖÖ“µÖÖ ŸÖµÖÖ¸üßÃÖÖšüß ¯Öã̧ êüÃÖÖ ¾Öêôû ‡ŸµÖÖ¤üß ×´ÖôûŸÖ −ÖÖÆüß. ŸÖÃÖê“Ö ‘Ö¸ü »ÖÆüÖ−Ö, ‘Ö¸üÖŸÖ ÃÖ¤üÃµÖ 

•ÖÖÃŸÖ, �úÖî™æÓü×²Ö�ú ÃÖÓ‘ÖÂÖÔ, ‘Ö¸ü÷ÖãŸÖß ÃÖ´ÖÃµÖÖ, µÖÖ �úÖ¸ü/ÖÖ´Öãôêû ¯ÖÖ»Ö�ú ¯ÖÖ»µÖÖ»ÖÖ µÖÖê÷µÖ ¿Öî�Ö×/Ö�ú ¾ÖÖŸÖÖ¾Ö¸ü/Ö ˆ¯Ö»Ö²¬Ö �ú¹ý−Ö ¤êü‰ú ¿Ö�úŸÖ 
−ÖÖÆüß. 

6. ¾Öêôêû“Öß �ú´ÖŸÖ¸üŸÖÖ †×¿Ö×�ÖŸÖ¯Ö/ÖÖ ¯ÖÖ»µÖÖÓ“µÖÖ ¯ÖÏ÷ÖŸÖß²ÖÖ²ÖŸÖ ˆ¤üÖ×ÃÖ−ÖŸÖÖ ×−Ö´−Ö †ÖÙ£Ö�ú ¤ü•ÖÖÔ µÖÖ´Öãôêû ¯ÖÖ»Ö�ú ¯ÖÖ»µÖÖÓ“µÖÖ ¿ÖÖôûê»ÖÖ ³Öê™üß ¤êüŸÖ 
−ÖÖÆüß. ¯ÖÖ»Ö�ú ´ÖêôûÖ¾µÖÖŸÖ ¯ÖÖ»Ö�ú ÃÖ³ÖêŸÖ ÃÖÆü³ÖÖ÷Öß ÆüÖêŸÖ −ÖÖÆüß.  

7. ¿ÖêŸÖß �ú¸ü/ÖÖ·µÖÖ �ãú™æÓü²ÖÖŸÖß»Ö ×¿Ö�Ö/ÖÖÃÖÖšüß ÷ÖÏÖ´Öß/Ö ³ÖÖ÷ÖÖŸÖæ−Ö µÖê/ÖÖ·µÖÖ ×¾ÖªÖ£µÖÖÕ“Öê ¯ÖḮ ÖÖ/Ö •ÖÖÃŸÖ †ÖÆêü. 
8. ¿ÖêŸÖ�ú¸üß �ãú™æÓü²ÖÖŸÖß»Ö ¯ÖÖ»Ö�ú ¯Öã̧ êü¿ÖÖ ¯ÖḮ ÖÖ/ÖÖŸÖ ×¾ÖªÖ£µÖÖÕ−ÖÖ ¿Öî�Ö×/Ö�ú ÃÖã×¾Ö¬ÖÖ ˆ¯Ö»Ö²¬Ö �ú¹ý ¿Ö�úŸÖ −ÖÖÆüß. 

9. ¿Öî�Ö×/Ö�ú ÃÖÖêµÖßÃÖã×¾Ö¬ÖÖ µÖÖ ÷ÖÏÖ´Öß/Ö ³ÖÖ÷ÖÖŸÖ ¯Öã̧ êü¿ÖÖ ¯ÖḮ ÖÖ/ÖÖŸÖ ˆ¯Ö»Ö²¬Ö −ÖÖÆüß. 
10. †Ö‡Ô ¾Ö›üß»Ö ¿ÖêŸÖß ¾µÖ¾ÖÃÖÖµÖ �ú¸ü/ÖÖ·µÖÖ �ãú™æÓü²ÖÖŸÖ ´Öã»Öà¾Ö¸ü »ÖÆüÖ−Ö ³ÖÖ¾ÖÓ›üÖ“Öß •Ö²ÖÖ²Ö¤üÖ¸üß †ÖÆêü. ŸÖÃÖê“Ö †ÖÙ£Ö�ú¥üÂ™ü¶Ö �ú´Ö�ãú¾ÖŸÖ 

†ÃÖ»µÖÖ´Öãôêû ¯ÖÖ»Ö�ú ´Öã»Öà“µÖÖ ´Ö•Öã̧ üßŸÖæ−Ö ‘Ö¸üÖ»ÖÖ ÆüÖŸÖ³ÖÖ¸ü »ÖÖ¾ÖŸÖÖŸÖ. 
11. ÷ÖÏÖ´Öß/Ö ³ÖÖ÷Ö ÆüÖ ²Ö¸üÖ“Ö ¤ãüÂ�úÖôû÷ÖÏÃŸÖ †ÖÆêü. ¾Ö¸üß»Ö �ãú™æÓü²Ö Æüß ¤üÖ×¸ü¦üµÖÖŸÖ •Ö÷ÖŸÖÖŸÖ. ¿ÖêŸÖ�ú¸üß �ãú™æÓü²ÖÖ“ÖÖ ˆ¤üÖ¸ü×−Ö¾ÖÖÔÆü ¾Ö ˆŸ¯Ö®ÖÖ“Öß ¯Öã̧ êü¿Öß 

ÃÖÖ¬Ö−Ö ˆ¯Ö»Ö²¬Ö −ÖÖÆüß. 
ÃÖ´ÖÖ¸üÖê̄ Ö :-  
 ¯ÖÏÃŸÖãŸÖ ÃÖÓ¿ÖÖê¬Ö−ÖÖŸÖ ÃÖÓ�ú»ÖßŸÖ �êú»Öê»µÖÖ ´ÖÖ×ÆüŸÖß“µÖÖ †Ö¬ÖÖ¸êü †¬ÖÔ×−Ö¾ÖÔ“Ö−Ö �ú¹ý−Ö ×¾Ö¿»ÖêÂÖ/ÖÖŸ´Ö�ú •Öê �úÖÆüß ×−ÖÂ�úÂÖÔ �úÖœü»Öê †ÖÆêü ŸµÖÖ“Öß 
´ÖÖÓ›ü/Öß �êú»Öß †ÖÆêü.  

ÃÖÓ¤ü³ÖÔ ÷ÖÏÓ£ÖÃÖã“Öß :- 
1. ÃÖÓ¿ÖÖê¬Ö−ÖÖÃÖÖšüß ÃÖÓ¿ÖÖê¬Ö�úÖ−Öê •Öê ÷ÖÏÓ£Ö, ¯ÖãÃŸÖ�êú, ×−ÖµÖŸÖ�úÖ×»Ö�êú, †¯ÖÏ�úÖ×¿ÖŸÖ ÃÖÖ×ÆüŸµÖ ¾ÖÖ“Ö»Öê †¿ÖÖ ÃÖ¾ÖÔ ÃÖÖ×ÆüŸµÖÖ“Öß �êú»Öê»Öß −ÖÖë¤ü ÆüÖêµÖ. 

2. ÁÖß´ÖŸÖß ¸üŸ−Ö´ÖÖ»ÖÖ ÷ÖÏÖ´Öß/Ö ×¿Ö�Ö/Ö ¾Ö ÃÖÓ¿ÖÖê¬Ö−Ö �ëú¦ü, ÷ÖÏÖ´Öß/Ö ¤ü¿ÖÖ †Ö×/Ö ×¤ü¿ÖÖ, ÷Ö›ü×“Ö¸üÖê»Öß »Öê�Ö−Ö ÃÖÓ÷ÖÏÆü.  
3. ¤îü×−Ö�ú ¾Öé¢Ö¯Ö¡Ö, ÃÖÖ¯ŸÖÖ×Æü�ú †Ö×/Ö ´ÖÖ×ÃÖ�úÖŸÖß»Ö ¿ÖêŸÖ�ú·µÖÖÓ¾Ö¸üß»Ö »Öê�Ö.  
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´ÖÖ×ÆüŸÖß ÃÖÓ̄ ÖÏêÂÖÖ ŸÖÓ¡Ö–ÖÖ−Ö ¯ÖÏÖÖ»ÖßŸÖß»Ö ÃÖÖ¬Ö−ÖÖÓ“µÖÖ ¾ÖÖ¯Ö¸üÖ×¾ÖÂÖµÖß ¿ÖÖôêûŸÖ µÖêÖÖ¸üß †Ö¾ÆüÖ−Öê 
 

ÃÖÖ¸üÖÓ¿Ö : 
 †Ö•Ö“µÖÖ µÖã÷ÖÖ´Ö¬µÖ •ÖÃÖê †®Ö, ¾ÖÃ¡Ö, ×−Ö¾ÖÖ¸üß µÖÖÓ“Öß ÷Ö¸ü•Ö †ÖÆêü. ŸµÖÖ“Ö ¯ÖḮ ÖÖ/Öê †Ö•Ö ¤îü−ÖÓ×¤ü−Ö •Öß¾Ö−ÖÖ´Ö¬µÖê ´ÖÖ×ÆüŸÖß ÃÖÓ̄ ÖÏêÂÖ/Ö ŸÖÓ¡Ö–ÖÖ−Ö 

¯ÖÏ/ÖÖ»Öß“µÖÖ ÃÖÖ¬Ö−ÖÖÓ−Öß ÷Ö¸ü•Ö ×−Ö´ÖÖÔ/Ö —ÖÖ»Öß †ÖÆêü. µÖÖ ÃÖÖ¬Ö−ÖÖÓ“µÖÖ ¾ÖÖ¯Ö¸üÖ×¿Ö¾ÖÖµÖ †Ö¯Ö»Öê �úÖµÖÔ Æêü •Ö»Ö¤ü ÷ÖŸÖß−Öê ÆüÖ‰ú ¿Ö�úŸÖ −ÖÖÆüß. •Ö÷ÖÖŸÖß»Ö 
¤üÖ×¸ü¦ü¶Ö¿Öß »Öœü/µÖÖÃÖÖšüß †ÖµÖ.ÃÖß.™üß. Æêü ‹�ú ¿ÖŒŸÖß¿ÖÖ»Öß ÃÖÖ¬Ö−Ö †ÖÆêü. †Ö¯Ö»µÖÖ ×¾Ö�úÃÖ−Ö¿Öß»Ö ¤êü¿ÖÖŸÖ µÖÖÃÖÖ¬Ö−ÖÖÓ“ÖÖ ¾ÖÖ¯Ö¸ü �úºþ−Ö †Ö¸üÖê÷µÖÖ“Öß 

�úÖôû•Öß †Ö×/Ö ×¿Ö�Ö/Ö ¯Öã¾Öá¯Öê�ÖÖ ¯Ö×¸ü/ÖÖ´Ö�úÖ¸ü�ú¯Ö/Öê �úÃÖê �ú¸üŸÖÖ µÖê‡Ô»Ö µÖÖ ÃÖ÷ÖóµÖÖ †Ö¾ÆüÖ−ÖÖÓ“ÖÖ ÃÖÖ´Ö−ÖÖ �ú¸ü/µÖÖÃÖÖšüß ´ÖÖ×ÆüŸÖß ÃÖÓ̄ ÖÏêÂÖ/Ö ŸÖÓ¡Ö–ÖÖ−Ö 
¯ÖÏ/ÖÖ»Öß“µÖÖ ÃÖÖ¬Ö−ÖÖÓ“Öß ´Ö¤üŸÖ ÆüÖêŸÖê. ×¿Ö�Ö�ú †Ö×/Ö ×¾ÖªÖ£µÖÖÕ−ÖÖ ´ÖÖ×ÆüŸÖß ×´Öôû×¾Ö/µÖÖÃÖÖšüß •Ö÷ÖÖ“Öß �ú¾ÖÖ›êü �Öã»Öß �êú»Öß †ÖÆêüŸÖ. ÃÖª ¯Ö×¸üÛÃ£ÖŸÖß´Ö¬µÖê 

´ÖÖ×ÆüŸÖß ÃÖÓ̄ ÖÏêÂÖ/Ö ŸÖÓ¡Ö–ÖÖ−Ö ¯ÖÏ/ÖÖ»Öß“ÖÖ ¾ÖÖ¯Ö¸ü �úºþ−Ö ×¿Ö�Ö�ú-×¾ÖªÖ£Öá µÖÖ ÃÖ¾ÖÔ ‘Ö™ü�úÖÓ−ÖÖ −Ö¾Ö-−Ö¾Öß−Ö ´ÖÖ×ÆüŸÖß ×´Öôû/µÖÖÃÖ ´Ö¤üŸÖ ÆüÖêŸÖê ¯Ö/Ö ×¾ÖªÖ£µÖÖÕ−ÖÖ –
ÖÖ−ÖÖ•ÖÔ−Ö �ú¸ü/µÖÖÃÖÖšüß ˆ¯ÖµÖãŒŸÖ ´ÖÖ×ÆüŸÖß ÃÖÓ̄ ÖÏêÂÖ/Ö ŸÖÓ¡Ö–ÖÖ−Ö ¯ÖÏ/ÖÖ»Öß“Öß ÃÖÖ¬Ö−Öê ¾Ö ¯Öã̧ êü¿ÖÖ ÃÖã×¾Ö¬ÖÖ ˆ¯Ö»Ö²¬Ö †ÖÆêüŸÖ �úÖ? †Ö×/Ö ŸµÖÖÓ“ÖÖ ¾ÖÖ¯Ö¸ü �ú¸üŸÖÖÓ−ÖÖ 

�úÖê/Ö-�úÖê/ÖŸÖß †Ö¾ÆüÖ−Öê µÖêŸÖÖŸÖ †Ö×/Ö ŸµÖÖ¾Ö¸ü �úÖê/ÖŸµÖÖ ˆ¯ÖÖµÖµÖÖê•Ö−ÖÖ �êú»µÖÖ •ÖÖŸÖ †ÖÆêüŸÖ µÖÖ“ÖÖ ¿ÖÖê¬Ö ‘Öê/Öê †Ö¾Ö¿µÖ�ú †ÖÆêü. ´ÖÖ×ÆüŸÖß ÃÖÓ̄ ÖÏêÂÖ/Ö ŸÖÓ¡ÖÖ–
ÖÖ−Ö ¯ÖÏ/ÖÖ»Öß“ÖÖ ¾ÖÖ¯Ö¸ü �êú»µÖÖ´Öãôêû –ÖÖ−ÖÖŸÖ †ªµÖÖ¾ÖŸÖ¯Ö/ÖÖ ×−Ö´ÖÖÔ/Ö �ú¸üŸÖÖ µÖêŸÖÖê †Ö×/Ö ×¾ÖªÖ£µÖÖÕ−ÖÖ ×¾ÖÂÖµÖÖ²Ö§ü»Ö †×¬Ö�ú Ã¾Ö-†³µÖÖÃÖ �ú¸ü/µÖÖÃÖ 

´Ö¤üŸÖ ÆüÖêŸÖê. ŸµÖÖ´Öãôêû ŸµÖÖÓ“Öß ¿Öî�Ö×/Ö�ú ¯ÖÏ÷ÖŸÖß ÆüÖêŸÖê †Ö×/Ö ŸµÖÖÓ−ÖÖ µÖê/ÖÖ¸üß †Ö¾ÆüÖ−ÖêÆüß ÃÖÖê›ü×¾ÖŸÖÖ µÖêŸÖê. 
¯ÖÏÃŸÖÖ¾Ö−ÖÖ : 
 21 ¾Öê ¿ÖŸÖ�ú Æêü ´ÖÖ×ÆüŸÖß ÃÖÓ̄ ÖÏêÂÖ/Ö ŸÖÓ¡Ö–ÖÖ−ÖÖ“Öê ¿ÖŸÖ�ú †ÖÆêü. –ÖÖ−ÖÖ¬ÖÖ×¸üŸÖ ×¿Ö�Ö/Ö ÆüÖ †Ö•Ö“µÖÖ µÖã÷ÖÖ“ÖÖ ´ÖÓ¡Ö †ÖÆêü ŸµÖÖ´Öãôêû ×¿Ö�Ö/Ö Æüß 
×−Ö¸ÓüŸÖ¸ü “ÖÖ»Ö/ÖÖ¸üß ¯ÖÏ×�ÎúµÖÖ †ÖÆêü ÃÖ¬µÖÖ“µÖÖ ˆ¤üÖ¸üß�ú¸ü/Ö, �ÖÖ•Ö×÷Ö�ú¸ü/Ö †Ö×/Ö •ÖÖ÷Ö×ŸÖ�úß�ú ü̧/ÖÖ“µÖÖ µÖã÷ÖÖŸÖ ´ÖÖ×ÆüŸÖß“Öß ¤êü¾Ö/ÖÖ-‘Öê¾ÖÖ/Ö ¯Öæ/ÖÔ“Ö ÆüÖê‰ú 

¿Ö�úŸÖ −ÖÖÆüß. †Ö•Ö“µÖÖ ´ÖÖ×ÆüŸÖß ÃÖÓ̄ ÖÏêÂÖ/Ö ŸÖÓ¡Ö–ÖÖ−Ö ¯ÖÏ/ÖÖ»Öß“Öê ÃÖ´Öé̈ ü —ÖÖ»Öê»µÖÖ µÖã÷ÖÖ´Ö¬µÖê †−Öê�ú »ÖÖê�ú ‹�ú´Öê�úÖÓ¿Öß ÃÖÓ¾ÖÖ¤ü ÃÖÖ¬Ö/µÖÖÃÖÖšüß ×¾Ö“ÖÖ¸üÖÓ“Öß 
¤êü¾ÖÖ/Ö-‘Öê¾ÖÖ/Ö �ú¸ü/µÖÖÃÖÖšüß ¾ÖÃŸÖã ¾Ö ˆŸ¯ÖÖ¤ü−ÖÖ“Öß �Ö ȩ̂ü¤üß ×¾Ö�Îúß �ú¸ü/µÖÖÃÖÖšüß ´ÖÖêšü¶Ö ¯ÖḮ ÖÖ/ÖÖ¾Ö¸ü ‡Ô-´Öê»Ö, ‡Ô-�úÖò́ ÖÃÖÔ †Ö×/Ö ‡Ó™ü¸ü−Öê™ü µÖÖÓ“ÖÖ ¾ÖÖ¯Ö¸ü 

´ÖÖêšü¶Ö ¯ÖḮ ÖÖ/ÖÖ¾Ö¸ü �ú¹ý »ÖÖ÷Ö»Öê †ÖÆêüŸÖ. '–ÖÖ−Ö †×¬Ö�ú–ÖÖ−Ö †×¬Ö�úÖ“Öê †×¬Ö�ú–ÖÖ−Ö' Æêü †Ö•Ö“µÖÖ ×¿Ö�Ö/ÖÖ“Öê †×¾Ö³ÖÖ•µÖ †Ó÷Ö ²Ö−Ö»Öê †ÖÆêü. ´ÖÖ×ÆüŸÖß 
ÃÖÓ̄ ÖÏêÂÖ/Ö ŸÖÓ¡Ö–ÖÖ−Ö ¯ÖÏ/ÖÖ»Öß“ÖÖ ÃÖÖŸÖŸµÖÖ−Öê ¾ÖÖ¯Ö¸ü ×¿Ö�Ö/ÖÖÃÖÖšüß ¾Ö ¯ÖÏ²ÖÖê¬Ö−ÖÖÃÖÖšüß �ú¸üŸÖÖ µÖê/Öê †Ö¾Ö¿µÖ�ú †ÖÆêü. 

 ×¿Ö�Ö/ÖÖ´Ö¬Öß»Ö ´ÖÖ×ÆüŸÖß ÃÖÓ̄ ÖÏêÂÖ/Ö ŸÖÓ¡Ö–ÖÖ−Ö ¯ÖÏ/ÖÖ»Öß“µÖÖ ¾ÖÖ¯Ö¸üÖ´Öãôêû ×¿Ö�Ö�úÖÓ“Öê ¯ÖÏ×¿Ö�Ö/Ö †Ö×/Ö ¾µÖÖ¾ÖÃÖÖ×µÖ�ú ×¾Ö�úÖÃÖÖ“µÖÖ ÷Ö¸ü•ÖÖ ¾ÖÖ™üŸÖÖŸÖ. 
¿Öî�Ö×/Ö�ú ÷Ö¸ü•ÖÖ ¯Öæ/ÖÔ �ú¸ü/µÖÖÃÖÖšüß ´ÖÆüÖ¸üÖÂ™Òü ¿ÖÖÃÖ−ÖÖ−Öê ×¿Ö�Ö�úÖÓ−ÖÖ ÃÖÓ÷Ö/Ö�úÖ“Öê ×¿Ö�Ö/Ö ÃÖŒŸÖß“Öê �êú»Öê †ÃÖ»µÖÖ´Öãôêû ŸµÖÖÓ“µÖÖ ÃÖÓ÷Ö/Ö�úßµÖ 

�úÖî¿Ö»µÖÖ“ÖÖ ¾ÖÖ¯Ö¸ü †¬µÖÖ¯Ö−ÖÖÃÖÖšüß �êú»ÖÖ •ÖÖŸÖÖê �úÖµÖ? †Ö×/Ö ŸµÖÖ“ÖÖ ×�úŸÖ¯ÖŸÖ ±úÖµÖ¤üÖ ×¾ÖªÖ£µÖÖÕ“µÖÖ ¯ÖÏ÷ÖŸÖßŸÖ ÆüÖêŸÖÖê Æêü ¯ÖÆüÖ/Öê ÷Ö¸ü•Öê“Öê †ÖÆêü. 
¯ÖÖ¸Óü¯ÖÖ× ü̧�ú �Ö›æü-±úôûÖ ¯Ö ü̈ŸÖß“µÖÖ ˆ×/Ö¾ÖÖ ¤æü¸ü �ú ü̧/µÖÖ“Öß †ªÖ¾ÖŸÖ ¯ÖÏ/ÖÖ»Öß´Ö¬µÖê ÷Ö¸ü•Ö †ÖÆêü. ´Æü/Öæ−Ö“Ö ×¾ÖªÖ£µÖÖÕ“Öß ×¿Ö�Ö/ÖÖÃÖÆü ÃÖ¾ÖÖÕ×÷Ö/Ö ¯ÖÏ÷ÖŸÖß 

ÆüÖêŸÖê. 
†ÖµÖ. ÃÖß. ™üß. “µÖÖ ÃÖÖ¬Ö−ÖÖÓ“Öß ÷Ö¸ü•Ö/†Ö¾Ö¿µÖ�úŸÖÖ : 
 ´ÖÖ×ÆüŸÖß ÃÖÓ̄ ÖÏêÂÖ/Ö ŸÖÓ¡Ö–ÖÖ−Ö ¯ÖÏ/ÖÖ»Öß“µÖÖ ÃÖÖ¬Ö−ÖÖÓ“ÖÖ ¾ÖÖ¯Ö¸ü ÃÖ¾ÖÔ“Ö �Öê¡ÖÖŸÖ ´ÖÖêšü¶Ö ¯ÖḮ ÖÖ/ÖÖŸÖ ÆüÖêŸÖÖê. ×¿Ö�Ö/Ö �Öê¡ÖÖŸÖ ¤êü�Öß»Ö †ÖµÖ.ÃÖß.™üß. “ÖÖ 
¾ÖÖ¯Ö¸ü †¬µÖµÖ−Ö-†¬µÖÖ¯Ö−ÖÖÃÖÖšüß ÆüÖêŸÖ †ÃÖ»µÖÖ´Öãôêû ×¿Ö�ú/Öê †Ö×/Ö ×¿Ö�ú×¾Ö/Öê Æüß ¯ÖÏ×�ÎúµÖÖ ÃÖÖê̄ Öß ÆüÖêŸÖê ¯Ö×¸ü/ÖÖ´ÖŸÖ: ×¾ÖªÖ£µÖÖÕ“µÖÖ ¿Öî�Ö×/Ö�ú ¯ÖÏ÷ÖŸÖßŸÖ 

¾ÖÖœü ÆüÖêŸÖê. ¯ÖÖ¸Óü¯ÖÖ×¸ü�ú �Ö›æü-±úôûÖ ¯Ö¨üŸÖß−Öê ×¿Ö�Ö/Ö ¯ÖÏ×�ÎúµÖêŸÖß»Ö �úÖµÖÔ �Óú™üÖôû¾ÖÖ/Öê ¾Ö ºþ�Ö ¾ÖÖ™üŸÖê. ×¾ÖªÖ£ÖÖÕ−ÖÖ †³µÖÖÃÖ�Îú´ÖÖŸÖß»Ö ×¾ÖÂÖµÖ ´ÖÖ×ÆüŸÖß 
ÃÖÓ̄ ÖÏêÂÖ/Ö ŸÖÓ¡Ö–ÖÖ−Ö ¯ÖÏ/ÖÖ»Öß“µÖÖ ÃÖÖ¬Ö−ÖÖÓ“ÖÖ ¾ÖÖ¯Ö¸ü �úºþ−Ö ×¿Ö�ú×¾Ö»µÖÖÃÖ µÖÖê÷µÖ ¯ÖÏ�úÖ ȩ̂ü †Ö�ú»Ö−Ö ÆüÖê/µÖÖÃÖ ´Ö¤üŸÖ ÆüÖêŸÖê †Ö×/Ö ¤îü−ÖÓ×¤ü−Ö ¾µÖ¾ÖÆüÖ¸üÖŸÖ µÖêŸÖ 

†ÃÖ»Öê»µÖÖ †Ö¾ÆüÖ−Öê ÃÖÖê›ü×¾Ö/µÖÖÃÖÖšüß †ÖµÖ.ÃÖß.™üß.“Öß ³Öã́ Öß�úÖ ´Öã�µÖ †ÖÆêü. 
†ÖµÖ.ÃÖß.™üß.ŸÖß»Ö ÃÖÖ¬Ö−ÖÖÓ“Öê ´ÖÆüŸ¾Ö : 
 †Ö•Ö“µÖÖ –ÖÖ−ÖµÖã÷ÖÖŸÖ ´ÖÖ×ÆüŸÖß ÃÖÓ̄ ÖÏêÂÖ/Ö ŸÖÓ¡Ö–ÖÖ−Ö ¯ÖÏ/ÖÖ»Öß Æêü ‹�ú –ÖÖ−ÖÖ•ÖÔ−ÖÖ“Öê ‹�ú ÃÖÖ¬Ö−Ö ²Ö−Ö»Öê †ÖÆêü. ¥ü�ú-ÁÖÖ¾µÖ ÃÖÖ¬Ö−ÖÖÓ“ÖÖ ¾ÖÖ¯Ö¸ü 
�êú»µÖÖ´Öãôêû †¬µÖµÖ−Ö ¾Ö †¬µÖÖ¯Ö−ÖÖŸÖ ´ÖÖê»ÖÖ“Öß ³Ö¸ü ¯Ö›üŸÖê. ´ÖÖ×ÆüŸÖß ÃÖÓ̄ ÖÏêÂÖ/Ö ŸÖÓ¡Ö–ÖÖ−Ö ¯ÖÏ/ÖÖ»Öß“µÖÖ ¾ÖÖ¯Ö¸üÖ´Öãôêû ¾Ö÷ÖÖỐ Ö¬µÖê ˆŸÃÖÖÆü¾Ö¬ÖÔ�ú ¯ÖµÖÖÔ¾Ö¸ü/ÖÖ“Öß 

×−ÖÙ´ÖŸÖß ÆüÖêŸÖ †ÃÖ»µÖÖ−Öê †¬µÖÖ¯Ö−ÖÖŸÖ •Öß¾ÖÓŸÖ¯Ö/ÖÖ µÖêŸÖÖê †Ö×/Ö ×¾ÖªÖ£µÖÖÕ“Öê »Ö�Ö ×¾Ö“Ö×»ÖŸÖ −Ö ÆüÖêŸÖÖ ŸµÖÖÓ“Öß ‹�úÖ÷ÖÏŸÖÖ ¾ÖÖœæü−Ö ×¿Ö�Ö/ÖÖŸÖ †Ö¾Ö›ü ×−Ö´ÖÖÔ/Ö 
ÆüÖêŸÖê. ´ÖÖ×ÆüŸÖß ÃÖÓ̄ ÖÏêÂÖ/Ö ŸÖÓ¡Ö–ÖÖ−Ö ¯ÖÏ/ÖÖ»Öß“µÖÖ ×¾Ö×¾Ö¬Ö ÃÖÖ¬Ö−ÖÖÓ́ Öãôêû ×¿Ö�Ö/ÖÖŸÖ −ÖÖ×¾Ö/µÖŸÖÖ, ¸üÖê“Ö�úŸÖÖ, Ó̧ü•Ö�úŸÖÖ ¾Ö ×¾Ö×¾Ö¬ÖŸÖÖ µÖêŸÖ †ÃÖ»µÖÖ´Öãôêû 

×¾ÖªÖ£µÖÖÕ“Öê ´Ö−Ö †Ö−ÖÓ¤üß ÆüÖê‰ú−Ö ¿Öî�Ö×/Ö�ú �úÖµÖÔ •ÖÖ¤ãü“µÖÖ �úÖ›üß ÃÖÖ¸ü�Öê ÃÖÆü•Ö †Ö×/Ö ÃÖã»Ö³Ö ÆüÖê/µÖÖÃÖ ´Ö¤üŸÖ ÆüÖêŸÖê. ‹›ü÷Ö¸ü ›êü»Ö“µÖÖ †−Öã³Ö¾Ö ¿ÖÓ�ãú 
¾Öºþ−Ö †ÃÖê ×−Ö¤ü¿ÖÔ−ÖÖÃÖ µÖêŸÖê �úß, '¯ÖÏŸµÖ�Ö †−Öã³Ö¾Ö Ø�ú¾ÖÖ ÃÖÖ¬Ö−ÖÖÓ“µÖÖ ÃÖÖÆüµÖÖ−Öê �êú»Öê»Öê †¬µÖÖ¯Ö−Ö ‡ŸÖ¸ü ¯Ö¨üŸÖß¯Öê�ÖÖ †×¬Ö�ú ¯Ö×¸ü/ÖÖ´Ö�úÖ¸ü�ú †ÃÖŸÖê.' 

ŸµÖÖ´Öãôêû ×¾ÖªÖ£µÖÖÕ−ÖÖ ¯ÖÏŸµÖ�Ö †−Öã³Ö¾ÖÖÓ“Öß ¯Ö×¸ü/ÖÖ´Ö�úŸÖÖ ŸÖ¯ÖÖÃÖŸÖÖ µÖêŸÖê †Ö×/Ö †−Öê�ú –ÖÖ−Öë×¦üµÖÖÓ“ÖÖ ¾ÖÖ¯Ö¸ü ´ÖÖ×ÆüŸÖß ÃÖÓ̄ ÖÏêÂÖ/Ö ŸÖÓ¡Ö–ÖÖ−Ö ¯ÖÏ/ÖÖ»ÖßŸÖ �êú»µÖÖ 
•ÖÖŸÖ †ÃÖ»µÖÖ−Öê ×¾ÖªÖ£µÖÖÕ“Öß –ÖÖ−Ö¾Öé̈ üß ¾ÖÖœæü−Ö ¿Öî�Ö×/Ö�ú ¯ÖÏ÷ÖŸÖß ÆüÖêŸÖê. 

¾µÖÖ�µÖÖ : 

×¯ÖÏµÖÖ ¯ÖÏ�úÖ¿Ö ´ÖÖê ȩ̂ü 
ÃÖÓ¿ÖÖê¬Ö�ú ×¾ÖªÖ£Öá−Öß, ›üÖò. ²ÖÖ²ÖÖÃÖÖÆêü²Ö 

†ÖÓ²Öê›ü�ú¸ü ´Ö¸üÖšü¾ÖÖ›üÖ ×¾ÖªÖ¯Ößšü, †Öî̧ Óü÷ÖÖ²ÖÖ¤ü. 

›üÖò. ²ÖÓ×¤ü−Öß ¯ÖÏế Ö �Ö›ü�úß�ú¸ü 
ÃÖÓ¿ÖÖê¬Ö�ú ´ÖÖ÷ÖÔ¤ü¿ÖÔ�ú, ¯ÖÏÖ“ÖÖµÖÔ, ¬Ö−ÖêÀ¾Ö¸üß ¯Ö¤ü¾µÖã¢Ö¸ü 

×¿Ö�Ö/Ö¿ÖÖÃ¡Ö ´ÖÆüÖ×¾ÖªÖ»ÖµÖ, ÷Öê¾Ö¸üÖ‡Ô ŸÖÖÓ›üÖ, †Öî̧ Óü÷ÖÖ²ÖÖ¤ü. 
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 '´ÖÖ×ÆüŸÖß ÃÖÓ̄ ÖÏêÂÖ/Ö ŸÖÓ¡Ö–ÖÖ−Ö ¯ÖÏ/ÖÖ»Öß ´Æü/Ö•Öê ¤üÖê−Ö ‘Ö™ü�úÖÓŸÖß»Ö Ø�ú¾ÖÖ ŸµÖÖ¯Öê�ÖÖ •ÖÖÃŸÖ ¾µÖŒŸÖàŸÖß»Ö ¾Öî“ÖÖ×¸ü�ú †Ö¤üÖ−Ö-¯ÖÏ¤üÖ−Ö Ø�ú¾ÖÖ ´ÖÖ×ÆüŸÖß 
ÃÖÖšü¾Ö/Öê ¯ÖÏÃÖÖ×¸üŸÖ �ú¸ü/Öê µÖÖÃÖÖšüß ¾ÖÖ¯Ö¸ü/µÖÖŸÖ µÖê/ÖÖ¸êü ŸÖÓ¡Ö–ÖÖ−Ö ÆüÖêµÖ.' 

†ÖµÖ.ÃÖß.™üß.“Öß ˆ×§üÂ™êü : 
1. ÃÖ¾ÖÔ ÃŸÖ¸üÖ¾Ö×¸ü»Ö »ÖÖê�úÖÓ−ÖÖ ×¿Ö�Ö/ÖÖ“µÖÖ ÃÖÓ¬Öß ˆ¯Ö»Ö²¬Ö �úºþ−Ö ¤êü/Öê. 

2. ×¿Ö�Ö/ÖÖ“ÖÖ ¤ü•ÖÖÔ ˆÓ“ÖÖ¾Ö/Öê. 
3. ×−Ö¸ÓüŸÖ¸ü −Ö¾Ö-−Ö¾Öß−Ö ÷ÖÖêÂ™üßŸÖ ×¿Ö�úŸÖ ¸üÖÆü/Öê. 

4. †−ÖÖî̄ Ö“ÖÖ×¸ü�ú ×¿Ö�Ö/ÖÖ´Ö¬µÖê ´Ö¤üŸÖ ÆüÖêŸÖê. 
†ÖµÖ.ÃÖß.™üß.“Öß ÃÖÖ¬Ö−Öê : 
 ´ÖÖ×ÆüŸÖß ÃÖÓ̄ ÖÏêÂÖ/Ö ŸÖÓ¡Ö–ÖÖ−Ö ¯ÖÏ/ÖÖ»Öß“Öß ÃÖÖ¬Ö−Öê �ÖÖ»Öß»Ö ¯ÖḮ ÖÖ/Öê †ÖÆêüŸÖ. 
 ÃÖÓ÷Ö/Ö�ú, ‡Ó™ü¸ü−Öê™ü, Ã´ÖÖ™Ôü ²ÖÖê›Ôü, ‡Ó™ü¸ü †òŒ™üß¾Æü ²ÖÖê›Ôü, Ã�òú−Ö¸ü, Ø¯ÖÏ™ü¸ü, ×›ü×•Ö™ü»Ö ¯ÖÏÖê•ÖêŒ™ü¸ü, ÃÖÓ÷Ö/Ö�úÖ¾Ö¸ü †Ö¬ÖÖ×¸üŸÖ ¿Öî�Ö×/Ö�ú ×ÃÖ. ›üß., 

×›ü¾Æüß›üß, ¯ÖÖò¾Ö¸ü ¯ÖÖò‡Ô−™ü ¯ÖÏê—Öë™êü¿Ö−Ö, Û¾Æü›üß†Öê �úÖò−±ÏúØÃÖ÷Ö, ¾Öê²Ö �òú´Öȩ̂ üÖ, ´ÖÖê²ÖÖ‡Ô»Ö, ¤ãü¸ü¤ü¿ÖÔ−Ö, †Ö�úÖ¿Ö¾ÖÖ/Öß, Ã»ÖÖ‡Ô›ü ¯ÖÏÖê•ÖêŒ™ü¸ü, †ÖµÖ¯Öò›ü ‡ŸµÖÖ¤üß 
ÃÖÖ¬Ö−Öê †ÖÆêüŸÖ. µÖÖ ÃÖÖ¬Ö−ÖÖÓ“ÖÖ ˆ¯ÖµÖÖê÷Ö ×¿Ö�Ö/ÖÖŸÖ †Ö×/Ö ¤îü−ÖÓ×¤ü−Ö •Öß¾Ö−ÖÖŸÖ •ÖÖÃŸÖ ¯ÖḮ ÖÖ/ÖÖŸÖ ˆ¯ÖµÖÖê÷Ö �êú»ÖÖ •ÖÖŸÖ †ÖÆêü. 

×¿Ö�ÖÖ �Öê¡ÖÖŸÖ ´ÖÖ×ÆüŸÖß ÃÖÓ̄ ÖÏêÂÖÖ ŸÖÓ¡Ö–ÖÖ−Ö ¯ÖÏÖÖ»Öß“ÖÖ ¾ÖÖ¯Ö¸ü ¯Öãœüß»Ö ‘Ö™ü�úÖÓ́ ÖÖ±ÔúŸÖ ¾ÖÖ¯Ö¸ü»Öê •ÖÖŸÖê : 
   ×¿Ö�Ö�ú 

  
 

¿ÖÖôûÖ ¯ÖÏ¿ÖÖÃÖ−Ö      ×¾ÖªÖ£Öá 
 ×¿Ö�Ö�ú †Ö×/Ö ×¾ÖªÖ£µÖÖÕ−ÖÖ ´ÖÖ×ÆüŸÖß ×´Öôû×¾Ö/µÖÖÃÖÖšüß †ÖµÖ.ÃÖß.™üß.−Öê •Ö÷ÖÖ“Öß �ú¾ÖÖ›êü �Öã»Öß �êú»Öß †ÖÆêüŸÖ. †ªµÖÖ¾ÖŸÖ ŸÖÓ¡Ö–ÖÖ−Ö 

†ÃÖ»µÖÖ´Öãôêû ×¿Ö�Ö/ÖÖŸÖ µÖÖ“ÖÖ ¾ÖÖ¯Ö¸ü ÆüÖ •ÖÖÃŸÖ ¯ÖḮ ÖÖ/ÖÖŸÖ �êú»ÖÖ •ÖÖŸÖ †ÖÆêü. ×¿Ö�Ö�úÖÓ−ÖÖ †Ö¯Ö»Öê –ÖÖ−Ö Æêü ÃÖŸÖŸÖ †ªÖµÖÖ¾ÖŸÖ �ú ü̧/Öê, ×¾ÖªÖ£µÖÖÕ−ÖÖ 
µÖê/ÖÖ·µÖÖ ÃÖ´ÖÃµÖÖ ÃÖÖê›ü×¾Ö/Öê, −Ö×¾Ö−Ö ¯Ö¨üŸÖß−Öê †ÖŸÖ ÃÖÖê‡Ô−ÖãÃÖÖ¸ü †ÖµÖ.ÃÖß.™üß.“µÖÖ ÃÖÖ¬Ö−ÖÖÓ“µÖÖ ¾ÖÖ¯Ö¸üÖ´Öãôêû ×¾ÖªÖ£µÖÖÕ“ÖÖ ×¿Ö�ú/µÖÖ�ú›êü ‹�ú −Ö¾ÖÖ 

¥üÂ™üß�úÖê−Ö ×−Ö´ÖÖÔ/Ö ÆüÖêŸÖ †ÖÆêü. †Ö×/Ö Ã¾ÖŸÖ:“µÖÖ ÷ÖŸÖß−Öê ×¿Ö�úŸÖ †ÖÆêü. ¿ÖÖôûÖ ¯ÖÏ¿ÖÖÃÖ−ÖÖ»ÖÖ †ÖµÖ.ÃÖß.™üß.“µÖÖ ÃÖÖ¬Ö−ÖÖ“µÖÖ ¾ÖÖ¯Ö¸üÖ´Öãôêû ¿ÖÖ»ÖêµÖ ×−ÖµÖÖê•Ö−Ö 
¾Ö ¿ÖÖ»ÖêµÖ ¾µÖ¾ÖÃ£ÖÖ¯Ö−Ö, ¿ÖÖ»ÖêµÖ ˆ¯Ö�Îú´Ö ÃÖã̧ üôûßŸÖ ¯Ö/Öê ¯ÖÖ¸ü ¯ÖÖ›ü/Öê µÖÖÃÖÖšüß ¯ÖÏ¿ÖÖÃÖ−Ö µÖÖÓ−ÖÖ ÃÖÖ¬Ö−ÖÖÓ“ÖÖ ¾ÖÖ¯Ö¸ü �ú¸ü/Öê ÃÖã»Ö³Ö    —ÖÖ»Öê †ÖÆêü. 

±úÖµÖ¤êü : 

• †ÖµÖ.ÃÖß.™üß.“µÖÖ ÃÖÖ¬Ö−ÖÖÓ“µÖÖ ¾ÖÖ¯Ö¸üÖ´Öãôêû ×¿Ö�Ö�ú-×¾ÖªÖ£Öá µÖÖÓ“µÖÖ –ÖÖ−ÖÖ´Ö¬µÖê ³Ö¸ü ¯Ö›æü−Ö ´ÖÖ×ÆüŸÖß †ªÖ¾ÖŸÖ ÆüÖêŸÖê. 

• ¬¾Ö×−Ö×±úŸÖß, ×“Ö¡Ö×±úŸÖß, †Öò×›ü†Öê, Û¾Æü›üß†Öê, ÃÖß. ›üß. ²ÖÖ»Ö ¾Ö÷ÖÖÔ̄ ÖÖÃÖæ−Ö ŸÖê ˆ““Ö×¿Ö�Ö/ÖÖ¯ÖµÖÕŸÖ µÖÖÓ“ÖÖ ¾ÖÖ¯Ö ü̧ ÆüÖêŸÖÖê. 

• †¬µÖµÖ−Ö-†¬µÖÖ¯Ö−ÖÖŸÖ †Ö¾Ö›ü ×−Ö´ÖÖÔ/Ö ÆüÖêŸÖê. 

• †ÖµÖ.ÃÖß.™üß.“µÖÖ ÃÖÖ¬Ö−ÖÖÓ“µÖÖ ¾ÖÖ¯Ö¸üÖÓ“Öê –ÖÖ−Ö †ÃÖ»Öê»Öê ×¿Ö�Ö�ú ×¾ÖªÖ£µÖÖÕ−ÖÖ ŸµÖÖÓ“µÖÖ †−Öã³Ö¾ÖÖŸÖæ−Ö ´ÖÖ÷ÖÔ¤ü¿ÖÔ−Ö �úºþ ¿Ö�úŸÖÖŸÖ. 

• ‹�úÖ¯Öê�ÖÖ †×¬Ö�ú ¾ÖêôûÖ ÃÖ¸üÖ¾Ö �úºþ ¿Ö�úŸÖÖ µÖêŸÖÖê. 

• ×¾ÖªÖ£Öá ×´Öôû×¾Ö»Öê»µÖÖ ´ÖÖ×ÆüŸÖß“ÖÖ ¾ÖÖ¯Ö¸ü �úºþ−Ö ŸµÖÖÓ−ÖÖ µÖê/ÖÖ·µÖÖ ÃÖ´ÖÃµÖÖ Ã¾ÖŸÖ: ÃÖÖê›ü¾Öæ ¿Ö�úŸÖÖŸÖ. 
†ÖµÖ. ÃÖß. ™üß.“µÖÖ ÃÖÖ¬Ö−ÖÖÓ“ÖÖ ¾ÖÖ¯Ö¸ü �ú¸üŸÖÖÓ−ÖÖ µÖêÖÖ¸üß †Ö¾ÆüÖ−Öê : 

• ÃÖÓ÷Ö/Ö�ú �ú¿ÖÖ ¯Ö¨üŸÖß−Öê ÆüÖŸÖÖôûÖ¾Öê µÖÖ“Öê –ÖÖ−Ö Æêü ×¿Ö�Ö�ú-×¾ÖªÖ£Öá µÖÖÓ−ÖÖ ¯Öã̧ êü¿ÖÖ ¯ÖḮ ÖÖ/ÖÖŸÖ −ÖÃÖ»µÖÖ´Öãôêû ŸµÖÖÓ−ÖÖ ÃÖÖ¬Ö−Öê ¾ÖÖ¯Ö¸üŸÖÖ µÖêŸÖ −ÖÖÆüß. 

• ‡Ó™ü¸ü−Öê™ü«üÖ¸üÖ ´ÖÖ×ÆüŸÖß �ú¿Öß ×´Öôû¾ÖÖ¾Öß µÖÖ“Öê ¯Öã̧ êü¿ÖÖ¯ÖḮ ÖÖ/ÖÖŸÖ ´ÖÖ×ÆüŸÖß“ÖÖ †³ÖÖ¾Ö. 

• ¿ÖÖôêûŸÖ †ÖµÖ.ÃÖß.™üß.“Öß ÃÖÖ¬Ö−Öê ¯Öã̧ êü¿ÖÖ¯ÖḮ ÖÖ/ÖÖŸÖ ˆ¯Ö»Ö²¬Ö −ÖÃÖ/Öê. 

• †ÖµÖ.ÃÖß.™üß.“Öß ÃÖÖ¬Ö−Öê ¿ÖÖôêûŸÖ †ÃÖæ−Ö ¯Ö/Ö ŸµÖÖÓ“ÖÖ ¾ÖÖ¯Ö¸ü ×¿Ö�Ö�ú-×¾ÖªÖ£Öá µÖÖÓ−ÖÖ ÆüÖŸÖÖôû/µÖÖÃÖÖšüß ¤êü/µÖÖŸÖ µÖêŸÖ −ÖÖÆüß. 

• †ÖµÖ.ÃÖß.™üß.“µÖÖ ÃÖÖ¬Ö−ÖÖ“ÖÖ ¾ÖÖ¯Ö¸ü �ú¸ü/µÖÖÃÖÖšüß ¿ÖÖôêûŸÖ ¯Öã̧ êü¿ÖÖ¯ÖḮ ÖÖ/ÖÖŸÖ ŸÖÖ×ÃÖ�úÖÓ“ÖÖ †³ÖÖ¾Ö. 

• ×¿Ö�Ö�ú †¬µÖÖ¯Ö−Ö �ú¸üŸÖÖÓ−ÖÖ ¯ÖÖ¸Óü¯ÖÖ×¸ü�ú ¯Ö¨üŸÖß»ÖÖ •ÖÖÃŸÖ ´ÖÆüŸ¾Ö ¤êüŸÖÖŸÖ. 

• ¿ÖÖôêûŸÖ ×¾Ö•Ö ¯Öã̧ ü¾ÖšüÖ −ÖÃÖ/Öê ¾Ö ŸµÖÖ»ÖÖ ¯ÖµÖÖÔµÖß ¾µÖ¾ÖÃ£ÖÖ −ÖÃÖ/Öê. 

• ÃÖÓ÷Ö/Ö�úÖ“ÖÖ ¾ÖÖ¯Ö¸ü µÖÖê÷µÖ ¯ÖÏ�úÖ¸êü −Ö �êú»µÖÖÃÖ ¾ÖÖ¯Ö¸ü�úŸµÖÖÔ»ÖÖ ÆüÖ−Öß ¯ÖÖêÆü“Öæ ¿Ö�úŸÖê. •ÖÃÖê �úß, “Öã�úß“Öß ²ÖÃÖ/µÖÖ“Öß ¯Ö¨üŸÖ, ›üÖêóµÖÖÓ¾Ö¸ü µÖê/ÖÖ¸üÖ 
ŸÖÖ/Ö, ¿ÖÖ¸üß×¸ü�ú ¾Ö ´ÖÖ−Ö×ÃÖ�ú ŸÖ/ÖÖ¾Ö Æêü ¡ÖÖÃÖ ÃÖÓ÷Ö/Ö�úÖ“ÖÖ †×ŸÖ ¾ÖÖ¯Ö¸ü �êú»µÖÖ´Öãôêû ×−Ö´ÖÖÔ/Ö ÆüÖê‰ú ¿Ö�úŸÖÖŸÖ. 

• ×¾ÖªÖ£Öá ‡Ó™ü¸ü−Öê™ü“ÖÖ ¾ÖÖ¯Ö¸ü �úŸÖÖ−ÖÖ †−ÖÖ¾Ö¿µÖ�ú ÷ÖÖêÂ™üß�ú›êü »Ö�Ö ¤êüŸÖÖŸÖ. 
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 ˆ¤üÖ. ÷Öế Ö �Öêôû/Öê, �úÖ™æÔü−Ö ²Ö‘Ö/Öê ‡ŸµÖÖ¤üß. 
ÃÖ´ÖÖ¸üÖê̄ Ö : 
 ×¿Ö�Ö/ÖÖ´Ö¬µÖê †Ö×/Ö ÃÖ´ÖÖ•ÖÖ“µÖÖ •Ö›ü/Ö-‘Ö›ü/Öß´Ö¬µÖê ´ÖÖ×ÆüŸÖß ÃÖÓ̄ ÖÏêÂÖ/Ö ŸÖÓ¡Ö–ÖÖ−Ö ¯ÖÏ/ÖÖ»Öß“Öß ³Öæ×´Ö�úÖ Æüß 'ÃÖÖ�Ö¸üŸÖêŸÖ ³Ö¸ü ¯ÖÖ›ü/Öê' µÖÖÓ“µÖÖ 
´ÖÖ¬µÖ´ÖÖŸÖæ−Ö ×¾ÖªÖ£µÖÖṌ Ö¬µÖê ˆ““Ö �úÖî¿Ö»µÖ, ¾Öî–ÖÖ×−Ö�ú ¥üÛÂ™ü�úÖê−Ö, ×“Ö×�úŸÃÖ�ú �Ö´ÖŸÖÖ, ´Öã»µÖÖÓ�ú−Ö �ú¸ü/Öê µÖÖ ÃÖ÷ÖóµÖÖ ÷ÖÖêÂ™üß“ÖÖ ×¾Ö�úÖÃÖ �ú¸ü/Öê Æêü 

ÃÖÆü•Ö †Ö×/Ö ÃÖÖê̄ Öê —ÖÖ»Öê †ÖÆêü. ×¿Ö�Ö/Ö ¾µÖ¾ÖÃ£ÖêŸÖ µÖê/ÖÖ·µÖÖ ÃÖ´ÖÃµÖÖ ÃÖÖê›ü×¾Ö/µÖÖÃÖÖšüß †ÖµÖ.ÃÖß.™üß.“µÖÖ ÃÖÖ¬Ö−ÖÖÓ“ÖÖ ˆ¯ÖµÖÖê÷Ö ÆüÖê‰ú ¿Ö�úŸÖÖê. ¯Ö/Ö 
ÃÖÖ¬Ö−ÖÖÓ“µÖÖ ¾ÖÖ¯Ö¸üÖ×¾ÖÂÖµÖß ´ÖÖ×ÆüŸÖß †ÃÖ/Öê †Ö¾Ö¿µÖ�ú †ÖÆêü. �êú¾Öôû ¿ÖÖôêûŸÖ †ÖµÖ.ÃÖß.™üß.“Öê ÃÖÖ¬Ö−Öê †ÃÖæ−Ö ŸµÖÖ“ÖÖ ˆ¯ÖµÖÖê÷Ö −ÖÖÆüß ŸÖ¸ü ŸµÖÖ ÃÖÖ¬Ö−ÖÖÓ“µÖÖ 

´ÖÖ¬µÖ´ÖÖŸÖæ−Ö ×¾ÖªÖ£µÖÖÔ̄ ÖµÖÕŸÖ †³µÖÖÃÖ�Îú´ÖÖ¾Ö¸ü †Ö¬ÖÖ×¸üŸÖ ´ÖÖ×ÆüŸÖß ¤êü/Öê †Ö¾Ö¿µÖ�ú †ÖÆêü. ×¾ÖªÖ£µÖÖÕ−ÖÖ ÃÖÖ×ÆüŸµÖ ÆüÖŸÖÖôû/µÖÖÃÖ ¤êü/Öê †Ö×/Ö ¿ÖÖ»ÖêµÖ 
¾µÖ¾ÖÃ£ÖÖ¯Ö−ÖÖ−Öê †Ö.ÃÖß.™üß.“µÖÖ ÃÖÖ¬Ö−ÖÖÓ“Öß µÖÖê÷µÖ ¯ÖÏ�úÖ¸êü ¤êü�Ö³ÖÖ»Ö �úºþ−Ö ÃÖÖ¬Ö−Öê ¾ÖÖ¯Ö¸ü/µÖÖÃÖ ¤êü/µÖÖŸÖ µÖÖ¾Öê †Ö×/Ö µÖê/ÖÖ¸üß †Ö¾ÆüÖ−Öê ÃÖÖê›ü×¾Ö/µÖÖÃÖÖšüß 

ŸÖ•–Ö ¾µÖŒŸÖß“Öß ×−Ö¾Ö›ü �úºþ−Ö µÖê/ÖÖ·µÖÖ †Ö¾ÆüÖ−Öê ÃÖÖê›ü×¾Ö/µÖÖŸÖ µÖÖ¾Öß. 
ÃÖÓ¤ü³ÖÔ ÃÖã“Öß : 

1. •ÖÖê¿Öß, ÃÖ×ŸÖ¿Ö (1998), ´ÖÖµÖ²ÖÖê×»ÖŸÖæ−Ö ÃÖÓ÷Ö/Ö�ú, ¾ÖÖÛ»´Ö�úß ×�ú»ÖÖìÃ�ú¸ü¾ÖÖ›üß, ¯Öã/Öê. 
2. “Ö¾ÆüÖ/Ö �êú. (2002), ´ÖÖ×ÆüŸÖß ÃÖÓ̄ ÖÏêÂÖ/Ö ŸÖÓ¡Ö–ÖÖ−Ö †Ö×/Ö ×¿Ö�Ö/Ö. 

3. ´ÖÆüÖ»Öê ‹ÃÖ. (2005), ´ÖÖ×ÆüŸÖß ÃÖÓ̄ ÖÏêÂÖ/Ö ŸÖÓ¡Ö–ÖÖ−Ö †Ö×/Ö ¿Öî. ´Öã»µÖ´ÖÖ¯Ö−Ö, ¯ÖÏ–ÖÖ ¯ÖÏ�úÖ¿Ö−Ö. 
4. ´ÖÆüÖ¸üÖÂ™Òü ¸üÖ•µÖ ´ÖÖ¬µÖ×´Ö�ú ¾Ö ˆ““Ö ´ÖÖ¬µÖ×´Ö�ú ×¿Ö�Ö/Ö ´ÖÓ›üôû (2013), ´ÖÖ×ÆüŸÖß ÃÖÓ̄ ÖÏêÂÖ/Ö ŸÖÓ¡Ö–ÖÖ−Ö (ICT), ¯Öã/Öê. 
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×¿Ö�Ö�ú ×¿Ö�ÖÖ ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖÓ“Öê ˆ¢Ö¸ü¤üÖ×µÖŸ¾Ö, �úÖ´Ö×÷Ö¸üß †Ö×Ö †Ö¾ÆüÖ−Öê 
›üÖò. »ÖÖê�ÖÓ›êü ÃÖ´ÖŸÖÖ Šú×ÂÖ�úÖÓŸÖ 

ÃÖÓ¿ÖÖê¬Ö�ú ×¾ÖªÖ£Öá, ×¿Ö�Ö/Ö¿ÖÖÃ¡Ö ×¾Ö³ÖÖ÷Ö, 
›üÖò. ²ÖÖ²ÖÖÃÖÖÆêü²Ö †ÖÓ²Öê›ü�ú¸ü ´Ö¸üÖšü¾ÖÖ›üÖ 

×¾ÖªÖ¯Ößšü, †Öî̧ Óü÷ÖÖ²ÖÖ¤ü. 

÷ÖÖêÂÖ¾ÖÖ¸üÖ (Abstract) : 

 ×¿Ö�Ö/Ö Æüß ³Ö×¾ÖÂµÖ�úÖôûÖÃÖÖšüß ¾ÖŸÖỐ ÖÖ−Ö �úÖôûÖŸÖß»Ö �êú»Öê»Öß †×«üŸÖßµÖ ÷ÖãÓŸÖ¾Ö/Öã�ú ÆüÖêµÖ. ×¿Ö�Ö/Ö Æüß †�ÖÓ›ü “ÖÖ»Ö/ÖÖ¸üß ¯ÖÏ×�ÎúµÖÖ †ÃÖæ−Ö 
×¿Ö�Ö/ÖÖ“µÖÖ ´ÖÖ¬µÖ´ÖÖŸÖæ−Ö ¾µÖÛŒŸÖ´Ö¢¾ÖÖ“ÖÖ ÃÖ¾ÖÖÕ÷Öß/Ö ×¾Ö�úÖÃÖ ÆüÖê/Öê ÷Ö¸ü•Öê“Öê †ÖÆêü. �úÖê/ÖŸµÖÖÆüß ¤êü¿ÖÖ“Öß ¯ÖÏ÷ÖŸÖß Æüß ŸµÖÖ ¤êü¿ÖÖ“µÖÖ ×¿Ö�Ö/Ö ¯ÖÏ/ÖÖ»Öß¾Ö¸ü 

†¾Ö»ÖÓ²Öæ−Ö †ÃÖŸÖê. 
 �úÖôûÖ“µÖÖ ²Ö¤ü»ÖŸµÖÖ ¯ÖÏ¾ÖÖÆüÖŸÖ ×¾ÖªÖ£µÖÖÕ“ÖÖ ×¾Ö�úÖÃÖ ÆüÖê/Öê, ×¾Ö×¾Ö¬Ö ´ÖÖ¬µÖ´ÖÖ«üÖ ȩ̂ü ×¿Ö�Ö/ÖÖ“Öß ÃÖÓ¬Öß ˆ¯Ö»Ö²¬Ö �úºþ−Ö ¤êü/Öê, ˆŸ¯ÖÖ¤ü−Ö�Ö´Ö 

−ÖÖ÷Ö×¸ü�ú ²Ö−Ö×¾Ö/Öê ¾Ö µÖÖ •ÖÖ÷Ö×ŸÖ�úß�ú¸ü/ÖÖ“µÖÖ Ã¯Ö¬ÖìŸÖ ´ÖÖ/ÖæÃÖ ´Æü/Öæ−Ö •Ö÷Ö/µÖÖÃÖ ¯ÖÖ¡Ö ²Ö−Ö×¾Ö/Öê Æêü †Ö•Ö“µÖÖ ×¿Ö�Ö/ÖÖ¯Öãœüß»Ö ¯ÖḮ Öæ�Ö †Ö¾ÆüÖ−Ö †ÃÖæ−Ö, 
»ÖÖê�ú¿ÖÖÆüß, ÃÖ´ÖÖ•Ö¾ÖÖ¤ü, Ã¾ÖÖŸÖÓ¡µÖ ´Öæ»µÖÖÓ“Öß •Ö¯Ö¾Ö/Öæ�ú Æêü ¬µÖêµÖ ÆüÖêµÖ ¾Ö Æêü ¬µÖêµÖ ÃÖÖ¬µÖ �ú¸üÖ¾ÖµÖÖ“Öê †ÃÖê»Ö ŸÖ¸ü ×¿Ö�Ö/ÖÖŸÖ �êú¾Öôû ÃÖÓ�µÖÖŸ´Ö�ú ¾ÖÖœü 

�ú¹ý−Ö “ÖÖ»Ö/ÖÖ¸ü −ÖÖÆüß ŸÖ¸ü ÷Öã/ÖÖŸ´Ö�ú ¾ÖÖœü ÆüÖê/Öê ¤êü�Öß»Ö ŸÖê¾Öœêü“Ö ÷Ö¸ü•Öê“Öê †ÖÆêü. ×¾ÖªÖ£µÖÖÕ“Öß ÷Öã/Ö¾Ö¢ÖÖ ¾ÖÖœü×¾Ö/µÖÖŸÖ ¤ü•Öì¤üÖ¸ü ×¿Ö�Ö/Ö ¤êü/µÖÖŸÖ ×¿Ö�Ö�ú 
´ÖÆü¢¾Ö¯Öæ/ÖÔ ³Öæ×´Ö�úÖ ²Ö•ÖÖ¾ÖŸÖÖê, ŸÖê¾ÆüÖ ×¿Ö�Ö/Ö ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖÓ−Öß †Ö¯Ö»µÖÖ ÃÖÓÃ£Öê“µÖÖ ´ÖÖ¬µÖ´ÖÖŸÖæ−Ö �ãú¿Ö»Ö −ÖêŸÖé¢¾Ö ×−Ö´ÖÖÔ/Ö �ú¸ü/Öê, –ÖÖ−Ö ¾Ö “ÖÖŸÖãµÖÔ µÖÖ“ÖÖ 

ÃÖ´Ö−¾ÖµÖ ÃÖÖ¬Ö/ÖÖ¸êü ÃÖãÃÖÓÃ�éúŸÖ −ÖÖ÷Ö¸üß�ú ‘Ö›ü×¾Ö/µÖÖ“Öß �úÖ´Ö×÷Ö¸üß ¯ÖÖ¸ü ¯ÖÖ›üÖ¾Öß »ÖÖ÷Ö/ÖÖ¸ü †ÖÆêü. 
 ÃÖ¤ü¸ü ÃÖÓ¿ÖÖê¬Ö−ÖÃ¯Ö¸ü »Öê�ÖÖŸÖ ×¿Ö�Ö�ú ×¿Ö�Ö/Ö ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖ“Öß �úÖ´Ö×÷Ö¸üß, ˆ¢Ö¸ü¤üÖ×µÖŸ¾Ö ¾Ö ×¿Ö�Ö�ú-×¿Ö�Ö/Ö ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖ¯Öãœüß»Ö †Ö¾ÆüÖ−Öê 

µÖÖ¾Ö¸ü ÃÖÓ×�Ö¯ŸÖ ¥üÛÂ™ü�Öê̄ Ö ™üÖ�ú»ÖÖ †ÖÆêü •Öê/Öê �ú¹ý−Ö µÖÖ �Öê¡ÖÖŸÖ †ÃÖ»Öê»µÖÖ ÃÖ´ÖÃµÖÖ“ÖÖ †ÖÆüÖê̄ ÖÖÆü ÆüÖê¾Öæ−Ö µÖÖ †Ö¾ÆüÖ−ÖÖ−ÖÖ µÖ¿ÖÃ¾Öß¯Ö/Öê ÃÖÖ´ÖÖȩ̂ üê •ÖÖ¾Öæ−Ö 
¿Öî�Ö×/Ö�ú ÷Öã/Ö¾Ö¢ÖÖ ¾ÖÖœü×¾Ö/µÖÖŸÖ ¾Ö ×¿Ö�Ö/ÖÖ“ÖÖ ¤ü•ÖÖÔ ˆ““ÖÖ×¾Ö/µÖÖŸÖ ×−ÖÛ¿“ÖŸÖ“Ö ±úÖµÖ¤êü¿Öß¸ü šü ȩ̂ü»Ö. 

 ÃÖ¤ü¸ü ÃÖÓ¿ÖÖê¬Ö−ÖÃ¯Ö¸ü »Öê�ÖÖŸÖ ×¿Ö�Ö�ú ×¿Ö�Ö/Ö ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖ“Öê ˆ¢Ö¸ü¤üÖ×µÖŸ¾Ö, ×¿Ö�Ö�ú ×¿Ö�Ö/Ö ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖ“µÖÖ ÷Öã/Ö¾Ö¢ÖÖ ÃÖã¬ÖÖ¸ü/µÖÖÃÖÖšüß 
�ú¸üÖ¾ÖµÖÖ“µÖÖ �úÖ´Ö×÷Ö¸üß“Öê ¾Ö/ÖÔ−Ö ×¾Ö¾Öê“Ö−Ö ¾Ö ÃÖª¯Ö×¸üÛÃ£ÖŸÖßŸÖ ×¿Ö�Ö�ú ×¿Ö�Ö/Ö ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖ¯Öãœüß»Ö †Ö¾ÆüÖ−ÖÖÓ“Öê ¾Ö/ÖÔ−Ö �ú»Öê †ÖÆêü.  
¯ÖÏÃŸÖÖ¾Ö−ÖÖ : 
 –ÖÖ−Ö×¬ÖÛÂšüŸÖ ÃÖ´ÖÖ•Ö ×−Ö´ÖÖÔ/Ö �ú¸ü/µÖÖ“Öê ´Öã�µÖ ¾Ö ÃÖÖ´Ö£µÖÔ¿ÖÖ»Öß ÃÖÖ¬Ö−Ö ´Æü/Ö•Öê ×¿Ö�Ö/Ö ÆüÖêµÖ. –ÖÖ−Ö×¬ÖÂšüßŸÖ ÃÖ´ÖÖ•Ö ¾Ö –ÖÖ−ÖÖ¾Ö¸ü 

†Ö¬ÖÖ¸ü»Öê»Öß †£ÖÔ¾µÖ¾ÖÃ£ÖÖ Æüß ‹�ú×¾ÖÃÖÖ¾µÖÖ ¿ÖŸÖ�úÖ“Öß †Öêôû�Ö šü¸üŸÖ †ÖÆêü. ŸÖÃÖê“Ö, ×¿Ö�Ö/Ö ´Æü/Ö•Öê ×¾ÖªÖ£µÖÖÕ´Ö¬µÖê †¯Öê×�ÖŸÖ ¾ÖŸÖÔ−Ö²Ö¤ü»Ö ‘Ö›ü¾Öæ−Ö 
†Ö/Ö/µÖÖÃÖÖšüß ×¤ü»ÖÖ •ÖÖ/ÖÖ¸üÖ ÃÖÆêüŸÖæ�ú ¿Öî�Ö×/Ö�ú †−Öæ³Ö¾Ö †ÃÖê †Ö¯Ö/ÖÖÃÖ ´Æü/ÖŸÖÖ µÖê‡Ô»Ö. ×¾ÖªÖ£µÖÖÕ“µÖÖ ÃÖ¾ÖÖÕ÷Öß/Ö ×¾Ö�úÖÃÖÖÃÖÖšüß ×¿Ö�Ö/Ö 

¯ÖÏ×�ÎúµÖêŸÖß»Ö ×¾Ö×¾Ö¬Ö �úÖî¿Ö»µÖê ¯ÖÏÖ¯ŸÖ ÆüÖê/µÖÖÃÖÖšüß ×¿Ö�Ö�úÖÓ−ÖÖ ¤êü/µÖÖŸÖ µÖê/ÖÖ¸êü ×¿Ö�Ö/Ö ´Æü/Ö•Öê“Ö ×¿Ö�Ö�ú-×¿Ö�Ö/Ö †ÃÖê †Ö¯Ö/Ö ´Æü/Öæ ¿Ö�úŸÖÖê. ×¿Ö�Ö/Ö Æüß 
´ÖÖ−Ö¾ÖÖ“Öß †ŸµÖÓŸÖ ×−Ö�ú›üß“Öß ÷Ö¸ü•Ö ²Ö−Ö»Öß †ÖÆêü. †Ö•Ö Ã¯Ö¬Öì“Ö µÖã÷Ö †ÖÆêü †ÃÖÓ ÃÖ÷Öôûß�ú›êü ²ÖÖê»Ö»Ö •ÖÖŸÖÓ µÖÖ •Öß¾Ö‘Öê/µÖÖ Ã¯Ö¬Öì́ Ö¬µÖê ×™ü�úÖµÖ“ÖÓ †ÃÖê»Ö 

ŸÖ¸ü †Ö¯Ö»µÖÖ»ÖÖ ÃÖ�Ö´Ö ²Ö−Ö»ÖÓ ¯ÖÖ×Æü•Öê †Ö×/Ö ¾µÖÛŒŸÖ»ÖÖ ÃÖ�Ö´Ö ²Ö−Ö×¾Ö/µÖÖ“ÖÓ �úÖ´Ö ×¿Ö�Ö/ÖÖÓ“Ö †ÖÆêü. �úÖê/ÖŸµÖÖÆüß ¤êü¿ÖÖ“Öß ¯ÖÏ÷ÖŸÖß Æüß ×¿Ö�Ö/Ö ¤êü/ÖÖ·µÖÖ 
¾Ö ‘Öê/µÖÖ·µÖÖ“ÖÖ ÃÖÖ´Ö£µÖÖÔ¾Ö¸ü †Ö¯Ö/Ö ´ÖÖê•ÖßŸÖ †ÃÖŸÖÖê. †Ö¯Ö/ÖÖÃÖ †ÃÖê ´Æü/ÖŸÖÖ µÖê‡Ô»Ö �úß, ŸµÖÖ“Ö ¤êü¿ÖÖ“Öß ¯ÖÏ÷ÖŸÖß •ÖÖÃŸÖ ÆüÖê‡Ô»Ö •µÖÖ ¤êü¿ÖÖŸÖß»Ö ×¿Ö�Ö/Ö 

¯Ö¨üŸÖß ¯ÖÏ÷ÖŸÖß¯Ö£ÖÖ¾Ö¸ü †ÃÖê»Ö. ³ÖÖ¸üŸÖÖ¯Öãœêü †Ö•Ö Æüß �Ö¸üß ÃÖ´ÖÃµÖÖ †ÖÆêü �úß ×¿Ö�Ö/ÖÖ�ú›êü †Ö¯Ö/Ö ×�úŸÖß ÷ÖÖÓ³ÖßµÖÖÔ−Öê ¯ÖÖÆüŸÖÖê, µÖÖ ¤êü¿ÖÖŸÖß»Ö ×¿Ö�Ö/Ö 
¤êü/ÖÖ¸êü ×¿Ö�Ö�ú †Ö•Ö �úÖê/ÖŸµÖÖ ¯ÖÖŸÖôûß¾Ö¸üŸÖß †ÖÆêüŸÖ, •Öê ´ÖÆüÖ×¾ÖªÖ»ÖµÖ Æêü ×¿Ö�Ö�ú ŸÖµÖÖ ü̧ �ú¸üŸÖÖŸÖ ŸÖê �úÖê/ÖŸµÖÖ ÛÃ£ÖŸÖßŸÖ †ÖÆêüŸÖ. Æêü ÃÖ´Ö•ÖÖ¾Öæ−Ö 

‘ÖêŸÖ»µÖÖ¾Ö¸ü †Ö¯Ö/ÖÖÃÖ ¾ÖÖÃŸÖ¾Ö ¯Ö×¸üÛÃ£ÖŸÖß“Öê †Ö�ú»Ö−Ö ÆüÖê‡Ô»Ö. †Ö•Ö“µÖÖ ‘Ö›üß»ÖÖ µÖê£Öß»Ö ×¤ü»µÖÖ •ÖÖ/ÖÖ·µÖÖ ×¿Ö�Ö/Ö-¯ÖÏ×¿Ö�Ö/ÖÖ£µÖÖÕ“µÖÖ ×¿Ö�Ö/ÖÖ“ÖÖ 
¤ü•ÖÖÔ, †ÆÔüŸÖÖ¯ÖÏÖ¯ŸÖ ×¿Ö�Ö�úÖÓ“ÖÖ †³ÖÖ¾Ö, ¸üÖê›üÖ¾Ö»Öê»Öß ×¾ÖªÖ£Öá ÃÖÓ�µÖÖ, ×¾ÖªÖ£µÖÖÕ−ÖÖ ×¤ü»µÖÖ •ÖÖ/ÖÖ·µÖÖ ³ÖÖîŸÖß�ú ÃÖã×¾Ö¬ÖÖ“ÖÖ †³ÖÖ¾Ö †¿µÖÖ ‹�ú −ÖÖ 

†−Öê�ú †Ö¾ÆüÖ−ÖÖ−ÖÖ ¾Ö ÃÖ´ÖÃµÖÖÓ−ÖÖ †Ö•Ö“µÖÖ ×¿Ö�Ö�ú ×¿Ö�Ö/Ö ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖÓ−ÖÖ ÃÖÖ´ÖÖȩ̂ êü •ÖÖ¾Öê »ÖÖ÷ÖŸÖ †ÖÆêü. 
 ¯Öæ¾Öá ×¿Ö�Ö�ú †¬µÖÖ¯Ö−Ö �úÖµÖÖÔ»ÖÖ ¯Ö×¾Ö¡Ö ´ÖÖ−ÖßŸÖ ´Æü/Öæ−Ö ŸÖê †¬µÖÖ¯Ö−ÖÖ“Öê �úÖ´Ö ¯ÖÏÖ´ÖÖ×/Ö�ú¯Ö/Öê ´Ö−ÖÖ¯ÖÖÃÖæ−Ö �ú×¸üŸÖ. †¬µÖÖ¯Ö−Ö Æüß ‹�ú ÃÖê¾ÖÖ 

†ÖÆêü. †ÃÖê ÃÖ´Ö•Öæ−Ö ÃÖ´ÖÖ•ÖÃÖæ¬ÖÖ¸ü�ú ¸üÖÂ™Òü¯ÖÏế Öß ÃÖ´ÖÙ¯ÖŸÖ ³ÖÖ¾Ö−Öê−Öê †¬µÖÖ¯Ö−Ö �úÖµÖÖÔŸÖ Ã¾ÖŸÖ:ŸÖ»ÖÖ —ÖÖê�æú−Ö ¤êüŸÖ. †ÖîªÖê×÷Ö�úß�ú¸ü/ÖÖ´Öãôêû ¯ÖÏŸµÖê�ú 
²ÖÖ²Öß�ú›êü †Ö•Ö ±úÖµÖªÖ“µÖÖ ¥üÛÂ™ü�úÖê−ÖÖŸÖæ−Ö ¯ÖÖ×Æü»Öê •ÖÖ‰ú »ÖÖ÷Ö»Öê. †¬µÖÖ¯Ö−ÖÖ»ÖÖ ¾µÖ¾ÖÃÖÖµÖÖ“ÖÖ ¤ü•ÖÖÔ ¯ÖÏÖ¯ŸÖ —ÖÖ»ÖÖ. †Ö•Ö ¿ÖÖÃÖ−ÖÖ−Öê ×¿Ö�Ö/Ö Æêü 

ÃÖÖ¾ÖÔ×¡Ö�ú ¾Ö ÃÖŒŸÖß“Öê �êú»Öê ŸµÖÖ´Öæôêû ¿Öî�Ö×/Ö�ú ÃÖÓÃ£ÖÖ´Ö¬µÖê ×¿Ö�Ö/Ö ‘Öê/ÖÖ·µÖÖ“Öß ÃÖÓ�µÖÖ ¾ÖÖœü»Öß ¯Ö/Ö ¿Öî�Ö×/Ö�ú ÷Öã/ÖÖŸ´Ö�úŸÖÖ ´ÖÖ¡Ö œüÖÃÖôæû »ÖÖ÷Ö»Öß, 
µÖÖÃÖÖšüß ×¿Ö�Ö�úÖ/ÖÖ“Ö •Ö²ÖÖ²Ö¤üÖ¸ü šü¸ü×¾Ö»Öê ÷Öê»Öê ¾Ö ÷Öã/ÖÖŸ´Ö�úŸÖÖ ¾ÖÖœüßÃÖÖšüß ¤êü�Öß»Ö ×¿Ö�Ö�úÖ»ÖÖ“Ö ˆ¢Ö¸ü¤üÖµÖß ÃÖ´Ö•ÖÖ¾Öê. ‹�Óú¤ü×¸üŸÖ ÃÖ¬µÖÖ ×¿Ö�Ö�úÖÓ“Öß 

÷Öã/Ö¾Ö¢ÖÖ ¾ÖÖœüß“Öß •Ö²ÖÖ²Ö¤üÖ ü̧ß µÖê£Öß»Ö ×¿Ö�Ö�ú-×¿Ö�Ö/Ö ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖ−Öê ÛÃ¾Ö�úÖ¸ü»Öß ¯ÖÖÆüß•Öê ¾Ö ×Æü ×¿Ö�Ö�ú ×¿Ö�Ö/Ö ˆ¢Ö ü̧¤üÖ×µÖŸ¾ÖÖ“Öß �ú»¯Ö−ÖÖ 
•Ö÷Ö´ÖÖ−µÖ �êú»Öß ÷Öê»Öß ¯ÖÖ×Æü•Öê µÖÖ ¥üÛÂ™ü�úÖê−ÖÖŸÖæ−Ö ¯ÖÏµÖŸ−Ö×¿Ö»Ö ¸üÖÆü/Öê Æêü ¯ÖÏŸµÖê�ú ×¿Ö�Ö�ú ×¿Ö�Ö/Ö ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖ“Öê �úŸÖÔ¾µÖ †ÖÆêü. 

×¿Ö�Ö�ú - ×¿Ö�ÖÖ ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖ“ÖÖ ˆ¢Ö¸ü¤üÖ×µÖŸ¾Ö, �úÖ´Ö×÷Ö¸üß †Ö×Ö †Ö¾ÆüÖ−Öê ¯Öãœüß»Ö¯ÖḮ ÖÖÖê - 
†) ×¿Ö�Ö�ú ×¿Ö�ÖÖ ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖ“Öê ˆ¢Ö¸ü¤üÖ×µÖŸ¾Ö : 
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 "ˆ¢Ö¸ü¤üÖ×µÖŸ¾Ö ´Æü/Ö•Öê †¿Öß ¯ÖÏ×�ÎúµÖÖ �úß, •µÖÖŸÖ �úŸÖÔ¾µÖÖ“ÖÖ †Ö×/Ö �êú»Öê»µÖÖ �úÖµÖÖÔ“ÖÖ ¾Öé¢ÖÖÓŸÖ ŸµÖÖ �úÖµÖÖÔŸÖ ÃÖã¬ÖÖ¸ü/ÖÖ, ²Ö¤ü»Ö 
�ú¸ü/µÖÖÃÖÖšüß“ÖÖ ¯ÖÏ³ÖÖ¾Ö †Ö×/Ö †×¬Ö�úÖ¸ü Æêü ¤üÖê−Æüß †ÃÖ»Öê»µÖÖ ´ÖÓ›üôûÖ�ú›êü šü¸üÖ×¾Ö�ú �úÖ»ÖÖ¾Ö¬Öß−ÖÓŸÖ¸ü ¤êü/Öê µÖÖÓ“ÖÖ ÃÖ´ÖÖ¾Öê¿Ö ÆüÖêŸÖÖê." ´Æü/Ö•Öê“Ö, ¾µÖŒŸÖß 

¾Ö ÃÖÓÃ£ÖÖ µÖÖÓ−ÖÖ ŸµÖÖÓ“µÖÖ¾Ö¸ü ÃÖÖê̄ Ö×¾Ö»Öê»µÖÖ �úÖ´ÖÖ“ÖÖ ¾Öé¢ÖÖÓŸÖ ¾ÖêôûÖê¾Öêôûß †Ö¯Ö»µÖÖ ¾Ö×¸üÂšüÖÓ−ÖÖ ªÖ¾ÖÖ »ÖÖ÷ÖŸÖÖê −Öế Öæ−Ö ×¤ü»Öê»Öê �úÖ´Ö ‹�ú ×¾Ö×¿ÖÂšü ¤ü•ÖÖÔ̄ ÖÏŸÖ 
�ú¸ü/Öê ¾Ö ŸµÖÖŸÖ −Öế Ö�êú �úÖµÖ ÃÖÓ̄ ÖÖ¤ü−Ö �êú»Öê Æêü ¾Ö×¸üÂšüÖÓ−ÖÖ ÃÖÖÓ÷Ö/µÖÖ“Öß •Ö²ÖÖ²Ö¤üÖ¸üß ÛÃ¾Ö�úÖ¸ü/Öê ´Æü/Ö•Öê“Ö ˆ¢Ö¸ü¤üÖµÖŸ¾Ö ÆüÖêüµÖ †ÃÖê †Ö¯Ö/Ö ´Æü/Öæ ¿Ö�úŸÖÖê. 

 ×¿Ö�Ö�ú ×¿Ö�Ö/ÖÖ“Öê ˆ¢Ö¸ü¤üÖ×µÖŸ¾Ö •µÖÖ´Ö¬µÖê ×¾ÖªÖ£µÖÖÕ“Öê †¬µÖµÖ−Ö ¾Ö ¿Öî�Ö×/Ö�ú ¯ÖÏ÷ÖŸÖß µÖÖÃÖÖšüß ¿ÖÖôûÖ¯ÖÏ/ÖÖ»Öß ¾Ö ×¾Ö¿ÖêÂÖŸÖ: ×¿Ö�Ö�úÖÓ−ÖÖ 
•Ö²ÖÖ²Ö¤üÖ¸ü ¬Ö¸ü»Öê •ÖÖŸÖê, ´Æü/Ö•Öê“Ö ×¾ÖªÖ£µÖÖÕ−ÖÖ †¬µÖµÖ−Ö ¯ÖÏ¾Öé¢Ö �ú¹ý−Ö ŸµÖÖÓ“Öß ¿Öî�Ö×/Ö�ú ¯ÖÏ÷ÖŸÖß �ú¸ü/Öê Æêü ×¿Ö�Ö�úÖÓ“Öê ˆ¢Ö¸ü¤üÖ×µÖŸ¾Ö †ÖÆêü. 

×¿Ö�Ö�ú ×¿Ö�ÖÖ ˆ¢Ö¸ü¤üÖ×µÖŸ¾ÖÖ“Öß ˆ×§üÂ™êü : 
1) ¾µÖÛŒŸÖ“µÖÖ �úÖµÖÖÔ“µÖÖ ¯ÖÏ÷ÖŸÖß“Öê ×ÃÖÆüÖÓ¾Ö»ÖÖê�ú−Ö �ú¸ü/Öê. 

2) ¾µÖÛŒŸÖ“µÖÖ �úÖ´ÖÖ“Öê ×¾Ö×ÆüŸÖ ¤ü•ÖÖÔ“µÖÖ ÃÖÓ¤ü³ÖÖÔŸÖ ´Öæ»µÖÖÓ�ú−Ö �ú¸ü/Öê. 
3) �êú»µÖÖ ÷Öê»Öê»µÖÖ �úÖ´ÖÖÃÖÖšüß »ÖÖ÷Ö/ÖÖ¸üÖ ¾Öêôû ¾Ö �úÖ´ÖÖ“ÖÖ ¤ü•ÖÖÔ µÖÖ ÃÖÓ¤ü³ÖÖÔŸÖ ŸÖæ»Ö−ÖÖ �ú¸ü/Öê. 

4) šü¸üÖ×¾Ö�ú ¤ü•ÖÖÔ̄ ÖÏŸÖ �úÖ´Ö −Ö —ÖÖ»µÖÖÃÖ ˆ¯Ö“ÖÖ¸üÖŸ´Ö�ú ˆ¯ÖÖµÖµÖÖê•Ö−ÖÖ �ú¸ü/Öê. 
×¿Ö�Ö�ú ×¿Ö�ÖÖ ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖ“µÖÖ ¿Öî�Ö×Ö�ú ˆ×§üÂ™ü ¯Öæ¾Öá×−ÖÛ¿“ÖŸÖ ¿Öî�Ö×Ö�ú ¯ÖæŸÖáÃÖÖšüß ¯ÖÖ¸ü ¯ÖÖ›üÖ¾µÖÖ“Öê ˆ¢Ö¸ü¤üÖ×µÖŸ¾Ö ¯Öãœüß»Ö¯ÖḮ ÖÖÖê - 

1) �ú×−ÖÂšü ¾µÖŒŸÖß−Öê ¾Ö×¸üÂšü ¾µÖŒŸÖß−ÖÖ �êú»Öê»µÖÖ �úÖ´ÖÖ“µÖÖ ÃÖÓ¤ü³ÖÖÔŸÖ ˆ¢Ö¸ü ªÖ¾Öê, †Æü¾ÖÖ»Ö ªÖ¾ÖÖ. 
2) �úÖµÖÖÔŸÖ µÖ¿ÖÃ¾Öß �ú¸ü/ÖÖ ȩ̂ü ¾Ö †›ü£ÖôûÖ †Ö/Ö/ÖÖ·µÖÖ ‘Ö™ü�úÖÓ“ÖÖ ×¾Ö“ÖÖ¸ü †¯Öê×�ÖŸÖ †ÖÆêü. ˆ¤üÖ. ¾Ö×¸üÂšüÖ�ú›æü−Ö −Ö ×´ÖôûÖ»Öê»Öß ´Ö¤üŸÖ ¯ÖÏȩ̂ ü/ÖÖÓ“ÖÖ 

†³ÖÖ¾Ö, ¿Öî�Ö×/Ö�ú ¾Ö †ÖÙ£Ö�ú ÃÖã×¾Ö¬ÖÖÓ“ÖÖ  †³ÖÖ¾Ö †¯Öæ̧ üÖ ¾Öêôû ‡ŸµÖÖ¤üß. 
3) ×¿Ö�Ö�úÖÓ−Öß †Ö¯Ö»Öê –ÖÖ−Ö-�úÖî¿Ö»µÖ �Ö´ÖŸÖÖ ¾ÖÙ¬ÖÂ/Öæ šêü¾Ö/Öê †Ö¾Ö¿µÖ�ú †ÖÆêü. ×¿Ö�Ö�úÖÓ−Öß ×¾Ö�úÖÃÖÖ“µÖÖ ¥üÛÂ™ü−Öê ×−Ö¸ü×−Ö ü̧Öôêû ¯ÖÏµÖŸ−Ö �ú¹ý−Ö 

†¯Öê×�ÖŸÖ ŸÖÖ µÖÖê÷µÖ ²Ö¤ü»Ö ‘Ö›ü¾Öæ−Ö †Ö/ÖÖ¾ÖÖ. 
4) †³µÖÖÃÖ�Îú´ÖÖ“Öê ×−ÖÛ¿“ÖŸÖ ¬µÖêµÖ, ˆ×§üÂ™êü šü¸ü¾Öæ−Ö ŸÖµÖÖ¸ü �ú¸üÖ¾ÖÖ, ×¾ÖªÖ£µÖÖÕ“ÖÖ ÃÖ¾ÖÖÕ÷Öß/Ö ×¾Ö�úÖÃÖÖ“ÖÖ ¥üÛÂ™ü�úÖê−ÖÖŸÖæ−Ö ¯ÖÏµÖŸ−Ö¿Öß»Ö ¸üÖÆüÖ¾Öê. 

5) ×¿Ö�Ö�úÖÓ−Öß †Ö¯Ö»µÖÖ •Ö²ÖÖ²Ö¤üÖ·µÖÖ †¯Öê×�ÖŸÖ šü¸üÖ×¾Ö�ú ¤ü•ÖÖÔ ¸üÖ�Öæ−Ö ¯Öæ/ÖÔ �ú¸ü/Öê. ˆ¤üÖ. ²Öîšü�úÖ ‘Öê/Öê, �úÖ´ÖÖ“Öê ¾ÖÖ™ü¯Ö �ú¸ü/Öê. �úÖ´Ö ¾ÖêôêûŸÖ 
¯Öæ/ÖÔ �ú¸ü/Öê, ÃÖ¾ÖÖÕ“µÖÖ �úÖ´ÖÖ¾Ö¸ü »Ö�Ö šêü¾Ö/Öê, ÃÖæ“Ö−ÖÖ ¤êü/Öê ‡ŸµÖÖ¤üß. 

6) ¾µÖÛŒŸÖ¾Ö¸ü ÃÖÖê̄ Ö×¾Ö»Öê»µÖÖ �úÖ´ÖÖ“Öê ´Öæ»µÖ´ÖÖ¯Ö−Ö �ú¸ü/Öê, ¯ÖÏ÷ÖŸÖß“Öê ÷Öã/ÖÖŸ´Ö�ú ¾Ö ÃÖÓ�µÖÖŸ´Ö�ú ´ÖÖ¯Ö−Ö �ú¸ü/Öê. 
7) ¯ÖÏŸµÖê�ú �úÖ´ÖÖ“Öê ×−ÖÛ¿“ÖŸÖ ¤ü•ÖÖÔ̄ ÖÏŸÖ ÆüÖê/µÖÖÃÖÖšüß ×−Ö�úÂÖ šü¸ü×¾Ö»Öê ¾Ö ×−Ö�úÂÖÖÓ̄ ÖḮ ÖÖ/Öê †Ö¯Ö»Öß �úÖ´Ö×÷Ö¸üß ¯Öæ/ÖÔ �ú¸ü/Öê. 

8) ×¿Ö�Ö�ú-×¿Ö�Ö/Ö ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖÓ−ÖÖ �úÖ´ÖÖÃÖÖšüß »ÖÖ÷Ö/ÖÖ¸üÖ ¾Öêôû ¾Ö �úÖ´ÖÖ“ÖÖ ¤ü•ÖÖÔ ×¾Ö“ÖÖ¸üÖŸÖ ‘Öê¾Öæ−Ö ×¿Ö�Ö�ú ×�úŸÖß ˆ¢Ö¸ü¤üÖµÖß †ÖÆêüŸÖ Æêü 
šü¸ü¾ÖÖ¾Öê. 

9) šü¸üÖ×¾Ö�ú ¤ü•ÖÖÔ̄ ÖÏŸÖ �úÖ´Ö −Ö —ÖÖ»µÖÖÃÖ ˆ¯Ö“ÖÖ ü̧ÖŸ´Ö�ú ˆ¯ÖÖµÖµÖÖê•Ö−ÖÖ �ú¸ü/Öê ÷Ö¸ü•Öê“Öê †ÖÆêü. †¯ÖµÖ¿Ö �úÖ †Ö»Öê µÖÖÓ“Öß �úÖ¸ü/Ö×´Ö´ÖÖÓÃÖÖ �ú¹ý−Ö 
ˆ¯ÖÖµÖµÖÖê•Ö−ÖÖ ÃÖæ“Ö¾µÖÖ¾ÖÖŸÖ. 

²Ö) ×¿Ö�Ö�ú-×¿Ö�ÖÖ ´ÖÆüÖ×¾ÖªÖ»ÖµÖ �úÖ´Ö×÷Ö¸üß : 
 ´Öë¤æü´Ö¬µÖê ×−Ö´ÖÖÔ/Ö ÆüÖê/ÖÖ·µÖÖ †Ö×/Ö ×¾Ö�úÖÃÖ ¯ÖÖ¾Ö/ÖÖ·µÖÖ �Ö´ÖŸÖÖ ¯ÖÏ�ú™ü ÆüÖêŸÖÖŸÖ ŸµÖÖ ×¿Ö�Ö�úÖ“µÖÖ ¾ÖŸÖÔ−ÖÖŸÖæ−Ö, ŸµÖÖ“µÖÖ �úÖ´Ö×÷Ö×¸üŸÖæ−Ö, ŸÖê¾ÆüÖ 

×¿Ö�Ö�ú ×¿Ö�Ö/Ö ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖ“Öß ¾Ö ÷Öã/Ö¾Ö¢ÖÖ ¾Ö ¤ü•ÖÖÔ ¾ÖÖœü×¾Ö/µÖÖÃÖÖšüß ×¿Ö�Ö�úÖÓ−ÖÖ �ú¸üÖ¾ÖµÖÖ“µÖÖ ×¿Ö�Ö�ú ×¿Ö�Ö/Ö ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖ“µÖÖ �úÖ´Ö×÷Ö¸üß“Öê 
¾Ö÷Öá�ú¸ü/Ö �ÖÖ»Öß»Ö¯ÖḮ ÖÖ/Öê - 

 
 
 
 

�úÖ´Ö×÷Ö¸üß 

 ¾Ö÷ÖÖÔŸÖß»Ö �úÖ´Ö×÷Ö¸üß 
 

 ¿ÖÖ»ÖêµÖ ¯ÖÖŸÖôûß¾Ö¸üß»Ö �úÖ´Ö×÷Ö¸üß 
  

 ¿ÖÖ»ÖÖ²ÖÖÊ �úÖ´Ö×÷Ö¸üß 
  

 ¯ÖÖ»Ö�ú ÃÖÆü�úÖµÖÖÔÃÖÓ²Ö¬Öß �úÖ´Ö×÷Ö¸üß 
  

 ÃÖ´ÖÖ−Ö ÃÖÆü�úÖµÖÖÔÃÖÓ²ÖÓ¬Öß �úÖ´Ö×÷Ö¸üß 
1) ¾Ö÷ÖÖÔŸÖß»Ö �úÖ´Ö×÷Ö¸üß: 
 †¬µÖÖ¯Ö−Ö, −Ö¾Ö−Ö×¾Ö−Ö †¬µÖÖ¯Ö−Ö ¯Ö¨üŸÖß, ŸÖÓ¡Ö–ÖÖ−ÖÖ“ÖÖ ¾ÖÖ¯Ö¸ü ×¾ÖªÖ£µÖÖÕ“µÖÖ ÷Ö™üÖ»ÖÖ ´Ö¤üŸÖ �ú¸ü/Öê, ¾Ö÷ÖÔ¾µÖ¾ÖÃ£ÖÖ¯Ö−Ö, ´Öã»ÖÖÓ“µÖÖ �úÖ´Ö×÷Ö¸üß“Öê 
´Öã»µÖ´ÖÖ¯Ö−Ö ‡. ¾Ö÷ÖÖÔŸÖß»Ö †ÖÓŸÖ¸ü×�ÎúµÖÖÃÖÓ²Ö¬Öß �úÖ´Ö×÷Ö¸üß “ÖÖÓ÷Ö»Öß ¤ü¿ÖÔ×¾Ö/Öê ×¿Ö�Ö�ú ×¿Ö�Ö/Ö ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖ»ÖÖ †Ö¾Ö¿µÖ�ú †ÖÆêü. 

2) ´ÖÆüÖ×¾ÖªÖ»ÖµÖß−Ö ¯ÖÖŸÖôûß¾Ö¸üß»Ö �úÖ´Ö×÷Ö¸üß: 
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 ÃÖ³ÖÖ †ÖµÖÖê•Ö−Ö �ú¸ü/Öê, ÃÖÖ´ÖÖ×•Ö�ú ¾Ö ÃÖÖÓÃ�éú×ŸÖ�ú ¯ÖÏÃÖÓ÷Ö ÃÖÖ•Ö¸êü �ú¸ü/Öê, ×¿Ö�Ö�ú ¾Ö ×¾ÖªÖ£Öá ´ÖÆüÖ×¾ÖªÖ»ÖµÖß−Ö ¾µÖ¾ÖÃ£ÖÖ¯Ö−ÖÖŸÖß»Ö ÃÖÆü³ÖÖ÷Ö 
¿Öî�Ö×/Ö�ú ´Öæ»µÖ´ÖÖ¯Ö−Ö ‡ŸµÖÖ¤üß ´ÖÆüÖ×¾ÖªÖ»ÖµÖß−Ö ¯ÖÖŸÖôûß¾Ö¸üß»Ö �úÖ´Ö×÷Ö¸üß ÆüÖêµÖ. 

3) ¿ÖÖ»ÖÖ²ÖÖÊ �úÖµÖÔ�Îú´ÖÖŸÖß»Ö �úÖ´Ö×÷Ö¸üß: 
 ¾Öê÷Ö¾Öê÷ÖóµÖÖ Ã¯Ö¬ÖÖÔ †ÖµÖÖê•Ö−Ö, ×−ÖµÖÖê•Ö−Ö, ¤ü¯ŸÖ¸ü−ÖÖë¤üß, ¤ü¯ŸÖ¸ü ÆüÖŸÖÖôû/Öß, ¿ÖÖ»ÖêµÖ ¾µÖ¾ÖÃ£ÖÖ¯Ö−Ö, ´ÖÖ÷ÖÔ¤ü¿ÖÔ−Ö ¾Ö ÃÖ´Öǣ Ö¤êü¿Ö−Ö, �ú�ÖÖ«üÖ¸êü 

¾µÖ¾ÖÃÖÖµÖ ´ÖÖ÷ÖÔ¤ü¿ÖÔ−Ö, ÃÖÆü»Öß †ÖµÖÖê•Ö−Ö, ¸üÖê•Ö÷ÖÖ¸üÖ“µÖÖ ÃÖÓ¬Öß ˆ¯Ö»Ö²¬ÖŸÖÖ ‡. †ÖµÖÖê•Ö−Ö ¾Ö †´ÖÓ»Ö²Ö•ÖÖ¾Ö/ÖßŸÖæ−Ö ¿ÖÖ»ÖÖ²ÖÖÊ �úÖ´Ö×÷Ö¸üß ×¤üÃÖã−Ö µÖêŸÖê. 
4) ¯ÖÖ»Ö�ú ÃÖÆü�úÖµÖÖÔÃÖÓ²ÖÓ¬Öß �úÖ´Ö×÷Ö¸üß : 
 ´ÖÆüÖ×¾ÖªÖ»ÖµÖß−Ö ×¾ÖªÖ£µÖÖÕ“µÖÖ ×¾Ö�úÖÃÖÖŸÖ ¯ÖÖ»Ö�úÖÓ“Öê ÃÖÆü�úÖµÖÔ µÖÖê÷Ö¤üÖ−Ö ‘Öê/Öê, ¯ÖÖ»Ö�úÖÓ¿Öß ÃÖÓ̄ Ö�Ôú ÃÖÖ¬Öæ−Ö ×¾ÖªÖ£Öá ×¾Ö�úÖÃÖÖ“µÖÖ µÖÖê•Ö−ÖÖŸÖ 
ŸµÖÖÓ“Öê ÃÖÆü³ÖÖ÷Ö ‘Öê/Öê µÖÖ �úÖ´Ö×÷Ö¸üß“Öê ÃÖ´ÖÖ¾Öê¿Ö ÆüÖêŸÖÖê. 

5) ÃÖ´ÖÖ−Ö ÃÖÆü�úÖµÖÖÔÃÖÓ²ÖÓ¬Öß �úÖ´Ö×÷Ö¸üß : 
 ×¿Ö�Ö�ú ×¿Ö�Ö/ÖÖŸÖæ−Ö ÃÖÖ´ÖÖ×•Ö�ú ÃŸÖ¸üÖ¾Ö¸ü �êú»µÖÖ •ÖÖ/ÖÖ·µÖÖ ÃÖÖ´ÖÖ×•Ö�ú •Ö²ÖÖ²Ö¤üÖ·µÖÖÓ“µÖÖ ¯ÖÖ»Ö−ÖÖŸÖæ−Ö Æüß �úÖ´Ö×÷Ö¸üß ×¾Ö�ú×ÃÖŸÖ ÆüÖêŸÖê. 

×¿Ö�Ö/Ö ÃÖ×´ÖŸÖß“µÖÖ �úÖ´ÖÖ�úÖ•ÖÖŸÖß»Ö ÃÖÆü³ÖÖ÷Ö ¿ÖÖôûÖ ¾Ö ÃÖ´ÖÖ−Ö µÖÖÓ−Öß ×´Öôûæ−Ö ÃÖÖ•Ö·µÖÖ �ú ü̧Ö¾ÖµÖÖ“µÖÖ ÃÖ´ÖÖ Ó̧ü³ÖÖŸÖß»Ö ÃÖÆü³ÖÖ÷Ö ŸÖÃÖê“Ö 
´ÖÆüÖ×¾ÖªÖ»ÖµÖ−Öß−Ö ×¾Ö�úÖÃÖÖŸÖ ÃÖ´ÖÖ•ÖÖ“ÖÖ ÃÖÆü³ÖÖ÷Ö µÖÖÓ“ÖÖ ÃÖ´ÖÖ¾Öê¿Ö ÆüÖêŸÖÖê. 

²Ö) ×¿Ö�Ö�ú-×¿Ö�Ö�ú ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖ“Öß ÷ÖãÖ¾Ö¢ÖÖ ÃÖã¬Ö¸üµÖÖÃÖÖšüß �ú¸üÖ¾ÖµÖÖ“Öß �úÖ´Ö×÷Ö¸üß ¯Öãœüß»Ö¯ÖḮ ÖÖÖê - 
1) ¯ÖÏ×¿Ö�Ö/Ö ÃÖÓÃ£ÖÖ“Öß ¾µÖÖ¾ÖÃÖÖ×µÖ�ú ÷Öã/Ö¾Ö¢ÖÖ ÃÖã¬ÖÖ¸ü/µÖÖÃÖÖšüß †³µÖÖÃÖ�Îú´Ö ¯Öã−Ö¸Ôü“Ö−ÖÖ �ú¸üÖ¾Öß †Ö¿ÖµÖÖŸ´Ö�ú ¯ÖÏÖŸµÖ×�Ö�ú ¾Ö ÃÖ¸üÖ¾Ö ¯Ö¨üŸÖßŸÖ 

²Ö¤ü»Ö �ú¸üÖ¾ÖÖ. 
2) †¬µÖÖ¯Ö−Ö ¾Ö ´Öæ»µÖ´ÖÖ¯Ö−Ö ÃÖã¬ÖÖ×¸üŸÖ ¯Ö¨üŸÖß“ÖÖ ¾ÖÖ¯Ö¸ü. 

3) ¯ÖÖµÖÖ³ÖæŸÖ ÃÖÓ̧ ü“Ö−ÖÖ ÃÖ¾ÖÔ ÃŸÖ¸üÖ¾Ö¸ü ÃÖ�Ö´Ö �ú¸ü/Öê. 
4) ÃÖ¾ÖÔ ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖŸÖ ˆ““Ö ×¾ÖªÖ×¾Ö³Öæ×ÂÖŸÖ ¾Ö ¤ü•ÖÖÔÃÖ¯ÖÓ®Ö ×¿Ö�Ö�úÖÓ“µÖÖ ×−ÖµÖãŒŸµÖÖ �ú¸ü/Öê. 

5) ×¿Ö�Ö/ÖÖŸÖã−Ö ×−ÖŸÖß´Öæ»µÖÖÓ“Öß ¯Öȩ̂ ü/Öß �ú¸ü/Öê. 
6) ×¿Ö�Ö/ÖÖŸÖ −Ö±êú�ÖÖȩ̂ üß ¯ÖÏ¾Öé¢Öß ¾Ö ²ÖÖ•ÖÖ¸üß�ú¸ü/ÖÖ»ÖÖ †ÖôûÖ ‘ÖÖ»ÖÖ¾ÖÖ. 

7) ˆ¢Ö´Ö ¸üÖê•Ö÷ÖÖ¸üÖ“µÖÖ ÃÖÓ¬Öß ×¾ÖªÖ£µÖÖÕ−ÖÖ ¯ÖÏÖ¯ŸÖ �ú¹ý−Ö ªÖ¾µÖÖŸÖ. 
8) �úÖ´ÖÖ“Öê ¾Öêôû ×−Ö¿“ÖßŸÖ ¾Ö ÃÖ´ÖÖ−Ö �úÖµÖÖÔÃÖÖšüß ÃÖ´ÖÖ−Ö ¾ÖêŸÖ−Ö ¤êü/µÖÖŸÖ µÖÖ¾Öê. 

9) †ÖÓŸÖ¸ü×¾ÖªÖ¿Ö�ÖßµÖ ×¿Ö�Ö/Ö ×¾ÖÂÖµÖ ×−Ö¾Ö›üß“Öê Ã¾ÖÖŸÖÓ¡µÖ ×¾ÖªÖ£µÖÖÕ−ÖÖ ªÖ¾Öê. 
10) �éúŸÖß ÃÖÓ¿ÖÖê¬Ö−ÖÖ«üÖ¸êü ÃÖÓ¿ÖÖê¬Ö−ÖÖ»ÖÖ ¾ÖÖ¾Ö ¤êü¾Öæ−Ö Ã£ÖÖ×−Ö�ú ¿Öî�Ö×/Ö�ú ÃÖ´ÖÃµÖÖ •ÖÖ/Öæ−Ö ˆ¯ÖÖµÖµÖÖê•Ö−ÖÖ ÃÖã“Ö×¾Ö/µÖÖŸÖ µÖÖ¾µÖÖŸÖ. 

11) †³µÖÖÃÖ�Îú´Ö ÃÖã¬ÖÖ¸ü/ÖÖ ¾Ö ¯Öã−Ö¸üÖ¾Ö»ÖÖê�ú−Ö �ú¸ü/Öê, ³ÖÖ¾Öß ×¿Ö�Ö�úÖÓ“µÖÖ ÷Öã/ÖÖŸ´Ö�ú ²Ö¤ü»ÖÖÃÖÖšüß −Ö¾Öß−Ö ˆ¯Ö�Îú´Ö ŸÖµÖÖ¸ü �ú¹ý−Ö ŸÖê ¯ÖÏŸµÖ�ÖÖŸÖ 
ˆ¯ÖµÖÖê÷ÖÖŸÖ †Ö/Ö»Öê •ÖÖ/Öê. 

12) †Öî̄ Ö“ÖÖ×¸ü�ú ¾Ö †−ÖÖî̄ Ö“ÖÖ×¸ü�ú ×¿Ö�Ö/Ö ¯Ö¨üŸÖß ´Ö¬Öæ−Ö −Ö¾Öß−Ö ÷Ö¸ü•ÖÖ×¬ÖÛÂšüŸÖ ¾Ö †−ÖÖî̄ Ö“ÖÖ×¸ü�ú ×¿Ö�Ö/Ö ¯Ö¨üŸÖß ´Ö¬Öæ−Ö −Ö¾Öß−Ö ÷Ö¸ü•ÖÖ×¬ÖÛÂšüŸÖ 
�úÖµÖÔ�Îú´Ö ¾Ö ÷Ö×ŸÖ¿Öß»Ö †³µÖÖÃÖ�Îú´Ö ¯Ö¨üŸÖß ¿ÖÖê¬Ö/Öê ¾Ö †Öêôû�Ö �ú¹ý−Ö ¤êü/Öê. 

13) ¤ü•Öì¤üÖ¸ü †¬µÖµÖ−Ö †¬µÖÖ¯Ö−Ö ¾ÆüÖµÖ»ÖÖ Æü¾Öê, †¬µÖµÖ−ÖÖŸÖæ−Ö ÃÖÓ¿ÖÖê¬Ö−ÖÖ»ÖÖ ÷ÖŸÖß ×´ÖôûÖµÖ»ÖÖ Æü¾Öß ×¾Ö×¾Ö¬Ö –ÖÖ−Ö¿ÖÖ�ÖÖ“ÖÖ ŸÖã»Ö−ÖÖŸ´Ö�ú †³µÖÖÃÖ 
¾ÆüÖµÖ»ÖÖ Æü¾ÖÖ. 

�ú) ×¿Ö�Ö�ú-×¿Ö�ÖÖ ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖ¯Öãœüß»Ö †Ö¾ÆüÖ−Öê : 
1) ×¿Ö�Ö�ú-×¿Ö�Ö/ÖÖŸÖß»Ö �úÖ»Ö²ÖÖÊŸÖÖ ¾Ö ÃÖÓ¤ü³ÖÔ×Æü−ÖŸÖÖ ¤æü¸ü �ú¸ü/Öê. 

2) ¯ÖÖµÖÖ³ÖæŸÖ ÃÖã×¾Ö¬ÖÖ, †ÆÔüŸÖÖ¯ÖÏÖ¯ŸÖ ¯ÖÏÖ¬µÖÖ¯Ö�ú ¾Ö÷ÖÖÔ“ÖÖ †³ÖÖ¾Ö. 
3) ×¿Ö�Ö/ÖÖÃÖÖšüß †ŸµÖ»¯Ö �Ö“ÖÔ, ×¾Ö×¿ÖÂ™ü ¾Ö÷ÖÖÔ“Öß ´ÖŒŸÖê¤üÖ¸üß, ³ÖÂ™Òü ¾µÖ¾ÖÃ£ÖÖ¯Ö−Ö. 

4) †ªµÖÖ¾ÖŸÖ ŸÖÓ¡Ö–ÖÖ−Ö ÆüÖŸÖÖôû/Öß ¾Ö �úÖî¿Ö»µÖÖ“µÖÖ †³ÖÖ¾Ö. 
5) †µÖÖê÷µÖ ¯Ö×¸ü�ÖÖ / ¯Ö¨üŸÖß ¾Ö ×¾ÖÀ¾ÖÖÃÖÆüß−Ö ´Öã»µÖ´ÖÖ¯Ö−Ö. 

6) ×¿Ö�Ö�ú ×¿Ö�Ö/Ö Æêü ü̧Öê•Ö÷ÖÖ¸ü×³Ö´Öæ�Ö, ¯Ö×¸üÛÃ£ÖŸÖß−Öã¹ý¯Ö †ÖîªÖê×÷Ö�ú �Öê¡ÖÖ¿Öß �ãú¿Ö»Ö ´Ö−ÖãÂµÖ²ÖôûÖ“Öß ´ÖÖ÷Ö/Öß ‡ŸµÖÖ¤üß ¯Ö×¸ü/ÖÖ´ÖÖÓ“ÖÖ ×¾Ö“ÖÖ ü̧ 
�ú¹ý−Ö ŸÖµÖÖ¸ü �ú¸ü/Öê †Ö¾ÆüÖ−ÖÖŸ´Ö�ú †ÖÆêü. 

7) ×¿Ö�Ö/ÖÖŸÖß»Ö ´ÖÖ¬µÖ´ÖÖÓ“Öß ¤üÖê»ÖÖµÖ´ÖÖ−Ö ÛÃ£ÖŸÖß, ÃÖÓ�µÖÖŸ´Ö�ú ×¿Ö�Ö�ú-¯ÖÏ×¿Ö�Ö/ÖÖ£µÖÖÕ“Öß ¾ÖÖœü, ÷Öã/ÖÖŸ´Ö�ú −ÖÖÆüß ŸÖÃÖê“Ö ×¿Ö�Ö/ÖÖ“Öß −Ö 
¯Ö¸ü¾Ö/ÖÖ ü̧Ö �Ö“ÖÔ ‡ŸµÖÖ¤üß ´ÖÖêšüß †Ö¾ÆüÖ−Öê †ÖÆêüŸÖ. 

8) ×¿Ö�Ö�ú-×¿Ö�Ö/ÖÖ“µÖÖ ¾µÖ¾ÖÃ£ÖÖ¯Ö−ÖÖ“Öß �úÖµÖÔ�Ö´ÖŸÖÖ ¾ÖÖœü×¾Ö/Öê Æêü ´ÖÖêšêü †Ö¾ÆüÖ−Ö †ÖÆêü. 
9) ×¾ÖªÖ£µÖÖÕ“Öß ×¿Ö�Ö�ú-×¿Ö�Ö/Ö ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖŸÖß»Ö †¯Öæ·µÖÖ ¸üÖê•Ö÷ÖÖ¸üÃÖÓ¬Öß“µÖÖ †³ÖÖ¾ÖÖ´Öãôêû µÖÖ �Öê¡ÖÖ�ú›êü ²Ö‘Ö/µÖÖ“ÖÖ ¥üÛÂ™ü�úÖê−Ö ˆ¤üÖÃÖß−Ö —

ÖÖ»ÖÖ †ÖÆêü, ŸµÖÖ´Öãôêû ÷Öî̧ üÆü•Öȩ̂ üß“ÖÖ ¯ÖÏ¿−Ö ´ÖÖêšü¶Ö ¯ÖḮ ÖÖ/ÖÖŸÖ ×−Ö´ÖÖÔ/Ö —ÖÖ»ÖÖ †ÖÆêü. 
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 ŸÖÃÖê“Ö ¯Ö Ó̧ü¯Ö¸üÖ÷ÖŸÖ ´Öæ»µÖ´ÖÖ¯Ö−Ö ¯Ö¨üŸÖß´Öãôêû ÷Öã/Ö¾Ö¢Öê“ÖÖ ¤ü•ÖÖÔ ‘ÖÃÖ¸üŸÖ “ÖÖ»Ö»ÖÖ †ÖÆêü, µÖÖŸÖ ÃÖã¬ÖÖ¸ü/ÖÖ �ú¸ü/Öê ÷Ö¸ü•Öê“Öê †ÖÆêü. 
ÃÖ´ÖÖ¸üÖê̄ Ö :  
 ×¿Ö�Ö�ú ×¿Ö�Ö/ÖÖ“Öß ÷Öã/Ö¾Ö¢ÖÖ ¾ÖÖœü×¾Ö/µÖÖÃÖÖšüß ×¿Ö�Ö/Ö �Öê¡ÖÖŸÖß»Ö ÃÖ¾ÖÔ ÃŸÖ¸üÖÓ“Öß �úÖµÖÔ�Ö´ÖŸÖÖ ¾ÖÖœü¾ÖŸÖÖ µÖê‡Ô»Ö, ŸµÖÖÃÖÖšüß ×¿Ö�Ö�ú ×¿Ö�Ö/Ö 
´ÖÆüÖ×¾ÖªÖ»ÖµÖÖ−Öê �êú¾Öôû ×¿Ö�Ö/Ö ×¾ÖÃŸÖÖ¸üÖ“µÖÖ ´ÖÖ÷Öê −Ö »ÖÖ÷ÖŸÖÖ ×¿Ö�Ö/Ö �Öê¡ÖÖŸÖß»Ö ´ÖÓ›üôûß−Öß ÷Öã/Ö¾Ö¢Öê“ÖÖ ¬µÖÖÃÖ ‘ÖêŸÖ»ÖÖ ¯ÖÖ×Æü•Öê. “ÖÖÓ÷Ö»µÖÖ ¯Ö¸Óü¯Ö ü̧Ö ¾Ö 

÷Öã/Ö¾Ö¢ÖÖ †ÃÖ»Öê»µÖÖ ×¿Ö�Ö/Ö ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖ−Öê ×¤ü¯ÖÃŸÖÓ³ÖÖÃÖÖ¸ü�Öê ´ÖÖ÷ÖÔ¤ü¿ÖÔ−Ö �ú¹ý−Ö ÷Öã/Ö¾Ö¢Öê“µÖÖ †³ÖÖ¾Öß Æêü»Ö�úÖ¾Öê �ÖÖ/ÖÖ·µÖÖ ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖÓ−ÖÖ ×¤ü¿ÖÖ 
¤üÖ�Ö×¾Ö»Öß ¯ÖÖ×Æü•Öê. ¯ÖãÃŸÖ�úß –ÖÖ−ÖÖ²Ö¸üÖê²Ö¸ü“Ö −ÖîŸÖß�ú ´Öæ»µÖê Ã¾ÖµÖÓ×¿ÖÃŸÖ, Ã¾ÖÖ¾Ö»ÖÓ²Ö−Ö, ÃÖÓ³ÖÖÂÖ/Ö “ÖÖŸÖãµÖÔ, ×¿ÖÂ™üÖ“ÖÖ¸ü †ÖŸ´ÖÃÖÓµÖ´Ö−Ö ‡ŸµÖÖ¤üß“Öê –ÖÖ−Ö 

¤êü‰ú−Ö ¯Ö×¸ü¯Öã/ÖÔ ¾Ö ÃÖ�Ö´Ö ×¾ÖªÖ£Öá ‘Ö›ü×¾Ö»Öê ¯ÖÖ×Æü•Öê ¾Ö Æêü �úÖµÖÔ ×¿Ö�Ö�ú“Ö �ú¹ý ¿Ö�úŸÖÖê. µÖÖ ×¿Ö�Ö�ú ×¿Ö�Ö/Ö ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖ−ÖÖ ÷Öã/Ö¾Ö¢Öê“µÖÖ 
µÖ¿ÖÖê×¿Ö�Ö¸üÖ¾Ö¸ü ¯ÖÖêÆü“Ö×¾Ö/µÖÖÃÖÖšüß †Ö¾Ö¿µÖ�úŸÖÖ †ÃÖ»Öê»Öê ÃÖÖŸÖŸµÖ¯Öæ/ÖÔ ¯ÖÏµÖŸ−Ö �ú¸ü/Öê ¤êü¿ÖÖŸÖß»Ö ¯ÖÏŸµÖê�ú ÃÖã—Ö −ÖÖ÷Ö×¸ü�úÖÓ“Öê �úŸÖÔ¾µÖ †ÖÆêü. 

 µÖÖÃÖÖšüß ×¿Ö�Ö/ÖÖ“ÖÖ ¤ü•ÖÖÔ ÃÖã¬ÖÖ¸ü/Öê ÷Ö¸ü•Öê“Öê †ÖÆêü. ŸµÖÖÃÖÖšüß ÃÖ¾ÖÔ̄ ÖÏ£Ö´Ö ×¿Ö�Ö�úÖÓ“Öß ÃÖÖ´ÖÖ×•Ö�ú ¯ÖÏ×ŸÖÂšü ¾ÖÖœü¾Ö»Öß ¯ÖÖ×Æü•Öê �úÖ ü̧/Ö ÷Öã/Ö¾Ö¢ÖÖ 
¾ÖÖœü ¾Ö ×¿Ö�Ö�úÖÓ“ÖÖ ÃÖÖ´ÖÖ×•Ö�ú ¯ÖÏ×ŸÖÂšüÖ, ÃÖÖ´ÖÖ×•Ö�ú ¤ü•ÖÖÔ µÖÖŸÖ £Öê™ü ÃÖÓ²ÖÓ¬Ö †ÖÆêü. •µÖÖ ¤êü¿ÖÖŸÖß»Ö ×¿Ö�Ö�úÖÓ−ÖÖ ÃÖÖ´ÖÖ×•Ö�ú¥üÂ™ü¶Ö ˆ““ÖÃ£ÖÖ−Ö †ÖÆêü. ŸµÖÖ 

¤êü¿ÖÖŸÖß»Ö ×¿Ö�Ö/ÖÖŸÖß»Ö ¤ü•ÖÖÔ ˆ““Ö †ÖÆêü. ŸÖÃÖê“Ö, ×¿Ö�Ö/Ö ¯ÖÏ×�ÎúµÖêŸÖß»Ö ÃÖÖ“Öê²ÖÓ¤ü¯Ö/ÖÖ •ÖÖ‰ú−Ö, †³µÖÖÃÖ�Îú´Ö, ×¿Ö�Ö/Ö¯Ö¨üŸÖß, ¯Ö×¸ü�ÖÖ ¯Ö¨üŸÖß, ¯ÖÏ×¿Ö�Ö/Ö, 
†ªµÖÖ¾ÖŸÖ,    –ÖÖ−Ö ŸÖÓ¡Ö–ÖÖ−Ö ‡ŸµÖÖ¤üß ²ÖÖ²ÖŸÖßŸÖ ÃÖŸÖŸÖ ŸÖÖ•Öê̄ Ö/ÖÖ ¸üÖ�Ö/Öê †×¸üÆüÖµÖÔ šü¸êü»Ö ¾Ö ×¿Ö�Ö�ú ×¿Ö�Ö/Ö ´ÖÆüÖ×¾ÖªÖ»ÖµÖê ÃÖ´ÖÖ•ÖÖ²Ö§ü»Ö“µÖÖ 

ˆ¢Ö¸ü¤üÖ×µÖŸ¾ÖÖ“Öê ³ÖÖ−Ö šêü¾Öæ−Ö Fittest will survive µÖÖ ×−ÖµÖ´ÖÖ¯ÖḮ ÖÖ/Öê †Ö¯Ö»Öß ÷Öã/Ö¾Ö¢ÖÖ ¸üÖ�Öæ−Ö ×¾ÖªÖ£Öá �ëú×¦üŸÖ ×¿Ö�Ö/ÖÖ�ú›êü ¾ÖÖ™ü“ÖÖ»Ö 

�ú¸üŸÖß»Ö µÖÖŸÖ ¿ÖÓ�úÖ −ÖÖÆüß. 

ÃÖÓ¤ü³ÖÔ ÷ÖÏÓ£Ö : 
1) ‘ÖÖȩ̂ ü´ÖÖê›êü, �êú.µÖæ. (2009), ×¿Ö�Ö�úÖÓ“Öê ×¿Ö�Ö/Ö, −ÖÖ÷Ö¯Öæ̧ ü : ×¾ÖªÖ ¯ÖÏ�úÖ¿Ö−Ö. 

2) ›üÖò. ¿Öê™ü�ú¸ü, ÷Ö/Öê¿Ö. ›üÖò. ¿Öê¾ÖŸÖê�ú¸ü, ¿ÖÖ¸ü¤üÖ ¾Ö ›üÖò. •ÖÖê¿Öß, ¿ÖÖÖê³Ö−ÖÖ. ³ÖÖ¸üŸÖßµÖ ×¿Ö�Ö/ÖÖ“ÖÖ ‡×ŸÖÆüÖÃÖ, †Öî̧ Óü÷ÖÖ²ÖÖ¤ : ´Öé/´ÖµÖß ¯ÖÏ�úÖ¿Ö−Öü. 
3) ›üÖò. ¤ãü−ÖÖ�Öê, †¸üØ¾Ö¤.ü (2009), ×¿Ö�Ö�ú-¯ÖÏ×¿Ö�Ö/Ö, ¯Öã/Öê : ×−ÖŸµÖ −ÖãŸÖ−Ö ¯ÖÏ�úÖ¿Ö−Ö. 

4) −ÖÖ÷ÖŸÖÖê›êü ×�ú¸ü/Ö (1997), ¿ÖÖ»ÖêµÖ ¾µÖ¾ÖÃ£ÖÖ¯Ö−Ö, ¿Öî�Ö×/Ö�ú ÃÖÓ̧ ü“Ö−ÖÖ †Ö×/Ö ³ÖÖ¸üŸÖßµÖ †Ö¬Öã×−Ö�ú ×¾Ö“ÖÖ¸ü¯ÖÏ¾ÖÖÆü, −ÖÖ÷Ö¯Öæ̧ ü : ×¾ÖªÖ ¯ÖÏ�úÖ¿Ö−Ö. 
5) �úôû»ÖÖ¾Öê, ‹´Ö. ¾Ö •ÖÖê¿Öß, ¯Öß. (2008), ×¿Ö�Ö/ÖÖŸÖß»Ö −Ö¾Ö¯ÖÏ¾ÖŸÖÔ−Öê, −ÖÖÓ¤êü›ü : †Ö×¤üŸµÖ ¯ÖÛ²»Ö�êú¿Ö−Ö. 
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†Öî̧ Óü÷ÖÖ²ÖÖ¤ü ¿ÖÆü¸üÖŸÖß»Ö ˆ““Ö´ÖÖ¬µÖ×´Ö�ú ×¿Ö�ÖÖ ‘ÖêÖÖ·µÖÖ ¿Ö»Öá †×¾Ö−ÖÖ¿Ö ¾ÖÖ‘Öã»Öê“Öß †ÖŸ´ÖÆüŸµÖÖ-¾µÖŒŸÖß 
†³µÖÖÃÖ 

´ÖÖ÷ÖÔ¤ü¿ÖÔ�ú 
 ›üÖò. ˆ•¾Ö»ÖÖ ³Ö›Óü÷Öê 

ÃÖÆüµÖÖê÷Öß ¯ÖÏÖ¬µÖÖ¯Ö�ú ×¿Ö�Ö/Ö×¾Ö³ÖÖ÷Ö 

›üÖò. ²ÖÖ²ÖÖÃÖÖÆêü²Ö †ÖÓ²Öê›ü�ú¸ü ´Ö¸üÖšü¾ÖÖ›üÖ ×¾ÖªÖ¯Ößšü, †Öî̧ Óü÷ÖÖ²ÖÖ¤ü 

 ÃÖÓ¿ÖÖê¬Ö�ú  
¿ÖÖ¸ü¤üÖ ¯ÖÖ™üß»Ö 

×¿Ö�Ö/Ö¿ÖÖÃ¡Ö ×¾Ö³ÖÖ÷Ö  

›üÖò. ²ÖÖ²ÖÖÃÖÖÆêü²Ö †ÖÓ²Öê›ü�ú¸ü ´Ö¸üÖšü¾ÖÖ›üÖ ×¾ÖªÖ¯Ößš,ü †Öî̧ Óü÷ÖÖ²ÖÖ¤ü 
ABSTRACT : 
 ¿Ö»Öá ÃÖÖ¸ü�Öß �úÖµÖ´Ö ÆüÃÖŸÖ †ÃÖ/ÖÖ¸üß ´Öã»Ö÷Öß †ÖŸ´ÖÆüŸµÖÖ �ú¸üŸÖê ŸÖ¸ü ×−ÖÛ¿“ÖŸÖ“Ö ŸµÖÖ´ÖÖ÷Öê �úÖÆüß �úÖ¸ü/Öê †ÃÖŸÖß»Ö ÆüÖ“Ö ˆ§êü¿Ö ÃÖ´ÖÖȩ̂ ü 
šêü‰ú−Ö ÃÖÓ¿ÖÖê¬Ö−Ö �ú¸ü/µÖÖŸÖ †Ö»Öê †ÖÆêü. µÖÖ ÃÖÓ¿ÖÖê¬Ö−ÖÖ¾Öºþ−Ö †ÃÖê ×−ÖÂ�úÂÖÔ ×−Ö‘ÖÖ»Öê ÃÖŸÖŸÖ ÆüÃÖ¸üß †Ö×/Ö �ÖÖêôû�ú¸ü †ÃÖ/Ö¸üß Æüß ´Öã»Ö÷Öß �êú¾Öôû 

†Ö¯Ö»µÖÖ´Öãôêû †Ö¯Ö»µÖÖ ´Ö´´Öß»ÖÖ ¡ÖÖÃÖ ÆüÖêŸÖÖê, †Ö¯Ö»ÖÖ ¤ü¾ÖÖ�ÖÖ−µÖÖ“ÖÖ �Ö“ÖÔ ´ÖÖ—Öß ´Ö´´Öß �ú¿Öß �ú¸êü»Ö †Ö×/Ö †Ö¯Ö»µÖÖ ´Ö´´Öß“Öê †Ö¯Ö»µÖÖ¯Öê�ÖÖ 
†Ö¯Ö»µÖÖ ²Ö×Æü/Ö †Ö×/Ö ³ÖÖ¾ÖÖ¾Ö¸ü •ÖÖÃŸÖ ¯ÖÏế Ö †ÖÆêü †ÃÖê ÷Öî̧ üÃÖ´Ö•Ö �úºþ−Ö ‘Öê‰ú−Ö Ã¾ÖŸÖ:“µÖÖ •Öß¾Ö−ÖÖ“ÖÖ †ÓŸÖ ‘Ö¸üÖŸÖ“Ö ²ÖÖ£Ö¹ý´Ö´Ö¬µÖê †ÖŸ´ÖÆüŸµÖÖ �úºþ−Ö 

‘Öê‰ú−Ö Ã¾ÖŸÖ:“µÖÖ •Öß¾Ö−ÖÖ“ÖÖ †ÓŸÖ ‘Ö¸üÖŸÖ“Ö ²ÖÖ£Öºþ´Ö ´Ö¬µÖê •ÖÖ‰ú−Ö †ÖŸ´ÖÆüŸµÖÖ �úºþ−Ö �êú»ÖÖ. 
¯ÖÏÃŸÖÖ×¾Ö�ú : 
 ¿Ö»Öá Æêü −ÖÖ¾Ö ˆ““ÖÖ¸üŸÖÖ“Ö ›üÖêóµÖÖÃÖ´ÖÖȩ̂ ü ×“Ö¡Ö ˆ³Öê ¸üÖÆüÖŸÖê ŸÖê ‹�úÖ “Öã/Ö“Öã/ÖßŸÖ, ÆüÃÖ·µÖÖ †Ö×/Ö �Öê›ü�ú¸ü ´Öã»Öß“Öê ×¤üÃÖÖµÖ»ÖÖ ÃÖã̧ êü�Ö, 
÷ÖÖȩ̂ üÖ¯ÖÖ−Ö ¸Óü÷Ö †Ö×/Ö �êúÃÖ �úÖ¯Ö»Öê»Öê †Ö×/Ö ¸üÖÆüÖ/Öß´ÖÖ−Ö ´Öã»ÖÖÓÃÖÖ¸ü�Öê ´Æü/Ö•Öê“Ö �úÖµÖ´Ö •Öß−ÃÖ, ™üß-¿Ö™Ôü ¯Ö×¸ü¬ÖÖ−Ö �ú¸ü/ÖÖ¸üß Æüß ÆüÃÖ¸üß ²ÖÖê»Ö�úß ´Öã»Ö÷Öß 

×Æü»ÖÖ �úÖµÖ ¤ãü:�Ö †ÃÖê»Ö �úß ×Æü−Öê †ÖŸ´ÖÆüŸµÖê“Öê ¯ÖÖ‰ú»Ö ˆ“Ö»Ö»Öê? ´Ö−ÖÖŸÖ †−Öê�ú ¯ÖÏ¿−Ö †Ö×/Ö ŸµÖÖ ¯ÖÏ¿−ÖÖÓ“Öß −Ö ÃÖÖ¯Ö›ü»Öê»Öß ˆ¢Ö¸ü ´Æü/Ö•Öê“Ö ¿Ö»Öá 
†Ö×/Ö ´Æü/Öæ−Ö ¿Ö»Öá µÖÖ ´Öã»Öß“µÖÖ †ÖŸ´ÖÆüŸµÖê ´ÖÖ÷Öê �úÖµÖ �úÖ¸ü/Ö †ÃÖæ ¿Ö�úŸÖÖŸÖ µÖÖ“ÖÖ ¿ÖÖê¬Ö ‘Öê/µÖÖÃÖÖšüß Æüê ÃÖÓ¿ÖÖê¬Ö−Ö ŸÖµÖÖ¸ü �ú¸ü/µÖÖ“Öê šü¸ü×¾Ö»Öê.  

ˆ×§üÂ™ü ¿Ö»Öá“µÖÖ †ÖŸ´ÖÆüŸµÖế ÖÖ÷Öß»Ö �ú¸üÖÖÓ“ÖÖ ¿ÖÖê¬Ö ‘ÖêÖê : 
ÃÖÓ¿ÖÖê¬Ö−Ö ¯Ö¨üŸÖß : 

¾µÖŒŸÖß †³µÖÖÃÖ ¯Ö¨üŸÖß“µÖÖ«üÖ ȩ̂ü ÃÖÓ¿ÖÖê¬Ö−Ö �ú¸ü/µÖÖŸÖ †Ö»Öê †ÖÆêü. 
ÃÖÓ¿ÖÖê¬Ö−ÖÖ“Öß ÃÖÖ¬Ö−Ö ê :   

ÃÖÓ¿ÖÖê¬Ö−ÖÖ“Öê ÃÖÖ¬Ö−Ö ´Æü/Öæ−Ö ´Öã»ÖÖ�ÖŸÖß“ÖÖ ¾ÖÖ¯Ö¸ü �ú¸ü/µÖÖŸÖ †Ö»ÖÖ †ÖÆêü. 

ÃÖÓ¿ÖÖê¬Ö−ÖÖ“ÖÖ −Ö´Öã−ÖÖ : 
ÃÖÓ¿ÖÖê¬Ö−ÖÖ“ÖÖ −Ö´Öã−ÖÖ ´Æü/Öæ−Ö ¿Ö»Öá ¾ÖÖ‘Öã»Öê»µÖÖ ²ÖÖ»Ö¯Ö/ÖÖ¯ÖÖÃÖæ−Ö ÃÖÖê²ÖŸÖ †ÃÖ»Öê»µÖÖ ´Öî×¡ÖØ/Ö“Öß ×−Ö¾Ö›ü �ú¸ü/µÖÖŸÖ †Ö»Öß †ÖÆêü. 

¿Ö»Öá“µÖÖ ´Öî×¡ÖÖß“ÖÖ ´Öã»ÖÖ�ÖŸÖß«üÖ ȩ̂ü ¯ÖÏÖ¯ŸÖ ´ÖÖ×ÆüŸÖß :  
¿Ö»Öá“ÖÖ •Ö−´Ö 16 †ÖòŒ™üÖê²Ö¸ü 2002 ´Ö¬µÖê †Öî̧ Óü÷ÖÖ²ÖÖ¤ü µÖê£Öê —ÖÖ»ÖÖ. ¿Ö»Öá Æüß •ÖãóµÖÖÓ̄ Öî�úß ‹�ú ÆüÖêŸÖß. ¿Ö»Öá †Ö×/Ö ´ÖòŒÃÖ Æêü •Öãôêû ²Ö×Æü/Ö 

³ÖÖ‰ú ¿Ö»Öá“µÖÖ †Ö‡Ô»ÖÖ ‹�ú ´ÖÖšüß ´Öã»Ö÷Öß ÆüÖêŸÖß ¿Öß¾ÖÖ. ¿ÖßÂÖÖ“µÖÖ −ÖÓŸÖ¸ü ¿Ö»Öá ¾Ö ´ÖòŒÃÖ Æêü ¤üÖê−Ö •Öãôêû ²Ö×Æü/Ö-³ÖÖ‰ú •Ö−´ÖÖ»ÖÖ †Ö»Öê. ¿Ö»Öá“µÖÖ 
†Ö‡Ô»ÖÖ ¤üÖê−Ö •ÖãóµÖÖ ´Öã»ÖÖÓ“ÖÖ ¾Ö †Ö¬Öß“Ö ‹�ú ´ÖÖêšüß ´Öã»Ö÷Öß †ÃÖ»Öê»µÖÖ ×ŸÖ‘ÖÖÓ“µÖÖ ÃÖÖÓ³ÖÖôû �ú¸ü/Öê �úšüß/Ö •ÖÖ‰ú »ÖÖ÷Ö»µÖÖ �úÖ¸ü/ÖÖ−Öê ¿Ö»Öá»ÖÖ ×ŸÖ“µÖÖ 
†Ö‡Ô−Öê †Ö¯Ö»µÖÖ †Ö‡Ô�ú›êü ´Æü/Ö•Öê“Ö ¿Ö»Öá“µÖÖ −ÖÖ−Öß�ú›êü šêü¾Ö»Öê ´Æü/Ö•Öê“Ö ¿Ö»Öá“µÖÖ −ÖÖ−Öß�ú›êü šü¾Ö»Öê ´Æü/Ö•Öê“Ö ¿Ö»Öá“Öê ²ÖÖ»Ö¯Ö/Ö Æêü −ÖÖ−Öß�ú›êü ÷Öê»Öê. 

×�úŸÖßŸÖ¸üß ¾ÖÂÖì ¿Ö»Öá †Ö¯Ö»µÖÖ −ÖÖ−ÖÖ�ú›êü“Ö ¸üÖÆüÖŸÖ ÆüÖêŸÖß. ¿Ö»Öá“µÖÖ ‘Ö¸üß ´Æü/Ö•Öê“Ö ×ŸÖ“µÖÖ ¾Ö×›ü»ÖÖÓ�ú›êü Æüß »ÖÖ›ü�úß ÆüÖêŸÖß. ¿Ö»Öá»ÖÖ −ÖêÆü´Öß †ÃÖê 
¾ÖÖ™üÖµÖ“Öê �úß ×ŸÖ“Öß ´Ö´´Öß ¯Ö¯¯ÖÖ ×ŸÖ“µÖÖ¯Öê�ÖÖ ×ŸÖ“µÖÖ ²Ö×Æü/Ö³ÖÖ¾ÖÖÓ¾Ö¸ü“Ö •ÖÖÃŸÖ ¯ÖÏế Ö �ú¸üŸÖÖŸÖ. ¾Ö×›ü»ÖÖÓ“Öê †Ö‡Ô-¾Ö×›ü»Ö ´Æü/Ö•Öê“Ö ¿Ö»Öá“Öê †Ö•Öß-

†Ö•ÖÖê²ÖÖ µÖÖÓ“ÖßÆüß ŸÖß »ÖÖ›ü�úß ÆüÖêŸÖß. †³µÖÖÃÖÖ´Ö¬µÖê •Öế ÖŸÖế Ö †ÃÖ/ÖÖ¸üß ¿Ö»Öá ‡ŸÖ ü̧ Activity ´Ö¬µÖê ¯Öãœêü †ÃÖÖµÖ“Öß ¯Ö Ó̧üŸÖæ •Öê¾ÆüÖ ¿Ö»Öá †Ö‡Ô-
¾Ö×›ü»ÖÖÓ�ú›êü ¸üÖÆüÖ/µÖÖÃÖ †Ö»Öß ŸÖê¾ÆüÖ ×ŸÖ»ÖÖ †³µÖÖÃÖÖ¾Ö¸üß»Ö †Ö‡Ô ¾Ö×›ü»ÖÖÓ“Öê ²ÖÖê»Ö/Öê ‹ê�úÖ¾Öê »ÖÖ÷ÖÖµÖ“Öê. 

 ¿Ö»Öá •Öê¾ÆüÖ −Ö¾Ö¾µÖÖ ¾Ö÷ÖÖÔŸÖ ÆüÖêŸÖß ŸÖê¾ÆüÖ †“ÖÖ−Ö�ú ×ŸÖ“µÖÖ ¾Ö×›ü»ÖÖÓ“Öê ×−Ö¬Ö−Ö —ÖÖ»Öê. ÆüÖ ¬ÖŒ�úÖ ×ŸÖ“µÖÖ �úÖî́ ÖÖµÖÖÔ¾ÖÃ£ÖêŸÖß»Ö ´Ö−ÖÖ»ÖÖ ²ÖÃÖ»ÖÖ 
ÆüÖêŸÖÖ. ŸµÖÖ´Öãôêû †Ö´Ö“µÖÖ ×ŸÖ−ÖÆüß ²Ö×Æü/Ö ³ÖÖ¾ÖÓ›üÖÓ“Öß •Ö²ÖÖ²Ö¤üÖ¸üß †ÖŸÖÖ ´ÖÖ—µÖÖ ´Ö´´Öß¾Ö¸ü µÖê‰ú−Ö ¯Ö›ü»Öß µÖÖ“Öß ×ŸÖ»ÖÖ •ÖÖ/Öß¾Ö ÆüÖêŸÖß. †ÖŸÖæ−Ö †÷ÖÖ¬Ö 

¤ãü:�ÖÖ−Öê ³Ö¹ý−Ö †ÃÖ»Öê»Öß ¿Ö»Öá ²ÖÖÆü¹ý−Ö ´ÖÖ¡Ö ÆüÃÖ¸üß †Ö×/Ö ²ÖÖê»Ö�úß“Ö ¾ÖÖ™üÖµÖ“Öß. 
 2017 ´Ö¬µÖê ¿Ö»Öá ¤üÆüÖ¾Öß»ÖÖ ÆüÖêŸÖß. ¤üÆüÖ¾Öß“Ö ¾ÖÂÖÔ ´Æü/Öæ−Ö †Ö×/Ö ¿ÖÖôêûŸÖ»Ö ¿Öê¾Ö™ü“Ö ¾ÖÂÖÔ ´Æü/Öæ−Ö ¿Ö»Öá»ÖÖ ÃÖÆü»Öß»ÖÖ •ÖÖµÖ“Ö ÆüÖêŸÖ. ¿ÖÖôêû“Öß 

ÃÖÆü»Ö ´ÖÆüÖ²ÖôêûÀ¾Ö¸ü»ÖÖ ¤üÖê−Ö ×¤ü¾ÖÃÖÖÓÃÖÖšüß •ÖÖ/ÖÖ¸ü ÆüÖêŸÖß †Ö×/Ö ¿Ö»Öá“µÖÖ ´Ö´´Öß−ÖêÆüß ×ŸÖ»ÖÖ ¤üÖê−Ö ×¤ü¾ÖÃÖ ¿ÖÖôêû“µÖÖ ÃÖÆü»Öß»ÖÖ ´ÖÆüÖ²ÖôëûûÀ¾Ö¸ü»ÖÖ 
•ÖÖ/µÖÖ“Öß ¯Ö¸ü¾ÖÖ−Ö÷Öß ×¤ü»Öß �ú¤üÖ×“ÖŸÖ ×ŸÖ“µÖÖ †ÖµÖãÂµÖÖ“Öê †Ö−ÖÓ¤üÖ“Öê Æêü ÃÖÆü»Öß“Öê ×¤ü¾ÖÃÖ ¿Öê¾Ö™ü“Öê šü¸ü»Öê. 

 ÃÖÆü»Öß¾Öºþ−Ö ¯Ö¸üŸÖ †Ö»µÖÖ¾Ö¸ü ¿Ö»Öá“Öß ŸÖ²µÖêŸÖ ×²Ö‘Ö›ü»Öß ×ŸÖ»ÖÖ ÃÖÖ¸ü�ÖÖ ŸÖÖ¯Ö µÖê‰ú »ÖÖ÷Ö»ÖÖ †Ö×/Ö ›üÖê�ú ¤ãü�Öæ »ÖÖ÷Ö»Ö. ×ŸÖ»ÖÖ ¤ü¾ÖÖ�ÖÖ−µÖÖŸÖ 
Admit �ú¸ü/µÖÖŸÖ †Ö»Öê. ›üÖòŒ™ü¸üÖÓ−Öß ×ŸÖ»ÖÖ ´ÖÖµÖ÷ÖÏê−Ö “ÖÖ ¡ÖÖÃÖ †ÖÆêü †ÃÖ ÃÖÖÓ×÷ÖŸÖ»Ö. ‹�ú ×¤ü¾ÖÃÖ ¿Ö»Öá−Öß High power “µÖÖ ×ŸÖ“µÖÖ ÷ÖÖêóµÖÖ 

¯ÖÖê™üÖŸÖ �úÖÆüßÆüß †®Ö −ÖÃÖŸÖÖÓ−ÖÖ ‘ÖêŸÖ»µÖÖ ¾Ö ×ŸÖ»ÖÖ •ÖÖÃŸÖ ¡ÖÖÃÖ —ÖÖ»ÖÖ. ×ŸÖ»ÖÖ ¯Ö¸üŸÖ Hospital ´Ö¬µÖê Admit �ú¸ü/µÖÖŸÖ †Ö»Ö. ¤ü¾ÖÖ�ÖÖ−µÖÖŸÖ ³ÖŸÖá 
†ÃÖŸÖÖÓ−ÖÖ ¿Ö»Öá“Öß ´Ö´´Öß ×ŸÖ»ÖÖ ²ÖÖê»Ö»Öß �úß ²Öê™üÖ »Ö¾Ö�ú¸ü ²Ö¸üß ÆüÖê ŸÖã»ÖÖ �ú¿ÖÖ“Ö ™ëü¿Ö−Ö †ÖÆêü, •µÖÖ“µÖÖ´Öãôêû ŸÖã»ÖÖ ›üÖê�êú¤ãü�Öß“ÖÖ ¡ÖÖÃÖ ÆüÖêŸÖ †ÖÆêü 
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†Ö¯Ö»µÖÖ»ÖÖ ¾ÖÖ¸Óü¾ÖÖ¸ü ¤ü¾ÖÖ�ÖÖ−ÖÖ ¯Ö¸ü¾Ö›ü/ÖÖ¸ü −ÖÖÆüß ‹¾ÖœüÖ ŸÖã—ÖÖ �Ö“ÖÔ ´Öß �úÃÖÖ �ú¹ý? ´Ö´´Öß“Öê Æêü ²ÖÖê»Ö/Öê ¿Ö»Öá“µÖÖ ´Ö−ÖÖŸÖ ‘Ö¸ü �ú¹ý−Ö ÷Öê»Öê †Ö×/Ö 
†ÖŸÖÖ †Ö¯Ö/Ö †Ö¯Ö»µÖÖ ´Ö´´Öß¾Ö¸ü ²ÖÖê—Ö ²Ö−Ö»ÖÖê †ÖÆüÖêŸÖ, †Ö¯Ö»µÖÖ´Öãôêû ´Ö´´Öß»ÖÖ �Öǣ Ö ¡ÖÖÃÖ ÆüÖêŸÖ †ÖÆêü,      ´ÖÖ—µÖÖ´Öãôêû ´ÖÖ—µÖÖ ´Ö´´Öß»ÖÖ �Öã̄ Ö �Ö“ÖÔ 

�ú¸üÖ¾ÖÖ »ÖÖ÷ÖŸÖÖê †ÖÆêü, †¿ÖÖ †−Öê�ú ×¾Ö“ÖÖ¸üÖÓ−Öß ¿Ö»Öá“µÖÖ ´Ö−ÖÖ´Ö¬ÖËê �êú»Ö †Ö×/Ö †Ö¯Ö»µÖÖ´Öãôêû ´Ö´´Öß»ÖÖ ¡ÖÖÃÖ ÆüÖê‰ú −ÖµÖê ´Æü/Öæ−Ö †Ö¯Ö/Ö †ÖŸ´ÖÆüŸµÖÖ 
�ú¸üÖ¾Öß †ÃÖê ×¾Ö“ÖÖ ü̧ ×ŸÖ“µÖÖ ´Ö−ÖÖŸÖ µÖê‰ú »ÖÖ÷Ö»ÖêŸÖ µÖÖ“Öß �ú»¯Ö−ÖÖ ‘Ö¸ü“µÖÖÓ−ÖÖ †Ö»Öß ÆüÖêŸÖß. ´Öî×¡ÖØ/Ö−ÖÖ ÃÖã̈ üÖ ´Öß †ÖŸÖÖ •Ö÷Ö/ÖÖ¸ü −ÖÖÆüß †ÃÖê ×ŸÖ−Öê ²ÖÖê»Öæ−Ö 

¤üÖ�Ö¾Ö»Öê. ×ŸÖ“µÖÖ ´Ö´´Öß»ÖÖ µÖÖ“Öß ¿Ö»Öá“µÖÖ ×¾Ö“ÖÖ¸üÖÓ“Öß •ÖÖ/Öß¾Ö —ÖÖ»Öß ÆüÖêŸÖß. ´Æü/Öæ−Ö ¿Ö»Öá»ÖÖ �úÖê/ÖßÆüß ‹�ú™êü ÃÖÖê›üŸÖ −Ö¾ÆüŸÖê. ¤ü¾ÖÖ�ÖÖ−µÖÖŸÖæ−Ö ‘Ö¸ßü 
†Ö»µÖÖ¾Ö¸ü ¤êü�Öß»Ö �úÖê/ÖßŸÖ¸üß ×ŸÖ“µÖÖ �úÖµÖ´Ö ÃÖÖê²ÖŸÖ †ÃÖÖµÖ“Öê ¯Ö¸ÓüŸÖã ‹�ú ×¤ü¾ÖÃÖ ×ŸÖ“Öß ´Ö´´Öß ×ŸÖ“µÖÖ ´ÖÖêšü¶Ö ²Ö×Æü/Öß»ÖÖ �úÖò»Öê•Ö»ÖÖ •ÖÖ/µÖÖÃÖÖšüß ×¸ü�ÖÖ 

�ú¹ý−Ö ªÖµÖ»ÖÖ 5 ×´Ö×−Ö™ü �ÖÖ»Öß ÷Öê»Öß †Ö×/Ö ŸµÖÖ 5 ×´Ö×−Ö™üÖ“µÖÖ �úÖ»ÖÖ¾Ö¬ÖßŸÖ“Ö ¿Ö»Öá−Öê ²ÖÖ£Ö¹ý´Ö ´Ö¬µÖê •ÖÖ‰ú−Ö ÷ÖôûÖ±úÖÃÖ ‘Öê‰ú−Ö †ÖŸ´ÖÆüŸµÖÖ �êú»Öß. 
‹�úÖ ÆüÃÖ·µÖÖ ²ÖÖê»ÖŒµÖÖ †Ö×/Ö “Öã/Ö“Öã/ÖßŸÖ ´Öã»Öà“µÖÖ †¿ÖÖ¯ÖÏ�úÖ¸êü †ÓŸÖ —ÖÖ»ÖÖ. �ãú™æÓü²ÖÖ¾Ö¸ü ¤ãü:�ÖÖ“ÖÖ ›üÖë÷Ö¸ü �úÖêÃÖôû»ÖÖ †Ö×/Ö ¿Ö»Öá ÃÖ¾ÖÖÕ“µÖÖ 

†ÖµÖãÂµÖÖŸÖæ−Ö �úÖµÖ´Ö“Öß ×−Ö‘Öæ/Ö ÷Öê»Öß.  
×−ÖÂ�úÂÖÔ : 

1. ¿Ö»Öá“µÖÖ ´Öî×¡Ö/Öà“µÖÖ ‘ÖêŸÖ»Öê»µÖÖ ´Öã»ÖÖ�ÖŸÖß¾Ö¹ý−Ö †ÃÖÖ ×−ÖÂ�úÂÖÔ ×−Ö‘ÖŸÖÖê �úß ¿Ö»Öá Æüß ‹�ú �Öê›ü�ú¸ü ´Öã»Ö÷Öß ÆüÖêŸÖß. 
2. †³µÖÖÃÖÖ´Ö¬µÖê ŸÖß £ÖÖê›üß �ú´Ö�ãú¾ÖŸÖ ÆüÖêŸÖß. 

3. ¿Ö»Öá“µÖÖ ´Öî×¡ÖØ/Ö“µÖÖ ´Öã»ÖÖ�ÖŸÖß´Ö¬Öæ−Ö †ÃÖê ×−Ö¤ü¿ÖÔ−ÖÖÃÖ †Ö»Öê �úß, ¿Ö»Öá Æüß »ÖÆüÖ−Ö¯Ö/Öß −ÖÖ−Öß�ú›êü ¸üÖÆüß»µÖÖ´Öãôêû ×ŸÖ»ÖÖ-´Ö´´Öß ¯Ö¯ÖÖÓ“Öê 
†×ŸÖ¿ÖµÖ †Ö�úÂÖÔ/Ö ÆüÖêŸÖê. 

4. †Ö‡Ô ¾Ö×›ü»ÖÖÓ²Ö§ü»Ö ŸÖß †×ŸÖ¿ÖµÖ ³ÖÖ¾Ö×−Ö�ú ÆüÖêŸÖß.  
5. †Ö¯Ö»µÖÖ¯Öê�ÖÖ ´Ö´´Öß †Ö¯Ö»µÖÖ ²Ö×Æü/Ö-³ÖÖ¾ÖÖÓ“ÖÖ •ÖÖÃŸÖ »ÖÖ›ü �ú¸üŸÖê †¿Öß ³ÖÖ¾Ö−ÖÖ ×ŸÖ“µÖÖ ´Ö−ÖÖŸÖ ×−Ö´ÖÖÔ/Ö —ÖÖ»Öß ÆüÖêŸÖß. 

6. ¾Ö×›ü»Ö ÷Öê»µÖÖ“Öê ¤ãü:�Ö ×ŸÖ“µÖÖ ´Ö−ÖÖŸÖ †ÃÖæ−Ö †Ö‡Ô¾Ö¸ü ÃÖ¾ÖÔ •Ö²ÖÖ²Ö¤üÖ¸üß †Ö»Öß (²Ö×Æü/Ö, ³ÖÖ¾ÖÖÓ“Öß ¾Ö ´ÖÖ—Öß) µÖÖÓ“Öß ×ŸÖ»ÖÖ •ÖÖ×/Ö¾Ö ÆüÖêŸÖß.  
7. ´Ö´´Öß †Ö¯Ö»µÖÖ¯Öê�ÖÖ ²Ö×Æü/Ö-³ÖÖ¾ÖÖÓ“ÖÖ •ÖÖÃŸÖ »ÖÖ›ü �ú¸üŸÖê ŸµÖÖ´Öãôêû †Ö¯Ö»µÖÖ ²Ö×Æü/Ö-³ÖÖ¾ÖÖÓ²Ö§ü»Ö «êüÂÖ ×−Ö´ÖÖÔ/Ö —ÖÖ»ÖÖ ÆüÖêŸÖÖ. 

8. †Ö¯Ö/Ö †Ö¯Ö»µÖÖ ´Ö´´Öß¾Ö¸ü ²ÖÖê—Ö —ÖÖ»ÖÖêµÖ †Ö×/Ö †Ö¯Ö/Ö †ÃÖŸÖÖê �úÖµÖ †Ö×/Ö −ÖÃÖ»ÖÖê �úÖµÖ ´Ö´´Öß»ÖÖ �úÖÆüß“Ö ±ú¸ü�ú ¯Ö›ü/ÖÖ¸ü −ÖÖÆüß †¿Öß 
³ÖÖ¾Ö−ÖÖ ×ŸÖ−Öê ´Öî×¡Ö/Öß•Ö¾Öôû ²ÖÖê»Öæ−Ö ¤üÖ�Ö¾Ö»Öß ÆüÖêŸÖß. 

9. ¿Ö»Öá Æüß ³ÖÖ¾Ö×−Ö�ú †ÃÖ»µÖÖ�úÖ¸ü/ÖÖ−Öê ¾Ö �úÖî́ ÖÖµÖÖÔ¾ÖÃ£ÖÖ Æüß †¿Öß †¾ÖÃ£ÖÖ †ÖÆêü �úß, µÖÖ ¾ÖµÖÖŸÖ †Ö¯Ö/Ö �úÖµÖ �ú¸üŸÖ †ÖÆüÖêŸÖ µÖÖ“Öê �úÖµÖ 
¯Ö×¸ü/ÖÖ´Ö ÆüÖêŸÖß»Ö Æêü µÖÖê÷µÖ †ÖÆêü �úß †µÖÖê÷µÖ †ÖÆêü. µÖÖ“ÖÖ �úÖÆüß“Ö ×¾Ö“ÖÖ¸ü −Ö �ú¸üŸÖÖ µÖÖ ¾ÖµÖÖŸÖß»Ö ´Öã»Öê ×−Ö/ÖÔµÖ ‘ÖêŸÖÖŸÖ †Ö×/Ö ŸÖÃÖÖ“Ö ×−Ö/ÖÔµÖ 

¿Ö»Öá−Öê ‘ÖêŸÖ»ÖÖ ¾Ö Ã¾ÖŸÖ:“Öê †ÖµÖãÂµÖ ÃÖÓ̄ Ö×¾Ö»Öê. 
ÃÖ´ÖÖ¸üÖê̄ Ö : 
 ¤êü¾ÖÖ−Öê ×¤ü»Öê»µÖÖ †´Öæ»µÖ †¿ÖÖ •Öß¾Ö−ÖÖ“ÖÖ †ÖŸ´ÖÆüŸµÖê«üÖ¸êü ¿Ö»Öá−Öê †ÓŸÖ�úºþ−Ö ™üÖ�ú»ÖÖ µÖÖ¾Öºþ−Ö †ÃÖê»Ö“Ö ´Æü/ÖÖ¾ÖêÃÖê ¾ÖÖ™üŸÖê �úß, 
�ãú´ÖÖ¸üÖ¾ÖÃ£ÖêŸÖß»Ö µÖÖ ²ÖÖ»Ö�úÖÓ−ÖÖ ÃÖ´Öã̄ Ö¤êü¿Ö−ÖÖ“Öß †ŸµÖÓŸÖ †Ö¾Ö¿µÖ�úŸÖÖ †ÖÆêü ŸÖÃÖê“Ö ³ÖÖ¾Ö×−Ö�ú †Ö¬ÖÖ¸üÖ“Öß ÃÖã̈ üÖ ÷Ö ü̧•Ö †ÖÆêü. ×¿Ö�Ö/Ö ÃÖãºþ 

†ÃÖŸÖÖÓ−ÖÖ“Ö †Ö¯Ö/Ö ŸµÖÖÓ“Öß Æüß ÷Ö¸ü•Ö ³ÖÖ÷ÖÖ¾Öæ ¿Ö�ú»ÖÖê ŸÖ¸ü �Ö¸ü“Ö µÖÖ ×¿Ö�Ö/ÖÖ“ÖÖ ŸµÖÖÓ−ÖÖ ³Ö¾Öß †ÖµÖãÂµÖÖŸÖ �Öǣ Ö“Ö ±úÖµÖ¤üÖ ÆüÖê‡Ô»Ö. 
ÃÖÓ¤ü³ÖÔ : 
Šú×ÂÖ�úÖ ²ÖÖȩ̂ ü�ú¸ü ¾Ö ŠúŸÖã•ÖÖ ÷ÖÖµÖ�ú¾ÖÖ›ü µÖÖÓ“µÖÖ ´Öã»ÖÖ�ÖŸÖß´Ö¬Öæ−Ö ¯ÖÏÖ¯ŸÖ ´ÖÖ×ÆüŸÖß.   
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×¿Ö�Ö�ú ×¿Ö�ÖÖ ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖ“Öê ˆ¢Ö¸ü¤üÖ×µÖŸ¾Ö, �úÖ´Ö×÷Ö¸üß †Ö×Ö †Ö¾ÆüÖ−Öê 
¯ÖÏ×¤ü¯Ö ´ÖÖ¬Ö¾Ö¸üÖ¾Ö ‹›ü�êú 

(ÃÖÓ¿ÖÖê¬Ö�ú ×¾ÖªÖ£Öá) 
×¿Ö�Ö/Ö¿ÖÖÄÖ ÃÖÓ�ãú»Ö 

  Ã¾ÖÖ.¸üÖ.ŸÖß.´Ö. ×¾ÖªÖ¯Ößšü, −ÖÖÓ¤êü›ü 

¤êü¿ÖÖ“µÖÖ ¯ÖÏ÷ÖŸÖßŸÖ '×¿Ö�Ö�ú' ÆüÖ †ŸµÖÓŸÖ ´ÖÆü¢¾Ö¯Öæ�ÖÔ  ‘Ö™ü�ú †ÖÆêü. ³ÖÖ ü̧ŸÖÖÃÖÖ ü̧�µÖÖ  ×¾Ö�úÃÖ−Ö¿Öß»Ö ¤êü¿ÖÖŸÖ µÖÖ ´ÖÆü¢¾Ö¯Öæ�ÖÔ ‘Ö™ü�úÖ�ú›êü  

¯ÖÖÆü�µÖÖ“ÖÖ ¥üÂ™üß�úÖê−Ö −ÖŒ�úß“Ö  µÖÖê÷µÖ †ÃÖ»ÖÖ ¯ÖÖ×Æü•Öê µÖÖ“Ö ˆ§êü¿ÖÖ−Öê  ×¿Ö�Ö�úÖÓ−ÖÖ ¯ÖÏ×¿Ö�Ö�Ö ¤êü�µÖÖ“Öß ¾µÖ¾ÖÃ£ÖÖ ³ÖÖ ü̧ŸÖßµÖ  ×¿Ö�Ö�Ö ¾µÖ¾ÖÃ£Öê−Öê  

�êú»Öê»Öß †ÖÆêü.  ŸµÖÖŸÖæ−Ö  ¯ÖÏ×¿Ö×�ÖŸÖ ×¿Ö�Ö�ú ×−Ö´ÖÖÔ�Ö �úºþ−Ö  ×¿Ö�Ö�Ö �Öê¡ÖÖŸÖ  ¯ÖÏ³ÖÖ¾Öß �úÖ´Ö×÷Ö ü̧ß  �ú ü̧�µÖÖÃÖÖšüß 'ŸÖ•–Ö' ŸÖµÖÖ ü̧ †ÃÖŸÖÖŸÖ.  ×¿Ö�Ö�Ö 

Æêü ¾µÖŒŸÖß  ×¾Ö�úÖÃÖ ÃÖÖ¬Ö�µÖÖ“Öê  ¯ÖḮ Öã�Ö ÃÖÖ¬Ö−Ö  ´ÖÖ−Ö»Öê •ÖÖŸÖê. ÃÖÖÆü×•Ö�ú“Ö  Æêü �úÖµÖÔ •µÖÖÓ“µÖÖ ÆüÖŸÖß †ÃÖŸÖê ŸµÖÖÓ−ÖÖ ÊÖ  �úÖµÖÖÔ“Öß ×¤ü¿ÖÖ  ´ÖÖ×ÆüŸÖ 

†ÃÖ�Öê †Ö¾Ö¿µÖ�ú †ÖÆêü. ŸÖß ×¤ü¿ÖÖ ´ÖÖ×ÆüŸÖ �úºþ  ¤êü�µÖÖ“Öê  ´ÖÆü¢¾Ö¯Öæ�ÖÔ  �úÖ´Ö ×¿Ö�Ö�Ö¿ÖÖÄÖ ´ÖÆüÖ×¾ÖªÖ»ÖµÖê �ú ü̧ßŸÖ †ÃÖŸÖÖŸÖ. 

×¿Ö�Ö�ÖÖ“Öß ˆ×§üÂ™ü¶ê  ¾Ö ´Öæ»µÖê, ×¿Ö�Ö�Ö ¯ÖÏ×�ÎúµÖê“ÖÖ †£ÖÔ, †¬µÖÖ¯Ö−ÖÖ“Öê  ŸÖÓ¡Ö, ¾µÖ¾ÖÃ£ÖÖ¯Ö−ÖÖ“Öê ŸÖÓ¡Ö, »ÖÖê�ú¿ÖÖÆüß¯ÖÏ¬ÖÖ−Ö ÃÖ´ÖÖ•Ö ü̧“Ö−Öê“µÖÖ 

÷Ö ü̧•ÖÖ, ×¿Ö�Ö�Ö ¾Ö ü̧ÖÂ™Òü×¾Ö�úÖÃÖ  ‡. ²ÖÖ²Öà“Öê –ÖÖ−Ö  ×¿Ö�Ö�ú ×−Ö´ÖÖÔ�Ö  �ú ü̧ŸÖÖÓ−ÖÖ Æêü ´ÖÆüÖ×¾ÖªÖ»ÖµÖ ¤êüŸÖÖÓ−ÖÖ ×¤üÃÖŸÖÖŸÖ.  •Öê −Öê �úºþ−Ö  •Öß¾Ö−ÖÖ“µÖÖ 

¯ÖÏŸµÖê�ú ÃŸÖ ü̧Ö¾Ö ü̧, ×¿Ö�Ö�ÖÖ“µÖÖ ¯ÖÏŸµÖê�ú ÃŸÖ ü̧Ö¾Ö ü̧ µÖÖê÷µÖ  ¯ÖÏ×�ÎúµÖÖ  “ÖÖ»Ö»Öß ¯ÖÖ×Æü•Öê ¾Ö ¯ÖÏŸµÖê�ú  ×šü�úÖ�Ö“ÖÖ ¤ü•ÖÖÔ ¾Ö ÷Öã�Ö¾Ö¢ÖÖ ×™ü�ú»Öß ¯ÖÖ×Æü•Öê. 

µÖÖ“ÖÃÖÖšüß ÃÖãºþ¾ÖÖŸÖß»ÖÖ  ¯ÖÏ×¿Ö×�ÖŸÖ  †¬µÖÖ¯Ö�ú ×−ÖÙ´ÖŸÖßÃÖÖšüß   µÖã ü̧Öê̄ Ö´Ö¬µÖê  ´ÖÖ™üá−Ö »µÖã£Ö ü̧ µÖÖÓ−Öß  ×¿Ö�Ö�ÖŸÖ•–Ö ¯ÖêÃ™üÖ»ÖÖò•Öß ¾Ö  Æòü²ÖÖÔ™Ôü  µÖÖÓ“µÖÖ 

¤êü�Ö ȩ̂ü�Öê�ÖÖ»Öß  ¯ÖÏ×¿Ö�Ö�Ö  ¾Ö÷ÖÔ ÃÖãºþ �êú»Öê ŸÖê¾ÆüÖ ¯ÖÖÃÖæ−Ö †Ö•Ö¯ÖµÖÕŸÖ  “ÖÖ»ÖŸÖ †Ö»Öê»ÖÖ  ÆüÖ ×¿Ö�Ö�ú-×¿Ö�Ö�ÖÖ“ÖÖ ¯ÖÏ¾ÖÖÃÖ †Ö•ÖŸÖÖ÷ÖÖµÖŸÖ “ÖÖ»Öæ“Ö  

†ÖÆêü. ¿Öî�Ö×�Ö�ú  ´Öæ»µÖê ÃÖÖ�úÖ ü̧ ÆüÖê�µÖÖÃÖÖšüß,  †¬µÖÖ¯Ö−Ö �úÖµÖÔ ¯ÖÏ³ÖÖ¾Öß ¾Ö ¯Ö× ü̧�ÖÖ´Ö�úÖ ü̧�ú ÆüÖê�µÖÖÃÖÖšüß, †¬µÖÖ¯Ö−Ö �úÖµÖÔ ¯ÖÏ³ÖÖ¾Öß ¾Ö 

¯Ö× ü̧�ÖÖ´Ö�úÖ ü̧�ú  ÆüÖê�µÖÖÃÖÖšüß  ¾Ö ×¿Ö�Ö�ÖÖ“Öß ‹�æú�Ö ÷Öã�Ö¾Ö¢ÖÖ ¾ÖÖœü×¾Ö�µÖÖÃÖÖšüß   ×¿Ö�Ö�ú µÖÖê÷µÖ  ŸµÖÖ ÃÖÓÃ�úÖ ü̧ÖÓ−ÖßµÖãŒŸÖ  ¾Ö ¯ÖÏ×¿Ö×�ÖŸÖ  †ÃÖÖ¾ÖÖ 

»ÖÖ÷ÖŸÖÖê ŸµÖÖÃÖÖšüß  ×¿Ö�Ö�úÖ“µÖÖ ¯ÖÏ×¿Ö�Ö�ÖÖ¾Ö ü̧  ¤êü¿ÖÖŸÖ ³Ö ü̧ ¤êü�µÖÖŸÖ †Ö»µÖÖ“Öê ×¤üÃÖæ−Ö µÖêŸÖê.  

� ×¿Ö�Ö�ú-×¿Ö�ÖÖ  ´ÖÆüÖ×¾ÖªÖ»ÖµÖê :- 

  ×¿Ö�Ö�úÖÓ“µÖÖ ×¿Ö�Ö/ÖÖÃÖÖšüß  ''1716 ´Ö¬µÖê   †Ö×�Ö 1802 ´Ö¬µÖê ×´Ö¿Ö−Ö·µÖÖÓ−Öß ³ÖÖ ü̧ŸÖÖŸÖ ×¿Ö�Ö�ú ¯ÖÏ×¿Ö�Ö�Ö  ÃÖÓÃ£ÖÖ �úÖœü»µÖÖ''1 

ŸÖê¾ÆüÖ¯ÖÖÃÖæ−Ö  ÆüôæûÆüôæû '†¬µÖÖ¯Ö�ú' ‘Ö›ü×¾Ö�µÖÖÃÖÖšü †Ö•Ö¯ÖµÖÕŸÖ  †−Öê�ú ´ÖÆüÖ×¾ÖªÖ»ÖµÖê ×−Ö´ÖÖÔ�Ö  �ú ü̧�µÖÖŸÖ  †Ö»Öê †ÖÆêüŸÖ.  ''×¿Ö�Ö�ú ÃÖã×¿Ö×�ÖŸÖ, 

ÃÖã×¾Ö−ÖßŸÖ (¯ÖÏ×¿Ö×�ÖŸÖ), ÃÖãÃÖÓÃ�úÖ ü̧ßŸÖ  †ÃÖÖ¾ÖµÖÖÃÖ ¯ÖÖ×Æü•Öê''2  µÖÖ“Ö �úÖ ü̧�ÖÖÃŸÖ¾Ö  ×¿Ö�Ö�Ö �Öê¡ÖÖŸÖ  ×¿Ö�Ö�Ö¿ÖÖÄÖ  ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖÓ“Öß  ÷Ö ü̧•Ö 

³ÖÖÃÖŸÖ ÷Öê»Öß. †Ö•Ö ³ÖÖ ü̧ŸÖÖŸÖ  ×¾Ö×¾Ö¬Ö ×¾ÖªÖ¯ÖßšüÖ†ÓŸÖ÷ÖÔŸÖ  †ÃÖÓ�µÖ ×¿Ö�Ö�Ö¿ÖÖÄÖ ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖ“Öê �úÖµÖÔ̧ üŸÖ †ÖÆêü. ¯Ö¤Ëü¾Öß −ÖÓŸÖ ü̧ ²Öß.‹›Ëü,. ŸÖ¸ü 

²Öß.‹›Ëü. −ÖÓŸÖ ü̧ ‹´Ö.‹›Ëü. ×¿Ö�Ö�Ö ‘Öê�µÖÖ“Öß  ¾µÖ¾ÖÃ£ÖÖ †Ö•Ö“µÖÖ ³ÖÖ ü̧ŸÖßµÖ  ×¿Ö�Ö�Ö ¾µÖ¾ÖÃ£ÖêŸÖ  †ÖÆêü. 1983 “µÖÖ ×¿Ö�Ö�úÖÓÃÖÖšüß“µÖÖ ü̧ÖÂ™ÒüßµÖ  

†ÖµÖÖê÷ÖÖ−Öê  ×²Ö.‹›Ëü, ´ÖÆüÖ×¾ÖªÖ»ÖµÖ  ¾Ö ‹´Ö.‹›Ëü. ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖÃÖÖšüß  �úÖÆüß ÃÖæ“Ö−ÖÖ ÃÖÖÓ×÷ÖŸÖ»µÖÖ ¾Ö µÖÖ ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖŸÖæ−Ö  †¬µÖÖ¯Ö−Ö 

¯Ö× ü̧�ÖÖ´Ö�úÖ ü̧�úŸÖÖ  ¾ÖÖœü×¾Ö�µÖÖ“ÖÖ ¯ÖÏµÖŸ−Ö �êú»ÖÖ. ''ÃÖ¬µÖÖ“ÖÖ ²Öß.‹›Ëü. †³µÖÖÃÖ�Îú´Ö †×¬Ö�ú ¯Ö× ü̧�ÖÖ´Ö�úÖ ü̧�ú �ú ü̧�µÖÖ“Öß ÷Ö ü̧•Ö †ÖÆêü.''3 †Ö×�Ö 

''‹´Ö.‹›Ëü. †³µÖÖÃÖ�Îú´ÖÖŸÖæ−Ö  ×¿Ö�Ö�ú-¯ÖÏ×¿Ö�Ö�ú, ‹−Ö.ÃÖß.‡Ô.†Ö ü̧.™üß., ×¾Ö–ÖÖ−Ö ÃÖÓÃ£ÖÖ, ü̧Ö•µÖ ×¿Ö�Ö�Ö ´ÖÓ›üôêû µÖÖÓ“µÖÖ�ú ü̧ßŸÖÖ  †³µÖÖÃÖ�Îú´Ö  

ÃÖ»»ÖÖ÷ÖÖ ü̧, ¿ÖÖôûÖ, ŸÖ¯ÖÖÃÖ−ÖßÃÖ, ×¿Ö�Ö�Ö ¯ÖÏ¿ÖÖÃÖ�ú ‡. ŸÖ•–Ö ŸÖµÖÖ ü̧ ¾ÆüÖ¾ÖêŸÖ.''4 µÖÖ¾Öºþ−Ö  †ÃÖê ´Æü�ÖŸÖÖ µÖê‡Ô»Ö �úß, ×¿Ö�Ö�ÖÖ“µÖÖ �Öê¡ÖÖŸÖ  ÃÖã¬ÖÖ ü̧�ÖÖ  

‘Ö›ü¾Öæ−Ö †Ö�Ö�µÖÖÃÖÖšüß  ×Æü ×¿Ö�Ö�Ö¿ÖÖÄÖ ´ÖÆüÖ×¾ÖªÖ»ÖµÖ  ¯ÖÏ³ÖÖ¾Öß  ³Öæ×´Ö�úÖ ²Ö•ÖÖ¾Ö�ÖÖ ü̧ µÖÖŸÖ �úÖÆüß ¿ÖÓ�úÖ −ÖÖÆüß.  

� ×¿Ö�Ö�ú, ×¿Ö�Ö	Ö ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖ“Öê ˆ¢Ö¸ü¤üÖ×µÖ¢¾Ö :-  
''21 ¾µÖÖ ¿ÖŸÖ�úÖ“µÖÖ Ó̂²Ö ü̧šü¶Ö ü̧  ˆ¤ËüµÖÖê−´Öã�Ö ³ÖÖ ü̧ŸÖßµÖ  ÃÖ´ÖÖ•ÖÖ»ÖÖ  ‘Ö›ü×¾Ö�ÖÖ ü̧Ö ×¿Ö�Ö�ú �úÃÖÖ  †ÃÖÖ¾ÖÖ µÖÖ“ÖÖ ×¾Ö“ÖÖ ü̧  �ú ü̧�Öê 

†¯Ö× ü̧ÆüÖµÖÔ  †ÖÆêü.''5 µÖÖ´Öæôêû“Ö ×¿Ö�Ö�ú ¯ÖÏ×¿Ö�Ö�Ö ´ÖÆüÖ×¾ÖªÖ»ÖµÖê  ×−Ö´ÖÖÔ�Ö �ú ü̧�µÖÖŸÖ †Ö»Öê †Ö×�Ö ŸµÖÖÓ−ÖÖ  µÖÖ ÷ÖÖêÂ™üß“ÖÖ ×¾Ö“ÖÖ ü̧ �úºþ−Ö  ŸµÖÖ 

µÖÖê÷µÖ '×¿Ö�Ö�ú ŸÖµÖÖ ü̧ �ú ü̧�µÖÖ“Öß  ´ÖÆü¢¾ÖÖ“Öß  •Ö²ÖÖ²Ö¤üÖ ü̧ß ¤êü�µÖÖŸÖ †Ö»Öß.  �úÖ ü̧�Ö †ÃÖê ´Æü™ü»Öê •ÖÖŸÖê �úß, ‹�ÖÖ¤üÖ  ‡Ó×•Ö−ÖßµÖ ü̧ “Öã�ú»ÖÖ ŸÖ¸ü  

‡´ÖÖ ü̧ŸÖ ×²Ö‘Ö›êü»Ö, ‹�ÖÖ¤üÖ ›üÖò.  “Öã�ú»ÖÖ ŸÖ ü̧  “Öã�ãú−Ö ¯Öê¿ÖÓ™ü ´Ö ȩ̂ü»Ö,  ¯Ö�Ö ‹�ÖÖ¤üÖ  ×¿Ö�Ö�ú “Öã�ú»ÖÖ ŸÖ ü̧ ÃÖÓ¯Öæ�ÖÔ ‹�ú  ×¯Öœüß ²Ö ü̧²ÖÖ¤ü ÆüÖê‡Ô»Ö. 

ŸµÖÖ´Öæôêû †ÖŸÖÖ“µÖÖ ×¾Ö–ÖÖ−Ö ¾Ö ŸÖÓ¡Ö–ÖÖ−ÖÖ“µÖÖ µÖã÷ÖÖŸÖ −ÖÖ×¾Ö−µÖ  ‘Ö›ü×¾Ö�µÖÖÃÖÖšüß  ×¿Ö�Ö�Ö Æêü  ´ÖÆü¢¾ÖÖ“Öê  ÃÖÖ¬Ö−Ö †ÖÆêü. ŸµÖÖ´Öãôêû  ŸÖê ×¿Ö�Ö�Ö  

¤êü�µÖÖ“Öê ¯Ö×¾Ö¡Ö �úÖµÖÔ  �ú ü̧�ÖÖ ȩ̂ü ŸÖ•–Ö ×¿Ö�Ö�ú  ŸÖµÖÖ ü̧ �ú ü̧�µÖÖ“Öê  ´ÖÆü¢¾ÖÖ“Öê  ˆ¢Ö ü̧¤üÖ×µÖŸ¾Ö  †Ö•Ö“µÖÖ  ¯ÖÏ×¿Ö�Ö�Ö  ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖ“Öê †ÖÆêü. ŸµÖÖ 

†−ÖãÂÖÓ÷ÖÖ−Öê ×¿Ö�Ö�ú-×¿Ö�Ö�Ö ´ÖÆüÖ×¾ÖªÖ»ÖµÖê �úÖµÖÔ̧ üŸÖ †ÃÖæ−Ö  ×¿Ö�Ö�Ö ¾µÖ¾ÖÃ£ÖÖ  ¯ÖÏ³ÖÖ¾Öß¯Ö�Öê  †Ö¯Ö»Öß ³Öæ×´Ö�úÖ ¯ÖÖ ü̧ ¯ÖÖ›üÖ¾Öß µÖÖ  ÆêüŸÖæ−Öê  ¯ÖÏ³ÖÖ¾Öß 

×¿Ö�Ö�ú ŸÖµÖÖ ü̧ �ú ü̧ŸÖÖÓ−ÖÖ  ŸµÖÖÓ“Öê �úÖê�Ö�úÖê�ÖŸÖê  ˆ¢Ö ü̧¤üÖ×µÖŸ¾Ö  †ÖÆêü ŸÖê ¯Öãœüß»Ö ¯ÖÏ´ÖÖ�Öê  ÃÖÖÓ÷ÖŸÖÖ µÖê‡Ô»Ö.  

1) ¯ÖÏ×¿Ö×�ÖŸÖ ×¿Ö�Ö�ú  ×−ÖÙ´ÖŸÖß �ú¸ü	Öê :-  
 ×¿Ö�Ö�Ö ¾µÖ¾ÖÃ£Öê»ÖÖ  †Ö¾Ö¿µÖ�ú †ÃÖ»Öê»ÖÖ ‘Ö™ü�ú  ´Æü�Ö•Öê '×¿Ö�Ö�ú' ×−Ö´ÖÖÔ�Ö  �ú ü̧�µÖÖ“Öß ´ÖÆü¢¾ÖÖ“Öß  •Ö²ÖÖ²Ö¤üÖ ü̧ß  ×¿Ö�Ö�ú ×¿Ö�Ö�Ö 

´ÖÆüÖ×¾ÖªÖ»ÖµÖÖ“Öß †ÖÆêü. ''�úÖ ü̧�Ö  ×¿Ö�Ö�ú ÆüÖ  −Ö¾Öß−Ö ×¯Öœüß“ÖÖ  ×¿Ö»¯Ö�úÖ ü̧ †ÖÆêü''8 †¿ÖÖ ×¿Ö»¯Ö�úÖ ü̧Ö“Öß  ×−ÖÙ´ÖŸÖß  �ú ü̧�µÖÖ“Öß •Ö²ÖÖ²Ö¤üÖ ü̧ß 
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×¿Ö�Ö�ú-×¿Ö�Ö�Ö ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖ“Öß †ÖÆêü. ¯ÖÏ×¿Ö×�ÖŸÖ  ×¿Ö�Ö�ú †ÃÖê»Ö ŸÖ ü̧  ×¿Ö�Ö�Ö ¾µÖ¾ÖÃ£ÖÖ  µÖÖê÷µÖ ¯ÖÏ�úÖ ȩ̂ü †Ö¯Ö»Öê �úÖµÖÔ ¯Öã�ÖÔ �ú ü̧ßŸÖ †ÃÖŸÖê 

�úÖ ü̧�Ö  ´ÖÆüÖŸ´ÖÖ ÷ÖÖÓ¬Öß  µÖÖÓ“µÖÖ ´Öã»ÖÖêªÖê÷Öß ×¿Ö�Ö�Ö µÖÖê•Ö−Öê“ÖÖ ×¾Ö“ÖÖ ü̧  �êú»ÖÖ †ÃÖŸÖÖ   ''¯ÖÏ×¿Ö×�ÖŸÖ ×¿Ö�Ö�úÖÓ“ÖÖ †³ÖÖ¾Ö †ÃÖ»µÖÖ−Öê 

†Ó́ Ö»Ö²Ö•ÖÖ¾Ö�Öß“Ö µÖÖê÷µÖ  ŸÖ·Æê−Öê —ÖÖ»Öß −ÖÖÆüß.''7 µÖÖ   �úÖ ü̧�ÖÖ−Öê  †µÖ¿ÖÃ¾Öß  —ÖÖ»µÖÖ“Öê ²ÖÖê»Öê»Öê •ÖÖŸÖê ŸµÖÖ´Öãôêû ¯ÖÏ×¿Ö×�ÖŸÖ ×¿Ö�Ö�ú ×−Ö´ÖÖÔ�Ö  ÆüÖê�Öê 

´ÖÆü¢¾ÖÖ“Öê šü ü̧ŸÖê.  

2) ¸üÖÂ™Òü ×ÆüŸÖÖ“Öß •ÖÖê¯ÖÖÃÖ−ÖÖ :-  
 ×¿Ö�Ö�ú ¯ÖÏ×¿Ö�Ö�Ö ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖŸÖæ−Ö  ü̧ÖÂ™ÒüßµÖ  ×ÆüŸÖÖ“Öß •ÖÖê̄ ÖÖÃÖ−ÖÖ  ¾ÆüÖ¾Öê, ×¿Ö�Ö�Ö �Öê¡ÖÖŸÖ  †−Öê�ú ‘Ö™ü�ú µÖêŸÖÖŸÖ ŸÖê ÃÖ¾ÖÔ“Ö  ‘Ö™ü�ú 

†Ö¯ÖÖ¯Ö»µÖÖ ¯Ö ü̧ß−Öê  ü̧ÖÂ™ÒüßµÖ ¯ÖÏ÷ÖŸÖßÃÖ  ÃÖÆüÖµµÖ³ÖæŸÖ šü ü̧ŸÖÖŸÖ. ŸµÖÖ´Öæôêû µÖÖ  ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖŸÖæ−Ö  ¯ÖÏ×¿Ö×�ÖŸÖ  ÆüÖê�ÖÖ·µÖÖ ×¿Ö�Ö�úÖÓ−ÖÖ ÃÖã̈ üÖ ü̧ÖÂ™Òü 

×ÆüŸÖÖ“Öß  •ÖÖê̄ ÖÖÃÖ−ÖÖ —ÖÖ»Öß ¯ÖÖ×Æü•Öê  †¿Öß ¾µÖ¾ÖÃ£ÖÖ  ŸµÖÖÓ−Öß ×−Ö´ÖÖÔ�Ö  �ú ü̧Ö¾Öß �úÖ ü̧�Ö ×¿Ö�Ö�Ö Æêü ×¿Ö�Ö�úÖ�ú›æü−Ö  ×¾ÖªÖ£µÖÖÔ�ú›êü  ÃÖÓ�Îú×´ÖŸÖ  ÆüÖêŸÖ 

•ÖÖŸÖê.  ×¾ÖªÖ£Öá Æêü ü̧ÖÂ™ÒüÖ“Öê  −ÖÖ÷Ö ü̧ß�ú ´Æü�Öæ−Ö †Ö¯Ö»Öß ³Öæ×´Ö�úÖ  ²Ö•ÖÖ¾ÖßŸÖ †ÃÖŸÖÖŸÖ.  

3) ¤üÆüÖ ÷ÖÖ³ÖÖ³ÖæŸÖ  ‘Ö™ü�úÖÓ“Öß  ºþ•Ö¾Ö	Öæ�ú :-   
ü̧ÖÂ™ÒüßµÖ  ¿Öî�Ö×�Ö�ú  ¬ÖÖȩ̂ ü�Ö-1986 −ÖãÃÖÖ ü̧  ×−ÖÛ¿“ÖŸÖ  �êú»Öê»Öê ¤üÆüÖ ÷ÖÖ³ÖÖ³ÖæŸÖ  ‘Ö™ü�úÖÓ“Öß  ×¿Ö�Ö�úÖÓŸÖ ¹ý•Ö¾Ö�Öæ�ú  �ú ü̧�Öê, ''³ÖÖ ü̧ŸÖßµÖ  

ÃÖ´ÖÖ•ÖÖŸÖ  ‹êŒµÖ, ÃÖÖ´ÖÓ•ÖÃµÖ  ×−Ö´ÖÖÔ�Ö ÆüÖê�µÖÖÃÖÖšüß  ×¿Ö�Ö�ÖÖŸÖ  †¬µÖÖÛŸ´Ö�ú,  −Öî×ŸÖ�ú ¾Ö  »ÖÖê�ú¿ÖÖÆüß ´Öæ»µÖÖÓ−ÖÖ ˆ¢Öê•Ö−Ö  ×¤ü»Öê †ÖÆêü.''8 †¿ÖÖ 

ÃÖ¾ÖÔ  ´Öæ»µÖÖÓ“Öß  •ÖÖê̄ ÖÖÃÖ−ÖÖ  �ú ü̧�µÖÖ“Öß •Ö²ÖÖ²Ö¤üÖ ü̧ß †¬µÖÖ¯Ö�ú ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖÓ“Öß †ÃÖŸÖê.  

4) †³µÖÖÃÖ�Îú´ÖÖ“Öß  †Ó́ Ö»Ö²Ö•ÖÖ¾Ö	Öß :-   
¿Öî�Ö×�Ö�ú ¬µÖêµÖ ÃÖÖ¬µÖ �ú ü̧�µÖÖ“µÖÖ ÆêüŸÖæ−Öê  ×−ÖÛ¿“ÖŸÖ  �êú»Öê»µÖÖ †³µÖÖÃÖ�Îú´ÖÖ“Öß  ¯ÖÏ³ÖÖ¾Öß¯Ö�Öê  †Ó́ Ö»Ö²Ö•ÖÖ¾Ö�Öß  ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖŸÖ  

�ú ü̧�Öê, ''´Öã¤ü»ÖßµÖÖ ü̧ †ÖµÖÖê÷ÖÖ−Öê  ÃÖ¾ÖÔ ¯ÖÏ�úÖ ü̧“µÖÖ  †−Öã³Ö¾ÖÖÓ“ÖÖ ÃÖ¾ÖÖÕ÷Öß�Ö  ×¾Ö�úÖÃÖÖÃÖÖšüß  ÃÖ´ÖÖ¾Öê¿Ö �êú»ÖÖ †ÖÆêü ŸµÖÖŸÖ ×¾ÖÂÖµÖÖÓ“ÖÖ †³ÖÖ¾Ö,  

†³µÖÖÃÖ¯Öã̧ ü�ú �úÖµÖÔ�Îú´Ö,  ×¿Ö�Ö�ú ×¾ÖªÖ£Öá  ÃÖÓ²ÖÓ¬Ö,  ÃÖÆü»Ö, ×�Îú›üÖ, �úÖµÖÔ¿ÖÖôûÖ ¾Ö÷Öî̧ êü ×šü�úÖ�Öß  ×´Öôû�ÖÖ ȩ̂ü †−Öã³Ö¾Ö Æüß  †³µÖÖÃÖ�Îú´ÖÖŸÖ“Ö 

†ÓŸÖ³ÖãÔŸÖ  †ÖÆêüŸÖ''8 µÖÖ ÃÖ¾ÖÖÕ“Öê µÖ¿ÖÃ¾Öß  †Ó́ Ö»Ö²Ö•ÖÖ¾Ö�Öß  †¬µÖÖ¯Ö�ú ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖŸÖ ¾ÆüÖ¾Öß.  

5) −Ö×¾Ö−Ö  –ÖÖ−ÖÖ“Öß  ³Ö¸ü ‘ÖÖ»Ö	Öê :-   
×−ÖÛ¿“ÖŸÖ  �êú»Öê»µÖÖ  †³µÖÖÃÖ�Îú´ÖÖ×¿Ö¾ÖÖµÖ  −Ö¾Ö−Ö¾Öß−Ö  ¯ÖÏ÷ÖŸÖß�úÖ ü̧�ú ÃÖÓ¿ÖÖê¬Ö−Ö  ŸÖ¢¾Ö–ÖÖ−Ö, ŸÖÓ¡Ö–ÖÖ−Ö, ´ÖÖ×ÆüŸÖß ÃÖÓ̄ ÖÏêÂÖ�Ö ‡.  �Öê¡ÖÖŸÖß»Ö  

−Ö¾Öß−Ö –ÖÖ−Ö  ×´Öôû×¾Ö�µÖÖÃÖÖšüß ×¾ÖªÖ£µÖÖÕŸÖ »ÖÖ»ÖÃÖÖ ×−Ö´ÖÖÔ�Ö  �úºþ−Ö ŸÖê ¤êü�µÖÖ“Öß ¾µÖ¾ÖÃ£ÖÖ  ¯ÖÏ×¿Ö�Ö�Ö  ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖ“Öß †ÃÖŸÖê. ×¿Ö�Ö�ú 

−Ö¾Ö×−Ö´ÖÖÔ�Ö  �Ö´ÖŸÖÖ,  ÃÖé•Ö−Ö¿Öß»ÖŸÖÖ, ¾Öî–ÖÖ×−Ö�ú¥üÂ™üß  ×¾Ö�ú×ÃÖŸÖ  �ú ü̧�ÖÖ ȩ̂ü ŸÖµÖÖ ü̧  �ú ü̧�Öê †Ö¾Ö¿µÖ�ú †ÃÖŸÖê. µÖÖŸÖæ−Ö  ŸµÖÖÓ“µÖÖ –ÖÖ−ÖÖŸÖ  ¾ÖÖœü 

ÆüÖê¾Öæ−Ö  ±úÖµÖ¤üÖ ÆüÖê‡Ô»Ö.  

6) ×¾Ö×¾Ö¬Ö ÃÖ×´ÖŸµÖÖ †Ö×	Ö †ÖµÖÖê÷ÖÖ“µÖÖ ×¿Ö±úÖ¸ü¿Öß“Öß  ¯ÖæŸÖÔŸÖÖ �ú¸ü	Öê :- 
  ´Öã¤ü»ÖßµÖÖ ü̧  †ÖµÖÖê÷Ö, �úÖêšüÖ ü̧ß †ÖµÖÖê÷Ö, ü̧ÖÂ™ÒüßµÖ ¿Öî�Ö×�Ö�ú ¬ÖÖȩ̂ ü�Ö ‡ŸµÖÖ¤üà−Öß ¾ÖêôûÖê¾Öêôûß  ÃÖÖÓ×÷ÖŸÖ»Öê»µÖÖ ×¿Ö�Ö�úÖÓ“µÖÖ 

¯ÖÏ×¿Ö�Ö�ÖÖÃÖÓ²ÖÓ¬Öß  ×¿Ö±úÖ ü̧¿Öà“ÖÖ ¯ÖÖšü¯Öã̧ üÖ¾ÖÖ �ú ü̧�µÖÖ“Öß  •Ö²ÖÖ²Ö¤üÖ ü̧ß  †¬µÖÖ¯Ö�ú ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖÓ“Öß †ÃÖŸÖê †Ö×�Ö  ŸµÖÖÓ−Öß ü̧ÖÂ™Òü ˆ®ÖŸÖß“µÖÖ 

¥üÂ™üß−Öê  ŸÖß ¯Öã�ÖÔ �ú ü̧�Öê †¯Öê×�ÖŸÖ  †ÃÖŸÖê.    

7) ×¾Ö×¾Ö¬Ö ¯ÖÏ×¿Ö�ÖÖ ¾Ö÷ÖÖÔ“Öê †ÖµÖÖê•Ö−Ö :-  
²Ö¤ü»ÖŸµÖÖ  ¯Ö× ü̧ÛÃ£ÖŸÖß−ÖãÃÖÖ¸ü  ×−Ö´ÖÖÔ/Ö ÆüÖê/ÖÖ·µÖÖ ÃÖ´ÖÃµÖÖÓ“Öß  ÃÖÖê›ü¾Ö/Öæ�ú  �ú¸ü/µÖÖ“µÖÖ ÆêüŸÖæ−Öê  ×¾Ö×¾Ö¬Ö ¯ÖÏ×¿Ö�Ö/Ö ¾Ö÷ÖÖÔ“Öê  †ÖµÖÖê•Ö−Ö  

¯ÖÏ×¿Ö�Ö/Ö  ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖ−Öê �ú¸ü/Öê †¯Öê×�ÖŸÖ †ÖÆêü. ×¿Ö�Ö�ú ¯ÖÏ×¿Ö�Ö�ú  �úÖµÖÔ�Îú´ÖÖÓ“Öê  †ÖµÖÖê•Ö−Ö, ×¾ÖªÖ£Öá-×¿Ö�Ö�ú ¯Ö×¸üÃÖÓ¾ÖÖ¤ü, ¾ÖÖ¤ü×¾Ö¾ÖÖ¤ü Ã¯Ö¬ÖÖÔ ‡. 

×¾Ö×¾Ö¬Ö �úÖµÖÔ�Îú´Ö  •ÖÃÖê �úß, ÃÖê¾ÖÖŸÖÓ÷ÖÔŸÖ, ÃÖê¾ÖÖ¯Öæ¾ÖÔ µÖÖ ÃÖ¾ÖÔ“Ö ¾Ö÷ÖÖÕ“Öê †ÖµÖÖê•Ö−Ö  �ú¸ü/µÖÖ“Öß  ¾Ö −Ö¾Ö−Ö×¾Ö−Ö  ²ÖÖ²Öà“ÖÖ  †³µÖÖÃÖÖŸÖ  ÃÖ´ÖÖ¾Öê¿Ö �ú¸ü/µÖÖ“Öß 
•Ö²ÖÖ²Ö¤üÖ¸üß  ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖÓ“Öß †ÃÖŸÖê.  

8)  ¾µÖ¾ÖÃÖÖµÖÖ×³Ö´Öæ�Ö  ¯ÖÏ×¿Ö�Ö	ÖÖ¾Ö¸ü ³Ö¸ü :-  
 ×¿Ö�Ö�ÖÖŸÖ  ×−ÖµÖ×´ÖŸÖ †³µÖÖÃÖ�Îú´Ö  ¾Ö ¯ÖÏ×¿Ö�Ö�ÖÖ×¿Ö¾ÖÖµÖ  ‡ŸÖ ü̧ ¾µÖ¾ÖÃÖÖµÖÖ×³Ö´Öæ�Ö  †¿ÖÖ �úÖî¿Ö»µÖÖÓ“Öê ¯ÖÏ×¿Ö�Ö�Ö  ¤êü�µÖÖŸÖ µÖÖ¾Öê. 

''¾µÖÖ¾ÖÃÖÖ×µÖ�ú  ×¿Ö�Ö�ÖÖ“µÖÖ µÖ¿ÖÛÃ¾ÖŸÖê�ú ü̧ßŸÖÖ  ÁÖ´Ö¤êü¾ÖŸÖê“Öß ¯Öæ•ÖÖ ×¿Ö�Ö�Ö¯ÖÏế Öß  ¾µÖŒŸÖß−Öê �êú»Öß ¯ÖÖ×Æü•Öê. ŸµÖÖ´Öãôêû  ¾µÖŒŸÖß †ÖŸ´Ö×−Ö³ÖÔ̧ ü  ÆüÖê‰ú−Ö 

ü̧ÖÂ™Òü ²Ö»Ö¾ÖÖ−Ö ²Ö−Öê»Ö''10 †¿ÖÖ ¯ÖÏ×¿Ö�Ö�Ö  ¤êü�µÖÖ“Öß ÃÖ¾ÖÖìŸÖ¯Ö ü̧ß  •Ö²ÖÖ²Ö¤üÖ ü̧ß  Æüß ¯ÖÏ×¿Ö�Ö�Ö ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖÓ“Öß †ÃÖŸÖê.  

9) ŸÖ–Ö, “Ö×¸ü¡µÖÃÖÓ̄ Ö®Ö, ¿Öß»ÖÃÖÓ̄ Ö®Ö ×¿Ö�Ö�ú ‘Ö›ü×¾Ö	Öê :- 
  ×¿Ö�Ö�úÖÓ“µÖÖ ÷Öã�ÖÖÓ́ Ö¬µÖê  ¾ÖÖœü �ú ü̧�µÖÖ“µÖÖ ˆ§êü¿ÖÖ−Öê  “Ö× ü̧¡µÖ ÃÖÓ̄ Ö®Ö  ¾Ö ŸÖ•–Ö, ¯ÖÏ×¿Ö×�ÖŸÖ  ×¿Ö�Ö�ú  ×−Ö´ÖÖÔ�Ö �ú ü̧�µÖÖ“Öß  •Ö²ÖÖ²Ö¤üÖ ü̧ß  

¯ÖÏ×¿Ö�Ö�Ö ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖ“Öß †ÖÆêü �úÖ ü̧�Ö  ŸµÖÖÓ−Öß ŸÖµÖÖ ü̧  �êú»Öê»µÖÖ ×¿Ö�Ö�úÖÓ“µÖÖ ¾ÖŸÖÔ−ÖÖ“Öê  †−Öã�ú ü̧�Ö  ×¾ÖªÖ£Öá  �ú ü̧ŸÖ †ÃÖŸÖÖŸÖ.  ŸµÖÖ´Öãôêû  

³ÖÖ¾Öß ×¯Öœüß»ÖÖ ¿Öß»Ö¾ÖÖ−Ö  ²Ö−Ö¾ÖÖµÖ“Öß †ÃÖê»Ö ŸÖ ü̧  ŸµÖÖÓ“Öê ´ÖÖ÷ÖÔ¤ü¿ÖÔ�ú  ¿Öß»Ö¾ÖÖ−Ö  †ÃÖ�Öê †Ö¾Ö¿µÖ�ú †ÃÖŸÖê. ×¿Ö�Ö�ú-×¿Ö�Ö�Ö 
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´ÖÆüÖ×¾ÖªÖ»ÖµÖÖ“µÖÖ ˆ§êü¿ÖÖ´Ö¬µÖê“Ö  ü̧ÖÂ™ÒüßµÖ ×ÆüŸÖ, ü̧ÖÂ™üßµÖ ‹�úÖŸ´ÖŸÖÖ, »ÖÖê�ú¿ÖÖÆüß, ¾ÖÃŸÖã×−ÖÂšüŸÖÖ   ‡. ´Öæ»µÖÖÓ“Öß •ÖÖê¯ÖÖÃÖ−ÖÖ �úºþ−Ö ''†Ö´Æüß ¯ÖÏ£Ö´Ö 

³ÖÖ ü̧ŸÖßµÖ †ÖÆüÖêŸÖ''11µÖÖ ³ÖÖ ü̧ŸÖßµÖ  ÃÖÓ×¾Ö¬ÖÖ−ÖÖ“µÖÖ •Ö²ÖÖ²Ö¤üÖ ü̧ß“Öß  ºþ•Ö¾Ö�Öæ�ú  ¯Ö×Æü»µÖÖÓ¤üÖ ×¿Ö�Ö�úÖÓŸÖ �ú ü̧�Öê  ÷Ö ü̧•Öê“Öê †ÖÆêü.  

� ×¿Ö�Ö�ú ×¿Ö�ÖÖ ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖÓ“Öß �úÖ´Ö×÷Ö¸üß :-  
 ''†ÖÓŸÖ ü̧ ü̧ÖÂ™ÒüßµÖ  ×¿Ö�Ö�ÖÖ“µÖÖ ¯ÖÏ×�ÎúµÖêŸÖ  ×¿Ö�Ö�ú  ´ÖÆü¢¾ÖÖ“ÖÖ  †ÖÆêü''12 ŸµÖÖ»ÖÖ ŸµÖÖÓ“µÖÖ �úÖµÖÖÔ“ÖÖ †×³Ö´ÖÖ−Ö  †ÃÖ»ÖÖ ¯ÖÖ×Æü•Öê ŸµÖÖ“Öß 

�úÖ´Ö÷Öß ü̧ß  ŸµÖÖ−Öê ×¿Ö�Ö�Ö  ‘ÖêŸÖ»Öê»µÖÖ ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖ“µÖÖ ×�úŸÖá¾Ö ü̧  ×−Ö¬ÖÖÔ ü̧ßŸÖ †ÃÖŸÖê †¿ÖÖ †−Öê�ú ×¿Ö�Ö�úÖÓ−Öß   ‘Ö›ü×¾Ö�µÖÖ“Öê  �úÖµÖÔ †Ö•Ö¯ÖµÖÕŸÖ  

´ÖÆüÖ×¾ÖªÖ»ÖµÖÖ−Öê �êú»Öê †ÖÆêü. ×¿Ö�Ö�ú ¯ÖÏ×¿Ö�Ö�Ö ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖ“Öß �úÖ´Ö×÷Ö ü̧ß  �ÖÖ»Öß»Ö¯ÖḮ ÖÖ�Öê. 

1)  ŸÖ–Ö,  ¯ÖÏ×¿Ö×�ÖŸÖ, ×¿Ö�Ö�ú ×−ÖÙ´ÖŸÖß �êú»Öß •ÖÖŸÖê.   

2) ü̧ÖÂ™Òü×ÆüŸÖ, ÃÖ´ÖÖ•Ö×ÆüŸÖ, ü̧ÖÂ™ÒüßµÖ ´Öæ»µÖ •ÖÖê̄ ÖÖÃÖ�µÖÖ“µÖÖ ¥üÂ™üß−Öê ¯ÖÏ×¿Ö�Ö�Ö ×¤ü»Öê •ÖÖŸÖê.  

3) ¾ÖÖÙÂÖ�ú  ×−ÖµÖÖê•Ö−ÖÖ¯ÖḮ ÖÖ�Öê  ÃÖÓ¯Öæ�ÖÔ  †³µÖÖÃÖ�Îú´Ö ¯Öæ�ÖÔ �êú»ÖÖ •ÖÖŸÖÖê.  

4) ×¿Ö�Ö�Ö ¯ÖÏ×¿Ö�Ö�ÖÖŸÖæ−Ö  ¯ÖÏÖ´Öã�µÖÖ−Öê  †¬µÖÖ¯Ö−Ö ¯Ö ü̈ŸÖß“ÖÖ  ¯Ö× ü̧“ÖµÖ �úºþ−Ö ×¤ü»µÖÖ •ÖÖŸÖê   †Ö×�Ö †¬µÖÖ¯Ö−ÖÖ“ÖÖ ÃÖ ü̧Ö¾Ö  

×¤ü»ÖÖ •ÖÖŸÖ ÆüÖêŸÖÖ''13 

5) ×¿Ö�Ö�ÖÖ“ÖÖ ¯ÖÏŸµÖê�ú  ÃŸÖ ü̧Ö¾Ö ü̧ ¤ü•ÖÖÔ ×™ü�ú¾Öæ−Ö šêü¾Ö�µÖÖ“Öß  ´ÖÆü¢¾ÖÖ“Öß  �úÖ´Ö×÷Ö ü̧ß  �êú»Öß •ÖÖŸÖê. 

6) ´ÖÖ¬µÖ×´Ö�ú ×¿Ö�Ö�Ö †ÖµÖÖê÷ÖÖ“µÖÖ ×¿Ö±úÖ ü̧¿Öß −ÖãÃÖÖ ü̧ ×¿Ö�Ö�úÖÓ−ÖÖ  ¯ÖÏ×¿Ö�Ö�Ö ¤êü�Öê.  

7) �úÖêšüÖ ü̧ß †ÖµÖÖê÷ÖÖ“µÖÖ ×¿Ö±úÖ ü̧¿Öß−ÖãÃÖÖ ü̧  ×¿Ö�Ö�úÖÓ−ÖÖ ¯ÖÏ×¿Ö�Ö�Ö ¤êü�Öê.  

8) ³ÖÖ ü̧ŸÖßµÖ ü̧Ö•µÖ ‘Ö™ü−ÖêŸÖ  −Ö´Öã¤ü ¿Öî�Ö×�Ö�ú  �ú»Ö´ÖÖÓ“Öß  †Ó́ Ö»Ö²Ö•ÖÖ¾Ö�Öß  �úºþ−Ö ŸµÖÖÓ“Öß  ´ÖÖ×ÆüŸÖß ¤êü�Öê.  

9) ×¾Ö×¾Ö¬Ö  ÃÖã¬ÖÖ ü̧�ÖÖ¾ÖÖ¤üß  ¥üÂ™üß−Öê  ¾Öê÷Ö¾Öê÷Öôêû  ¯ÖÏ×¿Ö�Ö�Ö ¾Ö÷ÖÔ, �úÖµÖÔ�Îú´Ö, ÃÖê×´Ö−ÖÖ ü̧ ‡.“Öê †ÖµÖÖê•Ö−Ö �ú ü̧�Öê.  

10) †Ö¾Ö¿µÖ�ú  †ÃÖ»Öê»µÖÖ ÷Ö ü̧•ÖÖ »Ö�ÖÖŸÖ ‘Öê�Öê, ×¿Ö�Ö�úÖÓ“µÖÖ ÃÖ´ÖÃµÖÖ ÃÖÖê›ü×¾Ö�µÖÖÃÖ ÃÖ�Ö´Ö ²Ö−Ö×¾Ö�Öê. 

11) ÃÖ´ÖÖ•Ö ˆ¯ÖµÖÖê÷Ö –ÖÖ−Ö, ÃÖÖ×ÆüŸµÖ ×−Ö´ÖÖÔ�Ö �ú ü̧Ö¾ÖµÖÖ“Öê �úÖî¿Ö»µÖ ×¾Ö�ú×ÃÖŸÖ �ú ü̧�Öê.  

12) ×¾ÖªÖ¯ÖßšüÖ−Öê, ¿ÖÖÃÖ−ÖÖ−Öê  ¾ÖêôûÖê¾Öêôûß ×¤ü»Öê»µÖÖ ÃÖæ“Ö−ÖÖÓ“Öê �úÖ™êü�úÖȩ̂ ü¯Ö�Öê ¯ÖÖ»Ö−Ö �ú ü̧�Öê.  

×¿Ö�Ö�ú-×¿Ö�Ö�Ö ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖÓ−ÖÖ  †Ö¯Ö»µÖÖ ×¾ÖªÖ¯ÖßšüÖÓŸÖ÷ÖÔŸÖ  ¯ÖÏ×¿Ö�Ö�Ö  �úÖµÖÔ�Îú´Ö ü̧Ö²Ö×¾ÖŸÖÖÓ−ÖÖ  ¾Ö ü̧ß»Ö¯ÖÏ´ÖÖ�Öê  ×−Ö÷ÖÔ×´ÖŸÖ �êú»Öê»Öß 

�úÖ´Ö×÷Ö ü̧ß ¯ÖÖ ü̧ ¯ÖÖ›üÖ¾Öß »ÖÖ÷ÖŸÖê. µÖÖŸÖæ−Ö ü̧ÖÂ™ÒüßµÖ  ¿Öî�Ö×�Ö�ú ˆ×§üÂ™ü¶êê  ÃÖÖ¬µÖ ÆüÖê�µÖÖÃÖÖšüß  ¯ÖÖêÂÖ�ú ¾ÖÖŸÖÖ¾Ö ü̧�Ö ×−Ö´ÖÖÔ�Ö  ÆüÖê�µÖÖÃÖ ´Ö¤üŸÖ ÆüÖêŸÖê ¾Ö 

ÃÖ´ÖÖ•ÖÖŸÖ  †Ö¤ü¿ÖÔ −ÖÖ÷Ö ü̧ß�ú  ×−Ö´ÖÖÔ�Ö �ú ü̧�µÖÖ“Öß ×¿Ö�Ö�ÖÖ“Öß  •Ö²ÖÖ²Ö¤üÖ ü̧ß  ÃÖã̈ üÖ  ¯ÖÖ ü̧ ¯ÖÖ›ü»Öß •ÖÖŸÖê.  ÃÖ´ÖÖ•ÖÖ»ÖÖ  †Ö¾Ö¿µÖ�ú †ÃÖ»Öê»µÖÖ 

ÃÖ¾ÖÔ“Ö  ‘Ö™ü�úÖÓ“Öß  ¯ÖæŸÖÔŸÖÖ ×¿Ö�Ö�ÖÖŸÖæ−Ö  ÆüÖêŸÖê ¾Ö ×¿Ö�Ö�ÖÖ»ÖÖ  †Ö¾Ö¿µÖ�ú †ÃÖ»Öê»µÖÖ ‘Ö™ü�ú  ×¿Ö�Ö�ÖÖÓ“Öß ¯ÖæŸÖÔŸÖÖ  ×¿Ö�Ö�ú-×¿Ö�Ö�Ö  

´ÖÆü×¾ÖªÖ»ÖµÖ“Öê  �ú ü̧ŸÖÖŸÖ.   

� ×¿Ö�Ö�ú-×¿Ö�ÖÖ  ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖ¯Öãœüß»Ö †Ö¾ÆüÖ−Öê :-  
 ³ÖÖ¾Öß ×¯Öœüß“ÖÖ ×¿Ö»¯Ö�úÖ ü̧  ‘Ö›ü×¾ÖŸÖÖÓ−ÖÖ  ×¿Ö�Ö�ú-×¿Ö�Ö/Ö  ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖ»ÖÖ †−Öê�ú  †Ö¾ÆüÖ−ÖÖÓ−ÖÖ ÃÖÖ´ÖÖȩ̂ êü •ÖÖ¾Öê »ÖÖ÷ÖŸÖê. †Ö•Ö  ³ÖÖ¸üŸÖÖ“ÖÖ 

×¾Ö“ÖÖ¸ü �êú»µÖÖÃÖ ÃÖ¾ÖÖÔŸÖ ´ÖÆü¢¾ÖÖ“Öê  �Öê¡Ö ´Æü/Öæ−Ö  ×¿Ö�Ö/Ö �Öê¡ÖÖ�ú›êü  ²Ö×‘ÖŸÖ»Öê •ÖÖŸÖê. ¯Ö/Ö ŸµÖÖŸÖ  ÃÖã¬ÖÖ¸ü/ÖÖ  �ú ü̧/µÖÖ“µÖÖ ÆêüŸÖæ−Öê, ×¿Ö�Ö/ÖÖ“µÖÖ ¤ü•ÖÖÔ“ÖÖ 
×¾Ö“ÖÖ¸ü  �ú¸ü/Öê �Îú´Ö¯ÖÏÖ¯ŸÖ  šü¸üŸÖê.  ÃÖ¸ü�úÖ¸ü“µÖÖ ¬ÖÖȩ̂ ü/ÖÖ−ÖãÃÖÖ¸ü  ×¿Ö�Ö/Ö ¾µÖ¾ÖÃ£ÖÖ   �úÖµÖÔ �ú¸üŸÖ †ÃÖŸÖê. ÃÖ ü̧�úÖ¸ü  ²Ö¤ü»Ö»Öê�úß ¿Öî�Ö×/Ö�ú ²Ö¤ü»ÖŸÖÖŸÖ 

†¿ÖÖ ¯Ö×¸üÛÃ£ÖŸÖßŸÖ  ¯ÖÏ×¿Ö�Ö/Ö  ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖÓ̄ Öæœüß»Ö  †Ö¾ÆüÖ−ÖÖŸÖ ¾ÖÖœü ÆüÖêŸÖÖÓ−ÖÖ ×¤üÃÖŸÖê  ŸÖß †Ö¾ÆüÖ−Öê ¯Öãœüß»Ö ¯ÖḮ ÖÖ/Öê ÃÖÖÓ÷ÖŸÖÖ µÖêŸÖÖŸÖ.  
1) ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖŸÖß»Ö �ú´Öß ÆüÖê/ÖÖ¸üß ×¾ÖªÖ£Öá ÃÖÓ�µÖÖ . 

2) †−Öã¤üÖ×−ÖŸÖ ×¿Ö�Ö�ú ¯ÖÏ×¿Ö�Ö/Ö ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖ“Öß †»¯Ö ÃÖÓ�µÖÖ. 
3) ¿ÖÖÃÖ×�úµÖ  ×¿Ö�Ö�ú ³Ö¸üŸÖß  ¯ÖÏ×�ÎúµÖêŸÖß»Ö −Öî̧ üÖ¿µÖ.  

4) ¯ÖÏŸµÖê�ú ×¾ÖªÖ£µÖÖÔ»ÖÖ ŸÖ•–Ö ×¿Ö�Ö�ú ²Ö−Ö×¾Ö/Öê �ú×šü/Ö. 
5) ¿ÖÖÃÖ�úßµÖ †−Öã¤üÖ−Ö −ÖÃÖ»µÖÖ´Öãôêû  ´ÖãôûÖŸÖ  ´ÖÆüÖ×¾ÖªÖ»ÖµÖ “ÖÖ»Ö×¾Ö/Öê“Ö �ú×šü/Ö. 

6) ¯ÖÏ×¿Ö�Ö/Ö  ¤êü/µÖÖÃÖÖšüß  ¯ÖÏÖ¬µÖÖ¯Ö�úÖÓ“Öß �ú´ÖŸÖ¸üŸÖÖ. 
7) ×¿Ö�Ö�ú-×¿Ö�Ö/ÖÖ�ú›êü  ×¾ÖªÖ£µÖÖÕ“ÖÖ ¯ÖÖÆü/µÖÖ“ÖÖ ÃÖÓ�ãú×“ÖŸÖ  ¥üÂ™üß�úÖê/Ö.  

8) ¿ÖÖÃÖ−ÖÖ“Öß '×¿Ö�Ö�ú' µÖÖ ‘Ö™ü�úÖ�ú›êü  ¤ãü»ÖÔ�ÖßŸÖ  ³Öæ×´Ö�úÖ.  

9) ×¿Ö�Ö�ú-¯ÖÏ×¿Ö�Ö/ÖÖÃÖÖšüß  »ÖÖ÷Ö/ÖÖ¸êü ÃÖÖ¬Ö−Ö  ÃÖÖ´Ö÷ÖÏß. 
10) ¾ÖÖœüŸÖ •ÖÖ/ÖÖ¸üß  ²Öȩ̂ üÖê•Ö÷ÖÖ¸üß, ¯Ö× ü̧/ÖÖ´Öß  ˆ¤üÖ×ÃÖ−ÖŸÖêŸÖ ¾ÖÖœü. 

11) ×¿Ö�Ö�ú-¯ÖÏ×¿Ö�Ö/Ö  ‘Öê‰ú−Ö ²ÖÖÆêü¸ü  ¯Ö›ü»Öê»Öß  »ÖÖ�ÖÖë“µÖÖ ÃÖÓ�µÖêŸÖß»Ö  ²Öȩ̂ üÖê•Ö÷ÖÖ¸ü. 
12) ‡ŸÖ¸ü ¾µÖÖ¾ÖÃÖÖ×µÖ�ú  †³µÖÖÃÖ�Îú´ÖÖŸÖß»Ö  ×¾ÖªÖ£µÖÖÕ“Öß ¾µÖ¾ÖÃÖÖµÖ×³Ö´Öã�ÖŸÖÖ †Ö×/Ö ×¿Ö�Ö/ÖÖŸÖ ²ÖêÆüÖ»Ö.  



Multidisciplinary National Conference On “Accountability, Performance & Challenges of Educational 

Institutions” On, Dt.22-09-2019 With ISSN 2394-8426 & International Impact Factor 5.682 
 

328 Online Abvailable at: www.gurukuljournal.com 

‡. †Ö¾ÆüÖ/ÖÖÓ́ Öãôêû  ÃÖ´ÖÖ•ÖÖ“ÖÖ •µÖÖ ‘Ö™ü�úÖ�ú›êü  ¯ÖÖÆü/µÖÖ“ÖÖ  �ú»Ö ‹�êú�úÖôûß  †Ö¤ü¿ÖÔ ÆüÖêŸÖÖ ŸÖÖê †Ö•Ö −Ö�úÖ¸üÖŸ´Ö�ú  —ÖÖ»Öê»ÖÖ †ÖÆêü.  

ÃÖÓÃ£ÖÖ “ÖÖ»Ö�úÖÓ−ÖÖ  ´ÖÆüÖ×¾ÖªÖ»ÖµÖ “ÖÖ»Ö×¾Ö/Öê  �úšüß/Ö —ÖÖ»Öê †ÖÆêü.  ×¾ÖªÖ£Öá µÖÖ †³µÖÖÃÖ�Îú´ÖÖ�ú›êü  ¯ÖÖšü ×±ú¸ü×¾ÖŸÖÖÓ−ÖÖ  ×¤üÃÖŸÖ †ÖÆêüŸÖ.''´ÖÖ÷ÖŸÖÖ µÖêŸÖ 

−ÖÖÆüß ×³Ö�ú ŸÖ ü̧ ´ÖÖÃŸÖ ü̧�úß ×¿Ö�ú''14 †¿Öß  ¤ü¿ÖÖ †Ö•Ö“µÖÖ ×¾Ö–ÖÖ−Ö  ŸÖÓ¡Ö–ÖÖ−ÖÖ“µÖÖ µÖã÷ÖÖŸÖß»Ö  ×¿Ö�Ö�úÖÓ“Öß              —ÖÖ»Öß †ÖÆêü.  ŸµÖÖ´Öãôêû  

×¿Ö�Ö�úÖÓ−ÖÖ ¯ÖÏ×¿Ö�Ö�Ö ¤êü�µÖÖ“Öê �úÖµÖÔ  �ú ü̧�ÖÖ·µÖÖ  ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖ¯Öãœêü  Æüß ÃÖ´ÖÖ•ÖÖ“Öß  ´ÖÖ−Ö×ÃÖ�úŸÖÖ  ²Ö¤ü»Ö�µÖÖ“Öê  †Ö¾ÆüÖ�Ö ±úÖ ü̧ ´ÖÖêšêü †ÖÆêü.  

³ÖÖ ü̧ŸÖßµÖ ×¿Ö�Ö�Ö ¾µÖ¾ÖÃ£Öê“ÖÖ �ú�ÖÖ  †ÃÖ»Öê»ÖÖ ×¿Ö�Ö�ú  ‘Ö›ü×¾Ö�ÖÖ·µÖÖ ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖ“Öß  †Ö•Ö �úÖµÖ ÆüÖ»Ö †ÖÆêü Æêü µÖÖ¾Öºþ−Ö  »Ö�ÖÖŸÖ 

µÖêŸÖê.  ×¿Ö�Ö�ú ×¿Ö�Ö�Ö  ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖ“µÖÖ µÖÖ ¯ÖÏ¾ÖÖÃÖÖŸÖ  ÃÖ»Ö÷Ö †−Ö�ú  ¿ÖŸÖ�êú ˆ““Ö  ¤ü•ÖÖÔ“Öê  ×¿Ö�Ö�ú  ×−Ö´ÖÖÔ�Ö  �ú ü̧�ÖÖ·µÖÖ ³ÖÖ¾Öß  ×¯Öœüß“Öê  

³Ö×¾ÖÂµÖ  •µÖÖÓ“µÖÖ ÆüÖŸÖß  †ÖÆêü †¿ÖÖ ×¿Ö�Ö�úÖÓ−ÖÖ ÆüÖŸÖÖ»ÖÖ �úÖ´Ö, ¯ÖÖê™üÖ»ÖÖ ³ÖÖ�ú ü̧  −ÖÖÆüß ŸÖ ü̧  ŸµÖÖÓ−Öß ¯ÖÏÖ¯ŸÖ  �êú»Öê»µÖÖ ²ÖÖî× ü̈�ú –ÖÖ−Ö ¾Ö 

�úÖî¿Ö»µÖÖ“ÖÖ ±úÖµÖ¤üÖ �úÃÖÖ ÆüÖê�ÖÖ ü̧  ´Æü�Öã−Ö  †¬µÖÖ¯Ö�ú  ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖ−Öê  †Ö¯Ö»Öß •Ö²ÖÖ²Ö¤üÖ ü̧ß  µÖÖê÷µÖ× ü̧ŸÖß−Öê ¯ÖÖ ü̧ ¯ÖÖ›üÖ¾Öß ¾Ö �úÖ´Ö×÷Ö ü̧ß  µÖÖê÷µÖ 

�ú ü̧Ö¾Öß  †ÃÖê ¿ÖÖÃÖ−ÖÖ»ÖÖ  ¾ÖÖ™üŸÖ †ÃÖê»Ö ŸÖ ü̧  ŸµÖÖÓ“ÖÖ ÃÖ�úÖ ü̧ÖŸ´Ö�ú  ×¾Ö“ÖÖ ü̧ �úºþ−Ö  ¾Öêôûß“Ö µÖÖê÷µÖ  ¯ÖÖ¾Ö»Öê ˆ“Ö»Ö−Öê  †Ö¾Ö¿µÖ�ú šü ȩ̂ü»Ö.  −ÖÖÆüß ŸÖ¸ü 

ü̧ÖÂ™ÒüßµÖ  ×ÆüŸÖ ÃÖÖ¬µÖ �ú ü̧�ÖÖ ü̧ß ¾µÖ¾ÖÃ£ÖÖ  ü̧ÖÂ™ÒüßµÖ Ã¾ÖÖÃ£Ö  ×²Ö‘Ö›ü×¾Ö�µÖÖÃÖ •Ö²ÖÖ²Ö¤üÖ ü̧ ²Ö−Öê»Ö. 

� ÃÖÓ¤ü³ÖÔ ÷ÖÏÓ£Ö ÃÖæ“Öß :-  
1) ³ÖÖ¸üŸÖÖŸÖß»Ö ¿Öî�Ö×/Ö�ú †ÖµÖÖê÷Ö ¾Ö ÃÖ×´ÖŸµÖÖ, ›üÖò. ´Öß−Ö»Ö −Ö¸ü¾Ö/Öê, ×−ÖŸµÖ −ÖæŸÖ−Ö ¯ÖÏ�úÖ¿Ö−Ö, ¯Öã/Öê ¯ÖÖ−Ö  �Îú. 202 

2) ×¿Ö�Ö/ÖÖ“Öß  ŸÖÖ¢¾Öß�ú  †Ö×/Ö ÃÖ´ÖÖ•Ö¿ÖÖÄÖßµÖ  ³Öæ×´Ö�úÖ, ›üÖò.−Ö.¸üÖ. ¯ÖÖ¸üÃÖ−ÖßÃÖ, ×−ÖŸµÖ−ÖãŸÖ−Ö ¯ÖÏ�úÖ¿Ö−Ö, ¯Öã/Öê, ¯ÖÖ−Ö .�Îú. 32 
3) ³ÖÖ¸üŸÖÖŸÖß»Ö ¿Öî�Ö×/Ö�ú †ÖµÖÖê÷Ö ¾Ö ÃÖ×´ÖŸµÖÖ, ›üÖò. ´Öß−Ö»Ö −Ö¸ü¾Ö/Öê, ×−ÖŸµÖ −ÖæŸÖ−Ö ¯ÖÏ�úÖ¿Ö−Ö, ¯Öã/Öê ¯ÖÖ−Ö  �Îú. 215 

4) ŸÖ¡ÖîµÖ, ¯ÖÖ−Ö .�Îú. 217 
5) ˆ¤ËüµÖÖê−´Öã�Ö ³ÖÖ¸üŸÖßµÖ ÃÖ´ÖÖ•ÖÖŸÖß»Ö ×¿Ö�Ö/Ö ¾Ö ×¿Ö�Ö�ú, ›üÖò. ×Æü¸üÖ †Æêü¸ü, ×¾ÖªÖ ¯ÖÏ�úÖ¿Ö−Ö, −ÖÖ÷Ö¯Öæ̧ ü, ¯ÖÖ−Ö �Îú. 197 

6) ŸÖ¡ÖîµÖ, ¯ÖÖ−Ö .�Îú. 197 
7) ŸÖ¡ÖîµÖ, ¯ÖÖ−Ö .�Îú. 139 

8) ŸÖ¡ÖîµÖ, ¯ÖÖ−Ö .�Îú. 68 
9) ˆ¤ËüµÖÖê−´Öã�Ö ³ÖÖ¸üŸÖßµÖ ÃÖ´ÖÖ•ÖÖŸÖß»Ö ×¿Ö�Ö/Ö ¾Ö ×¿Ö�Ö�ú, ¯ÖÏÖ.�ú¤ü´Ö ¯Öß.‹., ¯ÖÏÖ.Ø¿Ö¤êü ‹.•Öß., ¯ÖÏÖ.†ÖÆêü¸ü ¯Öß.•Öß., ÃÖÖ¬Ö−ÖÖ 

¯ÖÛ²»Ö�êú¿Ö−ÃÖ, ¯Ö¸ü³Ö/Öß,¯ÖÖ−Ö �Îú. 23 
10) ¿Öî�Ö×/Ö�ú ×¾Ö“ÖÖ¸ü¾ÖÓŸÖ, ›üÖò. ÃÖÓ‘Ö×´Ö¡ÖÖ ÷ÖÖê/ÖÖ¸ü�ú¸ü, ×−Ö´ÖÔ»Ö ¯ÖÏ�úÖ¿Ö−Ö, −ÖÖÓ¤êü›ü, ¯ÖÖ−Ö .�Îú. 67 

11) ˆ¤ËüµÖÖê−´Öã�Ö ³ÖÖ¸üŸÖßµÖ ÃÖ´ÖÖ•ÖÖŸÖß»Ö ×¿Ö�Ö/Ö ¾Ö ×¿Ö�Ö�ú, ›üÖò. ×Æü¸üÖ †Æêü¸ü, ×¾ÖªÖ ¯ÖÏ�úÖ¿Ö−Ö, −ÖÖ÷Ö¯Öæ̧ ü, ¯ÖÖ−Ö �Îú. 199 
12) ×¿Ö�Ö/ÖÖ“Öß  ŸÖÖ¢¾Öß�ú  †Ö×/Ö ÃÖ´ÖÖ•Ö¿ÖÖÄÖßµÖ  ³Öæ×´Ö�úÖ, ›üÖò.−Ö.¸üÖ. ¯ÖÖ¸üÃÖ−ÖßÃÖ, ×−ÖŸµÖ−ÖãŸÖ−Ö ¯ÖÏ�úÖ¿Ö−Ö, ¯Öã/Öê, ¯ÖÖ−Ö .�Îú. 172 

13) ³ÖÖ¸üŸÖÖŸÖß»Ö ¿Öî�Ö×/Ö�ú †ÖµÖÖê÷Ö ¾Ö ÃÖ×´ÖŸµÖÖ, ›üÖò. ´Öß−Ö»Ö −Ö¸ü¾Ö/Öê, ×−ÖŸµÖ −ÖæŸÖ−Ö ¯ÖÏ�úÖ¿Ö−Ö, ¯Öã/Öê ¯ÖÖ−Ö  �Îú. 205 
14) ˆ¤ËüµÖÖê−´Öã�Ö ³ÖÖ¸üŸÖßµÖ ÃÖ´ÖÖ•ÖÖŸÖß»Ö ×¿Ö�Ö/Ö ¾Ö ×¿Ö�Ö�ú, ›üÖò. ×Æü¸üÖ †Æêü¸ü, ×¾ÖªÖ ¯ÖÏ�úÖ¿Ö−Ö, −ÖÖ÷Ö¯Öæ̧ ü, ¯ÖÖ−Ö �Îú. 196 
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×¾Ö−ÖÖ†−Öã¤üÖ×−ÖŸÖ ¿Öî�Ö×�Ö�ú ÃÖÓÃ£ÖÖ¯Öãœüß»Ö †Ö¾ÆüÖ−Öê 

Challenges for non- granted educational institutes 
ÁÖß´Ö. ŸÖôêû�ú¸ü ×¿ÖŸÖ»Ö †¹ý�Ö 

M.Sc. M.Ed. SET (Edu) 
ÃÖÖ ü̧ÖÓ¿Ö :-   
 ¿Öî�Ö×�Ö�ú ÃÖÓÃ£ÖÖ“Öß ÃÖ¬µÖÖ“Öß †¾ÖÃ£ÖÖ ¯ÖÖÆüŸÖÖ, †−Öã¤üÖ×−ÖŸÖ, ×¾Ö−ÖÖ†−Öã¤üÖ×−ÖŸÖ �ÖÖ•Ö÷Öß, Ã¾ÖµÖÓ†£ÖÔÃÖÖÆüßŸÖ †¿ÖÖ ÃÖ¾ÖÔ 
¿Öî�Ö×�Ö�ú ÃÖÓÃ£ÖÖ¯Öãœêü †−Öê�ú †Ö¾ÆüÖ−Öê †ÖÆêüŸÖ. †−Öã¤üÖ−Ö ×´Öôû×¾Ö�Öê, ×¾ÖªÖ£µÖá ¯Ö™ü ÃÖÓ�µÖÖ ¾ÖÖœü×¾Ö�Öê ÷Öã�Ö¾Ö¢ÖÖ¯Öã�ÖÔ ×¿Ö�Ö�ú ³Ö¸üŸÖß 
�ú¸ü�Öê ³ÖÖî×ŸÖ�ú ÃÖã×¾Ö¬ÖÖ, ²ÖÖµÖÖế Öê™Òüß�ú ¯ÖÏ�ÖÖ»Öß“ÖÖ ¾ÖÖ¯Ö¸ü, ×¾ÖªÖ£Öá †−Öã̄ ÖÛÃ£ÖŸÖß, ¿Öî�Ö×�Ö�ú ÷Öã�Ö¾Ö¢ÖÖ ¾ÖÖœü ‡ŸµÖÖ¤üß †Ö¾ÆüÖ−ÖÖÓ−ÖÖ ŸÖÖë›ü 
ªÖ¾Öê »ÖÖ÷ÖŸÖê. 
¯ÖÏÖÃŸÖÖ×¾Ö�ú :-  
 ×¿Ö�Ö�Ö ¯ÖÏ×�ÎúµÖÐÖ Æüß ¬µÖêµÖÖ×³Ö´Öã�Ö ¾Ö ˆ×§üÂ™üÖ×³Ö´Öã�Ö �úÖµÖÔ̧ üŸÖ †ÃÖŸÖê, ŸµÖÖ´Öãôêû Æüß ˆ×§üÂ™êü ¾Ö ¬µÖêµÖê ¯Öæ�ÖÔŸÖ: ÃÖÖ¬µÖ ¾ÆüÖ¾Öß 
´Æü�Öæ−Ö ¾µÖ¾ÖÃ£ÖÖ¯Ö−ÖÖŸÖß»Ö ´Öæ»ÖŸÖŸ¾ÖÖÓ“ÖÖ †Ö¬ÖÖ¸ü ‘Öê‰ú−Ö ×¿Ö�Ö�Ö ¯ÖÏ×�ÎúµÖÖ †×¬Ö�ú ÃÖÆü•Ö, ÃÖÖê̄ Öß ¾Ö †Ö−ÖÓ¤ü¤üÖµÖß ÆüÖêŸÖê. ×¿Ö�Ö�Ö 
¯ÖÏ×�ÎúµÖê“Öê ´ÖÆüŸ¾ÖÖ“Öê ¬µÖêµÖ †ÖÆêü �úß, ×¾ÖªÖ£µÖÖÕ“ÖÖ ÃÖ¾ÖÖÕ×÷Ö�Ö ×¾Ö�úÖÃÖ �ú¹ý−Ö ŸÖÖê ‹�ú †Ö¤ü¿ÖÔ −ÖÖ÷Ö×¸ü�ú ŸÖµÖÖ¸ü �ú¸ü�Öê. �úÖê�ÖŸµÖÖÆüß 
¤êü¿ÖÖ“Öê ³Ö×¾ÖÂµÖ Æêü ¾Ö÷ÖÖỐ Ö¬µÖê ‘Ö›üŸÖ †ÃÖŸÖê Æêü •ÖÖ�Öæ−Ö“Ö †Ö¯Ö»ÖÖ ³ÖÖ¸üŸÖ ¤êü¿Ö ŸµÖÖÃÖÖšüß ³Ö¸ü¯Öæ̧ ü ¯ÖÏµÖŸ−Ö �ú¸üßŸÖ †ÖÆêü. ŸµÖÖ´Öãôêû ÃÖ¾ÖÔ 
³ÖÖî×ŸÖ�ú ÃÖã×¾Ö¬ÖÖ ¯Öã̧ ü¾Ö�Öê, ¯ÖÖêÂÖ�ú †ÖÆüÖ¸ü, ÷Ö�Ö¾Öê¿Ö, ×¿Ö�Ö�úÖÓ“µÖÖ ¯Ö÷ÖÖ¸üß ‡Ô. ¯Ö Ó̧üŸÖæ ¾ÖÖœüŸÖß »ÖÖê�úÃÖÓ�µÖÖ, ´ÖÆüÖ÷ÖÖ‡Ô, ²ÖÖêÆü¸üß»Ö 
¤êü¿ÖÖ²Ö¸üÖê²Ö¸ü“Öê Ã¯Ö¬ÖÖÔŸ´Ö�ú ¾ÖÖŸÖÖ¾Ö¸ü�Ö ŸµÖÖ´Öãôêû ³ÖÖ¸üŸÖÖŸÖß»Ö ×¿Ö�Ö�ÖÖ¾Ö¸üß»Ö �Ö“ÖÔ ¾ÖÖœãü »ÖÖ÷Ö»ÖÖ ŸµÖÖ´Öãôêû †Ö¯Ö»µÖÖ ¤êü¿ÖÖ−Öê †Ö¯Ö»µÖÖ“Ö 
¤êü¿ÖÖŸÖß»Ö �úÖÆüß −ÖÖ÷Ö×¸ü�úÖÓ“Öê ÃÖÆü�úÖµÖÔ ‘Öê�µÖÖ“Öê šü¸ü×¾Ö»Öê ¾Ö ŸµÖÖŸÖæ−Ö ×¾Ö−ÖÖ†−Öã¤üÖ×−ÖŸÖ ×¿Ö�Ö�Ö ÃÖÓÃ£Öê“ÖÖ •Ö−´Ö —ÖÖ»ÖÖ.  

• †−Öã¤üÖ×−ÖŸÖ ×¿Ö�ÖÖ ÃÖÓÃ£ÖÖ (Grantable Education Institution) :- 

µÖÖ ×¿Ö�Ö/Ö ÃÖÓÃ£ÖÖÓ−ÖÖ U.G.C. (University Grant Commission) �ú›æü−Ö †−Öã¤üÖ−Ö ×´ÖôûŸÖê. ³ÖÖ¸üŸÖÖŸÖ �ëú¦üßµÖ  ×¾ÖªÖ×¯Öšü 

40 †ÖÆêüŸÖ. State ×¾ÖªÖ×¯Öšêü 300 ¯Öê�ÖÖ •ÖÖÃŸÖ †−Öã¤üÖ×−ÖŸÖ †ÖÆêü.  

• ×¾Ö−ÖÖ†−Öã¤üÖ×−ÖŸÖ ÃÖÓÃ£ÖÖ (Non- grantable Education Institution) µÖÖ ÃÖÓÃ£ÖÖÓ−ÖÖ ¿ÖÖÃÖ−ÖÖ�ú›æü−Ö �úÖê/ÖŸÖêÆüß †−Öã¤üÖ−Ö ×´ÖôûŸÖ −ÖÖÆüß. 

×¤ü−ÖÖÓ�ú 24 −ÖÖê¾Æêü²Ö¸ü 2001 “µÖÖ ´ÖÓ×¡Ö´ÖÓ›üôû ²Öîšü�úß´Ö¬µÖê ¸üÖ•µÖÖŸÖ −Ö¾Öß−Ö ¿ÖÖôûÖÓ−ÖÖ ¯Ö¸ü¾ÖÖ−Ö÷Öß ¤êüŸÖÖ−ÖÖ " �úÖµÖ´Ö ×¾Ö−ÖÖ†−Öã¤üÖ−Ö" µÖÖ ŸÖŸ¾ÖÖ¾Ö¸ü 

¯Ö¸ü¾ÖÖ−Ö÷Öß ¤êü/µÖÖ“ÖÖ ×−Ö/ÖÔµÖ ‘Öê/µÖÖŸÖÖ †Ö»ÖÖ ÆüÖêŸÖÖ. ŸµÖÖ−ÖãÃÖÖ¸ü ¸üÖ•µÖÖ´Ö¬µÖê (‡Ó÷ÖÏ•Öß ´ÖÖ¬µÖ´Ö ¾Ö÷ÖôûŸÖÖ) ÃÖã´ÖÖ¸êü 2000 ¯ÖÏÖ£Ö×´Ö�ú ¾Ö 2000 
´ÖÖ¬µÖ×´Ö�ú ¿ÖÖôûÖÓ−ÖÖ �úÖµÖ´Ö ×¾Ö−ÖÖ†−Öã¤üÖ−Ö ŸÖŸ¾ÖÖ¾Ö ü̧ ¯Ö¸ü¾ÖÖ−Ö÷Öß ¤êü/µÖÖŸÖ †Ö»Öß. ´Æü/Ö•Öê“Ö µÖÖ ¯ÖÏŸµÖê�ú ¿ÖÖôêû�ú›æü−Ö ŸÖê �êú¾ÆüÖÓÆüß †−Öã¤üÖ−Ö ´ÖÖ÷Ö/ÖÖ¸ü 

−ÖÖÆüßŸÖ µÖÖ †Ö¿ÖµÖÖ“Öê Æü´Öß¯Ö¡Ö ×»ÖÆæü−Ö ‘Öê‰ú−Ö“Ö ¯Ö¸ü¾ÖÖ−Ö÷Öß ¤êü/µÖÖŸÖ †Ö»Öß ÆüÖêŸÖß. ÃÖ¤ü¸ü ¿ÖÖôûÖÓ“µÖÖ ¯Ö¸ü¾ÖÖ−Ö÷Öß †Ö¤êü¿ÖÖŸÖß»Ö �úÖµÖ´Ö ¿Ö²¤ü 
¾Ö÷Öôû/µÖÖ²ÖÖ²ÖŸÖ“Öß ´ÖÖ÷Ö/Öß ÃÖÓ²ÖÓ¬ÖßŸÖ ‘Ö™ü�úÖÓ�ú›æü−Ö ¾ÖÖ¸Óü¾ÖÖ¸ü ¿ÖÖÃÖ−ÖÖ�ú›êü �ú ü̧/µÖÖŸÖ µÖêŸÖ †ÖÆêü. 

• ×¾Ö−ÖÖ†−Öã¤üÖ×−ÖŸÖ ÃÖÓÃ£ÖÖ¯Öãœüß»Ö †Ö¾ÆüÖ−Öê :-  
1. †−Öã¤üÖ−Ö ´ÖÓ•Öæ̧ ü �ú¹ý−Ö ‘Öê/µÖÖÃÖÖšüß“µÖÖ †™üß ¾Ö ¿ÖŸÖá“Öß ¯ÖãŸÖÔŸÖÖ �ú¸ü/Öê  

ˆ¤üÖ. 
1. ÃÖ¤ü¸ü ÃÖÓÃ£ÖÖ Æüß ´ÖÖ−µÖŸÖê“µÖÖ ×šü�úÖ/Öß ÃÖã¹ý †ÃÖÖ¾Öß. 

2. ÃÖ¤ü¸ü ÃÖÓÃ£ÖêŸÖß»Ö ×¿Ö�Ö�ú / ×¿Ö�Ö�êú¢Ö¸ü ¯Ö¤êü Æüß †Ö¸ü�Ö/Ö ¬ÖÖȩ̂ ü/ÖÖ“Öê ¯ÖÖ»Ö−Ö �ú¹ý−Ö ³Ö¸ü»Öê»Öß †ÃÖÖ¾ÖßŸÖ.  
3. ÃÖ¤ü¸ü ÃÖÓÃ£ÖêŸÖß»Ö ÃÖÓ“Ö ´ÖÖ−µÖŸÖê−ÖãÃÖÖ¸ü ´ÖÓ•Öæ̧ ü †ÃÖ»Öê»µÖÖ“Ö ×¿Ö�Ö�ú/×¿Ö�Ö�êú¢Ö¸ü �ú´ÖÔ“ÖÖ··µÖÖÓ−ÖÖ“ÖÖ ÃÖ¤ü¸ü ¾ÖÖœüß¾Ö ¯Ö÷ÖÖ¸ü †−Öã–ÖêµÖ ¸üÖÆüß»Ö. 

4. †−Öã¤üÖ−Ö ´ÖÓ•Ö¸ü �ú¸ü/µÖÖÃÖÖšüß ¯Öã̧ ü¾Ö/Öß ´ÖÖ÷Ö/Öß“ÖÖ ¯ÖÏÃŸÖÖ¾Ö ¾Ö ü̧ß»Ö ÃÖ¾ÖÔ ²ÖÖ²Öà“Öß ŸÖ¯ÖÖÃÖ/Öß �ú¹ý−Ö ×−Ö�úÂÖ/ �úÖ÷Ö¤ü¯Ö¡Öê ¯ÖæŸÖÔŸÖê“ÖÖ †Æü¾ÖÖ»Ö ×¿Ö�Ö�ú 
ÃÖÓ“ÖÖ»Ö�ú µÖÖÓ−Öß ÃÖÖ¤ü¸ü �ú ü̧/Öê.  

5. ŸµÖÖ−ÖÓŸÖ¸ü ÃÖ¤ü ü̧ ÃÖÓÃ£Öê−Öê †−Öã¤üÖ−Ö ´ÖÓ•Öæ̧ üß �ú¸ü/µÖÖÃÖÖšüß“ÖÖ ¯ÖÏÃŸÖÖ¾Ö ×¾Ö¢Ö ×¾Ö³ÖÖ÷ÖÃÖ ÃÖÖ¤ü¸ü �ú¸ü/Öê. ¯ÖÏŸµÖ�Ö †−Öã¤üÖ−Ö ´ÖÓ•Öæ̧ üß ²ÖÖ²ÖŸÖ ˆ×“ÖŸÖ �úÖµÖÔ¾ÖÖÆüß 
¿ÖÖÃÖ−ÖÃŸÖ¸üÖ¾Ö¹ý−Ö �ú ü̧/µÖÖŸÖ µÖêŸÖÖê.  

6. ´Öãôû ´ÖÖ−µÖŸÖÖ ×šü�úÖ/Öß −ÖÃÖê»Ö, Ã£Ö»ÖÖÓŸÖ¸ü —ÖÖ»Öê †ÃÖ»µÖÖÃÖ ¿ÖÖôêû“µÖÖ ÆüÃŸÖÖÓŸÖ¸üÖÃÖ ¿ÖÖÃÖ−Ö ´ÖÖ−µÖŸÖê“Öê †Ö¤êü¿Ö ¯ÖÏÖ¯ŸÖ �ú¸ü/Öê. 
7. ÃÖÓÃ£ÖêÃÖ ×•Ö»ÆüÖÃŸÖ¸üßµÖ ´Öã»µÖÖÓ�ú−Ö ÃÖ×´ÖŸÖß“Öê ´Öã»µÖÖÓ�ú−ÖÖÃÖ ¯ÖÏÃŸÖÖ¾Ö ¯ÖÏÖ¯ŸÖ �ú ü̧/Öê. 

8. ÃÖ¤ü¸ü ÃÖÓÃ£Öê“ÖÖ µÖã›üÖµÖÃÖ �Îú´ÖÖÓ�ú ¾Ö ŸµÖÖ†−ÖãÂÖÓ÷ÖÖ−Öê ´ÖÖ×ÆüŸÖß ³Ö¸ü/Öê 
9. ´Öã»µÖÖÓ�ú−ÖÖŸÖ ÃÖÓÃ£ÖÖÓŸÖß»Ö / ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖŸÖß»Ö/¿ÖÖôûÖÓŸÖß»Ö ×¾ÖªÖ£Öá ¯Ö™ü ÃÖÓ�µÖÖ 30 †ÃÖÖ¾Öß. 
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¾Ö¸üß»Ö ÃÖ¾ÖÔ ²ÖÖ²Öà“Öß ¯ÖãŸÖÔŸÖÖ �êú»µÖÖÃÖ“Ö ×¾Ö−ÖÖ†−Öã¤üÖ×−ÖŸÖ ÃÖÓÃ£Öê»ÖÖ †−Öã¤üÖ−Ö ´ÖÓ•Öæ̧ ü ÆüÖê/µÖÖ“Öß ¿ÖŒµÖŸÖÖ †ÃÖŸÖê. ŸµÖÖ´Öãôêû ÃÖ¤ü¸ü ÃÖÓÃ£ÖÖÓ̄ Öãœêü Æêü 
‹�ú ÃÖ¾ÖÖÔŸÖ ´ÖÖêšêü †Ö¾ÆüÖ−Ö •Ö¸ü ÃÖÓÃ£Öê»ÖÖ †−Öã¤üÖ−Ö ¯ÖÏÖ¯ŸÖ —ÖÖ»ÖêŸÖ¸ü“Ö ÃÖ¤ü¸ü ÃÖÓÃÖ£Öê ¯Öãœüß»Ö †Ö¾ÆüÖ−Öê �ú´Öß ÆüÖê/ÖÖ¸ü †ÖÆêüŸÖ. †−µÖ£ÖÖ ŸµÖÖŸÖ •µÖÖÃŸÖ ³Ö¸ü 

¯Ö›ü/ÖÖ¸ü †ÖÆêü. ˆ¾ÖÔ̧ üßŸÖ †Ö¾ÆüÖ−Öê ¯Öãœüß»Ö ¯ÖḮ ÖÖ/Öê †ÖÆêüŸÖ. 
2. ×¾ÖªÖ£Öá ¯Ö™ü ÃÖÓ�µÖÖ ¾ÖÖœü×¾ÖÖê :-  

ÃÖ¤ü¸ü ÃÖÓÃ£ÖÖ / ¿ÖÖôûÖÓ�ú›êü ×¾ÖªÖ£µÖÖÔ−ÖÖ ³Ö¸ü¯Öæ̧ ü ±úß ³Ö¸üÖ¾Öß »ÖÖ÷ÖŸÖê. ŸµÖÖ´Öãôêû ÷Ö¸üß²Ö ¾Ö ´Ö¬µÖ´Ö ¾Ö÷ÖÖÔŸÖß»Ö ×¾ÖªÖ£µÖÖÕ“ÖÖ ÃÖ¤ü¸ü ÃÖÓÃ£ÖêŸÖ †ò›ü×´Ö¿Ö−Ö 
‘Öê/µÖÖ“ÖÖ �ú»Ö �ú´Öß †ÃÖŸÖÖê. †−Öã¤üÖ×−ÖŸÖ ¿ÖÖôûÖ´Ö¬µÖê �ú´Öß ±úß ´Ö¬µÖê ˆ““Ö ¤ü•ÖÖÔ“Öê ×¿Ö�Ö/Ö ×¤ü»Öê •ÖÖŸÖê. ŸµÖÖ´Öãôêû ×¾ÖªÖ£Öá †¿ÖÖ ¿ÖÖôûÖÓ−ÖÖ“Ö ¯ÖÏÖ¬ÖÖ−µÖ 

¤êüŸÖÖŸÖ. •Ö¸ü ¯Ö™ü ÃÖÓ�µÖÖ �ú´Öß †ÃÖê»Ö ŸÖ¸ü ÃÖÓÃ£Öê»ÖÖ †−Öã¤üÖ−Ö ×´ÖôûŸÖ −ÖÖÆüß ¾Ö ŸµÖÖ ÃÖÓÃ£Öê“Öß ´ÖÖ−µÖŸÖÖ �úÖœæü−Ö ‘ÖêŸÖ»Öß •ÖÖŸÖê.  
3. ÷ÖãÖ¾Ö¢ÖÖ¯ÖæÖÔ ×¿Ö�Ö�úÖÓ“Öß ×¸üŒŸÖ¯Ö¤êü :-  

×¾Ö−ÖÖ†−Öã¤üÖ×−ÖŸÖ ÃÖÓÃ£Öế Ö¬µÖê ×¿Ö�Ö�úÖÓ−ÖÖ �ú´Öß ¯Ö÷ÖÖ¸ü ¾Ö ³Ö¸ǖ Öæ̧ ü �úÖ´Ö †ÃÖ»µÖÖ´Öãôêû ×¿Ö�Ö�úÖÓ“ÖÖ †ÖêœüÖ �ú´Öß †ÃÖŸÖÖê. ×¿Ö�Ö�úÖÓ−ÖÖ •Ö¸ü ¤ãüÃÖ¸üß�ú›êü 
“ÖÖÓ÷Ö»µÖÖ ¯Ö÷ÖÖ¸üÖ“Öß −ÖÖê�ú¸üß ³Öê™ü»µÖÖÃÖ ŸÖê “ÖÖ»Öæ −ÖÖê�ú¸üß ÃÖÖê›üŸÖÖŸÖ. ŸµÖÖ´Öãôêû −ÖÖë�ú¸üß ÃÖÖê›ü/ÖÖ·µÖÖ ×¿Ö�Ö�úÖÓ“Öê ¯ÖḮ ÖÖ/Ö •ÖÖÃŸÖ †ÃÖŸÖê. ×¿Ö�Ö�úÖÓ“Öß ×¸üŒŸÖ 

¯Ö¤êü Æüß ÷Öã/Ö¾Ö¢ÖÖ ¾Ö †Ö¸ü�Ö/Ö ŸÖŸ¾ÖÖ−ÖãÃÖÖ¸ü ³Ö¸üÖ¾Öß »ÖÖ÷ÖŸÖÖŸÖ. ŸµÖÖ´Öãôêû ×¾Ö−ÖÖ†−Öã¤üÖ×−ÖŸÖ ÃÖÓÃ£Öê̄ Öãœêü ×¾ÖªÖ£Öá ¯Ö™ü ×™ü�ú¾Ö/µÖÖ ²Ö¸üÖê²Ö¸ü“Ö ×¿Ö�Ö�úÖÓ“Öß ¯Ö¤êü 
×¸üŒŸÖ −Ö šêü¾Ö/Öê “ÖÖÓ÷Ö»Öê ÷Öã/Ö¾ÖÓŸÖ ×¿Ö�Ö�ú ×™ü�ú¾Öæ−Ö šêü¾Ö/Öê ‹�ú ´ÖÆüŸ¾ÖÖ“Öê †Ö¾ÆüÖ−Ö †ÖÆêü. 

4. ³ÖÖî×ŸÖ�ú ÃÖÓÃÖÖ¬Ö−ÖÖ“Öß �ú´ÖŸÖ¸üŸÖÖ ¯ÖãÖÔ �ú¸üÖê :-  
ÃÖ¤ü¸ü ÃÖÓÃ£Öê»ÖÖ †−Öã¤üÖ−Ö −ÖÃÖŸÖê. †ÃÖê»Ö ŸÖ¸ü ŸÖê �ú´Öß †ÃÖŸÖê. ŸµÖÖ´Öãôêû ÃÖ¾ÖÔ �Ö“ÖÔ ÆüÖ ×¾ÖªÖ£µÖÖÕ“µÖÖ ±úß ´Ö¬Öæ−Ö / ÃÖÖ´ÖÖ×•Ö�ú ÃÖÓÃ£Öê“µÖÖ ±Óú›üÖ´Ö¬Öæ−Ö 

³ÖÖ÷Ö¾ÖÖ¾ÖÖ »ÖÖ÷ÖŸÖÖê. ÃÖ¤ü¸ü ÃÖÓÃ£Öê»ÖÖÆüß ³ÖÖî×ŸÖ�ú ÃÖÓÃÖÖ¬Ö−ÖÖ“µÖÖ †™üß µÖÖ †−Öã¤üÖ×−ÖŸÖ ÃÖÓÃ£Öê̄ ÖḮ ÖÖ/Öê“Ö †ÃÖŸÖÖŸÖ. ³ÖÖî×ŸÖ�ú ÃÖÓÃÖÖ¬Ö−Öê ¯ÖÏ¿ÖÃŸÖ ‡´ÖÖ¸üŸÖ, ³Ö¾µÖ 
×�Îú›üÖÓ÷Ö/Ö ÃÖ¾ÖÔ ×¾Ö³ÖÖ÷ÖÖÓ“µÖÖ (Faculty) ¾Öê÷Ö¾Öê÷ÖóµÖÖ �ÖÖê»µÖÖ, ²Öò−“Ö, ÷ÖÏÓ£ÖÖ»ÖµÖ, ÷ÖÏÓ£ÖÖ»ÖµÖÖ´Ö¬µÖê ´Öã²Ö»Ö�ú ÷ÖÏÓ£Ö ÃÖÓ̄ Ö¤üÖ, ¯ÖÏŸµÖê�ú ¾ÖÂÖá ŸµÖÖ´Ö¬µÖê −Ö¾Öß−Ö 

¯ÖãÃŸÖ�êú �Ö¸êü¤üß, ¾ÖÖ“Ö−Ö �ú�Ö, ŸÖÃÖê“Ö �ÖêôûÖ“Öê ÃÖÖ×ÆüŸµÖ, ×¾Ö–ÖÖ−Ö ¯ÖÏµÖÖê÷Ö ÃÖÖ×ÆüŸµÖ ŸÖÃÖê“Ö ÷Öò¤üØ¸ü÷Ö ¾ÖÂÖÔ³Ö¸ü ¾Öê÷Ö¾Öê÷Öôêû �úÖµÖÔ�Îú´Ö �ú¸ü/Öê ‡. µÖÖ ÃÖ¾ÖÔ 
÷ÖÖêÂ™üßÃÖÖšüß“ÖÖ �Ö“ÖÔ �ú¸üÖ¾ÖÖ“Ö »ÖÖ÷ÖŸÖÖê. ŸµÖÖ´Öãôêû ¾Ö¸üß»Ö ÃÖ¾ÖÔ ³ÖÖî×ŸÖ�ú ÃÖÓÃÖÖ¬Ö−ÖÖÓ“Öß ¯ÖæŸÖÔŸÖÖ �ú¸ü/Öê Æêü ÃÖÓÃ£Öê̄ Öãœüß»Ö †Ö¾ÆüÖ−Ö †ÃÖŸÖê.  

5. ¿Öî�Ö×Ö�ú ÷ÖãÖ¾Ö¢ÖÖ ×™ü�ú¾ÖÖê :-  
¾Ö¸ü −Ö´Öã¤ü �êú»Öê»µÖÖ ÃÖ¾ÖÔ ÷ÖÖêÂ™üà“µÖÖ ¯Ö×¸ü/ÖÖ´Ö ÆüÖ ÃÖÓÃ£Öê“µÖÖ ¿Öî�Ö×/Ö�ú ÷Öã/Ö¾Ö¢Öê¾Ö¸ü ÆüÖê/µÖÖ“Öß ¤üÖ™ü ¿ÖŒµÖŸÖÖ †ÃÖŸÖê. ŸµÖÖ´Öãôêû ¾Ö¸üß»Ö ÃÖ¾ÖÔ †Ö¾ÆüÖ−ÖÖÓ−ÖÖ 

ŸÖÖë›ü ¤êüŸÖ ŸµÖÖÓ“Öß ¯ÖãŸÖÔŸÖÖ �ú¸üŸÖ �ú¸üŸÖ ÃÖÓÃ£Öê»ÖÖ ×¾ÖªÖ£µÖÖÕ“µÖÖ ¿Öî�Ö×/Ö�ú ÷Öã/Ö¾Ö¢ÖêÃÖÖšüß •ÖÖ÷ÖéŸÖ ¸üÖÆü/Öê ÷Ö¸ü•Öê“Öê †ÖÆêü. ÃÖ¾ÖÔ ×¿Ö�Ö�úÖÓ−Öß ŸÖÖÃÖÖÓ−ÖÖ 
¾µÖ¾ÖÛÃ£ÖŸÖ †¬µÖÖ¯Ö−Ö �ú¸ü/µÖÖÃÖÖšüß ×¿Ö�Ö�úÖÓ“Öê ˆ¤Ëü²ÖÖê¬Ö−Ö �ú¸ü/Öê †Ö¾Ö¿µÖ�ú †ÖÆêü. ŸµÖÖÃÖÖšüß ×¿Ö�Ö�úÖÓ−ÖÖ ÃÖê¾ÖÖÓŸÖ÷ÖÔŸÖ ¯ÖÏ×¿Ö�Ö/Ö ¤êü/Öê, ˆ•ÖÖôûÖ ¾Ö÷ÖÔ 

“ÖÖ»Ö×¾Ö/Öê, ŸµÖÖÓ−ÖÖ ´ÖÖ÷ÖÔ¤ü¿ÖÔ−Ö ˆ¤Ëü²ÖÖê¬Ö−Ö �ú¸ü/Öê Æüß ÃÖ¤ü¸ü ÃÖÓÃ£Öê“Öß •Ö²ÖÖ²Ö¤üÖ¸üß †ÖÆêü. ŸµÖÖÃÖÖšüß µÖê/ÖÖ·µÖÖ †›ü“Ö/Öß µÖÖ ÃÖÓÃ£Öê̄ Öãœüß»Ö †Ö¾ÆüÖ−Öê †ÖÆêüŸÖ. 
�úÖ¸ü/Ö †−Öã¤üÖ−Ö ¯ÖÏÖ¯ŸÖßÃÖÖšüß ˆ““Ö ´ÖÖ¬µÖ×´Ö�ú ¿ÖÖôêû“µÖÖ ¾Ö÷ÖÖÔ“ÖÖ ÃÖ»Ö÷Ö ŸÖß−Ö ¾ÖÂÖÖÔ̄ Öî�úß ×�ú´ÖÖ−Ö 1 ¾ÖÂÖÔ ×−Ö�úÖ»Ö 100% †ÃÖÖ¾ÖÖ »ÖÖ÷ÖŸÖÖê. 

6. ²ÖÖµÖÖế Öê×™Òü�ú ¯ÖÏÖÖ»Öß“ÖÖ ¾ÖÖ¯Ö¸ü �ú¸üÖê :-  
ÃÖ¤ü¸ü ¿ÖÖôûÖÓ́ Ö¬Öß»Ö / ÃÖÓÃ£Öế Ö¬Öß»Ö ×¾ÖªÖ£Öá ×¿Ö�Ö�ú ¾Ö ×¿Ö�Ö�êú¢Ö¸ü �ú´ÖÔ“ÖÖ¸ßü µÖÖÓ“Öß ˆ¯ÖÛÃ£ÖŸÖß ²ÖÖµÖÖế Öê×™Òü�ú ¯ÖÏ/ÖÖ»Öß¾¤üÖ¸êü −ÖÖë¤ü×¾Ö/µÖÖŸÖ µÖê/Öê Æüß 

´Öã»µÖÖÓ�ú−ÖÖÃÖÖšüß“Öß †™ü †ÖÆêü. ÃÖ¤ü¸ü ¯ÖÏ/ÖÖ»Öß ¾ÖÖ¯Ö¸üŸÖÖ−ÖÖ �ÖÖ•Ö÷Öß ÃÖÓÃ£ÖÖÓ−ÖÖ †›ü“Ö/Öß µÖêŸÖÖŸÖ. �úÖ¸ü/Ö ×¾ÖªÖ£Öá ÃÖÓ�µÖÖ �ú´Öß †ÃÖæ−Ö ŸµÖÖÓ“Öß ˆ¯ÖÛÃ£ÖŸÖß 
�ú´Öß †ÃÖŸÖê. ×¾ÖªÖ£µÖÖÕ−ÖÖ ²ÖÖµÖÖê´Öê×™Òü�ú ¯ÖÏ/ÖÖ»Öß ¾ÖÖ¯Ö¸üŸÖÖ−ÖÖ †›ü“Ö/Öß µÖêŸÖÖŸÖ. 

7. ×¾ÖªÖ£µÖÖÕ“Öß †−Öã̄ ÖÛÃ£ÖŸÖß �ú´Öß �ú¸üÖê :-  
¾Ö¸ü −Ö´Öã¤ü �êú»Öê»Öß ÃÖ¾ÖÔ †Ö¾ÆüÖ−Öê •Ö¸ü ÃÖ¤ü ü̧ ÃÖÓÃ£ÖêÃÖ ¯Öê»Ö»Öß −ÖÖÆüßŸÖ Ø�ú¾ÖÖ ŸµÖÖÓ“Öß ¯ÖãŸÖÔŸÖÖ �êú»Öß −ÖÖÆüß ŸÖ¸ü ŸµÖÖ“ÖÖ ¯Ö×¸ü/ÖÖ´Ö ×¾ÖªÖ£µÖÖÕ¾Ö¸ü ÆüÖêŸÖÖê. 

×¾ÖªÖ£µÖÖÕ−ÖÖ ÃÖÓÃ£Öê“Öê †Ö�úÂÖÔ/Ö ¸üÖÆüŸÖ −ÖÖÆüß. ³ÖÖî×ŸÖ�ú ÃÖã×¾Ö¬Öê ²Ö¸üÖê²Ö¸ü“Ö ´ÖÖ−Ö¾Öß ÷ÖÖêÂ™üßÆüß µÖÖ»ÖÖ �úÖ¸ü/Öß³ÖæŸÖ †ÃÖŸÖÖŸÖ.  
8. ×¿Ö�Ö�úß ¯Öê¿ÖÖ“Öß †Ö¾Ö›ü ×−Ö´ÖÖÔÖ �ú¸üÖê :-  

ÃÖ¬µÖÖ ÃÖÓ÷Ö/Ö�ú µÖã÷ÖÖ´Ö¬µÖê ×¿Ö�Ö/Ö ‘Öê/Öê ¾Ö ×¿Ö�Ö�úß ¯Öê¿ÖÖ“Öß †Ö¾Ö›ü �ú´Öß —ÖÖ»Öß †ÖÆêü. ŸµÖÖ»ÖÖ �úÖ¸ü/ÖêÆüß †ÖÆêüŸÖ �úß −ÖÖê�ú¸ü ³Ö¸üŸÖß »Ö¾Ö�ú¸ü ÆüÖêŸÖ −ÖÖÆüß. 
ŸµÖÖÃÖÖšüß �Öã̄ Ö ×�ú“Ö�ú™ü †Öî̄ Ö“ÖÖ×¸ü�ú ¯ÖÏ×�ÎúµÖÖ ¯Öæ/ÖÔ �ú¸üÖ¾Öß »ÖÖ÷ÖŸÖê. −ÖÖê�ú¸üß“Öê ×šü�úÖ/Ö �úÖêšêüÆüß ×´Öôûã ¿Ö�úŸÖê. ˆ¤üÖ. ¿ÖÆü¸üß, ÷ÖÏÖ×´Ö/Ö, ¤ãü÷ÖỐ Ö, ›üÖë÷Ö¸üß, 

¤ãüÂ�úÖôûß ³ÖÖ÷Ö, �úÖê�ú/Ö ³ÖÖ÷Ö, ŸµÖÖ´Öãôêû ×¿Ö�Ö�úß ¯Öê¿ÖÖ�ú›êü †ÖêœüÖ �ú´Öß †ÃÖŸÖÖê. �úÖê/ÖŸµÖÖÆüß ¤êü¿ÖÖ“Öê ³Ö×¾ÖÂµÖ Æêü µÖÖ ¿Öî�Ö×/Ö�ú ÃÖÓÃ£Öê¾Ö¸ü“Ö †¾Ö»ÖÓ²Öæ−Ö 
†ÃÖŸÖê. ×¿Ö�Ö�ú Æêü −ÖêÆü´Öß ¾ÖÓ¤ü/ÖßµÖ †ÖÆêüŸÖ. ŸµÖÖ´Öãôêû ŸµÖÖÓ“µÖÖ ¯Öê¿ÖÖ“ÖÖ ¤ü•ÖÖÔ ×™ü�ú¾Ö/Öê Æêü ×¾Ö−ÖÖ†−Öã¤üÖ×−ÖŸÖ ÃÖÓÃ£Öê̄ Öãœüß»Ö ‹�ú †Ö¾ÆüÖ−Ö †ÖÆêü.  

9. ×¿Ö�ÖÖÖŸÖæ−Ö ¸üÖê•Ö÷ÖÖ¸üÖ“µÖÖ ÃÖÓ¬Öß ×−Ö´ÖÖÔÖ �ú¸üÖê  :-  
ÃÖ¬µÖÖ“µÖÖ ×¿Ö�Ö/Ö ¯ÖÏ×�ÎúµÖế Ö¬µÖê/ †³µÖÖÃÖ�Îú´ÖÖ´Ö¬Öæ−Ö ¾µÖÖ¾ÖÃÖÖ×µÖ�ú ×¿Ö�Ö/ÖÖ¾Ö¸ü ³Ö¸ü �ú´Öß †ÖÆêü. ŸµÖÖ´Öãôêû †³µÖÖÃÖ�Îú´ÖÖ´Ö¬µÖê ŸÖÖÓ×¡Ö�ú ×¿Ö�Ö/Ö, 

¾µÖÖ¾ÖÃÖÖ×µÖ�ú ×¿Ö�Ö/Ö, •Öß¾Ö−ÖÖ×³Ö´Öã�Ö ×¿Ö�Ö/Ö ¤êü/Öê Æêü ÃÖ¤ü¸ü ÃÖÓÃ£Öê̄ Öãœüß»Ö †Ö¾ÆüÖ−Ö †ÖÆêü.  
10. ÃÖÓÃ£Öê“ÖÖ ¤ü•ÖÖÔ, −ÖÖ¾Ö»ÖÖî×�ú�ú ×™ü�ú×¾ÖÖê :-  

¾Ö¸üß»Ö ÃÖ¾ÖÔ †Ö¾ÆüÖ−Öê ÃÖÖê›ü¾Öæ−Ö ÃÖÓÃ£Öê“ÖÖ ÷Öã/ÖÖŸ´Ö�ú ¤ü•ÖÖÔ ¾ÖÖœü×¾Ö/Öê, ÃÖ´ÖÖ•ÖÖŸÖß»Ö ÃÖÓÃ£Öê×¾ÖÂÖµÖß“Öê Ã£ÖÖ−Ö, ¯ÖÏ×ŸÖ´ÖÖ “ÖÖÓ÷Ö»Öß �ú¸ü/Öê, �úÖê/ÖŸÖêÆüß 
†−ÖÖ×¬Ö�éúŸÖ �úÖ´Ö −Ö �ú¸üŸÖÖ, ÃÖ¾ÖÔ �úÖ´Öê ×−ÖµÖ´ÖÖ−ÖãÃÖÖ¸ü ¾Ö ¯ÖÏÖ´ÖÖ×/Ö�ú¯Ö/Öê �ú¸ü/Öê, ‡ŸÖ¸ü �ú´ÖÔ“ÖÖ·µÖÖÓ�ú›æü−Ö �ú¸ü¾Öã−Ö ‘Öê/Öê ¾Ö ÃÖÓÃ£Öê“ÖÖ −ÖÖ¾Ö»ÖÖî×�ú�ú �ú¸ü/Öê 

Æüß ×¾Ö−ÖÖ†−Öã¤üÖ×−ÖŸÖ ÃÖÓÃ£Öê̄ Öãœüê ´ÖÖêšüß †Ö¾ÆüÖ−Öê †ÖÆêüŸÖ.  
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†Öî̧ Óü÷ÖÖ²ÖÖ¤ü ×•Ö»ÊÖŸÖß»Ö ˆ““Ö ×¿Ö�ÖÖ ÃÖÓÃ£ÖÖÓ−Öß �ëú¦ü ¾Ö ¸üÖ•µÖ ÃÖ¸ü�úÖ¸ü“µÖÖ µÖÖê•Ö−ÖêÃÖÓ¤ü³ÖÖÔŸÖß»Ö ¯ÖÖ¸ü 
¯ÖÖ›ü»Öê»µÖÖ •Ö²ÖÖ²Ö¤üÖ¸üß“ÖÖ †³µÖÖÃÖ 

´ÖÖ÷ÖÔ¤ü¿ÖÔ�ú 
›üÖò.¿ÖÖê³Ö−ÖÖ •ÖÖê¿Öß 

×¿Ö�Ö/Ö¿ÖÖÃ¡Ö ×¾Ö³ÖÖ÷Ö, 

›üÖò.²ÖÖ²ÖÖÃÖÖÆêü²Ö †ÖÓ²Öê›ü�ú¸ü ´Ö¸üÖšü¾ÖÖ›üÖ ×¾ÖªÖ¯Ößšü, †Öî̧ Óü÷ÖÖ²ÖÖ¤ü 

 ÃÖÓ¿ÖÖê×¬Ö�úÖ 
×¿Ö»ÖÖ �ú›ãü ÃÖã�Ö¬ÖÖ−Ö 

 

¯ÖÏÃŸÖÖ¾Ö−ÖÖ :  
 21 ¾µÖÖ ¿ÖŸÖ�úÖŸÖ †Ö¯Ö/Ö ¯Ö¤üÖ¯ÖÔ/Ö �êú»Öê»Öê †ÖÆêü. ˆ““Ö ×¿Ö�Ö/Ö“Öê ¾ÖÖœü»Öê»Öê ¯ÖḮ ÖÖ/Ö †Ö×/Ö ÃÖÓÃ£ÖÖÓ“Öß ¾ÖÖœü»Öê»Öß ÃÖÓ�µÖÖ ×¾Ö“ÖÖ¸üÖŸÖ ‘ÖêŸÖÖ 
ÃÖª:¯Ö×¸üÛÃ£ÖŸÖßŸÖ †ÃÖ/ÖÖ·µÖÖ ¿ÖÖÃÖ�úßµÖ ¾ÖÃŸÖß÷ÖéÆüÖÓ“Öß ´ÖÖ÷ÖÖÃÖ¾Ö÷ÖáµÖ ´Öã»ÖÖ-´Öã»Öß“Öß ×¿Ö�Ö/ÖÖ“Öß ÃÖÖêµÖ ¾ÆüÖ¾Öß ŸµÖÖÓ−ÖÖ ˆ““Ö ×¿Ö�Ö/Ö ‘ÖêŸÖÖ µÖÖ¾Öê. 

ŸµÖÖ“Ö¯ÖḮ ÖÖ/Öê †ÖÙ£Ö�ú¥üÂ™ü¶Ö ¤ãü²ÖÔ»Ö ‘Ö™ü�úÖŸÖß»Ö ´Öã»ÖÖ-´Öã»Öà−ÖÖ ×¾ÖªÖ»ÖµÖß−Ö ¾Ö ´ÖÆüÖ×¾ÖªÖ»ÖµÖß−Ö ×¿Ö�Ö/Ö ‘ÖêŸÖÖ µÖÖ¾Öê. µÖÖÃÖÖšüß ¿ÖÖÃÖ�úßµÖ µÖÖê•Ö−ÖÖ ÃÖã¹ý 
�ú¸ü/µÖÖŸÖ †Ö»Öê»µÖÖ †ÖÆêüŸÖ.  

 ×¾ÖªÖ£µÖÖÕ“ÖÖ ¿Öî�Ö×/Ö�ú ¤ü•ÖÖÔ ¾Ö ŸµÖÖÓ“µÖÖ ÷Öã/Ö¾Ö¢ÖêŸÖ ¾ÖÖœü ¾ÆüÖ¾Öß ŸÖÃÖê“Ö ÃÖ¾ÖÔÃÖÖ¬ÖÖ¸ü/Ö ×¾ÖªÖ£µÖÖÕ“µÖÖ ¿Öî�Ö×/Ö�ú Ã¯Ö¬Öì́ Ö¬µÖê ŸÖê ×™ü�æú−Ö ¸üÖÆÖ¾Öê 
µÖÖÃÖÖšüß ÷Öã/Ö¾ÖŸÖÓ ×¾ÖªÖ£µÖÖÕ−ÖÖ ÃÖ�Ö´Ö �ú¸ü/µÖÖ“µÖÖ ¥üÂ™üß−Öê �ëú¦ü ÃÖ¸ü�úÖ¸ü ¾Ö ¸üÖ•µÖ ÃÖ¸ü�úÖ ü̧ µÖÖÓ“µÖÖ µÖÖê•Ö−ÖÖ �úÖµÖÖÔÛ−¾ÖŸÖ �ú¸ü/µÖÖŸÖ †Ö»µÖÖ †ÖÆêüŸÖ.  

 ˆ““Ö ×¿Ö�Ö/Ö Æêü ×¾Ö�úÖÃÖ †Ö×/Ö ¯Ö×¸ü¾ÖŸÖÔ−ÖÖÃÖÖšüß ´ÖÆü¢¾ÖÖ“Öê ÃÖÖ¬Ö−Ö ÆüÖêµÖ. ´ÖÖ−Ö¾Öß •Öß¾Ö−ÖÖ“µÖÖ ×¾Ö×¾Ö¬Ö �Öê¡ÖÖŸÖß»Ö −ÖêŸÖé¢¾Ö ŸÖµÖÖ¸ü �ú¸ü/µÖÖ“Öê 
�úÖµÖÔ ˆ““Ö ×¿Ö�Ö/ÖÖ«üÖ ȩ̂ü †¯Öê×�ÖŸÖ †ÃÖŸÖê. ×¾ÖªÖ¯Ößšêü †Ö×/Ö ´ÖÆüÖ×¾ÖªÖ»ÖµÖê Æüß ˆ““Ö ×¿Ö�Ö/ÖÖ“Öß �ëú¦ü ´Æü/Öæ−Ö �úÖµÖÔ̧ üŸÖ †ÃÖŸÖÖŸÖ †Ö×/Ö ×¾Ö�úÖÃÖÖ“µÖÖ 

¯ÖÏ×�ÎúµÖêŸÖ ˆ¢Ö´Ö ¤ü•ÖÖÔ Ø�ú¾ÖÖ ÷Öã/Ö¾Ö¢ÖÖ ÃÖÓ̄ ÖÖ¤ü−Ö �ú¸ü/µÖÖÃÖÖšüß ¯ÖÖêÂÖ�ú ¾ÖÖŸÖÖ¾Ö¸ü/Ö Æüß �ëú¦üê ˆ¯Ö»Ö²¬Ö �ú¹ý−Ö ¤êüŸÖÖŸÖ. ÃÖÖ´ÖÖ×•Ö�ú ¯Ö×¸ü¾ÖŸÖÔ−Ö ¸üÖÂ™Òü ˆ³ÖÖ¸ü/Öß 
†Ö×/Ö ¾Öî–ÖÖ×−Ö�ú ¯ÖÏ÷ÖŸÖßÃÖÖšüß –ÖÖ−Ö ¾Ö ´ÖÖ×ÆüŸÖß“ÖÖ ¯ÖÏÃÖÖ¸ü ÃÖ¾ÖÔ¡Ö �ú ü̧/µÖÖ“Öê ´ÖÆü¢¾Ö¯Öæ/ÖÔ �úÖµÖÔ ×¾ÖªÖ¯Ößšêü †Ö×/Ö ´ÖÆüÖ×¾ÖªÖ»ÖµÖê �ú¸üßŸÖ †ÃÖŸÖÖŸÖ. 

¤êü¿ÖÖŸÖß»Ö ˆ““Ö ×¿Ö�Ö/ÖÖ“Öß ÷Öã/Ö¾Ö¢ÖÖ Æüß †ÖÙ£Ö�ú ÃÖ´Öé̈ üß, ÃÖÖ¬Ö−ÖÖÓ“Öß ˆ¯Ö»Ö²¬ÖŸÖÖ †Ö×/Ö ²ÖÖî×¨ü�ú ÷Ö×ŸÖ´ÖÖ−ÖŸÖÖ  µÖÖ¾Ö¸ü †¾Ö»ÖÓ²Öæ−Ö †ÃÖŸÖê.  
 ´ÖÆüÖ×¾ÖªÖ»ÖµÖê †Ö×/Ö ×¾ÖªÖ¯ÖßšüÖ−Öß ÷Öã/Ö¾Ö¢ÖÖ ¾ÖÖœü×¾Ö/µÖÖÃÖÖšüß ×¿Ö�Ö/Ö ¤êü/µÖÖ“Öê ´ÖÆü¢¾Ö¯Öæ/ÖÔ �úÖµÖÔ �ú¹ý−Ö ¯ÖÖ¸ü ¯ÖÖ›üßŸÖ †ÃÖŸÖÖ−ÖÖ 

ˆŸ�éúÂšüŸÖê�ú›êü ¾ÖÖ™ü“ÖÖ»Ö �ú¹ý−Ö ŸÖß ¯ÖÏÖ¯ŸÖ �êú»Öß ¯ÖÖ×Æü•Öê. ˆ““Ö ×¿Ö�Ö/ÖÖÃÖÖšüß ˆ¯Ö×¸ü×−ÖÙ¤üÂ™ü ˆ×§üÂ™ü ÃÖÖ¬µÖ �ú ü̧/µÖÖ“Öß •Ö²ÖÖ²Ö¤üÖ¸üß ¿Öî�Ö×/Ö�ú, 
¯ÖÏ¿ÖÖÃÖ�úßµÖ  †Ö×/Ö ×¾Ö¢ÖßµÖ −ÖêŸÖ¢¾Ö �ú¸ü/ÖÖ·µÖÖ ÃÖÓ“ÖÖ»Ö�ú, ¯ÖÏÖ“ÖÖµÖÖÔ¾Ö¸ü“Ö †ÃÖŸÖê.  

 ×−ÖµÖÖê•Ö−Ö, ¾µÖ¾ÖÃ£ÖÖ¯Ö−Ö †Ö×/Ö ¯ÖÏ¿ÖÖÃÖ−Ö µÖÖ ŸÖß−Ö ÷ÖÖêÂ™üß ×¿Ö�Ö/Ö ÃÖÓÃ£ÖÖ“µÖÖ ÃÖÓ¤ü³ÖÖÔŸÖÆüß ´ÖÆü¢¾ÖÖ“µÖÖ †ÖÆêüŸÖ. ×−ÖµÖÖê•Ö−Ö Æêü Ã£Öæ»Ö ŸÖÃÖê“Ö ÃÖæ�´Ö 
†¿ÖÖ ¤üÖê−ÆüßÆüß ¯ÖÖŸÖóµÖÖÓ¾Ö¸ü“Öê ×−ÖµÖÖê•Ö−Ö ÃÖÓÃ£ÖÖ“ÖÖ»Ö�úÖÓ“µÖÖ ¯ÖÖŸÖôûß¾Ö¸ü“Öê ×−ÖµÖÖê•Ö−Ö †Ö×/Ö ¯ÖÏÖ“ÖÖµÖÖÕ“µÖÖ ¯ÖÖŸÖôûß ×−ÖµÖÖê•Ö−Ö µÖÖ ×ŸÖ−Æüß ¯ÖÖŸÖóµÖÖÓ¾Ö¸ü“Öê 

×−ÖµÖÖê•Ö−Ö �ú¸üÖµÖ»ÖÖ Æü¾Öê. ×−ÖµÖÖê•Ö−ÖÖ»ÖÖ ¾µÖ¾ÖÃ£ÖÖ¯Ö−ÖÖ“Öß •ÖÖê›ü Æü¾Öß.  
 ´ÖÆüÖ×¾ÖªÖ»ÖµÖß−Ö ¯ÖÏ¿ÖÖÃÖ−ÖÖŸÖ †Ö×/Ö ˆ““Ö ×¿Ö�Ö/ÖÖŸÖ ¯ÖÏÖ“ÖÖµÖÖÕ−ÖÖ ´ÖÆü¢¾ÖÖ“Öß ³Öæ×´Ö�úÖ ¯ÖÖ¸ü ¯ÖÖ›üÖ¾Öß »ÖÖ÷ÖŸÖê. ¯ÖÏÖ“ÖÖµÖÔ Æêü �ú»¯Ö�ú, “ÖÖ/ÖÖ�Ö 

ŸÖÃÖê“Ö ˆ““Ö ×−Ö×ŸÖ´Ö¢ÖÖ, ÷Öã/Ö¾Ö¢ÖÖ †Ö×/Ö �Ö´ÖŸÖÖ ¬ÖÖ¸ü/Ö �ú¸ü/ÖÖ¸êü †ÃÖ/Öê †Ö¾Ö¿µÖ�ú †ÃÖŸÖê. ¯ÖÏÖ¬µÖÖ¯Ö�ú †Ö×/Ö ×¿Ö�Ö�êú¢Ö¸ü �ú´ÖÔ“ÖÖ·µÖÖÓ“Öê ÃÖÆü�úÖµÖÔ 
‘Öê‰ú−Ö ˆ¯Ö»Ö²¬Ö †ÖÙ£Ö�ú ²ÖôûÖ“ÖÖ †Ö×/Ö ¿Öî�Ö×/Ö�ú ÃÖÖ¬Ö−ÖÖÓ“ÖÖ ¾ÖÖ¯Ö ü̧ ×¾ÖªÖ£µÖÖÕ−ÖÖ †Ö¾Ö¿µÖ�ú ŸµÖÖ ÃÖã×¾Ö¬ÖÖ ˆ¯Ö»Ö²¬Ö �ú¹ý−Ö ¤êü/µÖÖÃÖÖšüß †Ö×/Ö 

†¬µÖÖ¯Ö−ÖÖ«üÖ¸êü †ÖÛ/Ö ×¾Ö×¾Ö¬Ö ¿Öî�Ö×/Ö�ú �úÖµÖÔ�Îú´ÖÖŸÖß»Ö ¾Ö †³µÖÖÃÖê¢Ö¸ü ˆ¯Ö�Îú´ÖÖŸÖß»Ö ×¾ÖªÖ£µÖÖÕ“µÖÖ ÃÖÆü³ÖÖ÷ÖÖŸÖæ−Ö ŸµÖÖÓ“µÖÖ ¾µÖÛŒŸÖ´Ö¢¾ÖÖ“ÖÖ ×¾Ö�úÖÃÖ 
‘Ö›ü¾Öæ−Ö †Ö/Ö/µÖÖÃÖÖšüß ¯ÖÏÖ“ÖÖµÖÖÕ−Öß �êú»ÖÖ ¯ÖÖ×Æü•Öê.  

 ¿ÖÖÃÖ−ÖÖ“µÖÖ ÃÖÖ´ÖÖ×•Ö�ú −µÖÖµÖ, ŸÖÃÖê“Ö ‡ŸÖ¸ü ×¾Ö×¾Ö¬Ö ×¾Ö³ÖÖ÷ÖÖÓ́ ÖÖ±ÔúŸÖ �ú»µÖÖ/Ö�úÖ¸üß µÖÖê•Ö−ÖÖ ¸üÖ²Ö×¾Ö/µÖÖŸÖ µÖêŸÖÖŸÖ. ¯Ö/Ö ÊÖ µÖÖê•Ö−ÖÖÓ“ÖÖ »ÖÖ³Ö 
×¾ÖªÖ£µÖÖÕ−ÖÖ ×´ÖôûŸÖ −ÖÖÆüß. ŸÖê µÖÖ µÖÖê•Ö−Öê̄ ÖÖÃÖæ−Ö ¾ÖÓ×“ÖŸÖ ¸üÖÆüŸÖÖŸÖ. †¿ÖÖ ¾Öêôûß ÃÖÓÃ£ÖÖÓ−Öß ×¾ÖªÖ£µÖâ“Öß ´Ö¤üŸÖ �ú¸üÖµÖ»ÖÖ Æü¾Öß. ŸµÖÖÓ“µÖÖÃÖÖšüß ¾Öê÷Ö¾Öê÷ÖóµÖÖ 

×¿Ö²Öß¸üÖÓ“Öê †ÖµÖÖê•Ö−Ö �ú¹ý−Ö ŸµÖÖÓ−ÖÖ µÖÖê•Ö−ÖÖ ²Ö§ü»Ö“Öß ´ÖÖ×ÆüŸÖß ¤êü/µÖÖ“ÖÖ ¯ÖÏµÖŸ−Ö ÃÖÃ£ÖÖÓ−Öß �ú¸üÖµÖ»ÖÖ Æü¾ÖÖ.  
 ŸÖŸ�úÖ»Öß−Ö ÃÖ´ÖÖ•Ö¾µÖ¾ÖÃ£Öê−Öê ¤ãü»ÖÔ×�ÖŸÖ �êú»Öê»µÖÖ ¤ãü²ÖÔ»Ö ÃÖ´ÖÖ•Ö ‘Ö™ü�úÖÓ́ Ö¬µÖê †ÖÙ£Ö�ú, ÃÖÖ´ÖÖ×•Ö�ú, ¿Öî�Ö×/Ö�ú ¤ü¸üß ×−Ö´ÖÖÔ/Ö —ÖÖ»Öê»Öß †ÖÆêü. 

ŸÖ£ÖÖ×¯Ö Æüß ¤ü¸üß ÃÖÖ´ÖÖ×•Ö�ú −µÖÖµÖ ŸÖ£ÖÖ ÃÖ�úÖ•Ö�ú»µÖÖ/Ö ×¾Ö³ÖÖ÷Ö ³Öºþ−Ö �úÖœü/µÖÖ“Öê �úÖµÖÔ ×−Ö¸ÓüŸÖ−Ö �ú¸üßŸÖ †ÖÆêü. ŸµÖÖÓ“µÖÖ �úÖµÖÖÔ“Öß ¤ü�Ö»Ö ÃÖ¤ü¸ü 
ÃÖÓ¿ÖÖê¬Ö−ÖÖ´Ö¬µÖê ‘Öê‰ú−Ö ‡ŸµÖ³ÖæŸÖ µÖÖê•Ö−ÖÖ“Öß ´ÖÖ×ÆüŸÖß ÃÖ¾ÖÔÃÖÖ´ÖÖ−µÖ ‘Ö™ü�úÖ¯ÖµÖÕŸÖ ¯ÖÖêÆüÖê“Ö¾ÖÖ¾Öß Æüß ¯ÖḮ ÖÖ×/Ö�ú ‡“”ûÖ µÖÖ ÃÖÓ¿ÖÖê¬Ö−ÖÖŸÖ †ÖÆêü. Æêü µÖê£Öê ¯ÖÏ�úÂÖÖÔ−Öê 

−Ö´Öã¤ü �ú¸Öü×¾ÖÃÖê ¾ÖÖ™üŸÖê. ´ÖÖ−Ö¾ÖŸÖê“µÖÖ ¥üÂ™üß�úÖê−ÖÖŸÖæ−Ö ´ÖÖ÷ÖÖÃÖ, ¤ãü²ÖÔ»Ö ‘Ö™ü�ú, †¯ÖÓ÷Ö µÖÖ ÃÖ¾ÖÖÕ−ÖÖ ÃÖ¾ÖÔ †Ö‘ÖÖ›ü¶ÖÓ¾Ö¸ü ÃÖ�Ö´Ö �ú¸ü/µÖÖÃÖÖšüß ÃÖÖ´ÖÖ×•Ö�ú 
−µÖÖµÖ ŸÖµÖ ÃÖ´ÖÖ•Ö�ú»µÖÖ/Ö ×¾Ö³ÖÖ÷Ö µÖÖÓ“µÖÖ´ÖÖ±ÔúŸÖ ¸üÖ²Ö×¾Ö»µÖÖ •ÖÖ/ÖÖ·µÖÖ ÃÖ´ÖÖ•Ö�ú»µÖÖ/Ö ×¾Ö³ÖÖ÷Ö µÖÖÓ“µÖÖ´ÖÖ±ÔúŸÖ ü̧Ö²Ö×¾Ö»µÖÖ ¯ÖÖêÆüÖê“Ö×¾Ö/µÖÖ“ÖÖ ¯ÖÏµÖŸ−Ö 

ÃÖ¤ü¸ü ÃÖÓ¿ÖÖê¬Ö−ÖÖ´Ö¬µÖê �êú»Öê»ÖÖ †ÖÆêü. 
 †−ÖãÃÖã×“ÖŸÖ •ÖÖŸÖß / −Ö¾Ö²ÖÖî̈ ü µÖã¾Ö�úÖÓ́ Ö¬Öß»Ö ˆ““Ö ×¿Ö�Ö/ÖÖ“Öê ¾ÖÖœü»Öê»Öê ¯ÖḮ ÖÖ/Ö †Ö×/Ö ÃÖÓÃ£ÖÖÓ“Öß ¾ÖÖœü»Öê»Öß ÃÖÓ�µÖÖ ×¾Ö“ÖÖ¸üÖŸÖ ‘ÖêŸÖÖ 

ÃÖ¤üµÖ:ÛÃ£ÖŸÖßŸÖ †ÃÖ/ÖÖ·µÖÖ ¿ÖÖÃÖ�úßµÖ ¾ÖÃÖŸÖß÷ÖéÆüÖÓ“Öß ´ÖÖ÷ÖÖÃÖ¾Ö÷ÖáµÖ ´Öã»ÖÖ-´Öã»Öß“Öß ×¿Ö�Ö/ÖÖ“Öß ÃÖÖêµÖ ¾ÆüÖ¾Öß ŸµÖÖÓ−ÖÖ ˆ““Ö ×¿Ö�Ö/Ö ‘ÖêŸÖÖ µÖÖ¾Öê. 
ŸµÖÖ“Ö¯ÖḮ ÖÖ/Öê †ÖÙ£Ö�ú¥üÂ™ü¶Ö ¤ãü²ÖÔ»Ö ‘Ö™ü�úÖŸÖß»Ö ´Öã»Öß−ÖÖ ×¾ÖªÖ»ÖµÖß−Ö ¾Ö ´ÖÆüÖ×¾ÖªÖ»ÖµÖß−Ö ×¿Ö�Ö/Ö ‘ÖêŸÖÖ µÖÖ¾Öê. µÖÖÃÖÖšüß ¿ÖÖÃÖ×�úµÖ µÖÖê•Ö−ÖÖ ÃÖãºþ 

�ú¸ü/µÖÖŸÖ †Ö»Öê»µÖÖ †ÖÆêüŸÖ. 
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 ×¾ÖªÖ£Öá ¿Öî�Ö×/Ö�ú ¤ü•ÖÖÔ ¾Ö ŸµÖÖÓ“µÖÖ ÷Öã/Ö¾Ö¢ÖêŸÖ ¾ÖÖœü ¾ÆüÖ¾Öß ŸÖÃÖê“Ö ÃÖ¾ÖÔÃÖÖ¬ÖÖ¸ü/Ö ×¾ÖªÖ£µÖâ“µÖÖ ¿Öî�Ö×/Ö�ú Ã¯Ö¬Öì́ Ö¬µÖê ŸÖê ×™ü�æú−Ö ¸üÖÆü×¾ÖŸÖ 
µÖÖÃÖÖšüß ÷Öã/Ö¾ÖÓŸÖ ×¾ÖªÖ£Öá−ÖÖ ÃÖ�Ö´Ö �ú¸ü/µÖÖ“µÖÖ ¥üÂ™üß−Öê �ëú¦ü ÃÖ¸ü�úÖ ü̧ µÖÖÓ“µÖÖ µÖÖê•Ö−ÖÖ �úÖµÖÖÔÛ−¾ÖŸÖ �ú¸ü/µÖÖŸÖ †Ö»Öß †ÖÆêü. 

 †−ÖãÃÖã×“ÖŸÖ •ÖÖŸÖß“µÖÖ ×¾ÖªÖ£µÖâ−ÖÖ †ÖÙ£Ö�ú ¯Ö×¸üÛÃ£ÖŸÖß´Öãôêû ˆ““Ö ×¿Ö�Ö/ÖÖÃÖÖšüß ¯Ö¸ü¤êü¿ÖÖŸÖß»Ö −ÖÖ´ÖÖ×�úŸÖ ×¾ÖªÖ¯ÖßšüÖ´Ö¬µÖê ¯ÖÏ¾Öê¿Ö ‘ÖêŸÖÖ µÖêŸÖ 
−ÖÖÆüß. ×¾ÖªÖ£µÖÖÕ“Öß ÷Öã/Ö¾Ö¢ÖÖ †ÃÖæ−ÖÆüß �êú¾Öôû †ÖÙ£Ö�ú ¯Ö×¸üÛÃ£ÖŸÖß´Öãôêû ŸµÖÖÓ−ÖÖ ˆ““Ö ×¿Ö�Ö/ÖÖ¯ÖÖÃÖæ−Ö ¾ÖÓ×“ÖŸÖ ¸üÖÆüÖ¾Öê »ÖÖ÷ÖŸÖê. †−ÖãÃÖã×“ÖŸÖ •ÖÖŸÖß“µÖÖ 

×¾ÖªÖ£µÖâ−ÖÖ ¯Ö¸ü¤êü¿ÖÖŸÖ ×¿Ö�Ö/ÖÖ“Öß ÃÖÓ¬Öß ×´ÖôûÖ¾Öß. ¾Ö ŸµÖÖÓ“µÖÖ ÷Öã/Ö¾Ö¢Öê“ÖÖ ¾ÖÖ¾Ö ×´ÖôûÖ¾ÖÖ ´Æü/Öæ−Ö ¯Ö ü̧¤êü¿ÖÖŸÖß»Ö ×¾ÖªÖ¯ÖßšüÖ´Ö¬µÖê •µÖÖ ×¾ÖªÖ£µÖâ−ÖÖ 
¯Ö¤ü¾µÖã¢Ö¸ü ¾Ö ¯Öß‹“Ö.›üß. †³µÖÖÃÖ�Îú´ÖÖ�ú×¸üŸÖÖ ¯ÖÏ¾Öê¿Ö ×´ÖôûÖ»ÖÖ †ÖÆêü. †¿ÖÖÃÖÖšüß Æüß �ëú¦ü¿ÖÖÃÖ−Ö ¾Ö ¸üÖ•µÖ¿ÖÖÃÖ−Ö µÖÖÓ“µÖÖ ´ÖÖ±ÔúŸÖ ×¿ÖÂµÖ¾Öé¢Öß ¯Öã̧ ü¾Ö»Öß 

•ÖÖŸÖê. 
 ´ÖÖ÷ÖÖÃÖ¾Ö÷ÖáµÖ ×¾ÖªÖ£µÖÖÕ−ÖÖ ŸµÖÖÓ“ÖÖ ×¿Ö�Ö/Ö�Îú´Ö ¯Öæ/ÖÔ �ú¸üŸÖÖ µÖÖ¾ÖÖ ÷ÖÏÖ´Öß/Ö ³ÖÖ÷ÖÖ´Ö¬µÖê ´ÖÖ÷ÖÖÃÖ¾Ö÷ÖáµÖ ×¾ÖªÖ£µÖâ´Ö¬Öß»Ö ¿ÖÖôûÖ ÷ÖôûŸÖß“Öê 

¯ÖḮ ÖÖ/Ö �ú´Öß ¾ÆüÖ¾Öê †ÖÙ£Ö�ú ¤ãü¸üÖ¾ÖÃ£Öế Öãôêû ´ÖÖ÷ÖÖÃÖ¾Ö÷ÖáµÖ ¯ÖÖ»Ö�úÖÓ−ÖÖ ŸµÖÖÓ“µÖÖ ´Öã»ÖÖÓ“µÖÖ ×¿Ö�Ö/ÖÖŸÖ †›ü“Ö/Öß µÖê‰ú −ÖµÖêŸÖ †Ö×/Ö ´ÖÖ÷ÖÖÃÖ¾Ö÷ÖáµÖ 
×¾ÖªÖ£µÖâ“ÖÖ ¿Öî�Ö×/Ö�ú ×¾Ö�úÖÃÖ ¾ÆüÖ¾ÖÖ µÖÖ ˆ§êü¿ÖÖ−Öê �ëú¦ü ÃÖ¸ü�úÖ ü̧ ¾Ö ¸üÖ•µÖ ÃÖ¸ü�úÖ ü̧ µÖÖÓ−Öß ×¾ÖªÖ£µÖâÃÖÖšüß ÊÖ µÖÖê•Ö−ÖÖ ¸üÖ²Ö¾Ö»µÖÖ †ÖÆêüŸÖ. 

 ÃÖ¤ü¸ü ÃÖÓ¿ÖÖê¬Ö−ÖÖŸÖ ÊÖ µÖÖê•Ö−ÖÖ“Öß †Ó́ Ö»Ö²Ö•ÖÖ¾Ö/Öß ÆüÖêŸÖê �úÖ −ÖÖÆüß ×¾ÖªÖ£µÖá¯ÖµÖÕŸÖ µÖÖê•Ö−ÖÖ ¯ÖÖê“Ö»µÖÖ �úÖ −ÖÖÆüß µÖÖÃÖÖšüß ÆüÖ ×¾ÖÂÖµÖ 
ÃÖÓ¿ÖÖê¬Ö�úÖÓ−Öß ×−Ö¾Ö›ü»ÖÖ †ÖÆêü. 

ÃÖÓ¿ÖÖê¬Ö−ÖÖ“Öß ÷Ö¸ü•Ö : 
 �ëú¦ü ¿ÖÖÃÖ−ÖÖ“µÖÖ ¾Ö ¸üÖ•µÖ¿ÖÖÃÖ−ÖÖÓ“µÖÖ •µÖÖ �úÖÆüß µÖÖê•Ö−ÖÖ †ÖÆêüŸÖ. ŸµÖÖ µÖÖê•Ö−ÖÖ ×¾ÖªÖ£µÖá¯ÖµÖÕŸÖ ¯ÖÖêÆü“ÖÖ¾µÖÖŸÖ µÖÖÃÖÖšüß ÃÖÓ¿ÖÖê¬Ö�úÖÓ−Öß ÆüÖ ×¾ÖÂÖµÖ 

×−Ö¾Ö›ü»ÖÖü †ÖÆêü. 
1) ¸üÖ•µÖÖŸÖß»Ö †−ÖãÃÖã×“ÖŸÖ •ÖÖŸÖß´Ö¬Öß»Ö ²ÖÆãüŸÖÖÓ¿Öß ¾µÖŒŸÖß ÊÖ ¿ÖêŸÖ´Ö•Öã−Ö Ø�ú¾ÖÖ †−µÖ ³Öæ¬ÖÖ¸ü�ú †ÃÖ»µÖÖ´Öãôêû ŸµÖÖÓ“Öß †ÖÙ£Ö�ú ¯Ö×¸üÛÃ£ÖŸÖß 

�ú´Ö�ãú¾ÖŸÖ †ÃÖŸÖê. µÖÖŸÖß»Ö ²ÖÆãüŸÖê�ú �ãú™Óüã²Öê ÃÖÖ�Ö¸ü �úÖ¸ü�ÖÖ−µÖÖ“Öê ÷ÖôûßŸÖ ÆÓü÷ÖÖ´Ö ¾Ö ‡ŸÖ¸ü †Ó÷Ö´ÖêÆü−ÖŸÖß“Öê �úÖ´Öê, �úºþ−Ö ˆ¯Ö×•Ö×¾Ö�úÖ 
�ú¸üŸÖÖŸÖ. ŸµÖÖÃÖÖšüß ŸµÖÖÓ−ÖÖ •Öê£Öê �úÖ´Ö ×´Öôêû»Ö ŸµÖÖ ×šü�úÖ/Öß †Ö×/Ö ²ÖÖÆêü¸ü ÷ÖÖ¾Öß •ÖÖ¾Öê »ÖÖ÷ÖŸÖê. ŸµÖÖ“Öê �úÖî™Óüã×²Ö�ú •Öß¾Ö−Ö †ÛÃ£Ö¸ü †ÃÖ»µÖÖ−Öê 

¾Ö ¾Ö¸ü“Öê¾Ö¸ü ²ÖÖÆêü¸ü÷ÖÖ¾Öß •ÖÖ¾Öê »ÖÖ÷ÖêŸÖ †ÃÖ»µÖÖ−Öê †Ö¯Ö»µÖÖ ´Öã»ÖÖÓ“µÖÖ ¿Öî�Ö×/Ö�ú ×¾Ö�úÖÃÖÖÃÖÖ�ú›êü »Ö�Ö ¤êüŸÖ µÖêŸÖ −ÖÖÆüß. ´Æü/Öæ−Ö �ëú¦ü ¾Ö ¸üÖ•µÖ 
ÃÖ¸ü�úÖ ü̧“µÖÖ »Ö�Ö ¤êüŸÖÖ µÖêŸÖ −ÖÖÆüß ´Æü/Öæ−Ö �Óú¦ü ¾Ö ¸üÖ•µÖ ÃÖ¸ü�úÖ¸ü“µÖÖ •µÖÖ µÖÖê•Ö−ÖÖ †ÖÆêüŸÖ. ŸµÖÖ µÖÖê•Ö−ÖÖ ×¾ÖªÖ£µÖâ¯ÖµÖÕŸÖ ¯ÖÖêÆü“ÖÖ¾Öê ´Æü/Öæ−Ö 

ÃÖÓ¿ÖÖê¬Ö�úÖ»ÖÖ Æêü ÃÖÓ¿ÖÖê¬Ö−Ö �ú¸ü/µÖÖ“Öß ÷Ö¸ü•Ö ¾ÖÖ™ü»Öß. 
2) ×¿Ö�Ö/ÖÖ“µÖÖ ´ÖÖ¬µÖ´ÖÖŸÖã−Ö †−ÖãÃÖã×“ÖŸÖ •ÖÖŸÖß“µÖÖ ‘Ö™ü�úÖÓ−Öß ×¾Ö�úÖÃÖÖ“µÖÖ ´Öã�µÖ ¯ÖÏ¾ÖÖÆüÖŸÖ †Ö/Ö/Öê �úÖôûÖ“Öß ÷Ö¸ü•Ö †ÖÆêü. ¤ãü²ÖÔ»Ö ‘Ö™ü�úÖÓ−ÖÖ 

×¿Ö�Ö/Ö �Öê¡ÖÖŸÖ ¾ÖÖ¾Ö ×´Öôû¾Öã−Ö ¤êü‰ú−Ö ŸµÖÓ−ÖÖ ×¾Ö�úÖÃÖÖ“µÖÖ ÃÖÓ¬Öß ×´Öôû¾Öæ−Ö ¤êü/Öê †Ö¾Ö¿µÖ�ú †ÖÆêü. ´Æü/Öæ−Ö Æêü ÃÖÓ¿ÖÖê¬Ö−Ö �ú¸ü/µÖÖ“Öß ÷Ö¸ü•Ö 
¾ÖÖ™ü»Öß. ¸üÖ•µÖÖŸÖß»Ö ˆÃÖŸÖÖê›ü �úÖ´Ö÷ÖÖ¸üÖÓ“µÖÖ ´Öã»ÖÖÓ“µÖÖ ×¿Ö�Ö/ÖÖ“Öß ÃÖÖêµÖ ¾ÆüÖ¾Öß ¾Ö ´Öã»Öê ×¿Ö�Ö/ÖÖ¯ÖÖÃÖæ−Ö ¾ÖÓ×“ÖŸÖ ¸üÖÆæü −ÖµÖê ŸÖÃÖê“Ö ŸµÖÖÓ−ÖÖ 

×¿Ö�Ö/Ö, ³ÖÖê•Ö−Ö, ×−Ö¾ÖÖÃÖ ‹�úÖ“Ö ”ûŸÖÖ�ÖÖ»Öß ˆ¯Ö»Ö²¬Ö ¾ÆüÖ¾Öê ´Æü/Öæ−Ö ¿ÖÖÃÖ−ÖÖ−Öê ×¾Ö×¾Ö¬Ö µÖÖê•Ö−ÖÖ ¸üÖ²Ö¾Ö»Öê»µÖÖ †ÖÆêüŸÖ. ŸµÖÖ µÖÖê•Ö−ÖÖ“Öß 
´ÖÖ×ÆüŸÖß ¤ãü÷ÖỐ Ö ³ÖÖ÷ÖÖŸÖß»Ö ×¾ÖªÖ£µÖâ−ÖÖ ¾ÆüÖ¾Öß ´Æü/Öæ−Ö Æüê ÃÖÓ¿ÖÖê¬Ö−Ö �ú¸ü/µÖÖ“Öß ÷Ö¸ü•Ö ¾ÖÖ™ü»Öß. 

3) ×�úŸµÖê�ú ¾ÖêôûÖ †ÃÖê ÆüÖêŸÖê �úß µÖÖê•Ö−ÖÖ ´ÖÖ×ÆüŸÖß †ÃÖŸÖê. ¯Ö/Ö ŸÖß �úÖê/ÖŸµÖÖ ¾Ö÷ÖÖÔÃÖÖšüß Ø�ú¾ÖÖ �úÖê/ÖŸµÖÖ •ÖÖŸÖßÃÖšüß †ÖÆêü ŸÖß“Öê Ã¾Öºþ¯Ö �úÃÖê 
†ÖÆêü. µÖÖÓ“Öß ´ÖÖ×ÆüŸÖß ×¾ÖªÖ£µÖá, ¯ÖÖ»Ö�ú, ×¿Ö�Ö�ú µÖÖÓ−ÖÖ −ÖÃÖŸÖê ŸµÖÖ´Öãôêû ŸµÖÖÓ−ÖÖ µÖÖê•Ö−ÖÖ“ÖÖ »ÖÖ³Ö ×¾ÖªÖ£µÖâ−ÖÖ ¤êüŸÖ µÖêŸÖ −ÖÖÆüß. ´Æü/Öæ−Ö Æêü 

ÃÖÓ¿ÖÖê¬Ö−Ö �ú¸ü/µÖÖ“Öß ÷Ö¸ü•Ö ÃÖÓ¿ÖÖê¬Ö�úÖ»ÖÖ ¾ÖÖ™ü»Öß. 
ÃÖ´ÖÖ•ÖÖŸÖß»Ö ¥üÂ™üßÆüß−Ö, �ú/ÖÔ²Ö¬Öß¸ü, †ÛÃ£Ö¾µÖÓ÷Ö, ´Ö−ÖÖê×¾Ö�ú»ÖÖÓ÷Ö �éúÂšü¸üÖê÷Ö´ÖãŒŸÖ †¯ÖÓ÷Ö ¾µÖ¯ŸÖß�ú›êü ŸµÖÖÓ“µÖÖ †¯ÖÓ÷ÖŸ¾ÖÖ�ú›êü −Ö ¯ÖÖÆüŸÖÖ ŸµÖÖÓ“µÖÖ´Ö¬µÖê 

†ÃÖ»Öê»µÖÖ ÃÖÖ´Ö£µÖÖÕ�ú›êü ¯ÖÖÆæü−Ö ŸµÖÖÓ“µÖÖ´Ö¬Öß»Ö †ÃÖ»Öê»Öê ÃÖã̄ ŸÖ ÃÖÖ´Ö£µÖÔ ×¾Ö�ú×ÃÖŸÖ �úºþ−Ö ŸµÖÖÓ−ÖÖ ÃÖ´ÖÖ•Ö •Öß¾Ö−ÖÖ“µÖÖ ÃÖ¾ÖÔ †Ó÷ÖÖ´Ö¬µÖê ÃÖ´ÖÖ−Ö ÃÖÓ¬Öß, 
ÃÖÓ̄ Öæ/ÖÔ ÃÖÆü³ÖÖ÷Ö ¾Ö ŸµÖÖÓ“µÖÖ ÆüŒ�úÖ“Öê ÃÖÓ̧ ü�Ö/Ö ¾ÆüÖ¾Öê µÖÖ ¥üÂ™üß−Öê ¿ÖÖÃÖ−ÖÖ“µÖÖ ÃÖÖ´ÖÖ×•Ö�ú −µÖÖµÖ, ŸÖÃÖê“Ö ‡ŸÖ¸ü ×¾Ö×¾Ö¬Ö ×¾Ö³ÖÖ÷ÖÖÓ́ ÖÖ±ÔúŸÖ �ú»µÖÖ/Ö�úÖ¸üß 

µÖÖê•Ö−ÖÖ ¸üÖ²Ö×¾Ö/µÖÖŸÖ µÖêŸÖÖŸÖ. ¯Ö/Ö ÊÖ µÖÖê•Ö−ÖÖ“ÖÖ »ÖÖ³Ö ×¾ÖªÖ£µÖâ−ÖÖ ×´ÖôûŸÖ −ÖÖÆüß. ŸÖê µÖÖ µÖÖê•Ö−Öê̄ ÖÖÃÖæ−Ö ¾ÖÓ×“ÖŸÖ ¸üÖÆüŸÖÖŸÖ. ´Æü/Öæ−Ö µÖÖ ¿Öî�Ö×/Ö�ú µÖÖê•Ö−ÖÖ 
†³µÖÖÃÖ �úºþ−Ö ŸµÖÖ×¾ÖÂÖµÖ“Öß ´ÖÖ×ÆüŸÖß, †Ó́ Ö»Ö²Ö•ÖÖ¾Ö/Öß †Ö×/Ö †ÖŸÖÖ ¯ÖµÖÕŸÖ ×�úŸÖß ×¾ÖªÖ£µÖÖÕ−ÖÖ µÖÖ µÖÖê•Ö−Öê“ÖÖ »ÖÖ³Ö ×´ÖôûÖ»ÖÖ †ÖÆêü ? µÖÖ ×¾ÖÂÖµÖß“Öß 

´ÖÖ×ÆüŸÖß ×´Öôû¾Ö/µÖÖÃÖÖšüß Æêü ÃÖÓ¿ÖÖê¬Ö−Ö �ú¸ü/µÖÖ“Öß ÷Ö¸ü•Ö ÃÖÓ¿ÖÖê¬Ö�úÖ»ÖÖ ¾ÖÖ™ü»Öß. �ëú¦ü ÃÖ¸ü�úÖ¸ü“µÖÖ ¾Ö ¸üÖ•µÖ ÃÖ¸ü�úÖ¸ü“µÖÖ µÖÖê•Ö−ÖÖÓ“Öß ´ÖÖ×ÆüŸÖß ×¾ÖªÖ£µÖÖÕ−ÖÖ 
†ÖÆêü �úÖ? ¿ÖÖÃÖ−ÖÖ“µÖÖ ÃÖÖ´ÖÖ×•Ö�ú −µÖÖµÖ ŸÖÃÖê“Ö ‡ŸÖ¸ü ×¾Ö×¾Ö¬Ö ×¾Ö³ÖÖ÷ÖÖ ´ÖÖ±ÔúŸÖ �ú»µÖÖ/Ö�úÖ¸üß µÖÖê•Ö−ÖÖ ¸üÖ²Ö×¾Ö/µÖÖŸÖ µÖêŸÖ †ÖÆêü ŸµÖÖ“Öß ´ÖÖ×ÆüŸÖß 

×¾ÖªÖ£µÖÖÕ−ÖÖ †ÖÆêü �úÖ? µÖÖê•Ö−ÖÖÓ“ÖÖ »ÖÖ³Ö ×¾ÖªÖ£µÖÖÕ−ÖÖ ×�úŸÖß ¯ÖḮ ÖÖ/ÖÖŸÖ ×´ÖôûŸÖÖê ? µÖÖê•Ö−ÖÖÓ“Öß †Ó́ Ö»Ö²Ö•ÖÖ¾Ö/Öß µÖÖê÷µÖ×¸üŸµÖÖ ÆüÖêŸÖê �úÖ? Æêü ²Ö‘Ö/µÖÖÃÖÖšüß 
Æêü ÃÖÓ¿ÖÖê¬Ö−Ö �ú¸ü/µÖÖ“Öß ÷Ö¸ü•Ö ³ÖÖÃÖŸÖê. 

ÃÖÓ¿ÖÖê¬Ö−ÖÖ“Öê ´ÖÆü¢¾Ö : 
1) šü¸üÖ×¾Ö�ú �úÖ»ÖÖ¾Ö¬ÖßŸÖ ¯ÖÏÖ£Ö×´Ö�ú ×¿Ö�Ö/ÖÖ“Öê ˆ×§üÂ™ü¯Öæ/ÖÔ �ú¸ü/µÖÖÃÖÖšüß �ëú¦ü ¿ÖÖÃÖ−ÖÖ−Öê ÃÖ¾ÖÔ ×¿Ö�ÖÖ †×³ÖµÖÖ−Ö µÖÖÃÖÖ¸ü�µÖÖ ¾Ö †¿ÖÖ †−Öê�ú 

¿Öî�Ö×/Ö�ú µÖÖê•Ö−ÖÖ ¸üÖ²Ö¾Ö»µÖÖ †ÖÆêüŸÖ. 6 ŸÖê 15 ¾ÖµÖÖê÷Ö™üÖŸÖß»Ö ¾Ö ŸµÖÖ¯Öãœüß»Ö ×¿Ö�Ö/Ö ‘Öê/ÖÖ·µÖÖ ´Öã»ÖÖ´Öã»Öß−ÖÖ ×¿Ö�Ö/ÖÖ“µÖÖ ¯ÖÏ¾ÖÖÆüÖŸÖ 
†Ö/ÖÖµÖ“Öê †ÖÆêü. ÃÖ¾ÖÔ“Ö ´Öã»ÖÖÓ−ÖÖ ¿ÖÖôêûŸÖ †Ö/ÖÖ¾ÖµÖÖ“Öê —ÖÖ»µÖÖÃÖ, •µÖÖÓ−ÖÖ ¿ÖÖôêûŸÖ µÖê/µÖÖÃÖ †›ü“Ö/Öß †ÖÆêüŸÖ. †¿ÖÖ †¯ÖÓ÷Ö, ´ÖÖ÷ÖÃÖ¾Ö÷ÖáµÖ 
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´Öã»ÖÖÓ“ÖÖ ×¾Ö“ÖÖ¸ü �úºþ−Ö ¿ÖÖÃÖ−ÖÖ−Öê •µÖÖ µÖÖê•Ö−ÖÖ ¸üÖ²Ö¾Ö»µÖÖ †ÖÆêüŸÖ. ŸµÖÖ µÖÖê•Ö−ÖÖ“ÖÖ »ÖÖ³Ö ×¾ÖªÖ£µÖÖÕ−ÖÖ ×�úŸÖß ¯ÖḮ ÖÖ/ÖÖŸÖ —ÖÖ»ÖÖ µÖÖ“Öß ´ÖÖ×ÆüŸÖß 
×´Öôêû»Ö.  

2) ÃÖÖ´ÖÖ×•Ö�ú −µÖÖµÖ ¾Ö ÃÖ�Ö´Öß�ú¸ü/Ö ´ÖÓ¡ÖÖ»ÖµÖÖ“µÖÖ †Ó¤üÖ•ÖÖ−ÖãÃÖÖ¸ü ³ÖÖ¸üŸÖÖŸÖ ×¿Ö�Ö/ÖÖ“Öê ²ÖÖ²ÖŸÖßŸÖ ‹�æú/Ö »ÖÖê�úÃÖÓ�µÖê“µÖÖ ×¾Ö¿ÖêÂÖ ÷Ö¸ü•ÖÖ 
†ÃÖ/ÖÖ·µÖÖ ´Öã»ÖÖÓ“Öê ¯ÖḮ ÖÖ/Ö 5 ™üŒ�êú †ÖÆêü. ŸµÖÖ´Öãôêû ÊÖ ×¾Ö¿ÖêÂÖ ÷Ö¸ü•ÖÖ †ÃÖ/ÖÖ·µÖÖ ×¾ÖªÖ£µÖâ−ÖÖ ¿ÖÖÃÖ−ÖÖ“µÖÖ •µÖÖ µÖÖê•Ö−ÖÖ †ÖÆêüŸÖ. ŸµÖÖ 

×¾ÖªÖ£µÖÖÕ−ÖÖ ´ÖÖ×ÆüŸÖ ÆüÖêŸÖß»Ö. 
3) ´ÖÖ−Ö¾ÖÖ“ÖÖ ÃÖ´ÖÖ•ÖÖŸÖß»Ö ÃÖ¾ÖÔ ¾ÖÓ×“ÖŸÖ ‘Ö™ü�úÖÓÃÖÖšüß �ëú¦ü ÃÖ¸ü�úÖ¸ü ¾Ö ¸üÖ•µÖ¿ÖÖÃÖ−Ö ×¾Ö×¾Ö¬Ö µÖÖê•Ö−ÖÖ ¸üÖ²Ö×¾ÖŸÖê ŸµÖÖ´Öãôêû ÃÖ¾ÖÔ ×¾ÖªÖ£µÖÖÕ−ÖÖ 

µÖÖê•Ö−Öê“Öß ´ÖÖ×ÆüŸÖß ÆüÖê/µÖÖÃÖ ˆ¯ÖµÖÖê÷Ö ÆüÖê‡Ô»Ö, ×¾ÖªÖ£µÖÖÕ−ÖÖ µÖÖê•Ö−ÖÖ, µÖÖê•Ö−Öê“Öê Ã¾Öºþ¯Ö µÖÖ ×´Öôû/ÖÖ¸êü ´ÖÖ−Ö¬Ö−Ö µÖÖ ×¾ÖÂÖµÖß Æêü ÃÖÓ¿ÖÖê¬Ö−Ö ˆ¯ÖµÖÖê÷Öß 
šü¸ü/ÖÖ¸ü †ÖÆêü. ×¾ÖªÖ£µÖÖÕ“ÖÖ ×¿Ö�Ö/ÖÖŸÖ ÃÖÆü³ÖÖ÷Ö �úÃÖÖ ¾ÖÖœü×¾ÖŸÖÖ µÖê‡Ô»Ö ¿ÖÖÃÖ−ÖÖ“ÖÖ ÆêüŸÖã ÃÖÖ¬µÖ �ú¸ü/µÖÖ“µÖÖ ¥üÂ™üß−Öê †×¬Ö�ú ÃÖ�ÖÖê»ÖŸÖê−Öê ¾Ö 

ŸÖôûÖ÷ÖÖôûÖŸÖß»Ö ‘Ö™ü�úÖÓ̄ ÖµÖÕŸÖ ¯ÖÖêÆü“Ö¾Ö/µÖÖ“µÖÖ ¥üÂ™üß−Öê ÃÖ¤ü¸ü ÃÖÓ¿ÖÖê¬Ö−Ö ´ÖÖ÷ÖÔ¤ü¿ÖÔ−Ö ¾Ö ´ÖÆü¢¾Ö¯Öæ/ÖÔ šü¸ü/ÖÖ¸ü †ÖÆêü.  
4) ÃÖÓ¿ÖÖê¬Ö−ÖÖ“Öê •Öê ×−ÖÂ�úÂÖÔ µÖêŸÖß»Ö ŸÖê ×¾ÖªÖ£µÖÖÕ−ÖÖ µÖÖê•Ö−ÖÖÓ“Öê Ã¾Öºþ¯Ö ´ÖÖ×ÆüŸÖ ÆüÖê/µÖÖÃÖ ˆ¯ÖµÖÖê÷Öß ¯Ö›üŸÖß»Ö.  

¿ÖÖÃÖ−Ö µÖÖê•Ö−ÖÖÓ“Öß †Ö�Ö/Öß �ú¿Öß ¾Ö �úÖê/ÖŸµÖÖ ¯ÖÏ�úÖ¸êü �ú¸üŸÖê µÖÖ“Öß ´ÖÖ×ÆüŸÖß ÆüÖê/µÖÖÃÖ ´Ö¤üŸÖ ÆüÖê‡Ô»Ö. 
ˆ×§üÂ™êü :  

1. †Öî̧ Óü÷ÖÖ²ÖÖ¤ü ×•Ö»ÊÖŸÖß»Ö ˆ““Ö ×¿Ö�Ö/Ö ‘Öê/ÖÖ·µÖÖ ×¾ÖªÖ£µÖâ“µÖÖ µÖÖê•Ö−ÖÖÓ“ÖÖ †³µÖÖÃÖ �ú¸ü/Öê.  
2. �ëú¦ü ÃÖ¸ü�úÖ¸ü�ú›æü−Ö ˆ““Ö ×¿Ö�Ö/Ö ‘Öê/ÖÖ·µÖÖ ×¾ÖªÖ£Öá−Öà−ÖÖ ×´Öôû/ÖÖ·µÖÖ ¿Öî�Ö×/Ö�ú µÖÖê•Ö−Öê“ÖÖ †³µÖÖÃÖ �ú¸ü/Öê.  

3. ¸üÖ•µÖ ÃÖ ü̧�úÖ ü̧�ú›æü−Ö ˆ““Ö ×¿Ö�Ö/Ö ‘Öê/ÖÖ·µÖÖ ×¾ÖªÖ£Öá−ÖßÓ−ÖÖ ×´Öôû/ÖÖ·µÖÖ ¿Öî�Ö×/Ö�ú µÖÖê•Ö−Öê“ÖÖ †³µÖÖÃÖ �ú¸ü/Öê.  
4. �ëú¦ü ¾Ö ¸üÖ•µÖ ÃÖ¸ü�úÖ¸ü“µÖÖ µÖÖê•Ö−ÖêÃÖÓ¤ü³ÖÖÔŸÖ ¯ÖÖ¸ü ¯ÖÖ›ü»Öê»µÖÖ ÃÖÓÃ£ÖÖÓ“µÖÖ •Ö²ÖÖ²Ö¤üÖ¸üß“ÖÖ †³µÖÖÃÖ �ú¸ü/Öê.    

ÃÖÓ¿ÖÖê¬Ö−Ö ¯Ö¨üŸÖß :  
 ¯ÖÏÃŸÖãŸÖ ÃÖÓ¿ÖÖê¬Ö−ÖÖÃÖÖšüß ÃÖ¾Öì�Ö/Ö ¯Ö¨üŸÖß“ÖÖ ¾ÖÖ¯Ö ü̧ �ú¸ü/µÖÖŸÖ †Ö»ÖÖ †ÖÆêü.  

ÃÖÓ¿ÖÖê¬Ö−ÖÖ“Öß ÃÖÖ¬Ö−Öê :  
 ¯ÖÏÃŸÖãŸÖ ÃÖÓ¿ÖÖê¬Ö−ÖÖÃÖÖšüß ¯ÖÏ¿−ÖÖ¾Ö»Öß µÖÖ ÃÖÖ¬Ö−ÖÖ“ÖÖ ¾ÖÖ¯Ö¸ü �ú¸ü/µÖŸÖ †Ö»ÖÖ †ÖÆêü.  

ÃÖÖÓÛ�µÖ�úßµÖ ¯Ö×¸ü´ÖÖÖ :  
 ¯ÖÏÃŸÖãŸÖ ÃÖÓ¿ÖÖê¬Ö−ÖÖŸÖ ´ÖÖ×ÆüŸÖß ×¾Ö¿»ÖêÂÖ/ÖÖÃÖÖšüß ™üŒ�êú¾ÖÖ¸üß µÖÖ ÃÖÖÓÛ�µÖ�úßµÖ ¯Ö×¸ǘ ÖÖ/ÖÖ“ÖÖ ¾ÖÖ¯Ö¸ü �êú»ÖÖ †ÖÆêü.  

−µÖÖ¤ü¿ÖÔ ×−Ö¾Ö›ü ¯Ö¨üŸÖß :  
 ¯ÖÏÃŸÖãŸÖ ÃÖÓ¿ÖÖê¬Ö−ÖÖŸÖ ÃÖã÷Ö´Ö µÖÖ¥üÛ“”û�ú −Ö´Öã−ÖÖ ×−Ö¾Ö›ü ¯Ö¨üŸÖß ×−Ö¾Ö›ü»Öß †ÖÆêü.  

×−ÖÂ�úÂÖÔ :  
1. 87.5% ¯ÖÏ×ŸÖÃÖÖ¤ü�úÖÓ“µÖÖ ´ÖŸÖê, ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖŸÖ −ÖÖê×™üÃÖ «üÖ¸êü ×¿ÖÂµÖ¾Öé¢Öß µÖÖê•Ö−Öê“Öß ´ÖÖ×ÆüŸÖß ×¤ü»Öß •ÖÖŸÖê.  

2. 100% ¯ÖÏ×ŸÖÃÖÖ¤ü�úÖÓ“µÖÖ ´ÖŸÖê, µÖÖê•Ö−ÖÖÓ“Öß †Ó́ Ö»Ö²Ö•ÖÖ¾Ö/Öß �ú¸ü/µÖÖÃÖÖšüß ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖŸÖ ×¾Ö¿ÖêÂÖ ¾µÖŒŸÖß“Öß −Öế Ö/Öæ�ú �ú¸üÖ¾Öß.  
3. 66.25% ¯ÖÏ×ŸÖÃÖÖ¤ü�úÖÓ−ÖÖ µÖÖê•Ö−ÖÖÓ“Öß ´ÖÖ×ÆüŸÖß ¯ÖÏ¾Öê¿Ö ¯ÖÏ×�ÎúµÖÖ ¯Öæ/ÖÔ —ÖÖ»µÖÖ−ÖÓŸÖ¸ü µÖÖê•Ö−ÖÖÓ“Öß ´ÖÖ×ÆüŸÖß ×´Öôû¾ÖŸÖÖŸÖ.  

4. 86.25% ¯ÖÏ×ŸÖÃÖÖ¤ü�úÖÓ“µÖÖ ´ÖŸÖê ×¾ÖªÖ£Öá−Öß ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖŸÖ Æü•ÖÖ¸ü −ÖÃÖŸÖß»Ö ŸÖ¸üßÆüß ŸµÖÖÓ−ÖÖ µÖÖê•Ö−ÖÖÓ“ÖÖ »ÖÖ³Ö ¤êü/µÖÖŸÖ µÖêŸÖÖê.  
5. 100% ¯ÖÏ×ŸÖÃÖÖ¤ü�úÖÓ“µÖÖ ´ÖŸÖê †ÖÙ£Ö�ú ¯Ö×¸üÛÃ£ÖŸÖß ¾Ö −ÖÖê�ú¸üß �ú¹ý−Ö ×¿Ö�Ö/Ö ‘ÖêŸÖ †ÃÖ»µÖÖ−Öê ŸÖê ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖŸÖ µÖêŸÖ −ÖÖÆüßŸÖ.  

6. 100% ¯ÖÏ×ŸÖÃÖÖ¤ü�úÖÓ“µÖÖ ´ÖŸÖê, µÖÖê•Ö−ÖÖÓÃÖÖšüß ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖŸÖ †•ÖÔ ³Ö¹ý−Ö ªÖ¾ÖÖ »ÖÖ÷ÖŸÖÖê.  
7. 75% ¯ÖÏ×ŸÖÃÖÖ¤ü�úÖÓ“µÖÖ ´ÖŸÖê, ¿Öî�Ö×/Ö�ú ¾ÖÂÖÔ ÃÖã¹ý —ÖÖ»µÖÖ−ÖÓŸÖ¸ü µÖÖê•Ö−ÖÖÓ“Öß ´ÖÖ×ÆüŸÖß ´ÖÆüÖ×¾ÖªÖ»ÖµÖÖŸÖæ−Ö ×´ÖôûŸÖê.  

8. 24.75% ¯ÖÏ×ŸÖÃÖÖ¤ü�úÖ−ÖãÃÖÖ¸ü †ÖÙ£Ö�ú ¯Ö×¸üÛÃ£ÖŸÖß “ÖÖ ×¾Ö“ÖÖ¸ü �ú¹ý−Ö µÖÖê•Ö−ÖÖÓ“Öß †Ó́ Ö»Ö²Ö•ÖÖ¾Ö/Öß �ú¸üÖ¾Öß.  
9. 97.5% ¯ÖÏ×ŸÖÃÖÖ¤ü�úÖ−ÖãÃÖÖ¸ü †Ö¸ü�Ö/Ö ÆüÖ ¿ÖÖÃÖ−ÖÖ“µÖÖ µÖÖê•Ö−ÖÖÓ“ÖÖ ×−Ö�úÂÖ †ÖÆêü.  

10. 99.25% ¯ÖÏ×ŸÖÃÖÖ¤ü�úÖÓ−ÖãÃÖÖ¸ü µÖÖê•Ö−ÖÖÓ“Öß ´ÖÖ×ÆüŸÖß ˆ¿Öß¸üÖ ×´ÖôûÖ»Öê»Öß −ÖÖÆüß.  
11. 66.25% ¯ÖÏ×ŸÖÃÖÖ¤ü�ú ¯ÖÏ¾Öê¿Ö ¯ÖÏ×�ÎúµÖÖ ¯Öæ/ÖÔ —ÖÖ»µÖÖ−ÖÓŸÖ¸ü µÖÖê•Ö−ÖÖÓ“Öß ´ÖÖ×ÆüŸÖß ×´Öôû¾ÖŸÖÖŸÖ.  

ÃÖ´ÖÖ¸üÖê̄ Ö :  
 ¯ÖÏÃŸÖãŸÖ ÃÖÓ¿ÖÖê¬Ö−ÖÖŸÖ ×¾ÖªÖ£Öá−Öà“µÖÖ ¯ÖÏÖ¯ŸÖ ˆ¢Ö¸üÖ¾Ö¹ý−Ö ¯ÖÏ¿−Ö×−ÖÆüÖµÖ ™üŒ�êú¾ÖÖ¸üß �úÖœæü−Ö ŸµÖÖ¾Ö¸ü †£ÖÔ×−Ö¾ÖÔ“Ö−Ö �ú¹ý−Ö ×−ÖÂ�úÂÖÔ �úÖœü»Öê»Öê †ÖÆêü.  

ÃÖÓ¤ü³ÖÔ :  
1. ¤êüÃÖÖ‡Ô ›üß. •Öß¾Ö−Ö (2004), ˆ““Ö ×¿Ö�Ö/Ö ¤ü¿ÖÖ ¾Ö ×¤ü¿ÖÖ, •Ö¾ÖÖÆü¸ü �úÖò»Ö−Öß, †Öî̧ Óü÷ÖÖ²ÖÖ¤ü, ×�úŸÖá ¯ÖÏ�úÖ¿Ö−Ö.  

2. www.shodhganga.inflinet.com.in 
3. †−ÖãÃÖæ×“ÖŸÖ •ÖÖŸÖß - •Ö´ÖÖŸÖß“µÖÖ ´Öã»ÖÖÓ�ú×¸üŸÖÖ ¿ÖÖÃÖ−ÖÖ“µÖÖ �ú»µÖÖ/Ö�úÖ¸üß µÖÖê•Ö−ÖÖ  

4. ¯ÖÖ™üß»Ö ´Ö. (2011), −ÖÖ÷Ö×¸ü�úÖÓÃÖÖšüß �ëú¦ü ¾Ö ¸üÖ•µÖ¿ÖÖÃÖ−ÖÖ“µÖÖ ×¾Ö�úÖÃÖÖ“µÖÖ µÖÖê•Ö−ÖÖ, ¯Öã/Öê, “ÖÖî¬Ö¸üß »ÖÖò ¯ÖÛ²»Ö¿ÖÃÖÔ, ¯Öé. 23-26.  
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¯Öæ¾ÖÔ ¯ÖÏÖ£Ö×´Ö�ú ¾Ö ¯ÖÏÖ£Ö×´Ö�ú ×¿Ö�ÖÖ ÃÖÓÃ£ÖÖ¯Öãœüß»Ö †Ö¾ÆüÖ−Öê 
ÖÓ²Öôêû Ã¾ÖÖŸÖß ŸÖÖŸµÖÖ¸üÖ¾Ö 
ÃÖÓ¿ÖÖê¬Ö�ú ×¾ÖªÖ£Öá 
×¿Ö�Ö/Ö¿ÖÖÃ¡Ö ×¾Ö³ÖÖ÷Ö, 

›üÖò. ²ÖÖ²ÖÖÃÖÖÆêü²Ö †ÖÓ²Öê›ü�ú¸ü  ´Ö¸üÖšü¾ÖÖ›üÖ ×¾ÖªÖ¯Ößšü, †Öî̧ Óü÷ÖÖ²ÖÖ¤ü. 
´ÖÖê. 9421103689 

‡Ô-´Öê»Ö- kambleswati250@gmail.com 

›üÖò. ×´ÖØ»Ö¤ü ´ÖÖ×Ö�ú¸üÖ¾Ö ¾ÖÖ¾Æüôêû 
´Ö¸üÖšüß ×¾Ö³ÖÖ÷Ö, 
×´ÖØ»Ö¤ü �ú»ÖÖ ´ÖÆüÖ×¾ÖªÖ»ÖµÖ, −ÖÖ÷ÖÃÖê−Ö¾Ö−Ö, †Öî̧ Óü÷ÖÖ²ÖÖ¤ü. 

´ÖÖê. 9421678635 

‡Ô-´Öê»Ö- wmilind2013@gmail.com 

¯ÖÏÃŸÖÖ¾Ö−ÖÖ : 
 ¯Öæ¾ÖÔ ¯ÖÏÖ£Ö×´Ö�ú ¾Ö ¯ÖÏÖ£Ö×´Ö�ú ×¿Ö�Ö/Ö ÆüÖ †Ö¯Ö»µÖÖ ×¿Ö�Ö/Ö ¾µÖ¾ÖÃ£ÖêŸÖ −ÖêÆü´Öß“Ö ¤ãü»ÖÔ×�ÖŸÖ ¸üÖ×Æü»Öê»ÖÖ †ÃÖÖ ‘Ö™ü�ú †ÖÆêü. †Ö•Ö †Ö¯Ö/Ö ¯ÖÖÆüŸÖÖê 
�úß ‡Ó÷ÖÏ•Öß ´ÖÖ¬µÖ´ÖÖÓ“µÖÖ ¿ÖÖôûÖÓ“Öß ÃÖÓ�µÖÖ Æüß ‹�ÖÖªÖ �úÖÑ÷ÖÏêÃÖ ÷Ö¾ÖŸÖÖ¯ÖḮ ÖÖ/Öê ¾ÖÖœüŸÖ †ÖÆêü. ¯ÖÖ»Ö�ú ¾Ö÷ÖÖÔ“ÖÖ �ú»ÖÆüß ‡Ó÷ÖÏ•Öß ´ÖÖ¬µÖ´ÖÖ“µÖÖ ¿ÖÖôêûŸÖ †Ö¯Ö»µÖÖ 

¯ÖÖ»µÖÖ»ÖÖ ¯ÖÏ¾Öê¿Ö ¤êü/µÖÖ�ú›êü ×¤üÃÖŸÖÖê. ŸµÖÖÃÖÖšüß ³Ö¸ü´ÖÃÖÖšü ¿Öî�Ö×/Ö�ú ¿Öã»�ú µÖÖ ¿ÖÖôûÖ ŸµÖÖÓ“µÖÖ�ú›æü−Ö ˆ�úôûŸÖÖŸÖ. ¿ÖÆü¸üß, ÷ÖÏÖ´Öß/Ö ³ÖÖ÷Ö ŸÖÃÖê“Ö ÷Ö»»Öß-
÷Ö»»Öß´Ö¬µÖê ‡Ó÷ÖÏ•Öß ¿ÖÖôûÖ †Ö¯Ö/ÖÖ»ÖÖ ¯ÖÆüÖµÖ»ÖÖ ×´ÖôûŸÖÖŸÖ. ŸµÖÖŸÖ ¿ÖÆü¸üß ³ÖÖ÷ÖÖŸÖß»Ö ¯ÖÖ»Ö�ú ÃÖã×¿Ö×�ÖŸÖ †ÃÖŸÖß»Ö ŸÖ¸ü “ÖÖÓ÷Ö»Öß ¿ÖÖôûÖ ¯ÖÖÆüŸÖÖŸÖ. †Ö•Ö 

†Ö¯Ö/Ö ¯ÖÖÆüŸÖÖê �úß, �Öê›ü¶Ö¯ÖÖ›ü¶ÖŸÖ ´Æü/ÖÖ¾Öß ŸÖ¿Öß ×´Öôû�úŸÖ −ÖÃÖŸÖÖ−ÖÖÆüß ŸÖ›ü•ÖÖê›ü �úºþ−Ö ‡Ó÷ÖÏ•Öß ¿ÖÖôêûŸÖ ¯ÖÖ»Ö�ú ´Öã»ÖÖÓ−ÖÖ ¯ÖÏ¾Öê¿Ö ¤êüŸÖ †ÖÆêüŸÖ. Æêü †ÃÖê 
‘Ö›ü/µÖÖ´ÖÖ÷Öê ×•Ö»ÆüÖ ¯Ö×¸üÂÖ¤ü, †−Öã¤üÖ×−ÖŸÖ, ×¾Ö−ÖÖ†−Öã¤üÖ×−ÖŸÖ, (†Ó÷Ö/Ö¾ÖÖ›üß) ¿ÖÖôûÖ µÖÖÓ“ÖÖ ‘ÖÃÖ¸üŸÖÖ ¤ü•ÖÖÔ, ¯Öã̧ êüÃÖÖ ×¿Ö�Ö�ú ¾Ö÷ÖÔ −ÖÃÖ/Öê, ¿Öî�Ö×/Ö�ú 

ÃÖÖ¬Ö−ÖÖÓ“ÖÖ †³ÖÖ¾Ö †ÃÖ/Öê, †ªµÖÖ¾ÖŸÖ ŸÖÓ¡Ö–ÖÖ−ÖÖ“ÖÖ ¯Öã̧ ü¾ÖšüÖ ŸÖÃÖê“Ö ¯ÖÏ×¿Ö×�ÖŸÖ ×¿Ö�Ö�ú −ÖÃÖ/Öê, ×¿Ö�Ö�úÖÓ“Öß ¸ü™üÖôû¾ÖÖ/Öß ŸÖß“Ö ŸÖß ÷ÖÖ/Öß ×¤üÃÖŸÖÖŸÖ. 
ŸµÖÖŸÖ '´ÖÖ´ÖÖ“µÖÖ ÷ÖÖ¾ÖÖ»ÖÖ •ÖÖ‰ú µÖÖ', '÷ÖÖȩ̂ üß ÷ÖÖȩ̂ üß ¯ÖÖ−Ö ±ãú»ÖÖÃÖÖ¸ü�Öß ”ûÖ−Ö' µÖÖŸÖ †Ö¯Ö/ÖÖ»ÖÖ ²Ö¤ü»Ö ×¤üÃÖæ−Ö µÖêŸÖ −ÖÖÆüß. 

 �úÖôûÖ−Öê ŸÖÓ¡Ö–ÖÖ−Ö ¾Ö ×¾Ö–ÖÖ−ÖÖ“µÖÖ ÆüÖŸÖÖŸÖ ÆüÖŸÖ ‘ÖÖ»Öæ−Ö 21 ¾µÖÖ ¿ÖŸÖ�úÖŸÖ ¯Ö¤üÖÔ̄ Ö/Ö �êú»Öê ŸÖ¸üß, ´Ö¸üÖšüß ¿ÖÖôûÖÓ“ÖÖ †³µÖÖÃÖ�Îú´Ö ¾Ö 
×¿Ö�ú¾Ö/µÖÖ“Öß ¯Ö¨üŸÖ µÖÖŸÖ ²Ö¤ü»Ö ×¤üÃÖæ−Ö µÖêŸÖ −ÖÖÆüß. ŸµÖÖ´Öãôêû ¯ÖÖ»Ö�ú ¾Ö÷ÖÖÔŸÖ ´Ö÷Ö ŸÖÖê ¿ÖÆü¸üß †ÃÖÖê ¾ÖÖ ÷ÖÏÖ´Öß/Ö †ÃÖÖê ´Öã»ÖÖÓ“µÖÖ ³Ö×¾ÖÂµÖÖÃÖÖšüß ‡Ó÷ÖÏ•Öß 

¿ÖÖôûÖÓ“Öß ×−Ö¾Ö›ü �úºþ−Ö ´Öã»ÖÖÓ−ÖÖ ‡Ó÷ÖÏ•Öß ´ÖÖ¬µÖ´ÖÖŸÖ ¯ÖÏ¾Öê×¿ÖŸÖ �ú¸üŸÖ †ÖÆêüŸÖ. µÖÖ¾Ö¸ü ¿ÖÖÃÖ−ÖÖ“Öê �úÖê/ÖŸµÖÖÆüß ¯ÖÏ�úÖ¸ü“Öê ×−ÖµÖÓ¡Ö/Ö Ø�ú¾ÖÖ ¾Ö“Ö�ú †Ö¯Ö/ÖÖ»ÖÖ 
×¤üÃÖæ−Ö µÖêŸÖ −ÖÖÆüß. ²Ö·µÖÖ“Ö ‡Ó÷ÖÏ•Öß ¿ÖÖôûÖÓ́ Ö¬µÖê ×¿Ö�ú¾Ö/ÖÖ¸üÖ ×¿Ö�Ö�ú ¾Ö÷ÖÔ ÆüÖ ´Ö¸üÖšüß ´ÖÖ¬µÖ´ÖÖŸÖ ×¿Ö�Ö/Ö ‘ÖêŸÖ»Öê»ÖÖ †Ö¯Ö/ÖÖ»ÖÖ ×¤üÃÖæ−Ö µÖêŸÖÖê. ¯Ö¸ÓüŸÖã µÖÖ“Öß 

¿ÖÆüÖ×−Ö¿ÖÖ �úÖê/Öß �ú¸üŸÖ −ÖÖÆüß. µÖÖŸÖ ²Ö¤ü»Ö ÆüÖê/Öê †Ö¾Ö¿µÖ�ú †ÖÆêü. 
�úÖêšüÖ¸üß ×¿Ö�ÖÖ †ÖµÖÖê÷Ö / ³ÖÖ¸üŸÖßµÖ ×¿Ö�ÖÖ †ÖµÖÖê÷Ö  
(Kothari Education Commission (1964-66)) 
 ³ÖÖ¸üŸÖ ÃÖ¸ü�úÖ¸ü−Öê ›üÖò. ›üß.‹ÃÖ. �úÖêšüÖ¸ü †¬µÖ�Ö, ×¾ÖªÖ¯Ößšü †−Öã¤üÖ−Ö ´ÖÓ›üôû µÖÖÓ“µÖÖ †¬µÖ�ÖŸÖê�ÖÖ»Öß ×¤ü. 14 •Öã»Öî 1964 ¸üÖê•Öß 

×¿Ö�Ö/ÖÖ“µÖÖ ÃÖ¾ÖÔ ÃŸÖ¸üÖÓ“ÖÖ ÃÖÖ�ú»µÖÖ−Öê ×¾Ö“ÖÖ¸ü �ú ü̧/µÖÖÃÖÖšüß ³ÖÖ¸üŸÖßµÖ ×¿Ö�Ö/Ö †ÖµÖÖê÷ÖÖ“Öß −Öế Ö/Öæ�ú �êú»Öß. �úÖêšüÖ¸üß ×¿Ö�Ö/Ö †ÖµÖÖê÷ÖÖ“Öê ×¤ü. 2 
†ÖòŒ™üÖê²Ö¸ü 1964 ¸üÖê•Öß ×¤ü»»Öß´Ö¬Öß»Ö ×¾Ö–ÖÖ−Ö ³Ö¾Ö−ÖÖŸÖ ˆ¤‘ÖÖ™ü−Ö �ú¸üŸÖÖ−ÖÖ ³ÖæŸÖ¯Öæ¾ÖÔ ¸üÖÂ™Òü¯ÖŸÖß ›üÖò. ÃÖ¾ÖÔ̄ Ö»»Öß ¸üÖ¬ÖÖ�éúÂ/Ö−Ö ´Æü/ÖÖ»Öê ÆüÖêŸÖê �úß, ''´ÖÖ—Öß 

†¿Öß ÆüÖÙ¤ü�ú ‡“”ûÖ †ÖÆêü �úß, µÖÖ †ÖµÖÖê÷ÖÖ−Öê ×¿Ö�Ö/ÖÖ“µÖÖ ¯ÖÏÖ£Ö×´Ö�ú, ´ÖÖ¬µÖ×´Ö�ú, ×¾ÖªÖ¯ÖßšüßµÖ †Ö×/Ö ŸÖÖÓ×¡Ö�ú ÃŸÖ¸üÖ¾Ö¸üß»Ö ×¿Ö�Ö/ÖÖ“ÖÖ †³µÖÖÃÖ 
�úºþ−Ö †¿ÖÖ ÃÖæ“Ö−ÖÖ �ú¸üÖ¾µÖÖŸÖ �úß, •µÖÖ´Öãôêû †Ö¯Ö»µÖÖ ×¿Ö�Ö/Ö¾µÖ¾ÖÃ£Öê“µÖÖ ÃÖ¾ÖÔ ÃŸÖ¸üÖ“Öß ¯ÖÏ÷ÖŸÖß ÆüÖê/µÖÖÃÖ ´Ö¤üŸÖ ÆüÖê‡Ô»Ö.'' ³ÖÖ¸üŸÖßµÖ ×¿Ö�Ö/Ö 

†ÖµÖÖê÷ÖÖ−Öê †Ö¯Ö»µÖÖ ×¿Ö±úÖ¸ü¿Öà“ÖÖ †Æü¾ÖÖ»Ö '×¿Ö�Ö/Ö †Ö×/Ö ¸üÖÂ™ÒüßµÖ ×¾Ö�úÖÃÖ' µÖÖ −ÖÖ¾ÖÖ−Öê �ëú¦ü ¿ÖÖÃÖ−ÖÖÃÖ ×¤ü. 29 •Öæ−Ö 1966 ´Ö¬µÖê ÃÖÖ¤ü¸ü �êú»ÖÖ. 
 ³ÖÖ¸üŸÖßµÖ ×¿Ö�Ö/Ö †ÖµÖÖê÷ÖÖ−Öê ¯Öãœüß»Ö ¤üÖê−Ö †Ó÷ÖÖÓ−Öß ×¿Ö�Ö/ÖÖ“ÖÖ ×¾Ö“ÖÖ¸ü �êú»ÖÖ. ŸµÖÖŸÖ - 

1. ¸üÖÂ™ÒüßµÖ ˆ×§üÂ™üÖÓ¿Öß †Ö×/Ö ´Öæ»µÖÖÓ¿Öß ×¿Ö�Ö/ÖÖ“ÖÖ ÃÖÓ²ÖÓ¬Ö ¯ÖÏÃ£ÖÖ×¯ÖŸÖ �ú¸ü/Öê. 
2. ÃÖÓ̄ Öæ/ÖÔ ¸üÖÂ™ÒüÖŸÖ ÃÖ´ÖÖ−Ö �úÖµÖÔ̄ Ö¨üŸÖß †Ö×/Ö µÖÓ¡Ö/Öê“ÖÖ ¾ÖÖ¯Ö¸ü �ú ü̧/µÖÖ¾Ö¸ü ³Ö¸ü ¤êü/Öê. 

 ³ÖÖ¸üŸÖßµÖ ×¿Ö�Ö/Ö †ÖµÖÖê÷ÖÖ“Öê ¿Öî�Ö×/Ö�ú ÷Öã/Ö¾Ö¢ÖÖ ×¾Ö�úÖÃÖ †Ö×/Ö ×¿Ö�Ö/ÖÖ“ÖÖ ÃÖÓ�µÖÖŸ´Ö�ú ×¾ÖÃŸÖÖ¸ü Æêü ´Öã�µÖ ÃÖæ¡Ö ÆüÖêµÖ. 
 �úÖêšüÖ¸üß †ÖµÖÖê÷ÖÖ−Öê ÃÖãºþ¾ÖÖŸÖß»Ö †Æü¾ÖÖ»ÖÖ“µÖÖ ¯ÖÏÃŸÖÖ¾Ö−ÖêŸÖ ´Æü™ü»Öê †ÖÆêü �úß, ''³ÖÖ¸üŸÖÖ“Öê ³Ö×¾ÖŸÖ¾µÖ ¿ÖÖ»ÖêµÖ ¾Ö÷ÖÖÔ¾Ö÷ÖÖÔŸÖæ−Ö ‘Ö›ü×¾Ö»Öê •ÖÖŸÖê. 

ŸµÖÖ´Öãôêû ³ÖÖ¸üŸÖÖ“Öê ³Ö×¾ÖÂµÖ ‘Ö›ü×¾Ö/µÖÖÃÖÖšüß †¬µÖÖ¯Ö−Ö ¯Ö¨üŸÖß, ¯ÖÖšü¶¯ÖãÃŸÖ�êú, ¿Öî�Ö×/Ö�ú ×¿Ö²Öß¸êü µÖÖÓ“µÖÖ ´ÖÆü¢¾ÖÖŸÖæ−Ö ³Ö×¾ÖÂµÖ�úÖ»Öß−Ö ³ÖÖ¸üŸÖ ‘Ö›ü×¾Ö/Öê 
÷Ö¸ü•Öê“Öê †ÖÆêü.'' 

³ÖÖ¸üŸÖßµÖ ×¿Ö�ÖÖ †ÖµÖÖê÷ÖÖ“µÖÖ ×¿Ö±úÖ¸ü¿Öß : 
1. ¯Öæ¾ÖÔ ¯ÖÏÖ£Ö×´Ö�ú ×¿Ö�ÖÖÖ×¾ÖÂÖµÖß ×¿Ö±úÖ¸ü¿Öß : 
 ³ÖÖ¸üŸÖßµÖ ×¿Ö�Ö/Ö †ÖµÖÖê÷ÖÖ−Öê †Ö¯Ö»µÖÖ †Æü¾ÖÖ»ÖÖŸÖ ¯Öæ¾ÖÔ ¯ÖÏÖ£Ö×´Ö�ú ×¿Ö�Ö/ÖÖÃÖ ÃÖÖ¾ÖÔ×¡Ö�ú ×¿Ö�Ö/Ö �ú¸ü/µÖÖ¾Ö ü̧ ´ÖÖî−Ö ¯ÖÖôû»Öê †ÖÆêü. ¯Ö¸ÓüŸÖã 
�úÖÆüß ×¿Ö±úÖ¸ü¿Öß �êú»µÖÖ ŸµÖÖ ¯Öãœüß»Ö¯ÖḮ ÖÖ/Öê - 

1. ¯Öæ¾ÖÔ ¯ÖÏÖ£Ö×´Ö�ú ¿ÖÖôûÖÓ“Öß Ã£ÖÖ¯Ö−ÖÖ ¯ÖÏÖµÖÖê×÷Ö�ú ŸÖ¢¾ÖÖ¾Ö¸ü �ú¸ü/Öêé 
2. ×¾ÖªÖ£µÖÖÕ“Öê ŸÖß−Ö ¾ÖÂÖÖÔ“Öê ¯Öæ¾ÖÔ ¯ÖÏÖ£Ö×´Ö�ú ×¿Ö�Ö/Ö ¯Öæ/ÖÔ ÆüÖê/Öê †Ö¾Ö¿µÖ�ú †ÖÆêü. (‹�ú ŸÖê ŸÖß−Ö ¾ÖÂÖÖÔ“Öê) 

3. ×¿Ö�Ö/Ö ¾ÖµÖÖ“µÖÖ ŸÖß−Ö ŸÖê ÃÖÆüÖ ¾ÖÂÖÖÔ̄ ÖµÖÕŸÖ ‹êÛ“”û�ú †ÃÖê»Ö. 
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4. ¯Ö×Æü»ÖÖ ¾Ö÷ÖÔ ¯ÖÏÖ£Ö×´Ö�ú ¿ÖÖôûÖÓ−ÖÖ •ÖÖê›ü/Öê. 
5. ×¿Ö�Ö/ÖÖ“ÖÖ ±úÖµÖ¤üÖ ÃÖ¾ÖÔ ÃŸÖ¸üÖŸÖß»Ö ²ÖÖ»Ö�úÖÓ−ÖÖ ¤êü/Öê. 

6. ¯ÖÏŸµÖê�ú ¸üÖ•µÖÖŸÖ ¾Ö ×•Ö»ÊÖŸÖ ¯Öæ¾ÖÔ ¯ÖÏÖ£Ö×´Ö�ú ×¿Ö�Ö/ÖÖ“Öê ×¾Ö�úÖÃÖ �ëú¦ü ÃÖãºþ �ú¸ü/Öê. 
7. ×¿Ö�Ö�úÖÓ“µÖÖ ¯ÖÏ×¿Ö�Ö/ÖÖ“Öß ÃÖÖêµÖ �ú¸ü/Öê. 

8. ÃÖÓ¿ÖÖê¬Ö−ÖÖÃÖ ˆ¢Öê•Ö−Ö ¤êü/Öê. 
9. ¯Öæ¾ÖÔ ¯ÖÏÖ£Ö×´Ö�ú ×¿Ö�Ö/Ö ÃÖÓÃ£ÖêŸÖ ÃÖ−Ö 1986 ¯ÖµÖÕŸÖ 50 ™üŒ�êú ´Öã»Öê ŸÖß−Ö ŸÖê ¯ÖÖ“Ö ¾ÖµÖÖÓ“Öß †Ö×/Ö 50 ™üŒ�êú ´Öã»Öê ¯ÖÖ“Ö ŸÖê ÃÖÆüÖ ¾ÖµÖÖ“Öß µÖÖÓ−ÖÖ 

¯ÖÏ¾Öê¿Ö ¤êü/Öê. 
10. »Ö¾Ö×“Ö�ú �Öêôû, ÆüÃŸÖ¾µÖ¾ÖÃÖÖµÖ, ¿Öî�Ö×/Ö�ú ÃÖÓÃ�úÖ¸üÖÃÖÖšüß ×�ÎúµÖÖŸ´Ö�ú �úÖµÖÔ�Îú´Ö šêü¾Ö/Öê. 

11. µÖÖê÷µÖ †³µÖÖÃÖ�Îú´Ö ¾Ö Ã¾ÖÃŸÖ ¿Öî�Ö×/Ö�ú ÃÖÖ¬Ö−Öê ˆ¯Ö»Ö²¬Ö �ú¸ü/Öê. 
12. ˆ¢Öê•Ö−ÖÖ£ÖÔ �ÖÖ•Ö÷Öß ÃÖÓÃ£ÖÖÓ−ÖÖ †−Öã¤üÖ−Ö ¤êü/Öê. 

13. †ÖµÖÖê÷Ö Ã£ÖÖ¯Ö−Öê̄ ÖÖÃÖæ−Ö 20 ¾ÖÂÖÖÔ̄ ÖµÖÕŸÖ 3 ŸÖê 5 ¾ÖµÖÖ“µÖÖ 50 ™üŒ�êú ²ÖÖ»Ö�úÖÓ−ÖÖ ¯ÖÏ¾Öê¿Ö ¤êü/Öê. 
2. ¯ÖÏÖ£Ö×´Ö�ú ×¿Ö�ÖÖÖ×¾ÖÂÖµÖß ×¿Ö±úÖ¸ü¿Öß : 
 ³ÖÖ¸üŸÖßµÖ ×¿Ö�Ö/Ö †ÖµÖÖê÷ÖÖ−Öê ¯ÖÏÖ£Ö×´Ö�ú ×¿Ö�Ö/ÖÖ×¾ÖÂÖµÖß (Primary Education) ¯Öãœüß»Ö¯ÖḮ ÖÖ/Öê ×¿Ö±úÖ¸ü¿Öß �êú»µÖÖ †ÖÆêüŸÖ. 
1. ‡µÖ¢ÖÖ ¯Ö×Æü»Öß´Ö¬µÖê �Îúß›ü−Ö ¯Ö¨üŸÖß“ÖÖ ¾ÖÖ¯Ö¸. 

2. ¯ÖÏÖ£Ö×´Ö�ú ×¿Ö�Ö/Ö ÃÖÖŸÖ ŸÖê †Öšü ¾ÖÂÖÖÔ“Öê †ÃÖÖ¾Öê. 
3. ¯ÖÏÖ£Ö×´Ö�ú ×¿Ö�Ö/ÖÖ“Öê ¤üÖê−Ö ×¾Ö³ÖÖ÷Ö †ÃÖÖ¾ÖêŸÖ. 4 ŸÖê 5 ¾ÖÂÖÖÔ“Öê ×−Ö´−Ö ¯ÖÏÖ£Ö×´Ö�ú ×¿Ö�Ö/Ö ¾Ö 3 ¾ÖÂÖÖÔ“Öê ˆ““Ö ¯ÖÏÖ£Ö×´Ö�ú ×¿Ö�Ö/Ö. 

4. ´Öã»Öà“µÖÖ ×¿Ö�Ö/ÖÖÃÖÖšüß »ÖÖê�ú´ÖŸÖ •ÖÖ÷ÖéŸÖ �ú¸ü/Öê. 
5. †ÖÁÖ´Ö¿ÖÖôûÖÓ“Öß Ã£ÖÖ¯Ö−ÖÖ �ú¸ü/Öê. 

6. ¯ÖÏÖ£Ö×´Ö�ú ×¿Ö�Ö�úÖÓ“ÖÖ ¤ü•ÖÖÔ ¾ÖÖœü×¾Ö/Öê. 
7. ¿ÖÖôêûŸÖ '¤ü•ÖÖÔ ÃÖã¬ÖÖ¸ü ´ÖÖê×Æü´Ö' ¸üÖ²Ö×¾Ö/Öê. 

8. ÷Ö¸üß²Ö ¾Ö �ú´Öß ×¾Ö�ú×ÃÖŸÖ ¸üÖ•µÖÖÓ−ÖÖ �ëú¦üßµÖ †−Öã¤üÖ−Ö †Ó¿Ö�úÖ»Öß−Ö ×¿Ö�Ö/ÖÖ“Öß ÃÖÖêµÖ �ú¸ü/Öê. 
9. 11 ŸÖê 14 ¾ÖµÖÖê÷Ö™üÖŸÖß»Ö ¿ÖÖôêûŸÖ −Ö •ÖÖ/ÖÖ·µÖÖ ´Öã»ÖÖÓÃÖÖšüß �ú´ÖßŸÖ �ú´Öß ‹�ú ¾ÖÂÖÖÔ“ÖÖ ÃÖÖ�Ö¸üŸÖÖ ¾Ö÷ÖÔ ÃÖãºþ �ú¸ü/Öê. 

10. 11 ŸÖê 13 ¾ÖµÖÖê÷Ö™üÖŸÖß»Ö ´Öã»Öà−ÖÖ (¿ÖÖôêûŸÖ −Ö •ÖÖ/ÖÖ·µÖÖ) †Ó¿Ö�úÖ»Öß−Ö ×¿Ö�Ö/ÖÖ“Öß ÃÖÖêµÖ �ú¸ü/Öê. 
11. ÷ÖôûŸÖß �ú´Öß �ú¸ü/µÖÖÃÖ †Ó¿Ö�úÖ»Öß−Ö ×¿Ö�Ö/ÖÖ“ÖÖ ¯ÖÖ»Ö�ú ×¿Ö�Ö/ÖÖ“ÖÖ ³Ö¸ü‘ÖÖêÃÖ �úÖµÖÔ�Îú´Ö �úÖµÖÔ¾ÖÖ×ÆüŸÖ †Ö/ÖÖ¾ÖêŸÖ. 

12. ×¿Ö�Ö�úÖÓ“Öß ÃÖÓ�µÖÖ ¾ÖÖœü×¾Ö/Öê. 
13. ‡µÖ¢ÖÖ ¯Ö×Æü»Öß“Öß ¯Ö ü̧ß�ÖÖ ¸ü§ü �ú¸ü/Öê. 

14. ´Öã»Öà−ÖÖ †¬µÖµÖ−Ö ÃÖÖ×ÆüŸµÖ ¾Ö �ú¯Ö›êü ´ÖÖê±úŸÖ ¤êü/µÖÖ“Öß ¾µÖ¾ÖÃ£ÖÖ �ú¸üÖ¾Öß. 
15. †Ö×¤ü¾ÖÖÃÖß ³ÖÖ÷ÖÖŸÖß»Ö ×¿Ö�Ö�úÖÓ−ÖÖ †×¬Ö�ú ¯Ö÷ÖÖ¸ü ¤êü‰ú−Ö ŸµÖÖÓ“µÖÖ ×−Ö¾ÖÖÃÖÖ“Öß ¾µÖ¾ÖÃ£ÖÖ �ú ü̧Ö¾Öß. 

16. †ÖÙ£Ö�ú �úÖ¸ü/ÖÖ−Öê ¯Öãœüß»Ö ¯ÖÏÖ£Ö×´Ö�ú ×¿Ö�Ö/Ö −Ö ‘Öê/ÖÖ·µÖÖÓ−ÖÖ †Ó¿Ö�úÖ»Öß−Ö 'Ã¾Ö¾Öêôû' †³µÖÖÃÖ�Îú´Ö ÃÖãºþ �ú¸üÖ¾ÖÖ. 
¯Öæ¾ÖÔ ¯ÖÏÖ£Ö×´Ö�ú ×¿Ö�ÖÖÖÃÖÓ¤ü³ÖÖÔŸÖ ˆ¢Ö¸ü¤üÖ×µÖŸ¾Ö ¾Ö �úÖ´Ö×÷Ö¸üß : 
1. ¯Öæ¾ÖÔ ¯ÖÏÖ£Ö×´Ö�ú ×¿Ö�Ö/ÖÖ´Ö¬µÖê ²Ö¤ü»Ö ÆüÖê/Öê †Ö¾Ö¿µÖ�ú †ÖÆêü. ÆüÖ ²Ö¤ü»Ö �úÖôûÖ−Öãºþ¯Ö ¾Ö ×¾Ö–ÖÖ−Ö ŸÖÓ¡Ö–ÖÖ−Ö ¾Ö ¤æü¸ü¥üÂ™üß †ÃÖ/ÖÖ¸üÖ †ÃÖÖ¾ÖÖ. 

µÖÖÃÖÖšüß ×¿Ö�Ö�úÖÓ−Öß ¯ÖÏµÖŸ−Ö �ú¸üÖ¾Öê. 

2. ¯Öæ¾ÖÔ ¯ÖÏÖ£Ö×´Ö�ú ×¿Ö�Ö/Ö ÃÖŒŸÖß“Öê, ´ÖÖê±úŸÖ, ¤ü•Öì¤üÖ¸ü ŸÖÃÖê“Ö ÃÖÖ¾ÖÔ×¡Ö�ú ‹�ú“Ö ¾Ö �ëú¦üßµÖ ¤ü•ÖÖÔ ¯ÖÏÖ¯ŸÖ / ¯ÖÏ¬ÖÖ−Ö †ÃÖê †ÃÖÖ¾Öê. 
3. ¯Öæ¾ÖÔ ¯ÖÏÖ£Ö×´Ö�ú ×¿Ö�Ö/ÖÖ“ÖÖ †³µÖÖÃÖ�Îú´Ö ÆüÖ ‡Ó÷ÖÏ•Öß ¾Ö ´Ö¸üÖšüß †¿ÖÖ ¤üÖê−Æüß ¿ÖÖôûÖÓ“µÖÖ ´ÖÖ¬µÖ´ÖÖÃÖÖšüß ‹�ú“Ö †ÃÖÖ¾ÖÖ. 

4. ¯Öæ¾ÖÔ ¯ÖÏÖ£Ö×´Ö�ú ×¿Ö�Ö/ÖÖŸÖ ¯ÖÖ»Ö�úÖÓ−ÖÖ ´ÖÖ÷ÖÔ¤ü¿ÖÔ−Ö, ˆ¤Ëü²ÖÖê¬Ö−Ö ¾Ö ¯ÖÏ×¿Ö�Ö/ÖÖ“Öß ŸÖ¸üŸÖæ¤ü †ÃÖÖ¾Öß. 
5. ¯Öæ¾ÖÔ ¯ÖÏÖ£Ö×´Ö�ú ×¿Ö�Ö/ÖÖ“µÖÖ ¤ü•ÖÖÔ¾Ö¸ü ‡ŸÖ¸ü ¤êü¿ÖÖÓ̄ ÖḮ ÖÖ/Öê •ÖÖÃŸÖ �Ö“ÖÔ �ú¸üÖ¾ÖÖ. ×¿Ö�Ö�úÖÓ“ÖÖ ¯Ö÷ÖÖ¸ü, ÃÖÖê‡Ô-ÃÖã×¾Ö¬ÖÖ, ¿Öî�Ö×/Ö�ú ÃÖÖ×ÆüŸµÖ ‡. 

6. ¯Öæ¾ÖÔ ¯ÖÏÖ£Ö×´Ö�ú ×¿Ö�Ö/ÖÖŸÖæ−Ö ´Öã»ÖÖÓ−ÖÖ ¿ÖÖôêû“Öß †Ö¾Ö›ü ×−Ö´ÖÖÔ/Ö ¾ÆüÖ¾Öß. ÆüÖ ´Öã�µÖ ˆ§êü¿Ö šêü¾Öæ−Ö ÃÖÓ�ú»¯Ö−ÖÖ ×−ÖÙ´ÖŸÖß¾Ö¸ü ³Ö¸ü ªÖ¾ÖÖ. »Öê�Ö−ÖÖ»ÖÖ 
£ÖÖê›êü ÷ÖÖî/Ö Ã£ÖÖ−Ö †ÃÖÖ¾Öê. 

7. ¯ÖÏŸµÖê�ú ¸üÖ•µÖÖŸÖ ¾Ö ×•Ö»ÊÖŸÖ †Ó÷Ö/Ö¾ÖÖ›ü¶ÖÓ“Öê ºþ¯ÖÖÓŸÖ¸ü ¯Öæ¾ÖÔ ¯ÖÏÖ£Ö×´Ö�ú ×¿Ö�Ö/ÖÖ“Öß ×¾Ö�úÖÃÖ �ëú¦ü µÖÖŸÖ �ú¸üÖ¾Öê ¾Ö �ëú¦üÖŸÖß»Ö ×¿Ö�Ö/Ö ¤ü•Öì¤üÖ¸ü 
¾Ö ´ÖÖê±úŸÖ †ÃÖÖ¾Öê. 

¯Öæ¾ÖÔ ¯ÖÏÖ£Ö×´Ö�ú ×¿Ö�ÖÖÖ¯Öãœüß»Ö †Ö¾ÆüÖ−Öê : 
1. ¯Öæ¾ÖÔ ¯ÖÏÖ£Ö×´Ö�ú ×¿Ö�Ö/Ö �úÖê/ÖŸµÖÖ ´ÖÖ¬µÖ´ÖÖŸÖ ªÖ¾Öê ÆüÖ ×¿Ö�Ö�ú, ¯ÖÖ»Ö�ú ¾Ö ÃÖ´ÖÖ•ÖÖÃÖ´ÖÖȩ̂ ü �Öǣ Ö ´ÖÖêšüÖ ¯ÖÏ¿−Ö †ÖÆêü. 
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2. ¯Öæ¾ÖÔ ¯ÖÏÖ£Ö×´Ö�ú ×¿Ö�Ö/Ö Æêü †Ö¬Öß 6 ¾ÖÂÖÖÔ−ÖÓŸÖ¸ü †ÃÖÖµÖ“Öê. ÃÖª: ¯Ö×¸üÛÃ£ÖŸÖßŸÖ ŸÖê †›üß“Ö (2.1/2) ¾ÖÂÖÖÔ̄ ÖÖÃÖæ−Ö ÃÖãºþ †ÖÆêü. Æêü ×�úŸÖß ˆ¯ÖµÖÖê÷Öß 
†ÖÆêü? µÖÖ¾Ö¸ü ÃÖÓ¿ÖÖê¬Ö−Ö ÆüÖê/Öê †Ö¾Ö¿µÖ�ú †ÖÆêü. 

3. ÃÖ´ÖÖ•Ö, ¯ÖÖ»Ö�úÖÓ“ÖÖ ¥üÂ™üß�úÖê−Ö, µÖÖ“Öê ˆ¤Ëü²ÖÖê¬Ö−Ö ÆüÖê/Öê ÷Ö¸ü•Öê“Öê †ÖÆêü. 
4. ‡Ó÷ÖÏ•Öß ×¿Ö�Ö/Ö �úÖôûÖ¯ÖḮ ÖÖ/Öê µÖÖê÷µÖ †ÃÖê»Ö ŸÖ¸ü ŸÖê †×−Ö¾ÖÖµÖÔ ŸÖÃÖê“Ö ÃÖŒŸÖß“Öê ¾Ö ´ÖÖê±úŸÖ �ú ü̧Ö¾Öê. 

5. ¯Öæ¾ÖÔ ¯ÖÏÖ£Ö×´Ö�ú ×¿Ö�Ö/ÖÖ¾Ö¸üß»Ö �Ö“ÖÔ ¾ÖÖœü¾Öæ−Ö ÃÖã×¾Ö¬ÖÖ, ÃÖÖ×ÆüŸµÖ, ŸÖÓ¡Ö–ÖÖ−ÖÖ“ÖÖ ¾ÖÖ¯Ö¸ü µÖÖ ÃŸÖ¸üÖ¯ÖÖÃÖæ−Ö �ú¸üÖ¾ÖÖ. 
6. ¯Öæ¾ÖÔ ¯ÖÏÖ£Ö×´Ö�ú ×¿Ö�Ö/ÖÖŸÖ ‡Ó÷ÖÏ•Öß ´ÖÖ¬µÖ´ÖÖ“µÖÖ ¿ÖÖôûÖ ¾ÖÖœü»µÖÖ´Öãôêû ÃÖ´ÖÖ•ÖÖŸÖ ¤ü¸üß ×−Ö´ÖÖÔ/Ö ÆüÖê‰ú−Ö ´Ö¸üÖšüß ¿ÖÖôûÖ¾Ö¸ü ¯ÖÏ³ÖÖ¾Ö ¯Ö›üŸÖ †ÖÆêü. 

7. ‡Ó÷ÖÏ•Öß, ´Ö¸üÖšüß ´ÖÖ¬µÖ´ÖÖÓ“µÖÖ ÃÖÓ×¤ü÷¬ÖŸÖế Öãôêû ¯Öæ¾ÖÔ ¯ÖÏÖ£Ö×´Ö�ú ×¿Ö�Ö/ÖÖŸÖ ÷ÖÖë¬Öôû ×−Ö´ÖÖÔ/Ö ÆüÖêŸÖ †ÖÆêü. 
¯ÖÏÖ£Ö×´Ö�ú ×¿Ö�ÖÖÖÃÖÓ¤ü³ÖÖÔŸÖ ˆ¢Ö¸ü¤üÖ×µÖŸ¾Ö ¾Ö �úÖ´Ö×÷Ö¸üß : 
1. ¯ÖÏÖ£Ö×´Ö�ú ×¿Ö�Ö/ÖÖŸÖß»Ö ‡Ó÷ÖÏ•Öß ¾Ö ´Ö¸üÖšüß ´ÖÖ¬µÖ´ÖÖ“ÖÖ †³µÖÖÃÖ�Îú´Ö ÆüÖ ÃÖÖ¸ü�ÖÖ †ÃÖÖ¾ÖÖ. 
2. ÃÖ´ÖÖ•ÖÖ“ÖÖ ¾ÖÖœüŸÖÖ �ú»Ö »Ö�ÖÖŸÖ ‘Öê‰ú−Ö ´Ö¸üÖšüß ¿ÖÖôûÖÓ“Öê ºþ¯ÖÖÓŸÖ¸ü ‡Ó÷ÖÏ•Öß ¿ÖÖôûÖŸÖ �ú¸ü/µÖÖŸÖ µÖÖ¾Öê. 

3. ¯ÖÏÖ£Ö×´Ö�ú ×¿Ö�Ö/ÖÖÃÖÓ¤ü³ÖÖÔŸÖ ×¿Ö�Ö�ú, ¯ÖÖ»Ö�ú ‡Ó÷ÖÏ•Öß, ´Ö¸üÖšüß ´ÖÖ¬µÖ´Ö µÖÖÓ“µÖÖ ×¾ÖÂÖµÖß “Ö“ÖÖÔ ÆüÖê‰ú−Ö ¯Öã̧ ü�ú ´ÖÖ¬µÖ´ÖÖ“Öê ÃÖÖ¾ÖÔ×¡Ö�ú ü̧/Ö ¾ÆüÖ¾Öê. 
4. ¯ÖÏÖ£Ö×´Ö�ú ×¿Ö�Ö/ÖÖ“µÖÖ †³µÖÖÃÖ�Îú´ÖÖŸÖ ×¾Ö×¾Ö¬Ö �úÖî¿Ö»µÖ, ÆüÃŸÖ�ú»ÖÖ, ´ÖãÙŸÖ�ú»ÖÖ, ×“Ö¡Ö�ú»ÖÖ, ²ÖÖÓ¬Ö�úÖ´Ö, �úÖê»ÖÖ•Ö †¿ÖÖ ¯ÖÏ�úÖ¸ü“Öê 

†³µÖÖÃÖ�Îú´Ö †ÃÖÖ¾ÖêŸÖ. 
5. ¯ÖÏÖ£Ö×´Ö�ú ×¿Ö�Ö/ÖÖŸÖ ×¾ÖªÖ£µÖÖṌ Ö¬µÖê ÁÖ¾Ö/Ö, ¾ÖÖ“Ö−Ö, »Öê�Ö−Ö, ÃÖÓ³ÖÖÂÖ/Ö µÖÖ ³ÖÖ×ÂÖ�ú �úÖî¿Ö»µÖÖ¾Ö¸ü ³Ö¸ü ªÖ¾ÖÖ. ŸÖß �úÖî¿Ö»µÖ µÖÖ“Ö ÃŸÖ¸üÖ¾Ö¸ü 

´Öã»ÖÖÓ́ Ö¬µÖê ºþ•Ö¾Ö/µÖÖ¾Ö¸ü ³Ö¸ü ªÖ¾ÖÖ µÖÖ´Ö¬µÖê ´Öã»Öê �ú““Öê ¸üÖ×Æü»µÖÖ−Öê ¯Öãœêü †›ü“Ö/Öß µÖêŸÖÖŸÖ. 
6. ‡Ó÷Ö•Öß ¿ÖÖôûÖ¯ÖḮ ÖÖ/Öê ´Ö¸üÖšüß ¿ÖÖôûÖ  µÖÖ Activity †òŒ™üßÛ¾Æü™üß ²ÖêÃÖ ¾ÆüÖµÖ»ÖÖ ¯ÖÖ×Æü•Öê. 

¯ÖÏÖ£Ö×´Ö�ú ×¿Ö�ÖÖÖ¯Öãœüß»Ö †Ö¾ÆüÖ−Öê : 
1. ¯ÖÏÖ£Ö×´Ö�ú ×¿Ö�Ö/ÖÖ´Ö¬µÖê †›üß“Ö (2.1/2), 3, 4 ¾ÖÂÖÖÔ“Öß ´Öã»Öê ‡Ó÷ÖÏ•Öß ´ÖÖ¬µÖ´ÖÖŸÖ ×¿Ö�Ö/Ö ‘Öê‰ú−Ö ¾ÖÖœüŸµÖÖ �Ö“ÖÖỐ Öãôêû ´Ö¸üÖšüß ´ÖÖ¬µÖ´ÖÖŸÖ 

µÖêŸÖÖŸÖ. ŸµÖÖ´Öãôêû ÷ÖÖë¬ÖôûÖ“Öß ¯Ö×¸üÛÃ£ÖŸÖß ×−Ö´ÖÖÔ/Ö ÆüÖêŸÖê. 
2. ÃÖ´ÖÖ•Ö, ¯ÖÖ»Ö�ú, ×¿Ö�Ö�ú µÖÖÓ“Öê ˆ¤Ëü²ÖÖê¬Ö−Ö ¾Ö �úÖµÖÔ¿ÖÖôûÖ ‘Öê‰ú−Ö ‹�ú“Ö ´ÖÖ¬µÖ´Ö (‡Ó÷ÖÏ•Öß Ø�ú¾Ö ´Ö¸üÖšüß) Æêü ×−ÖÛ¿“ÖŸÖ ¾ÆüÖ¾Öê. 

3. ¯ÖÏÖ£Ö×´Ö�ú ×¿Ö�Ö/Ö ÆüÖ ´ÖÖ¬µÖ×´Ö�ú ¾Ö ˆ““Ö ×¿Ö�Ö/ÖÖ“ÖÖ ¯ÖÖµÖÖ †ÃÖ»µÖÖ−Öê ŸµÖÖ¾Ö¸ü ÷ÖÖÓ³ÖßµÖÖÔ−Öê ¿ÖÖÃÖ−Ö, ×¿Ö�Ö�ú ÃÖÓ‘Ö™ü−ÖÖ, ¯ÖÖ»Ö�ú, ÃÖ´ÖÖ•Ö µÖÖŸÖ 
ÃÖ´Ö−¾ÖµÖ ÃÖÖ¬Ö−Öê †Ö¾Ö¿µÖ�ú †ÖÆêü. 

4. ¯ÖÏÖ£Ö×´Ö�ú ÃŸÖ¸üÖ¾Ö¸ü ‡Ó÷ÖÏ•Öß ¾Ö ´Ö¸üÖšüß ¿ÖÖôûÖÓ“Öê ¯ÖÏ¿ÖÖÃÖ�ú •Ö¸üß ¾Öê÷Ö¾Öê÷Öôêû †ÃÖ»Öê ŸÖ¸üß ŸµÖÖÓ“µÖÖ´Ö¬µÖê ÃÖ´Ö−¾ÖµÖ ÃÖÖ¬Öæ−Ö ‹�ú ˆŸ�éúÂ™ü ¾Ö 
“ÖÖÓ÷Ö»ÖÖ ¤ü•Öì¤üÖ¸ü †³µÖÖÃÖ�Îú´Ö ×−Ö¾Ö›æü−Ö ŸµÖÖ»ÖÖ �ëú¦üßµÖ ¿ÖÖôûÖÓ“ÖÖ ¤ü•ÖÖÔ ¤êü/µÖÖŸÖ µÖÖ¾ÖÖ. 

5. ‡Ó÷ÖÏ•Öß ¿ÖÖôûÖÓ“Öê ¾ÖÖœüŸÖê ¯ÖḮ ÖÖ/Ö. 
6. ¯ÖÏÖ£Ö×´Ö�ú ×¿Ö�Ö/ÖÖ“Öê ²ÖÖ•ÖÖ¸üß�ú¸ü/Ö £ÖÖÓ²Ö¾Ö/Öê. 

7. ¯ÖÏÖ£Ö×´Ö�ú ×¿Ö�Ö/ÖÖ“ÖÖ ÃÖ´ÖŸÖÖê»Ö ÃÖÖ¬Ö/Öê. 
 †¿Öß ²Ö¸üß“Ö †Ö¾ÆüÖ−Öê †ÖŸÖÖ ¯Öæ¾ÖÔ ¯ÖÏÖ£Ö×´Ö�ú ¾Ö ¯ÖÏÖ£Ö×´Ö�ú ×¿Ö�Ö/ÖÖÃÖÓ¤ü³ÖÖÔŸÖ †ÖÆêüŸÖ. µÖÖ¾Ö¸ü ÃÖÓ¿ÖÖê¬Ö−Ö ÆüÖê/Öê ¾Ö µÖÖê÷µÖ †³µÖÖÃÖ�Îú´Ö ¾Ö 

´ÖÖ¬µÖ´ÖÖ“Öê ÃÖÖ¾ÖÔ×¡Ö�ú¸ü/Ö ÆüÖê/Öê Æüß �úÖôûÖ“Öß ÷Ö¸ü•Ö †ÖÆêü. 
ÃÖÓ¤ü³ÖÔ ÷ÖÏÓ£ÖÃÖæ“Öß : 
1. ¯ÖÓ×›üŸÖ ²Ö. ×²Ö., ¯ÖÖ™üß»Ö −Ö. ¯Ö., ´ÖÖȩ̂ êü »Ö. ÃÖã, (•Öæ−Ö 2009), ×¿Ö�Ö�ú-×¿Ö�Ö/Ö, Ø¯Ö¯ÖôûÖ¯Öã̧ êü †ò/›ü �Óú. ¯ÖÛ²»Ö¿ÖÃÖÔ, −ÖÖ÷Ö¯Öæ̧ ü. 
2. ³Ö›Óü÷Ö-»ÖÖêÆêü ´Ö., (‹×¯ÖÏ»Ö 2006), ×•Ö»ÆüÖ ×¿Ö�Ö/Ö ¾Ö ¯ÖÏ×¿Ö�Ö/Ö ÃÖÓÃ£ÖÖ, ×−Ö¸üÖ»Öß ¯ÖÏ�úÖ¿Ö»Ö, ¯Öã/Öê. 

3. ×³Ö»Öê÷ÖÖ¾Ö�ú¸ü ÃÖ. ×¤ü., ´ÖÖȩ̂ êü “ÖÓ, (ÃÖ¯™ëü²Ö¸ü 2008-−ÖÖê¾Æëü²Ö¸ü 2009), ×¿Ö�Ö�ú-×¿Ö�Ö/Ö, ×−ÖŸµÖ-−ÖæŸÖ−Ö ¯ÖÏ�úÖ¿Ö−Ö, ¯Öã/Öê. 
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×¿Ö�Ö�ú  ×¿Ö�ÖÖ ÃÖÓÃ£ÖÖÓ“µÖÖ •Ö²ÖÖ²Ö¤üÖ·µÖÖ 
 Accountability of Teacher  Education Institutes  

  ¯ÖÏÖ.¸ü×¾Ö ´Ö÷Ö−Ö ÃÖã̧ ü¾ÖÃÖê 
    �úÖò»Öê•Ö †Öò±ú ‹•µÖã�êú¿Ö−Ö ±úÖò̧ ü ¾Öã́ Öê−Ö,�ãú›æÔü¾ÖÖ›üß 

ÃÖÖ¸üÖÓ¿Ö- 
×¿Ö�Ö/Ö ¯ÖÏ×�ÎúµÖê“µÖÖ ¯ÖÖšüß“ÖÖ �ú/ÖÖ ´Æü/Ö•Öê ×¿Ö�Ö�ú . ¾Ö÷ÖÖÔ†¬µÖ¯Ö−ÖÖŸÖ ×¾Ö¤üµÖÖ£µÖÖÕ¾Ö¸ü ×¿Ö�Ö�úÖÓ“ÖÖ ¯Öæ/ÖÔ ¯ÖÏ³ÖÖ¾Ö  †ÃÖŸÖÖê.  ŸµÖÖ´Öãôêû  

×¾Ö¤üµÖÖ£µÖÖÕ−ÖÖ  ˆ““Ö ¤ü•ÖÖÔ“Öê  †¬µÖÖ¯Ö−Ö  �ú ü̧/µÖÖÃÖÖšüß  ×¿Ö�Ö�ú  ¯Ö×¸ǖ Öæ/ÖÔ  ŸÖµÖÖ¸üßŸÖ  †ÃÖ/Öê †Ö¾Ö¿µÖ�ú  †ÖÆêü.   ×¿Ö�Ö�ú ¯ÖÏ×¿Ö�Ö/ÖÖ£Öâ−ÖÖ ‹�ú  

†Ö¤ü¿ÖÔ  ×¿Ö�Ö�ú  ²Ö−Ö×¾Ö/µÖÖ“Öß  •Ö²ÖÖ²Ö¤üÖ¸üß ×¿Ö�Ö�ú  ×¿Ö�Ö/Ö ÃÖÓÃ£Öê¾Ö¸ü  †ÖÆêü.  ‹�ú  ÃÖ�Ö´Ö  ×¿Ö�Ö�ú  ²Ö−Ö×¾Ö/µÖÖÃÖÖšüß  †¬µÖµÖ−Ö- †¬µÖÖ¯Ö−Ö  ŸÖÓ¡Ö ,  
´Öã»µÖ´ÖÖ¯Ö−Ö  ¾µÖÖ¾ÖÃÖÖ×µÖ�ú  †ÖŸ´Ö×−Ö³ÖÔ̧ üŸÖÖ ,  Ã¾Ö†×Ã´ÖŸÖÖ ,  ´ÖÖ−ÖÃÖ¿ÖÖÃ¡ÖßµÖ  ŸÖŸ¾ÖÖÓ“ÖÖ †³µÖÖÃÖ , †³µÖÖÃÖ�Îú´Ö  ‡- ‘Ö™ü�úÖÓ“Öê ¯ÖÏ×¿Ö�Ö/Ö  ¤êü/Öê †Ö×/Ö  

Æêü  �ú¸üŸÖ  �ú¸üŸÖ  ×¿Ö�Ö�ú  ×¿Ö�Ö/Ö ÃÖÓÃ£Öê“Öê �úÖµÖÔ¾µÖ¾ÖÃ£ÖÖ¯Ö−Ö �ú¸ü/Öê ,  ¯ÖÏ¿ÖÖÃÖ−Ö  ¯ÖÖÆü/Öê ,  ×¾Ö¤üµÖÖ£Öá   ÃÖã̧ ü�Ö×ŸÖŸÖÖ , ×¿Ö�Ö�ú ¯ÖÖ»Ö�ú, ÃÖ´Ö−¾ÖµÖÖ“ÖÖ 
¥üÂ™üß−Öê  ˆ¯Ö�Îú´Ö ¸üÖ²Ö×¾Ö/Öê   Æüß ×¿Ö�Ö�ú ×¿Ö�Ö/Ö ÃÖÓÃ£Öê“Öß •Ö²ÖÖ²Ö¤üÖ¸üß †ÖÆêü. 

¯ÖÏÖÃŸÖÖ×¾Ö�ú - 
 †Ö•Ö  ´ÖÖêšü´ÖÖêšüµÖÖ  ¿Öî�Ö×/Ö�ú  ÃÖÓÃ£ÖÖÓ́ Ö¬Öß»Ö �úÖµÖÖÔ“Öê  Ã¾Öºþ¯Ö   †Ö×¬Ö�úÖ×¬Ö�ú ¾µÖÖ¯Ö�ú  ¾Ö   ÷ÖãÓŸÖÖ÷ÖãÓŸÖß“Öê  ÆüÖêŸÖ  †ÖÆêü. ÃÖ¬µÖÖ  ²Öß. 

‹›ü. ¤üÖê−Ö ¾ÖÂÖÖÔ“Öê  —ÖÖ»Öê  †ÖÆêü. ŸµÖÖ´Öãôêû †−Öê�ú  −ÖÖ´ÖÖÓ×�úŸÖ  ÃÖÓÃ£ÖÖÓ́ Ö¬µÖê  ×¾Ö×¾Ö¬Ö  ¯ÖÏ�úÖ¸ü“Öê  †³µÖÖÃÖ�Îú´Ö  ¾Ö  µÖÖê•Ö−ÖÖ ¸üÖ²Ö×¾Ö»µÖÖ  •ÖÖŸÖ  †ÖÆêüŸÖ. 
†¿ÖÖ   ¯Ö×¸ü× ü̧ÛÃ£ÖŸÖßŸÖ ×¿Ö�Ö�ú  ×¿Ö�Ö/Ö  ÃÖÓÃ£ÖÖÓ“Öß  •Ö²ÖÖ²Ö¤üÖ¸üß  ´ÖÖêšüß  †ÖÆêü. ×¿Ö�Ö�úÖÓ“Öê ÷Öã/Ö¾Ö¢ÖÖ¯Öæ/ÖÔ †¬µÖÖ¯Ö−Ö  �úÖµÖÔ  ‘Ö›ü×¾Ö/µÖÖŸÖ  ×¿Ö�Ö�ú  

×¿Ö�Ö/Ö  ÃÖÓÃ£ÖÖÓ“µÖÖ  ØÃÖÆüÖ“ÖÖ  ¾ÖÖ™üÖ  †ÖÆêü.  ×¿Ö�Ö�úÖÓ“µÖÖ  ×¿Ö�Ö/ÖÖ×¿Ö¾ÖÖµÖ �úÖê/ÖŸÖÖÆüß  ¿Öî�Ö×/Ö�ú  �úÖµÖÔ�Îú´Ö  µÖ¿ÖÃ¾Öß  ÆüÖê‰ú  ¿Ö�úŸÖ  −ÖÖÆüß. ÃÖÓ̄ Öæ/ÖÔ  
×¿Ö�Ö/Ö  ¯ÖÏ/ÖÖ»Öß  ×¿Ö�Ö�úÖÓ³ÖÖê¾ÖŸÖß  ×±ú¸üŸÖ   †ÃÖŸÖê. ×¿Ö�Ö�ú  ÆüÖ  ×¾Ö¤üµÖÖ£µÖÖÕ“ÖÖ  ²ÖÖî×¤üË¬Ö�ú  ¯ÖÖ»Ö�ú  †ÖÆêü. ×¿Ö�Ö�úß  ¯Öê¿ÖÖÃÖ  †Ö¾Ö¿µÖ�ú  †¬µÖÖ¯Ö−Ö  

�úÖî¿Ö»µÖê  ×¾Ö�ú×ÃÖŸÖ  �ú¸ü/ÖÖ¸êü  ¯ÖÏ×¿Ö�Ö/Ö  ´Æü/Ö•Öê   ×¿Ö�Ö�ú  ÆüÖêµÖ.  ×¿Ö�Ö/ÖÖ“µÖÖ  ¯ÖÏŸµÖê�ú  ÃŸÖ¸üÖŸÖ   †¯Öê×�ÖŸÖ  †ÃÖ»Öê»µÖÖ   ×¿Ö�Ö�úÖÓ“µÖÖ  †Ó÷Öß  
�úÖê/ÖŸÖß   �úÖî¿Ö»µÖê  �Ö´ÖŸÖÖ   ×−Ö´ÖÖÔ/Ö �ú¸üÖ¾ÖµÖÖ“µÖÖ †ÖÆêüŸÖ  ŸµÖÖ¯ÖḮ ÖÖ/Öê  ×¿Ö�Ö�ú  ×¿Ö�Ö/Ö  ÃÖÓÃ£ÖÖÓ“µÖÖ  •Ö²ÖÖ²Ö¤üÖ·µÖÖ  šü¸üŸÖÖŸÖ. 

 1. ÃÖ�Ö´Ö  ×¿Ö�Ö�ú    -  

×¿Ö�Ö�ú  ×¿Ö�Ö/Ö  ÃÖÓÃ£ÖÖÓ“Öß  •Ö²ÖÖ²Ö¤üÖ¸üß :- ×¾Ö¤üµÖÖ£µÖÖÔ“µÖÖ  ÃÖ¾ÖÖÕ÷Öß/Ö  ×¾Ö�úÖÃÖÖÃÖÖê²ÖŸÖ“Ö  ‹�ú  †Ö¤ü¿ÖÔ   −ÖÖ÷Ö×¸ü�ú  ²Ö−Ö×¾Ö/µÖÖÃÖÖšüß  ×¿Ö�Ö�ú  

¯ÖÏ×¿Ö×�ÖŸÖ  †ÃÖ/Öê   ÷Ö¸ü•Öê“Öê  †ÖÆêü . 

� ¯ÖÏ×¿Ö�Ö/ÖÖ£Öâ“Öê ¹ý¯ÖÖÓŸÖ¸ü  ÃÖ�Ö´Ö  †Ö×/Ö  ²ÖÖÓ×¬Ö»Ö�úßµÖãŒŸÖ  ¾µÖÖ¾ÖÃÖÖ×µÖ�ú   ×¿Ö�Ö�úÖ´Ö¬µÖê �ú¸ü/Öê. 

� ×¿Ö�Ö�ú  ×¿Ö�Ö/ÖÖ“ÖÖ �úÖµÖÔ�Îú´Ö, ÃÖÖ´ÖÖ×•Ö�ú  ÷Ö¸ü•ÖÖ  µÖÖÓ“ÖÖ  ÃÖÓ²ÖÓ¬Ö   ¯ÖÏ×¿Ö�Ö�Ö/ÖÖ£Öâ−ÖÖ ³ÖÖ¸üŸÖßµÖ  ×¾Ö�úÖÃÖÖ“Öß   ¤ü�Ö»Ö  ×¿Ö�ú×¾Ö/Öê  ¾Ö  
‘Öê/Öê. 

� »ÖÖê�ú¿ÖÖÆüß ,  ÃÖ¾ÖÔ¬Ö´ÖÔÃÖ´ÖÖ−ÖŸÖÖ, ÃÖÖ´ÖÖ×•Ö�ú  ´Öæ»µÖê   µÖÖ   ²ÖÖ²Öà  ×¿Ö�Ö�ú  ¯ÖÏ×¿Ö�Ö/ÖÖ£ÖâÓ́ Ö¬µÖê  Ø²Ö²Ö¾Ö/Öê.  
¾Ö¸üß»Ö  ÃÖ¾ÖÔ   ¬µÖÓêµÖÖÓÃÖÖšüß   †Ö¾Ö¿µÖ�ú   †ÃÖ/ÖÖ¸üß   ¾µÖÖ¾ÖÃÖÖ×µÖ�ú   ´Öã»µÖê ,  �úÖî¿Ö»µÖê  –ÖÖ−Ö ,  †Ö×³Ö¹ý“Öß  ¹ý•Ö¾Öæ−Ö   

ŸµÖÖ»ÖÖ   ×¾Ö×¾Ö¬Ö  ³Öæ×´Ö�úÖ  ¯ÖÖ¸ü  ¯ÖÖ›ü/µÖÖÃÖÖšüß   ÃÖ�Ö´Ö ²Ö−Ö×¾Ö/Öê  ´Æü/Ö•Öê“Ö   ³ÖÖ¸üŸÖßµÖ  ¸üÖ•µÖ‘Ö™ü−Öế Ö¬µÖê  −Ö´Öæ¤ü  �êú»µÖÖ¯ÖḮ ÖÖ/Öê  ¸üÖÂ™ÒüßµÖ   
¬µÖêµÖê ¾Ö  ´Öæ»µÖê   ¹ý•Ö×¾Ö/µÖÖ“Öß  �Ö´ÖŸÖÖ  ×¾Ö�ú×ÃÖŸÖ   �ú ü̧/Öê. 

�  †ÖÓŸÖ¸ü¸üÖÂ™ÒüßµÖ  ÃÖÖ´ÖÓ•ÖÃµÖ, ÃÖÖ´ÖÖ×•Ö�ú  ÃÖ×ÆüÂ/ÖãŸÖÖ, ´ÖÖ−Ö¾Öß  ÆüŒ�ú  ÃÖã̧ ü�ÖÖ  †Ö×/Ö  ²ÖÖ»Ö�úÖÓ“Öê  ÃÖÖ´ÖÖ×•Ö�ú   ÆüŒ�ú  ÃÖÓ̧ ü�Ö/Ö  µÖÖ²ÖÖ²ÖŸÖ   
×¿Ö�Ö�úÖÓ́ Ö¬µÖê  ÃÖÓ¾Öê¤ü−Ö¿Öß»ÖŸÖÖ  ×−Ö´ÖÖÔ/Ö  �ú¸ü/Öê.  ŸÖÃÖê“Ö   ÃÖ´ÖÖ•ÖÖ´Ö¬µÖê  −ÖÖ¾Öß/µÖÖ−Öê  µÖê/ÖÖ·µÖÖ  ²ÖÖ²Öß - ¯ÖµÖÖÔ¾Ö¸ü/Ö, ¯Ö×¸üÃÖÓÃ£ÖÖ,  

»ÖÖê�úÃÖÓ�µÖÖ,  ×»ÖÓ÷ÖÃÖ´ÖÖ−ÖŸÖÖ  ‡ŸµÖÖ¤üà“Öß   •ÖÖ/Öß¾Ö  ×−Ö´ÖÖÔ/Ö  �ú¸ü/Öê,  ´Æü/Ö•Öê“Ö  †Ö¬Öã×−Ö�úß�ú¸ü/Ö ¾Ö ÃÖ´ÖÖ•Ö   ¯Ö× ü̧¾ÖŸÖÔ−Ö  ÃÖÖ´ÖÖ×•Ö�ú  
²Ö¤ü»Ö  µÖÖÓ“ÖÖ  ¯ÖÏ×ŸÖ×−Ö¬Öß  ´Æü/Öæ−Ö  �úÖ´Ö  �ú¸ü/µÖÖ“Öß   �Ö´ÖŸÖÖ ±Ïú×¿Ö�Ö/ÖÖ£µÖÖÔ´Ö¬µÖê  ×¾Ö�ú×ÃÖŸÖ  �ú ü̧/Öê. 

5. †¬µÖµÖ−Ö -  †¬µÖÖ¯Ö−Ö  ŸÖÓ¡Ö   ¾Ö   ´Öæ»µÖ´ÖÖ¯Ö−Ö:-  

�úÖôûÖ−Öãºþ¯Ö †¬µÖµÖ−Ö -  †¬µÖÖ¯Ö−Ö   ¯Ö¤Ëü¬ÖŸÖß  µÖÖÓ“Öß  ¯Ö×¸ü/ÖÖ´Ö�úÖ¸ü�úŸÖÖ  ¯ÖÏ×¿Ö�Ö/ÖÖ£Öâ“µÖÖ  »Ö�ÖÖŸÖ   †Ö»Öß  ¯ÖÖ×Æü•Öê ¾Ö ŸµÖÖÃÖÖšüß   
×¾Ö×¾Ö¬Ö  †¬µÖµÖ−Ö- †¬µÖÖ¯Ö−Ö  ¯Ö¤Ëü¬ÖŸÖß , ŸÖÓ¡Öê  ‡ŸµÖÖ¤üà“ÖÖ  †³µÖÖÃÖ  ÆüÖê/µÖÖÃÖÖšüß   ¯ÖÏ×¿Ö�Ö/ÖÖ£Öâ−ÖÖ  ÃÖ�Ö´Ö  ²Ö−Ö¾Ö/Öê. –ÖÖ−ÖÖ“µÖÖ  −Ö¾µÖÖ  

ÃÖÓ¿ÖÖê¬Ö−ÖÖ“Öß  ¯ÖÏ×¿Ö�Ö/ÖÖ£Öâ−ÖÖ †Öêôû�Ö  �úºþ−Ö  ¤êü¾Öæ−Ö   ŸµÖÖÓ−ÖÖ  ´Öæ»µÖ´ÖÖ¯Ö−Ö  ¯Ö¤Ëü¬ÖŸÖßŸÖ  ÆüÖê/ÖÖ¸êü   −Ö¾Ö−Ö¾Öß−Ö  ²Ö¤ü»Ö   »Ö�ÖÖŸÖ  †Ö/Öæ−Ö  
¤êü/Öê.  †¬µÖÖ¯Ö−ÖÖ  ÃÖÓ¤ü³ÖÖÔŸÖß»Ö  �úÖî¿Ö»µÖê :- 1) †ÖÓŸÖ¸ü×�ÎúµÖÖ  ¯ÖÏÃ£ÖÖ×¯ÖŸÖ  �ú¸ü/µÖÖ“Öß  �úÖî¿Ö»µÖê. 

 (2.)  ¾Ö÷ÖÔ¾µÖÃ£ÖÖ¯Ö−ÖÖ“Öß  �úÖî¿Ö»µÖê. 
 (3.)  ×¾ÖÂÖµÖ  –ÖÖ−ÖÖŸÖß»Ö †Ö¿ÖµÖÃÖ´Öé¤Ëü¬Öß  ¾ÖÖœü×¾Ö/µÖÖ“Öß �úÖî¿Ö»µÖê - ×¾Ö�ú×ÃÖŸÖ �ú¸ü/Öê. 

(6.)   ¾µÖÖ¾ÖÃÖÖ×µÖ�ú  †ÖŸ´Ö×−Ö³ÖÔ̧ üŸÖÖ  ¾Ö  ÃÖê¾ÖÖ³ÖÖ¾Ö:- 
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  ¯ÖÏ×¿Ö�Ö/ÖÖ£µÖÖỐ Ö¬µÖê  ¾µÖÖ¾ÖÃÖÖ×µÖ�ú �úÖî¿Ö»µÖê . ×¾Ö�ú×ÃÖŸÖ �ú¸ü/Öê, †ÖŸ´Ö×−Ö³ÖÔ¸üŸÖÖ  ŸÖµÖÖ ü̧  �ú ü̧/Öê,  ¯ÖÏ×¿Ö�Ö/ÖÖ£µÖÖÔ−ÖÖ 
ÃÖê¾ÖÖ¯Öæ/ÖÔ ¾Ö ÃÖê¾ÖÖÓŸÖ÷ÖÔŸÖ  ¯ÖÏ×¿Ö�Ö/Ö ¤êü/Öê, ³ÖÖ¸üŸÖßµÖ  ÃÖÓ×¾Ö¬ÖÖ−Ö, ŸÖŸ¾Ö–ÖÖ−Ö,  ÃÖÓ�éúŸÖß−ÖãÃÖÖ¸ü  ¸üÖÂ™ÒüßµÖ   ³ÖÖ¾Ö−ÖÖ  ×−Ö´ÖÖÔ/Ö  �úºþ−Ö  ×¿Ö�Ö�úß 

¯Öê¿ÖÖ²Ö§Ëü»Ö  ÃÖê¾ÖÖ³ÖÖ¾Ö  ×−Ö´ÖÖÔ/Ö  �ú¸ü/Öê. 

(7.)  Ã¾Ö†ÛÃ´ÖŸÖÖ:- 

 ×¿Ö�Ö�úÖÓ−Öß  Ã¾ÖŸÖ: “µÖÖ  †ÛÃ´ÖŸÖê“Öß   •Ö¯Ö/Öæ�ú  �êú»Öß  ¯ÖÖ×Æü•Öê. ŸµÖÖÃÖÖšüß  ŸµÖÖÃÖ  ³ÖÖî×ŸÖ�ú  ¯Ö×¸üÛÃ£ÖŸÖß¿Öß  ¾Ö 

ÃÖÖ´ÖÖ×•Ö�ú  ¾ÖÖŸÖÖ¾Ö¸ü/ÖÖ¿Öß  ÃÖ´ÖÖµÖÖê•Ö−Ö  ÃÖÖ¬ÖŸÖÖ  †Ö»Öê  ¯ÖÖ×Æü•Öê.  ×¿Ö�Ö�ú  Ã¾ÖŸÖ:  †Ö−ÖÓ¤üß  †ÃÖê»Ö   ŸÖ¸ü  ŸÖÖê   ×¾Ö¤üµÖÖ£µÖÖÕ−ÖÖ  †Ö−ÖÓ¤üß  

�úºþ  ¿Ö�úŸÖÖê.  ŸµÖÖÃÖÖšüß  ×¿Ö�Ö�ú  ×¿Ö�Ö/Ö  ÃÖÓÃ£ÖÖ−Öß  ×¿Ö�Ö�úÖÓ“Öê  ˆ¤Ëü²ÖÖê¬Ö−Ö  �úºþ−Ö   ŸµÖÖÓ“Öß   Ã¾Ö¯ÖÏ×ŸÖ´ÖÖ  ×¾Ö�ú×ÃÖŸÖ  �ú ü̧/µÖÖÃÖÖšüß  
×¾Ö×¾Ö¬Ö  ˆ¯Ö�Îú´Ö  ¸üÖ²Ö×¾Ö/Öê. 

(8.)   ´ÖÖ−Ö¿ÖÖÃ¡ÖßµÖ  ŸÖŸ¾ÖÖÓ“ÖÖ  †³µÖÖÃÖ :- 
 ¾µÖÛŒŸÖ×¾ÖÂÖµÖ�ú   ¯ÖÏ¾ÖéŸÖà“µÖÖ  ´ÖÖ−ÖÃÖ¿ÖÖÃ¡ÖßµÖ ŸÖŸ¾ÖÖÓ“ÖÖ   †³µÖÖÃÖ   �ú¸ü/Öê  ŸÖÃÖê“Ö   ÃÖ´Ö•ÖÖ¿ÖÖÃ¡Ö, ŸÖŸ¾Ö–ÖÖ−ÖÖ“Öê  –ÖÖ−Ö  �úºþ−Ö   

¤êü/Öê .  ×¿Ö�Ö�úÖÓ−ÖÖ  ×¾Ö¤üµÖÖ£µÖÖÕ“Öê   ´ÖÖ−ÖÃÖ¿ÖÖÃ¡Ö ÃÖ´Ö•Ö»µÖÖÃÖ   •Ö−Ö¸êü¿Ö−Ö  ÷Öò̄ Ö,  ×¿Ö�Ö/ÖÖŸÖ  ´ÖÖ÷Öê  ¯Ö›ü/ÖÖ¸üß   ´Öã»µÖê,  ×¾Ö¿ÖêÂÖ  ÷Ö¸ü•ÖÖ  
†ÃÖ/ÖÖ¸üß   ´Öã»Öê   ÃÖ´Ö•ÖŸÖß»Ö   ¾Ö   ŸµÖÖ¾Ö ü̧   ˆ¯ÖÖµÖµÖÖê•Ö−ÖÖ   �ú ü̧ŸÖÖ   µÖê‡Ô»Ö.  ŸµÖÖ´Öãôêû   ¯ÖÏ×¿Ö�Ö/ÖÖ£µÖÖÔ“ÖÖ  ´ÖÖ−ÖÃÖ¿ÖÖÃ¡ÖÖ“ÖÖ  ¯ÖÖµÖÖ   

²Öôû�ú™ü  �ú¸üŸÖÖ   ²Ö−Ö×¾Ö/Öê    Æüß   ×¿Ö�Ö�ú  ×¿Ö�Ö/Ö   ÃÖÓÃ£ÖÖÓ“Öß  •Ö²ÖÖ²Ö¤üÖ¸üß  †ÖÆêü. 

( 9.)  †³µÖÖÃÖ�Îú´ÖÖŸÖæ−Ö  ¹ý•Ö¾ÖÖµÖ“µÖÖ   ²ÖÖ²Öß :- 

• ×¾Ö×¾Ö¬Ö  ×¾ÖÂÖµÖÖÃÖÖšüß  †Ö¾Ö¿µÖ�ú  �úÖî¿Ö»µÖÖÓ“Öß  †Öêôû�Ö  �úºþ−Ö  ¤êü/Öê , †¬µÖµÖ−Ö   †−Öã³Ö¾ÖÖ“Öß   ×−Ö¾Ö›ü  ¾Ö   ÃÖÓ‘Ö™ü−Ö  
�ú¸ü/µÖÖ“Öß   �Ö´ÖŸÖÖ  ¯ÖÏÖ¯ŸÖ  �ú¸ü/Öê. 

• �éúŸÖß   ÃÖÓ¿ÖÖê¬Ö−Ö �ú¸ü/Öê. 

• ³ÖÖ×ÂÖ�ú  �úÖî¿Ö»µÖ. 

• †ÖÖî̄ Ö“ÖÖ×¸ü�ú  ¾Ö   †−ÖÖî̄ Ö“ÖÖ¸üß�ú  ¯ÖÏÃÖÓ÷ÖÖ−ÖãÃÖÖ¸ü  †¬µÖµÖ−Ö   ŸÖŸ¾Öê   ÃÖ´Ö•Öæ−Ö  ‘Öê/Öê. 

• ×¾Ö¤üµÖÖ£µÖÖÕ“µÖÖ   †Ö¸üÖê÷µÖ ,  ¿Ö¸üß¸ü , �Öêôû , ÃÖé•Ö−Ö�ú»ÖÖ , ÃÖÓ÷ÖßŸÖ  ‡.  ²ÖÖ²Öà“µÖÖ  ×¾Ö�úÖÃÖÖÃÖÖšüß  †Ö¾Ö¿µÖ�ú   ÃÖî¤Ëü¬ÖÖÓ×ŸÖ�ú  ¾Ö   

¯ÖÏÖŸµÖ×�Ö�ú   –ÖÖ−Ö  ×´Öôû×¾Ö/Öê. 

• ×−Ö¸ÓüŸÖ¸ü  , ÃÖÖŸÖŸµÖ¯Öæ/ÖÔ  ÃÖ¾ÖÔÃÖ´ÖÖ¾Öê¿Ö�ú  ¾Ö   −Öî¤üÖ×−Ö�ú  ´Öæ»µÖÖ¯Ö−Ö  �Ö´ÖŸÖÖ ¾Ö   ˆ¯Ö“ÖÖ¸üÖÓ“µÖÖ   ÃÖÓ‘Ö™ü−ÖÖ“Öß  �Ö´ÖŸÖÖ   ×¾Ö�ú×ÃÖŸÖ   

�ú¸ü/Öê. 
(10.)  �úÖµÖÔ¾µÖÃ£ÖÖ¯Ö�ú   ×−ÖµÖãŒŸÖß  :- 

¾µÖÛŒŸÖ÷ÖŸÖ   Ø�ú¾ÖÖ  ÃÖÓÃ£ÖÖ   ¯ÖÖŸÖôûß¾Ö¸üß»Ö  �úÖµÖÔ   ÃÖã�ú¸ü   ¾Ö   ÃÖã»Ö³Ö   ÆüÖê/µÖÖ“µÖÖ  ¥üÂ™üß−Öê, ŸµÖÖ   �úÖµÖÖÔ“Öê  ¯ÖÏ³ÖÖ¾Öß×¸üŸµÖÖ   
×−ÖµÖÖê•Ö−Ö  �ú ü̧/Öê   †Ö×/Ö   ŸµÖÖ−ÖãÃÖÖ¸ü   �úÖµÖÖÔ“Öß  †Ó́ Ö»Ö²Ö•ÖÖ¾Ö/Öß   �ú¸ü/µÖÖÃÖÖšüß   �úÖµÖÔŸÖŸ¯Ö ü̧ ,   �úÖµÖÔ�ãú¿Ö»Ö  ¾Ö   ÷Öã/ÖÃÖÓ̄ Ö®Ö  

�úÖµÖÔ¾µÖ¾ÖÃ£ÖÖ¯Ö�úÖ“Öß  ×−ÖµÖãŒŸÖß   �ú¸ü/Öê Æüß   ×¿Ö�Ö�ú  ×¿Ö�Ö/Ö  ÃÖÓÃ£ÖÖÓ“Öß  •Ö²ÖÖ²Ö¤üÖ¸üß †ÖÆêü.  

(11.)   ¿Öî�Ö×Ö�ú   ÷Ö¸ü•Ö :-  

 ×¿Ö�Ö�ú  ×¿Ö�Ö/Ö  ÃÖÓÃ£Öê“µÖÖ  �úÖµÖÔ�Îú´ÖÖÓ“Öê  ¯Ö×¸ü/ÖÖ´Ö�úÖ¸ü�ú  ×−ÖµÖÖê•Ö−Ö  ¾Ö †Ó́ Ö»Ö²Ö•ÖÖ¾Ö/Öß“µÖÖ  ¥üÂ™üß−Öê,  ŸµÖÖ  ŸµÖÖ   �úÖµÖÔ�Îú´ÖÖ“ÖÖ  
�úÖ»ÖÖ¾Ö¬Öß, ŸµÖÖ  ŸµÖÖ  �úÖµÖÔ�Îú´ÖÖ“Öß  ˆ¤Ëü×¤üÂ™üµÖê, ´Ö−ÖãÂµÖ²Öôû  ¾Ö   ÃÖÖ¬Ö−ÖÃÖÖ´ÖÏ÷Öß“Öß  ˆ¯Ö»Ö²¬ÖŸÖÖ , �úÖµÖÔ̄ Ö¤Ëü¬ÖŸÖß  µÖÖ  ÃÖ¾ÖÔ   ‘Ö™ü�úÖÓ“ÖÖ   ×¾Ö“ÖÖ¸ü  

¯ÖÏ³ÖÖ¾Öß   �úÖµÖÔ¾µÖ¾ÖÃ£ÖÖ¯Ö−ÖÖŸÖ  ÆüÖê/Öê   ÷Ö¸ü•Öê“Öê  †ÃÖŸÖê.  �úÖµÖÔ¾µÖÃ£ÖÖ¯Ö−ÖÖ´Öãôêû   ŸµÖÖ   �úÖµÖÖÔ»ÖÖ  ×¤ü¿ÖÖ , ÷ÖŸÖß  ¾Ö  ‰ú•ÖÖÔ  ¯ÖÏÖ¯ŸÖ   ÆüÖêŸÖê   ¾Ö   
†¯Öê×�ÖŸÖ   ±ú»Ö×−ÖÂ¯ÖŸÖß   ×¤üÃÖæ−Ö  µÖêŸÖê,   ´Æü/Öæ−Ö   ¿Öî�Ö×/Ö�ú  ÃÖÓÃ£ÖÖÓ“Öß   •Ö²ÖÖ²Ö¤üÖ¸üß   ¿Öî�Ö×/Ö�ú   ÷Ö¸ü•Ö    †Öêôû�Öæ−Ö ŸÖß  ¯Öæ/ÖÔ   �ú¸ü/Öê   Æêü   

†ÖÆêü. 
12.)  ×−ÖµÖÖê•Ö−Ö  :- 
    i)   †³µÖÖÃÖÖ×¾ÖÂÖµÖ�ú   ‘Ö™ü�úÖÓ“Öê   ×−ÖµÖÖê•Ö−Ö – 

¾ÖÖÙÂÖ�ú ×−ÖµÖÖê•Ö−Ö,‘Ö™ü�ú ×−ÖµÖÖê•Ö−Ö, †³µÖÖÃÖ�Îú´ÖÖŸÖß»Ö   ×¾ÖÂÖµÖ ,  ŸµÖÖÓ“Öê   Ã¾Öºþ¯Ö ,   ˆ¤Ëü×¤üÂ™üµÖê  ŸµÖÖÃÖÖšüß   »ÖÖ÷Ö/ÖÖ·µÖÖ  

†−Öã³ÖæŸÖà“Öß µÖÖê•Ö−ÖÖ  �úÖ»ÖÖ¾Ö¬Öß   ‡ŸµÖÖ¤üà“ÖÖ   ×¾Ö“ÖÖ¸ü �ú¸üÖ¾ÖÖ  »ÖÖ÷ÖŸÖÖê. 
  ii)  †³µÖÖÃÖ¯Öæ¾ÖÔ�ú  �úÖµÖÔ�Îú´ÖÖÓ“Öê  ×−ÖµÖÖê•Ö−Ö - 

 ¯Ö×¸ü¯ÖÖšü  , ¸üÖÂ™ÒüßµÖ  ÃÖ/Ö ,  ÃÖÖÓÃ�éú×ŸÖ�ú  �úÖµÖÔ�Îú´Ö,  Ã−ÖêÆüÃÖÓ́ Öê»Ö−Öê,  �Îúß›üÖÃ¯Ö¬ÖÖÔ ,   ¿Öî�Ö×/Ö�ú ÃÖÆü»Öß ,  ×¾Ö–ÖÖ−Ö  ¯ÖÏ¤ü¿ÖÔ−Öê ,  
‡ŸµÖÖ¤üß.  ¾Öêôûß   �úÖµÖÔ�Îú´ÖÖÓ“Öê   ×−ÖµÖÖê•Ö−Ö  �ú¸ü/Öê. 

13.)   ¾µÖ¾ÖÃ£ÖÖ¯Ö−Ö :- 
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ÃÖÓÃ£Öê“µÖÖ   ³ÖÖî×ŸÖ�ú   �úÖ´Ö�úÖ•ÖÖÃÖÖšß  †Ö¾Ö¿µÖ�ú  ŸÖß   ³ÖÖî×ŸÖ�ú   ÃÖÖ¬Ö−ÖÃÖÖ´ÖÏ÷Öß ,  ´Ö−ÖãÂµÖ²Öôû ,   †ÖÙ£Ö�ú  ×−Ö¬Öß“Öß  
ˆ¯Ö»Ö²¬ÖŸÖÖ   µÖÖÃÖÖ ü̧�µÖÖ   ÃÖ¾ÖÔ   ²ÖÖ²Öà“Öê   ¾µÖ¾ÖÃ£ÖÖ¯Ö−Ö   �ú¸ü/Öê. ´Æü/Ö•Öê“Ö  ÃÖÓÃ£Öê“µÖÖ   �úÖ´Ö�úÖ•ÖÖÃÖÖšüß   µÖÖ   ÃÖ¾ÖÔ   ²ÖÖ²Öß   µÖÖê÷µÖ  

÷Öã/Ö¾Ö¢Öê“µÖÖ  ¥üÂ™üß−Öê   ˆ¯Ö»Ö²¬Ö   �úºþ−Ö   ¤êü/Öê  ¾Ö   ŸµÖÖÓ“Öß   •Öãôû¾ÖÖ•Öãôû¾Ö  �ú¹ý−Ö  ÃÖÓÃ£Öê“ÖÖ  �úÖ¸ü³ÖÖ¸ü   ¾µÖ¾ÖÛÃ£ÖŸÖ   “ÖÖ»Ö¾Ö/Öê  ÆüÖêµÖ. 
14.)   ¯ÖÏ¿ÖÖÃÖ−Ö :- 

 ¿Öî�Ö×/Ö�ú  ÃÖÓÃ£Öê“µÖÖ  �úÖ´Ö�úÖ•ÖÖŸÖ  ¾µÖ¾ÖÃ£ÖÖ¯Ö−Ö  ¾Ö   ×−ÖµÖÖê•Ö−ÖÖ−ÖÓŸÖ¸ü  ¯ÖÏŸµÖ�Ö   ¯ÖÏ¿ÖÖÃÖ−ÖÖ»ÖÖ  ´ÖÆü¢¾Ö   †ÃÖŸÖê.   ¯ÖÏ¿ÖÖÃÖ−ÖÖŸÖ   
¯ÖÏŸµÖ�Ö   µÖÖê•Ö−ÖÖÓ“Öß   †Ó́ Ö»Ö²Ö•ÖÖ¾Ö/Öß   �êú»Öß   •ÖÖŸÖê. 

15.)   ×¾Ö¤üµÖÖ£Öá ÃÖã̧ ü�Ö×ŸÖŸÖÖ :- 
ÃÖ´ÖÖ•ÖÖŸÖß»Ö  •µÖÖ   •µÖÖ  ÃŸÖ¸üÖ¾Ö¹ý−Ö  (�úÖî™ãÓü×²Ö�ú  ¿ÖÖ»ÖêµÖ ,  ÃÖÖ´ÖÖ×•Ö�ú , †Ö¯Ö¢Öß•Ö−µÖ)  ¾ÖÖ   ¾µÖ¾ÖÃÖÖµÖÖŸÖß»Ö   ´ÖÖ−Ö¾Öß   

‘Ö™ü�úÖÓ�ú›æü−Ö   ²ÖÖ»Ö�úÖÓ“ÖÖ / ¯ÖÏ×¿Ö�Ö/ÖÖ£Öâ“Öß  ³ÖÖ¾Ö×−Ö�ú,  ´ÖÖ−ÖÃÖ×�ú,   ¿ÖÖ¸üß×¸ü�ú , »Öï×÷Ö�ú  ¾Ö   ÃÖÖ´ÖÖ×•Ö�ú  ”ûôû¾Ö/Öã�ú ÆüÖêŸÖê. ÃÖ¾ÖÔ 
¯ÖÏ�úÖ¸ü“µÖÖ   ÃŸÖ ü̧ÖŸÖß»Ö  ¯ÖÏ¾Öé¢ÖàÃÖÖšüß   ¿ÖÖÃÖ−ÖÖ“µÖÖ  ÃÖÓ²ÖÓ×¬ÖŸÖ   ×¾Ö³ÖÖ÷ÖÖŸÖ±ìú  ¾Öêôûß“Ö  ŸµÖÖÃÖÖšüß ¯ÖÏ×ŸÖ²ÖÓ¬ÖÖŸ´Ö�ú   ˆ¯ÖÖµÖµÖÖê•Ö−ÖÖ  �ú¸ü/Öê, 

¿ÖÖÃÖ−ÖÖ“µÖÖ  ÃÖÓ²ÖÓ×¬ÖŸÖ  ÃÖ¾ÖÔ   ×¾Ö³ÖÖ÷Ö,  ´ÖÖ−Ö¾Ö  ÃÖÓÃÖÖ¬Ö−Ö ×¾Ö³ÖÖ÷Ö , ÃÖ´ÖÖ•Ö�ú»µÖÖ/Ö  ×¾Ö³ÖÖ÷Ö, ´Ö×Æü»ÖÖ  ¾Ö  ²ÖÖ»Ö�ú»µÖÖ/Ö  ×¾Ö³ÖÖ÷Ö,  
ÃÖÖ´ÖÖ×•Ö�ú  −µÖÖµÖ  ×¾Ö³ÖÖ÷Ö, ¾ÖÖÆüŸÖæ�ú  ¾Ö ¤üôû/Ö¾Öôû/Ö ×¾Ö³ÖÖ÷Ö, ÷ÖéÆü´ÖÓ¡ÖÖ»ÖµÖ,  �úÖ´Ö÷ÖÖ¸ü   ´ÖÓ¡ÖÖ»ÖµÖ  ‡ŸµÖÖ¤üß “Öß  ´Ö¤üŸÖ   ‘Öê/Öê. 

×¿Ö�Ö�ú -  ¯ÖÖ»Ö�ú - ×¾Ö¤üµÖÖ£Öá / ¯ÖÏ×¿Ö�Ö/ÖÖ£Öá ÃÖ´Öã̄ Ö¤êü¿Ö−Ö, ´Ö×Æü»ÖÖ ¾Ö ²ÖÖ»Ö�ú»µÖÖ/Ö   ×¾Ö³ÖÖ÷ÖÖŸÖ±ìú  ÃÖ´ÖØ»Ö÷Ö  ÃÖ´Ö³ÖÖ¾Ö,  
»Öï×÷Ö�ú  ×¿Ö�Ö/Ö  ¾Ö   ×�ú¿ÖÖȩ̂ ü¾ÖµÖß−Ö  ´Öã»ÖÖ´Öã»Öà“Öê  ×¿Ö�Ö/Ö  ¤êü/Öê. 

16.) ¿Öî�Ö×Ö�ú  ÃÖÆü»Ö  / ¿Öî�Ö×Ö�ú  ¯ÖµÖÔ™ü−Ö :- 
�Öê¡Ö   ³Öê™üß   µÖÖ ü¤Ëü¾ÖÖ¸êü   ´Ö−ÖÖȩ̂ Óü•Ö−ÖÖŸÖæ−Ö  –ÖÖ−Ö  ¯ÖÏÖ¯ŸÖß   ÆüÖêŸÖê.  ×¾Ö¤üµÖÖ£µÖÖÕ“µÖÖ / ¯ÖÏ×¿Ö�Ö/ÖÖ£µÖÖÔ“µÖÖ  ²ÖÖê¬ÖÖŸ´Ö�ú,  ³ÖÖ¾Ö−ÖÖŸ´Ö�ú  

¾Ö  �úÖ¸ü�ú   †¿ÖÖ   ŸÖß−ÖÆüß   †Ó÷ÖÖ“µÖÖ   ×¾Ö�úÃÖ−ÖÖ“Öê  ¿Öî�Ö×/Ö�ú  ¯ÖµÖÔ™ü−Ö   Æê   ‹�ú “ÖÖÓ÷Ö»Öê ¾µÖÖÃÖ¯Ößšü  †ÖÆêü. ˆ““Ö  ÃŸÖ¸üßµÖ   †³µÖÖÃÖ   
¤üÖê·µÖÖÓ“µÖÖ/ ¿Öî�Ö×/Ö�ú  ¯ÖµÖÔ™ü−ÖÖŸÖæ−Ö   †ÖÓŸÖ¸ü¸üÖ•µÖ   Ø�ú¾ÖÖ   †ÖÓŸÖ¸ü¸üÖÂ™ÒüßµÖ   ÃŸÖ ü̧Ö¾Ö ü̧ß»Ö   ¿Öî�Ö×/Ö�ú �úÖµÖÔ̄ ÖÏ/ÖÖ»Öß, ´ÖÖ×ÆüŸÖß  ¯ÖÏÖ¯ŸÖ  

ÆüÖê‰ú−Ö ,  ŸµÖÖ¯ÖḮ ÖÖ/Öê   †Ö¯Ö»µÖÖ�ú›üß»Ö   ¿Öî�Ö×/Ö�ú  ¯ÖÏ×�ÎúµÖêŸÖ  ŸÖß   ´ÖÖ×ÆüŸÖß   ×¾Ö¬ÖÖµÖ�ú¸üßŸµÖÖ /  ÃÖÖê‡Ô−ÖãÃÖÖ¸ü   ‘ÖêŸÖÖ  µÖêŸÖê. †¿ÖÖ  
¯ÖµÖÔ™ü−ÖÖÓ¤Ëü¾ÖÖ¸êü  ˆ¢Ö´Ö   ×¿Ö�Ö/ÖŸÖ––Ö, ÃÖÓ¿ÖÖê¬Ö�ú, ×¾Ö¿»ÖêÂÖ�ú, ÃÖ•ÖÔ−Ö¿Öß»Ö  ×¿Ö�Ö�ú, ˆ¢Ö´Ö  ¯ÖÏ¿ÖÖÃÖ�ú  ¾Ö   ¾µÖÃ£ÖÖ¯Ö�ú  ŸÖµÖÖ¸ü  ÆüÖê‰ú  

¿Ö�úŸÖÖŸÖ, ŸµÖÖ´Öãôêû  ¿Öî�Ö×/Ö�ú �ú¸ü/Öê ¯ÖµÖÔ™ü−ÖÖ“Öê ×−ÖµÖÖê•Ö−Ö  �úºþ−Ö  †Ó́ Ö»Ö²Ö•ÖÖ¾Ö/Öß �ú¸ü/Öê  ¯ÖÏ×¿Ö�Ö/ÖÖ£µÖÖÔ−ÖÖ  ´ÖÖ÷ÖÔ¤ü¿ÖÔ−Ö  �ú¸ü/µÖÖ“Öß   
•Ö²ÖÖ²Ö¤üÖ¸üß  ×¿Ö�Ö/Ö  ÃÖÓÃ£ÖÖÓ“Öß  †ÖÆêü. 

17.)  ×¿Ö�Ö�ú - ¯ÖÖ»Ö�ú ÃÖ´Ö−¾ÖµÖÖ“µÖÖ  ¥üÂ™üß−Öê  ˆ¯Ö�Îú´Ö  ¸üÖ²Ö×¾ÖÖê :- 
×¿Ö�Ö�ú  ¯ÖÖ»Ö�ú   ÃÖ´Ö−¾ÖµÖÖÃÖÖšüß  ¿ÖÖÃÖ�úßµÖ   ×−Ö/ÖÔµÖÖ−ÖãÃÖÖ¸ü“Öê  †Öî̄ Ö“ÖÖ×¸ü�ú  ¾Ö   ¿ÖÖôûÖ,  †Ö×/Ö  �ãú™ãÓü²ÖÃŸÖ¸üÖ¾Öºþ−Ö  

†ÖµÖÖê×•ÖŸÖ  †−ÖÖî̄ Ö“ÖÖ×¸ü�ú  Ã¾Ö¹ý¯ÖÖ“Öê   ˆ¯Ö�Îú´Ö  ¸üÖ²Ö×¾Ö/Öê.†ÖÖî̄ Ö“ÖÖ×¸ü�ú  ˆ¯Ö�Îú´ÖÖ´Ö¬µÖê   ¯ÖÖ»Ö�ú -  ×¿Ö�Ö�ú  ÃÖÓ‘Ö  Ã£ÖÖ¯Ö−Ö  �ú¸ü/Öê,  
´ÖÖŸÖÖ¯ÖÖ»Ö�ú  ÃÖÓ‘Ö , ¿ÖÖôûÖ ¾µÖ¾ÖÃ£ÖÖ¯Ö−Ö  ÃÖ×´ÖŸÖß ,  ×¾Ö¤üµÖÖ£Öá  ÃÖã̧ ü�ÖÖ  ¯Ö×¸ü¾ÖÆü−Ö ÃÖ×´ÖŸÖß, ¸üÖÂ™ÒüßµÖ  ÃÖ/Ö- ˆŸÃÖ¾Ö  ÃÖ×´ÖŸÖß ,¯ÖÖ»Ö�ú 

ˆ¤Ëü²ÖÖê¬Ö−Ö  �úÖµÖÔ�Îú´Ö  ‡ŸµÖÖ¤üà“Öß  Ã£ÖÖ¯Ö−ÖÖ   �ú¸ü/Öê   ¾Ö    ×¿Ö�Ö�ú   ¯ÖÏ×¿Ö�Ö/ÖÖ£ÖâÓ−ÖÖ ¯ÖÏ×¿Ö�Ö/Ö  ¤êü/Öê,  Æüß   ×¿Ö�Ö�ú  ×¿Ö�Ö/Ö   ÃÖÓÃ£ÖÖÓ“Öß   
•Ö²ÖÖ²Ö¤üÖ¸üß   †ÖÆêü 

 ÃÖÓ¤ü³ÖÔ÷ÖÏÓ£Ö  ÃÖæ“Öß :-   
1) ›üÖò. ÷ÖMÖê¿Ö  ¿Öê™ü�ú¸ü,›üÖò.  ¿ÖÖ¸ü¤üÖ  ¿Öê¾ÖŸÖê�ú¸ü, ›üÖò. ¿ÖÖê³Ö−ÖÖ •ÖÖê¿Öß (2002), ³ÖÖ¸üŸÖßµÖ  ×¿Ö�ÖMÖÖ“ÖÖ   ‡×ŸÖÆüÖÃÖ, ´ÖéM´ÖµÖß  ¯ÖÏ�úÖ¿Ö−Ö, 

†Öî̧ Óü÷ÖÖ²ÖÖ¤ü . 

2) ›üÖò.“ÖÓ¦ü�úÖÓŸÖ  ´ÖÖȩ̂ êü, ›üÖò.ÃÖ¤üÖ−ÖÓ¤ü ×³Ö»Öê÷ÖÖÓ¾Ö�ú¸ü, (−ÖÖê¾Æëü²Ö¸ ü2009),  ×¿Ö�Ö�ú  ×¿Ö�ÖMÖ, ×−ÖŸµÖ−ÖŸÖæ−Ö   ¯ÖÏ�úÖ¿Ö−Ö,  ¯ÖãMÖê. 

3) ›üÖò. ¾Ö. —ÖÖ.  ÃÖÖôûß, ›üÖò.–ÖÖ−ÖêÀ¾Ö¸ü ¯ÖÖ™üß»Ö, ›üÖò.÷ÖÖîŸÖ´Ö »ÖÖëœêü, ›üÖò.¾Ö.—ÖÖ. ÃÖÖôûß, ›üÖò.–ÖÖ−ÖêÀ¾Ö¸ü ¯ÖÖ™üß»Ö,  ÷ÖÖîŸÖ´Ö »ÖÖêêÓœêü,  ‡¸ü±úÖ−Ö ‡´ÖÖ−Ö¤üÖ¸ü, 

(†Öò÷ÖÃ™ü 2017)  ×¿Ö�ÖMÖÖŸÖß»Ö −Ö¾Öß−Ö ×¾Ö“ÖÖ¸ü¯ÖÏ¾ÖÖÆü, ±ú›ü�êú   ¯ÖÏ�úÖ¿Ö−Ö, �úÖê»ÆüÖ¯Öæ̧ ü. 

4) ›üÖò. −Ö . ¸üÖ .  ¯ÖÖ¸üÃÖ×−ÖÃÖ (†ÖòŒ™üÖê²Ö¸ü 2009)  ×¿Ö�Ö�úÖ“Öê  ¯ÖÏ×¿Ö�ÖMÖ ,  ×−ÖŸµÖ−ÖæŸÖ−Ö  ¯ÖÏ�úÖ¿Ö−Ö ,¯ÖãMÖê. 

5) http://www.indiastat.com 

6) http://mhrd.gov.in 
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×¾Ö¿ÖêÂÖ ÷Ö¸ü•ÖÖ †ÃÖÖÖ·µÖÖ ´Öã»Öà“µÖÖ ×¿Ö�ÖÖÖ ´Ö¬Öß»Ö ÃÖ´ÖÃµÖÖ“ÖÖ ¿ÖÖê¬Ö ‹�ú †³µÖÖÃÖ 
›üÖò. ±ãú»ÖÖ¸üß ‹−Ö.‹−Ö. 

¯ÖÏ.¯ÖÏÖ“ÖÖµÖÔ, ÁÖß.²ÖÖ»ÖÖ•Öß †¬µÖÖ¯Ö�ú ´ÖÆüÖ×¾ÖªÖ»ÖµÖ, †Ó²ÖÖ•ÖÖê÷ÖÖ‡Ô 
‹´Ö.‹ (´Ö¸üÖšüß, ‡×ŸÖÆüÖÃÖ) ‹´Ö.‹›ü.,‹´Ö.±úß»Ö. (×¿Ö�Ö/Ö¿ÖÖÃ¡Ö), ¯Öß‹“Ö.›üß 

¯ÖÏÃŸÖÖ×¾Ö�ú : 
 ³ÖÖ¸üŸÖÖ»ÖÖ Ã¾ÖÖŸÖÓ¡µÖ ¯ÖÏÖ¯ŸÖß −ÖÓŸÖ¸ü ³ÖÖ¸üŸÖßµÖ ÃÖÓ×¾Ö¬ÖÖ−ÖÖ−Öê ¯ÖÏÖ£Ö×´Ö�ú ×¿Ö�Ö/Ö ÃÖŒŸÖß“Öê ¾Ö ´ÖÖê±úŸÖ �êú»Öê µÖÖ´Ö¬µÖê ´Öã»Öà“µÖÖ ×¾Ö�úÖÃÖÖ�ú›êü »Ö�Ö 

¤êü/µÖÖŸÖ †Ö»Öê. ³ÖÖ¸üŸÖÖ´Ö¬µÖê ¯ÖÏÖ“Öß−Ö �úÖ»Ö�ÖÓ›ü¯ÖÖÃÖæ−Ö ´Öã»Öß ×¿Ö�Ö/ÖÖ¯ÖÖÃÖæ−Ö ¾ÖÓ×“ÖŸÖ †ÃÖæ−Ö ŸµÖÖÃÖÖšüß ´Öã»Öà“µÖÖ ´Ö×ŸÖ´ÖÓ¤ü, †Ó¬Ö, ´Öã�ú²Ö¬Öß¸ü ´Ö−ÖÖê¾Ö×�ú.ŸÖ 
´Öã»Öà“µÖÖ ×¿Ö�Ö/ÖÖ“ÖÖ ŸµÖÖ“µÖÖ ´Öæ»ÖÖ×¬Ö�ú¸üÖ“ÖÖ †³µÖÖÃÖ �ú¸ü/Öê ÷Ö¸ü•Öê“Öê †ÖÆêü. ´Öã»Öà“µÖÖ ÆüŒ�ú ¾Ö ¯ÖÏÖ£Ö×´Ö�ú ×¿Ö�Ö/ÖÖ“Öê ÃÖÖ¾ÖÔ×¡Ö�ú¸ü/ÖÖ“ÖÖ ˆ×§üÂ™ü ÃÖÖ¬µÖ 

�ú¸üŸÖÖ−ÖÖ ¤êü¿ÖÖŸÖß»Ö, ´ÖÆüÖ¸üÖÂ™ÒüÖŸÖß»Ö ŸÖÃÖê“Ö ²Öß›ü ×•Ö»ÊÖŸÖß»Ö †Ó²ÖÖ•ÖÖê÷ÖÖ‡Ô ŸÖÖ»ÖãŒµÖÖŸÖß»Ö †Ó¬Ö, ´Öã�êú, ²Ö×Æü¸êü, ¯ÖÓ÷Öã, ´ÖÓ×ŸÖ´ÖÓ¤ü, ´Ö−ÖÖê×¾Ö�ú.ŸÖ ×¾Ö×¾Ö¬Ö 
†¯ÖÓ÷Ö ×¾Ö¿ÖêÂÖ ÷Ö¸ü•ÖÖ †ÃÖ/ÖÖ·µÖÖ ´Öã»Öà“µÖÖ ×¿Ö�Ö/ÖÖ ´Ö¬Öß»Ö ÃÖ´ÖÃµÖÖ“ÖÖ †³µÖÖÃÖ �ú¸ü/Öê ´ÖÆü¢¾ÖÖ“Öê šü¸üŸÖê. 

 ³ÖÖ¸üŸÖ ÆüÖ ¤êü¿Ö ×¾Ö�úÃÖ−Ö¿Öß»Ö ¸üÖÂ™Òü †ÃÖæ−Ö ¬Ö´ÖÔ ºþœüß ¯Ö¸Óü¯Ö¸üÖ, †×−ÖÂ™ü “ÖÖ»Öß¸üßŸÖß, †–ÖÖ−Ö †×¿Ö�ÖßŸÖ¯Ö/ÖÖ µÖÖ´Öãôêû ´Öã»Öà“µÖÖ ×¾Ö�úÖÃÖÖ´Ö¬µÖê 
×¾Ö×¾Ö¬Ö ÃÖ´ÖÃµÖÖ ×−Ö´ÖÖÔ/Ö ÆüÖêŸÖÖ−ÖÖ ×¤üÃÖæ−Ö µÖêŸÖÖŸÖ. µÖÖ´Ö¬Öß»Ö ´Öã»Öà“µÖÖ ¯ÖÏ÷ÖŸÖ�ú›êü ¤ãü»ÖÔ�Ö, ÃÖÖ´ÖÖ×•Ö�ú ¥üÂ™üß�úÖê−Ö ¬ÖÖ´Öá�ú �ú´ÖÔ�úÖÓ›ü, ¤êü¾Ö¤êü¾ÖÖŸÖÖ“Öß 

†Ö¸üÖ¬Ö−ÖÖ, ¾Öîª�úßµÖ ÃÖê¾ÖÖ ÃÖã×¾Ö¬ÖÖÓ“ÖÖ †³ÖÖ¾Ö µÖÖ ×¾Ö×¾Ö¬Ö ÃÖ´ÖÃµÖÖÓ“ÖÖ †³µÖÖÃÖ �ú¹ý−Ö ´ÖãÓ»Öß“ÖÖ �Ö·µÖÖ†£ÖÖÔ−Öê ×¾Ö�úÖÃÖ �ú¸ü/µÖÖÃÖÖšüß ÃÖ´ÖÖ•ÖÖ´Ö¬µÖê 
•ÖÖ×/Ö¾Ö •ÖÖ÷ÖéŸÖß �ú¸ü/µÖÖÃÖÖšüß ×¿Ö�Ö/ÖÖ«üÖ ȩ̂ü ×¾ÖªÖ£Öá, ¯ÖÖ»Ö�ú ÃÖ´ÖÖ•ÖÖÓ−ÖÖ ´Öã»Öà“µÖÖ ×¿Ö�Ö/ÖÖ“Öê ´ÖÆü¢¾Ö ¯Ö™ü¾Öæ−Ö ¤êü/Öê ´ÖÆü¢¾ÖÖ“Öê šü¸üŸÖê. ŸµÖÖÃÖÖšüß 

†Ó²ÖÖ•ÖÖê÷ÖÖ‡Ô ŸÖÖ»ÖãŒµÖÖŸÖß»Ö ×¾Ö¿ÖêÂÖ ÷Ö¸ü•ÖÖ †ÃÖ/ÖÖ·µÖÖ ´Öã»Öà“µÖÖ ×¿Ö�Ö/ÖÖ ´Ö¬Öß»Ö ÃÖ´ÖÃµÖÖ“ÖÖ ¿ÖÖê¬Ö µÖÖ“ÖÖ †³µÖÖÃÖ �ú¸ü/µÖÖŸÖ †Ö»ÖÖ †ÖÆêü. 
ÃÖÓ¿ÖÖê¬Ö−ÖÖ“Öê ˆ×§üÂ™êü : 

1. ×¾Ö¿ÖêÂÖ÷Ö¸ü•ÖÖ †ÃÖ/ÖÖ·µÖÖ ´Öã»ÖßÓ“µÖÖ ×¾Ö×¾Ö¬Ö ÃÖ´ÖÃµÖÖ“ÖÖ ¿ÖÖê¬Ö ‘Öê/Öê. 
2. ×¾Ö¿ÖêÂÖ÷Ö¸ü•ÖÖ †ÃÖ/ÖÖ·µÖÖ ´Öã»ÖßÓ“µÖÖ ×¾Ö�úÖÃÖÖ´Ö¬µÖê ¯ÖÖ»Ö�úÖ“µÖÖ �úÖµÖÖÔ“ÖÖ †³µÖÖÃÖ �ú¸ü/Öê. 

3. ×¾Ö¿ÖêÂÖ÷Ö¸ü•ÖÖ †ÃÖ/ÖÖ·µÖÖ ´Öã»ÖßÓ“µÖÖ ×¾Ö�úÖÃÖÖÃÖÖšüß ×¿Ö�Ö/ÖÖ«üÖ¸êü �ú¸ü/µÖÖŸÖ µÖê/ÖÖ·µÖÖ ˆ¯Ö�Îú´ÖÖ“ÖÖ †³µÖÖÃÖ �ú¸ü/Öê. 
4. ×¾Ö¿ÖêÂÖ÷Ö¸ü•ÖÖ †ÃÖ/ÖÖ·µÖÖ ´Öã»ÖßÓ“µÖÖ ×¾Ö�úÖÃÖÖÃÖÖšüß ˆ¯ÖÖµÖ µÖÖê•Ö−ÖÖ ÃÖæ“Ö×¾Ö/Öê. 

ÃÖÓ¿ÖÖê¬Ö−ÖÖ“Öß ÷Ö¸ü•Ö : 
1. ×¾Ö¿ÖêÂÖ÷Ö¸ü•ÖÖ †ÃÖ/ÖÖ·µÖÖ ´Öã»ÖßÓ“µÖÖ ×¾Ö�úÖÃÖÖÃÖÖšüß ×¿Ö�Ö/ÖÖ“Öß •ÖÖ/Öß¾Ö •ÖÖ÷ÖéŸÖß ×−Ö´ÖÖÔ/Ö �ú¸ü/Öê. 

2. ×¾Ö¿ÖêÂÖ÷Ö¸ü•ÖÖ †ÃÖ/ÖÖ·µÖÖ ´Öã»ÖßÓ“µÖÖ ×¿Ö�Ö/ÖÖÃÖÖšüß ˆ¯Ö»Ö²¬ÖŸÖê“ÖÖ †³µÖÖÃÖ �ú¸ü/Öê. 
3. ×¾Ö¿ÖêÂÖ÷Ö¸ü•ÖÖ †ÃÖ/ÖÖ·µÖÖ ´Öã»ÖßÓ“µÖÖ ×¾Ö�úÖÃÖÖ´Ö¬µÖê ÃÖÖ´ÖÖ×•Ö�ú, ¬ÖÖÙ´Ö�ú, †ÖÙ£Ö�ú, ³ÖÖî÷ÖÖê»Öß�ú, ¸üÖ•Ö�úßµÖ ³Öæ×´Ö�êú“ÖÖ †³µÖÖÃÖ �ú¸ü/Öê. 

4. ×¾Ö¿ÖêÂÖ÷Ö¸ü•ÖÖ †ÃÖ/ÖÖ·µÖÖ ´Öã»ÖßÓ“µÖÖ ×¾Ö�úÖÃÖÖ´Ö¬µÖê ×¿Ö�Ö/Ö ¯ÖÏ×�ÎúµÖê“µÖÖ �úÖµÖÖÔ“ÖÖ †³µÖÖÃÖ �ú¸ü/µÖÖ“Öß ÷Ö¸ü•Ö †ÖÆêü. 
5. ¿ÖÖÃÖ�úßµÖ ÃÖã×¾Ö¬ÖÖ, ¿ÖÖÃÖ�úßµÖ ÃÖÓ¬Öß ˆ¯Ö»Ö²¬ÖŸÖê ²ÖÖ²ÖŸÖ ÃÖ´ÖÖ•Ö, ¯ÖÖ»Ö�ú µÖÖÓ“µÖÖ ´Ö¬µÖê •ÖÖ÷ÖéŸÖß“Öß ÷Ö¸ü•Ö †ÖÆêü. 

ÃÖÓ¿ÖÖê¬Ö−ÖÖ“Öê ´ÖÆü¢¾Ö : 
1. ×¾Ö¿ÖêÂÖ÷Ö¸ü•ÖÖ †ÃÖ/ÖÖ·µÖÖ ´Öã»ÖßÓ“µÖÖ »ÖÖê�ú¿ÖÖÆüß ´Öæ»µÖÖÓ“Öß •Ö¯Ö¾Ö/Öæ�ú. 

2. ×¾Ö¿ÖêÂÖ÷Ö¸ü•ÖÖ †ÃÖ/ÖÖ·µÖÖ ´Öã»ÖßÓ“µÖÖ ×¾Ö×¾Ö¬Ö ÃÖ´ÖÃµÖÖ“Öß ÃÖÖê›ü¾Ö/Öæ�ú. 
3. ×¾Ö¿ÖêÂÖ÷Ö¸ü•ÖÖ †ÃÖ/ÖÖ·µÖÖ ´Öã»ÖßÓ“µÖÖ ×¿Ö�Ö/ÖÖ«üÖ¸êü •Öß¾Ö−Ö �úÖî¿Ö»µÖÖ“ÖÖ ×¾Ö�úÖÃÖ. 

4. ×¾Ö¿ÖêÂÖ÷Ö¸ü•ÖÖ †ÃÖ/ÖÖ·µÖÖ ´Öã»ÖßÓ“µÖÖ ×¿Ö�Ö/ÖÖ“µÖÖ •Ö²ÖÖ²Ö¤üÖ¸üß“Öß •ÖÖ/Öß¾Ö. 
ÃÖ´ÖÃµÖÖ ×¾Ö¬ÖÖ−Ö : 

"²Öß›ü ×•Ö»ÊÖŸÖß»Ö †Ó²ÖÖ•ÖÖê÷ÖÖ‡Ô ŸÖÖ»ÖæŒµÖÖŸÖß»Ö ×¾Ö¿ÖêÂÖ ÷Ö¸ü•ÖÖ †ÃÖ/ÖÖ·µÖÖ ´Öã»Öà“µÖÖ ×¿Ö�Ö/ÖÖ´Ö¬Öß»Ö ÃÖ´ÖÃµÖÖ“ÖÖ ¿ÖÖê¬Ö  ‹�ú †³µÖÖÃÖ" 
�úÖµÖÖÔŸ´Ö�ú ¾µÖÖ�µÖÖ : 

1. †Ó²ÖÖ•ÖÖê÷ÖÖ‡Ô ŸÖÖ»Öæ�úÖ : ²Öß›ü ×•Ö»ÊÖŸÖß»Ö ŸÖÖ»ÖãŒµÖÖ“Öê ¿ÖÆü¸ü 
2. †¯ÖÓ÷Ö ´Öã»Öß : ¿ÖÖ¸üß×¸ü�ú ¥üÂ™éüµÖÖ †�Ö´Ö, ¤ãü²ÖÔ»Ö, †¯ÖÓ÷Ö, ¯ÖÓ÷Öã, ¥üÂ™üßÆüß−Ö, ´ÖŸÖß´ÖÓ¤ü, ²ÖÆãü×¾Ö�ú»ÖÖÓ÷Ö, ´ÖÖ−Ö×ÃÖ�ú   ×¾Ö�ú»ÖÖÓ÷Ö ´ÖãÓ»Öß 
3. ×¿Ö�ÖÖ ¯ÖÏ×�ÎúµÖÖ :  ¾ÖµÖ ¾ÖÂÖÔ 6 ŸÖê 14 ¾ÖµÖÖê÷Ö™üÖŸÖß»Ö ´Öã»Öà“µÖÖ ×¾Ö¿ÖêÂÖ ×¿Ö�Ö/Ö, ‹�úÖŸ´Ö ×¿Ö�Ö/Ö ¾Ö ÃÖ¾ÖÔÃÖÖ¾Öê¿Ö�ú ×¿Ö�Ö/Ö ˆ¯Ö�Îú´ÖÖ“ÖÖ 

ÃÖ´ÖÖ¾Öê¿Ö�ú ×¿Ö�Ö/Ö ˆ¯Ö�Îú´ÖÖ“ÖÖ ÃÖ´ÖÖ¾Öê¿Ö. 
ÃÖÓ¿ÖÖê¬Ö−ÖÖ“Öß ¾µÖÖ¯ŸÖß ¾Ö ´ÖµÖÖÔ¤üÖ : 

1. �Öê¡Ö ¾µÖÖ¯ŸÖß : ¯ÖÏÃŸÖãŸÖ ÃÖÓ¿ÖÖê¬Ö−Ö �Öê¡Ö ´ÖÆüÖ¸üÖÂ™ÒüÖŸÖß»Ö ²Öß›ü ×•Ö»ÊÖŸÖß»Ö †Ó²ÖÖ•ÖÖê÷ÖÖ‡Ô ŸÖÖ»ÖãŒµÖÖŸÖß»Ö ´Öã»Öà“µÖÖ ÃÖÓ²ÖÓ×¬ÖŸÖ †ÖÆêü ŸÖÃÖê“Ö 

´ÖµÖÖÔ×¤üŸÖ †ÖÆêü. 
2. ‘Ö™ü�ú ¾µÖÖ¯ŸÖß :¯ÖÏÃŸÖãŸÖ ÃÖÓ¿ÖÖê¬Ö−Ö �úÖµÖÔ †Ó²ÖÖ•ÖÖê÷ÖÖ‡Ô ŸÖÖ»ÖãŒµÖÖŸÖß ×¿Ö�Ö/Ö ¯ÖÏ×�ÎúµÖêŸÖß»Ö ÃÖ´ÖÃµÖÖ¿Öß ÃÖÓ²ÖÓ×¬ÖŸÖ †ÖÆêü ´ÖµÖÖÔ×¤üŸÖ †ÖÆêü. 
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3. †Ö¿ÖµÖÖ ¾µÖÖ¯ŸÖß : ¯ÖÏÃŸÖãŸÖ ÃÖÓ¿ÖÖê¬Ö−Ö ´Öã»Öà“µÖÖ ³ÖÖî×ŸÖ�ú ÃÖÖ¬Ö−Öê, †ÖÙ£Ö�ú, ÃÖÖ´ÖÖ×•Ö�ú, ¯ÖÖ»Ö�ú, ÃÖ´ÖÖ•Ö, ¿ÖÖÃÖ−Ö, ³Öæ×´Ö�êú¿Öß ÃÖÓ²ÖÓ×¬ÖŸÖ †ÖÆêü 
¾Ö ŸÖÃÖê“Ö ´ÖµÖÖÔ×¤üŸÖ †ÖÆêü. 

4. ×−ÖÂ�úÂÖÔ ¾µÖÖ¯ŸÖß :  ÃÖÓ¿ÖÖê¬Ö−ÖÖ †ÓŸÖ÷ÖÔŸÖ †ÃÖ»Öê»µÖÖ ×−ÖÂ�úÂÖÖÔ“Öß ¾µÖÖ¯ŸÖß †Ó²ÖÖ•ÖÖê÷ÖÖ‡Ô ŸÖÖ»ÖæŒµÖÖŸÖß ´Öã»Öà“µÖÖ ¿Öî�Ö×/Ö�ú ×¾Ö�úÖÃÖÖ ÃÖÓ²ÖÓ×¬ÖŸÖ 
†ÖÆêü ŸÖÃÖê ´ÖµÖÖÔ×¤üŸÖ †ÖÆêü. 

ÃÖÓ¿ÖÖê¬Ö−Ö �úÖµÖÔ̄ Ö¨üŸÖß : 
 ÃÖÓ¿ÖÖê¬Ö−Ö �úÖµÖÔ �ú¸ü/µÖÖÃÖÖšüßÃÖÓ¿ÖÖê¬Ö−Ö ÃÖ´ÖÃµÖê−ÖãÃÖÖ¸ü ÃÖÓ¿ÖÖê¬Ö−Ö ¯Ö¨üŸÖß“Öß ×−Ö¾Ö›ü �ú ü̧/µÖÖŸÖ †Ö»Öß. µÖÖ´Ö¬µÖê ÃÖÓ¿ÖÖê¬Ö−ÖÖ“Öß ˆ×§üÂ™êü, ´ÖÖ×ÆüŸÖß 

ÃÖÓ�ú»Ö−Ö, ÃÖÖ¬Ö−Öê, �Öê¡Ö µÖÖ ¯ÖÏ×�ÎúµÖê†Ö¬ÖÖ¸êü ÃÖÓ¿ÖÖê¬Ö−Ö ¯Ö¨üŸÖß“Öß ×−Ö¾Ö›ü �ú¸ü/µÖÖŸÖ †Ö»Öß. µÖÖ´Ö¬µÖê ÃÖ¾Öì�Ö/Ö ÃÖÓ¿ÖÖê¬Ö−Ö ¯Ö¨üŸÖß“ÖÖ ˆ¯ÖµÖÖê÷Ö �ú¸ü/µÖÖŸÖ µÖê¾Öæ−Ö 
µÖÖ †Ö¬ÖÖ¸êü ¯ÖÏÃŸÖãŸÖ ÃÖÓ¿ÖÖê¬Ö−ÖÖÃÖÖšüß ×¾Ö×¾Ö¬Ö ´Öã»Öà“µÖÖ ¯ÖÏ�úÖ¿Ö−Öã¹ý¯Ö ¯ÖÏŸµÖê�úß‹�ú µÖÖ ¯ÖḮ ÖÖ/Öê †Ó²ÖÖ•ÖÖê÷ÖÖ‡Ô ŸÖÖ»ÖãŒµÖÖŸÖß»Ö 05 ¿ÖÖôêû“Öß ×−Ö¾Ö›ü �ú¸ü/µÖÖŸÖ 

†Ö»Öß µÖÖ´Ö¬µÖê ×¿Ö�Ö�ú ¯ÖÏ¿−ÖÖ¾Ö»Öß, ¯ÖÖ»Ö�ú ´Öæ»ÖÖ�ÖŸÖ ÃÖæ“Öß ¾Ö ¿ÖÖôûÖ ×−Ö¸üß�Ö/Ö ÃÖæ“Öß †Ö¬ÖÖ¸êü ¯ÖÏÖ¯ŸÖ ´ÖÖ×ÆüŸÖß“Öê ¾Ö÷Öá�ú¸ü/Ö ×¾Ö¿»ÖêÂÖ/Ö �ú¹ý−Ö ÃÖÓ¿ÖÖê¬Ö−Ö 
ÃÖ´ÖÃµÖê“Öê ×−ÖÂ�úÂÖÔ ´ÖÖÓ›ü/µÖÖŸÖ †Ö»Öê. 

ÃÖÓ¿ÖÖê¬Ö−Ö ÃÖ´ÖÃµÖê“Öê ×−ÖÂ�úÂÖÔ : 
1. ×¾Ö¿ÖêÂÖ÷Ö¸ü•ÖÖ †ÃÖ/ÖÖ·µÖÖ ´Öã»ÖßÓ“µÖÖ ×¿Ö�Ö/ÖÖ²ÖÖ²ÖŸÖ ¯ÖÖ»Ö�úÖÓ́ Ö¬µÖê •ÖÖ×/Ö¾Ö •ÖÖ÷ÖéŸÖß“ÖÖ †³ÖÖ¾Ö ×¤üÃÖæ−Ö µÖêŸÖÖê. 

2. ×¾Ö¿ÖêÂÖ÷Ö¸ü•ÖÖ †ÃÖ/ÖÖ·µÖÖ ´Öã»ÖßÓ“µÖÖ ×¿Ö�Ö/Ö ÃÖã×¾Ö¬ÖÖ ˆ¯Ö»Ö²¬ÖŸÖê ²ÖÖ²ÖŸÖ ¯ÖÖ»Ö�ú ÃÖ´ÖÖ•ÖÖŸÖ •ÖÖ÷ÖéŸÖŸÖê“ÖÖ †³ÖÖ¾Ö ×¤üÃÖæ−Ö µÖêŸÖÖê. 
3. ×¾Ö¿ÖêÂÖ÷Ö¸ü•ÖÖ †ÃÖ/ÖÖ·µÖÖ ´Öã»ÖßÓ“µÖÖ ²ÖÖ»Ö�úÖÓ“µÖÖ µÖÖê÷µÖ ÃÖÖê‡ÔÃÖã×¾Ö¬ÖÖ ÃÖÖšüß †Ö¬Öã×−Ö�ú ÃÖã×¾Ö¬ÖÖ“ÖÖ †³ÖÖ¾Ö ×¤üÃÖæ−Ö µÖêŸÖÖê. 

4. ×¾Ö¿ÖêÂÖ÷Ö¸ü•ÖÖ †ÃÖ/ÖÖ·µÖÖ ´Öã»ÖßÓ“µÖÖ µÖÖê÷µÖ ÃÖÖ¬Ö−Öê, ÃÖÖ×ÆüŸµÖ ¯ÖÖ»Ö�ú ¾Ö÷ÖÔ ˆ¯Ö»Ö²¬Ö �ú¹ý−Ö ¤êü‰ú ¿Ö�úŸÖ −ÖÖÆüß. 
5. ×¾Ö¿ÖêÂÖ÷Ö¸ü•ÖÖ †ÃÖ/ÖÖ·µÖÖ ´Öã»ÖßÓ“µÖÖ ÷ÖÏÖ´Öß/Ö ›üÖë÷Ö¸üß ³ÖÖ÷ÖÖŸÖ ÃÖÖê‡Ô ÃÖã×¾Ö¬ÖÖ ˆ¯Ö»Ö²¬ÖŸÖê ´Ö¬µÖê ×¾Ö×¾Ö¬Ö †›ü“Ö/Öß µÖêŸÖÖŸÖ. 

6. ¿ÖÖÃÖ−ÖÖ“Öê ¬ÖÖȩ̂ ü/Öê, ÃÖÖê‡Ô ÃÖã×¾Ö¬ÖÖ ÃÖ¾ÖÔ ÃÖÖ´ÖÖ−µÖ ´ÖãÓ»Öß ¯ÖµÖÕŸÖ ˆ¯Ö»Ö²¬Ö ÆüÖêŸÖ −ÖÖÆüŸÖß ŸÖÃÖê ŸµÖÖ“µÖÖ ÆüŒ�úÖ“Öß •ÖÖ/Öß¾Ö −ÖÖÆüß. 
7. ÃÖÖ´ÖÖ×•Ö�ú ¹ýœüß¯ÖÓ̧ ü¯Ö¸üÖ, ¬ÖÖÙ´Ö�ú ¯Ö÷Ö›üÖ †ÖÙ£Ö�ú ÃÖ´ÖÃµÖÖ ¾Ö ¿Öî�Ö×/Ö�ú •ÖÖ×/Ö¾Öê“ÖÖ †³ÖÖ¾Ö ¯ÖḮ Öã�Ö ÃÖ´ÖÃµÖÖ †ÖÆêüŸÖ. 

ˆ¯ÖÖµÖ µÖÖê•Ö−ÖÖ : 
 ×¾Ö¿ÖêÂÖ÷Ö¸ü•ÖÖ †ÃÖ/ÖÖ·µÖÖ ´Öã»ÖßÓ“µÖÖ ×¾Ö�úÖÃÖÖšüß •ÖÖ÷ÖŸÖß�ú ÃŸÖ¸üÖ¾Ö¸ü ³ÖÖ¸üŸÖ ÃÖ¸ü�úÖ ü̧−Öê ×¾Ö¿ÖêÂÖ ˆ¯Ö�Îú´ÖÖ“Öê †ÖµÖÖê•Ö−Ö �ú ê»Öê †ÃÖæ−Ö, µÖÖ´Ö¬µÖê 

¸üÖ•µÖ¯ÖÖŸÖôûß¾Ö¸ü , ×•Ö»ÆüÖÃŸÖ ü̧Ö¾Ö ü̧ ¾Ö ÷ÖÏÖ´Öß/Ö ³ÖÖ÷ÖÖŸÖ ×¾Ö×¾Ö¬Ö ˆ¯Ö�ÎúÖ´Ö“Öê †µÖÖê•Ö−Ö �êú»Öê. µÖÖ´Ö¬µÖê ´Öã»Öà“µÖÖ ¯ÖÏ�úÖ¿Ö−Öã¹ý¯Ö ŸÖÃÖê“Ö �Ö´ÖŸÖê−ÖãÃÖÖ¸ü  ×¿Ö�Ö/Ö 
¤êü‰ú−Ö ŸµÖÖÓ−ÖÖ ×¿Ö�Ö/ÖÖ“ÖÖ ´Öã�µÖ ¯ÖÏ¾ÖÖÆüÖŸÖ †Ö−Ö/µÖÖÃÖÖšüß ×¾Ö×¾Ö¬Ö ˆ¯Ö�Îú´ÖÖ“Öê †ÖµÖÖê•Ö−Ö �êú»Öê •ÖÖŸÖê. ŸµÖÖÃÖÖšüß ×¿Ö�Ö/ÖÖ“µÖÖ ´ÖÖ¬µÖ´ÖÖŸÖæ−Ö •ÖÖ×/Ö¾Ö 

•ÖÖ÷ÖéŸÖß �ú¸ü/Öê †ŸµÖÓŸÖ ±úÖµÖªÖ“Öê ¾Ö »ÖÖ³Ö¤üÖµÖ�ú šü¸üŸÖ †ÖÆêü. 
×¿Ö�ÖÖ ¯ÖÏ×�ÎúµÖê“Öê µÖÖê÷Ö¤üÖ−Ö - 
1. †Ö¾Ö¿µÖ�ú ÃÖê¾ÖÖ ÃÖã×¾Ö¬ÖÖ“Öß ˆ¯Ö»Ö²¬ÖŸÖÖ 
2. ×¾Ö¿ÖêÂÖ÷Ö¸ü•ÖÖ †ÃÖ/ÖÖ·µÖÖ ´Öã»ÖßÓ“µÖÖ •Ö²ÖÖ²Ö¤üÖ¸üß“Öß •ÖÖ/Öß¾Ö 

•ÖÖ÷ÖéŸÖß 
3. ×¾Ö¿ÖêÂÖ÷Ö¸ü•ÖÖ †ÃÖ/ÖÖ·µÖÖ ´Öã»ÖßÓ“µÖÖ ×¾Ö¿ÖêÂÖ ÷Ö¸ü•ÖÖ“Öß †Öêôû�Ö 

4. ×¾Ö¿ÖêÂÖ÷Ö¸ü•ÖÖ †ÃÖ/ÖÖ·µÖÖ ´Öã»ÖßÓ−ÖÖ ×¾Ö¿ÖêÂÖ ¯ÖÏ×¿Ö�Ö/Ö ÷Ö¸ü•Öê−ÖãÃÖÖ¸ü 
×¿Ö�Ö/ÖÖ“Öß ˆ¯Ö»Ö²¬ÖŸÖÖ 

5. ×¾Ö¿ÖêÂÖ ÃÖÖ×ÆüŸµÖÖ ¯ÖÏ×¿Ö�Ö/Ö ÃÖã×¾Ö¬ÖÖ 
6. ÷Ö¸ü•Öê−ÖãÃÖÖ¸ü †³µÖÖÃÖ�Îú´Ö ×¾Ö�úÃÖ−Ö 

7. ‡´ÖÖ¸üŸÖ ÃÖÖê‡Ô ÃÖã×¾Ö¬ÖÖ“Öß ˆ¯Ö»Ö²¬ÖŸÖÖ 
8. ¯ÖÖ»Ö�ú ÃÖ´ÖÖ•Ö, ÃÖê¾ÖÖ³ÖÖ¾Öß ÃÖÓÃ£Öế Ö¬µÖê •ÖÖ/Öß¾Ö •ÖÖ÷ÖéŸÖß 

9. ¿ÖÖÃÖ�úßµÖ µÖÖê•Ö−ÖÖÓ“Öß •ÖÖ×/Ö¾Ö •ÖÖ÷ÖéŸÖß 
10. †Ö¾Ö¿µÖ�ú ÷Ö¸ü•ÖÖ²ÖÖ²ÖŸÖ ¿ÖÖÃÖ�úßµÖ ÃŸÖ¸üÖ¾Ö ü̧ »ÖœüÖ  

ÃÖÖ¸üÖÓ¿Ö : 
 ³ÖÖ¸üŸÖÖÃÖÖ¸ü�µÖÖ »ÖÖê�úÃÖÓ�Öê−Öê ´ÖÖêšü¶Ö †ÃÖ»Öê»µÖÖ ¤êü¿ÖÖŸÖ ´Öã»Öà´Ö¬µÖê †¯ÖÓ÷ÖŸ¾ÖÖ“Öê ¾ÖÖœüŸÖê ¯ÖḮ ÖÖ/Ö ‹�ú †Ö¾Æü−Ö ¾Ö ¯ÖḮ Öã�Ö ÃÖ´ÖÃµÖÖ †ÃÖæ−Ö 

¾Öêôûß“Ö µÖÖ ²ÖÖ²ÖŸÖ •ÖÖ×/Ö¾Ö •ÖÖ÷ÖéŸÖß �ú¹ý−Ö ×−ÖµÖÓ¡Ö−Ö ¯ÖÏ×¿Ö�Ö/Ö ¾Ö ´Öã»Öà“µÖÖ ×¿Ö�Ö/ÖÖ“µÖÖ ´Öã�µÖ ¯ÖÏ¾ÖÖÆüŸÖ †Ö/Ö−Öê †Ö¾ÆüÖ−ÖÖ“Öê �Ö“Öá�ú †ÃÖæ−Ö ³ÖÖ¸üŸÖßµÖ 
»ÖÖê�ú¿ÖÖÆüß ´Öæ»µÖÖ“Öß ¹ý•Ö¾Ö/Öæ�ú �ú ü̧/µÖÖ“Öê �úÖ´Ö ×¿Ö�Ö/ÖÖ«üÖ ȩ̂ü �ú ü̧ŸÖÖ µÖê‰ú ¿Ö�úŸÖê  ŸµÖÖÃÖÖšüß  ´Öã»Öà“µÖÖ ÃÖ´ÖÃµÖÖ, ÷Ö¸ü•ÖÖ, ÃÖã×¾Ö¬ÖÖ“Öß ˆ¯Ö»Ö²¬ÖŸÖÖ 

ÃÖ´ÖÖ•ÖÖ´Ö¬µÖê •ÖÖ×/Ö¾Ö •ÖÖ÷ÖéŸÖß �ú¸ü/Öê Æêü ³ÖÖ¸üŸÖ ¤êü¿ÖÖ¯Öãœüß»Ö ÃÖ¾ÖÖÔŸÖ ´ÖÖêšêü †Ö¾ÆüÖ−Ö †ÖÆêü. 
 ´Öæ»µÖÖ“Öß �Ö·µÖÖ †£ÖÖÔ−Öê ¹ý•Ö¾Ö/Öæ�ú �ú¸ü/ÖÖ¸êü †ÖÆêü. †ÖÙ£Ö�ú, ÃÖÖ´ÖÖ×•Ö�ú, ³ÖÖî÷ÖÖê»Öß�ú ¬ÖÖ´Öá�ú ¹ýœüß¯Ö¸Óü¯Ö¸üÖ †ÃÖ/ÖÖ·µÖÖ ³ÖÖ¸üŸÖÖÃÖÖ¸ü�µÖÖ 

»ÖÖê�úÃÖÓ�µÖÖ−Öß ¯ÖÏ“ÖÓ›ü †ÃÖ/ÖÖ·µÖÖ ¤êü¿ÖÖŸÖ ×¾Ö¿ÖêÂÖ÷Ö¸ü•ÖÖ †ÃÖ/ÖÖ·µÖÖ ´Öã»ÖßÓ“µÖÖ Ã¾ÖÖŸÖÓ¡µÖ, ÃÖ´ÖŸÖÖ, ²ÖÓ¬ÖãŸÖÖ ¾Ö ×¿Ö�Ö/Ö ˆ¯Ö»Ö²¬Ö �ú¹ý−Ö ¤êü/Öê �Ö·µÖÖ †£ÖÖÔ−Ö ê 
»ÖÖê�ú¿ÖÖÆüß ´Öæ»µÖÖÓ“Öß •ÖÖê̄ ÖÖÃÖ−ÖÖ �ú¸ü/Öê ÆüÖêµÖ. µÖÖ ÃÖÖšüß ×¿Ö�Ö/Ö ¯ÖÏ×�ÎúµÖÖ Æêü“Ö ‹�ú´Öê¾Ö ´ÖÖ÷ÖÔ †ÃÖæ−Ö µÖÖ´Ö¬µÖê ×¿Ö�Ö�ú, ¯ÖÖ»Ö�ú, ÃÖ´ÖÖ•Ö ¾Ö »ÖÖê�ú−ÖêŸµÖÖ“Öê 

µÖÖê÷Ö¤üÖ−Ö ´ÖÆü¢¾ÖÖ“Öê •ÖÖ×/Ö¾Ö •ÖÖ÷ÖéŸÖß ¾Ö ¯ÖÏ×ŸÖ²ÖÓ¬ÖŸ´Ö�ú ˆ¯ÖÖµÖ ¯ÖÏŸµÖ�ÖÖŸÖ ¹ý•Öß¾Ö/ÖÖ¸êü šêü¸êü»Ö. Æêü“Ö �Öȩ̂ ü ´ÖÖ−Ö¾Öß ´Öæ»µÖ †ÃÖê»Ö. 
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. .  ं     

. ं    

ं  
 (Introduction) 

  च ,  ि च च   .  च       
ं       च          

ि  . च         च     
  .    ं        च  

  . ि    च   . 
    ं (Danish)  च   . ं  

ं  ि    , च  च     च     
 , च      ( - )    ं     
.   च     ,  च      च     

     च  ं   . 
. . च   (Current Status of B.Ed. Training) 

    च    N.C.E.R.T.  N.C.T.E.    
. S.C.E.R.T. ं N.C.T.E  चं  ं   . ं ं    ं  

 ं       .       च  
ं  ं    च   .    च -     

 ं  च   N.C.T.E     च  च  च      
    च       ं     
 .  च  . .   ं       

. .  ं   ं           चं 
च   . 

. .  ं ं   (Challenges of B.Ed. Training Institutes) 

1)   ं    (Adjustment with new curriculum changes ) - 
            च 

     ं        . 
2) च च  (lack of qualified staff)– . .        

     .  च   ं  ं  ं  
   ं       .  .    
 चं          .   

 . .  ं     . 
3)   चं    (To maintain the availability of updated 

materialistically facilities  ) –  च    चं    
  .  ं   ं    ंच       

ं ं    .       च     .  
   चं        . 

4) . .  च   (Indifferent attitude of students towards B.Ed. 

curriculum ) –         च  ि   
. . ं    .  च  . . च      . 

      च च ंच     .CET,   
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,TET, च च ,         च   
   . .     .     . . 

ं ं   .  
5)  ं  च   (lack of reference books) – . .   

  ं       ं  च      
.  ं , , ं         ि    
         . .  ं ं    . 

6)  ं  च  (lack of cooperative schools) –  ं  ंच  
  ंच          ं    
     .      ओ      

ि      ं       ंच  ं    
.             

    .     . .  ं ं   . 
7)   च च  (No grant policy of government ) – 

. .  च  ं  ं          
    ं    ंच     च  ि   

, च ं   ं   ि    . 
(Conclusion)–  च  . .    ि       

  ं    ं      .   ं  ं  
 च .  च         च   

 ं          च     . . 
  ं  च   च        

   ओ       च . 
(Recommendation) 

1) . .     च      ं   
 . 

2)   च      . 
3) ं   च     ं  . 
4)     ं  च      ं   

 . 
ं ं  च  – 

)    ( ),   ,   ,   , -  
) ं  . .( ),  ं  ,    -  
) Scert.cg.gov.in 

) Mr.vikaspediya.in 
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´Öæ»µÖ×¿Ö�Ö
ÖÖ“Öß †Ö•Ö“µÖÖ �úÖôûÖŸÖ †ÃÖ»Öê»Öß ˆ¯ÖµÖãŒŸÖŸÖÖ ¾Ö ´ÖÆü¢¾Ö 
¯ÖÏ•ÖÖ¯ÖŸÖß •ÖµÖ¯ÖÖ»Ö ³ÖÖ»Ö¿ÖÓ�ú¸ü 

‹´Ö.×±ú»Ö. ×¾ÖªÖ£Öá (×¿Ö�Ö�Ö¿ÖÖÃ¡Ö ×¾Ö³ÖÖ÷Ö) 
 ›üÖò ²ÖÖ²ÖÖÃÖÖÆêü²Ö †ÖÓ²Öê›ü�ú¸ü ´Ö¸üÖšü¾ÖÖ›üÖ ×¾ÖªÖ¯Ößšü, †Öî̧ Óü÷ÖÖ²ÖÖ¤.ü 

¯ÖÏÃŸÖÖ¾Ö−ÖÖ : 

 †Ö•Ö“Öê µÖã÷Ö Æêü ´ÖÖ×ÆüŸÖß ŸÖÓ¡Ö–ÖÖ−ÖÖ“Öê µÖã÷Ö ÃÖÓ²ÖÖê¬Ö»Öê •ÖÖŸÖ †ÖÆêü. ¯ÖÏŸµÖê�ú �Öê¡ÖÖŸÖ †Ö•Ö −Ö¾Ö−Ö¾Öß−Ö ¿ÖÖê¬Ö »ÖÖ÷ÖŸÖ †ÖÆêüŸÖ. ŸµÖÖ´Öãôêû –ÖÖ−ÖÖ“ÖÖ 
Ã±úÖê™ü ÆüÖêŸÖ †ÖÆêü †ÃÖê ´Æü™ü»Öê ŸÖ¸üß ¾ÖÖ¾Ö÷Öê šü¸ü�ÖÖ ü̧ −ÖÖÆüß. ¯ÖÏŸµÖê�ú �Öê¡ÖÖŸÖ †Ö•Ö Ã¯Ö¬ÖÖÔ ¾ÖÖœü»Öê»Öß †Ö¯Ö�ÖÖÃÖ ×¤üÃÖæ−Ö µÖêŸÖ †ÖÆêü. †Ö×�Ö Æüß Ã¯Ö¬ÖÖÔ 

¾ÖÖœü�µÖÖÃÖÖšüß †Ö¯Ö»Öß ¾Öî–ÖÖ×−Ö�ú ¯ÖÏ÷ÖŸÖß �úÖ¸ü�Öß³ÖæŸÖ šü¸üŸÖÖ−ÖÖ †Ö¯Ö�ÖÖÓÃÖ ×¤üÃÖæ−Ö µÖêŸÖ †ÖÆêüŸÖ. ×¿Ö�Ö�ÖÖ¯Öê�ÖÖ ¯Öî¿ÖÖ»ÖÖ †×¬Ö�ú ´ÖÆüŸ¾Ö ¯ÖÏÖ¯ŸÖ —ÖÖ»Öê †ÖÆêü. 
 ¯Ö¸ÓüŸÖã ÊÖ ÃÖ¾ÖÔ ²ÖÖ²Öà“ÖÖ ÷ÖÖÓ³ÖßµÖÖÔ−Öê •Ö¸ü ×¾Ö“ÖÖ¸ü �êú»ÖÖ ŸÖ¸ü †Ö¯Ö�ÖÖÃÖ †ÃÖê »Ö�ÖÖŸÖ µÖêŸÖê �úß, ÊÖ •Öß¾Ö‘Öê�µÖÖ Ã¯Ö¬Öì“µÖÖ Æü¾µÖÖÃÖÖ¯ÖÖê™üß 

´ÖÖ−Ö¾ÖŸÖÖ, ´ÖÖ�ÖãÃÖ�úß ¯ÖÏế Ö, ×•Ö¾ÆüÖôûÖ, ÆüÖ Æüß †Ö¯Ö»ÖÖ ¬Ö´ÖÔ �úŸÖÔ¾µÖ †ÖÆêüŸÖ Æêü †Ö¯Ö�Ö ×¾ÖÃÖ¸ü»ÖÖê †ÖÆüÖêŸÖ. ŸµÖÖ´Öãôêû ´ÖÖ−Ö¾ÖŸÖê“ÖÖ ¯ÖÖµÖÖ †ÃÖ»Öê»µÖÖ •Öß¾Ö−Ö 
´Öã»µÖÖÓ“Öß •ÖÖê̄ ÖÖÃÖ−ÖÖ ÆüÖê�µÖÖ‹ê¾Ö•Öß ŸµÖÖ ´Öã»µÖÖÓ“Öß ‘ÖÃÖ¸ü�Ö ÆüÖêŸÖ “ÖÖ»Ö»Öê»Öß †Ö¯Ö�ÖÖÃÖ ×¤üÃÖæ−Ö µÖêŸÖ †ÖÆêü. ÊÖ ÃÖ¾ÖÔ ²ÖÖ²ÖàŸÖãôêû ´Ö−ÖãÂµÖ ²ÖÖÊ¾ÖŸÖÔ−ÖÖ−Ö ê 

ÃÖã�ÖÖ¾Ö»Öê»ÖÖ †ÃÖ»ÖÖ ŸÖ¸üß †ÓŸÖÔ÷Ö´Ö−ÖÖŸÖß»Ö ÃÖã�Ö ÃÖ´ÖÖ¬ÖÖ−Ö Æü¸ü¾Öæ−Ö ²ÖÃÖ»ÖÖ †ÖÆêü. †Ö•Ö ÃÖ´ÖÖ•ÖÖŸÖ ³ÖÏÂ™üÖ“ÖÖ¸ü, †ÖŸ´ÖÆüŸµÖÖ, �Öã−Ö, ´ÖÖ¸üÖ´ÖÖ·µÖÖ, 
−Ö�Ö»Ö¾ÖÖ¤ü, Æü¸ü¾Öæ−Ö ØÆüÃÖÖ“ÖÖ¸ü †¿ÖÖ ‹�ú −Ö¾Æêü ŸÖ¸ü †−Öê�ú ¯ÖÏ¿−ÖÖÓ−Öß ÃÖ´ÖÖ•ÖÖŸÖß»Ö, ¸üÖÂ™ÒüÖŸÖß»Ö Ã£ÖîµÖÔ ¾Ö Ã¾ÖÖÃ£Ö ÃÖÓ̄ Öæ�ÖÔ̄ Ö�Öê ÃÖÓ̄ ÖæÂ™üÖŸÖ †Ö»Öê»Öê †Ö¯Ö�ÖÖÃÖ 

×¤üÃÖæ−Ö µÖêŸÖ †ÖÆêü.  
 †Ö¯Ö�Ö •Ö¸ü ×¾Ö“ÖÖ¸ü �êú»ÖÖ ŸÖ¸ü ¯ÖÏÖ“Öß−Ö ³ÖÖ¸üŸÖßµÖ ×¿Ö�Ö�Ö ¯Ö¨üŸÖß ´Öæ»µÖÖ×¬ÖÂšüßŸÖ ÆüÖêŸÖß. ÃÖ÷ÖóµÖÖ ¸ü“Ö−Öê−Öê ŸÖµÖÖ¸ü �êú»Öê»Öß •Öß¾Ö−ÖÖ“Öß “ÖÖî�ú™ü 

ÆüÖêŸÖß. ŸµÖÖ´Öãôêû ¯Öæ¾Öá ¾Öê÷Öôêû †ÃÖê ´Öæ»µÖ ×¿Ö�Ö�Ö ¤êü�µÖÖ“Öß ÷Ö¸ü•Ö −Ö¾ÆüŸÖß. ¯ÖÏÖ×“Ö−Ö �úÖôûÖ´Ö¬µÖê •Öß ×¿Ö�Ö�ÖÖ“Öß ÷Öã¹ý�æú»Ö ¯Ö¨üŸÖ ÆüÖêŸÖß ŸµÖÖ´Öãôêû 
×¾ÖªÖ£µÖÖÕ−ÖÖ ÷Öã¹ý�ãú»ÖÖŸÖæ−Ö †Ö¯ÖÖê†Ö¯Ö“Ö ×−ÖŸµÖÃÖÓÃ�úÖ¸ü ¾Ö ´Öæ»µÖÃÖÓ̄ Ö®Ö †ÃÖê ×¿Ö�Ö�Ö ×´ÖôûŸÖ †ÃÖê. 

 ¯Ö¸ÓüŸÖã †Ö•Ö †Ö¯Ö�Ö †Ö¯Ö»µÖÖ ³ÖÖî×ŸÖ�ú ×¾Ö�úÖÃÖÖ“µÖÖ ¬ÖÖ¾Ö¯ÖôûßŸÖ ´ÖÖ−Ö¾Öß ´Öæ»µÖê ´ÖÖ¡Ö ×¾ÖÃÖ¸üŸÖ †ÖÆüÖêŸÖ. �Ö¸êüŸÖ¸ü ŸµÖÖ“Öß †Öšü¾Ö�Ö �ú¹ý−Ö 
¤êü�µÖÖ“Öß ¾Öêôû †Ö»Öß †ÖÆêü. †Ö×�Ö ŸÖê ´Æü�Ö•Öê ´Öæ»µÖ×¿Ö�Ö�ÖÖ“µÖÖ ´ÖÖ¬µÖ´ÖÖŸÖæ−Ö †Ö•Ö ´ÖÖêšü¶Ö ¯ÖḮ ÖÖ�ÖÖ¾Ö¸ü ×¾Ö³ÖŒŸÖ �ãú™ãÓü²ÖÖÓ“Öê ¯ÖḮ ÖÖ�Ö ¾ÖÖœüŸÖ †ÖÆêü. Æü´Ö ¤üÖê 

Æü´ÖÖ¸êü ¤üÖê †¿Öß †Ö¯Ö»Öß ÃÖÓÃ�éúŸÖß ×−Ö´ÖÖÔ�Ö —ÖÖ»Öß †ÖÆêü. ŸµÖÖ´Öãôêû •µÖêÂšü ¾µÖŒŸÖà“Öß ¾Öé̈ üÖÁÖ´ÖÖŸÖ Æü�úÖ»Ö¯Ö¼üß �ú ü̧�µÖÖŸÖ †Ö»Öß †ÖÆêü. ŸµÖÖ�úÖ¸ü�ÖÖ−Öê 
‘Ö¸üÖŸÖæ−Ö ×´Öôû�ÖÖ·µÖÖ †−ÖÖî̄ Ö“ÖÖ×¸ü�ú ×¿Ö�Ö�ÖÖ“ÖÖ ¾Ö ´Öæ»µÖ ×¿Ö�Ö�ÖÖ“ÖÖ †³ÖÖ¾Ö †Ö•Ö •ÖÖ�Ö¾ÖŸÖ †ÖÆêü.  

 ÃÖ¾ÖÔ ÃÖÖ´ÖÖ−µÖ¯Ö�Öê ×¾Ö“ÖÖ¸ü �êú»ÖÖ ŸÖ¸ü ×¿Ö�Ö�ÖÖ“ÖÖ †ÖŸ´ÖÖ“Ö ´Öæ»µÖ×¿Ö�Ö�Ö †ÖÆêü. ×¿Ö�Ö�ÖÖ´Öãôê ¤êü¿Ö³ÖŒŸÖß, “ÖÖ×¸ü¡µÖ, ¯ÖÏế Ö, ÃÖŸµÖ, 
¯ÖÏÖ´ÖÖ×�Ö�ú¯Ö�ÖÖ, ¿ÖÖÓŸÖŸÖÖ, ÃÖ´ÖŸÖÖ, ¯ÖÏµÖŸ−Ö¾ÖÖ¤ü, ÃÖÖ´ÖÓ•ÖÃµÖ, ÃÖÆü�úÖµÖÔ, †Ö¬µÖÖÛŸ´Ö�úŸÖÖ, −Öî×ŸÖ�úŸÖÖ, ÃÖ¾ÖÔ¬Ö´ÖÔÃÖ´Ö³ÖÖ¾Ö ‡ŸµÖÖ¤üß •Öß ´Öæ»µÖê †ÖÆêüŸÖ •Öß �úß 

´Ö−ÖãÂµÖÖ»ÖÖ ³ÖÖ¾ÖÖŸ´Ö�ú ×¾Ö�úÖÃÖ ÆüÖê�µÖÖÃÖ ˆ¯ÖµÖãŒŸÖ šü¸üŸÖÖŸÖ. ŸµÖÖ“ÖÖ ¯ÖÖšǖ Öã̧ üÖ¾ÖÖ †Ö¯Ö�Ö ×¿Ö�Ö�ÖÖ´Öãôêû“Ö �ú¹ý ¿Ö�úŸÖÖê. 
 †£ÖÔ¿ÖÖÃ¡ÖßµÖ ³ÖÖÂÖêŸÖ ¯ÖÏÖ´Öã�µÖÖ−Öê ´Öæ»µÖ ´Æü�Ö•Öê Ø�ú´ÖŸÖ ÆüÖ †£ÖÔ †ÖÆêü. ¯Ö¸ÓüŸÖã ¿ÖÖÃ¡ÖßµÖ ³ÖÖÂÖêŸÖ ´Öæ»µÖ µÖÖ ¿Ö²¤üÖ´Ö¬µÖê ´ÖÖ−Ö¾ÖÖ�Öȩ̂ üß•Ö •Öß 

•Öß¾ÖÃÖéÂ™üß †ÖÆêü µÖÖ ¯Öê�ÖÖ ¯Öãœêü ´Æü�Ö•Öê ×−ÖÃÖ÷ÖÖÔŸÖß»Ö ÃÖ¾ÖÔ ‘Ö™ü�úÖÓ“Öê ×ÆüŸÖ �ú»µÖÖ�Ö ÆüÖ †£ÖÔ ´Öæ»µÖ ¿Ö²¤üÖ´Ö¬µÖê †×³Ö¯ÖÏêŸÖ †ÖÆêü. ´Æü�Ö•Öê“Ö ´ÖÖ�ÖÃÖÖ“Öê ¾ÖŸÖÔ−Ö 
�úÃÖê †ÃÖÖ¾Öê µÖÖ ÃÖÓ²ÖÓ¬Öß ÃÖ´ÖÖ•ÖÖ−Öê �úÖÆüß †Ö¤ü¿ÖÔ ×−Ö´ÖÖÔ�Ö �êú»Öê»Öê †ÖÆêüŸÖ. Æêü †Ö¤ü¿ÖÔ ´Æü�Ö•Öê“Ö ´Öæ»µÖ ÆüÖêµÖ †ÃÖê †Ö¯Ö�ÖÖÓÃÖ ÃÖÖÓ÷ÖŸÖÖ µÖê‡Ô»Ö. 

 £ÖÖê›üŒµÖÖŸÖ •µÖÖ ÷Öã�ÖÖÓ́ Öãôêû, ŸÖŸ¾ÖÖÓ́ Öãôêû, ¾µÖŒŸÖß, ÃÖ´ÖÖ•Ö †Ö×�Ö ×¾ÖÀ¾Ö µÖÖ´Ö¬µÖê ¯Ö¸üÃ¯Ö ü̧ ÃÖæÃÖÓ¾ÖÖ¤ü ÃÖÖ¬Öæ−Ö ×¾Ö�úÖÃÖ ÆüÖêŸÖÖê ŸÖß ŸÖ¢¾Öê ´Æü�Ö•Öê 
´Öæ»µÖê ÆüÖêµÖ. 

 •µÖÖ ´ÖÖ−Ö¾Öß ´Öæ»µÖÖÓ“µÖÖ ÃÖÓÃ�úÖ¸üÖŸÖæ−Ö ¾µÖŒŸÖß ÃÖ´ÖÖ•Ö ¸üÖÂ™Òü ¾Ö †ÖÓŸÖ¸ü¸üÖÂ™ÒüßµÖ ÃÖÖ´ÖÓ•ÖÃµÖ µÖÖÓ“ÖÖ –ÖÖ−ÖÖŸ´Ö�ú, ³ÖÖ¾ÖÖŸ´Ö�ú ¾Ö ×�ÎúµÖÖŸ´Ö�ú 
¯ÖÖŸÖôûß¾Ö¸ü ×¾Ö�úÖÃÖ ÆüÖêŸÖÖê ŸµÖÖ ×¿Ö�Ö�ÖÖ»ÖÖ ´Öæ»µÖ ×¿Ö�Ö�Ö †ÃÖê ´Æü�ÖŸÖÖŸÖ. 

´Öæ»µÖ×¿Ö�Ö
ÖÖ“Öß ÷Ö¸ü•Ö ¾Ö ´ÖÆü¢¾Ö : 
 ÃÖªÖ“Öê µÖã÷Ö Æêü Ã¯Ö¬Öì“Öê µÖã÷Ö †ÖÆêü. ¾Öî–ÖÖ×−Ö�ú ¿ÖÖê¬ÖÖ´Öãôêû ´ÖÖ−Ö¾Öß •Öß¾Ö−Ö †×¬Ö�ú“Ö †ÃÖæ̧ ü×�ÖŸÖ —ÖÖ»Öê †ÖÆêü. †Ö•Ö“Öß ×¿Ö�Ö�Ö¯Ö¨üŸÖß Æüß 

¯Ö¸üß�ÖÖ �ëú¦üßŸÖ ×¿Ö�Ö�Ö ¯Ö¨üŸÖß †ÖÆêü. ÷Öã�Ö¾Ö¢Öê“ÖÖ ×−Ö�úÂÖ ¤êü�Öß»Ö ¯Ö¸üß�ÖêŸÖß»Ö ¯ÖÏÖ¯ŸÖ ÷Öã�ÖÖÓ“µÖÖ †Ö¬ÖÖ¸êü“Ö šü¸üŸÖ †ÖÆêüŸÖ. ŸµÖÖ´Öãôêû ÊÖ ×¿Ö�Ö�Ö ¯Ö¨üŸÖß´Ö¬µÖê 
÷Öã�Ö ×´Öôû×¾Ö�µÖÖÃÖÖšüß •Öß¾Ö ‘Öê�Öß Ã¯Ö¬ÖÖÔ “ÖÖ»Ö»Öß †ÖÆêü. ŸµÖÖ´Öãôêû  ÃÖÓÃ�úÖ¸ü, ÃÖ¤ü÷Öã�Ö, ÃÖ¤ü¯ÖÏ¾Öé¢Öß, ÃÖ¤üÖ“ÖÖ¸ü ÊÖ ´Öã»µÖÖÓ�ú›êü ÊÖ“µÖÖ ×¾Ö�úÖÃÖÖ�ú›êü 

×¿Ö�Ö�ú, ¯ÖÖ»Ö�ú ¾Ö ×¾ÖªÖ£µÖÖÕ“Öê ¤ãü»ÖÔ�Ö ÆüÖêŸÖ “ÖÖ»Ö»Öê †ÖÆêü. ÊÖ ´ÖÖ÷Ö“µÖÖ �úÖ¸ü�ÖÖÓ“ÖÖ ¿ÖÖê¬Ö ‘Öê�Öê �úÖê�Ö�úÖê�ÖŸµÖÖ †›ü“Ö�Öß ´Öæ»µÖ ×¿Ö�Ö�ÖÖ»ÖÖ ²ÖÖ¬Ö�ú 
šü¸üŸÖ †ÖÆêüŸÖ. ÊÖ“ÖÖ ¿ÖÖê¬Ö ‘Öê�Öê ´ÖÆü¢¾ÖÖ“Öê †ÖÆêü. 

 †Ö•Ö“µÖÖ ¯Ö×¸üÛÃ£ÖŸÖßŸÖ ´Öæ»µÖ×¿Ö�Ö�ÖÖ ×¿Ö¾ÖÖµÖ ×¿Ö�Ö�Ö Æüß ÃÖÓ�ú»¯Ö−ÖÖ“Ö ´ÖÖ−µÖ �ú¸üŸÖÖ µÖê‰ú ¿Ö�úŸÖ −ÖÖÆüß. ×¿Ö�Ö�ÖÖ“ÖÖ �Ö¸üÖ †ÖŸ´ÖÖ“Ö 
´Öæ»µÖ×¿Ö�Ö�Ö †ÖÆêü. †ÃÖÖ ŸÖ¢¾Ö–ÖÖ−Öß †Ö×�Ö ×¿Ö�Ö�ú µÖÖÓ“ÖÖ †Ö÷ÖÏÆü †ÖÆêü. ´Ö−ÖãÂµÖÖ“ÖÖ ÃÖ¾ÖÖÕ÷Öß�Ö ×¾Ö�úÖÃÖ �ú¸üÖµÖ“ÖÖ †ÃÖê»Ö ŸÖ¸ü ´Öæ»µÖ×¿Ö�Ö�ÖÖ×¿Ö¾ÖÖµÖ 

ŸÖ¸ü�ÖÖê̄ ÖÖµÖ −ÖÖÆüß. 
 ´Öæ»µÖ×¿Ö�Ö�ÖÖ“µÖÖ ´ÖÖ¬µÖ´ÖÖŸÖæ−Ö †Ö¯Ö�ÖÖ»ÖÖ ¯ÖÏế Ö ¾Ö †ÖŸ´ÖßµÖŸÖÖ ×−Ö´ÖÖÔ�Ö �ú¸ü�µÖÖÃÖÖšüß, ŸÖÃÖê“Ö ´Öã»ÖÖÓ−ÖÖ ´ÖÖ−Ö×ÃÖ�ú ¾Ö ³ÖÖ¾Ö×−Ö�ú †Ö“ÖÖ¸ü 

¤êü�µÖÖÃÖÖšüß ×¾ÖªÖ£µÖÖÔ»ÖÖ ²ÖÖ»Ö¯Ö�ÖÖ¯ÖÖÃÖæ−Ö“Ö ÃÖãÃÖÓÃ�úÖ¸üÖÃÖÖšüß, ´Ö−ÖÖ“µÖÖ ÃÖÓµÖ´ÖÖ“Öß, ×¾Ö¾Öê�ú¿ÖŒŸÖß“Öß ¾Ö ×¾Ö“ÖÖ ü̧¯Öæ¾ÖÔ�ú ¾ÖÖ÷Ö�µÖÖ“Öß †Ö¾Ö¿µÖ�úŸÖÖ †ÖÆêü. 
´Æü�Öæ−Ö“Ö ¾Ö ¸üÖÂ™ÒüßµÖ ‹�úÖŸ´ÖŸÖÖ ¾Ö ÃÖÖ´ÖÖ×•Ö�ú ¿ÖÖÓŸÖŸÖÖ ¸üÖ�Ö�µÖÖÃÖÖšüß ´Öæ»µÖ ×¿Ö�Ö�ÖÖ“Öß ÷Ö¸ü•Ö †ÖÆêü. 
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 ¾Ö¸üß»Ö ÃÖ¾ÖÔ ²ÖÖ²Öà“ÖÖ ×¾Ö“ÖÖ¸ü �êú»ÖÖ ŸÖ¸ü ´Öæ»µÖ×¿Ö�Ö�ÖÖ“Öß ÷Ö¸ü•Ö ¾Ö ´ÖÆü¢¾Ö ×�úŸÖß ´ÖÖêšü¶Ö ¯ÖḮ ÖÖ�ÖÖŸÖ †ÖÆêü Æêü †Ö¯Ö�ÖÖÃÖ »Ö�ÖÖŸÖ µÖê‡Ô»Ö. 
ŸµÖÖ´Öãôê ´Öæ»µÖ×¿Ö�Ö�ÖÖ¾Ö¸ü ÃÖÓ¿ÖÖê¬Ö−Ö ÆüÖê�Öê †ŸµÖÓŸÖ ÷Ö¸ü•Öê“Öê †ÖÆêü. 

´Öæ»µÖ×¿Ö�Ö
ÖÖ“Öß ˆ×§üÂ™ü¶ê : 
 ´Öæ»µÖ×¿Ö�Ö�ÖÖ“ÖÖ ‹Ó�ú¤ü¸üßŸÖ ×¾Ö“ÖÖ¸ü �êú»ÖÖ †ÃÖŸÖÖ †Ö¯Ö�ÖÖÃÖ ´Öæ»µÖ ×¿Ö�Ö�ÖÖ“Öß ¯ÖḮ Öã�Ö ˆ×§üÂ™ü¶ê �ÖÖ»Öß»Ö ¯ÖḮ ÖÖ�Öê ÃÖÖÓ÷ÖŸÖÖ µÖêŸÖß»Ö. 

1. ×¾ÖªÖ£µÖÖÕ¾Ö¸ü ÃÖãÃÖÓÃ�úÖ¸ü �ú¸ü�Öê. 
2. ×¾ÖªÖ£µÖÖṌ Ö¬µÖê ¸üÖÂ™ÒüßµÖ ‹�úÖŸ´ÖŸÖÖ ×−Ö´ÖÖÔ�Ö �ú¸ü�Öê. 

3. ¬Ö´ÖÔ×−Ö¸ü¯Öê�ÖŸÖÖ, »ÖÖê�ú¿ÖÖÆüß, ÃÖ´ÖÖ•Ö¾ÖÖ¤ü, Ã¾ÖÖŸÖÓ¡µÖ, ÃÖ´ÖŸÖÖ, ²ÖÓ¬ÖãŸÖÖ ‡ŸµÖÖ¤üß ˆ““Ö ´Öæ»µÖÖÓ“Öê ÃÖÓ¾Ö¬ÖÔ−Ö �ú¸ü�Öê. 
4. ¯ÖµÖÖÔ¾Ö¸ü�Ö ÃÖÓ¾Ö¬ÖÔ−Ö �ú¸ü�Öê, ¿Öã̈ ü “ÖÖ×¸ü¡µÖ ¾Ö µÖÖê÷µÖ ÃÖ¾ÖµÖß ×−Ö´ÖÖÔ�Ö �ú¸ü�Öê. 

5. ¬Ö´ÖÔ ¾Öê›êü¯Ö�ÖÖ ¾Öé¢Öß ¾Ö †Ó¬ÖÁÖ¨üÖ −ÖÖÆüß¿Öß �ú¸ü�Öê. 
6. Ã¾ÖµÖÓ×¿ÖÃŸÖ ×−Ö´ÖÖÔ�Ö �ú¸ü�Öê. 

7. ×¾Ö–ÖÖ−Ö ¾Ö †¬µÖÖŸ´Ö µÖÖÓ“Öê •Öß¾Ö−ÖÖŸÖß»Ö ´ÖÆü¢¾Ö ¯Ö™ü¾Öæ−Ö ¤êü�Öê. 
´Öæ»µÖÖÓ“Öê ¾Ö÷Öá�ú¸ü
Ö : 

 ´Öæ»µÖÖÓ“ÖÖ †Ö¯Ö�Ö •Ö¸ü ×¾Ö“ÖÖ¸ü �êú»ÖÖ ŸÖ¸ü †Ö¯Ö�ÖÖÃÖ ŸÖß−Ö ¯ÖÏ�úÖ ȩ̂ü ´Öã»µÖÖ“Öê ¾Ö÷Öá�ú¸ü�Ö �ú¸üŸÖÖ µÖê‡Ô»Ö. 
1.  ¾ÖîµÖŒŸÖß�ú ´Öæ»µÖê :- Ã¾Ö“”ûŸÖÖ, Ã¾ÖÖ¾Ö»ÖÓ²Ö−Ö, �úŸÖÔ¾µÖ¤ü�ÖŸÖÖ, ×−Ö³ÖÔµÖŸÖÖ, ×¿ÖÃŸÖ×¯ÖÏµÖŸÖÖ, ÁÖ´Ö×−ÖÂšüÖ, ×¾Ö–ÖÖ−Ö×−ÖÂšüÖ, ×�Ö»ÖÖ›ü¾Öé¢Öß 

2. ÃÖÖ´ÖÖ×•Ö�ú ´Öæ»µÖê :- ÃÖ´ÖŸÖÖ, ²ÖÓ¬ÖæŸÖÖ, ÃÖ¾ÖÔ¬Ö´ÖÔ ÃÖ×ÆüÂ�ÖæŸÖÖ, −µÖÖµÖ×¯ÖÏµÖŸÖÖ, ÃÖÖî•Ö−µÖ×¿Ö»ÖŸÖÖ, †Ö¤ü¸ü³ÖÖ¾Ö, †ØÆüÃÖÖ, ´ÖÖ−Ö¾ÖŸÖÖ, ×−ÖÃÖ÷ÖÔ̄ ÖÏ ế Ö, ¯Ö¸üÃ¯Ö¸ü 
ÃÖÆü�úÖµÖÔ 

3. ¸üÖÂ™ÒüßµÖ ´Öæ»µÖê :- ¸üÖÂ™Òü ³ÖŒŸÖß, ¸üÖÂ™ÒüßµÖ ‹�úÖŸ´ÖŸÖÖ †¿ÖÖ ¯ÖÏ�úÖ¸êü ´Öæ»µÖÖ“Öê ¾Ö÷Öá�ú¸ü�Ö †Ö¯Ö�ÖÖÃÖ �ú¸üŸÖÖ µÖê‡Ô»Ö. 
´Öæ»µÖ ÃÖÓ¾Ö¬ÖÔ−ÖÖÃÖÖšüß ×¾Ö×¾Ö¬Ö ˆ¯Ö�Îú´Ö :- 

 ×¾ÖªÖ£µÖÖṌ Ö¬µÖê ´Öæ»µÖÖÓ“Öß ÃÖÓ¾Ö¬ÖÔ−Ö ¾ÆüÖ¾Öê ŸµÖÖ´Öãôêû ŸµÖÖ“ÖÖ ÃÖ¾ÖÖÕ÷Öß�Ö ×¾Ö�úÖÃÖ ÆüÖê‡Ô»Ö µÖÖ �ú¸üßŸÖÖ ¿ÖÖôêû´Ö¬µÖê �ÖÖ»Öß»Ö ˆ¯Ö�Îú´ÖÖ“Öê †ÖµÖÖê•Ö−Ö 
×¿Ö�Ö�úÖÓ−Öß �ú¸üÖ¾Öê. 

 ´Öã»ÖÖ�ÖŸÖß, ÷ÖßŸÖ´ÖÓ“Ö, †³µÖÖÃÖ¯Öã̧ ü�ú �úÖµÖÔ�Îú´Ö, �ú»ÖÖ, ×�Îú›üÖ, ¿ÖÖ»ÖêµÖ ¯Ö×¸ü¯ÖÖšü,  ÃÖÆü»Öß, ÷ÖéÆüÃ¯Ö¬ÖÖÔ, ×¿Ö²Öß¸êü, ´ÖêôûÖ¾Öê, ´ÖÖî−Ö, Ø“ÖŸÖ−Ö ŸÖÃÖê 
†³µÖÖÃÖŸÖ¸ü ˆ¯Ö�Îú´ÖÖ´Ö¬µÖê - −ÖÖ™ü¶, ¯ÖÏÃÖÓ÷Ö−ÖÖ™ü¶, ´Öã�ú−ÖÖ™ü¶, †×³Ö−ÖµÖ÷ÖßŸÖ, Ã´ÖæŸÖá÷ÖßŸÖ, �ú£ÖÖ�ú£Ö−Ö, ÃÖÓ¾ÖÖ¤ü, †ÖŸ´Ö�ú£Ö−Ö, ¯ÖÖê¾ÖÖ›üÖ, ×�úŸÖÔ−Ö ‡ŸµÖÖ¤üß 

ˆ¯Ö�Îú´ÖÖŸÖæ−Ö ´ÖÖêšü¶Ö ¯ÖḮ ÖÖ�ÖÖ¾Ö¸ü ´Öæ»ÖÖÓ́ Ö¬µÖê ´Öæ»µÖÃÖÓ¾Ö¬ÖÔ−Ö ÆüÖê�µÖÖÃÖ ´Ö¤üŸÖ ×´ÖôûŸÖê. 
- ̧ üÖÂ™ÒüßµÖ ÃÖ−ÖÖÓ“µÖÖ ×¤ü¾Ö¿Öß ¬¾Ö•ÖÖ¸üÖêÆü�ÖÖ−ÖÓŸÖ¸ü ¤êü¿Ö³ÖŒŸÖß¯Ö¸ü ÷ÖßŸÖ ÷ÖÖµÖ−ÖÖ²Ö¸üÖê²Ö¸ü“Ö ¾ÖŒŸÖéŸ¾Ö, ×�Îú›üÖ, −ÖéŸµÖ µÖÖ ÃÖÖ¸ü�µÖÖ Ã¯Ö¬ÖÖÕ“Öê †ÖµÖÖê•Ö−Ö �ú¸ü�Öê. 

- ¾Öé�Ö ÃÖÓ¾Ö¬ÖÔ−Ö ˆ¯Ö�Îú´Ö, ˆ−ÆüÖôûß ÃÖã¼üßŸÖ ÃÖÓÃ�úÖ¸ü ¾Ö÷ÖÖÔ“Öê †ÖµÖÖê•Ö−Ö �ú¸üÖ¾Öê. 
- ́Öæ»µÖ×¿Ö�Ö�Ö ¯Ö×¸ü¯ÖÖšüÖ“µÖÖ ŸÖÖ×ÃÖ�êú“Öß ×¾ÖªÖ£Öá ˆ¯ÖÛÃ£ÖŸÖß“Öß −ÖÖë¤ü ×¿Ö�Ö�úÖ�ú›æü−Ö ‘Öê�Öê †ŸµÖÓŸÖ ÷Ö¸ü•Öê“Öê †ÖÆêü. 

- Ã�úÖ‰ú›ü ÷ÖÖ‡Ô›ü, ÃÖ´ÖÖ•ÖÃÖê¾ÖÖ, ‹−Ö.ÃÖß.ÃÖß. µÖÖ ´ÖÖ¬µÖ´ÖÖŸÖæ−Ö †Ó¬ÖÁÖ¨üÖ ×−Ö´ÖæÔ»Ö−Ö, ¾Öé�ÖØ¤ü›üß, ÃÖÖ�Ö¸üŸÖÖ †×³ÖµÖÖ−Ö, ×−Ö¬Öß •Ö´Ö¾ÖÖ •Ö´Ö¾Ö ÊÖ ÃÖÖ¸ü�µÖÖ 
´ÖÖê×Æü´ÖÖ ¿ÖÖôêûŸÖ ¸üÖ²Ö¾ÖÖ¾µÖÖŸÖ. ×¿Ö�Ö�ÖÖ“Öê †Ö“ÖÖ¸ü-×¾Ö“ÖÖ ü̧ ¾Ö ¾Öé¢Öß µÖÖŸÖ ‹�úºþ¯ÖŸÖÖ †ÃÖÖ¾Öß.  

†¿ÖÖ ¯ÖÏ�úÖ¸êü ¿ÖÖôêû´Ö¬µÖê †Öî̄ Ö“ÖÖ¸üß�ú ¾Ö †−ÖÖî̄ Ö“ÖÖ¸üß�ú ˆ¯Ö�Îú´ÖÖ“µÖÖ ´ÖÖ¬µÖ´ÖÖŸÖæ−Ö ´Öã�µÖ ÃÖÓ¾Ö¬ÖÔ−Ö �ú¸üŸÖÖ µÖêŸÖê. 
ÃÖ´ÖÖ¸üÖê̄ Ö :- 

 ²ÖÖÊ †Ö�Îú´Ö�ÖÖ‡ŸÖ�úÖ“Ö ÷ÖÓ³Öß¸ü ¬ÖÖê�úÖ †Ö•Ö †ÓŸÖ÷ÖÔŸÖ ‘Ö¸üÖŸÖ ˆ¤Ëü³Ö¾ÖŸÖÖê †ÖÆêü. ³ÖÖ¸üŸÖÖ ÃÖÖ¸ü�µÖÖ ×¾Ö¿ÖÖ»Ö ¤êü¿ÖÖŸÖ ŸÖ¸ü ×³Ö®Ö, ¬Ö´ÖÔ, ¯ÖÓ£Ö, ³ÖÖÂÖÖ 
¿Öî»Öß †Ö×�Ö ÃÖÓÃ�éúŸÖß ¾Ö÷Öî̧ êü ÷ÖÖêÂ™üà´Öãôêû ŸÖ¸ü ÆüÖ ¬ÖÖê�úÖ †×¬Ö�ú“Ö ÃÖÓ³Ö¾ÖŸÖÖê. �Ö¸êü ŸÖ¸ü ×¾Ö×¾Ö¬ÖŸÖêŸÖß»Ö ‹�úŸÖÖ Æêü †Ö¯Ö»Öê ÃÖÖÓÃ�éú×ŸÖ�ú ÃÖÓ×“ÖŸÖ †ÃÖæ−Ö 

‹�ú´Öê¾Ö ×«üŸÖßµÖ †ÃÖê ¾Öî×¿ÖÂ™ü †ÖÆêü ŸÖê ×™ü�ú×¾Ö�µÖÖÃÖÖšüß ŸµÖÖ»ÖÖ †Ö¾Ö¿µÖ�ú †¿ÖÖ ´Öæ»µÖÖ“Öß ºþ•Ö¾Ö�Öæ�ú �ú¸ü�Öê †™üôû †ÖÆêü.  †Ö×�Ö “ÖÖÓ÷Ö»Öê ×¿Ö�Ö�Ö Æêü 
´Öæ»µÖÖ×¬ÖÂšüßŸÖ ×¿Ö�Ö�ÖÖ¯ÖÖÃÖæ−Ö †»Ö÷Ö �ú¸üŸÖÖ“Ö µÖêŸÖ −ÖÖÆüß. ´ÖÖ−Ö¾Öß •Öß¾Ö−ÖÖ“ÖÖ �Ö¸üÖ ´Öã»ÖÖ¬ÖÖ¸ü ÁÖêÂšü †¿Öß •Öß¾Ö−Ö´Öæ»µÖê Æêü“Ö †ÖÆêüŸÖ.  

 �Ö¸êüŸÖ¸ü †Ö•Ö µÖÖÓ×¡Ö�úß •Öß¾Ö−ÖÖŸÖ ´ÖÖ�ÖãÃÖ�úß, ×−Ö×ŸÖ´Ö¢ÖÖ µÖÖ ²ÖÖ²Öà“ÖÖ ×¾Ö“ÖÖ ü̧ �ú¸üÖµÖ»ÖÖ ±æú¸üÃÖŸÖ“Ö −ÖÖÆüß. ´ÖÖ�ÖÃÖÖÓ−ÖÖ ÃÖŸÖŸÖ Ø“ÖŸÖê−Ö ÷ÖÏÖÃÖ»Öê 
†ÖÆêü. ÃÖ´ÖÖ•ÖÖŸÖ ³ÖÏÂ™üÖ“ÖÖ¸ü, †ÖŸ´ÖÆüŸµÖÖ, �Öã−Ö, ²Ö»ÖÖŸ�úÖ¸ü, ´ÖÖ¸üÖ´ÖÖ·µÖÖ, −Ö�Ö»Ö¾ÖÖ¤ü, ¯ÖÏÖ¤êü×¿Ö�ú¾ÖÖ¤ü, ‹�ú −Ö¾Æêü ŸÖ¸ü †−Öê�ú ÃÖ´ÖÃµÖÖ ŸÖÖë›ü ¾ÖÖÃÖæ−Ö ˆ³µÖÖ 

†ÖÆêü. ŸµÖÖ´Öãôêû ÃÖ´ÖÖ•ÖÖŸÖß»Ö Ã£ÖîµÖÔ ¾Ö Ã¾ÖÖÃ£Ö ¯Öæ�ÖÔ̄ Ö�Öê ÃÖÓ̄ ÖãÂ™üÖŸÖ †Ö»Öê †ÖÆêü. 
 ŸµÖÖ´Öãôêû ´Öæ»µÖ×¿Ö�Ö�Ö Æêü †Ö•Ö −Ö¾Æêü ŸÖ¸ü ÃÖ¤üÖÃÖ¾ÖÔ�úÖôû ´ÖÖ−Ö¾ÖÖ»ÖÖ, ÃÖ´ÖÖ•ÖÖ»ÖÖ, ¸üÖÂ™ÒüÖ»ÖÖ −Ö¾Æêü ÃÖÓ̄ Öæ�ÖÔ •Ö÷ÖÖ»ÖÖ ŸÖÖ¹ý ¿Ö�ú�ÖÖ¸ü †ÖÆêü. ´Æü�Öæ−Ö 

´Öæ»µÖ×¿Ö�Ö�Ö ¤êü�Öê Æüß �úÖôûÖ“Öß ÷Ö¸ü•Ö ÆüÖê‰ú−Ö ²ÖÃÖ»Öß †ÖÆêü †Ö×�Ö ŸÖê ´ÖÖêšü¶Ö ¯ÖḮ ÖÖ�ÖÖŸÖ ×¿Ö�Ö�ÖÖ“µÖÖ ´ÖÖ¬µÖ´ÖÖŸÖæ−Ö ÆüÖê‰ú ¿Ö�êú»Ö. 
ÃÖÓ¤ü³ÖÔ : 

1. �ãú»Ö�ú�Öá ×¾Ö. µÖ. ¯ÖÖêŸÖ¤üÖ¸ü, ´ÖÖ¬Ö¾Ö (1998), ´Öæ»µÖ×¿Ö�Ö�Ö ¥üÂ™üß, ¥üÂ™üß�úÖê�Ö, ˆ¯Ö�Îú´Ö, (×¿Ö�Ö�ú, ¯ÖÖ»Ö�ú ¾Ö ×¾ÖªÖ£µÖÖÕÃÖÖšüß) ¯Öã�Öê : 
ÃÖãµÖÖê÷µÖ ¯ÖÏ�úÖ¿Ö−Ö. 

2. šüÖë²Ö¸êü, ×¾ÖªÖ, (1996), ×−ÖŸÖß´Öæ»µÖê ¾Ö ×¿Ö�Ö�Ö ¯Öã�Öê, −ÖæŸÖ−Ö ¯ÖÏ�úÖ¿Ö−Ö. 
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3. ¯ÖÖ�›êüµÖ, ¸üÖ´Ö¿Ö�ú»Ö †Ö×�Ö ×´ÖÁÖÖ, �ú¹ý�ÖÖ ¿ÖÓ�ú¸ü, (1991), ´Öæ»µÖ×¿Ö�Ö�Ö †Ö÷Ö¸üÖ, ×¾Ö−ÖÖê¤ü ¯ÖãÃŸÖ�ú ´ÖÓ×¤ü¸ü. 
4. ÃÖÆüÃ¡Ö²Öã̈ êü, ×¤ü. Æü, (1996), ×¿Ö�Ö�ÖÖŸÖæ−Ö −Öî×ŸÖ�ú ´Öæ»µÖÃÖÓ¾Ö¬ÖÔ−Ö, †Ö¾Öé¢Öß ¤æüÃÖ¸üß, ¯Öã�Öê: ÃÖÖ¬Ö−ÖÖ ¯ÖÏ�úÖ¿Ö−Ö. 

5. ¾ÖÖ‘Ö´ÖÖ¸êü ›üß. ‹ÃÖ., (×›üÃÖë²Ö¸ü 2011), †Öî̧ Óü÷ÖÖ²ÖÖ¤ü ×•Ö»ÊÖŸÖß»Ö ´ÖÖ¬µÖ×´Ö�ú ÃŸÖ¸üÖ¾Ö¸ü ü̧Ö²Ö×¾Ö»µÖÖ •ÖÖ�ÖÖ·µÖÖ ´Öæ»µÖ×¿Ö�Ö�ÖÖ“ÖÖ ×“Ö×�úŸÃÖ�ú 
†³µÖÖÃÖ. 
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×¾ÖªÖ¯ÖßšüÖÓ“Öß †Ö¾ÆüÖ−Öê 
›üÖò. ×¿Ö»ÖÖ Ã¾ÖÖ´Öß 

‡×ŸÖÆüÖÃÖ ×¾Ö³ÖÖ÷Ö ¯ÖḮ Öã�Ö, ÃÖÓ¿ÖÖê¬Ö−Ö ´ÖÖ÷ÖÔ¤ü¿ÖÔ�ú, 
ÁÖß ´ÖÖ¬Ö¾Ö¸üÖ¾Ö ¯ÖÖ™üß»Ö ´ÖÆüÖ×¾ÖªÖ»ÖµÖ, ´Öãºþ´Ö, 

ŸÖÖ. ˆ´Ö¸ü÷ÖÖ, ×•Ö. ˆÃ´ÖÖ−ÖÖ²ÖÖ¤ü. 
´ÖÖê.−ÖÓ. - 9422467523. 

¯ÖÏÃŸÖÖ¾Ö−ÖÖ :  
�úÖê0ÖŸµÖÖÆüß ¸üÖÂ™ÒüÖ“Öê ³Ö×¾ÖŸÖ¾µÖ ×ŸÖ£Ö»µÖÖ ¤êü¿ÖÖŸÖß»Ö µÖã¾Ö�úÖÓ¾Ö¸ü †¾Ö»ÖÓ²Öæ−Ö †ÃÖŸÖê. ¤êü¿ÖÖŸÖß»Ö ³Ö×¾ÖŸÖ¾µÖ ˆ••¾Ö»Ö �ú¸ü0µÖÖ“Öê ÃÖÖ´Ö£µÖÔ µÖã¾Ö�úÖÓ́ Ö¬µÖê 

†ÃÖŸÖê ´Æü0Öæ−Ö µÖã¾Ö�úÖÓ−ÖÖ ¤êü¿ÖÖ“Öê ³ÖÖ¾Öß †Ö¬ÖÖ¸üÃŸÖÓ³Ö †ÃÖê ÃÖÓ²ÖÖê¬Ö»Öê •ÖÖŸÖê. ¸üÖÂ™Òü ²ÖÖÓ¬Ö0ÖßŸÖ ¾Ö ˆ³ÖÖ¸ü0Öß“Öê �úÖµÖÔ †ÓŸµÖŸÖ �úšüß0Ö †ÃÖŸÖê. ŸÖê ÃÖ´Ö£ÖÔ̄ Ö0Öê 
¯ÖÖ¸ü ¯ÖÖ›ü0µÖÖÃÖÖšüß µÖã¾ÖÖ ¿ÖŒŸÖß»ÖÖ �úÖ´ÖÖÃÖ »ÖÖ¾Ö0Öê Æêü ¯ÖÏŸµÖê�ú ¤êü¿ÖÖ¯Öãœüß»Ö ±úÖ¸ü ´ÖÖêšêü †Ö¾ÆüÖ−Ö †ÖÆêü. †Ö•Ö“µÖÖ µÖÖ Ã¯Ö¬Öì“µÖÖ µÖã÷ÖÖŸÖ ¯ÖÏŸµÖê�ú ¤êü¿ÖÖÃÖ´ÖÖȩ̂ ü 

−Ö¾Ö−Ö¾Öß−Ö †Ö¾ÆüÖ−Öê ˆ³Öß †ÖÆêüŸÖ. Ã¯Ö¬ÖìŸÖ ×™ü�úÖµÖ“Öê †ÃÖê»Ö ŸÖ¸ü †Ö¾ÆüÖÓ−ÖÖ−ÖÖ ÃÖÖ´ÖÖȩ̂ êü •ÖÖ0µÖÖ“Öê ÃÖÖ´Ö£µÖÔ †ÃÖÖµÖ»ÖÖ Æü¾Öê. Æêü ÃÖÖ´Ö£µÖÔ ¾µÖŒŸÖß»ÖÖ 
×¿Ö�Ö0ÖÖ¾¤üÖ¸êü ×´Öôæû ¿Ö�úŸÖê. ×¿Ö�Ö0Ö Æüß ×−Ö¸ÓüŸÖ¸ü “ÖÖ»Ö0ÖÖ¸üß ¯ÖÏ×�ÎúµÖÖ †ÖÆêü. †Ö•Ö−´Ö ¯ÖÏŸµÖê�ú ¾µÖŒŸÖß ×¿Ö�úŸÖ“Ö †ÃÖŸÖê. †–ÖÖ−ÖÖ¯ÖÖÃÖæ−Ö ÃÖã™ü�úÖ �úºþ−Ö 

‘Öê0µÖÖÃÖÖšüß ×¿Ö�Ö0ÖÖ×¿Ö¾ÖÖµÖ ¯ÖµÖÖÔµÖ −ÖÖÆüß. ×¿Ö�Ö0ÖÖ−Öê –ÖÖ−Ö ×´ÖôûŸÖê, �úÖî¿Ö»µÖ ×¾Ö�ú×ÃÖŸÖ ÆüÖêŸÖÖŸÖ. †Öî̄ Ö“ÖÖ×¸ü�ú Ã¾Öºþ¯ÖÖŸÖ ×¤ü»Öê •ÖÖ0ÖÖ ȩ̂ü ×¾ÖªÖ¯ÖßšüßµÖ 
×¿Ö�Ö0Ö ´Æü0Ö•Öê ˆ““Ö ×¿Ö�Ö0Ö ÆüÖêµÖ. 

 ³ÖÖ¸üŸÖÖ´Ö¬µÖê ˆ““Ö ×¿Ö�Ö0ÖÖ“Öß ÃÖãºþ¾ÖÖŸÖ 1857 ÃÖÖ»Öß �ú»Ö�ú¢ÖÖ ¾Ö ´Ö¦üÖÃÖ ×¾ÖªÖ¯ÖßšüÖŸÖæ−Ö —ÖÖ»Öß. 1860 “µÖÖ �úÖµÖªÖ−Öê µÖÖ ×¾ÖªÖ¯ÖßšüÖ»ÖÖ 
1902 ´Ö¬µÖê ³ÖÖ¸üŸÖßµÖ ×¾ÖªÖ¯Ößšü †ÖµÖÖê÷Ö −Öế Ö0µÖÖŸÖ †Ö»Öê. ŸµÖÖ−ÖÓŸÖ¸ü 1948 »ÖÖ ›üÖò. ¸üÖ¬ÖÖ�éúÂ0Ö−ÖË µÖÖÓ“µÖÖ †¬µÖ�ÖŸÖê�ÖÖ»Öß ×¾ÖªÖ¯Ößšü ×¿Ö�Ö0Ö 

†ÖµÖÖê÷ÖÖ“Öß Ã£ÖÖ¯Ö−ÖÖ —ÖÖ»Öß. µÖÖ−ÖãÃÖÖ¸ü ¤êü¿ÖÖŸÖ −Ö¾Öß−Ö ×¾ÖªÖ¯Ößšü †Ö×0Ö −Ö¾Öß−Ö ´ÖÆüÖ×¾ÖªÖ»ÖµÖê ´ÖÖêšüµÖÖ ¯ÖḮ ÖÖ0ÖÖŸÖ †ÛÃŸÖŸ¾ÖÖŸÖ †Ö»Öß. 29 •Öæ−Ö 2017 
“µÖÖ †Ö�ú›êü¾ÖÖ¸üß −ÖãÃÖÖ¸ü ³ÖÖ¸üŸÖÖŸÖ ÃÖ¬µÖÖ 524 ×¾ÖªÖ¯Ößšêü, 266 ¸üÖ•µÖÃŸÖ¸üßµÖ ×¾ÖªÖ¯Ößšê,ü 82 �ÖÖ•Ö÷Öß ×¾ÖªÖ¯Ößšêü ,132 †×³Ö×´ÖŸÖ ×¾ÖªÖ¯Ößšêü, 43 

�ëú×¦üµÖ ×¾ÖªÖ¯Ößšêü †ÖÆêüŸÖ. †Ö•Ö ¤êü¿ÖÖŸÖß»Ö 8% ŸÖºþ0Ö ¾Ö÷ÖÔ ˆ““Ö ×¿Ö�Ö0Ö ‘ÖêŸÖÖŸÖ. Æêü ¯ÖḮ ÖÖ0Ö �Öǣ Ö“Ö �ú´Öß †ÖÆêü. †ÖÓŸÖ¸ü¸üÖÂ™ÒüßµÖ ÷Öã0Ö¾Ö¢Öế Ö¬µÖê ³ÖÖ¸üŸÖßµÖ 
×¾ÖªÖ¯ÖßšüÖ“Öß ÃÖÓ�µÖÖ ¾Ö ŸµÖÖ“ÖÖ ÷Öã0Ö¾Ö¢Öê−ÖãÃÖÖ¸ü �Îú´Ö »ÖÖ¾Ö0µÖÖÃÖ ¯Ö×Æü»µÖÖ 100 ×¾ÖªÖ¯ÖßšüÖ´Ö¬µÖê ³ÖÖ¸üŸÖÖŸÖß»Ö ‹�úÆüß ×¾ÖªÖ¯Ößšü −ÖÖÆüß. ˆ““Ö 

×¿Ö�Ö0ÖÖ²ÖÖ²ÖŸÖ ³ÖÖ¸üŸÖÖŸÖ †−Öê�ú †Ö¾ÆüÖ−Öê ×−Ö´ÖÖÔ0Ö ÆüÖêŸÖ †ÖÆêüŸÖ. ²ÖÆãüŸÖÖÓ¿Ö ÷Öã0Ö¾Ö¢ÖÖ ¬ÖÖ¸ü�ú ×¾ÖªÖ£ÖáÆüß ˆ““Ö ×¿Ö�Ö0ÖÖ“µÖÖ ¯ÖÏ¾ÖÖÆüÖŸÖæ−Ö ²ÖÖÆêü¸ü ±êú�ú»ÖÖ 
•ÖÖŸÖ †ÖÆêü. ´Æü0Öæ−Ö ˆ““Ö ×¿Ö�Ö0ÖÖ“µÖÖ ¯ÖÏ¾ÖÖÆüÖ ²ÖÖÆêü¸ü †ÃÖ»Öê»µÖÖ ×¾ÖªÖ£µÖÖÕ−ÖÖ µÖÖ ¯ÖÏ¾ÖÖÆüÖŸÖ †Ö0Öæ−Ö ŸµÖÖÓ−ÖÖ ˆ““Ö ×¿Ö�Ö0Ö ×´Öôû¾Öæ−Ö ¤êü0Öê Æêü ±úÖ¸ü ´ÖÖêšêü 

†Ö¾ÆüÖ−Ö †ÖÆêü.   
ˆ×§üÂ™üµÖê :  

1. ×¾ÖªÖ¯ÖßšüßµÖ ÷Öã0Ö¾Ö¢ÖêÃÖÖšüß †−Öã�æú»Ö ¾ÖÖŸÖÖ¾Ö¸ü0Ö ×−ÖÙ´ÖŸÖß �ú¸ü0Öê. 
2. †¬µÖÖ¯Ö−Ö ¾Ö ÃÖÓ¿ÖÖê¬Ö−ÖÖÃÖÖšüß ¯ÖÏÖêŸÃÖÖÆü−Ö ¤êü0Öê. 

3. ×¾ÖªÖ¯Ößšü ×¿Ö�Ö0ÖÖ´Ö¬µÖê ¾µÖÖ¾ÖÃÖÖ×µÖ�ú †³µÖÖÃÖ�Îú´Ö ´ÖÖêšüµÖÖ ¯ÖḮ ÖÖ0ÖÖ¾Ö¸ü ÃÖã¬ÖÖ¸ü0µÖÖ“Öê ¯ÖÏµÖŸ−Ö �ú¸ü0Öê. 
4. ˆ““Ö ×¿Ö�Ö0ÖÖŸÖß»Ö †ÃÖ´ÖŸÖÖê»Ö ¤æü¸ü �ú¸ü0Öê. 

5. ×¾ÖªÖ¯Ößšü ×¾Ö�úÖÃÖÖ“Öß ÷Ö¸ü•Ö ¾Ö ÃÖÓ¬Öß µÖÖ×¾ÖÂÖµÖß •ÖÖ÷Öºþ�úŸÖÖ ×−Ö´ÖÖÔ0Ö �ú¸ü0Öê. 
÷Ö¸ü•Ö : 

1. ×¾ÖªÖ¯ÖßšüÖÓ−ÖÖ µÖê0ÖÖ-µÖÖ †−Öê�ú ÃÖ´ÖÃµÖÖ •ÖÖ0Öæ−Ö ‘Öê0Öê ¾Ö ˆ¯ÖÖµÖµÖµÖÖê•Ö−ÖÖ ÃÖã“Ö×¾Ö0Öê ÷Ö¸ü•Öê“Öê †ÖÆêü. 
2. †³µÖÖÃÖ�Îú´ÖÖŸÖ −ÖÖ×¾Ö−µÖŸÖÖ †Ö0Ö0µÖÖÃÖÖšüß −Ö¾Öß−Ö –ÖÖ−ÖÖ¯ÖµÖÕŸÖ ¯ÖÖêÆü“Ö0µÖÖÃÖÖšüß −Ö¾Öß−Ö ¯ÖÏ�ú»¯Ö, ÃÖÓ¿ÖÖê¬Ö−Ö, ‡ŸµÖÖ¤üßÃÖÖšüß ÷Ö¸ü•Öê“Öê †ÖÆêü. 

3. Ã£ÖÖ×−Ö�ú ÷Ö¸ü•ÖÖ »Ö�ÖÖŸÖ ‘Öê¾Öæ−Ö ¾Öê÷Ö¾Öê÷Öôêû �úÖêÃÖÔ “ÖÖ»Ö¾ÖŸÖÖ µÖê0µÖÖÃÖÖšüß ÷Ö¸ü•Öê“Öê †ÖÆêü. 
4. ˆ““Ö ÷Öã0Ö¾Ö¢ÖÖ ×¾Ö�úÖÃÖ ÃÖÖ¬Ö0µÖÖÃÖÖšüß ×¾ÖªÖ£Öá ×¿Ö�Ö�ú ¾µÖ¾ÖÃ£ÖÖ¯Ö�úßµÖ ¾Ö ¿Öî�Ö×0Ö�ú ÃÖ×´ÖŸÖß µÖÖÓ−Öß †Ö¯Ö»µÖÖ •Ö²ÖÖ²Ö¤üÖ-µÖÖ †Öêôû�Öæ−Ö 

‘Öê0µÖÖÃÖÖšüß ÷Ö¸ü•Öê“Öê †ÖÆêü. 
ÃÖ´ÖÃµÖÖ : 

1. †ÖÙ£Ö�ú Ã¾ÖÖŸÖÓ¡µÖ. 
2.  ¸üÖ•Ö�úßµÖ ÆüÃŸÖ�Öê̄ Ö. 

3.  �ÖÖ•Ö÷Öß ×¾ÖªÖ¯ÖßšüÖÓ“Öß ÃÖÓ�µÖÖ. 
4.  ¿Öî�Ö×0Ö�ú ÃÖÖêµÖß ÃÖã×¾Ö¬ÖÖÓ“ÖÖ †³ÖÖ¾Ö. 

5. ×¿Ö�Ö0ÖÖ“Öê ¾µÖÖ¯ÖÖ¸üß�ú ü̧0Ö. 
6. ×¾Ö¤êü¿Öß ×¾ÖªÖ¯Ößšü. 

7. ¯Ö¸ü¤êüü¿Öß  ×¿Ö�Ö0ÖÖÃÖÖšüß •ÖÖ0ÖÖ ȩ̂ü ×¾ÖªÖ£Öá. 
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8. ¿Öî�Ö×0Ö�ú ÃÖÓ¿ÖÖê¬Ö¬ÖÖ“ÖÖ †³ÖÖ¾Ö. 
9. ÃÖ´ÖÖ•ÖÖŸÖß»Ö ´ÖÖ÷ÖÖÃÖ¾Ö÷ÖáµÖ ¾Ö ¤ãü²ÖÔ»Ö ‘Ö™ü�úÖ�ú›êü ¤ãü»ÖÔ�Ö. 

10.  †¯Öã̧ üß ×¾ÖªÖ£Öá ÃÖÓ�µÖÖ. 
11. ¯ÖÖ¸Óü¯ÖÖ× ü̧�ú Ã¾Öºþ¯ÖÖ“Öê ¯ÖÖšüµÖ�Îú´Ö. 

12. †Ö¬Öã×−¬Ö�úß�ú¸ü0ÖÖ“ÖÖ †³ÖÖ¾Ö. 
†Ö¾ÆüÖ−Öê : 

1. ¯ÖÖµÖÖ³ÖæŸÖ ÃÖã×¾Ö¬ÖÖÓ“ÖÖ †³ÖÖ¾Ö. 
2. “ÖÖÓ÷Ö»µÖÖ ÷Öã0Ö¾Ö¢Öê“µÖÖ ×¿Ö�Ö�úÖÓ“ÖÖ †³ÖÖ¾Ö. 

3. †ªµÖÖ¾ÖŸÖ †³µÖÖÃÖ�Îú´ÖÖ“ÖÖ †³ÖÖ¾Ö. 
4. ×¾ÖªÖ£µÖÖÕ−ÖÖ Ã¾ÖµÖÓ ×¿Ö�Ö0Ö ‘Öê0µÖÖ“µÖÖ ÃÖã×¾Ö¬Öê“ÖÖ †³ÖÖ¾Ö. 

5. ÛÃ¡ÖµÖÖÓ−ÖÖ ˆ““Ö×¿Ö×�ÖŸÖ �ú¸ü0Öê. 
6. »ÖÖ¤ü»Öê»Öß ×¿Ö�Ö0Ö¾µÖ¾ÖÃ£ÖÖ. 

7. ŸÖÖÓ×¡Ö�ú ×¿Ö�Ö0ÖÖ“ÖÖ ´ÖÆüÖ×¾ÖªÖ»ÖµÖß−Ö ×¿Ö�Ö0ÖÖŸÖ †³ÖÖ¾Ö. 
8. †Ö¬Öã×−Ö�ú ŸÖÓ¡Ö–ÖÖ−ÖÖ“ÖÖ †³ÖÖ¾Ö. 

9. ¿Öî�Ö×0Ö�ú �úÖ´Ö�úÖ•ÖÖŸÖß»Ö †¯ÖÖ¸ü¤ü¿ÖÔ�ú¯Ö0ÖÖ. 
10. ×¾ÖªÖ£Öá ÃÖÓ�µÖêŸÖ ¾ÖÖœü. 

11. ¯ÖÖ¸Óü¯ÖÖ× ü̧�ú Ã¾Öºþ¯ÖÖ“Öê ¯ÖÖšüµÖ�Îú´Ö. 
12. ˆ““Ö ×¿Ö�Ö0ÖÖ“ÖÖ ¤êü¿ÖÖÃÖ −Ö ¯Ö›ü¾Ö0ÖÖ¸üÖ �Ö“ÖÔ. 

ˆ¯ÖÖµÖµÖÖê•Ö−ÖÖ : 
1.×¾ÖªÖ£Öá/ ×¾ÖªÖ£Öâ−ÖÖ ÃÖã»Ö³Ö �ú•ÖÔ µÖÖê•Ö−ÖÖ ¤êü0µÖÖŸÖ µÖÖ¾µÖÖŸÖ. 

2.÷ÖÏÖ´Öß0Ö †Ö×0Ö ¿ÖÆü¸üß ×¿Ö�Ö0Ö¯Ö¬¤üŸÖßŸÖ †ÃÖ»Öê»Öß ×¾ÖÂÖ´ÖŸÖÖ ¤æü¸ü �ú¸ü0µÖÖÃÖÖšüß ´ÖÖ×ÆüŸÖß ŸÖÓ¡ÖÖ–ÖÖ−ÖÖ“Öê •ÖÖôêû ¾ÖÖœü×¾Ö0µÖÖŸÖ µÖÖ¾Öê. 
3.ÃÖÓ¿ÖÖê¬Ö�ú, ´ÖÖ÷ÖÔ¤ü¿ÖÔ�ú, ×¿Ö�Ö�ú µÖÖÓ−Öß �êú»Öê»µÖÖ ÃÖÓ¿ÖÖê¬Ö−ÖÖ¾¤üÖ¸êü ¯Ö›üŸÖÖôû0µÖÖÃÖÖšüß −Ö¾Öß−Ö ÃÖÖò̄ ™ü¾Öê†¸ü“Öß �úÖµÖÔ̄ ÖÏ0ÖÖ»Öß ×¾Ö�ú×ÃÖŸÖ �ú¸ü0µÖÖŸÖ µÖÖ¾Öß. 

4 �ÖÖ•Ö÷Öß�ú¸ü0ÖÖ“ÖÖ †×ŸÖ¸êü�ú ÆüÖê‰ú −Ö ¤êü0Öê µÖÖ¾Ö¸ü ×−ÖµÖÓ¡Ö0Ö šêü¾Ö0Öê. 
5.�ÖÖ•Ö÷Öß�ú¸ü0ÖÖ´Öãôêû ¿Öî�Ö×0Ö�ú �Ö“ÖÖÔŸÖ —ÖÖ»Öê»Öß ¾ÖÖœü �ú´Öß �ú¸ü0Öê. 

6.×¿Ö�Ö�úÖÓ́ Ö¬Öß»Ö ´Ö¸ü÷Öôû ¤æü¸ü �úºþ−Ö ÃÖŸÖŸÖ ¯ÖÏ×¿Ö�Ö0Ö ¾Ö ŸµÖÖÓ−ÖÖ ÃÖÓ¿ÖÖê¬Ö−ÖÖÃÖÖšüß ÃÖœüôû ÆüÖŸÖÖ−Öê ´Ö¤üŸÖ ˆ¯Ö»Ö²¬Ö �úºþ−Ö ×¤ü»Öß ¯ÖÖ×Æü•Öê. 
7.÷Öã0Ö¾Ö¢ÖÖ ×™ü�ú¾Ö0µÖÖ¾Ö¸ü ³Ö¸ü ¤êü0Öê 

8.ÃÖ¾ÖÖÔ÷Öß0Ö ×¾Ö�úÖÃÖÖÃÖÖšüß �úÖµÖÔ�Îú´Ö †Ö�Ö0Öê 
9.×¾ÖªÖ¯ÖßšüÖÓ“Öß ÃÖÓÃ£ÖêŸÖ ¾ÖÖœü �úºþ−Ö ×¾ÖªÖ¯Ößšêü ¾Ö ´ÖÆüÖ×¾ÖªÖ»ÖµÖê µÖÖÓ“Öê ×¾Ö×¿ÖÂ™ü ¯ÖḮ ÖÖ0Ö ×−ÖÛ¿“ÖŸÖ �ú¸ü0Öê. 

10 •Öß¾Ö−Ö×¾ÖÂÖµÖ�ú ¿¾ÖÖ�ÖŸÖ´Öæ»µÖê ¾Ö ÃÖÓ¾Öê¤ü−ÖÖ ¾ÖéÛ¬¤ü÷ÖŸÖ �ú¸ü0µÖÖ“Öß �Ö´ÖŸÖÖ ¤êü0Öê. 
11.–ÖÖ−ÖÖ“Öê •ÖŸÖ−Ö �ú¸ü0Öê, –ÖÖ−ÖÃÖÓ¾Ö¬ÖÔ−Ö ¾Ö ×−ÖÙ´ÖŸÖß �ú¸ü0Öê †Ö×0Ö ¾µÖÖ¯Ö�ú •Ö−Ö×ÆüŸÖÖÃÖÖšüß ŸµÖÖ“ÖÖ ¯ÖÏ“ÖÖ¸ü ¯ÖÏÃÖÖ¸ü �ú¸ü0Öê. 

×−ÖÂ�úÂÖÔ : 
1.•ÖÖ÷Ö×ŸÖ�úß�ú ü̧0Ö, �ÖÖ•Ö÷Öß�ú¸ü0Ö, ˆ¤üÖ¸üß�ú¸ü0Ö µÖÖÓ“ÖÖ ×¾Ö“ÖÖ¸ü �êú»ÖÖ ŸÖ¸ü ³ÖÖ¸üŸÖÖŸÖß»Ö †Ö•Ö“µÖÖ ˆ““Ö ×¿Ö�Ö0ÖÃÖÓÃ£ÖÖ“Öß ÛÃ£ÖŸÖß Ø“ÖŸÖÖ•Ö−Ö�ú ×¤üÃÖŸÖê. 

2.�úÖê0ÖŸµÖÖÆüß �Öê¡ÖÖŸÖ ˆ““Ö ×¿Ö�Ö0ÖÖŸÖæ−Ö ´Öæ»Ö³ÖæŸÖ ÃÖÓ¿ÖÖê¬Ö−Ö ‘Ö›æü−Ö µÖÖ¾Öê. 
3.¯ÖÏŸµÖê�ú �úÖ´ÖÖÃÖÖšüß †Ö¾Ö¿µÖ�ú ŸÖê¾Öœüß �Ö´ÖŸÖÖ ¯ÖÏÖ¯ŸÖ  �êú»Öê»µÖÖ ×¾ÖªÖ£µÖÖÕ−ÖÖ �úÖ´Ö ¤êü0µÖÖ“Öß ÷Ö¸ü•Ö ÃÖ´ÖÖ•Ö ¾µÖ¾ÖÃ£ÖêŸÖ ´ÖÖ−µÖ �êú»Öß ¯ÖÖ×Æü•Öê ŸµÖÖ¥üÂ™üß−Öê 

†£ÖÔ�úÖ¸ü0Ö ¾Ö ¸üÖ•Ö�úÖ¸ü0Ö µÖÖÓ“µÖÖŸÖ ÃÖ´Ö−¾ÖµÖ ‘Ö›æü−Ö µÖÖ¾ÖÖ. 
4. ˆ““Ö ×¿Ö�Ö0Ö ÃÖÓÃ£ÖÖ´Öãôêû ¾Öî–ÖÖ×−Ö�ú ¥üÂ™üß�úÖê−Ö ×−Ö´ÖÖÔ0Ö �ú¸ü0µÖÖÃÖ ´Ö¤üŸÖ ÆüÖêŸÖê. 

5.ˆ““Ö ×¿Ö�Ö0ÖÖ¾Ö¸ü ÆüÖê0ÖÖ¸üÖ �Ö“ÖÔ ¾Ö ÃÖã×¾Ö¬ÖÖ µÖÖÓ“ÖÖ †³ÖÖ¾Ö †ÃÖ»µÖÖ´Öãôêû ¾Ö ×¤ü¾ÖÃÖê×¤ü¾ÖÃÖ ¾ÖÖœüŸÖ “ÖÖ»Ö»Öê»Öß ²Öȩ̂ üÖê•Ö÷ÖÖ¸üß µÖÖ´Öãôêû ²ÖÆãüŸÖÖÓ¿Ö ¯ÖÖ»Ö�ú 
ˆ““Ö ×¿Ö�Ö0ÖÖ�ú›êü ˆ¤üÖÃÖß−Ö ¥üÂ™üß�úÖê−ÖÖŸÖæ−Ö ¯ÖÖÆüŸÖ †ÖÆêüŸÖ. 

6. ×¾ÖªÖ£µÖÖṌ Ö¬µÖê ×−Ö¸üÖ¿ÖÖ•Ö−Ö�ú ¾ÖÖŸÖÖ¾Ö¸ü0Ö ¾ÖÖœüŸÖ †ÖÆêü. 
×¿Ö±úÖ¸ü¿Öß : 

1.ˆ““Ö ¤ü•ÖÖÔ“µÖÖ ¾µÖÖ¾ÖÃÖÖ×µÖ�ú ×¿Ö�Ö0ÖÖ“Öß •Ö²ÖÖ²Ö¤üÖ¸üß †÷ÖÏ�Îú´ÖÖ−Öê ×¾ÖªÖ¯ÖßšüÖÓ−Öß ˆ“Ö»ÖÖ¾Öß. 
2. ÃÖ¾ÖÔ ×¿Ö�Ö0ÖÖ“Öß Æü´Öß �ëú¦ü¿ÖÖÃÖ−ÖÖ−Öê“Ö ‘µÖÖµÖ»ÖÖ Æü¾Öß. 

3.×¿Ö�Ö0ÖÖŸÖ ÃÖÓ�µÖÖŸ´Ö�ú ¾ÖÖœüß¯Öê�ÖÖ ÷Öã0ÖÖŸ´Ö�ú ¾ÖÖœüß�ú›êü »Ö�Ö ¤êü0Öê. 
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4. ¯ÖÏÖ£Ö×´Ö�ú ×¿Ö�Ö0ÖÖ¯ÖÖÃÖæ−Ö ÃÖ¾ÖÔ †³µÖÖÃÖ�ú ¸ü“Ö−ÖÖ ²Ö¤ü»Ö0Öê ÷Ö¸ü•Öê“Öê †ÖÆêü. 
5. ˆ““Ö ×¿Ö�Ö0Ö ¾Ö ¸üÖ•Ö�úÖ¸ü0Ö µÖÖÓ“Öß ±úÖ ü̧�úŸÖ ¾ÆüÖµÖ»ÖÖ Æü¾Öß. 

6. ÃÖÖ´ÖÖ×•Ö�ú ²Ö¤ü»ÖÖÓ“ÖÖ ×¾Ö“ÖÖ¸ü ˆ““Ö ×¿Ö�Ö0ÖÖŸÖ ¾ÆüÖµÖ»ÖÖ Æü¾ÖÖ. 
ÃÖÖ¸üÖÓ¿Ö : 

 ˆ““Ö ×¿Ö�Ö0ÖÖ“Öß ÷Öã0Ö¾Ö¢ÖÖ ‘ÖÃÖ¸üŸÖ †ÖÆêü. ŸµÖÖŸÖ †−Öê�ú ¯ÖÏ¿−Ö †ÃÖ»Öê ŸÖ¸üß ÃÖã¬ÖÖ¸ü0Öê»ÖÖ ×−ÖÛ¿“ÖŸÖ“Ö ¾ÖÖ¾Ö †ÖÆêü ¯Ö0Ö ŸµÖÖÃÖÖšüß £ÖÖê›üÖ ¾Öêôû 
�úšüÖȩ̂ ü ×−Ö0ÖÔµÖ ¾Ö †Ó́ Ö»Ö²Ö•ÖÖ¾Ö0Öß“Öß ÷Ö¸ü•Ö †ÖÆêü. ÃÖ¾ÖÖÔŸÖ ´ÖÆüŸ¾ÖÖ“Öê ´Æü0Ö•Öê ˆ““Ö ×¿Ö�Ö0ÖÖŸÖ �úÖµÖÔ̧ üŸÖ †ÃÖ»Öê»Öê ¯ÖÏŸµÖê�ú ´ÖÖ−Ö¾Öß ‘Ö™ü�ú µÖÖÓ“µÖÖŸÖ 

ÃÖÓ¾Öê¤ü−Ö¿Öß»ÖŸÖÖ, ¯ÖÏÖ´ÖÖ×0Ö�úŸÖÖ, •Ö²ÖÖ²Ö¤üÖ¸üß, ŸµÖÖ÷Ö¾Öé¢Öß †ÃÖ0ÖÖ¸ü −ÖÖÆüß ŸÖÖê̄ ÖµÖÔŸÖ ˆ““Ö ×¿Ö�Ö0ÖÖŸÖß»Ö ÃÖã¬ÖÖ¸ü0ÖÖ �úÖ÷Ö¤üÖ¾Ö ü̧“Ö ¸üÖÆüŸÖß»Ö ¯ÖÏŸµÖê�úÖÓ−Öß 
Ã¾ÖŸÖ:“Öß •Ö²ÖÖ²Ö¤üÖ¸üß, Æü��ú, �úŸÖÔ¾µÖ ÃÖã¾µÖ¾ÖÛÃ£ÖŸÖ ¯ÖÖ ü̧ ¯ÖÖ›ü»ÖßŸÖ ŸÖ ü̧“Ö †Ö¯Ö0Ö ¯ÖÏ×ŸÖ�ãú»Ö ¯Ö×¸üÛÃ£ÖŸÖß¾Ö¸ü ´ÖÖŸÖ �úºþ−Ö −Ö¾Öß †Ö¿ÖÖ¤üÖµÖß ×“Ö¡Ö ×−Ö´ÖÖÔ0Ö 

�úºþ ¿Ö�úŸÖÖê. 
ÃÖÓ¤ü³ÖÔ÷ÖÏÓ£Ö ÃÖæ“Öß 

1. †�úÖê»Ö�ú¸ü ÷Ö.×¾Ö. ×¿Ö�Ö0ÖÖ“Öß †Ö¬Öã×−Ö�ú ²Ö»ÖÃ£ÖÖ−Öê, ×¾ÖªÖ ¯ÖÏ�úÖ¿Ö−Ö, ¯Öã0Öê. 
2. ›üÖò. ÃÖÖî. ×�ú¸ü0Ö �éúÂ0ÖÖ¸üÖ¾Ö −ÖÖ÷ÖŸÖÖê›ê  ¿ÖÖ»ÖêµÖ ¾µÖ¾ÖÃ£ÖÖ¯Ö−Ö, ¿Öî�Ö×0Ö�ú  ÃÖÓ̧ ü“Ö−ÖÖ †Ö×0Ö ³ÖÖ¸üŸÖßµÖ †Ö¬Öã×−Ö�ú ×¾Ö“ÖÖ¸ü¯ÖÏ¾ÖÖÆü, ×¾ÖªÖ 

¯ÖÏ�úÖ¿Ö−Ö, −ÖÖ÷Ö¯Öæ̧ ü. 
3. ¯ÖÏÖ“ÖÖµÖÔ ×¾ÖÀ¾ÖÓ³Ö¸ü �ãú»Ö�ú0Öá, ¯ÖÏÖ“ÖÖµÖÔ ›üÖò ×¾Ö−ÖÖµÖ�ú Ø³ÖŸÖÖ›êü, ÁÖß ×¾ÖªÖ ¯ÖÏ�úÖ¿Ö−Ö, ¯Öã0Öê. 

4. ¯ÖÖ™üß»Ö ×¯ÖÏŸÖß, ›üÖò. ¿Öê¾ÖŸÖê�ú¸ü ¿ÖÖ¸ü¤üÖ, ³ÖÖ¸üŸÖßµÖ ×¿Ö�Ö0Ö¯ÖÏ0ÖÖ»Öß“ÖÖ ×¾Ö�úÖÃÖ ±ú›ü�êú ¯ÖÏ�úÖ¿Ö−¬Ö, �úÖê»ÆüÖ¯Öæ̧ ü 
5. ›üÖò. ÷Ö0Öê¿Ö ¿Öê™ü�ú¸ü, ›üÖò. ¿ÖÖ¸ü¤üÖ ¿Öê¾ÖŸÖê�ú¸ü, ›üÖò. ¿ÖÖê³Ö−¬ÖÖ •ÖÖê¿Öß, ³ÖÖ¸üŸÖßµÖ ×¿Ö�Ö0ÖÖ“ÖÖ ‡×ŸÖÆüÖÃÖ ´Öé0´ÖµÖß ¯ÖÏ�úÖ¿Ö−¬Ö, †Öî̧ Óü÷ÖÖ²ÖÖ¤,ü 

ÃÖÂ™ëü²Ö¸,ü 2002. 
6. ¬Ö−ÖÖ÷Ö¸êü ¤ü.−ÖÖ. (2011 −ÖÖê¾Æëü²Ö¸ü ) ˆ““Ö ×¿Ö�Ö0Ö ¬µÖêµÖ¾ÖÖ¤üÖ�ú›æü−Ö ²ÖÖ•ÖÖ ü̧¯Öêšêü�ú›êü  

7. ¸êü¿´ÖÖ ×¿Ö¾Ö›êü�ú¸ü (5 ÃÖ¯™ëü²Ö¸ü 2011 ) ˆ““Ö ×¿Ö�Ö0Ö †Æü¾ÖÖ»ÖÖŸÖß»Ö ˆ0Öß¾Ö ¤îü. »ÖÖê�úÃÖ¢ÖÖ.  
8. http://www.higher education in india.com 

9. http://www.loksatta.com ˆ““Ö ×¿Ö�Ö0Ö �úÖ»Ö, †Ö•Ö †Ö×0Ö ˆªÖ, ×¤ü.31/01/2012 
10. Vruttamala.blogspot.com ×¾ÖªÖ¯Ößšü �úÖµÖ¤üÖ, ×¤ü. 27/01/2012 

11. http://www.ugc.ac.in 
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Introduction 

It is said that Untouchability is a great sin. “Social Exclusion” the term is very much use in 

the field of intellectuals and policy planners world wide for identifying the gaps for the 

development of the neglected people and the pertaining country. The causes for exclusion can vary 

from country to country in different times; reflecting different situations such geographically, 

historically and politically but the results will be the same in the form of lack of people 

development and the country. As a result of social exclusion, its impacts on the livelihood of the 

people such as increase in rate of poverty, health, and others. The exclusion is practiced world 

wide mostly on the identity of gender, caste, religion, ethnicity, colour, race, nationality, and 

others. Social exclusion is a process which involves denial of rights and opportunities which the 

majority enjoy, resulting in the inability of individuals from excluded groups to participate in the 

basic political, economic and social functioning of the society, there by causing high human 

poverty and deprivation among them (S.Thorat.et) Social Exclusion is lack of access to resources 

and consequent inability to utilize them. It is further accentuated by denial of opportunities which 

enhance access to resources and their utilization. It can be experienced by anyone who is in 

position which is vulnerable to such impeding conditions .Amartya Sen (2000) has pointed out that 

the historical roots of the concept of social exclusion goes back as far as Aristotle. But the 

contemporary term emerged as a result of social unrest due to increasing unemployment and 

economical inequalities in France during 1960s and it was adopted particularly by the U.K new 

labour government elected in the late 1990s when the ILO also took a lead in driving the concept 

to less economically developed countries (Jane Mathieson.et) there is a lack of theoretical and 

empirical studies on the concept of social exclusion based on caste , religion ethnicity the types of 

exclusion and the indicators of the exclusion and its impact on the excluded groups. The paper 

focused on the impact of exclusion in Govt. services & other related sectors in the below 

mentioned frame work of social exclusion. 

Meanings of Social Exclusion in Different Countries 

Definitions from ILO country case studies (Gore & Figueiredo,1997:17-18) 

Peru: „Social exclusion is the inability to participate in aspects of social life considered important. 

These are economic, cultural and political.“Hardcore” social exclusion occurs when there is 

mutual feedback, rather than offsetting, relationships between the inabilities to participate in these 

three dimensions of social life‟ 

India: „Social exclusion is the denial of the basic welfare rights which provide citizens positive 

freedom to participate in the social and economic life and which thereby render meaningful their 

fundamental negative freedoms‟. 

Thailand: „Social exclusion is a process through which citizenship rights on which livelihood and 

living standards depend are not recognized and respected. This involves relationships between 

people, in which rights are challenged and defended through negotiations and conflict‟. 

Russia: „Social exclusion is both an objective and a subjective feature of people‟s lives. As an 

objective condition, it is characterized by material deprivation and infringement of social rights 

(including rights related to employment for the employed and the unemployed). As a subjective 
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Feeling, it is characterized by a sense of social inferiority in the community or a loss of prior 

social status‟. 

Tanzania: „Social exclusion is both a state and a process. As a state, it is equivalent to relative 

deprivation; as a process, it refers to the socially determined structures and processes which 

impede access on the part of some members of society to economic resources, to social goods, and 

to institutions which determine their destinies‟. 

Yemen: „Social exclusion is the opposite of social integration. It is present when some 

individuals and groups cannot participate, or are not recognized, as full and equal members of 

society, at local community or national level‟. 

The concept of Social exclusion 

Social exclusion is defined as social process which involves denial of fair and equal 

opportunities to certain social groups in multiple spheres in society, resulting in the inability of 

individuals from excluded groups to participate in the basic political, economic and social 

functioning of the society. (S.Thorat, et) Social Exclusion is mainly a group concept, Amartya Sen 

said that the situation were some people are kept out, and were some people are being included 

and describes two situations as unfavorable exclusion and unfavorable inclusion. The acts of 

exclusion which excludes people from having an access and entitlement to certain social groups 

that are based on the recognized and accepted principles, rules, norms, practices of fairness can be 

considered as unfair exclusion, similarly the inclusions which provide access and entitlement to 

persons from certain social groups but on different terms and conditions can be termed as unfair 

inclusion. (Sen) there is a differentiation in individual exclusion and group exclusion. A groups 

which are wholly or partially excluded on the base of their identity from full participation in 

society and having a two dimension as “Social relations” causing exclusion and their “out comes” 

causing deprivation(S.Thorat). Adam Smiths focus on the deprivation involved in not “being able 

to appear in public without shame” is a good example of a capability deprivation that takes the 

form of social exclusion. Sen defines active and passive exclusion. As the deliberate exclusion of 

people from opportunities through government policies or other means is called active exclusion, 

where as the passive exclusion works through the social process in which there are no deliberate 

attempts to exclude, but never the less may result in exclusion of people from a set of 

circumstances. The concept of social exclusion can be applied with the Indian context were caste 

and untouchability is been practiced from centuries ago and its changes from time to time. 

Social Exclusion in Indian context. 

In India social exclusion is practiced on the base of caste and untouchability based 

exclusion were a group of people being excluded or denial of the rights and opportunities which 

the majority enjoys. According to the valid text of India the society is divided into four varans or 

the division of group of people on the base of their birth such as the chaturvarnya or the division of 

the society into four classes a hierarchy based the Brahmins should cultivate the knowledge, that 

the kshatriya should bear arms, the vaishya should trade and the shudra should serve all the above 

three classes.(Ambedkar 1944) The Brahmin flattered the Kshatriya and both let the Vaishya live-

in order to be able to live upon him. But the three agreed to beat down the Shudra. He was not 

allowed to acquire wealth lest he should be dependent of the three Varnas. He was prohibited from 

acquiring knowledge lest he should keep a steady vigil regarding his interests. He was prohibited 

from bearing arms lest he should have the means to rebel against their authority. That this is how 

the Shudras were treated by the Tryavarnikas is evidenced by the Laws of Manu. According to 

(Manusmriti) A Brahman is purified by water that reaches his heart, a kshtriya is purified by water 
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that reaches his throat, a vaishya by water taken in to his mouth and a shudra by water touched 

with the extremity (of his lips) Let him ask a Brahman on meeting him after (his health with the 

word) kushala, a ksthriya with a word anamaya a vaishya with a word khsma and a shudra with a 

word anarogya. 

Due to chaturvarnya the shudras could not receive education, they could not think out or 

know the way to their salvation they were condemned to be lowly and not knowing the way of 

escape and not having the means of escape they became reconciled to eternal servitude, which 

they accepted as they inescapable fate. (Ambedkar 1944) this is what according to Adam Smith 

capability deprivation is called. 

Caste and Untouchablity based Social Exclusion in Contemporary India 

Even today the Indian society is following the same varna system were the society is 

categorized into four namely the Brahmans, Kshtriya, Vaishya, and the Shudra and the practice of 

the varna system is still in existence which has a practice of discriminating the Shudras. . Today in 

contemporary Indian society the Shudras are known as the Dalits which is a Marathi word means 

as “broken men” and presently there are 180 million Dalits categorized and classified as scheduled 

castes in the Indian constitution. However more than 180 million Dalits are subjected to social, 

economical, political and cultural exclusion deeply embedded in social practices. Dalits are social 

and physically separate they most live in outside areas of the village in rural areas and in specified 

areas in cities. They are denied basic human rights not allowed to own property rights and to use 

public and common property such as the wells, tanks and temples. After India‟s independence 

when India declared itself as a democratic nation having adopting a written constitution in which 

the practice of social exclusion in the form of untouchability is being eradicated and made it as a 

punishable offence under article 17 and 18 of the Indian constitution and have made several 

developmental provision for the Dalits. In spite of this the practice of social exclusion and 

discrimination has been practiced in one or the other form the practice still exists in a newer forms 

and strategies. 

Types and Indicators of Social Exclusion 

Caste based exclusion: The caste system is based on the division of people into social groups in 

which civil, cultural and economic rights of each individual castes are predetermined or ascribed 

by birth and made hereditary. The assignment of civil, and economic rights is, unequal and 

hierarchical and the most important feature is it provides for regulatory mechanism to enforce 

social and economic organizations through the instruments of social ostracism and the caste 

system is reinforced further with justification and support from philosophical elements in the 

Hindu religion.(Ambedkar 1936 ) caste at the top of the social order enjoys more rights at the 

expense of those located at the bottom of the caste hierarchy and have fewer economic and social 

rights. 

Untouchability based social exclusion : The untouchables who are at the bottom of the caste 

hierarchy suffered the most from unequal assignments and entitlements of rights. The 

untouchables suffered from social exclusion and discrimination involving certain rights which 

include civil, cultural, religious and economic rights.and particularly the notion of untouchability, 

which is unique to the untouchable caste only they are considered impure and polluting and unfit 

for social association and interrelation with castes above. 

Indicators of social exclusion. 

The indicators of social exclusion can be traced by a suitable situation described by Dr 

Ambedkar in his paper “ Annihilation of caste” in which he points that under the rule of Peshwas 
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in Maratha country the untouchables were not allowed to use the public streets if a Hindu was 

coming along lest he should pollute the Hindu by his shadow the untouchable was required to have 

a black thread either on his wrist or neck as a sign or a mark to prevent the Hindus from getting 

themselves polluted by his touch through mistake. In Poona the capital of Peshwas the 

untouchable was required to carry, strung from his waist, a broom to sweep away from behind the 

dust he treaded on lest a Hindu walking on the same should not be polluted. In Poona the 

untouchables was required to carry an earthen pot, hung in his neck were ever he went for holding 

his spit lest his spit falling on the earth could pollute a Hindu who might unknowingly happen to 

tread on it. 

Socially : The exclusion is based on caste untouchability such as the excluded member of a 

community do not have the right to entry a public places like temples, schools, hospitals, housings, 

etc. restriction on entry of various educational institution, unequal treatment in teaching. The 

untouchables are made to practice some identifiable cultural practices separate from the society 

such that they have their separate gods, marriage system, the crimination system and different 

food culture from the other people of the society. 

In economic Spheres : Denial of equal rights and opportunities to the low caste groups, assets like 

agricultural lands and non land assets employments social needs like education, health, housing 

and others which leads to lower income and high poverty among the Dalits. in economical 

exclusion practice the Dalits or the members of excluded group are denied for jobs, and in 

agricultural through denial of purchase and sale, lower wages paid for Dalits , in credit markets 

were the Dalits has to pay high interest for the loans taken. 

Education: Discriminations in schools take the form of denial of access to education and the skill 

development among the Dalits children. This reduces the quality of human resources and reduces 

the employability for quality jobs and force them to fall back on low earning manual wage labor in 

farming and non farming activities. Denial of education leads to high rate in illiteracy, low 

functionally literacy and high dropout rates and limited skill development, discrimination in 

education may cause high representation in menial jobs, low wages, low income and ultimately 

high poverty. (S Thorat.et) 

Health facilities: 

Through denial of admission in the primary health centre through discriminatory access to 

primary health centers and private health providers which may take following forms. 

Denial of visiting to Dalits home , denial of giving information about health facilities, , lack of 

care leading to requirement of private medical attention and loss of income, delay in complication 

delivery leading to private medical attention (S.Thorat.et). 

Political Spheres: Where the Dalits are denied to practice the political rights such as rights and 

means to participate in the exercise of political powers and denial of justice, freedom of 

expression, rule of law .The constitution of India has made certain provision to empower the Dalits 

politically but the exclusion has made them to think for political participation. 

Giving representation to the weak candidates from the Dalits community for election by pertaining 

political parties. Actually at the reserved political constituency were the deciding people will not 

be the Dalits himself but the upper caste voter who propously elect a candidate who can represent 

the upper caste not for the Dalits. Due to this the Dalits can‟t elect they representative who can 

participate on their behalf in the policy making. 

Impact of Exclusion on Dalits. 
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The impact of exclusion has made the Dalits as vulnerable community since from the vedic 

time. The process of social exclusion system has made the Dalits dependable on the others so 

called upper communities. In the contemporary scenario due to the impact of exclusion of Dalits 

they are subjected to social, economically and politically exclusion .A study of 2006 on 

untouchables rural in India covering 565 villages in 11states has revealed the extent to which 

untouchablity and social exclusion is practiced in spite of officially banned by the constitution of 

India. ( the data below mentioned is taken from Sc/St commissions report, New Delhi) 

In government services 

In spite of constitutional mandate for social justice various local institution in India 

facilitates and practice untouchablity 

37.8% of the villages Dalits students are made to sit separately in government schools. 

27.6% of the villages Dalits are prevented from entering 

police stations. 25.7%of the village Dalits are prevented 

from entering ration shops. 

33% of the village public health workers refuse to visit 

Dalits homes. 14.4% of the village Dalits are not permitted 

to enter panchayat building. 12% of the village Dalits is 

forced to form separate lines at polling booths. 48.4% of the 

Dalits are denied to access to water sources. 

In market access 

35% of village Dalits banned from selling produced in local market. 

47% of village milk cooperatives prevent Dalits from selling milk and 25% from buying milk. 

In work. 

25% of village Dalits paid lower wages than non dalits,work longer hours and have more delayed 

wages and suffer from verbal and physical abuse. 

37% of the village Dalits workers paid wages from a distance to avoid physical contact. 

In religion and rites 

64% of Dalits restricted from entering Hindu temples. 

50%of village Dalits prevented from accessing crimination grounds. 

In private spheres 

73% of village‟s Dalits not permitted to enter non-Dalits 

homes. 35.8% of Dalits denied entry in to village shops. 

Crimes against Dalits 

According to official Indian crime statistics averaged over the period 

2001-2005. 27 atrocities against Dalits every day. 

13 Dalits murdered every week. 

5 Dalits homes burnt every week. 

6 Dalits kidnapped or abducted every week. 

3 Dalits women raped every day. 

11 Dalits beaten every hour and a crime committed against a Dalits every 18 minutes A total of 

3,43,122 persons (consisting of 2,73,748 persons either in custody or on bail at the beginning of 

the year 2014 and 69,374 persons sent for trial during 2014) were under trial for committing 

crimes against SCs in the country during 2014. A total of 10,562 persons (consisting of 10,437 

males and 125 females) were convicted and 24,018 persons (consisting of 23,549 males and 469 

females) were acquitted. 1,340 persons were also discharged by courts for want of evidences or 
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otherwise during 2014. The trials in respect of 2,36,740 persons were pending at the end of 2014. 

[REF – Census 2014] 

Conclusion: 

From the foregoing discussion it may concluded that the concept of social exclusion is a 

process of blocking the development of the marginalized communities disintegrating people and 

communities in to mainstream of development, with a series of institutionalized social systems. 

The most affected population is Dalits who lag in all spheres of developmental activities. Dr 

.Ambedkar therefore with his visionary mission provided a comprehensive framework for 

development of people in general and Dalits in particular. 
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1) Introduction 

Distance education in india has made it easier for people to get education because there is 

no restiictionon correct education wherever they can get it. Large quantities that seem to benefit. 

Distance edution is benfiting people in rural areas to a great extent. Even in some of the most 

remote pans of India it has reached a certain level of education and people are taking it easy. 

Correct education is important because there are so many people in the country today that they 

cannot affored regular education so there. Is distance education is readily available to the people of 

your choice the trend to wards this education is increasing day by day choice. The trend to wards 

this education is an important element of human life so thouth this distance education the 

government is trying to educate more people and make india a developed nation. 

Key works : distance education, challenges, objectives 

Significance of distance education 

1) Distance education is readily available in an informal manner. It is getting good response 

from students 

2) Due to informal education, the student is not restricted. To age and regular attendance 

3) Distance education can take place wherever the student wants it.  

4) Distance education can also betaken by a student without attending regular school or 

college. 

5) Students can use this technology to make distance education easily accessible to the 

students. 

6) Because distance education is open to all, students can easily access it  

7) Xerox copies are readily available as no student needs a basic certificate to enroll in 

distance education.  

Distance Education in India: A Brief Background 

 In India the University of Delhi first established the School of Correspondence Courses in 1962 as 

a pilot project. Later, Punjabi University, Patiala set up a Directorate of Correspondence Courses 

in 1968. Government of India constituted an eight member working group on the proposed Open 

University in 1974. Andhra Pradesh established the first Open University in India as Andhra 

Pradesh Open University in 1982. Later the name changed to Dr.B.R.Ambedkar Open University. 

IGNOU was established in 1961 and was playing a dual role as an apex body in the country 

through Distance Education Council (DEC). It was established in 1961 under Section 5(2) of 

IGNOU Act. Responsible for promotion, coordination, and maintenance of standards of Open 

Distance Learning in the st country. Sikkim Manipal University has been ranked 1 in Distance 

Education. Mention may be made of the School of Distance Education, Madurai Kamraj 

University, Symbiosis Centre for Distance Learning and many more which are engaged to carryout 

distance education for the pass and needy students particularly those who are deprived of urban-

based educational institutions and facilities.  

Objectives of Distance Education  

Any discussion on improving quality of distance education must proceed with a mention of its 

objectives. In India the objectives were enunciated in the guidelines by the University Grants 

Commission in 1974. Major ones are  
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� To provide an alternative method of education to enable a large number of persons with 

necessary aptitude to acquire further knowledge and improve their professional competence.  

� To cater for students who had to discontinue their formal education owing to adverse pecuniary 

and other circumstances.  

� To cater for students who cannot find a seat or do not wish to join a regular college or 

university department although they have the necessary qualifications to peruse higher education. 

Challenges 

All over the world, distance education is gaining a momentum and becoming more popular than 

conventional education. Distance learning is an excellent method of reaching the adult learner in 

any place. The structure of distance learning gives adults the greatest possible control over time, 

place and pace of education. Distance Education in India is confronted with more than one 

challenge. The most important one faced by the Distance Education students is that they are not 

legible for high level posts. The degree awarded by Distance Education mode is not being 

recognized by some private and government sectors. Especially MBAand MCAstudents are 

greatly affected for this reason. While regular students have a lot of facilities available and people 

around concerned with their academic activities and growth continuously, open and distant 

learners are always struggling hard for the same. There is also the challenge of dropout. The 

reason for majority of dropouts in Distance Education is the examination pattern and the delayed 

publication of results. Unfortunately in India most of the distance education universities and 

institutes do not have a separate wing of Controller of Examination to monitor the distance 

education examination. Because of this, the mark sheets and degree certificates are not issued to 

the students on time. This is affecting the reputation of the institution and the enrolment of 

students. There is more stress on sending printing materials. There is dearth of facilities of 

multimedia instruction. The variety in the learning materials is definite to improve the quality of 

leaning 

Conclusion 

 India lives in villages. There is vast scope for expanding the market for Distance Education. The 

scattered villages suffer from inadequate infrastructural facilities including means of rapid 

communication. The rural youth is to benefit a lot from distance education because they are 

deprived of urban facilities. Distance Education programme is very beneficial to rural India. The 

course curriculum should be dynamic in character to cater to the changing needs of the various 

sectors of the economy. Care should be taken to overcome the problems. Regular feedback on the 

performance of the learners who work in various organizations should be taken from the 

employers. The course curricula should keep pace with the changing time and environment. Both 

the delivery and receiving ends should be more responsive. Thus distance education is very 

important initiative in india for a  literate india. 
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Distance education or long-distance learning is the education of students who may not 

always be physically present at a school. Traditionally, this usually involved correspondence 

courses wherein the student corresponded with the school via post. Today it involves online 

education. A distance learning program can be completely distance learning, or a combination of 

distance learning and traditional classroom instruction poen online courses (MOOCs), offering 

large-scale interactive participation and open access through the World Wide Web or other 

network technologies, are recent developments in distance education. A number of other terms 

(distributed learning, e-learning, online learning, virtual classroom etc.) are used roughly 

synonymously with distance. Distance education is defined as the practice of using 

correspondence, either written or virtual, to learn. With this practice, a teacher in New York could 

provide instruction to students all over the United States and the world. This helps students access 

teachers who may live geographically too far away to attend a class; it also assists students who 

cannot take classes during traditional hours because of work or other responsibilities education. .                    

. What is mean by accountability?   

Accountability has become the driving force behind most of the laws, funding decisions, 

and goals established for progress in distance education. Various stakeholders want Assessment 

and Accountability Issues in Distance Education for evidence that adult learners are making the 

kinds of gains that will enable them to become more productive contributors to society (Merrifield, 

1998). To determine whether a particular program is successful in achieving such outcomes, 

evaluators need to look across students and programs using the same types of data as points of 

comparison. As a result, states have had to focus more attention on specific types of student and 

program data collection as well as on establishing guidelines for selecting and administering 

standardized assessments. Standardized measures can include tests or performance-based tasks 

that have a scoring rubric that has been standardized and that is applied uniformly in assessing 

student performance . Some states are exploring the portfolio process as a means of collecting 

different types of data on student progress. If the data collection and assessment processes are 

standardized, student portfolios can also be used to demonstrate educational gain when students 

are either unavailable or unwilling to be post-tested 

Quality assurance for distance learning : -                                                             

Especially for international electronic distance learning -has become one of the most 

difficult challenges facing accrediting agencies (Marginson, 2002). There is a debate among 

researchers and practitioners on how to evaluate distance education within quality assurance and 

accreditation practices ( Stella and Granam, 2004;Welch and Glennie, 2005). Some researchers 

think that distance education is a long established form of higher education and quality assurance 

practices for distance education are essentially the same as those used for traditional education ( 

Stella and Granam, 2004). 

Similarly, some other researchers believe that current quality assurance and accreditation standards 

are flexible enough to accommodate distance education programs, but some changes should be 

made according to the specific characteristics of distance education. On the other hand, some 

researchers claim that distance education means major changes, and a challenge to the idea of 
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accreditation; so, specific criteria should be used to evaluate distance education settings (E-

learning Quality, 2008;Jung and Latchem, 2007;Kilfoil, 2007;Loane, 2001;Olcott, 2003;Sanyal 

and Martin, 2007;Stella and Granam, 2004;Thorpe, 2003). They accept that learning outcomes are 

the same in distance education but they argue that mechanisms applied in conventional institutions 

are inapplicable because distance education is so different. . 

Characteristics of distance learning : 

Four characteristics distinguish distancelearning. First, distance learning is by definition carried 

out through institutions;  it is not self-study onacademic learning environment. Whatever the 

medium, interaction is essential to distance education, as it is to any education. 

OpenAccess 

Except for special professional programmes, no entry qualifications are required from the 

applicants. Anyone aged 17 or above is eligible to apply. 

DistanceLearning 

Distance teaching offers adult learners further flexibility to devise a personalized study schedule. 

Students are provided with a comprehensive self-study pack and supplementary audio-visual 

study materials to complete each course. 

Students are allocated a tutor who will provide comments on assignments and is available by 

telephone to answer students' queries. The tutor will also conduct tutorial sessions and "surgeries" 

at weekends or on weekday evenings at one of the many locations throughout the territory. 

Tutorials are voluntary and there is no lecture, apart from special laboratory and day school 

sessions for some courses. 

CreditSystem 

Each  course is assigned a credit value that contributes towards a degree programme. Students 

may choose courses that suit their own needs or interest and accumulate credits at their own pace 

until the total number of credits required is reached.  

Four characteristics distinguish distance learning. First, distance learning is by definition 

carried out through institutions; it is not self-study or a 

nonacademic learning environment.Whatever the medium, interaction is essential to distance 

education, as it is to any education. he main advantage of distance learning is that it allows you 

to fit your learning around your work and home life. You can usually also set own pace of study. 

It is your decision as to when and where you study. It doesn't matter where you live – you can gain 

a degree from anywhere in the world. IGNOU Distance Education. ... It was established in the 

year 1985 under an act of Parliament with the aim of delivering quality higher education, in 

various disciplines, through distance learning to three categories of students: Those who reside in 

remote areas and do not have access to the higher education.What are the main objectives of open 

and distance education? 

The objective of correspondence courses is to provide education facilities to all qualified and 

willing persons who are unable to join regular university and other courses due to various reasons. 

For them, there is an incessant search for an alternative system and that system is distance 

education. Distance learning frequently involves the separation of the teacher and the learners in 

space and often time, a shift in volitional control from the teacher to the learner, and 

noncontiguous interactive communication between teachers and students through the use of 

electronic media (Sherry, 1994). Wolfe (1996)  distance learning as a structured or programmed 

learning process operating without the physical presence of an instructor. The terms distance 

education and distance learning are often used interchangeably; however, distance learning is the 
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intended outcome of the distance education process (Wolfe, 1996). In researching the literature, it 

appears that much research focuses on. According to the UGC all degrees are equal value and for 

the government services it is not a problem. even Civil service exam also it is counted.  At the 

same time so many universities giving  the degrees without any value.  

Why Distance Learning Is Important? Education is one of the most important things that a 

person must learn. Their entire future or career is dependent on their education and it also 

improves the way you interact with rest of the people. Distance learning, also known as online 

education, is a viable option for many individuals of all ages who desire to get an education. It 

holds a number of pros and advantages over a traditional learning environment. 

1. Choice: An online education provides the opportunity to study more subjects and reach out to 

programs that are not available in the immediate area. 

2. Flexible: Distance learning is much more flexible than traditional styles of classroom 

education. Students who need to take other classes or work can do class work whenever they 

have a free moment instead of being restricted to a rigid schedule. 

3. Networking: Students who enroll in classes with online education obtain a wider range of 

networking opportunities. Instead of being limited to networking in the local area, distance 

learning enables students to make connections with a more diverse range of people. 

4. Pace: Online education enables students to work at their own pace in many circumstances. The 

requirements are not as strict and typically give a range of due dates when the work needs to be 

submitted. 

5. Scheduling: The schedules for distance learning are more open and allow for students, parents 

and professionals to take the classes whenever it fits into their schedule. This is beneficial over 

classroom education that requires students to schedule work and childcare around the class 

time. 

6. Money: Online classes typically cost less than an education in a classroom environment. There 

are less space limitations and materials required for each student and the savings are passed on 

from the educational institution to each student. 

7. Traveling: A huge advantage to getting an online education is that there is no need to travel to 

and from class every single day. Someone who doesn’t drive or want to spend money on the 

costs of public transportation every single day will likely choose to get an online education 

over the traditional classroom. 

8. Selection of Professors: Distance learning enables students to learn from some of the most 

prestigious professors and guest speakers in each field. 

9. No classroom sitting: Sitting in the classroom is not the best way for every student to learn. A 

student may learn better at his own pace and in a different format than traditional schooling 

options offer. 

10. Effective: Online classes are just as, if not more, effective at teaching students than the 

traditional classroom style of learning. Distance learning may not be the ideal option for 

everyone but should be considered when looking at options for education. Factor 

Affectingon Academic Performance 

There are several factors affecting the student ‘academic performance. Some are home, school, 

teacher, and student factors. Most of the factors are home related: family size, financial burden, 

work at home, parental attitude towards education and parenting style.Academic performance 

(Signh, Malik & Signh, 2016). 
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Strengths are internal characteristics that enable someone to succeed and develop an edge over the 

competition. In the world of academia, internal strengths will be traits that support successful 

distance learning, such as self-discipline, organization and good study habits. Previous academic 

accomplishments can increase the likelihood of succeeding at distance education. 

Weaknesses 

Weaknesses are internal traits that inhibit an individual’s ability to be successful. A weakness 

doesn’t mean success isn’t possible, but it may mean a distance learner will have to work harder to 

achieve the same educational goals. Some weaknesses that might hinder distance education are 

procrastination, lack of focus, and learning disabilities, such as dyslexia. 

Opportunities are external factors that can contribute to a distance learner’s success. For instance, 

a small business owner may see a void in the local market that can be filled by someone who 

possesses the proper education. An opportunity may also be as minor as owning a home computer 

with Internet access, which will enable the distance learner to be an active participant in distance 

education. 

Threats 

Threats are also external factors, but they can prevent a distance learner from successfully 

completing a distance education course. Some examples of external threats to distance education 

include multiple responsibilities at home and work, which may not leave a student with enough 

time to commit to distance learning, or limited financial means, which could threaten a student’s 

ability to pay for distance education in India 

STRENGTHS 

Flexibility – not only does online learning programs in India offer flexible degree and certificate 

programs, at the graduate and master’s level but also make completion of courses and programs 

extremely easy to achieve. 

Convenience – another major strength of distance learning in India is that it has made further 

education highly convenient. With over 100 programs for both degree and certificate program, 

along with it, there are above 1500 plus courses which tend to offer its students 24*7 learning and 

support. 

World-Class Faculty – a lot of people have the notion that just because a class is not offered face 

to face like the traditional manner people believe there may be a compromise on the kind of 

teachers made available to the students. However, distance learning in India is known for its 

world-class faculty who make learning a memorable and fruitful process. 

Cutting Edge Curriculum distance learning in India not only offers a curriculum that would fit the 

needs in the professional world but also ensure but also enhances the student’s prowess to become 

successful in their courses and program. 

WEAKNESSES 

Decentralization – most distance education run online programs in the country are overly 

decentralized with respect to their policies budgeting as well as directions happen at either their 

departmental level or the faculty level. This aspect leads to an increase in the level of competition 

of the resources thereby weakening the collaboration between the various disciplines that create 

resistance to change their incentives. 

Lack of Infrastructure – for the success of any distance learning program in India having a good 

infrastructure is highly essential. However, most distance learning educations programs lack 

infrastructural support, this hampers their success rate. 
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OPPORTUNITY 

Quick Response – the distance education platform in India needs to respond in an efficient and 

complacent manner to the pressures of carrying out the various accreditations as well as the 

assessment procedure of the universities and institutes so that eLearning has high credentials and is 

given it its due importance. Giving quick response in eLearning would not only foster 

improvement on the performance of the students but also bring about a major improvement in its 

student’s attitude towards distance learning. 

Differentiation – the distance education platform in India should try to differentiate itself from the 

various online programs which are offered at a low cost. Low quality or only make profits for the 

programs offered which are generally temporary in nature. Instead, the distance learning platform 

in India should try to offer quality online programs which will not only be worthy but also work 

for the long run. Distance delivery in higher education brought up with clear mission for over 150 

years that, “Providing second chance students the opportunity to pursue academic or professional 

studies”. All over the world, distance mode of education is gaining a momentum and becoming 

more popular than conventional education. Distance learning is an excellent method of reaching 

the adult learner. Because of the competing priorities of work, home, and school, adult learners 

desire a high degree of flexibility. The structure of distance learning gives adults the greatest 

possible control over the time, place and pace of education; however, it is not without problems. 

The open and distance learning system because of its inbuilt learner friendly features and 

flexibilities it has the potential to enable the learners to deal with the challenging and difficult 

situations and thus help them in reducing the stress as compare to their counterpart in the 

conventional system. Moreover, many of the students who have successfully completed their 

studies and have joined good organizations are not able to cope up with the challenging and 

difficult situations in day to day life. 

1. In present paper authors made an attempt to have detailed evaluation of distance education 

supported with systematic field work. Final interpretation and conclusion has been drawn 

using different statistical tools. Present paper would be used by researchers, post graduate 

students and other readers to explore and exploit further modified research opportunities in 

this field. Distance Education is depends on the technology, which connects the students and 

the teacher. • It requires more time, planning and money. • Students need different study 

skills and different communication skills. • Sometimes, to implement effective distance 

learning, need to setup new institutions and departments. • Distance education is not only 

about learning, it’s about teaching as well. • When it comes to distance learning, it should be 

planned, not accidental like in the class room learning. • Distance learning normally in a 

different place from teaching. • When using distance learning teacher and students both have 

to communicate through various technologies. • ODL: Open and Distance Learning gives 

open access to the learning process and it gives greater autonomy to the student. • There are 

multiple levels of distance education o Single mode institutions o Dual mode institutions o 

Individual teachers o Virtual universities and consortia o Courses and programs • There are 

several type of media which we could use for distance education. o Text o Images o Sounds o 

Artifacts • Following are some common mistakes we do when we are using technology for 

distance education. o Overinvest in a particular technology o Attempt to load more and more 

media without concerning the quality of them. 

2. 3. 2 • Policy makes at institutional level and government levels have introduced distance 

education to meet what they perceive as certain needs, which include: o Increasing access to 
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learning and training opportunities. o Providing opportunities for updating skills. o Improving 

the cost effectiveness for updating skills. o Supporting the quality of existing educational 

system. o Enhancing the capacity of the educational system. o Balancing inequalities between 

age groups. o Delivering educational campaigns on specific target audiences. o Providing 

emergency training for key target groups. o Expanding the capacity for education in new 

subject areas. o Offering combination of education with work and family life. o Adding and 

international dimension to the educational experience. • Following diagram shows a 

conceptual model of the distance education. 

Distance learning is becoming increasingly a leading study approach particularly in office and 

workplace education settings in organization of different fields and dimension. Universities all 

over the world are improving their techniques of edification and considering enduring education 

and eventual learning as an essential element in teaching learning environment. Almost all 

education institutions of that level are using Information and Communication Technology as a 

means of knowledge delivery. Customary learning is also being restructured in the form of virtual 

learning or web-based knowledge. 

In countries where education is one of the neglected field distances and technology-based 

education is given least precedence. The large educational institutions and those who are involved 

in rule making do not think towards this end. Such countries face noteworthy challenges to make a 

way through new challenges in modern education with their ever growing populace, remoteness 

and vast scattered areas with non availability of modern information technology resources and 

limited funding as well. 

Despite the difficulties, where nations have a will to progress make their educational institutions 

expand sufficiently to accommodate the increasing number of on line students who will be looking 

for admission in such kind of education. Introducing web-based learning being one of the 

predictable solutions will continue to expand in future as well. 

Challenges to distance learning are normal components of any system, method, practice and 

without challenges there is little or no scope for perfection. Distance learning is widely used in 

developed countries to support education and eventual learning. This approach will continue and 

will be adopted by those countries as well which are not yet developed. 

Distance learning will remain distinctive in future as well as an innovative approach for 

electronically delivering, well-designed, learner oriented at anywhere, anytime through use of the 

internet. Distance learning will remain as part of E learning , web based learning through virtual 

classrooms and digital teamwork, where contents will continue to be delivered through internet, 

audio, video tape, and conferencing through video; satellite and etc(Hedge 2004:128-145). T 

he rapid and intense use of Information and communication Technology in education will continue 

to play a role in developed countries facilitating them to establish more and more information and 

communication technology based universities. Although the arrangement of information and 

communication technology in the developing or the least developed countries is very weak and 

thus, concentrated use of e-learning in Distance Education is still a dream for their high education 

universities (Toor 2005: 67-76). 

Conclusion: 

Although distance education is not a new trend, but has got a huge increase due to developing 

technology. Distance education delivery will finally emerge as strong education approach with use 

of phone, desktop and TV at a same time in future. When distance learning commenced using 
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information technology, it was not well accepted and the equipment needed to provide it was 

expensive. 

That has now radically changed. And technology is being well used in video, audio text, graphics, 

animation, and simulation. Distance education is undergoing huge transformation and has and will 

never reach to a stage of saturation as much is yet to be explored and presented in this field. New 

and well established institutions are coming up with latest equipment and large data base to 

provide distance learning to a growing population that wants higher education out of traditional 

classroom setting. 
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Abstract: Now a Days Madarsa Education is majour source of education for muslims in India. 

Madarsa is an Arabic word which means an educational institution. They were never limited to 

provide only religious education. But this concept has been changed and Madarsas have become 

the centre of religious education only. Many a time Madarsas are the only educational option 

available to Muslim children, especially in areas where no schools have reached the Muslim 

masses Marginalized Muslim communities are increasingly demanding more quality education 

from their Madarsas. Madarsa Institution facing lots of chellenges. Like, most of the Madarsas in 

India are privately owned and Madarsa leaders may not feel a need to fulfill the community 

desires. Although Muslim parents are attracted to the safe environment of these schools, they are 

aware that a purely religious education will not help their children to earn a decent living, because 

of outdated traditional methods and technique of teaching and learning, with a negative outlook 

towards modern subjects and also due to lack of innovations, experiments and researches. This 

paper explore some chellenges face by madarsa, suggests some remedial measures also to improve 

the quality of Madarsa education for overall development of Muslim community. Keywords: 

Madarsa education,Chellenges, Muslims. 

Introduction 

  No Dought  today Madarsa Educational Institue Play A Vital Role in educating 

Muslim Minority Childeren. At least they are getting formal education from this institution.  As 

Sacchar committee, Mahmud-ur-rahman Commission, Rakesh basant Report, Many Research 

scholars shows Muslims are far behind from Education and they are backward in all stream. There 

are many Reason, In spite of that they are very ‘Poor’, unable to take education. Some of them 

taking education from Madarsa But after finishing Madarsa Education They are Unemployed, 

They are not able to get job with this education in society. They are unable to fulfill basic need of 

their family. They are far away from Mean Stream of Development. Why Madarsa Educated 

Pepole Not getting  job? What are resons behind their status? What challenges faces by these 

educational Institute?  First let to  know Madarasa, Madarsa Education, Challenges face by 

Madarsa Eucational Institute. 

Aims of the Study- 

• To Study the Challenges face by Madarsa Eucational Institute. 

Madarsa Education- 

   The word Madarsa derived from Arabic word “Darasa” which means to impart a lesson or 

sabaque. To this word darsa the syllable “Ma” is added as a prefix, meaning will be the place at 

which the act (imparting lesson) is performed.Generally,Madarsa  means the place of imparting 

knowledge. It is therefor, in colloquial language, educational institutions like pre-primary, 

primary,  secondary school and Higher education even part time centers of Quranic education 

attached with mosques and full time and residential institutions of Islamic education. All are called 

as Madarsa. 
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Problems Faced by Indian Madarsas 

Madrasas are as Resource Poor as the Mainstream System of Education.Generally, 

madrasas are associated with people who are perceived as backward and who are not aware of 

scientific progress. This is one of the major reasons that reforms have looked to remove the fear of 

exposure to newer ideas, using teaching of modern/non-Islamic subjects. 

 Madarsas, through which the Community ensures that its future generations acquire 

knowledge of Islam, have become a symbol of Muslim identity in India. Often they are looked 

upon with suspicion by the wider society, despite the fact that they are involved in providing 

religious education to the Muslim community. There has been no evidence to suggest that Madarsas 

are producing terrorists. This exercise, even as it is insulting to the Community, has a detrimental 

and traumatic impact on the children studying in the Madarsas. It has been pointed out that the 

existence of Madarsas is necessary for Muslims as, apart from providing basic education, they 

serve as an important instrument of identity maintenance for the Community. Many a time 

Madarsas are the only educational option available to Muslim children, especially in areas where no 

schools have reached the Muslim masses. Very often children go to the Madarsas not out of choice 

but due to non-availability and inaccessibility of other schools, and a near absence of education in 

their mother tongue. Modernizing Madarsas by the government has been a very contentious issue 

with many differing viewpoints amongst the  Community. While there is a general acceptance of an 

urgent need for the modernization of Madarsas, the modernization scheme of the government have 

not really provided much relief to the community as far as quality education is concerned. Promises 

made with regard to modernization have proved inadequate as nothing much has been done. 

Science and Mathematics teachers appointed under this scheme have not been paid their salaries 

regularly. Besides, the salaries fixed are too low. It is widely believed that the help given to 

Madarsas is “on paper alone”. Giving computers to Madarsas has not been perceived to be of great 

help to the Community. However, Madarsa “modernization” does not mean only having 

science/mathematics teachers and installing computers. As mentioned earlier Madarsas need to be 

affiliated by regular education boards. What is Really Needed is to Break the Barrier of Exclusion, 

to Bring Them to the Mainstream of Life at All Levels and to Engage with Madrasas on Issues 

Pertaining to Present Day Issues and Realities. 

 Some major and important Challenges faces by Madrasa education system are stated as 

below:-  

• Absence of definite aims and objectives.  

•  Lack of basic facilities like proper building, classroom and especially furniture, black board and 

other equipments in some of the Madarsas.  

• Outdated traditional methods and technique of teaching and learning.  

• Isolation from modern developments in the area of natural sciences and social sciences and over 

emphasis on the traditional subjects, with a negative outlook towards modern subjects.  

•  Lack of coordination among various Madrasas and Maktabs.  

• Defective system of examination & evaluation.  

•  Poor quality of planning and administration.  

•  Poor financial condition and management.  

• Low  status of Teachers in the Society. 

• Totally Away from innovations in Teaching – Learning, Experimentations and  Research. 

• Can Enlightened Minds be Developed through Technical Training or Subjects Like English or 

Mathematics?  
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Suggestions  

Few suggestions for the improvement of Madarsa education are given below:  

• First of all, the aims and objectives of Madrasa education in this country should be specifically 

well-defined.  

•  Enlarge the scope of Madrsas beyond religious education to school teaching subjects, like 

Science, Mathematics, English and Computer.  

•  An arrangement whereby Muslim students may be able to access both religious and school 

education is required to ensure their completion of education till at least eighth standard.  

• Prepation of Imams, Muazims and Scholars of Islam with Research and experimental view. 

• Infrastructural development is very important for the Maktabs and Madarsas, like classrooms, 

Furniture, blackboards etc  

•  Quality education should be provided in Madarsas with emphasis on Information and 

Communication Technology.  

• There should be a provision of teachers training programme for the teachers who wish to 

associate with Madrasa education. They should be either accommodated in existing training 

institutes affiliated with the universities, or there should be a separate system of training for 

them.  

• It should be the responsibilities of the Union and state Government to provide adequate grants 

for these Madrasas and Maktabs.  

• Availability of books and teaching learning materials at all levels of madrasas is necessary to 

enable Muslim children attain standards of the national education system.  

II. Conclusion  

This study highlights the present educational status of Indian Muslims, their enrolment in 

schools/ Madarsas, Madarsa education and Challenges face by Madarsa Educational Institutes; 

important initiatives being taken by the Indian government. The Madarsas will need to be 

revitalized to meet the challenge of the modern world. Strong emphasis will need to be laid on 

quality of education and expanding the base of science, information and technology, because this 

is the need of our present era of competition. The contribution of these Madarsas has been so 

important that one cannot strategize the educational development of Muslim community by 

neglecting or overlooking their services to the community. These Madarsas form a parallel 

education system which completely blocks the roads of economic growth and prosperity of the 

Muslims who resort to it and consequently Muslims are most backward religious community in 

India. So there is an urgent need to modernize or improve Madarsa education systems in India to 

educate the Muslims at that level which help them to compete to the children belong to modern 

education system  
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Teaching the Extra - Essentiality of Bringing Eclecticism into Classroom 
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Abstract 

What they learnt is different from what we learn (today) and what we learn would be 

different from what they will learn (tomorrow). The difference is not in terms of what is 

learnt, but on how it is learnt. The field of language teaching has always remained exposed 

to such change. 

At every specific period, learners had variety of expectations and followed different 

techniques to fulfil them. Learners were exposed to strategies that were believed to be 

effective in terms of language acquisition. Strategies like Communicative language teaching 

and Cooperative language learning have been accepted and acclaimed by many to be very 

innovative and highly effective. 

But, no matter how best a strategy is, if we simply fail to look forward, update and adapt 

to any advancement, it is definitely impossible to retain the quality of learning. It is with the 

background of such a principle, this paper is specifically structured to focus on the necessity and 

benefits of extra-teaching as well as the essentiality of bringing the concept of eclecticism into 

classroom. 

Learning is not just the acquisition of information. Real learning does not cease with 

the acquisition of subject knowledge, the success of the process lies in how well the matter 

has been captured, comprehended and exhibited effectively making use of the right skill. If 

one is incapable of expressing the ideas what he had learnt in a clear and effective manner, 

then, no matter how hard he may learn, his attempts will not be productive. Teachers as well as 

learners should understand that learning is not stuffing; it is the deliberate act of familiarizing 

a concept or situation in such a way that could be significant for the development of our 

knowledge and career. At the same time, what has to be taught must be taught effectively and 

that which is taught has to be immensely useful and applicable to life. If learning does not 

meet these conditions it is of no use. 

It is no wonder to notice a great similarity with the attitude of teachers particularly 

in India. Teachers always tend to overload the learners by rushing through the syllabus being 

very particular about time and exam rather than worrying about what the learners have learnt 

during their course of study. In spite of concentrating on what is being expected or required 

by the learners, teachers are least concerned about skill development. Under such an 

unfortunate influence, learners are dumped with baggage of subject-matter which most of 

the time they tend to memorize and easily forget once the exams are over. 

When the curriculum contains loads of subject, it is obvious that learners could not 

be provided with training opportunities to make them fit for any competitive situations. 

Teachers on the other hand might not take interest or extra effort to go beyond the usual 

subject teaching because of lack of time. As a result, they get used to see teaching as a duty 

than as an art. It is at this point teachers formulate an opinion that it is sufficient to teach 

what is required for the exam and ultimately fail to see what is essential for learners’ life. 

Most part of their teaching they remain relying only on books. Thus, teaching as a result 

lacks creativity and becomes lethargic disappointing the learners. 

No learners want the teachers to interpret the information already available in the 

books. Learners are eager to learn from the teachers the items that are beyond their imagination, 

experience and reach. Hence, teaching ought to be not only subjective but also unique and 
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innovative always. 

What to Teach? 

Learners come from different educational background. There are vast differences 

existing among the learners. It is not easy for teachers to manage the variety of differences and 

provide individual attention to every learner. Especially, Indian classroom setting is not an apt 

place to think of one-to-one teaching due to the overflowing condition of the classrooms. Large 

strength in the classrooms has always been an unavoidable barrier for effective teaching. Due to 

the numerous learning differences and difficulties among the learners, teachers are in a situation 

to teach a particular lesson until slow learners could reach an understanding of the subject being 

taught. 

Additionally, due to the overloading nature of our curriculum, teachers are 

incapable to sufficiently train the learners individually and they are often discouraged unable to 

cover the portion due to repeated instruction for the benefit of slow learners. There are even 

instances in which teachers ignore a topic or two unable to complete it on time and those who 

try to complete may not make it effective. We may not be in a position to prevent the 

overflowing nature of our classes; if we do, then we may have to look for alternatives like 

additional classes, teachers etc which is practically not worth doing. 

If it may be possible to reconsider designing the curriculum in such a way making 

its content minimum and practice oriented then there would be a good chance of making the 

best use of it benefiting both learners as well as the teachers. 

As far as teaching English is concerned, the subject should train them to learn and 

master skills necessary for successful survival in the competitive society and shape them as 

communicatively competent individuals. Merely diving deep into the subject matter with no 

competency in language use is completely ineffectual. No one would try to construct a 

building without laying a proper foundation, it is the same policy that has to be followed in 

matters of language learning 

Learners should be trained to use language confidently, they need to be taught on 

how to develop presentation skills and make use of them effectively. With such a strong 

foundation the language acquired thereafter could be engineered successfully without much 

effort. Under the constant exposure of such foundational exercises, learners will be able to 

enhance their skills and master the dynamics of language use. 

Thus, when it comes to teach, we need to concentrate more on enhancing the learners’ 

language aptitude enabling them to be competent enough to survive in any language requiring 

situation. Implementing this kind of learning at the elementary level by introducing suitable skill 

enhancing exercises could be more effective. When subject-teaching is limited and examination 

point of learning is minimised, learners as well as teachers could have abundant time to focus on 

mastering language skills. 

Necessity for Alternative Teaching 

Industries and IT sectors have bloomed all over India. In a fast-developing nation 

like India, employment and business opportunities have become easily accessible. World 

leading companies are at tight competition trying to launch their several business centers 

throughout the country. High-paying jobs are not anymore mere dreams. Anyone with the 

ability to communicate effectively and fluently in English could easily prosper making a 

wonderful career. 

In India, unfortunately even the most skilled learners and job-seekers face difficulties in 
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securing placements due to their language incompetency. Having a good academic record alone 

may not be sufficient to convince a job provider instead they look for several other capabilities. 

Most of the candidates who are unsuccessful at Teaching the Extra - Essentiality of Bringing 

Eclecticism into Classroom interviews and campus placements regretfully say, it is their 

language incapability, lack of training that are main reasons for such hindrances. 

While as learners in schools and colleges, they ultimately fail to realise the importance 

of building their individual talents and most of the learners are brainwashed to believe that the 

only purpose of learning is to clear the forthcoming examination. 

Under this false assumption learners take effort to improve their academic records 

completely neglecting other areas. Only when it is time to seek for a job, these learners 

realise out of their own experience that their years of educational exposure is indeed 

unsupportive and irrelevant. What else could be more shocking than this! 

Provide Opportunities 

A solid development is not an instant achievement. What could not be learnt early cannot 

be learnt later. This is especially true in terms of language learning. Unless learners are provided 

opportunities to enhance their knowledge and skills in an earlier stage, there will be no 

possibility to see effectiveness in their performance. 

Dual Mode of Instruction 

Another major issue regarding teaching English in India is the dual mode 

educational system. Education provided under the vernacular medium has to be 

discontinued making English the only path for all future learning. Learning a vernacular or 

developing interest to learn different languages is something that has to be welcomed, but 

trying to promote and restrict education within a localised language which means nothing to 

the rest of us could probably be a disaster. 

When English is making its way as the prominent and governing language leading 

the whole world into the future, what are we trying to achieve making our learners to sit 

under our vernacular umbrella? How long are we going to be addicted to this political trick is a 

question that needs to be raised. 

No language in the world could be so flexible and adoptive in nature as English is. I 

could not see any prediction of any language attaining in future the status that English has 

managed to attain. 

Education under the vernacular medium is creating a situation where learners have no 

room to enhance their knowledge of English. It is undoubtedly evident that learners graduated 

under such conditions are not suitable for platforms where English is dominant. They are 

indeed poor when it comes to performance unless they emerge on their own and develop 

skills and competence in English. 

Government is not going to lose its funds imparting education in English as the 

medium of study. Even if it does take much expense compared to that of the vernacular way 

of education, it is primarily for the betterment and welfare of our future generation to whom 

English would be the Teaching the Extra - Essentiality of Bringing Eclecticism into 

Classroom bread and butter. If all learners regardless of their background are bestowed with 

the gift of English education there would be better chances of professional and academic 

growth. 

Eclectic Approach to Teaching 

Teaching English in India has been a challenging factor due to various reasons 
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including learner diversities, lack of facilities, large classes, examination- centered 

education, inappropriate application of methods, mother tongue instruction, insufficient 

training of teachers, ineffective curriculum so on. 

Though different methods exist and are being implemented to teach English, it is very 

essential to focus on something that is highly suitable to our own environment. Simply 

importing an approach and applying it without changes is not going to be helpful in anyway. 

We need to understand our local context, analyse the conditions under which our learners and 

teachers operate, we need to identify what is really required to increase the quality and 

effectiveness of our education particularly in teaching English and finally adopt or introduce 

an innovative method that would eradicate the defects of the existing learning problems in 

teaching English 

Lack of Focus in the Classroom 

Unfortunately, in the excitement of so-called advances made in theoretical frameworks, 

language teaching shows a lack of focus in the classroom, its ecology, its socio-economic fabric, 

its organization and management and the number of learners and their problems. 

The models we are trying to use now have been developed in monolingual countries 

like England and the USA and the ELT ‘specialists’ from these countries come and advise 

Indian teachers on how to teach a second language; the Indian subcontinent is a vast 

multilingual area where for centuries people have learnt and taught several languages. Most 

teachers of English in India know at least two or three languages. It is unfortunate that we have 

to import second language teaching models from monolingual countries! ( krishnaswamy,2003). 

Limitations of Methods 

The time has led us to a point where we have understood quite well how ineffective 

we have or in appropriate terms, our learning conditions have been so far. It is not altogether to 

deny, all that we have followed so far has not been productive, but it is the question of how 

well the conventional teaching is applicable now and in future. 

Every method has its own level of limitations. Some methods that may have proven 

effective in certain conditions might not be favourable elsewhere. Neither could a teacher 

implement the same strategy for the entire curriculum. Unless a dynamic, well- planned multi-

approach is integrated into the field of second language teaching, the learning condition could 

experience no great improvement. 

Some argue that there can be no right method for everyone. They point out that some 

methods are more suitable for older learners; others for younger – or that some might be more 

appropriate for beginning-level language study, but not for intermediate or advanced. They say 

that some methods call for a level of language proficiency that not all language teachers possess 

(Larsen-Freeman, 2000). 

Demand for Variety 

Learners expect variety. They need variety in the curriculum, they need difference in the 

way they are taught, in the way they are treated, and in the way they are tested and evaluated. 

Learners are sick of teachers’ book-reading and text-interpreting business. They 

feel monotonous when teacher do things what they could do well by themselves. Teachers 

must realise that the employment market does not worry about learners’ depth of knowledge 

in literature, they do not require our Shakespeare and Dickens. They are in high need of 

communicatively qualified candidates. 

As an ardent lover of literature, I personally value teachers who take literature to its 
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maximum. Though the idea of instigating the knowledge of various literatures to our student 

community is a great service, it is vital for all of us to keenly focus on equipping the learners 

with the necessary language skills as a strong foundation. 

Maximize the Potential of Our Students 

As language teachers, we are expected to maximise the language potential of our 

learners regardless of their background. Our task is not some kid- stuff that we could teach in 

a day or two, we are indeed dealing with an occupation that requires highest commitment, 

endurance and up-to-date intelligence. 

We are not only involved in the process of protecting the language; in fact, we are 

establishing unlimited opportunities and securities for the lives of forthcoming generation. 

Required: Change and Update 

As mentioned earlier, a change as well as some update is required to retain the 

quality of learning. The incorporation of eclecticism in the field of language teaching could 

be a phenomenal achievement for all second language learning perspectives in future. This 

multi approach instructional strategy has widely attracted many scholars into its fold. Many 

teachers around the world have indeed realised the need to be eclectic in order to manage 

variables associated with the learning environment. 

A successful TESOL teacher is not necessarily biased in favour of one method or another. 

She should be first of all competent in and comfortable with the methods she wants to use. She 

tends to select different teaching strategies from different methods and  blends  them  to  

suit  the  needs  of  her  materials  and  students ( Thirumalai, 2002). 

Cultivating Eclecticism 

Since practical application of eclecticism is somewhat complicated, teachers must 

possess an excellent knowledge about the various instructional approaches and should be in a 

position to analyse properly which strategy would be suitable to a particular audience, situation 

etc. Unless teachers are familiar with a wide range of it is certainly difficult to be successful 

in being eclectic. 

Conclusion 

The condition of learning English in Indian classrooms is very pathetic. Learners are 

taught by teachers who are inefficient themselves. The condition is so worst that some colleges 

do not even have enough staff to teach English. There are rarely few who go out of their way 

to work effectively doing justice to their profession. 

Understanding the concept of eclecticism and trying to create an approach fit for our 

own teaching environment may be a way through which our task would be simplified and 

effective. Unless teachers possess expertise of the different instructional styles, it is indeed 

difficult to construct an effective method of teaching that could work out well in our classrooms. 

Eclectic style of teaching provides an opportunity for teachers to try out different 

instructional strategies and figure out which method is quite effective depending on the 

purpose. Inappropriate selection of the methods of teaching could lead to a disaster. Hence, it 

is essential for teachers to consider variety of factors such as content, availability of time, 

audience, teaching aids, etc., before implementing an approach. 

A detailed account regarding the condition of the teaching atmosphere has to be made 

by the teachers before fixing any strategy. It is necessary for them to pre- determine ideas such 

as, whether a particular method is suitable, whether there is sufficient time to deliver the content 

using the selected approach, whether it would prove effective among the learners so on. Being 
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familiar with variety of techniques along with the ability to apply the right kind of strategy to the 

right audience is  vital for every teacher. 
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ceeOÙeefcekeâ mlejeJejerue efJeÅeeLeea Je lÙeeÛÙee DeOÙeÙeveeJej heefjCeece keâjCeejs Ieškeâ 
  efMeJeveboe GceepeerjeJe cesns$es       [e@. efveUkebâ" legUefMejece Je[pes, 

      mebMeesOekeâ efJeÅeeLeea,        mebMeesOeve ceeie&oMe&keâ leLee ØeeÛeeÙe&, 
    efpe.he.ØeMeeuee cegueebÛeer,       celmÙeesojer DeOÙeehekeâ ceneefJeÅeeueÙe, 
        peeuevee.        peeuevee. 
efMe#eCeeefMeJeeÙe JÙeòeâer efJekeâeme veener, JÙeòeâer efJekeâemeeefMeJeeÙe meceepe efJekeâeme veener, meceepe efJekeâemeeefMeJeeÙe je„^ 

efJekeâeme veener DeeefCe je„^ efJekeâemeeefMeJeeÙe efJeÕe efJekeâeme veener. SketâCeÛe efMe#eCe ns JÙeòeâerheemetve lej efJeÕeeheÙeËle meJeeËefieCe 
efJekeâemeeÛes Skeâ  

 cenlJehetCe& meeOeve Deens. je„êleerue efJekeâemeeceOÙes je„êleerue Heâòeâ Yeeweflekeâ meeOeve mebheòeerÛe cenlJeeÛeer vemeles lej 
ceeveJe mebmeeOeve ns osKeerue lesJe{sÛe cenlJeeÛes Deens. ceeveJe mebmeeOeveeÛee meJeeËefieCe efJekeâeme keâjCÙeeÛes yengceesue keâeÙe& efMe#eCe 
keâjles. 

efMe#eCeeÛee keWâõefyebot efJeÅeeLeea lej efMe#eCeeÛee Deelcee efMe#ekeâ Deens. SketâCeÛe efMe#eCe Øeef›eâÙesle efMe#ekeâeuee 
DevevÙemeeOeejCe cenlJe Deens. efMe#eCeeÛeer Øeef›eâÙeeÛe efMe#ekeâebÛÙee meef›eâÙe menYeeieeefMeJeeÙe hetCe& nesJet Mekeâle veener. 
efJeÅeeLÙee&ÛÙee YeeJeer DeeÙeg<ÙeeÛee DeeefCe peerJeveeÛee efJekeâeme meeOeCÙeeÛes keâece efMe#ekeâebceeHe&âle efMe#eCe Øeef›eâÙesletve kesâues peeles. 
efMe#ekeâebvee ceeie&oMe&ve keâjleevee efJeveesyee YeeJes Ùeebveer efJe%eeveefve‰e, efJeÅeeLeeaefve‰e DeeefCe meceepeefve‰e Ùee leerve peerJeveefve‰e 
meebefieleuÙee neslÙee. lÙeebÛÙee ceeies, efMe#ekeâ pej Ùee leerve peerJeveefve‰ebÛee DeJeuebye keâjerue lej efMe#eCeØeef›eâÙee ÙeMemJeer nesF&ue 
DeeefCe lÙeeyejesyejÛe efMe#ekeâeÛes peerJevener ÛewlevÙeceÙe nesF&ue. efMe#ekeâ ne efJeÅeeefLe&hejeÙeCe DemeeJee, efJeÅeeLeea ne efMe#ekeâhejeÙeCe 
DemeeJee, efMe#ekeâ DeeefCe efJeÅeeLeea ns oesIesner %eevehejeÙeCe DemeeJesle DeeefCe MesJešer %eeve ns mesJeehejeÙeCe DemeeJes. Heâòeâ %eeve 
osCes SJe{sÛe efMe#ekeâeÛes keâeÙe& vemetve efJeÅeeLÙeeËÛÙee Jele&veele F° yeoue Ie[Jetve DeeCeCes nsmegæe lesJe{sÛe cenlJeeÛes keâeÙe& 
efMe#ekeâeuee keâjeJeÙeeÛes Demeles. 

efJeÅeeLÙeeËÛeer meeceeefpekeâ efmLeleer Je yegefæceòee ÙeebÛee efJeÛeej kesâuÙeeme yegæerceòesÛÙee efJekeâemeemee"er Je meeceeefpekeâ efmLelee r 
GbÛeeJeCÙeemee"er keâeÙe keâjlee ÙesF&ue ÙeeÛes efveÙeespeve efMe#ekeâeuee keâjlee Ùesles. efJeÅeeLÙeeËÛeer DeeefLe&keâ efmLeleer nueeKeerÛeer Demesue 
lej DeMee efJeÅeeLÙeeËmee"er efJeefJeOe ØekeâejÛÙee efMe<ÙeJe=òeer, MeeuesÙe meeefnlÙe, DeYÙeemehegjkeâ meeefnlÙe osTve efJeÅeeLÙeeËvee 
efMe#eCeeÛÙee ØeJeenele ieefleceeve "sJelee ÙesF&ue. DeeefLe&keâ efmLeleer pej Gòece Demesue lej yegefæceòee osKeerue GÛÛe opee&Ûeer Demeles 
cnCetve efJeefJeOe MeemekeâerÙe Ùeespevee efJeÅeeLÙeeËheÙeËle heesnesÛeefJeCÙeemee"er heeuekeâ, efMe#ekeâ Je efJeÅeeLeea peeie=le jenleerue Je ÙeeÛee 
Ûeebieuee heefjCeece efJeÅeeLÙeeËÛÙee yegæerceòesJej efometve ÙesF&ue.  
 Menjer Yeeieeleerue efJeÅeeLÙeeËvee «eeceerCe Yeeieeleerue efJeÅeeLÙeeËhes#ee Mew#eefCekeâ meesÙeer megefJeOee DeefOekeâ ØeceeCeele efceUleele 
lemesÛe lÙeebÛeer meeceeefpekeâ-DeeefLe&keâ efmLeleer Je yegefæceòee osKeerue DeefOekeâ Demeles cnCetve «eeceerCe Yeeieeleerue efJeÅeeLÙeeËÛee mlej 
GbÛeeJeCÙeemee"er ØeÙelve keâjCes DeeJeMÙekeâ Deens. 
 DeOÙeÙeveeLÙee&Ûes DeOÙeÙeve kesâJeU MeeUsle nesles Demes veJns lej lÙeeÛÙee DeOÙeÙeveeÛeer meg®Jeele lÙeeÛÙee kegâšgbyeele nesles. 
kegâšgbye ner DeveewheÛeeefjkeâ efMe#eCe osCeejer efMe#eCemebmLeeÛe Deens. efJeÅeeLeea MeeUsle pesJe{e keâeU Demelees lÙeehes#ee peemle JesU 
Iejele Demelees. kegâšgbyeeleerue ceeCemeebÛÙee yeesueCÙeekeâ[s, ÛeeueCÙeekeâ[s ueneve cetue peeCeerJehetJe&keâ ue#e osles DeeefCe DevegkeâjCeeves 
mJele:ntve efMeketâ ueeieles. kegâšgbyeeleerue JeeleeJejCeeÛee cegueeJej mebmkeâej neslees. peerJeveemee"er DeeJeMÙekeâ DemeCeeNÙee Deveskeâ iees°er 
yeeuekeâ kegâšgbyeele efMekeâles. SketâCe kegâšgbyeeleerue ÛeebieuÙee-JeeF&š JeeleeJejCeeÛee lÙeeÛÙee DeOÙeÙeveeJej heefjCeece neslees.  
 kegâšgbyeeÛee opee& keâewšgbefyekeâ jenCeerceeveeJe®ve "jefJeuee peelees. kegâšgbyeeleerue JÙeòeâeRmee"er DeVe, JeŒe, efveJeeje, efMe#eCe, 
DeejesiÙe FlÙeeoeRÛeer meesÙe kesâueer peeles. kesâJeU SJe{Ÿee iees°eRJe®ve kegâšgbyeeÛee opee& "jefJeuee peele veener lej Ùeele yeewefækeâ, 
DeeefLe&keâ, meeceeefpekeâ, meebmke=âeflekeâ yeeyeeRÛeener meceeJesMe kesâuee peelees. kegâšgbyeeleerue DevÙe JÙeòeâer megefMeef#ele DeeefCe megmebmke=âle 
Demeleerue lej lÙeeÛee megheefjCeece DeOÙeÙeveeLÙee&ÛÙee DeOÙeÙeveeJej neslees. kegâšgbyekeâlee& DeeefCe Flej IeškeâebÛeer yeewefækeâ heeleUer 
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Ûeebieueer Demesue lej DeOÙeÙeveeLeea DeOÙeÙeveekeâ[s Deekeâef<e&uee peelees. kegâšgbyeeleerue Ieškeâeble efMe#eCeeyeöue DeemLee vemesue lej 
lÙeeÛee efJehejerle heefjCeece DeOÙeÙeveeLÙee&ÛÙee DeOÙeÙeveeJej Peeuesuee efometve Ùeslees. kegâšgbyeeleerue Ieškeâeble efMemle vemesue, Mew#eefCekeâ 
Je meebmke=âeflekeâÂ°Ÿee lÙeeÛee opee& KeeueeJeuesuee Demesue lej cegueeble yeeF&š meJeÙeer, yesefMemle, Demebmke=âleheCee efvecee&Ce PeeuÙeeÛe s 
efometve Ùesles. 
 kegâšgbyeeÛee DeeefLe&keâ opee& DeOÙeÙeveeJej Yeuee yegje heefjCeece Ie[Jetve DeeCelees. ßeerceble kegâšgbyeeleerue cegueebvee 
DeOÙeÙeveeÛÙee Yejhetj meesÙeer GheueyOe nesleele. ceOÙece DeeefLe&keâ efmLeleerÛes kegâšgbye Flej KeÛeeËvee DeeJej Ieeuetve cegueebvee efMe#eCeeÛee r 
meesÙe GheueyOe keâ®ve osles. iejerye kegâšgbyeeuee heesšeheeCÙeeÛeer meesÙe keâjCes Flekesâ DeJeIe[ Demeles keâer, efMe#eCeemee"er meesÙeer 
GheueyOe keâ®ve osCes lÙeeuee peJeUpeJeU DeMekeäÙe Demeles. Gueš kegâšgbyeeleerue meJe& Ieškeâebveer keâ° Ghemetve hewmes keâceJeeJesle 
DeeefCe ojjespeÛÙee GojefveJee&nemee"er neleYeej ueeJeeJee DeMeer lÙeeÛeer Dehes#ee Demeles. DeMee Øekeâejs keâewšgbefyekeâ DeeefLe&keâ efmLeleerÛee 
DeOÙeÙeveeJej cees"e heefjCeece neslees. 
 pÙee kegâšgbyeeÛee opee& keâefve‰ ØeleerÛee Deens, lÙee kegâšgbyeeleerue cegueeble vÙetveieb[ efvecee&Ce Peeuesuee Demelees. DeeheCe 
KeeueÛÙee opee&Ûes Deenesle, DeeheCeeme efMe#eCe IesCes peceCeej veener, DeeheuÙeeuee FlejebÛÙee yejesyejerves Jeeielee ÙesCeej veener Deme s 
lÙeebvee Jeešle Demeles. DeMeer cegues Jeiee&le efcemeUle veenerle. leer SkeâuekeâeW[er yeveleele. DeOÙeÙeveekeâ[s lÙeebÛes ue#e ueeiele veener. 
leer mJele:uee meoesefole keâceer uesKele jenleele. DeMee cegueebkeâ[s hegmlekesâ vemeleele, Je¢ee Je uesKeve meeefnlÙe vemeles. Ûeebieues 
keâhe[s vemeleele, heeÙeele JeneCee vemeleele. DeMee cegueebvee Iejer DeYÙeemeemee"er ÙeesiÙe JeeleeJejCe vemeles. Ùee meJe& iees°e r 
DeOÙeÙeveeLÙee&ÛÙee DeOÙeÙeveele De[LeUs efvecee&Ce keâjleele. KeeueeJeuesuÙee Ùee keâewšgbefyekeâ opee&cegUs lÙeebÛee DeelceefJeÕeeme {Ulees. 
efJeÅeeLÙeeËÛÙee DeOÙeÙeveeJej efJehejerle heefjCeece neslees. 
 keâener kegâšgbyeebvee meeceeefpekeâ opee& Øeehle Peeuesuee Demelees. lÙeebÛes kegâšgbyekeâlex cees"Ÿee heoeJej Demeleele. Kethe efMekeâuesues 
Demeleele. meceepeele lÙeebvee ceeveceevÙelee Øeehle Peeuesueer Demeles. ÙeeGueš keâener kegâšgbyeebvee meceepeeÛÙee Â°erves keâener efkebâcele 
vemeles. lÙeebvee meceepeele keâesCeerner DeesUKele veener. DeMee kegâšgbyeeÛeer oKeue meceepe Iesle veener. Ùee YesoeYesolesÛee efJehejerle 
heefjCeece neslees. meeceeefpekeâ #es$eele JeCe&JÙeJemLee, peeefleJÙeJemLee ÙeebÛeer Ûeewkeâš Depetve veenerMeer Peeuesueer veener. peeeflepeeleerle 
GÛÛe-veerÛe YesoYeeJe efvecee&Ce neslees. ÙeeÛee heefjCeece DeOÙeÙeveeLÙee&ÛÙee DeOÙeÙeveeJej PeeuÙeeJeeÛetve jenele veener. 
 DevegJebMe Je heefjefmLeleer Ùee oesve IeškeâebÛee yegefæJej cees"e heefjCeece neslees. yegæer ner ØeecegKÙeeves DeevegJebefMekeâ Demeles, 
mebheeefole vemeles. ßeercebleebÛÙee cebo yegefæÛÙee cegueebvee efJeefJeOe meeOeves Jeehe®ve yegefæceeve keâjlee Ùesle veener lemesÛe cebo yegæerÛÙee 
cegueeuee heefjefmLeleer Devegketâue keâ®ve yegefæceeve keâjlee Ùesle veener. yegæer efvemeiee&Ûeer osCeieer Deens. Devegketâue heefjefmLeleer Je efMe#eCe 
ÙeebcegUs yegefæceòee keâener ØeceeCeele efJekeâefmele nesles. yegefæceòesÛee DevegJebMe ne ØecegKe Ieškeâ Deens. Devegketâue heefjefmLeleercegUs 
yeewefækeâ #ecelee efvecee&Ce nesle vemeueer lejer JÙeòeâerpeJeU DemeuesuÙee #ecelesÛee GheÙeesie keâ®ve lÙeeletve efJekeâeme meeOeuee peelees. 
JÙeòeâeruee keâeÙe keâjlee ÙesCes MekeäÙe Deens ns DeevegJebefMekeâlesves "jles hejbleg JÙeòeâer ØelÙe#e keâeÙe keâjles ns heefjefmLeleerkeâ[tve "jefJeue s 
peeles. 
 yegefæceòesJej heefjCeece keâjCeeje DeeCeKeer Skeâ Ieškeâ cnCepes JeÙe. mee" Je<ee&veblej #ecelee keâceer nesleele DeeefCe lÙeeÛee 
efJehejerle heefjCeece yegæerJej neslees. Je=æeJemLesle Mejerj keâcekegâJele nesles. lÙeeÛee heefjCeece «enCe DeeefCe OeejCee ÙeebJej neslees. 
 DeenejeÛee yegæerJej keâener ØeceeCeele heefjCeece neslees. yeeuekeâeuee ØeesefšvmeÛee hegjJe"e keâceer ØeceeCeele Peeuee lej 
lÙeeÛÙee ceWotÛÙee efJekeâemeeJej efJehejerle heefjCeece neslees. ceelesÛee Dehegje Je peerJevemelJejefnle Deenej ieYee&JemLesleerue yeeuekeâeÛÙee 
ceWotJej JeeF&š heefjCeece Ie[Jetve DeeCelees. 
 ÙeeefMeJeeÙe Meejerefjkeâ Deepeej, ceeveefmekeâ leeCe, efÛeblee, DeeIeele, YeeJeefvekeâ Øe#eesYe, og:Ke FlÙeeoer IeškeâebÛee 
leelkeâeefuekeâ heefjCeece yegefæceòesJej neslees. ne heefjCeece DeuhekeâeU lÙee JÙeòeâerJej jenlees. 
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 DeOÙeÙeve keâjCeeNÙee JÙeòeâerMeer mebyebefOele DeMee JeÙe, efuebieYeso, yegefæceòee, Meejerefjkeâ ceeveefmekeâ "sJeCe, keâeÙe&#ecelee 
ØesjCee, LekeâJee, DeJeOeeve DeeefCe DeefYe®Ûeer, meppelee FlÙeeoer Deveskeâ IeškeâebÛee DeOÙeÙeveeJej Ûeebieuee DeLeJee JeeF&š heefjCeece 
nesle Demelees. 
 ØelÙeskeâ JÙeòeâerÛeer yegefæceòee JesieJesieUer Demeles. yegefæceòesÛee DeeefCe efMekeâCÙeeÛÙee Øeef›eâÙesÛee SkeâceskeâebMeer Ieefve‰ mebyebOe 
Demelees. yegefæceeve JÙeòeâer peueoheCes DeOÙeÙeve keâjleele. yegefæceòee pemepeMeer keâceerkeâceer nesle peeles lemeleMeer DeOÙeÙeve #ecelee 
keâceerkeâceer nesles. efveyeg&æ ceeCemeeuee SKeeoer iees° efMekeâCÙeeme keâeueeJeOeer peemle ueeielees. 

JÙeòeâerÛÙee meeceeefpekeâ JeeleeJejCeeÛes %eeve DemeCÙeeÛes cenòJe meeceeefpekeâ MeeŒeeÛÙee #es$eeleerue mebMeesOevekeâlÙeeËvee 
peeCeJeues Deens. DeLe&MeeŒe%eebvee JÙeòeâerÛes DeeefLe&keâ Jele&ve efveef§ele keâjCÙeemee"er lÙeebÛeer meeceeefpekeâ heeÕe&Yetceer peeCetve IesCÙeeÛe s 
cenòJe hešuesues Deens. ceevemeMeeŒe%eebveer ns ceevÙe kesâues Deens keâer, ngöe efkebâJee heo Je yegefæceòee ÙeeceOÙes Oeveelcekeâ menmebyebOe 
Deens. Mew#eefCekeâ mebMeesOeveebveer oeKeJetve efoues Deens keâer, efJeÅeeLÙeeËÛeer efMekeâCÙeeÛeer cenlJeekeâeb#ee lemesÛe ØeeefJeCÙe mebheeove ns lees 
pÙee iešeMeer efkebâJee Jeiee&Meer efkebâJee pÙeeves lees Deeheueer DeesUKe oeKeefJelees lÙee mecegneMeer efveie[erle Deens.  
 ÙeeJe®ve Demes cnCelee ÙesF&ue keâer, meeceeefpekeâ Je DeeefLe&keâ opee& ns hejmhejeJeuebyeer Ieškeâ Deensle. Ùee oesvnerÛee 
heefjCeece efJeÅeeLÙee&ÛÙee yegefæceòesJej Je DeOÙeÙeveeJej neslees. 
meboYe&- 

1. keâjboerkeâj megjsMe, (2007), Mew#eefCekeâ ceevemeMeeŒe, Heâ[kesâ ØekeâeMeve, keâesunehegj. 
2. peieleehe n.vee., (1995), Mew#eefCekeâ ceevemeMeeŒe, vejWõ ØekeâeMeve, hegCes. 
3. MesJeleskeâj, Meejoe (2004). efJekeâemeeÛes Je DeOÙeÙeveeÛes ceevemeMeem$e veeiehetj :  
 efJeÅee heÇkeâeMeve, veeiehetj. 
4. ceevemeMeem$e heef$ekeâe (2002) ceneje<š^ ceevemeMeem$e heefj<eo, Deewjbieeyeeo. 
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ØeeLeefcekeâ efMe#eCeeleerue Fb«epeer ceeOÙeceeÛes Jee{les Deekeâ<e&Ce 

Øee.Devegpee jeceevebo heešerue. 

celmÙeesojer DeOÙeehekeâ efJeÅeeueÙe, peeuevee. 
 
 ceeveJeeÛÙee cegueYetle iejpee cnCetve meg®Jeeleerme DeeheCe DeVe, JeŒe Je efveJeeje ÙeebÛee efJeÛeej keâjeÙeÛees. Hejbleg DeepeÛÙee 
DeeOegefvekeâ keâeUele Ùee iejpeebceOÙes Jee{ nesTve efMe#eCe Je DeejesiÙe ÙeebÛee osKeerue cegueYetle iejpee cnCetve efJeÛeej kesâuee peelees. 
Jewoerkeâ keâeUeheemetve Yeejleele efMe#eCe heæleer DeefmlelJeele Demeuesueer efometve Ùesles. Jewoerkeâ keâeUeleerue efMe#eCe ner mebkeâuhevee 
mebkegâÛeerle mJe®heeleerue cnCepesÛe efJeefMe° peeleer Jeiee&hetjleerÛe ceÙee&oerle nesleer. veblej efMe#eCe heæleerle yeoue nesTve DeepeÛÙee 
DeeOegefvekeâ keâeUeÛee efJeÛeej kesâuee lej efMe#eCe ner JÙeehekeâ mebkeâuhevee yeveueer Deens. meg®JeeleerÛÙee keâeUele efJeefMe° peeleerleerue 
ßeerceble cegueebvee efMe#eCeeÛee DeefOekeâej neslee hejbleg Deepe efMe#eCeekeâ[s cegueYetle nkeäkeâ cnCetve heeefnues peeles. YeejleerÙe 
veeiejerkeâebvee Iešvesves pes keâener cegueYetle nkeäkeâ efoues Deensle lÙeeleerueÛe Skeâ ØeecegKÙeeves efMe#eCe nesÙe. YeejleerÙe jepÙeIešves 
vegmeej YeejleerÙe yeeuekeâeme meòeâerÛes Je ceesHeâle efMe#eCe osCÙeeÛee DeefOekeâej Øeehle Peeuesuee Deens.  
 efMe#eCeeÛee efJeÛeej keâjle Demeleevee efMe#eCe efJe<eÙekeâ JÙeeKÙee Deveskeâ le%eebveer ceeb[uÙee Deensle. cenelcee ieebOeerpeeRÛÙee 
celes, efMe#eCe cnCepes JÙeòeâerÛee 3SÛe Ûee efJekeâeme keâjCes nesÙe. cnCepesÛe ns[, neš& DeeefCe nB[ Ûee efJekeâeme keâjCes. 
‘ceevemeeÛÙee Meejerefjkeâ, ceeveefmekeâ Je DeOÙeeeflcekeâ DebieebceOeerue Glke=â‰lesÛee efJekeâeme Je DeefYeJÙeòeâer cnCepes efMe#eCe nesÙe.’ 
 Jewoerkeâ keâeUeheemetve Ûeeuele Deeuesueer efMe#eCe heæleerle Deceguee«e mJe®heeÛee yeoue nesTve DeeOegefvekeâ efMe#eCe 
heæleerÛee DeJeuebye Deepe kesâuee peele Deens. efyeÇšerMeebveer YeejleeJej 150 Je<ex jepÙe kesâues. lÙeebÛÙee keâejefkeâoeale efJeefJeOe 
efMe#eCe efJe<eÙekeâ DenJeeueebÛeer efveefce&leer Peeueer. lÙeeleerue meJee&le cenlJeeÛee efmeæeble cnCetve uee@[& ceskeâe@uesveer ceeb[uesuee 
efMe#eCeeÛee efPejhelee efmeæeble nesÙe. 1835 ceOÙes Ùee efmeæebleeletve Yeejleele efMe#eCeeÛes ceeOÙece Fb«epeer jenerue ÙeeÛeer lejleto 
keâjCÙeele Deeueer. efyeÇšerMeebveer lÙee keâeUer JesieJesieUs DeeÙeesie, meefcelÙee mLeeheve keâ®ve efMe#eCe efJe<eÙekeâ yeoue osKeerue 
megÛeefJeCÙeele Deeues. meve 1882 ceOÙes nbšj DeeÙeesieeÛeer mLeehevee keâjCÙeele Deeueer. ÙeeÛe DeeÙeesieeheg{s cenelcee HegâueWveer 
ØeeLeefcekeâ efMe#eCe ceesHeâle Je meòeâerÛes keâjCÙeeÛeer ceeieCeer kesâueer. 15 Dee@iemš 1947 meeueer Yeejleeuee mJeeleb$Ùe efceUeues. 
mJeeleb$Ùeeveblej osKeerue Yeejleele efJeefJeOe efMe#eCe DeeÙeesie mLeeheve keâjCÙeele Deeues. 1949 meeueer jeOeeke=â<Ceve DeeÙeesie, 
1952 meeueer cegoefueÙeej DeeÙeesie (ceeOÙeefcekeâ efMe#eCe DeeÙeesie), 1964-66 YeejleerÙe efMe#eCe DeeÙeesie ÙeeueeÛe keâes"ejer 
DeeÙeesie Demesner cnCeleele. Ùeebveer megÛeJeuesuÙee 10±2±3 ne efMe#eCeeÛee Deeke=âefleyebOe efmJekeâejuee iesuee Je Ùee DeeÙeesieevegmeej 
hetJe& ØeeLeefcekeâ, ØeeLeefcekeâ, ceeOÙeefcekeâ Je efJeÅeeheer"erÙe efMe#eCeemebyebOeer efMeHeâejMeer megÛeefJeCÙeele DeeuÙee.  
 Yeejleele 6 les 14 Je<ex JeÙeesiešeleerue cegueebvee ceesHeâle Je meòeâerÛes efMe#eCe ne keâeÙeoe keâjCÙeele Deeuee. keâene r 
efMe#eCe le%eebÛÙee celes efJeÅeeLÙeeËvee lÙeebÛes ØeeLeefcekeâ efMe#eCe ns lÙeebÛÙee ceele=Yee<esletveÛe ÅeeJes Demes pejer Demeues lejer meve pegve 
2000 meeueeheemetve Fb«epeer efJe<eÙeeÛee DeYÙeeme›eâceele meceeJesMe keâjCÙeele Deeuee. meg®JeeleerÛÙee keâeUeleerue efMe#eCe heæleer ner 
efMe#ekeâ keWâõerle nesleer hejbleg Deelee leer efMe#eCe heæleer efJeÅeeLeea keWâõerle Peeueer Deens. efJeÅeeLÙeeËÛee meJeebieerCe efJekeâeme nsÛe 
efMe#eCeeÛes cegKÙe Gefö° Deens. ns Gefö° meeOÙe keâjCÙeemee"er meJe&leeshejer ØeÙelve kesâues peele Deensle. DeepeÛes Ùegie ns mheOee&lcekeâ 
Ùegie Deens. peieele %eeveeÛee ØeÛeb[ ØeceeCeele ØemHeâesš Peeuesuee Deens lÙeele Ùee mheOexÛÙee Ùegieele ØelÙeskeâeuee šerkeâCÙeemee"e r 
efMe#eCe Ùee DeeŒeeÛee Jeehej keâjeJee ueeielees.  
 Fb«epeer ner peeieeflekeâ Yee<ee cnCetve ceevÙelee heeJeueer Deens. DeepeÛÙee DeeOegefvekeâ leb$e%eeveÙegòeâ Ùegieele Fb«epeer Yee<ee ns 
Skeâ cenlJeeÛes meeOeve yeveues Deens. ØeeLeefcekeâ efMe#eCeeÛee efJeÛeej keâjle Demeleevee Deelee ØeeLeefcekeâ efMe#eCeeÛÙee Deveskeâ 
MeeUebÛee efJeÛeej keâjeJee ueeielees. ØeeLeefcekeâ efMe#eCe osCeeNÙee ceje"er ceeOÙecee meesyeleÛe Fb«epeer ceeOÙeceeÛÙee MeeUebÛes ØeceeCe 
Keghe cees"Ÿee ØeceeCeeJej Jee{uesues efometve Ùesles. mheOexÛÙee Ùegieele mJele:uee šerkeâJetve "sJeCÙeemee"er heeuekeâJeie& ne mJele:ÛÙee 
heeuÙeeuee Fb«epeer ceeOÙeceeÛÙee MeeUsle Yejleer keâ® ueeieuee Deens. lÙeecegUs meceepeele Fb«epeer ceeOÙeceeÛÙee MeeUebÛes ØeceeCe 
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Jee{uesues efometve Ùesles. Fb«epeer Yee<ee ner DeeOegefvekeâ Je peeieeflekeâ Yee<ee cnCetve DeesUKeueer peeles. lÙeecegUs DeeheuÙee heeuÙeeuee 
Fb«epeer ceeOÙeceeletve efMe#eCe efceUeJes Ùeemee"er heeuekeâ Oe[he[leevee efomeleele. ÙeecegUs ceje"er ceeOÙeeceeÛÙee MeeUebkeâ[s ogue&#e 
nesle Deens. lÙeeÛÙee leguevesle Fb«epeer ceeOÙeceeÛÙee MeeUebÛes ØeceeCe JejÛesJej Jee{leÛe Ûeeueuesues efomeles.  
 efMe#eCe ns Skeâ Gefö° Deens Je ceeOÙece ns Skeâ efMe[er Deens. hejbleg Deueerkeâ[ÛÙee keâeUele Fb«epeer ceeOÙeceeÛÙee 
MeeUsuee meceepeeletve peemle cees"Ÿee ØeceeCeele mLeeve efouÙeeÛes efometve Ùesles. ØeeLeefcekeâ efMe#eCeeleerue Fb«epeer ceeOÙeceeÛes ceje"e r 
ceeOÙeceeÛÙee leguevesle Jee{le Demeuesues Deekeâ<e&Ce DeeheCeeme heg{erue cegÅeebÛÙee DeeOeejs meebielee ÙesF&ue. 
1. Fb«epeer ceeOÙeceeleerue efMe#eCe ns mheOexÛÙee Ùegieele šerkeâCÙeemee"er efJeÅeeLÙeeËvee ceeie&oMe&ve keâjCeejs efMe#eCe DemeuÙeeCes Ùee 
ceeOÙeceekeâ[s efJeMes<e Deekeâ<e&Ce Deens.  
2. ceje"er ceeOÙeceeÛÙee MeeUeÛÙee leguevesle Fb«epeer ceeOÙeeceebÛÙee MeeUebÛeer keâeceefiejer Ûeebieueer efometve Ùesles.  
3. Fb«epeer ceeOÙeceeleerue efJeÅeeLÙeeËvee efceUCeeNÙee Yeeweflekeâ mesJee megefJeOee ¢ee ceje"er ceeOÙeceebÛÙee MeeUshes#ee ÛeebieuÙee Demeleele.  
4. ceje"er ceeOÙeceeleerue efJeÅeeLÙeeËmee"er pes DeYÙeemesòej Ghe›eâce jeyeefJeues peeleele lÙeehes#ee Fb«epeer ceeOÙeceeÛÙee MeeUsle cees"Ÿee 
ØeceeCeele Flej Ghe›eâce jeyeefJeues peeleele. 
5. Fb«epeer ceeOÙeceebÛÙee efJeÅeeLÙeeËÛee meJeeËieerCe efJekeâeme keâjCÙeekeâ[s efJeMes<e ue#e osCÙeeÛee ØeÙelve ceje"er ceeOÙeceeÛÙee leguevesle 
peemle kesâuee peelees. 
6. Fb«epeer ceeOÙeceeÛÙee MeeUsle ØeÙeesieMeeUe, «ebLeeueÙe,JeeÛeveeueÙe DeeOegefvekeâ Je hejerhetCe& mJe®heeÛes Demeleele lÙeecegUs ÙesLeerue 
efJeÅeeLÙeeËvee lÙeeÛee HeâeÙeoe neslees.  
7. meceepeele Deeheuee cegueiee-cegueieer Fb«epeer ceeOÙeceeÛÙee MeeUsle efMekeâle Deens ns Skeâ mšsšme opee& efvecee&Ce keâjCeejer iees° 
"jueer Deens. lÙeecegUs ceje"er ceeOÙeceeÛÙee leguevesle Fb«epeer ceeOÙeceekeâ[s heeuekeâebÛee keâue cees"Ÿee ØeceeCeele Deens. 
8. Fb«epeer ceeOÙeceeleerue MeeUsleerue efMe#ekeâ GÛÛe efMeef#ele Je ØeefMeef#ele Demeleele. DeMee efMe#ekeâebÛeer Yejleer keâjle DemeuÙeecegUs 
Fb«epeer ceeOÙeceeleerue efMe#eCeeÛee opee& Ûeebieuee efometve Ùeslees.  
9. Fb«epeer ceeOÙeceeleerue cegueebvee ÛeebieuÙee mJe®heeÛeer efMemle ueeJeueer peeles. lÙeebÛes jenCeerceeve lemesÛe yeesueCes, Ûeeueves, jenCes 
Ùee yeeyeerkeâ[s efJeMes<e ue#e efoues peeles.  
10. Fb«epeer ceeOÙeceeletve ØeeLeefcekeâ efMe#eCe IesleuÙeecegUs DeMee efJeÅeeLÙeeËvee heg{erue GÛÛe efMe#eCe IesCÙeemee"er lÙeeÛee HeâeÙeoe 
neslees. ne Skeâ Fb«epeer ceeOÙeceekeâ[s JeUCÙeeÛee efJeMes<e Deekeâ<e&CeeÛeeÛe efJe<eÙe Deens.  
 Jejerue meJe& cegÅeebÛee efJeÛeej keâjlee meceepeele Deefuekeâ[sue keâeUele Fb«epeer ceeOÙeceeÛes ØeeLeefcekeâ efMe#eCeele Demeuesues 
mLeeCe "Ukeâ Deens Demes efometve Ùesles. ÙeeJe®ve meceepeeleerue ueeskeâebÛeer ceeveefmekeâlee DeeheCeeme Fb«epeer ceeOÙeceeÛÙee yeeyeleerle 
keâeÙe Deens Je ceje"er ceeOÙeceeÛÙee yeeyeleerle keâeÙe Deens ns mecepeles. Fb«epeer ceeOÙeceeÛÙee efJeMes<e Deekeâ<e&CeecegUs meceepeele DeMeer 
heefjefmLeleer efvecee&Ce nesle Deens keâer heg{s ceje"er ceeOÙeceebÛÙee MeeUebÛÙee DeefmlelJeeÛee ØeMve efvecee&Ce neslees keâer keâeÙe Demes Jeešles. 
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Execellence in Higher Education In India- An Overview 
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Human society has experienced dramatic change. Contemporary society world-wide has high  

expectations of the contribution that universities can make in helping people learn to live with 

change, to lead change, to manage change, and to support improvement in all spheres of life In 

Higher Education. The notion of 'excellence' suffers from an inflationary usage — not the least 

because many Higher Education Institutions (HEls) are striving for 'excellence'. A closer look  

reveals, however, that these attempts and correlated initiatives and activities almost exclusively 

focus on research matters, and only very rarely on learning and teaching. The importance of  

quality teaching is linked to various changes in Higher Education. Quality teaching has become  an 

issue of importance as the landscape of Higher Education. The paper is qualitative in nature and 

the researcher has made an extensive study of the related literature to highlight how  

teaching excellence can be achieved in higher education.  

Key Words: Teaching, excellence, Higher education 

Thomas Jefferson, third President of the United States, once said: “He who receives an idea from 

me, receives instruction himself without lessening mine; as he who lights his taper at mine, 

receives light without darkening me”. Jefferson conceptualises here and in his own words the idea 

of what we define today as a public good. While Knowledge in its creation and dissemination is 

widely recognised as a public good, the role of higher education often remains seen as a quasi-

public good, i.e., a good involving the distributive role of both private and public agencies. 

India’s higher education system is the world’s third largest in terms of students, next to China and 

the United States. (HT file) India’s higher education system is the world’s third largest in terms of 

students, next to China and the United States. According to a research conducted by a private 

university in Lucknow, in future, India will be one of the largest education hubs. India’s Higher 

Education sector has witnessed a tremendous increase in the number of Universities/University 

level Institutions & Colleges since independence. 

The ‘Right to Education Act’ which stipulates compulsory and free education to all 

children within the age groups of 6-14 years, has brought about a revolution in the education 

system of the country with statistics revealing a staggering enrolment in schools over the last four 

years. The involvement of private sector in higher education has seen drastic changes in the field. 

Today, most of the higher education institutions in India are promoted by the private sector. 

With the increase of enrolments at school level, the supply of higher education institutes is 

insufficient to meet the growing demand in the country. Secondly, quality is a multi-dimensional, 

multilevel, and a dynamic concept. 

This made establishment of institutions quicker making India home to the largest number 

of Higher Education institutions in the world, with student enrolments at the second highest. 

However, despite these numbers, internationally many of these institutions are not being able to 

make up to the best of the world ranking. 

Ensuring quality in higher education is amongst the foremost challenges being faced in 

India today. Another challenge is poor infrastructure. Particularly the institutes run by the public 

sector suffer from poor physical facilities and infrastructure. 

Further, most of the educational Institutions are owned by the political leaders, who are 

playing key role in governing bodies of the Universities. Further, faculty shortages and the 
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inability of the state educational system to attract and retain well qualified teachers have been 

posing challenges to quality education for many years. 

In addition, for most students, the idea of travelling to India would have been the simple 

idea of immersing oneself in a different culture—weather, food, sport, travel. 

Such a cultural immersion is then given further strength by teaching courses, for example 

through the mode of open electives, on the distinct cultural richness of each country and state. 

So there must be courses on history, or environmental policy, or religious philosophy. For 

a foreign student then, there is the double benefit of life experience and cultural exposure—this 

leads to an even higher academic performance, and often it is such an experience of education in 

India that has motivated them to sometimes even become scholars of India. 

Such people are then motivated to both bring back many of their friends to India, as well as 

encourage their university to bring Indian students on exchange programs. If those who have had a 

welcoming and satisfying experience in India do become scholars or entrepreneurs, many of their 

research interests remain centred on India, and they may thus bring in much needed expertise and 

research funds to India--this would be invaluable. 

For higher level research, one will have to do more than provide such hospitality. 

Research is a large and expensive topic with many sides to it— but ultimately, the best 

international researchers will work with Indian universities only if the latter have excellent 

facilities—the latest journals, labs, international networks, a common code of publication and 

research ethics and so on. Many scientists are most interested in working with applications. Hence 

there needs to be a strong encouragement in India of incubation centres, where basic science can 

get translated into products and services that have strong and immediate value—either financial or 

societal. The prospect of working in intellectually strong, dynamic, diverse teams—full of 

motivated scientists, entrepreneurs, postdoctoral fellows etc.—is what may well bring talented 

scientists to India. 

Moreover, universities in India go after degrees over excellence and the same is being upon 

the students as well. In contrast, the western universities focus upon one subject and work towards 

specialisation. Not only that, but they have easily accessible high quality information that is freely 

available and have trained, articulate higher education marketers. Which is why, many of the 

students are seen choosing western universities over Indian universities. 

Despite these challenges, higher education system of India is growing very fast and have 

lot of opportunities to overcome these challenges and have the capability to make its identity at 

international level. With the help of new-age learning tools, it is easy for country like India to 

overcome these problems and bring a paradigm shift in the country’s higher education sector. 

With such a vibrant country with huge population properly educated, the possibilities are 

endless. In fact, India possess rich knowledge on broad perspectives which is underutilised and 

rather provided to other countries in the form of highly skilled people who in fact are doing well. 

Above all, it needs greater transparency and accountability. For the same, the role of 

universities and colleges in the new millennium, and emerging scientific research on how people 

learn is of utmost important. Student exchange programs which provide a platform to develop 

skills and understand world better are just beginning to trend in India. If knowledge is imparted 

using advanced digital teaching and learning tools, and society is made aware of where we are 

currently lagging behind, our country can easily emerge as one of the most developed nations in 

the world. 
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India has an opportunity to amplify its economic growth by intensive exploration of the 

power of its human capital. The ‘youngest country’ in the world has only a decade to reap the 

benefits of having 64% of its population in the working-age group. However, posing a serious 

threat to India’s ability to reap the benefits is one enormous challenge – lack of excellence in 

India’s higher education system, which fuels economic growth and innovation. 

While India’s higher education system has scored well on quantity, it is in complete 

doldrums when it comes to its quality at the global level. There are alarming regional imbalances 

in the provision of higher education. Quality colleges and universities in small towns and rural 

India remain a distant reality. At the same time, the quality of education being imparted in existing 

institutes is poor. 

Commitment to excellence requires persistent and consistent continuous quality 

improvements in all areas of academic excellence: teaching, research as well as outreach that 

require high performance and trained faculty. Limited university research and innovation 

opportunities, infrastructure upgrades necessary to compete at 21st century global level, industry-

academia gap, tired and old curriculum, and commercialised pedagogical approaches have 

shortchanged the existing educational system. Benchmarking, using appropriate metrics for raising 

the bar and marshalling of resource will be the pathway for excellence to the future. 

When striving towards excellence, there are three foundational goals to achieve for any 

higher education institution today (private or public). The first is (a) meeting the demands of 

society for trained, skilled individuals. The second, (b) is the full development of individual talents 

(and individual selves) as a culminating outcome. The third, (c) is the inculcation of social values 

in the each individual, thus guaranteeing a better societal future (in areas such as environmental 

awareness, sustainable development, gender parity, technological advancement, etc.). Economists 

and most policy makers tend to focus more on goal a) for concerns related to the economy and the 

human capital development process, leaving goal b) and c) by the way aside. The role of the state 

or of private enterprise (even if driven by productivity-based, profit-related motives) is to 

guarantee adequate focus on prioritising goals b) and c), so important to create positive social 

externalities. The goals of a must be considered lower priorities than those of b and c, not vice-

versa; nor should it be expected that the fulfilment of a) will lead to b) and c). 

It is this urgent need to channelise efforts on excellence orientation that catalysed the 

inception of Institutional Excellence Forum, with a single-point agenda of ‘EXCELLENCE’ 

(Discovering, Nurturing and Celebrating). Driven by passionate leaders from the fields of 

academia and industry, IEF is a not-for-profit organisation pledged to ideate, invoke and inspire 

excellence in education. 

Nine key areas form the core of IEF excellence initiatives for higher educational 

institutions in India: faculty, student intake process, curriculum and pedagogy, research and 

innovation, endowments and funding, alumni relations, industry interface, infrastructure, and 

effective leadership. 

IEF members are the beneficiaries of all IEF activities in India. The activities include 

international seminars by thought leaders; IEF excellence agenda conferences and workshops; IEF 

teaching excellence fellowships and research initiatives; master classes with international firms 

and experts to provide a practical view of excellence tools and methods; creation of India-centric 

excellence training material; and faculty development programmes, topped with a range of 

downloadable excellence training and communication material available on our website. 
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IEF is also in the process of setting up Excellence Chapters across India to create a vibrant 

network that is informed and ready to infuse excellence in higher education. 

Conclusion  

There is no doubt that dealing with problems of efficiency and equity in the content and 

accessibility of higher education in India (and other large, developing countries) is a complex 

subject of discussion and policy consideration. However, in the pursuit of academic excellence 

built on inculcating principles of democratic accountability, public reasoning and impartial critical 

scrutiny on addressing issues of efficiency and equity (to minimise any form of elitism) warrants 

an urgent dialogue, so as to reinvent the wheel of higher education across India. 

• Establish the institutional support base for educational development locally;  

• Recognize 'teaching excellence' in hiring and promotion decisions on priority basis;  

• Recognize the 'teacher researcher' and provide due incentives;  

• Promote researches on teaching and learning, and implementation of their relevant  
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• Promote researches on teaching and learning, and implementation of their relevant  

To help all students to learn in this changing environment, academics need to update their 

knowledge and have a better understanding of teaching and learning issues as well as to advance 

their pedagogic competencies. Many current methods, such as widespread lecturing  to students  

relegate students  to passivity,  tend to  focus narrowly on  subject knowledge, and, thus, are 

inadequate. Instead, excellent teaching needs to put student's effective learning at the  center of the 

teaching  process. If teachers  and the universities adopt  a  more  student-centered  view  of  

teaching,  then  their  students  will  learn  more deeply, and they are  more likely to be  

intellectually and  morally transformed by  their university  experience.  However,  the  Higher  

Education  sector  needs  to  be  willing  to promote this kind of significant learning  and help 

teachers  learn how to  achieve those  

aims. It must create environments in which student learning of this kind can take place and in 

which teachers are rewarded for engaging in such practices. It will not happen by itself.  

Redefine professional standards for Higher Education teachers;  

• Provide 'Teaching Excellence Award' to deserving ones;  

• Strive for 'Quality" and then 'Excellence' rather than 'Quantity' in Higher Education;  

• Measure teaching effectiveness objectively and provide constructive feedback to  
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• Provide 'Teaching Excellence Award' to deserving ones;  

• Strive for 'Quality" and then 'Excellence' rather than 'Quantity' in Higher Education;  

• Measure teaching effectiveness objectively and provide constructive feedback to  

• Establish the institutional suppor 
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